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1. TAURON POLSKA ENERGIA S.A. AND TAURON
CAPITAL GROUP

Pursuant to art. 55. clause 2a of the Act of September 29, 1994, on accounting (the consolidated text in the Journal
of Laws of 2023, item 120, as subsequently amended) a n d, clAuse78lof the Regulation of the Minister of
Finance of March 29, 2018 on the current and periodic (interim) information to be disclosed by the securities issuers
and the conditions for recognizing as equivalent the information required by the legal regulations in force in a non-
member state (Journal of Laws of 2018, item 757), TAURON Polska Energia S.A. has drawn up the Report of the
Management Board on the operations of TAURON Polska Energia S.A. and the Report of the Management Board
on the operations of TAURON Polska Energia S.A. Capital Group in a form of a single document.

Information on the Business Model of TAURON Polska Energia S.A. is presented in this report in Section 12.6. as
part of TAURON Gr o Suptdingability Reporting.

1.1. General information
ESRS 2-1SBAMO0 (d)

TAURON Capital Groupds parent (holding) competemedtoassthe TAURON F
Company or TAURON), that had been established on December 6, 2006, as part of the Program for the Power

Sector. The Company had been registered in the National Court Register on January 8, 2007, under the name:
Energetyka PoJudnie S.A. The change of the Companyds name
S.A., was registered on November 16, 2007. The Company does not have any branches (divisions) within the

meaning of Act on accounting.

TAURON is performing the management function at the Capital Group, managing the subsidiaries and supervising

their operations. It is focusing on the key business areas, including the portfolio management, hedging of the sell

and buy positions, and also coordinating the operational functions within the Group. The Company's business

operations also include the wholesale trading of electricity and gas, as well as the derivative energy products. The

Company, within the meaning of the provisions of ESRS2SBM-1,A40 (d), i s engaged in fossil
to coal and gas trading in order to secure the needs of the Group6 entities. These activities do not constitute the

Company's core operating area, and the revenues generated from them do not have a material impact on the

Company's financial results.

TAURON Polska Energia S.A. Capital Group (hereinafter referred to as TAURON Capital Group or TAURON
Group) is a vertically integrated energy group whose conventional generation units related assets are located in the
south of Poland, while the renewable energy sources are distributed throughout the country - with the wind farms
located primarily in northern Poland and the hydroelectric power plants located mainly in the south. The subject of
its business operations is the supply of electricity and heat generated using its in-house generating units as well as
acquired from the market, and the provision of electricity distribution and heat transmission services, providing
stable and competitive energy solutions to more than 5.9 million customers located in southern Poland.

In 2024, the management of TAURON Group was based on, among other things, its internal document TAURON
Groupbs Busi ness an,defiling ¢he divisioroaf the roled amd erdsponsibilities, based on the
assignment of the process competences among the Corporate Center, Lines of Business and Shared Service
Centers. The Group's new management principles had been put into effect on December 18, 2024, as further
described in sections 1.8. and 12.6. of this report.

Starting from the Interim Abbreviated Consolidated Financial Statements of TAURON Capital Group for the six
month period ended on June 30, 2024, changes had been made in the division of the Group's operations into the
operating segments. The most significant change is the stripping out of a new operating segment i the Heat. In
addition, the assignment of some subsidiaries to the individual Segments had been altered. The detailed changes
are described in note 12 of the Consolidated Financial Statements of TAURON Group. In accordance with the
changes in question, for the purpose of reporting TAURON Capital Gr o u p 6 s for2@24, thé Husiness operations
of TAURON Capital Group had been divided into the following 6 main Segments (Operating Segments), hereinafter
also referred to as the Lines of Business:

&M Ge ner asei gonmethat comprises mainly electricity generation and supply using conventional sources,
.’.\. including co-generation, as well as electricity generation from biomass burning. This Segment also

includes the generation and supply of the heat produced by the Tauron Wytwar zani e S. A. subsid
power plants as well as the generation equipmentds ove
utilization (management) of the hard -pradacts. combusti on ai

combined heat and power plants and heat generation plants, as well as its transmission and supply. The
Segment also includes the generation and supply of electricity.

LaHeaStegmetnhtat comprises the generation of heat at the Ta

Renewable Energy Sources (RES) S e g m etlmat comprises electricity generation from the renewable
XL energy sources, i.e. hydroelectric, wind and photovoltaic power plants.
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territory of the following provinces: Magopol ska, Low
Podkarpacki e, G-d¥F, Wi el kopol ska and Lubuski e. The Seg
the technical support services related to the electricity metering systems, the metering data acquisition,

the real estate administration, as well as the technical support services for the vehicles.

% Di st r i Be g metmt comprises distribution of electricity using the distribution grids located on the

Su p p3 e g metmat comprises electricity and natural gas supply to the final consumers as well as the

electricity, natural gas and derivative products wholesale trading. In addition, the Segment comprises

trading and management of the CO2 emission allowances and the property right as well as the sales of

the hard coal fuel for the needs of the Groupds gener a
are offering the services related to, among other things, the management and maintenance of the street

lighting, the smart city products, the e-mobility products, as well as the services focused on improving

energy efficiency. The Segment also includes the business operations involving the production of

electricity by the methane engines.

p::

Apart from the main Segments of its operations, TAURON Capital Group is also conducting the operations

presented as part of the Other Operations that comprise, among other things, the customer service for

TAURON Capital Groupdbs customers, the provision of the
subsidiaries with respect to accounting, human resources (HR) management, information and
communications technology (ICT), as well as the operations related to the extraction of the stone (rocks)

and the production of the sorbing agents. The Other Operations also include the activities related to

conducting the hydrogen research and development projects, as well as the financial and brokerage

operations.

Ne
fio

TAURON Group, within the meaning of ESRS 2 SBM-1 A40 (d) , is engaged in the pro
including coal and gas, for the production of electricity and heat, as well as in gas trading for bulk and industrial
customers.

Neither TAURON nor the TAURON Group, as defined by ESRS2SBM-1 A40 (d), earns revenue fr
in:

1. exploration, extraction amcdcbudcegsimmagi o, fpseeductfiued,s s
di stridbutdefnined in Article 2, point 62 of Regulation (EU]
of the Council,

2. production -cfovcelreemi cbayl sdi vi sion 20.2 in Annex | to Regul at
3. production and sale of cont pevesromninell we apsns ,cliursdleudimuaqgia
bi ological weapons, ptroobdauccctoi ocnul ti vati on and

1.2. Structure of TAURON Capital Group

As of September 30, 2024, and as of the date of dr awing L
subsidiaries, apart from TAURON parent company, had included 30 subsidiaries subject to consolidation that are
listed below. In addition, the Company had held, directly or indirectly, shares in the other 41 companies.
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Entities subject to consolidation
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TAURON is included in the Supply Segment.
The company's operations related to the generation of elecgyiSourycés omMRESBE

t

renewse

Segmentcomnpheeny' s operations related to the conducting of the imwresdsnent projects

ot her t harnentehweabnloen sources are included in the Heat Segmentthe Trhees ecaorntpha nayn ds

devel opment activities with respect to hydrogen are included as part of the
SAs of September 20, 2024Endarhgi & olmpsam.y =maoneo.of(lEtnd.) had beenPompowad to TAURON

sp. z o0.0. (Ltd.)
“TEC4dp. z oOo(BECL)tids)the general partner, TAURON Zielona Energia sp

Changes to the organization

Tabl e Chaangles to the organization of TAURON Capital Gr otuhpi si ni ntfhoer miaitrisan hal f

Event Description of the event

On January 3, 2024, the District Court of Katowice-Ws ch - d i n Katowice, t he 8 tNationalc
1. Mergerof TAURON Cour t Regi ster had registered the incorporation by 1
Ciepgo sp. Energetyka Cieszy®ka sp. z o.0. (Ltd.) (the Acquired

(Ltd.) and Due to the capital (equity) structure of the companies involved in the above mentioned merger (100% of the shares in
Energetyka the share capital of the Acquired Company had been held by the Acquiring Company), the merger had taken place
Ci eszy sk a pased on the regulations allowing for the so-c al | ed simplified merger proced
0.0. (Ltd.) Commercial Companies), in accordance with Article 49:

transferring all of the assets of the Acquired Company to the Acquiring Company.

On July 1, 2024, the District Court of Katowice-Ws ch - d i n Katowice, the 8th Comm
Register had registered the merger of TAURON Zielona Energia sp. z 0.0. (Ltd.) (the Acquiring Company) with the
companies: TECl1sp.zo.o. EW Dobrzy® sp. k., TEC1 sp. z o0.0. EW G«

2. Cancellation of TEC1 sp. zo.0.Ino 1 sp. k., TEC1 sp. z 0.0. Mogilno | sp. k., TEC1 sp. z 0.0. Mogilno Il sp. k., TECL1 sp. z 0.0. Mogilno

?elrgerc::—fTAL_JRON Il sp. k., TEC1 sp. z 0.0. Mogilno IV sp. k., TEC1 sp. z 0.0. Mogilno V sp. k., TEC1 sp. z 0.0. Mogilno VI sp. k. (the
zlg g”‘a_tdn;arg'a Sp. Acquired Companies).

anaiolim.ited The merger of t _he Acquli ring Qompany and t he_ Acqui_ red
partnerships 1, item 1 of the Code of Commercial Companies, i.e. by transferring all of the assets of the Acquired Companies to the

Acquiring Company.

The Company and the Acquiring Company, as well as partners of the Acquired Companies took legal steps aimed at
repealing the legal effects of ther e g i s t r gecigion eoncerdirgy the registration of the abovementioned merger,
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Event Description of the event

made on the basis of legal actions which, in the opinion of the Company and entities which participated in the merger,
constituted an error. On February 4, 2025 (an event after the balance sheet date) the District Court in Katowice issued
the decision saying that the resolution of the Extraordinary Shar ehol dersé6 Meeting of
concerning the merger, which came into force as of February 22, 2025 (an event after the balance sheet date) is null
and void. Then, a request was filed with the National Court Register to cross off the merger with retroactive effect as of
July 1, 2024. The National Court Register crossed off the entry dated July 1, 2024 on merger of TAURON Zielona
Energia with 10 limited partnerships by way of decision dated March 21, 2025, which results in reinstating the legal
status of the abovementioned limited partnerships.

On July 23, 2024, the following companies had been established: TAURON BMEL1 sp. z 0.0., TAURON BME2 sp. z
0.0., TAURON BME3 sp. z 0.0., TAURON BME4 sp. z 0.0.,, TAURON BMES5 sp. z 0.0., TAURON BMES sp. z 0.0.,
TAURON BME?7 sp. z 0.0., TAURON BMES sp. z 0.0. and TAURON BME9 sp. z o.0., with all of them having their
registered offices in Katowice.

The share capital of each of the above companies amounts to PLN 5 000 and is divided into 100 shares with a nominal
3. Establishment of 9  value of PLN 50 each, which had been fully subscribed by TAURON.

limited liability On August 1, 2024, the District Court of Katowice-Ws ch - d i n Katowice, the 8th Cc

companies Court Register had registered the companies: TAURON BME?7 sp. z 0.0., TAURON BMES sp. z 0.0. and TAURON
BME9 sp. z 0.0. Subsequently, on August 2, 2024, the court had registered the companies: TAURON BMEL1 sp. z 0.0.,
TAURON BME2 sp. z 0.0., TAURON BME3 sp. z 0.0., TAURON BME4 sp. z 0.0., TAURON BMES5 sp. z 0.0. and
TAURON BMES6 sp. z 0.0.

The established companies will be used to implement investment projects in the form of the construction of the battery
energy storage facilities. The above activities are in line with the assumptions of TAURON Group's strategy.

4. Acquisition of the
shares in the
company Finadvice

Polska 1 sp. z 0.0.
(Ltd.) by TAURON According to the adopted assumptions, Finadvice Poland 1 sp. z 0.0. (Ltd.) will complete the project in the second half

of 2027.

On September 19, 2024, TAURON Zielona Energia had acquired 100% of the shares in the share capital of Finadvice
Pol ska 1 sp. zZ 0.0. (Ltd.), which holds the rights
Wielkopolska Province, RawiczDi st ri ct , Mi ejska G-rka Commune, with a

Zielona Energia.

On April 1, 2025 (an event that took place after the balance sheet date), the District Court of Katowice - Ws ¢ h - «
Katowice, the 8th Commercial Division of the National Court Register (KSR) registered the division of TAURON
Inwestycje sp. z 0.0. (Ltd.) (the Di vi ded Company) ttbheASgAilhg Copaby) ey ppinoing off of the
5. Division of TAURON assets of the Divided Company.
Inwestycje sp. z 0.0.
(Ltd.) (an event that
took place after the
balance sheet date), The division of TAURON Inwestycje sp. z 0.0. (Ltd.) is in line with the assumptions of the Group's Business Model.
These activities are intended to ensure organizational and decision-making consistency within the Group by
implementing the assumptions of assigning the activities of Tl to the individual lines of business of TAURON Group
and its subsidiaries.

The division of the Divided Company consists in spinning off of the conventional area, which is an organized part of the
enterprise,tothe TAURON  Csubsigiaryo

1.3. Organizational or equity ties with other entities

Apart from the equity ties with the companies presented in section 1.2 of this report, the organizational or equity
ties are applicable to the material joint subsidiaries (co-subsidiaries) in which the Company held, directly or
indirectly, shares, and which, as of December 31, 2024, and as of the date of drawing up this information, include
the companies listed in the below table

Tabl e Lns.t Df materi al -sjubisntdi aub ®isdi arsi ®of Oecember 31, 2024, and as of the d

UAUIRENGS &) e g Subsidiary hol ¢

Company name Regi stered companyo6s capit
parent compa shares in the

1. EC Stalowa (WoliatS.C o TAURON I nwestycje

Compaf¥L Stal owa W Stalowa Wo 50.00% (TAURON I nwest
2. TAMEH HOLDI NG sp. . o

(TAMEH HOEDI NG) DNbrowa G- r 50. 00% TAURON
3. TAMEH POLSKA sp. z ¢ o

(TAMEH POLSKA) DNbrowa G- r 50. 00% TAMEH HOLDI NG
4. TAMEH Czeéh s.pr.o. Ostvagze®epuwb 50. 00% TAMEH HOLDI NG
The ownership of the shares is the subjectllo.fl tchfe talribs trreagdrotn proceedings referre

20 nAugust 9, 2024, the company TAMEH Czech s.r.o. had been placed into a liquidation bankruptcy, which, in the Group's opinion, translates into the loss of
the joint control over the above mentioned company as of that date within the meaning of the accounting regulations.

1.4. Major domestic and foreign investments, as well as equity investments

The major domestic and foreign investments, as well as equity investments made in 2024 and by the date of drawing
up this report are listed below.
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Taking up or acquiring

Tabl e Suamma3 y of the equity i

Share capital
increase (total price

Company taking up

share secur

ncreases in

Nominal value of

ties 1in

TAURON Capital

Date of passing the
resolution by the

TAURON Capit al (

Groupbs subsidiaries

Structure of the share

Company for taking e shares / interest taken  General Meeting of  capital following the
up shares / up the Partners / increase
interests) (PLN) Shareholders
(PLN)
1. TAURON El ek
SzczyPompow 8 500 o¢ 'AURON Po 85 000 04.09.2¢c TAURON Pol
1 Energla Energla 1
sSp. z o> 0.
'For merEnEer gia | sp. z o.0. (Ltd.)
Taking up or saaqwei rsiecgurofti es in the other companies in whi
Tabl e Suamma4y of the equity increases in the other companies, indwahiech TAURO!
of drawing up this report
Share capital Nominal value of Date of passing the
Increase (to_tal price Company taking up  shares / interest taken resolution by. the Strugture of th.e share
Company for taking shares / interests - General Meeting of capital following the
up shares / interests) p the Partners / increase
(PLN) (PLN) Shareholders
1. EEC Magen EEC Ventur
sp-gka z z ogranic
ograniczo odpowi edzi i
odpowi edz sp-gka kom EEC Ventu
N 2 ASI s 39 189 (EEC Ventur 1173 294 %
komandyt o l'iability
akcy(mBEBC l'imited pa 24.01. 20
Magenta | (EEC Vent
liability
ASI i mit PFR NCBR PFR NCBR
stock par 1919 000 FI' ZAN 19 190 Fl1 ZAN 3%
(EEC Mage
AS1) 1879 900 TAURON 18 799 TAURONO 2%
EEC Ventu
38 400 EEC Ventu 1 176 29 4%
Z'EEESIMage” 1877 500 PFR NCBR 18 775 18.06.20 PFR NCBR
FI ZAN Fl ZAN %%
1843 100 TAURON 18 431 TAURONO 2%
EEC Ventu
8466 EEC Ventu 249 29 4 %
3'5'528"\"398” 415 500 PFR NCBR 4 155 21.10.20 PFR NCBR
FI ZAN Fl ZAN 3%
407 100 TAURON 4 071 TAURONO 2 ®
EEC Ventu
7 940 EEC Ventu 218 204 %
4'5'525"\"398” 392 100 PFR N@OBR s 921 27.03.20 PFR NCBR !
FI ZAN Fl ZAN 3%
384 200 TAURON 3 842 TAURONO 2 ®
As of December 31, 2024, the most material equity investments in the financial assets, valued at fair value, include
the stakes in the following entities:
1. Pol ski Hol di ng Ohtidwiptyh stph.e zb aol.aon.ce sheet value of PLN 80
2. EEC Magenfiwi 2hAS8he bal ance 3%mielelti onal ue of PLN
3.Sp-gka Ciepgowniczo Energet(ylctidwva)t hawdhrezmal ahlcesphert oval
m | | ion
4. Przedsinbiorstwo Ener ddttidki)t ICi telpéd nlea | &Bpce zshhée®n val ue of
Investments in the financial assets
TAURON and TAURON Capital Groupds subsidiaries ihR0@4. not make

The detailed information on the financing model put in place at TAURON Capital Group is presented in section 7.3.

of this report.
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15, TAURON Gr o u p 6éssStraBegysandrthe implementation thereof

On December 17, 2024, the Management Board of the Company Directors adopted and the Supervisory Board
gave a positive opinion of the document TAURON Gr oup 6 s St 20a5- EAAJRON New Enérgy2 5

TAURON Groupds Str at eg3030fwihran outtoek ugtie2850 sadopt@dXa?2 implementation in
2022, had been in effect until that date.

TAURON Groupds Strateg-2O0f3®dr wtihéd ywmamnat2®dX ubDecémBBHO, in e
2024

The main objective of TAURON Gr oup6s St r at e g0g0 withban outlobkeuntiy26590@ sas & Bukd2
TAURON Group's value through the modern solutions for the customers and climate while maintaining its financial
stability. This goal was implemented based on the three priorities.:

Priority #1 7 Sustainable operations 1 transition towards climate neutrality and reduction of emissions as well as
achieving climate neutrality by 2050.

As part of this priority the following directions had been implemented:

l.increasing of the installed capacity in the renewabl e ene
of fshore wind power as well as maintaining of the capacit
as a stable renewable resource,

2.exiting the coal fired power generation and the hard coal
heating towanmndszehe kawbon sources,

3.reducing of the emissions and achieving climate neutralit

4.commi t ment to the development of the Circular Economy,
5.innovative solutions supporting the transition to the env

Priority #2 1 Growth based on the largest customer base 7 achieving a leading position on the domestic market of
the energy group in terms of the reliability of the electricity and heat distribution, as well as the electricity supply and
customer service.

As part of this priority the following directions had been implemented:

l.ensuring the security of the energy supply and the qualit)
2.maintaining high customer satisfaction indices, modern I|IT
3.continuous development of the basket of products and ser:
customer s,

4 . readiness to provide the new distribution services under the new electricity market model

5.increase in revenue from new business development and com
6.devel opment of intelligent and flexible network infrastru
7

.research and innovatabknngcadufanthgepttemCompabyadstructure
and customer Dbase

Priority #3 T An organization that keeps up with change i maintaining of a stable financial position based on an
improvement of the efficiency and the streamlined organization.

As part of this priority the following directions had been implemented:

l.ensuring financing for the inuaksbhmentwfaathldeg epter att @ pins , and
(equity) partnerships for an expansion,
2.human capital management in order to develop and i mpl ement

and a friendly work environment,
3.maxi mum use of the funds dedicated to the transition,

4. operational efficiency based on the revised business mode
5.information security as an i mportant el ement of devel opme
Tabl e Lrev.el5 of i mpl ementation of the key strategic-20I8j0e ati it \hesans etutil o o KAWRAON |
2024.
St r atgeoga lcs Assumpti ons Level of imp@emént
EBI TDA PLM5bill2025in

PLM5billion

PLM5bil 1l 2080in

NedeldEBI TDA At a safe leve 1.7 x
RES installed capacit 16 Gwao25

087 GW

37 Gwao030

Emiss ons 200 kg M@WAO25

704 kg MQVO
< 160 X HWE®DO30

Smart metersd share 100862 030 259 %
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St r atgeogalcs

Assumptions Level of i mpRemént

New connections of the
district heating netw

i 8024982 MWt
450 M\Et030 20232 MWt
(iB@0226 MWt)

FTRFi(rst Timei Rdsoclator

> 90®030 9B2%i & edghreone chant

TAURQO3N oupds St eace-

8 @ BiSTTAAUrRON Wiln ey ¢

TAURON New Energy defines the future of TAURON Group based on the
pillars that ar e t he overarching
subsidiaries: customer, ESG, economic stability, employees, RES and
distribution infrastructure.

The strategy takes into account the new customer approach and the impact
of the key regulatory and market changes on TAURON Group's business
operations, including a failure to finalize the divestment of the hard coal
fired generation assets to the National Energy Security Agency.

The new challenges arising from the current situation on the market and in

the power sector, as well as a number of the EU regulations promoting the development of the renewable energy
sources, thereby setting the investment directions, are causing a significant acceleration in the transition of the

power sector towards the development

TAURQO3 oupbds imWesa

of the renewable sources and independence from energy commodities.

pa power i nNewothrmeyge with

TAURON Group has set a long term goal for the organization's existence aimed at powering change with new

energy:
1.to build a susta
2.to create sustai
3.to provide tangi
4.to build an effe
5.to provide jobs

val ues

inable competitive advantage and take a s
nable economic value for Sharehol ders, I n
ble value for the customers and | ocal conm

ctive organization and an organizational

and inspire passion for the work

TAURON GroupéWe Vwisliloncreate a Worl d of New Energy,
customer comfort and security

The strategy assumes TAURON Group's development around its business core, which is 6 million customers
connected to the distribution grid who are buying electricity, including electricity produced preferably from the
renewable energy sources owned by TAURON Group.

TAURON Groupo6s Val

ues

focusin

As part of the Groupb6s new Strategy, values have been adopt

FigureTAWRGOR oupds values

RESPONSI BI LI TY

1. for the comfort, safety and bills of our <cu
2. for future generati omod,mmampltoyeses and | ocal
3.3for the environment and the devel opment of
COMMI TMENT

1.to meeting the challenges of a changing rea
2.to building our and our customers' competit
3.to achieving our goals and executing our st

ERF 1 Cl ENCY NAENDG

=

w N
35 3 S

Prospective goal s

creating value for Shareholders and Cust

mpl ementing change

acting boldly and effectively

and assumptions of TAURON Groupods

As part of the Group's new Strategy, three key strategic performance indicators have been adopted that will be
used to assess progress in achieving the long term strategic goals, and these are:

EBI TDA

l1.doubl iEEBg TDR 035,
2.incre&8Beé¢ THoOve 9P

LNI2030nidn abodé& iPILIN @835 i n
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Profitable expansion

l.investment I RR > 1.5 p.p. above the cost of capital,

2.profitability of sales in all customer segments and per p

3.maintaining of the net debt / EBITDA ratio at a safe | eve

4 maintaining of investment grade rating,

5.payout of dividends for 2028 and beyond

Green energy penetration | evel

l.incre®&ES nisnt al l ed capaci tfyaaindi €£in@W giyn s2®m3¥tgend 6.1 GW in

2.share of ep eflryorm czeetrpoos sources cl ose to 50% in 2035

3.move away fr dmrctbheel ufscer onfeat generation by 2030,

4 . decommi sehamibnaigi red units by 2030, with the exception of 1

5.readi ngpgisnhtaar¢dd dli red generating assets (or the 910 MW wuni:t
and in theaadbpkemtieenahci al ringfencing,

6.climate neutrality in 2040,

7.elimination of paper consumption by 80% by 2035 (transiti

It is estimated that the implementation of the Strategy will require capital expenditures in the amount of
approximately PLN 100 billion in 2024 - 2035. The two main directions of investments are electricity distribution and
increasing capacity in the renewable sources and energy storage facilities.

Figur eCampi.t 8| e X( pCeAnPdHi X2) @ 2240s3 5

m Distribution

® Generation and Mining

PLN 100
Heat

billion

®mRES + Energy Storage
® Supply and other

910 MWawoomrzont inclu®@880beyond
In order to implement investment projects, it is assumed that the diverse sources of financing will be used, such as:

l1.debt financing and own funds, -60%) udbnigasetaktane sywmeéist al
to the sustainability goals and | oans dedicated to the t
foreign markets |binlkietdy t@odalh®e @&asmudtlmomd i ssues based on th
pl acement financing,

2.grant sources and | oans toddm(2300 % n (Nmd i pnaf erRerctoivalr and
I mpr ov ehamt, Moderni zation Fund, European Funds for I nfra
Transition Fund, National Fun€e®asnhNEOS§NGWELTrWpOsSiFGW) | i CEF
3.o0fbfal ance sheet instruments, capital -2Qqw) ty) partnership:¢

Strategic digrecwtiderws | @ampdnent) prosBacti nefser Unh e smd iBiJ)

Tabl e Stag.atéegic directions and expansion (development) prospects for TAURON

Strategic goal s Gr o wtehx p a npsrioosnp)e ct s

B U

The main goal of the Distribution BU is to maintain its
leadership position on the Polish market with respect

The activities aimed at ensuring the reliability of the electricity supply and

Distribution
»%’3 :
I % to the security (safety) and efficiency of the distribution
gr i ddperation. Thanks to the continuous
development and modernization of the grid, the Distribution Segment
is to continue to be a line of business generating the stable, regulated
revenues for the Group.

With respectt h®matrhte gursied onfet er i
is planning to implement 1i0m %2b0y.
installing the smart meters ar
electricity distributor in Pola

of the customers.
The actoifvitthimédulni a1l so be focuse
reliability of the electricity

positive customer
environment .

experience

simplifying the procedures related to connecting of the new consumers and
micro installations to the grid will be continued. The investment projects to
becarried out will all ow for adapt
assets to the growing volume of the electricity generated by the dispersed
renewable energy sources, and also for preparing the grid to interoperate
with the infrastructure to be used for charging the electricity vehicles.

The development (expansion) of TAURON Group with respect to the smart
grids and the smart meters will allow for an introduction of the additional
functionalities, both on the part of the distributor, as well as that of the
customer. The ability to obtain a financing available in the preferential
terms funds will have a significant impact on the growth of the Distribution
Segment.

The above mentioned challenges will be dealt with on the regulated market
that makes the distribution segme
elements of the regulatory policy introduced by the President of the Energy
Regulatory Office (ERO).
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Strategic goals Gr o wtehx p a npsrioosnp)e c t s

T h € mai no fg otahl e 'tij Se ng;he merapa rapid growth of the renewable energy sources has been observed over
mix that is opthiemaf it abt €y jag tew years, in particular with respect to the photovoltaics (PV)
- for colveng heetmand of TALUWR jgaations. The technological changes with respect to the wind farms,
cust ometrtsenfeapg yo d uf creddhree n e W 51004 yith the favorable regulations (the Act on promoting of the electricity
sources. generation in the offshore wind farms of 2021, the liberalization of the so-
The actoifvitthieeisulni al so be f ocouftste called distance act of 2023, the incentives for the investment projects
efficiency of the hydro pbwer esrelatedtothe pumped storage power plants, the amendment to the Act on
st orfageitleicthynol ogi es, includi ng the RES related to the cable pooling) are an opportunity for the growth of
plants. the segment.

The ecological issues are driving the development of the renewable energy
sources. In the coming years, the expansion of the RES line of business at
TAURON Group will be focused on the investment projects related to the
photovoltaic farms and the onshore wind farms, as well as in the energy
storage facilities.

Heat BU

$6¢ ~ The mainf gtolad HeatoBtUrans In héaetine of, bubensessategicthesshet
m@mm@ produseicolmr, temesedriiarbdyeft & fi red gener atthleogvau msiotrusr twastthhe chae
CLUUY | oawar thermtt heet cept abl e pricdistricgermeragt inmoes, gast bsabetornasnisd
Aspart of the itdrogoionfg TArURON (Gh on t he opatclhheelviemat e neutrality. Th
climate hémttiatibhiges tBeUtebwyi | | f market atex@uaqtsi odi sotfeddnget wor k and

t heepd ment od cohdeli hed dprsodiv cteisqy 0f M@® customers suppdrhteswt bebbado
moder nc alrobmwnn t s .

The actifvitthiee biinbi e losssadsn t he deve
the heat mar ket and tthiee wii mplre me
net wao k sne r connections. An im
mai nt aitnhiengst at u s idimstthmiacf h g styhs
key artelas mispeessi on

Su p BlUy
Ve The maiof golmé SuppdppliBWEW 115 4roying customer awareness is leading to the increased demands with
careammer gyhetist omer s i n an regpecttothe products offered and the speed and the quality of the service
friendly manher t alkmiemd i 09 delivery. The importance of the ecology, the changing attitudes in the way
needs. the electricity is consumed and the large rise in the number of the
It is assumed t htattgrtefee tshteaireea r o Prosumers are the factors that are having an ever stronger impact on the

customer needs and expectations. TAURON is assuming that it will provide

el ectrici tcyomeo livomea t\@iI%n t he ti m - B
4 ' 100% of clean energy to its customers in the long term.

to 2Bl 0sBOWwoin 2035. Activiti

development of digital customer Afurthergrowthinthe popularity of the digital customer service channels
of customer satisfaction indica andthe multichannel customer services will result in the transfer of the
customer service to the digital platforms. In response to the growing
ecological awareness, the basket of the products and the services related
to the natural environment and climate protection will also be changing.

The activities of the unit wildl
theigital cust omeransde ravn ciempcrhoawr
customer sati sifraca dd ihted womlhi ecpet st. o
products related ttohstolte eelye c stelr
manuf acitmdussigrwelalhea®r gy consum
management (dynamic tari ffs, [
faci, iHWe®pl.anned

Generation BU

A% The maiof goaé Genksat Do r4inginto account the transition towards the sustainable development, the
m economica | l.y justified f fyureofthe hard coal fired power generation is highly uncertain. However,
transon period. currently the hard coal fired assets constitute a guarantee of the security of

The acwifvitthicesuni t wi b hanamp®mbret the national power system.

thepera t tona ! ehf mg_dn leae;irug:ly lan cb.}h A% The spin off of the hard coal fired generation assets out of TAURON Group
convengeéwmemaédn, taking into aédayuyqgmakeiteasier to obtain the financing for other expansion projects, in
Thereaptiron opft itoheshief ansf oo fmat h e particular the ventures related to the RES. Therefore, TAURON Group's
(locations, iimsclpddinmg dt htenleprsggpa Strategy assumes its readiness to spin off the assets related to the
invest meoj et i ons anaencdonomi cal | electricity generation by the hard coal fired units.

devel opmakécommi ssioned assets. At the same time, in the event such a possibility arises, TAURON Group is

At the same ti me, TAURON Gh anegp ¢ planning to prepare the strategic options for the use of the locations (sites)
fired generation assets (or t he oftheconventional hard coal fired units, such as, among other things, the
to the State Treasury tihsepid@dsoles construction of the battery energy storage facilities, the conversion of the
come to, frwitproenpare BWE oaGleinrea  UNits to being biomass fired, the alternative fuel fired installations, or the

independence (ringfencing). photovoltaic farms.

Thempl ementation of TAURON Groupbs Strategy in 2024

As a result of the implementation of a number of the investment projects, as of the end of 2024, TAURON Group
had the following RES sources in operation: 538 MW of installed capacity in the wind power, 133 MW of installed
capacity in the hydro power facilities, 90 MW of installed capacity coming from the biomass and 111 MW of installed
capacity coming from the photovoltaics installations. The total amount of installed generating capacity in the RES
as of the end of 2024 had come in at 872 MW, which corresponds to 55% of the implementation of the RES target
for 2025. At the same time, the share of the RES sources in TAURON Group's energy mix had increased. Ats of
the end of 2024, 14% of TAURON Group's installed capacity had come from the RES sources.
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In June 2024, TAURON Group had announced its New Energy offering that includes electricity from the renewable
sources, which is confirmed bylecticitygridé is§Janteedfor ® yedrifartheé e and a
households and for 5 years for the businesses. Along with the new tariff, an e-invoice is offered, which allows for

the reduction of the paper consumption.

1.6. Description of the expansion policy and directions

The expansion (development) directions adopted and implemented by TAURON Group are a response to the
current challenges of the power sector, first and foremost, the tightening of the climate and environmental policy of
the European Union (EU). The key elements of the new TAURON Groupd $trategy for 2025 - 2035 include
achieving of the climate neutrality in 2040, PLN 60 billion of investments in the distribution segment and more than
6 GW of installed capacity in the renewable sources and energy storage by 2035. The priorities also include
becoming the leader in the electricity supply, as well as the position of the most pro-customer energy group in the
country.

Implementation of the strategic investment (CAPEX) projects
Key investment projects in the RES |Iine of business

Photovoltaic (PV) farms

The works on the devel opment of the photovoltaic farm pro
continued 2024. The works include obtaining of the required administrative permits and decisions. The final

decisions with respect to the implementation of the individual projects will be made following an evaluation of their

business case.

Tabl e Kreoy. st rategic investment projects with respect to the photovoltaic far
Total capital

Investment project Capacity (MWe) expenditures Work progress Planned completion date
incurred
(PLN m)

Construction of the 54 MW 7 0L 25% Q42025

Bagk: - w

Constr_uctlon of the 90 MW (stage 215 5 60 % Q42025

Post omi no stage |1 1

Construction of the 55 MW (stage 18 2 100 % Commi ssione

Prosz: - wek stage |1 9.

Onshore wind farms

TAURON Capital Group is looking for the opportunities to acquire advanced wind farm development projects ready
for the construction and the operating onshore wind farm assets on the market. As part of such efforts, the internal
analyses and the due diligence studies of the potential wind farm acquisition projects had been carried out in
cooperation with the developers in 2024. On September 19, 2024, TAURON Group had acquired the shares in

Finadvice Polska 1 sp. z o0.0., a company implementing the I
Tabl e Keg.t r&ategic investment projects with respect to the wind farms carried
Total capital
Investment project Capacity (MWe) expenditures incurred Work progress Planned completion date

(PLN m)
Constr_uctlon of the 1% MW 7 65 % 02 2025
Brze¥nica
Construction of the 238 MW 801 35% Q4 2025
Construction ofMitehes| 198 MW 288 4% Q22027
G- rka
Construction of the 33 MW 31.6 100% Commi ssi on
Construction of the 30 Mw 328 100% Commi ssion
War bl ewo
Construction ofMitelrez 58 MW 461 100% Commi ssi on

Offshore wind farms (in the Polish Exclusive Economic Zone of the Baltic Sea)

On January 9, 2023, the Minister of Infrastructure had disclosed the information that the company Elektrownia
Wiatrowa Baltica-7 sp. z 0.0. (Ltd.) in which TAURON holds 44.96% of the shares (the remaining shares are held
by Polska Grupa Energetyczna S.A. T PGE), had been awarded the highest number of points in the adjudication
proceeding for the issuance of a permit for the construction and use of the artificial islands, structures and devices
in the area |l ocated on Sg§upsk aS48&.A4,lortie@upese ofdhe Sfstrystorkos ) , des i
an offshore wind farm. Subsequently, on August 9, 2023, TAURON had received a decision of the Minister of
Infrastructure of August 8, 2023, on the granting to Elektrownia Wiatrowa Baltica-7 sp. z 0.0. (Ltd.) of a permit of
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the scope indicated above. That decision had become final as of August 21, 2023. The capacity of the planned
offshore wind farm, which would be built under the obtained permit, will be approximately 1 GW.

On August 16, 2024, Polskie Sieci Elektroenergetyczne S.A. (PSE) published a list of preliminary conditions for
connecting offshore wind farms to the transmission grid, including for Elektrownia Wiatrowa Baltica-7 sp. z 0.0. The
preliminary connection conditions are issued in accordance with the provisions of the Act of December 17, 2020 on
the promotion of electricity generation in offshore wind farms. They allow offshore wind farm investors to apply for
the right to cover the negative balance through an auction in accordance with Chapter 4 of this Act.

TAURON had taken part in the consultations on the regulations regarding the offshore wind farms and in the work
of the industry organizations.

As part of TAURON Group6 $trategy for 2025 - 2035, it had been assumed that the construction of wind and
photovoltaic farms will continue based on customer demand, including, among others, the preparation of a project
for the construction of an offshore wind farm together with a partner.

RoUn-w || SPompge PovEdrekRIraonn i (a -PRampoywas R p

TAURON is planning to build an energy storage facility in the form of a pumped storage power plant located in the
vicinity of the RoUn- w Hydk tored vercit a i WkheFrompe®StdiRge £amyer Plant

(ESP) is planned in the municipalityof Go s 0 s i na DadumyofNoiwly tShNecz. The | ower reserv
RoUntake (Jezi or o R theuppewrsservod Will be built on a hill located close to the lake. The initial

concept of the Pumped Storage Power Plant (ESP) construction assumes the construction of a facility with an

energy capacity of approximately 3 GWh and a maximum generated power of approximately 700 MW.

In April 2024, a decision was made to implement the project using the special purpose vehicle En Energia | sp. z
0.0. (Ltd.), whose name was changed to TAURON Elektrownia Szczytowo Pompowa sp. z 0.0. (Ltd.) (TESP).

In 2024, a number of analyses and documentation had been developed, including: a hydrological analysis, a
business model, the nature inventory. The lease agreements had been concluded with TAURON Ekoenergia and
the State Forests (L a sy P a Esthiewightvte Jse the property had been obtained, an application had been
submitted to have the conditions for connecting the Pumped Storage Power Plant (ESP) to the transmission grid
defined.

A basic engineering design had also been commissioned, understood as an optimized concept, subjected to a
feasibility verification with a particular consideration of the geological, environmental, technology, formal and legal
issues, and a clarification of the widest possible scope of the technical assumptions.

Due to the potential investment outlays in the amount of several billion PLN, in 2024 TAURON had begun the talks
on the possibility of co-financing of the investment projects as part of the aid mechanisms and co-financing along
with the banks and the international funds.

The commencement of the operation of the pumped storage power plant is planned to take place 2033.

Key investment projects in the Heat | ine of business
Tabl e Kreoy. s3rategic investment projects in the Heat | ine of business carried
Investment Gl e Planned
: Scope of the investment project expenditures Work progress .
project e completion date
(PLN m)
Construction of The scope of the project includes the construction of a 140 MWt
the 140 MWt gas  gas fired water boiler on the existing foundations, along with the
fired boiler at supporting infrastructure and a steel stack, with the
ZW Katowice environmental emission parameters: BAT with a 15% reserve
(Katowice versus the limit values. 98.9 95% Q2 2025
Generation
Plant) for the
district heating
market needs
Construction of The scope of the project includes the construction of a 76 MWt
the peaking and (2 x 38 MWt) natural gas and light fuel oil fired peaking and
backup boiler backup boiler house. The project stems from the need to
house at ZW replace the old boiler house, which will not meet the
Bi el sk o E requirements of the BAT Conclusions starting 2025 due to its o
2 ( Bi el sk poor technical condition and failure rate, thereby affecting the 46.7 98% Q22025
GenerationPlant | ack of the backup for the 5
Combined Heat (Bielsko Biaga Generation Pl
and Power Plant Plant 2)
2)
Construction of The scope of the project includes an installation of three
the gas engines identical, complete cogeneration units based on the
at ZW Bielsko reciprocating (piston) engines, powered by natural gas, with a 0.6 24% Q4 2027

Bi aga EC capacity of approximately 10 MWt/ 10 MWe each (the capacity
( Bi el sko oftheentre system stands at approximately 30 MWt/ 30 Mwe),
Generation Plant  the construction of the electrical and thermal power evacuation
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Investment Total capital

Planned

Operations

i j expenditures
project Scope of the investment project i%curred Work progress completion date
(PLN m)
Combined Heat lines along with a pumping station and a water treatment
and Power Plant  station, the construction of a heat accumulator, the construction
2) of the associated infrastructure.
Key investment projects in the Supply and Ot her
Tabl e Koy dt0fiavegitment projects in the Supply and Other Operations
Total capital Planned
Invgstment Scope of the investment project expenditures Work progress completion
project incurred date
(PLN m)
Production The scope of the project includes the reconfiguration of the Limestone
2.0 Mine's (Kopalnia Wapienia Czatkowice sp. z 0.0. (Ltd.)) technological
system in order to increase the production of grits and aggregates using
its in-house assets, including the restoration of the grit production line, 0. 4 5 % Q4 202

the construction and the modernization of the rock (stone) crushing and
transportation nodes. The project involves the use of the technology that
would allow for maximizing the use of the raw material obtained from the
mine.

Capital expenditures (CAPEX)

TAURON Capital Groupbs capit al 5X2%nlleomiada024wand ¢hey hdwddeen kighem e

than the investment outlays incurred in the same period of 2023, when they had clocked in at PLN 4 364 million.
This is first and foremost due to the increase in expenditure in the Renewable Energy and Distribution Segments.

Tabl e Thle Hilghest by value, capital expenditure

Item

nes

of

at

s incurred by TAURON Capital

Capital expenditures

(PLN m)
Di stribution
1.l nstallation of the new grid connections 1 587
2. Existing grid (arsesfeursbdi sutpngermtdse)s and repl acements 1 063
3. Comprehensive replacement of the meters with a r 239
4. Dispatch Communications System 82
Generation
CAPEX on t_he replacements and upgrades (refurbishments), as well as components, and also on the 104
910 MW unit at TAURON Wytwarzanie
Heat
1. Replacement and upgrades (refurbishments) expend 46
2. Maintenance of the district heating networks 25
3. Connecting of theneewatf REAURQN eGi epja he 21
4.Kat0w!ce Generation PI@nt"l'(CZomsttardJchitovn- rocfz yt hkea tgo 10
capacitMWof alt4TAURON Ciepgo
5. The L@got_a projceocn?strreulcattieodn taon dt hneoderniz_ativon of 8
the district heating system at TAURON Ciepgo
6. Construcpeaki o§f ambdbibeckumom aad@dWBa&Ce@ngines 2
RES
1. Construction dfn tMieirwilymd hffacmpacity of 58.5 MW 316
2. Construction dfn tMiejwiwmdIG-&atkm capacity of 190. 8 284
3. Construction dfn tGmeni-whnd hteacmpacity of 33 MW 227
4. Construction dfn tWae WWwielwdt har mapacity of 30 MW 213
5. Construction of tihre Pdhswotwion ¢ tee ccdmaai ty of 90 M 184
6. Construction off atihme Badwpkt-dw ¢ lhteaicapaci ty of 54 MW 69
7. Construction dfn tSh eirmihetd hfeacmpacity of 23.8 MW 57
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Item Capital expenditures

(PLN m)
8. Modernization (refurbishment) of the hydroelectr 42
9. Construction of the photovoltaiceftomal nc®pascsizt w 31
l10Construction of the wind farm in Nowa Brze¥nica 27
Supply and Other Operations
1.1T related investment projects at Tauron Obsguga 136
2. Maintenance and develliogphteinntg of the street 68
3. Centrum Usgug Biznesowych TAURON Obsguga Klienta 14

Center)

4. Construction of a fiber optic network (NRP) 9
5. Program Klient 360 TAURON Obsguga KI i ePrtoagr(aTur o 4

The detailed information on the capital expenditures incurred in the individual Segments of TAURON Capital

Groupb6s operations i3sfthgrepoxt.i ded i n section 5.
Evaluation of the capability to complete the intended investment projects
TAURON Capital Groupbs strategic investment projects and t

Company level. Based on the completed analyses with respect to the planned investment outlays and the funds
held the Management Board of the Company assesses whether TAURON Capital Group is able to finance the
current and the future intended investment projects included in the Strategy using the funds generated from the
operating activities and by obtaining an external financing.

The Company is pursuing a policy of diversifying the financing instruments and is striving to secure the financing

and maintain the ability of TAURON Capital Groupdbds subsidi
obligations in the short and in the long term, including the ones related to the investment plans. The steps are taken

to acquire the new sources of financing and the result of such efforts include the agreements and the annexes

entered into in 2024, as well as after the balance sheet date.

The detailed information related to the conclusion of the agreements with respect to the financing of the operations
and investment projects of TAURON Group is provided in section 11.2. of this report.

1.7. Major achievements in the field of research, development and
innovations

The research and development as well as the innovations related activities (R+D+l) are reflected in the Strategic
Research Agenda (SAB). As part of its activities in the Research and Innovations Area, TAURON Capital Group
is applying a portfolio based management of the research and development projects, ensuring a comprehensive
approach to the implementation of the tasks providing the support for TAURON Group's transition towards climate
neutrality.

SAB is a document that describes in a precise manner the directions of the innovations that are key for the
development of TAURON Group. The document is composed of four research portfolios:

1.Customer and His [/ Her Needs,
2.Smart di stribution,

3.Green energy,

4 .Sustainable heat.

Each portfolio sets the directions for the research and development projects. As part of the directions the problem

areas have been defined for the selected detailed research areas that are important from the point of view of

TAURON Gr oupds dms.\Sech aspruntare df thggdAR supports the selection of the specific projects

and the rejection of others, as well as allows for an optimal allocation of the financial resources. This way,

TAURON Capital Groupds r esear ch nowatiahs relaed activiigs are catriedawg  we | | as
and developed based on the complete and detailed assumptions of the strategic nature i with the clearly defined

goals and ambitions.

PLN 40 million had been allocated to the functioning of the R+D+l area in 2024. 7 projects (including 2 start-ups)
had been launched in various lines of business. As part of four portfolios of the Research and Innovations Area,
24 projects with the total value of close to PLN 35 million had been carried out. For the implementation of some
of these projects TAURON Capital Group had obtained the funding from the external sources in the form of the
subsidies and loans offered on the preferential terms in the total amount of more than PLN 12 million.
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Tabl e $o®l.edt2ed R&D projects carried out in 2022 nancBAUROM mMCa hiet &Ixt@mrowp 6 s oU

Projects |/

programs / tasks Cof i nancing sc

1. Digital soluttiheenst abonamptl bwtghfel recii datl o ttshrepwd e n .
power 4 ©4eDROFLEX) Horizon Euro
2. Reference applicaheont cmersictoarage energy and Di ital Eur o
increbadkemand si déECLéRPSE)I ity 9
Nati onal Fund f o
3. Recycling, El ectr ombthhsteictoyn d tElmiedregt ye bsimedsroad theel ec Pr ot ecti on and We
vehi ERES2LI FE) (Narodowy Fundus
Srodowi ska i Go)s
Tabl e Stoat U8 of work in the selected research and devel opment projects

Research
devel opment

an

Status of the works

1.

RES2LI FE

Thgoalf the project is to implement an i nnbpwarttiiveel leyn ed:
vehicle batteries and integrated wihel extrocalvehéeméwal
regard tothkesedskratof@ei esnbor sdtaitowmnafr yt eeea,iglyti hsst orraog
on the technohegpadheev eSfeoccpoendd Li fe ESS project complete
RES2LI FE project hgda rbdeiegarge ¢ e wiathlh onkhé Fund for Enviror
Manageime t hiempl emehiadeuwan The st lgkeeiyngc oonft r act s, i nclthees
batteries, andttheemiacigut sati ve pPpérmits are planheanston
of the plant.

2.

Second Li

The project ai mst henéerugy hsetro rdeeguéet togpe hedu e bat teo mifrpg
t hel ectric vehiclesthesaweat tiemrsd ey dsetverl @pe management
model for comheeaccdnmdfiezisn @r atgleesheads ebdatane r i lewvso rhkh d  Bco2ndd, u
on developing the functionality of the stordderbdbaedur:
developed for the operation,hemangyementagedfaepbritianag
the Second Life ESS project completed in 2023.

3.

The pridjocats®e devetlhaepigndg al technol ogies that incrteheeses
hydpower plants. The projectt ludsiegsi taad v atnwiend, tporoeldsi cstuicvhe
in otradeirncrease the ef ftidkbyepoweangd!| neti apealattiybespr djhe
a setthdkafgi t al tool s, thehweriinfpil cearteinadnatiin n5 achedmonstr at o

DHYDROFLE2024, t het hae®en cceteenar itordeTarmd chi tecture of theofdhegi éfil

t hmower generatiomfichppdedecf ovmi magi ndtbereaan cdee vted okpse dh & &
202t5he infrastructur ¢ hiebjrecthemaa s umiialide nkdoen drmatfdbe tb a swei el d t
andubsequeret Idyi gi t al tavy 1t eonfa vainde a b y d nysatneamayisars| ys dwt ke

i mplemented.

Thgoalf the project is to implement and demonstrate tF
application atvhoadtuneé malyl eesner gy ¢ onstulmeftfiecank rleodaudc ts toinft tk
recommendations, strategi eapraomotiindcewns fiviesablaes eweerlgy
4 ECLIPSE empower ment. Among other things, Lt beanpibk vi eclad g noenn ta nadc tsih
' new communication functionalities i(grerecdoonmsdinped oad v irce
f oarhsepeci fi c vobielhlavhieorcsarri ed out |las2padt onfai hihe dpe haedererpit
in otradedewkfewmcti onal and technical assumphe othesv é loo p men
functionalities for the elihfeancki appliandi becbnplcaiend:

I'n the first quarter of 2024 hcenel afair pyhoadtlypen odommk

deci makbiwig h r etsipee cpurtthfelsexiobi | ity
met hdevel apegartprefvitohse stages of
out i nh &d 2btece nmi gr ate the developed

servi ctehsen aTlyit s ctad o l¢
t he periojpdcetme nTt haet i ol

prototype to the

5. Flexi bl e TAUROWNbsguga GGUstamear X SeOnwiec et he mi chraadt ibcecermpt et eds t he

Distributl aamchedhe target environments, along with theal ©hdheodu
downl oathwgatofer forecasts from the external provider'
i TAURON' s infrastructure. The prototype of the tool
determine thet hteraan svyfad rumer mia md ifinlersst, h ebraleiesdt @omi c al and

data. The m@moéssi bielheugperodotfottype in this regard and its

The project encompass ety drhoegieenoaud amreointypte d €k 0 f r ealhaetes e at

developméptitmpl ememrtlapi @echucti on, ap

plication, convertsh

nextener ati on technoltdiiiae(@uet ialpiptlye)cabkegyoinstall ations$
transport attiheeorhkaldn b2e@e2 i, e d o uto tohne ufpedaastiibnigl i ty study f
6. Hydrogen directed at separating two maj osro ctohnepto npepnetysa ¢tf aedamatr ne ec
Theomkadl| deeunndway on t he ptrhdegudrogteican dofcument ati on nec

anapplicaticani nfeorrc itthggHRS pdaret of t he
fuel s -mifolnoogni § alhhydrbgen production
infrastructure.

project, covemreémgw
facili,tyalbagnags ac

The preojestthea develhepmbnol apndacdi dgmohst hati on of t
t her een ammoni at hee aa efdueet! tprfiocdiutcyt hreenc ii pir o egeetniergatcioon sy s
7. NH3Enginethe ©project's implementationhaadnbpwmcecheasadd centb u aathiepon
combustion isub62qpawlkicgthitahe otpearad i vwans rhuaan d déteke ® VTichmeg fem
t eisntoga mp aalgowigt h t he ammo ntihaeafré edi sl iopeyr aitn ng states of
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Research an

Status of the works
devel opment

An i nihadtbeennoiedchi n TAURON 28r23upt o expl o hfee d dhieb isiciotpye
thRattery Energyf@cotagee¢BNMB order storage facilities
8. Battery Epotenti alt hseewr oppof t uni tapeasr tarciispiadtgpainviatmk eetheand t he B:
St orage F202t4hiendi vi dual HBaME bpeaeorp a ctehdempdre ment at i on, rienl caltudu@ent g itf
-Capacityfor the Main CAaypatdviairnk eotf, tahned sthhaedsueb smprqatjeekdetlay n t he Autch
positivd@hresalptanit thgpodt dbaewveanr ded t o 11 projects with a t

these pr djgercacsermgb | 4t he i mpl ement ation stage.

Cooperation with  the start -ups

2024 had been the time of the further development of the TAURON Progres proprietary accelerator program and
the continuation of the scouting campaign launched in 2023. The initiative had been targeted at the start-up
community in Poland and it had been aimed at searching for the innovative solutions, responding to the goals and
ambitions included in TAURON's innovation roadmap, i.e. in the Strategic Research Agenda (SAB). The result of
the scouting preparation is a list of 44 challenges, mapped with the participation of the representatives of 8 of
TAURONG s s u les in tespanse to the identified needs, more than 500 start-ups had applied to take part in
the 4 rounds of the scouting, conducted in 2023 and 2024. 22 start-up teams had been invited to make further
presentations, and further discussions had been continued with another 10. 4 companies operating in the areas
of energy storage, heat and distribution were invited to agree on the terms of the cooperation

In August 2024, TAURON had joined a program aimed at providing the support for the cooperation between the
start-up companies and the large enterprises. The program, under the name KPT ScaleUp Booster, run by the
Kr ak - w Te c h nkrdkawgkyParR Bechkologiczny), had received the funding for its implementation from

the Polish Agency for the Developmento f Ent repreneurship (Polska Agenc]

of the European Union co-financed Program European Funds for the Modern Economy 2021 - 2027 (FENG),
Priority Il. Innovation friendly environment, Measure 2.28 Startup Booster Poland Smart UP (call (recruitment)
number: FENG.02.28-1P.02-001/23). TAURON, acting as a Technology Recipient, is seeking for the innovative
solutions on the start-up market in the areas of heat generation and distribution, customer, digitization, hydrogen
technologies, RES generation and electricity distribution. In September 2024, the first round of the project call
(recruitment) had been completed. The year 2024 had been closed with 2 pilot projects agreed for the
implementation in 2025. The KPT ScaleUp Booster program will continue to last until the end of 2026, with a total
of 3 rounds of the project calls (recruitments) planned.

Continuing to build the strategic position of TAURON Capital Group with respect to the startups, TAURON had
carried out, in 2024, the further follow-up investments as part of EEC Magenta - a CVC (corporate venture capital)
type of fund set up in 2018. In 2024, EEC Magenta had built an investment portfolio worth nearly PLN 135 million
and it currently has 14 innovative start-ups as part of this portfolio. In 2024. EEC Magenta CVC had already found
itself in the divestment period, i.e. the period during which only the so-called follow-on (continuation) type
investments are made in the companies that are a part of the CVC Fund's portfolio.

1.8. Principles of management of TAURON Polska Energia S.A. and
TAURON Capital Group and the changes thereof

Principles of management of TAURON Polska Energia S.A.

In accordance with the provisions of the Regulations of the Management Board of TAURON Polska Energia S.A.
(Regulations of the Management Board), the Management Board shall conduct the affairs of the Company and
represent it in all of the judicial and extra judicial proceedings. All of the issues connected with managing the
Company, which are not restricted by the legal regulations and the provisions of the Articles of Association of

TAURON Polska EnergiaS.A.(t he Companyés Articles of Association)

(GM) or the Supervisory Board shall be within the competence of the Management Board of the Company. A
cooperation of two members of the Management Board or one member of the Management Board together with
a proxy is required for making statements on behalf of the Company.

The detailed information on the matters lying within the competence of the Management Board, acting as a
collective body, is provided in section 9.11. of this report.

In accordance with the Organizational Regulations of TAURON Polska Energia S.A. (Organizational Regulations),
the Company shall be managed directly by the Management Board of the Company, as well as through the proxies
(power of attorneys), the Executive Directors or the persons holding other positions reporting directly to the
Members of the Companyd6s Management Board.

The Company shall carry out its tasks through:

1. separate organizational units (business units):
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1) Business Areas, comprising the independent (autonomous) work positions and organizational units
(business units) reporting directly to the Executive Directors. The work of the Executive Directors is managed
(supervised) by the Members of the Management Board of the Company,

2) Teams, constituting the organizational units (business units) reporting to the Members of the Management
Board or the Executive Directors. The activities of the Team are managed by the Team Leader (Manager),

2. independent (autonomous) work positions:

1) Executive Directors who manage and lead the work of the subordinate Teams or work positions constituting
the given Business Area of the Company,

2) other independent (autonomous) work positions that may be entrusted to, in particular, the Powers of
Attorney (Proxies), Inspectors, Spokespersons,

3. temporary organizations i the Project Teams set up with the goal to implement the tasks and projects of the
Company.

Changes to the principles of management of TAURON Polska Energia S.A.
In April 2024, the Organizational Regulations had been amended, including, in particular, the following:

l.creation of the Strategy, ES@nanmd sRegulwa tt dir ys oAree ao,f whhiec hf
|l iqui dated Regulatory and International Affairs Area in
functions of the Business Transformation and Devel opment
modaehd coordinating andvestamematr dpzojngctnen the functions o

Mar keting Area in terms of the customer perspective,
2.the establishment of the Compliance Area, which i s entrus
the functions of the existing Compliance and Security Are
of Transaction Control,

3.modi fications to the scopes of functions and names of ind

In December 2024, with effect from January 1, 2025, another amendment to the Organizational Regulations was
made, which included, in particular:

1.tr anstftdeunacft i ons ried vad tdmdé mt npmoj ects from the Strategy, E
Transformation and Devel opment Area,

2.excl ustidaunecft i ons concerning the creation of standards fo
Area due to their transfer to TAURON Customer Service,

3.excl ustihdemnefti ons relating to building a sales position un
Portfolio Management Area in connection with their transf
4 . modi fication of the scopes of functions of individual Bus
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Commissioner Compliance Legal Human Portfolio Finance Asset
for Social Area Area Resources Management Management Management
Dialogue ZPC ZPP Area Area Area Area
RDS zZL zZP ZZF ZZM
Data Internal Corporate Communication Trading Controlling Investment
Protection Aud it Area Area Area Area Area
Officer Area ZKK ZKM ZHO ZCN yvd|
10D ZAW
Security Area Company I &nd Market Accounting and Transition and
ZBZ Authorities Di gi ti zat Operatorand Taxes Area Development
Area Ar ea Fuels Area ZRP Area
ZPK ZTC ZHW ZMA
Strateg Risk Purchasing Research and
ES@&nd Area Area Innovation
Reguliaar s ZzRz ZZA Area
Ar ea ZBR
ZPS
WHS Team Environment
BHP Protection and
Circular
Economy Team
ZKO

After the balance sheet date, in connection with the amendment to the Organizational Bylaws consisting in transfer
of the function related to purchase, delivery and transport of fuelst o TAURON Ci e pMamdet Operat@ n a me
and Fuels Area was changed into Market Operator and Trade Support Area.

On April 29, 2024, the Management Board of the Company, by way of a resolution, made the current assignment
of the individual Business Areas and the independent work positions, directly, to the Members of the Management
Board of the Company.

The diagram showing the division of the responsibilities of the Members of the Management Board of the
Company is presented in section 9.11. of this report.

Principles of management of TAURON Capital Group

Up to December 17, 2024, the management of TAURON Group had been carried out based on two internal
documents: Code of TAURON Group and TAURON Group6s BusingMeld (Basineds atdp er at i
Operating Model).

Code of TAURON Group

Code of TAURON Groupr egul ates TAURON Groupébés operations, ensuring
through the specially tailored solutions with respect to t
including, in particular, the setting of the objectives of the subsidi ari esd® business operations t
achieving of the effects assumed in the Strategy.

Business amagM®dpelr at i

Business and Operating Model had assumed a process based management of the Group, the essence of which
is a clear and transparent division of the competences and responsibilities, a continuous search for and the
implementation of the process improvements and modifications in order to improve the efficiency thereof. The
processes had been the superior organization in relation to the organizational structure of the individual
subsidiaries and they have run horizontally across entire TAURON Capital Group.

The goal of the process based management is to achieve the operating synergies among TAURON Capital

Groupbs various subsidiaries, share the knowledge and use
processes, and also to ensure a consistency of ftidsem actions
order to support the implementation of the Strategy.
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The Members of the Management Board had managed the Mega processes assigned thereto. The owners of the
22 Mega processes identified at TAURON Group had been the designated Executive Directors at TAURON or
the persons holding other work positions directly reporting to the Members of the Management Board of the
Company.

The process documentation had defined and described the decision making powers (competences) and the
actions to be undertaken by the individual organizationa
subsidiaries. The owners of the Mega processes had decomposed the processes into the lower level processes
and have appointed the owners thereof. Each process had had its owner and the process metrics defined by the
process owner in accordance with the decision making competences assigned thereto, stemming from the
process documentation. The process documentation had also defined the course of action (interdependencies)
and the decision making competences for the recurring activities, along with the descriptions of the products and
services listed. The competencies and process interdependencies had described in the process documentation
are complementary to the competencies stemming from the organizational structure of the individual subsidiaries
and support the operatonsof TAURON Capi t al Gr o u préin ®rganizatiosal structare.i es as a un

Standing Committees of TAURON Group

The IT and OT Change Management Council and the following standing Committees had been in place within
TAURON Capital Group as of December 31, 2024:

1. Investment Committee, 4. Sponsoring Committee,
2. Risk Committee, 5. TAURON Groupds ESG Committee.
3. TAURON Groupbds Liquidity Committee,

The Committees had been established in order to enable performing of the operations in accordance with the
principles of the operating consistency, in compliance with the law and interests of TAURON Capital Group and
those of its stakeholders.

Changes to the principles of management of TAURON Capital Group

Since December 18, 2024, the management of TAURON Group has been carried out based on TAURON Group
Management Model (Management Model) and TAURON Group Operating Model (Operating Model), adopted by
the Management Board of the Company to replace the Business and Operating Model in place thus far.

TAURON Group Management Model

The Management Model specifies the arrangement of a management structure that streamlines the decision making
and information flow within TAURON Group's management aimed at implementing the Strategy.

The adoption of the Management Model has sanctioned the way TAURON Group is managed, taking into account
the decisions made and the conducting and monitoring of the activities within the individual Business Units, Shared
Service Centers or TAURON Groupd Subsidiaries in the perspective of the Group Functions, under the supervision
of the Executive Group Management, Executive Business Unit Management, aimed at achieving the synergies and
improving of the performance (earnings) of TAURON Group.

TAURON Groumglpeelat i

The adopted Operating Model aims to effectively implement TAURON Group's Strategy and business assumptions,
implements the provisions of the Management Model in the operational part of TAURON Group's business, and
assumes and maintains that TAURON Group is managed through the intra corporate and internal regulations, as
well as the process based management.

The internal and intra corporate regulations shall determine the management, operations and organization of
TAURON Group and its Subsidiaries.

The process based management constitutes a form of TAURON Groupd smanagement and aims to streamline the
flow of the information, improve efficiency and ensure a clear split (allocation) of the responsibilities within TAURON
Group. The process based management has been adapted to meet the growing needs of the flexibility, process
complexity, customizing of the customer needs and the shorter product life cycles. The well defined process based
management allows for a fast decision making, increases the organization's efficiency and flexibility, which
translates into an increased efficiency of TAURON Group. It also enables a better use of the employees' knowledge
and experience through their active involvement in the processes and the improvement thereof.

The Operating Model has defined 32 Mega processes that describe the scope and distribution of the tasks and
functions for the Corporate Center, Business Units, TAURON Groupd Subsidiaries as well as the Shared Services
Center and the Owners thereof. The supervision (oversight) of the individual groups of the Mega processes is
performed by Members of the Management Board of TAURON.

The above mentioned changes adapt the principles of the management of TAURON Capital Group to the need to
respond efficiently to the changes in TAURON Capital Group's organization, the regulatory and business
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environment, the legal regulations, including the amendments to the Code of Commercial Companies, and the
needs of TAURON Capital Group.

1.9.

Employment information

Key headcount data
TAURONG® s

2023, when the average headcount had stood at 441 FTEs.

av er agane im atad20d-0Hs$ 2024, i.e. it was comparable to the employment level in

TAURON Capital Groupds aver agxrThse2024 whicimmeantdn madasetdyOil%d at 18 7
(14 FTEs) as compared to the employment level in 2023, when the average headcount had stood at 18 728 FTEs.
Table Key #H4ta on the headcount at TAURON and TAQIRIONc Ctagpd t layn dbeow neeen tfassr 02 0 2 -
December 31, 2024
TAURON TAURGNapi t al Gr ¢
Key empl oyment dat a Uni t 2024 2023 2024 2023
Av er aegaed chougetg meynt , i nc FTEs 429 441 18 742 18 728
Genernd&teigane n t FTEs - - 3 024 3 104
Heat Segment FTEs - - 1 543 1 5%6
Distribution Segment FTEs - - 9 983 9 917
Supply Segment FTEs 429 441 921 929
RESegment FTEs - - 279 269
Ot her operations FTEs - - 2 992 2 943
Headcount bhiynslegdiemg per so 413 449 18 800 18 946
Generaetgments per so - - 2 946 3 118
Heatg®ént per so - - 1 521 1 565
Distribution Segment perso - - 10 118 10 043
Supply Segment per so 413 449 919 951
RES Segment per so - - 281 293
Ot her operations perso - - 3 015 2 976
Headcount by education
College graduates % 98 % 97 % 45 % 44 %
Hi gh school graduates % 2% 3% 40 % 39%
Vocational school grad % 0% 0 % 14% 16%
El ementary school gr a % 0 % 0 % 1% 1%
Headcount by age, incl
Up 3 ears % 9 % 11% 12% 10%
3040 ears % 27% 30% 16% 16%
4050 ear s % 41 % 39% 27 % 27 %
5060 ear s % 20% 17 % 37% 38%
Abo®6é& ear s % 3% 3% 8 % 9 %
Headcount by gender, i
Wo me n % 49 % 48 % 27 % 27 %
Me n % 51% 52% 73% 73%
'St artingl ntierhi m heeonde n sfeidn acnocnisaoll isdtagteedment s of TAURON Gr oounp Juwme t3h0e, p2e0r2 4o dt hoefr e6 w
changes i n t hehealGAromcgtdiso mpoefrati ons to operating segments. The most i mportant chan

iHeat . Il nalalddc @t ooan of s omeo poefr atthien gc osnepgammeinetss tie s aal € d
12 to the Consolidated Financial Statements of

Pigur 9 2iBmal udreeaadcsount of EmMergemy&mi €3 :es zwhHskha &SP .0 fz
Segment and as of the beginning of

Generation and RES Segment.

chdogendti on o
TAURON Group.
De3mewebse ral3llgc

n the changes

®2t0e2d t o Gener

,2MA4 TWAR ONr dwnimifeasht yeEsg eo o D A tiBadsbl e ali |8dbcjaot2e0d2 4t o
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2. OPERATIONS OF TAURON POLSKA ENERGIA S.A. AND
TAURON CAPITAL GROUP

2.1. Core products, goods and services

ESRS 2-1SB\MO0 (a) i ., iv.

The core products, goods and services of TAURON Polska Energia S.A.
TAURON had conducted its operations, among other things, in the following areas in 2024:

1. Wholesale trading in electriicndlyydeg@esi magndge hska fla ggexl de cptrroidcuictt?
and natur al gas to secure théenteetdibesf TAURONI Capiet al t Gri

CGemi ssion allowances, enéggwr aretrdeé Jainaldhteanseir gfyn )erd if gicm e n ¢
guarantees. I nh2d2dar MR&ROMNuUt hase 7adhWh safl eeloéce®icity and
of natur al gas

2. Portfoli o miarneafgeernse ntto el ect h@®@d miys sin@an ualalt hmasgest gndi ght s
which alGeopniGralbhp t o i ¢cotsitnsi.z e

3 . Participation in the capacity market T Includes securing the capacity obligations both within the Capital

Group as well as with respect to the external entities.

4. Operator activitiesi @aAURON aadet hadsanai Myghelea c tOrpieaiattyorarnfdr
provitcthiengde baltah@aipnd afloeer@t @ & pfeosr eaxide r nal .cust omer s

5. Corporate mah & g eanseacnt o v e o $ti hgehur cihnags f i nanci al management ,
management , corporate risk maeagedentthicéd galonannagwimesnd , and
coordi ntalheacotni voift i est hacadwentfiirerd dammd tax consulting

TAURON is also performing the functions related to the centralization of the key processes within the Capital Group,
which allows for achieving of the synergies and the cost optimization.

Descript hsingmwmiffi cant markets or customer groups served
TAURON is focusing on the following markets and customer groups

1. ElectricityhenaCampany' s «opeareaitbitoshoksesal e el ectricity tra
based on athekceoaosei ¢diory trading issued by the(BRO})i dent
Theeyk customers includs shésCdspuactha essGrDAPRON Sprzedal ar
SprzedaU GZE, twhréectha pchd figd e ¢ € ctt trencdi tuys etros , whaidauhr cihra s2@2 4
total 4 &f oBh8. el @atrrcidais®y her sales directi€hsaiincggutleus ée
(4899 , PSBo)( Aa.nd aonhher pe@d¥) esi ncludingsCapheal sGbsaldu dirngs
TAURON Ciepgo (0.52%), TAURON Ekoenergia (.0.27%) and TAURF

2. Natur athagldegthe Company's addit hwhmall e saalnagrtinad irsalal gas i n |

based on a |limighnhgea sf éuetl sad ssued by the Presi d&ERtO)of t he
The mainnsuMmeonsn the Capital Group is TAURON Spt hsalads, whi cl
while the remaining gakeseanal cabpniedcoot s wumtinemiga wthy ¢ h
the Commodity Exchange Clearing House SAlz bvahiRohz | germzernd toe
505% dfhreevenue in .this segment

3. Corporate custbomMAURGBGMNGYicempetences al sothezhagemdarte pr.
services witpored pofc bamaer @@eemi ssi on alsl owede etsmd d@ci ng
of electricity and gasdosembbit bhi dve ltaheRéeCapl tausGomeps. TAL

responsi bl eoff drvmpeatdti leibrl gigm tti otn@QeMmi ssi on all owances and
the emissi adhmhenksddi @afi es, taki ng eimn s @il d movawnrcte st. hAsg it daret e\
Operator, it itéer dsmadduesiimige offort hef Craptkti @il n &Ir coups aocher s .

4. Capacity iMAURON al so acts as a repredesnthatidsanfefxct hdi Cg
TAURON Wyt wairzlani eadlplechkhényeocapacity mariCempanypycpasebsci phte
the secondary capacity mar ketthedbhod ths i pp it Webhercfoonp epas t ioff i & e ¢
wel li mpd ement i ng tcheEaxttrea mtad. wiatrh ner s

TAURON is serving a wide range of the customers, including both the large business entities as well as the retail
customers through its subsidiaries. These activities contribute to the diversification of the revenue sources and to
the reducing of the risk of being dependent on a single consumer.

The core products, goods and services of TAURON Capital Group

TAURON Capital Group is conducting its operations and generating its revenue, first and foremost, from the supply
of the electricity and heat, coming both from its in-house generation, as well as from the trading, and also from the
performance of the electricity distribution service, as well as the heat transmission service. In addition, its lines of
business include the gas supply and the provision of the additional services.
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Electri theyeamdsol uti ons

TAURON Capital Group is offering electricity to the individual and business customers and in its strategy to a
significant degree it focuses on the green transition. The key product with respect to the electricity supply is the
New Energy offering, which is offering the supply of electricity originating 100% from the renewable sources. Thanks
to this solution, the Group's customers are able to use the ecological energy under the long term contracts (5 year
deals for the companies and 9 year deals for the individual customers), which ensures the price stability and the
support for the pro-ecological activities.

The Group is also developing the PPA (Power Purchase Agreement) agreements i the long term contracts for the
business customers, which allow for stabilizing of the costs and implementing of the sustainable development goals,
using the energy coming from the renewable sources.

In addition, other green products are offered, such as Eko enabling purchase of electricity from renewable sources,
which is confirmed by certificates issued by an external entity. For more advanced customers, the Group is offering
the modern solutions, such as the dynamic tariffs (for example, the G14 dynamic tariff) or the products tied to the
energy exchange prices, which help to optimize the consumption and the costs of electricity.

Addi ti onal services

In terms of the additional services related to the electricity supply, the Group is offering, among other things:

1. Assistance seBcthhasess st ance ofn brbespeai ap mlgi ances, electrical
install ati onhger oéd & ctiviepphno tacdv ol t ai ¢ i nstianlgl asttiaotnisonosr car cha
2. Pr-environment al pr o dwertdsd tasign vlasecipragrhh t tofer ees s utplpeor ti ng

sustainable devel opment h@u ®t pih@emds ed on behalf of

Thanks to the diversity of the products and services, TAURON Capital Group is focused on the quality and
innovation, while supporting the customers in the energy transition, and the solutions offered by the Group are
helping to save energy and use the ecological energy sources.

Distribution of electricity

TAURON Capital Group is providing the services that include the transmission and delivery of electricity to the end
users, as well as with respect to the management of the distribution grid, including ensuring the continuity and
security of the supply and measurements.

Heat t hiemdi vi dual and business customers

The Group produces and delivers heat to the houses, residential buildings, companies and the public institutions.
The production is based, among other things, on the modern technologies, such as cogeneration and biomass
combustion, which enables an efficient use of the resources and a reduction of the CO2 emissions.

Tabl e MAURM&Ppi tal 28R-RUOP@Bsoducti on and sales vol umes

Production and sales volum Uni t 2024 2023 Change i
(2024 |
1. Electricity generatiin@n u( T Wh 1151 1267 91%
Electricity generation f T wh 169 167 101 %
sources, :including
1) Production from biomast T Wh 0.12 020 60 %
2)Production of hydr o, TWh 157 147 107 %
power plants
2. Hegtroduction PJ 1®@7 185 99 %
3. Heat supply PJ 1252 1304 96 %
4. Electricity distribution T Wh 5167 5130 101%
5. Electricity supply T Wh 3X5 4282 82%
1)retail T Wh 2671 3075 87 %
2)whol esal e T Wh 85 4 1207 71%
6. Number of Jfhisdtormebwsti on 6000 5982 5 925 101%

The amounts corresponding to the sales volumes presented above are provided in section 5 of this report.
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2.2. Markets and sources of supply

TAURONCapi tal Groupb6s mar ket s
ESRS 2-1SBWMO0 (a) i
Ret ai l and wholesale of electricity and gas

The retail sales of the electricity and natural gas to the end customers on the territory of Poland are conducted by
TAURON SprzedaU and TAURON SprzedaU GZE.

The customer segmentation used by TAURON Capital Group (strategic, business and mass customers), depending
on the volume of the electricity consumed, aims to adapt the product offering, the sales channels and marketing
communication to the expectations of a given customer segment. As of June 1, 2024, the supply subsidiaries have
changed the customer segmentation, dividing them into the following customers:

1. busi nessiandfr keefttei t i e s acboursd incetsisnggct i vity with(AlLPax | denti
2. mass mam&esehol ds

Tabl e Qateddries of TAURON Capital Groupods final appdti edersd, A@@rdshuradett heo t he
speéics of the business operations conducted thereby

Customer group Descri pthieast ofmer s
Customers running a business (WiltRYp aar tTlaxs | o arek ¢
foll ewishm@mer segments have been distinguished
1. keyust omeirshmnnual volume greater than 10 GWI
2. busi teisgs oimemenual volume inRl®hGBWmange of 0.
1. Business customer 3- SMEBt hemal | busi_nessammmtqmmewmlwimtehIestshteahaﬁ
groups C and Gl,i meonseérol ding a
4.0 nsti tcwtsit mfimehlosust omer st twduob lairce | oc al governmi
the voltthmdomosfumpti on,
5. i ndicruescttoimeu st o me a s nwmiutaH consumption up to 1

mar ket with t hehopoampa nciiepsatiinotne roniesd ipa toicreg si. n

2. Mass customers Househol ds

The supply subsidiaries had been operating in 2024 in a market environment where the level of the competitiveness
in the individual market segments had not changed significantly as compared to the previous years. The household
(individual customers) market segment had continued to be covered by the obligation to have the electricity sales
prices approved by the President of the ERO in 2024.

Business customers

In the institutions and business entities (business customer) market segment the competition is strong and the

businesses have already been taking advantage of the liberalization of the electricity prices for several years. The

progress of the liberalization has resulted in an ever increasing awareness of the business customers expecting the

competitive solutions. The enhanced sales activities of the energy companies exert an ever increasing price

pressure. The business customers are willing to take advantage of the ability to switch their electricity supplier. The
consequences of such a situation include the introduction
customer base against the actions taken by the competition by introducing the loyalty building agreements.

The households segment, where the number of the electricity supplier switch cases represents a small percentage
of the total number of customers, is considered to offer a strong potential. In 2024 more than 44 000 consumers of
electricity had switched their suppliers (including approximately 18 000 institutional customers and approximately
26 000 households).

In 2024, TAURON Group6 supply subsidiaries had continued to develop their offering for the business customers
and the local government units, adapting it to the rapid changes taking place in the market, regulatory and
technological environment. Striving to provide the customers with the comprehensive and innovative solutions, the
Group expanded its offering, adapting it to the growing requirements related to the decarbonization, energy
efficiency and the volatility of the energy prices on the market. In 2024, a special emphasis had been placed on the
development of the green products, which had seen a 35% increase in interest as compared to the previous year.
This had been the result of both the growing ecological awareness of the customers as well as the implementation
of TAURON Groupd s  ISteategy, assuming the rapid expansion of the renewable energy sources.

As part of the green products, the business customers and the local government units had been able to take
advantage of, among other things, New Energy, the PPA contracts, EKO Premium and EKO Business. The offering
had included both the long term contracts for the purchase of the electricity coming from the renewable sources
belonging to TAURON Group, as well as the solutions ensuring the possibility of purchasing electricity with a
reduced impact on the environment. The Guarantees of Origin had also played a key role, the sales of which had
risen significantly in 2024. The total volume of the electricity sold as part of the green products had come in at 2.7
TWh, while the sales of the Guarantees of Origin had clocked in at a very high level of mote than 823 GWh. In
2024, as many as 74% of the business customers, measured by the sales volume, had taken advantage of the
additional products frimm TAURON SprzedaU offer
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The power exchange traded products, settled based on the prices listed on the Polish Power Exchange, had
enjoyed a great interest among the customers with the high electricity consumption. In 2024, as much as 60% of
the electricity supply to the business customers had taken place based on the power exchange mechanisms,
including the Exchange Energy Valuation and the Exchange Valuation of the Property Rights.

The supply subsidiaries have also been developing the efficiency products, responding to the growing regulatory
pressure and the customer needs with respect to the electricity consumption optimization. An Enterprise Energy
Audit, Energy Efficiency Audit and the Capacity Charge Optimization had been the key services supporting the
customers in reducing the energy costs and increasing the operational efficiency.

The technical products, including the reactive energy compensation, the construction of the photovoltaic
installations, the MV station service and the REMIT reporting, had played an important role in providing the
customers with a comprehensive support with respect to the energy management. A rapid market development and
the growing regulatory requirements had meant that the offering of these products had been gradually adapted to
the new technological and operational challenges.

Mas customers

In 2024, TAURON Group6 supply subsidiaries had been steadfastly developing an offering of the pro-environmental
products, adapting it to the growing ecological awareness of the customers and the strategic goals of TAURON
Group in the field of the green transition. The key element of the offering for the mass customers had been the EKO
products, New Energy (Nowa Energia) and the Forest (Las) service, which allow the consumers to directly support
the development of the renewable energy sources and the environmental protection activities.

As part of the New Energy (Nowa Energia) product, the customers are able to use the electricity originating solely
from the renewable sources, such as wind, solar and hydro. This energy comes both from TAURON Group's in-
house renewable installations as well as from the verified, certified external sources. New Energy is a response to
the growing interest of the customers in the use of the clean energy sources and their desire to reduce the carbon
footprint. This product is in line with TAURON Group's strategy assuming that by 2040, 100% of the energy supplied
will be coming from the renewable energy sources or the zero carbon sources.

EKO is a product that provides the customers with access to the renewable energy confirmed by an independent

certificate, as well as the possibility of supporting the development of the green energy market. The customers

using the EKO product can be sure that their energy comes solely from the wind, water or sun, which is confirmed

by the T]V S| D Polska certifi c te ensumem toacivly supporinthe greemi s pr o d u
energy producers who are investing in the new renewable capacities and the development of the low carbon

technologies.

The Forest (Las) service is an innovative solution that allows the customers to contribute to the restoration of the
Polish forests and to the expansion of the green areas. As part of this activity, TAURON Groupd supply subsidiaries,
in a cooperation with the State Forests Ent er pr i s e ( L aarg plaRtiagdsettrees wrebehalf of the
customers - one tree for each year of using the service. This is one of the activities supporting climate neutrality,
because trees absorb COz2, helping to reduce the greenhouse gas emissions.

In addition to the pro-environmental solutions, the sales of assistance services are continued, including an extensive
service support for the customers, and the products that stabilize the energy costs, such as a discount guarantee
or a fixed price guarantee, which ensure the predictability of the bills. The offering of the dynamic products dedicated
to the customers who want to actively manage their energy consumption by adapting it to the changing market
conditions has also been developing rapidly.

TAURON Group supply subsidiaries are steadfastly implementing the strategy of providing the innovative solutions
combining security, price stability and ecology, enabling the customers to actively participate in the green energy
transition and have a real impact on the environment.

Table VWol.um& of retail electricity supplied by the TAURON SprzedaU and TAURO
in 2024 per market segment

El ectricity vo Number of <cu
Customer type T Wh
( ) (6000)
1. BBusiness customers 14. 3 544.6
2. Mass cusithoonesreshol ds 9.5 5 267
3. Supply to TAURON Dystrybucja to c¢ 2.7 0.001
Tot al 26.5 5811. 4

I n addition, TAURON S phe supplyacfigasta 56 0@0mfrtipel Basiness and Mass Market
Segments customers in 2024. The volume of the sales of this fuel had come in at more than 2.0 TWh. Due to the
rapid changes on the energy commodity market, the successive departures of the residential customers had been
observed in 2024.
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With respect to 2024, the government had extended a series of the acts of law aimed at protecting (shielding) of

the customers against the effects of the price increases on the wholesale electricity and gas markets, introducing

the prices frozen at the 2022 levels, up to a certain volume limit and the maximum prices (price caps) for the

electricity consumed in excess of the cap (limit) in the first half of the year and the maximum prices for the entire

electricity consumed during the second half of the year, into the billings of the residential customers and for the

consumers who are the micro and the small enterprises, as well as the local government units and others listed in

the acts of law. The Company, having applied the maximum prices (price caps) and the frozen prices, had applied,

in accordance with these acts of law, for the compensation payments, to be settled and paid outby Zar zNdc a
Rozlicze®& S. A. (the Settlements Manager), which is a speci
accordance with the provisions of the Act of June 29, 2007, on the principles of covering the costs incurred by the

electricity generators in connection with an early termination of the long term contracts for the sale of capacity and

electricity. Having in mindt hei r right to apply to ZarzNdca Rozlicze® S.
requests for the payouts of the compensation payments for the electricity, the Supply Segment subsidiaries had

logged in their accounting books, for the year ended on December 31, 2024, the revenue on this account in the

amount of PLN 2 255 million, and on the account related to the gas fuel, in the amount of PLN 28 million.

Wholesale of electricity and natural gas in Poland is conducted by TAURON Group6 s s u b s The Gaupd € s
subsidiaries are operate mainly on the wholesale markets in the country, and TAURON is also active on the foreign
markets, conducting the trading in all of the segments of the domestic energy market, i.e.: on the intraday market,

the day ahead market and on the futures market. TAURON Groupd subsidiaries are an active participant of
Towar owa Gi e § dRolisB Rosver §ichangs). A. (

In terms of the wholesale trading in the gas fuels, TAURON Group is actively operating on the Polish Power
Exchange (Towar owa Gi e-g@B, caBdudimgdhe fransactions both on the SPOT market as well as on
the Commodity Forward Market (RTT). In addition, TAURON Group conducts the proprietary trading on the
international gas exchange EEX, and also participates in the transactions on the Intercontinental Exchange (ICE)
platform on the National Balancing Point hub. The access to the international hubs allows the Group to diversify the
sources and optimize the gas purchase prices. In addition, the Group concludes the transactions on the over the
counter market (OTC) and also conducts the prop trading on the RTT, which allows for generating of the additional
margins by taking advantage of the volatility of the gas prices. As part of its operations on the wholesale market,
the Company secures the gas supplies for TAURON Groupd s e n which allews for the stabilization of its
operational activity. TAURON is also a participant in the European Capacity Platform, PRISMA primary, Platform
RBP, i.e. a platform organizing the transmission capacity (throughput) auctions on the European gas market. In
terms of the transmission capacity (throughput) reservations on the domestic market, the Company operates as a
participant of the GSA GAZ-SYSTEM Aukcje auction platform.

In addition, the TAURON Capital Group is conducting the electricity and gas sales in the Czech Republic through
TAURON Czech Energy s.r.0. The company's operations are focused foist and foremost on the operations on the
wholesale market and on the deliveries to the end customers, mainly in the enterprise segment. In the wholesale
market, the trading on three 110 kV energy islands (Nachod-Ku d o wa , B eRpticsard-Mwisztwo - Trzyniec)
is of particular importance. The company's activities in this area are focused on finding the opportunities to hedge
the results in these areas (hedging), resulting from the price differences between the Polish and the Czech markets,
regardless of the direction of the energy flow.

The largest consumers of the electricity sold by TAURON Capital Group in 2024 are the Commodity Exchange
Clearing House (lzba Rozl i czenRowlwakiG eSide cTioewak (08@,tforho eSn. eAr. g e t
which the shares of the electricity sales had come in at 10.1% and 9.3%, respectively, of the total electricity sales

revenue and, respectively 5.4% and 5.0% each of TAURON Group's total sales revenue
subsidiaries have no capital ties to the above mentioned counterparties.

In terms of the gas sal es, TAURONer Ganpsiatca li o@rso uwp tdhoeas sredteci
(count efroprarwhyi)ch the share in the Group's total sales reven

Sal es hef t heememrad yt lenedat transmi ssion services

The satllrdeeat t o TaurodsCapomat s Greupahe itetellm e iug iodegsriodpno | i t an

ar @y TAURON T@iee gjoomifnrgom biohbubeéati ngspwelitrssaghgeur chases on

the market i 8 hmleed ii dveerr teidatl h emunimed icri qad , ftahgeiulbil tiice si nasntd t ut i ons
company's transmission networks.

He at sal elsad nc 2mM®@224i 49 aPhda m4¥% nl cavseo mpared to 2023. I n 2024,
t heal etshheefat gehgrtiateudseurces in the htcedanlbadeéslimecdod®. i n at

The heat salke bhguaalrAURION Ci epgo includesstumeccomlpled witn ¢ edisveert ¢
(43. Lerri vat dt dilectt ®irng ¢ o mmuhaitnibhasmi dryd houstehseunl &i p®W), secto
(12. 9%ef,fi ces and i nsti hiend uostercigall@hetd%)erandct ors (12. 9 %) .

I n tenrmme ofal es arfd htdrea ntsemstssi on services, TAURON tQeepi t al C
transactions with (aoualtetdpmdwlygah ralceé oshare in the Group's
exceed 10 %.
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Sales of the generated electricity and heat
TAURON Capital Groupbs electricity and heat generation i s

l1.hard coal fi rfeidpemduelr bploanmatss and combined heat and power p
2.hydroelectric power plants,

3.wind farms,

4 photovoltaic far ms,

5.gas engines.

The total installed electric capacity of TARBBWNfekarigi t al Gr o
capacity and 2.2 GWt of thermal capacity as of the end of 2024.

Fi gur eStnrouctsure of the installed capacpeéery @éndAYRONgGU oDpdsyMpemed At i 212 uni t s

RES

910 MW units

460 MW units
200 MW units
m Cogeneration
u Other

TAURON Capital Group had generated, in total, 11.51 TWh of electricity in 2024, which had constituted a lower

level as compared to 2023 when the production of electricity had come in at 12.67 TWh. The decline is mainly the

result of the lower electricity production output of the conventional generating units by 1.15 TWh, down from the

level of 11.00 TWh in 2023, to 9.82 TWh. This had been related to the different manner (mode) of t he uni t s o
operation, as requested by the market operator. In addition, there had been an increase, in 2024, in the electricity

production from the RES by 0.02 TWh, from the level of 1.67 TWh in 2023 to 1.69 TWh. This change is mainly due

to the higher production by the wind farms and the photovoltaic farms commissioned in 2023 and 2024 along with

the lower production by the hydro power plants due to the less favorable hydrological conditions, as well as the

lower production from burning of the biomass.

InN2024, the electricity produced by TAURON Capital Groupds su
first of all to TAURON Capital. Groupbds Supply Segment subsi

I'n addition, TAURON Capital Groupbs generation subsidiarie:
electricity generation from the RES, which are subsequently purchased by the Supply Segment subsidiaries and
submitted to the President of ERO for redemption.

Sales of the electricity distribution services
TAURON Dystrybucja is a subsidiary providing the electricity distribution services at TAURON Capital Group.

The regulated market on which TAURON Dystrybucja is operating includes the operations of 5 large electric utilities
dealing with the electricity distribution and 183 other smaller enterprises of such type. The operations in the field of
the electricity distribution are carried out under the conditions of a natural monopoly, which means that they are
licensed by the President of the Energy Regulatory Office (ERO), and the scope of the operations conducted is
limited to the distribution grids located in a strictly defined area (municipalities and / or cities in whole or in part).
The rules for determining the justified revenue obtained by the electricity distribution companies (the revenue
allocated to the rates of charges for the provision of the electricity distribution services) are defined in the regulatory
models developed and implemented by the President of the Energy Regulatory Office (ERO).

TAURON Dystrybucja is providing the electricity distribution services for approx. 5 982 000 final consumers. The
Company covers with its operations an area of approximately 57 thousand km?, located mainly in the Lower Silesia,

Magopol ska, Opole and Silesia regions and, in addition, i n
operational functions are performed by 11 branches located in: Bielsko-Bi a § a , Bndzin, Cg,nstochow
Jelenia G-ra, Krak: - w, Legnica, gCpw.l e, Tarn-w, Wagbrzych an:¢

The sales to the tariff eligible consumers on the individual voltage levels: the high voltage (A group), the medium

voltage (B group) and the low voltage (C and G groups), represent 97.1% of the distribution services sales volume.

The total electricity volume delivered, as part of the sales of the distribution services to the tariff eligible consumers
connected to TAURON Dystrybucjabs grid in 2023, as part of
in at 51.67 TWh and it had been higher, as compared to 2023, by 0.38 TWh, i.e. by 1%.
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Fi gur eStnouctbure of the electricity distribution by the tariff groups in 2024

= GROUP A

= GROUP B

= GROUP C1
GROUP C2,R, D

= GROUP G

The sales of the distribution services are carried out on the basis of the comprehensive agreements, as well as

pursuant to the agreements on the provision of the distribution services entered into with the consumers. The former

type of the agreement covers both the electricity supply
delivery of this electricity by the subsidiary acting as a DSO. The latter type of the agreement regulates only the

delivery of the electricity by the subsidiary acting as a DSO. In the case of this type of the agreements, the purchase

of the electricity is governed by the separate electricity supply agreements, entered into by a consumer with the

supplier selected thereby.

In the financial years ended on December 31, 2024, and December 31, 2023, TAURON Capital Group did not
identify an individual customer from outside of TAURON Capital Group with which it would have concluded any
transactions related to the provision of the distribution services that would exceed 10% of its total consolidated sales
revenues.

TAUROMNapi t al dBpply soprdes
Hard coal (domestic market)

The hard coal purchased by the Groupé subsidiaries, mainly the MIl A class thermal coal dust with a grain size of
0 - 22 mm, is used in the process of the electricity and heat production. In 2024, TAURON Capital Group had relied
entirely on the domestic coal producer market in accordance with the following supplier structure:

1.63. 15he®fbaal anddgesouaplp Usslefdotrheel ectricity and beati pdodutti
fromcomkeennf Pogudni owy Koncern Wnglowy S.A.,

2.19. 21the®fbaald suptphelecstfroci ty and beati pdodadmeesn oWer e
Pol ska Grupa G-rnicza S.A.,

3.17. 64t% eofbaald supphkel estfocity aneérkeatrfneietoluétrons uvppl i er s

Figur eHarod ¢oal and coal sludge purchased in 2024 (in %)

“Pogudni owy Koncern
(formerly TAURON Wydobycie S.A.)

Pol ska Grupa G-rni:

= Other suppliers

In the supply processes, the rail transportation was mainly used (approx. 85% of the mass of the delivered coal
dust), which was mostly provided by PKP Cargo. In addition, there are production units in the Group operating on
the basis of the belt conveyor connections, which is the most cost effective method of transportation. The turnover
with both the individual hard coal suppliers as well as the companies providing the hard coal transportation services
did not exceed 10% of the consolidated sales revenues of TAURON Group and TAURON.

Gas(domestic and fl)oreign mar ket

TAURON Capital Group, through the Polish Power Exchange (TGE) and on the OTC market (over the counter
market, directly between the participants), sources the gas fuel on the domestic market. Currently, the main source
of the gas fuel purchases is the Polish Power Exchange, which accounts for more than 90% of the entire volume of
the gas fuel purchases.

Access to the wholesale gas market at TAURON Group is provided solely by TAURON Polska Energia. The
Company is an active participant of the gas market managed by TGE (PPX), it carries out the transactions on the
SPOT market, as well as on the RTT forward market products. In addition, the Company is a participant of the
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Intercontinental Exchange on the National Balancing Point and The European Energy Exchange. The volume of

the transactions concluded by the Company on the OTC market is also systematically growing. By operating on the

gas market the Company is securingthes uppl i es of the raw material fmmfor TAURON
the needs of the customers of the Trading (Supply) Subsidiaries (including the consumers holding a license). In the

financial years ended on December 31, 2024 and on December 31, 2023, TAURON Capital Group did not identify

any individual suppliers from outside of TAURON Capital Group with which it would have concluded any

transactions related to the purchase gas that would exceed the level of 10% of the total sales revenue of TAURON

Capital Group.

Geographic market areas and key suppliers and consumers

The key area of TAURONOs business operations is the domest
sales of the goods, materials and services clocks in at 99.9% of the C o mp a rniotabsales revenue. The main
consumers of the goods and materials sold are TAURON Sprze
stand at, respectively, 63.2% and 10.3% of the Company's sales revenue. In addition, 14.6% of the revenues are

generated for the benefit of TAURON Wytwarzanie, mainly with respect to the sales of the CO2 emission

allowances. TAURON Sp,TA&JRDODMN Spr z eddad AURGN \Bytwarzanie are the companies with the

capital ties to TAURON in which TAURON holds 100% of the shares, as indicated in section 1.2 of this report. The

main supplier of the purchased goods is the Commodity Exc
Towarowych), whose share of the value of the purchased goods and services stands at 48/5%. TAURON has no

equity ties to this supplier. The next largest supplier of the purchased goods is TAURON Wytwarzanie with a share

of 20.6%. This company has equity ties to TAURON, in which it holds 100% of the shares.

The key area of TAURON Capital Groupds business operations
from the sales of the products, goods, materials and the services clocks in at 99.1% of the total sales revenues.

The main consumers of the products, goods and materials sold in 2024 are the Commodity Exchange Clearing

House (1l zba Rozl i cz e niandvwalski& Siecigetektrdenengatycmey §.4. (iTO), whose share

stands at, respectively, 7.3% and 5.0% of TAURON Group's sales revenue. The main suppliers of the purchased

goods and servicesaret he Commodity Exchange Clearing House afdl zba Roz
Polskie Sieci Elektroenergetyczne S.A. (TSO), whose share in the amount of the consolidated sales revenue of

TAURON Capital Group stands at, respectively, 32.6% and 17.0%. TAURON Capi tal Groupb6s subsid
equity ties with this counterparty.

2.3.  Assessment of the factors and non-typical (one -off) events that have a
significant impact on the financial result achieved
Internal factors
Tabl e InmterlBal factoperiampaantsi mopdthéde earnings of the Company and TAURON Cay

Description of the factor

1. decisions with respect to the implementation of the keyhienwnest:
generation sources projects,
2. loyalty building measfuhesexri snedngtcuetamersgand the ma&rhleetniewg ¢

customers,

3. TAURON Groupo6s centralized financial managerméedbr poereat esmpgeihteet
financi al l'iquidity (cash ftheWw)nmearahtangidser,ak mahaggmast npot hey i1
insurance policy,

4. activities of the Tax Capital Group ai med, first and f oertetmoesnie n
obligations by the key subsidiaries of TAURON Capital Group,
.failures of TAURON Capital Groupbdbs equipment, installations anc

.expectations windr eegearadf ttohemncompensation (wages) at TAURON Ca
.implementation of the wind farm and photov®34MWc construction
.implementation of TAURON Gr ou{2060s3 0Stwiatthe gayn foourt |tohoek yuenatrisl 22002520 ,

0 ~NO O

The detailed information related to the impact of the above mentioned factors on the financial result achieved in
2024 is provided in sections 4 and 5 of this report. The effects of such an impact are visible both in the short term,
as well as in the long term outlook.

External factors

The operations and earnings of TAURON and TAURON Capital Group had been impacted in 2024 by the
following external factors:

1l . macroeconomic environment,
2. mar ket environment,
3.regul atory environment,

4. competitive. environment
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Macroeconomi c environment

TAURON Capital Groupbs core business operations are conduc
place in this market have an impact on the functioning of the Group. The macroeconomic situation is a material
factor impacting the earnings generated by TAURON Capital Group.

According to the data published by Statistics Poland (GUS), Poland's Gross Domestic Product (GDP) had gone up
by 2.7% in the third quarter of 2024, as compared to the previous year. The consumer goods and services price
index (inflation rate) had clocked in at 4.7% in November (year on year change).

The situation on the labor market continues to remain stable. According to the data published by Statistics Poland
(GUS), the registered unemployment rate had, as of the end of November 2024, stood at approximately 5.0%.

Mar ket environment

Electricity
Tabl e Viml.um&s of electricity consumption, production and i npPRPOT smarnk ePto,l and,
both in Poland, as wel/l as in the neighboring countries in 2023 and in 2024
Vol ume uni t 2024 2023 I ncrease |/
1. Electricity consumption GWh 168 956 167 51¢( 1 4389 %) +
2. Electricity production by ¢ttF GWh 16890 163 62¢ 3 3611%)+:
3. Electricity production by ttF
1) hard?!coal GWh 69 112 76 607 -7 4 9B %)
2)lignite GWh 35 844 34 571 1273 .7%¥3
3)gas fuel GWh 16 768 13 650 3 118.8%)2
4. Electricity profdacmson by tt GWh 24 874 22 000 2 874.1@(y1
5. Electricity production by sc GWh 17 334 13 209 4 12523
6. Croberdersyfsmemy exchdnge ba GWh 1 966 3 889 -1 9 243 %)
7. Average electricimarkpetcenor
PLN/ MW 4185 5104 -9 54 9-1 87 %)
1) Poalnd
EUR/ MW 9647 11.25 -1 56 8-1 @0 %)
2 ) the neighboring countries (on the example of Germany) E UR/ MW 7%7 9518 15 1-1 64 %)

Including the industrial power plants.

2A positive value of the balance denotes the net imports, while a negative value of the balance denotes the net exports.

The prices in EUR / MWh are converted according to the NBP6s average exchange rate in 2
The wholesale electricity price on the Day Ahead Market (RDN) of the Polish Power Exchange (TGE) had clocked

in at 415.45 PLN/MWh in 2024 and it had been lower by 95.49 PLN/MWh (a drop by 18.7%) as compared to 2023.

The average settlement (clearing) price on the Balancing Market (RB) had come in at 402.18 PLN/MWh and it had

been lower by 122.87 PLN/MWh (a decrease by 23.4%) as compared to 2023.

The decline of the SPOT prices in 2024 had been due to: the higher production from the renewable sources, and,
in particular, an increase in the electricity production by the photovoltaic sources, as well as the relatively lower
prices of the CO2 emission allowances, the thermal coal and the natural gas.

According to the data from PSE (TSO), in 2024, the domestic electricity consumption from the power grid had gone
up by 0.9%, as compared to 2023. The higher level of the demand for the electricity in the national power system
had been impacted by: the weather conditions (the lower temperatures in winter, in particular in January, and the
warm summer), an improvement of the GDP growth rate in the first half of 2024, as well as the expiry of the effective
term of the regulations related to the forced reduction of the electricity consumption, in particular in the public
administration.

In 2024, Poland had been a netimporter of the electricity, due to the lower SPOT prices in the neighboring countries.
Due to the higher share of the RES in the electricity production in Poland, in 2024 there had been a decrease in the
electricity production by the hard coal fired power plants. The production by the lignite fired power plants had gone
up due to their operation due to the need to maintain an adequate level of the spinning reserve in the National
Power System and the lower variable costs of the generation. Due to the relatively low gas prices, as well as due
to an increase in the installed capacity in the subsector (the new gas units Gryfino B09 and B10 had been brought
on line), the production by the gas fired sources had gone up as compared to 2023.
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Figur eAweorage monthly electricity prices on-2t0ke# SPOT and RB markets in the

TGE RDN
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The price of the benchmark base load contract with the delivery in 2025 (BASE_Y-25) had been in a sideways trend
on the Polish electricity market in 2024, fluctuating within the range between approximately 400 PLN/MWh and
approximately 530 PLN/MWh. The changes in the price levels had been in line with the trends in the price changes
on the related markets, in particular those of the CO2 emission allowance prices, as well as the prices of gas in
Europe. The trading volume for the one year contract with the delivery in 2025 had been higher on the Polish Power
Exchange (TGE) in 2024 than in 2023 for the one year contract with the delivery in 2024 (an increase by 12.3%).
The volume weighted average price for the Daily Settlement Prices (Dzienny Kurs Rozliczeniowy - DKR) of the
BASE_Y-25 contract recorded during the trading sessions taking place in 2024 had come in at 449.76 PLN/MWh,
and it had been lower by 162.10 PLN/MWh (a decrease by 26.5%). The volume weighted average price for the
DKR prices of the PEAK5_Y-25 contract had clocked in at PLN 483.67 PLN/MWh in 2024. No transactions had
been concluded for this contract in 2023.

Figur eBA®SE-29® contract trading vd0a4me in the years 2023
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Hard coal

The average price of the continued one year hard coal contract at the ARA ports had come in at 4.59 USD/GJ in
2024 and it had been lower by 0.47 USD/GJ as compared to the average price of such a contract in 2023 (a
decrease by 9.3%). On the other hand, the average value of the PSCMI1 index had clocked in at 22.22 PLN/GJ in
2024, and it had been lower than the value of this index in 2023 by 10.30 PLN/GJ (a decline by 31.7%).

The demand and supply situation on the international hard coal market in 2024 had been stable as compared to
the period of the price fluctuations observed in the years 2022 - 2023, which had been a consequence of the
Russian Federation's attack on Ukraine.

The hard coal prices at the ARA ports had been in an upward trend since March 2024. Due to the numerous suppl
side disruptions in the second half of 2024, the prices had topped 5.20 USD/GJ and had been the highest since
October 2023. The main reason for the price increase had been the recovery of the demand related to the
replenishing of the stockpiles before the upcoming heating season. The lowest levels had been recorded at the
beginning of the year and had stood at approx. 3.6 USD/GJ, which had been brought about by the high inventory
levels and the large generation from the renewable energy sources.

The hard coal price fluctuations at the ARA ports in 2024 had also been impacted by the rapid changes of the
geopolitical situation - the war in Ukraine (and the sanctions imposed on Russia as a result), as well as the conflict
in the Middle East. The limited increase in the hard coal prices had also been the result of the global trend of
developing the renewable energy sources, as well as of the pressure caused by the rising CO2 emission costs in
Europe.
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Natural gas

The volume weighted average price of gas on the Day Ahead Market (RDN) on the Polish Power Exchange (TGE)
had stood at 179.19 PLN/MWh in 2024 and it had been lower by 35.26 PLN/MWh than in 2023. The lowest price of
the contract on the Day Ahead Market (RDN) market had been recorded in February 2024, while the highest price
had been logged in December 2024, with the volume weighted average monthly prices coming in at
134.79 PLN/MWh and at 219.79 PLN/MWh, respectively.

The volume weighted average gas price of the benchmark GAS_BASE_Y-25 one year contract had clocked in at
180.44 PLN/MWh in 2024. The lowest price of this contract had been reported in February 2024, while the highest
price had been logged in November 2024, coming in at 145.48 PLN/MWh and at 222.00 PLN/MWh, respectively.

The aggregate trading volume on the Polish Power Exchange (TGE) had clocked in at approx. 136.7 TWh in 2024,
as compared to approx. 133.1 TWh in 2023 (an increase by 2.7%). The futures market had the largest share in the
overall gas trading in 2024, with a volume generated at the level of approx. 110.0 TWh. On the SPOT market, the
total trading volume of the contracts on the Day Ahead Market (RDN) market had come in at approx. 21.5 TWh.

Following a period of the high price volatility in the years 2022 - 2023, which had been a consequence of the Russian
Federation's attack on Ukraine, the demand and supply situation on the European gas market had stabilized in
2024. From February 2024 to December 2024, the prices in the European gas hubs had been in an upward trend.

In the first half of 2024, the main factors supporting the price increases for the discussed raw material had been the
events related to the conflicts in Ukraine and the Middle East as well as the weather conditions in Asia, which had
led to an increase of the demand for LNG in this region of the world. In the second half of 2024, there had been
clashes between the Ukrainian and the Russian forces in the Kursk region, where the only gas connection between
Russia and Ukraine had been located. In spite of these events, thanks to the stable gas supplies by sea and from
the Norwegian Continental Shelf, the EU countries had managed to exceed the average storage filling level of 95%
in October 2024. At the end of the year, mainly due to the low generation from the wind farms in Europe and the
temperatures remaining close to the seasonal norm, there had been a lot of pumping of the blue fuel from the
European storages, which had contributed to the significant increases in the prices of the raw material in question
on the market. In addition, the information about the planned suspension of the Russian gas supplies via the
Ukrainian territory at the beginning of 2025 had also led to the strengthening of the strong upward trend observed
at the end of December 2024.

FigureAner ag@ mont hly SPOT -2nbarckoentt raancdt BgAaSSE prYi ces on-2T0@HE ( PPX) in the years
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CO2 emission allowances

Due to the continued high emissions of the energy sector in Poland, as compared to other European Union
countries, the CO2 emission allowance prices had continued to be one of the leading factors impacting the wholesale
electricity prices in Poland. The EUA market in 2024 had been characterized by the high price volatility, with the
periods of both the rapid increases as well as the sharp declines. The prices had been strongly impacted by the
weather conditions and the economic situation in Europe. The settlement (clearing) prices for the CO2 emission
allowances under the benchmark contract with the delivery in December 2024 (EUA DEC-24) on the ICE Endex
exchange had been fluctuating within the range between 52.22 EUR/Mg and 77.35 EUR/Mg in 2024. The average
clearing price in 2024 had come in at 66.49 EUR/Mg and it had been lower by 18.76 EUR/Mg, as compared to the
average price logged in 2023 (a drop by 22.0%).

The first half of 2024 had been domipmadite dtudbea rdi ehgei n mitreqh sef pt
As a 1 éeemil 4 sdlolncwance prikaa@dppmo&elhe datrlyd nl Bwgetarwal deast he f
mont hs hatdhdtresemp or ary i ndhreangespwi tbd fluctuatitoh@DprTheshi gh
wi t hgpas phademefergr eat i mpdirttihoercfeor matthieo o v e(r gloyith)ey e mi ssi on
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all owanceas, awh iedlU tr eogful at dirayd ocdbieemegetseadu cttoi ntrhtehe f ol | owi ng vy

had a strong i mpact on the market.

In the second half of 2024, at t he ttuerrnm odf o winuw ayr da atdreeAnudg ucsot L
bembservlea .e milslso wamraiechagai ned in value, in line with the s
t hreecent The@dios mati on about the European Commission (EC) | ea
haadditionally supported these increases (financing of the

i n thmflu,et bBdde mand hfeoremaklsowannctense icontexatl i el t betiteo gihre g
raw materhadesulitceds in an increasenin daksemighoanf hétmitbgsiiiotny of

fuel s.
Figurelmpactlof the political actions and the environment (stakeholders) on
EUR/Mg
90
The CO; prices close to 50 EUR/Mg proved attractive to The European Commission, analyzing the market situation and
market participants, which led to their rapid increase to the emission allowance prices at around 70 EUR/Mg,
85 EUR 73 EUR/Mg. The increases were also supported by announced in November 2024 that it had decided to maintain the
the information about further problems with the nuclear current level of the emission allowances offered at the auctions
reactors in France. in 2025. Therefore, the planned size of the pool of the emission
80 allowances to be sold at the auctions was not increased.
75
70
65
60
55
50 \ 2024: the increased supply of the allowances at
the auctions (RePowerEU) and the observed
Continued high correlation of the CO2 prices with the prices of gas and economic slowdown are capping the CO: price
45 hard coal. The warm winter of 2023 / 2024 and the record breaking increases. As of the end of September 2024, the
generation output from the RES curtail the demand for the EUA units. SPOT price is again approaching 60 EUR/Mg.
Investment funds maintain record sell positions on the EU ETS market.
40
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Property rights
The prices on the green certificates market had seen a declinein2 0 2 4, as comparegealhe t he pre

TGEozea index had reached its maximum price in July 2024, which had been at the level of 82.87 PLN/MWh, while
the minimum price for the above mentioned index had been recorded in December 2024, at the level of 28.88
PLN/MWh. The weighted average price of PMOZE_A in 2024 had come in at 48.22 PLN/MWh and it had been
lower by 69.5%, than the weighted average price in 2023 (a decrease by 109.96 PLN/MWh).

The balance of the PMOZE_A register, as of the end of September 2024, had reached a surplus of 17.8 TWh.
Taking into account the certificates that are blocked for the redemption, this balance had come in at 17.5 TWh (an
increase by 40.8%, year on year). The substitution fee set for 2024 had clocked in at the level of 197.73 PLN/MWh,
while the obligation to present the green certificates for the redemption in 2024 had dropped by 7 pp as compared
to 2023 and, in accordance with the Regulation of the Minister of Climate and Environment of August 28, 2023, on
changing the quantitative share of the total of electricity resulting from the redeemed guarantees of origin of energy
(energy certificates) confirming the production of electricity from the renewable energy sources in 2024, it stands at
5%. The obligation for 2025, in accordance with the statutory delegation, increases by 3.5 percentage points as
compared to 2024, to the level of 8.5%.

The prices of the certificates confirming the generation of electricity from the agricultural biogas PMOZE-BIO (blue
certificates), for which the level of the obligation in the years 2021 - 2024 stands at 0.5%, had invariably been stable.
The TGEozebio index had traded close to the substitution fee, which in 2024 had stood at 300.03 PLN/MWh. The
weighted average price of the TGEozebio index had come in at 302.34 PLN/MWh in 2024, with the balance of the
PMOZE-BIO register, as of the end of December 2024, standing at the level of 336.8 GWh. Taking into account the
certificates blocked for the redemption, this balance had dropped to the level of 291.5 GWh (an increase by 3.0%
year on yeatr).

The prices of the PMEF_F white certificates had been fluctuating in 2024 between the minimum level of 2 112.61
PLN/toe, reached in January 2024, and the maximum price, obtained in June 2024, standing at the level of 4 633.87
PLN/toe. The weighted average price had come in at 2 574.69 PLN/toe in 2024, and it had been higher by 21.4%,
as compared to the same period of 2023. On average, the prices had been clocking in at 22.0% above the
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substitution fee set at the level of 2 110.65 PLN/toe for 2024. The trading volume had been higher by 3.7% as
compared to that in 2023, and it had come in at 99 383 toe in 2024.

FigurePmopet?2y rights (green certificates) indices in 2024
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Regul atory environment

TAURON Capital Group is monitoring the changes and taking actions in the regulatory area, both on the national,
as well as on the European Union (EU) level, which may have a direct or indirect impact on TAURON Capital Group.

Tabl e htbe Mmdst i mportant changes and initiatives in the regul atloatyi emvir onme
in 2024

. . Status as of
Name and description of the reg 2024 |l mpact on TAURON Ca

2040 climate target

On February 6, 2024, the Europe Adoption of The adoption of t
communi cantanning a pr-wpdeall i m Communicati l aunches the debate
for 2040, set at the Il evel of 8The 2040 t arsgedt the EU | eve

tar e
emi ssi ons as compared to 1990. g target for 2040 sho

establish a new target, and is n Id:]j[cs:ts:éi tlrr:iset, which may enta
for the initiative is Article 4, pIanningtopEU climate and enteh
2040 target wi || be an inter me legislative Crevisions to the ET
climate neutrality in 2050. directives ar e pos
In the EC's proposed scenario, t thln_gsg,ratdrpélhm_ng o
zero in 2040. Theanuseloak bohesa fossil fuels is ex
envisioned, i ncltwaiurcd e & h et h@@B&!r greater support ant
ef fi ctifeanceyr,gy storage, the CCS ¢ RES investment proj
RES sowuarlcoensgt h t he nucl ear poameir RESLhe_uclear power
more than 90% of the EUOs ene expansion of the_enn
remaining 10% is to be offset b and the power grids

carbon sol uth@68 s cthaion gy

European action plan for the wind power i European Wind Package

Thegoal GEut bpean actthvw mdp |lppmwkefro Adoption of It is expected that
by the EC ini®otdher eatG23 the cc Communicatithe investment proj
EU companies in the wind energy The imple,meinmasecror will d®redmada
proposal, it l ays out theoftah:etiwof the measurelt?© the EU funding

industry's key role in the EU'Ss existing regLmade easi er.

t hei x pillars: an acceleratlo_n °examp|e, the f

model , t he access t o the fina Innovation Fur

international enyas omanelntt hd hen the new regul ¢

industry and the member states. no-hegislative

In terms of the improved auctio exampl e,-pt hec¢

Zero I ndustry Act c orng lad tndlregtpoolr cri teria for t

criteria to be used in the RES . under the Net

Act (NZI Abeka
descrhNay d202
Commi sb6ssi on
Recommendati on
auction moc

Fit for 565

The Fit for 55 regulatory package published by the European The legal acts publishedin  The Fit for 55 package will contribute to
Commission (EC) in July of 2021 is aimed at achieving the target of the Official Journal of the EU the development of the low emission (low
reducing the greenhouse gas emissions by at least 55% by 2030. It  (CBAM, ETS, REDIIIl, EED, carbon) technologies, first and foremost
includes, among other things, a revision of the directive on the EpPBD). The ETD directive is the renewable energy sources.
promotion of the energy coming from the renewable sources (REDIII),

the directive on the energy efficiency (EED), the directive on the
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Status as of

Name and description of the reg 2024 Il mpact on TAURON Ca
European Uni onds Emi ssi ons ,Tthez an exception, as the work on .
introduction of a price adjustment mechanism at the borders taking it is still under way. The regulations that are a part of the
into account the CO:z emissions (Carbon Border Adjustment package will introduce a number of the
Mechanism - CBAM) and the amendment to the Energy Taxation new material requirements and changes
Directive (ETD). The indicated regulations include, among other in the market and in the regulatory
things, the proposals for the tightening of the EU ETS system, environment for TAU
changing of the definition of the efficient district heating and cooling subsidiaries, including, among other
systems, increasing of the RES target and improving of the energy things, the raising of the target with
efficiency by 2030. respect to the share of the energy coming
from the renewable sources under the
In December 2021, the EC had published the further elements of the REDIII Directive, the raising of the
Fit for 55 package, including a draft revision of the Energy emissions reduction target in the EU ETS
Performance of Buildings Directive (EPBD). Directive, the increasing of the energy

efficiency in the EED directive, or the
significant curtailing of the levels of the
emissions (decarbonizing) generated by
the buildings in the EPBD directive.

In 2024, the majority of the legislation included in the Fit for 55
package had been finalized (except for ETD).

Reform of the electricity market

On March 14, 2023, the EC had | The REMIT I llhaRThe reform wililn qam
make up the energGhemmaketelrememt beepubl i shedfi the promotion of th
the amendinhderetgudfati on 20582091480 dJournalEwfon A from the renewabl e
internal t mrkettriicrcalyl ¢d hmashbet 2024. The Redg the changes to t he
t h2i recti ve 20mB&2/0914894 ofo mmon rul entered i nMaoy fframework of the s
internal maAeletct ninci ty amdi aen 2024. possi bi émpor afi | pftd

2012/ 27/ Ea(ted market directive The arnencimen‘participation of th

reform is to I|itmehert dhye mnmrioowe $t he Mar ket Regulathe capacity maprketi
condititdhiesv &9t nehrdesneiwanbl e energ amen d neetnht e Ma‘that the specific c
EU, i nctlhusdtirnegn gt chfe hieng dlheePA$ (FDire(htaidvdapeueani been introduced. Th
Purchase Agr eeh@eomt spcasdfor Dif in ®fhfei ci al Joabove mentioned d
A partrefotmeal so includes an a EUo n J21®26024_|mpler:nented |_n_ th_ef
1227/ 2011 on the integrit and f f may ave a smpac
mar ket -ddlhleed oOREMI T Reggulaytion). RTheI aDE{-l;enCtIVTAURON Group. The

egu oberetproyvides an opportt
In 2024, the work on the reforn force b62Q24 flexibility support

been finalized.
The goal of REMI T |

integrity and t he
whol esal e energy ma

Regulation on the establishment of a framework of measures to shore up the European ecosystem for the production of the carbon neutral
technology products (carbon neutral industry act; Net - Zero Industry Act)

n March 2023 the EC had pubdeirThe regul atioThe EC initiative m

|

I ndustry Act (NZI A) regulation tpublished in oftheignificant chan
the conditions to increase the Journal of theand t he regul ator)
neutral technologies in tthhee Edlct2024, and it hTAURON Group ai med
of the EU's climate goals and t force on June production capabil:i
The regulation introduces, amonThe adoption o9reen technology on
neutral technol ogieedsd sefapd ttthee stsregul ati on -mmiEU'

permits for the construction or criteria in I'n addihei oegul ati on
(including for t he grid connecenergy auctiorexecutive act will

i mportant for the shape ofnthaevdfif c2r025. on the shape of t h
respetche twse opfritchee crant eri a in particul ar, in term
develop the val uEet kdhaplnasnnerd teee price criteria).
The work on the regulation had

Directive on the industrial emissions (integrated pollution prevention and control)

On April 5, 2022, the European Commission (EC) had submitted a The r.egulapon had t_)e_en The regulations may result in the need to
proposaltor evi se the | ED directive, 1 Ppublishedinthe Official incur the additional expenditures to bring
regulating the pollutants emitted by the industrial installations, in order Journal of the EU on July 15, the operating generating units and the
to make it more effective in preventing or minimizing the emissions of 2024, and it had entered into  contemplated to be erected generating

the pollutants and stimulating the transition towards the zero pollutant force on August 4, 2024. units into the compliance with the
emissions level, contributing to the accomplishment of the targets set completed. stringent standards. However, the final
out in the European Green Deal. conditions for the existing and the planned

investment projects will be known after the

The directive obliges the member states, among other things: to apply BAT conclusions have been adopted

the most stringent admissible emission limit values achievable in the
BAT compliantinstallations, to introduce the derogations from the BAT
compliant admissible emission limit standards in the case of the
emergency situations leading to the major supply disruptions and to
take into account the operators' indicative plans of the transition in the
years 20301 2050 in the environmental management system.

Executive Decision of the Counci.l amending the Executive IDeeyandsi on
Resilience Improvement Plan

I'n accordance with Article 21c Amendments to The changes made t

had submitted a revised Nationa Recovery Plan Recovery Pl an ( NI
RePower EU related section, to thbheen approved establishment of th
revisions are related to 5wiagt adopted by trand of the Offshore
revision stands at PLN 263.23 b the setting up of a
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Name and description of the reg Statuzsozaj 01 Il mpact on TAURON Ca
(subsidy) part, PLN 151.96 bill The solutions construction or the
targets, a significant portion the National Idi stribution grids
climate targets (46.6%) and to (NRP) are aas the new refor ms,
The EC had approved the updatec i mpl ementati the barriers t'o t he
including RePower EU on November _the accele_ratl_on °_f
Regional Funds and Policy (MFiP| into the distributpo
on the NRP revision in March axa the optimizing of t
of 56 investment projects had b the investment proj
1, 2024, the Council had appr o\ planned to be imple
NRP, including with respect to Group. The detailed
Energy Support Fund, in theo ctE to the National Rec
transferred to the BGK bank had at the implementati
to EUR 16.3 billion.
Commi ssionds recommendation of May 2024 on the renewable energy s
The recommendation is r elaatcéed otn Theecommendat The recommendati ons
energy produeedwbhphl ¢henergy sou been publisintended to ensure
har moni zing and increasing of the auction conditi
procedures. The recommemadwait dsamptp el ement is the rec
f otrhe member states in the desi i ndenxg
promote the quality, resilience
sustainability.-pTheeusei bberthewi
reward the proj ecdtdse dwivtan uteh e whii
into the development of the Eur
neutral technoil megnide & .h eT tpee nian d & xe
to ensure the timely i mplementa:-
The recommendbhithndnngs(aosoft I a
be replaced by an executive reg
the basis of the NZIA.
Tabl e Thlhe Mmdst i mportant changes in the national regul atory enviamdment
published |l egislative acts as well as the ones on which the |l egislative
I mpa
Name and description of the re'Staltus 68 Of Il mpacTAWLRMON Capit on t
31, 2024
Segme
Draft Aa@memameérmtes t a htelvee sAarte nawis npib wept h et sce mnaihracrt s ( UD89)

The main proposed amendments to the act on the investmentsin On Dec e mber Theproposed changes may increase

the wind power plants: the abolition of the general 10H rule,anew t he dr af t a the opportunities for investments in
mutual and minimum distance between the LEW installationsand t he publ i ¢ «the new RES capacity, which will

the residential developments set at the level of 500 m, a was s ubmitt contribute to the decarbonization of -
modification of the rules for the locating of the wind farms fromthe St andi ng Co 1 TAURON Group's generation
national parks by establishing a minimum distance expressedin t he Counci | capacity.

meters (currently the 10H rule is in place), and from the natural

reservation and Natura 2000 areas

The amendments under consideration also include, among other

things, the changes that would clarify the RES support mechanisms

and the support for the biomethane in the installations with the

capacity of more than 1 MW and the scope of the data provided by

the electricity suppliers to a renewable energy prosumers, a

collective prosumer and a virtual prosumer.

Thact of May 23, 2024, on éanheen dEmeencegsyt @bbraccthse ri manodr dehre t o cap the pr
the distrQeur malatdB@Iaws

The draft introduces, among oThe act heThe acstanhai mpact
voucher for the households in publ i shed insettlements with

31, 2024, in the amount of PLNJournal on J heat consumer s;

the type of the househol ds aNThe act has apply t he ma x (pmu

e xt enasfi otnh e max(mumcmebhphismﬁsfoac capandotbodain an a
term to cover the second half new tariff by the =228
PLN/ MWh for the househol dSM&sd (an i,napraocntg otheornw
l ocal government units and the t PAURON Spr z BEAWRO
whil enmaining the use of the ¢ Spr zedad$uss zdE dasr
advanc_e _pauydneammsextension_ of t The Company hade
the eligible customers wusing t| effects of the el
The act also introduces an ob G tariff group <cc
companies, with respect to the by t he President
submit, for an approval by th current report Na
amendment or rm dfafredthiowe &thehrammet 28, 2024.

December 31, 2025. The act al s

June 30, 2025 of the existing

consumer s.

The Act also introduces the pi

maxi mum price in the settlement

of 2024 constitutes the public
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I mpa

Name and description of the renStatus 28 Ol | mpacETAWLMON Capit on t
31, 2024
Segme
Act of NP Y20mbé&mendi ng thleexAtcrtaoorndi nary mecaaspurtgehel ecmedciaty prices
conswmdrmn 2023 and 2024 and certain other acts (Journal of Laws, i
The Act extends the effective 10n December The Act has an h
(price cap) until the act hasettlements wi t
1.September ,B@rhreB026hotl lds mat ¢ PUPlished irconsumers; the of
50BLNMWh net, of Laws t hmma x i mum (pprriiccees nc
2.March 31f otrRle@Gal gover nmenet cu The act has 0 submit an  apn
public employmeetneff sa®mB8aN&Wh force adj ustohertthe appli
Forhzel eét edl cdmmimdesusehol d& the ~President o
tariff igmotlpe Gperi od 1f2r0RBol JA@ Regulato(§EROjfice w
2025, t he capa@diM monftehe woifl 1 0 a The Act wi || hatvhe/\/
i ntrodtuhcees r egurleagtuiidrmse g er gy co customer service
conduopien@thnonbe field of elec the perfor maamlcect
oft hel i gobbners, which have an supplkri s obligatior
electricity tarifflROR4the PE provitdheug! i ¢ thde
2026 perform the t aslkec tadip galtic minimis aid (i mpa
submi tpettiot itoone Presi dent of th t hisphg TAURON Spr
for TAURON SprzedaUl G
l.achangfehe el ectri ci tcy nt asmieffd:r
peri od flr2o0n2 4] utloy D3el@®m@lber or
2.anapproval of the electrmdutly
2025 to Beledmilerr t he event th
a tariff approved by the Pre
Oof fice
-by the deadoR2e@&50f April
The Act spraztthdregr ahpublgi ¢ tahdde
mini mi &g h&M&Estasing the (mpaxicrenm
second half of 2024. I't introd
f orhienf or mati on t of hbee esluebcnie titcdidi
el i gciobnlsesme r
Draft Aa@nemameémtes to Chpadatryken (RNE€70)
On 24 DecemktThe c haemmgealsl e (u “~
the draft acertain conditi o1 mz'm
The proposed changesngi not héd adopted by tthings, a partici
introduction and the subsequel of Ministunits in the supp
auctions for the second half ofon 6 FebruarWhich may also in
2027 and 2028 (the annual auct g¢ct was publare a part of TAU
called electricity markedsareifoe Journal (afn
section related to the EU). event that
after the b
dat e)
Nati onal Energy and Clupdctate &fanhen2DL92NBCP) .
I'n September 2024, the Ministr OnOct ober ,T1h, Among other things, the draft “~
published a presentation relat draft wupdat e provides for a large increase in the mz'm
Climate Pl anCPfloa RiOBighragiNeggsumptionsof had been sulRES installed capacity and the
the document. t heeubl i ¢ ¢ on additional capacity in the nuclear
According to the assumptions of the NECP update, Poland can whi ch end-edpower generation and the gas fired
achieve a 50.4% reduction in the greenhouse gas emissions in 2030 November 2 power generation. The detailed
as compared to 1990, versus a 30% reduction assumed in the assumptions were subject to the
NECP currently in place and a 55% reduction implied by the Fit for public consultation that TAURON
55 package. According to the transition scenarios presented, Group took part in.
Poland may achieve a 32.6% RES share in the final gross energy
consumption by 2030 in accordance with the WAM scenario (the
ambitious transition scenario) and a 29.8% RES share in the final
gross energy consumption, in accordance with the WEM scenario
(the market and technical conditions driven transition scenario). T h «
draft document wupdate also indi
the RES in final energy consumg
cme in at 35.4% in 2030 (in ac
Act of November adédndm@®rtds o the Act on the ®Renenaduit@oBEnendy d8adludai
The regulations that will be included in the amendment are related On Dec e mber The changes related to the
to the following areas: t he hadt b e e acceleration of the permit issuing
1.an alignment of the exemptio published ir_(permitting)proc_:eduresfortheRES
energgtensive consumers with of Laws !nvestmentprOJects may have an
of the national legislation 'The raxent er e IMmpactonboththe RES segment as
EU Regulation 2019 / 943 force weIIas”ontheDlstrlbutlonsegment.
2.alignment of the support sys: ngddmon,the_changesto_thenet—
cogeneration to the requirem billing system will have an impact on
3.an acceleration of the issui the Supply segment
of business (an alignment wi:
2024 |/ 223) .
4. changes t-bithéngesettl|l ement
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Status as ol I ' mpa
Name and description of the re;q | mpacETAWLMON Capit on t
31, 2024 Segme

Acdaf Novemberon2 larhee? @ etnot Act&€ner gy Llcewtarmhdcrt(3our nal idfdll8alws

The purpose of the changes is to simplify the existing regulatons On Dec e mber The establishment of a legal

and to reduce the procedural obligations. The changes included in t h e hAacdt b e e framework for the hydrogen economy -
the draft assume, among other things: the introduction of asetof publ i s hed i nwil provide the regulatory stability, =
concepts in the Energy Law necessary for the development and of Laws which is important for TAURON
operation of the hydrogen market in Poland, as well as taking into Groupos entities
account the cross sectoral possibilities of the use of the hydrogen project initiatives in the hydrogen

or the designing of the principles of operation of a system dedicated area.

to the hydrogen i the hydrogen networks

Act of Nb2eOn2ilear me ndi mo tt ey rti tatha yraehe ooc talke sl feamaEind st hedptac t

. On November Changes
The amendmenamarn gnsottheaere ltilmigrgate t he haacdt

to the Re -
A . beemay result int atea [N
in t_he |nte_rpeguhamoufn_osrfcethuqnd_put”ished inburdens for TAURO TAURON
clarify their conttheeot riem t o ratghgedri of Laws
Thamendmentntroduced i n the tahigrs

amodi fication of the definitiorihe act has
force

Dr aft regul ation of the Ministthetret@fi | €Edi mather &imdé & DI 6 co namedn tb yo nt h
Environment al Pr ot ect i o(nNFaOnédi fQMe}tienrv eMa meebelmeaittr i ci t y hred loa tagge iamfdr a ¢

The Regul ation assumes that th On 26 NovemktThe proposed s C
Protection and WHINFrOS M8V e pelm t he dr af thadi mpl emented, wildl
public aid f rzeotm darheF uvod efronri: beesnubmi ttédt headdi ti onal ta
1. constr uthiénodne poefha et o n cemoeucst)r i ¢ PUblic continvestments in tt
storage f aciolwietfi enso wWietshs @ han On Matz®25, thenergy storage f
capacity of no |l ess tthenadsMiregul ation w
or distribution |lines, regars: in the Jour
2. construction of a conweeecobimpma (an etvheantt t o
infrastructure; after the b
3.configuration a&ahd edéapgagieoh daj e

Thid under the regulation may |
2025.

$o8 TAURON W Supply o RES Distribution
A Group /\/‘ Seament :I: Segment Segment

Competitive environment

Apart from TAURON Capital Group, three large, vertically integrated energy groups are currently operating on the
Polish energy market: PGE, Enea and Energa. In addition, the company E.ON Polska S.A. is conducting its

operations in the Warsaw metropolitan area, managing War sa\
Figure TAWRON3Capital Groupob6s competitive environment based on the available
@ Installed capacity: 1.4 GW

E Number of customers: 3.4 million
nerga  area: 75 000 k m)
SUMEIED  Distribution: 16.9 TWh

"Enea

Installed capacity: 6.2 GW
Number of customers: 2.8 million
Area: 59000 k m|

Distribution: 14.9 TWh

-,

e-on

 ~ __.--—"""Installed capacity: 0.2 GW
T Number of customers: 1.1 million
o Area:510 k m)
L' N
TAURON Y, gGE\
Installed capacity: 5.2 GW ’t' Installed capacity: 18.9 GW

Number of customers: 6.0 million Number of customers: 5.8 million
Area: 58 000 k m| Area: 130 000 k m|
Distribution: 38.5 TWh Distribution: 29.9 TWh

According to the data for the first three quarters of 2024, the consolidated energy groups (PGE, TAURON, Enea,
Energa) had held an approximately 57% market share in the electricity generation sub-sector.

TAURON Capital Group is a fully vertically integrated electric utility that takes advantage of the synergies stemming
from the size and the scope of the operations conducted thereby. TAURON Capital Group has been conducting its
operations in the key segments of the energy market (excluding the transmission of electricity), i.e. the generation,
the distribution as well as the supply and the trading of the electricity and heat.
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FigureEBO TDAZt i mated structure based on the main operating segments in the f
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1order to make the segments presented comparable the Generation Segment includes
Source: Companiesd interim reports

Generation
» TAURON Capital Group is a key producer of electricity |

TAURON Capital Groupb6s share in the domestic electrici
gross electricity production output, had stood at approx. 6% in the first three quarters of 2024. TAURON
Capital Groupisone ofthel ar gest el ectricity producer on the Polish mark
generation assets are concentrated in the south of Poland. The renewable energy sources: the wind and
photovoltaic power plants are located throughout the country, while the hydro electric power plants are located in
the southern and southwestern parts of the country.

85% of TAURON Capital Groupbs generation assets had been,

TAURON Capital Groupds total i nst Décenber3l;20pianiththeyenewabld st ood a
energy sources accounting for close to 0.8 GW of that figu
while the hydro electric power plantsd installed capacity
inst al l ed capacity accounts for hetalledCapatilxx URON Capital Groupds

TAURON Capital Group has produced 11.51 TWh of electricity in 2024, with 1.69 TWh coming from the RES.

Nationwide, as of the end of the second copuwdr tfeirr eodf unO 24s,6 T
capacity had accounted for approx. 14% of the total installed capacity of all of the hard coal and lignite fired

generating units in Poland. With respect to the installed capacity of the wind farms, biomass and biogas fired power

plants, as well as the hydro electric power plants, the share of TAURON Capital Group had come in at: approx. 4%,

7% and 14%, respectively.

According to the data for the first half of 2024, PGE is the largest electricity generator in Poland, with its share in

the domestic electricity production market standing at approx. 36%, and with the installed capacity of 18.8 GW.

Enea is the second largest electricity producer in Poland, with a market share coming in at approx. 13% and with

the installed capacity of 6.2 GW. Energa, on the other hand, has the largest share of the electricity produced from

the renewable energy sources (RES) on the Polishmar k et and Energaéds total installed
1.4 GW. Energa produced 1.5 TWh of electricity in the first half of 2024, with close to 0.9 TWh (i.e. 64%) coming

from the RES.

FigureGmnossl®l ectri-eistty matedFi gurelmst albed esapaaitted mar ket sha

shares in the first three ququarters of 2024
=" PGE
= TAURON
= Energa
Enea W
= Other \’4%

\:
Source: Agencja Rynku Energii S. A. (ARE), the companiesd information posted on the web s
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Dis tibrd i on

- TAURON Capital Group is the Polish market leader in terms of the number of the distribution
customers and the volume of electricity distributed

TAURON Capital Group is the largest electricity distributor in Poland. The share of TAURON Dystrybucja
S.A. (TAURON Dystrybucija) in the electricity distribution to the final consumers had come in at approx. 37% in the
third quarterof 2024. TAURON Capit al Groupds distribution grids c¢
volume of the electricity distributed to the final consumers had clocked in at approx. 51.67 TWh in 2024.

TAURON Capital Groupbs distribution operations, due to the
of a stable and predictable revenue, accounting for a material part of the consolidated revenue of the entire

TAURON Capital Group. The electrici ty di stri butionds geographical area on w
the Supply Segmentédés subsidiaries are operating is a heav
therefore the distribution grid is very well utilized. The number ofthe Di st ri buti on Segmentds cust
in at approx. 5.98 million as of the end of 2024.

FigureEhectitV7cit-esdiiaartieldutmaarket shares of the individual energy groups in

* PGE %

= TAURON

= Energa
Enea

= Other

Source: Agencja Rynku Energii S. A. (ARE), the companiesd information posted on the web s

Supply
W TAURON Capital Group is the second largest electricity supplier in Poland
TAURON Capital Group holds a 20% share in the market of the electricity supply to the final consumers
in Poland. The volume of the retail electricity supply of TAURON Capital Group had come in at 26.71 TWh in 2024.
The number of the customers served by TAURONMloa.pi t al Gr oup

PGE is the largest retail electricity supplier with a 26% market share. The other two groups, Enea and Energa, hold
a 19% and a 12% market share, respectively.

In the segment that includes the electricity supply to the households the individual energy groups are geographically
linked, first of all, with the areas in which they are acting as an ex officio electricity supplier.

FigureEhecti8city suppl y-etsot itnhaet efdi nmaalr kceotn ssuhnaerress he individual energy gr
* PGE
= TAURON
= Energa
Enea
« Other M
Source: Agencja Rynku Energii S.A. (ARE), the companieso6 information po
Tabl e Inost 2121 ed capacity, volume of generation, distributi onmaarnkdets uipmpltyheof e
first three quarters of 2024
Installed cs Generation Distributi Supply
Grupa
GWwW % T Wh % T Wh % T Wh %
1. PGE 18 27 % 4 .47 36% 29 28% 25 26%
2. TAURO 5.2 7% 8.0 6 % 38 37% 197 20%
3. Energ 1.4 2% 2.0 2% 16 16 % 123 12%
4. Enea 6.2 9 % 161 13% 149 14% 18 19%
5. Ot her 3® 55% 521 4 3% 5.5 5% 22 23 %
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Installed cs Gener&ation Distributi Supply
Grupa
GW % T Wh % T Wh % T Wh %
Tot al 7 6 100% 128 100% 103 100% 98 100%

Volume of the gross electricity generated in the first three quarters of 2024.

Source: ARE, information from the companies posted on their web sites, the in-house estimates in case of the companies publishing the net production output.

2.4. Factors important for growth

Tabl e maoct &8s that will have the most materi al impact upon thequerstudrt s of
Description of the factor
1. The changing geopolitical environment, including the contehtedt
the international ¢ o nandummi intiys t(riantcilound)i,ngast meelUS as a possible esc
example, the Middle East), which could have an i mpact on ¢ hfeor ¢
doing business in the region.
2. The threats (risks) to the critical infrastructure, Baokbudrngct
sabotage) and the growing number of the cybersecuri tay liorscsi ddntts
availability, integrity and confidentiality of the infoematicomt{
3. The changes in the regulations related to the energy setcaxorl,awa,s
environment al protection and spatial devel opment (zonibhgptli aw,
institutions and off iCoenpetdind o@amspimer Pfoi eetiobn ( UOKi K) , ERO,
those that may be related to:
1)in the | oanfguerrt hteerr npot enti al wietghul m¢é ®op@cti antiefrfyseats womport tnngeeh
regul ation, compensat isoenp asryasttee m,a rmafifn tfaoirn iGZge)a,

2)yfunctioning of the bahpotéemgi amardklkrangadadtinadi hime or dloes et hat,J ame
ot her Wwiht Imgses pseecttt Iteometnhtet Ipperi acdewsc tasnade f f elriemigtdinegy | i qui dity and
energy mar ket pfabekdch atorgedoiid gt hat i on) .

4. The capacity market mékcbanssmnset eg mitdiengbashte dsegyendnadl yof2025, th
opti mhmai ntenance costs and thPaekpecsaft ivd ok afl b rgtotvit nShdmeonet & |
communwi i lesr etstpeict d¢®ontinued operation or conversion.

5. Thehacnges in the ener gy tniwt idfifzeabtoddonmweotfthieo n eelv ed e nodm \ad n in@e mud s ct wss, t
profile cost bel @dter il civeey pmmhgp orhe avail able capacity iempanget he
the Group's revenues.

6. Theamket conditions iinm hRolgdnod,alt heec ofbenaym deli amecd, uadBEIMgys si on ahtofva
affecting the generated ofestuR@msdr(gi)mncl udi ng maintaining

7. Anf éectiiwe lamdes onhi @ chunlpchement ati on ofStTrAalR@N Grdoouppt ed on December
i mplementation of an tefladelvyi awa romisn g rsoyns ttehne fsoirr attheegliemtplfaredi mi sk

8. Theaeor oeconomic situation, including theand ftlhaet | @DP ,rgafteew i It ghrea i en
the valuation of the assets and the liabilitiesblisted by the (

9. The availability of the fi natnlaindg faumdd st, htehEp gpsag ie @ ircluifl wayr dishieno/hetsa ion
propeathfdener gyititeomns

10The financi alheeashdimerenaafl contractors, itlavuediange otuhetcs ii wektb hoef &
det eri ot hleii qpud adsifitityn otnhe Group' s environment.

11The 1 egal and envir onnehmeteal relyansgesmenyt fchlkeantl i ngal t heWs | amdte pol
maywave an itnhpea citmpol ne mte Iniénavt el sofnmeof & C t

l12Shapohde HR pohéeexyeandi i bnses pgercotwttho otf hetfTlAdJ RDANg eCsa pi t al Group.

13Anmpact hef weat hfeact et & {telidmxctiruedmen gone s, affecting the failure ra
seasonalhreeyeatues acthioowdd damcurred.

TAURON Capital Groupbs operations are characterized by t

heat production, distribution and supply, the electricity distribution and supply to the consumers. The heat supply

depends on the weather conditions, in particular on the outdoor temperature, and it is higher in the autumn and

winter season. The volume of the electricity supply to the individual consumers depends on the length of the daytime

which usually makes electricity supply to this group of the consumers lower in the spring and summer season and

higher in the autumn and winter season. The seasonality
low.

In addition, the operations of the Group's lines of business may be affected by the current situation related to the
war on the Ukrainian territory. However, given its impact on the market and the regulatory environment, which is
highly volatile, the forecasting of its future effects is difficult due to a number of factors. Such aspects as the scale
and duration of the conflict, any further developments, including a possible escalation of the hostilities, and their
impact on the condition of the Polish and global economies will, in particular, have a material impact. In addition,
any further regulatory actions taken at the European Union level and at the national level, in particular in the context
of implementing any intervention measures and the shaping of the future energy market, may have an impact on

the level of the financial performance in the coming quarters.

In addition, the ever increasingly important climate regulations at the European Union level and at the national level
constitute a significant premise for analyzing the current and the future situation of TAURON Capital Group in the

coming quarters.
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2.5. Timeline

Tabl e 2124 2Wi ghl i ght's

1. Mer gTAFURON CareBbnjeor get yka Ciesty@Eska sp. . .
JANUARY 2.Signing of a |l oan agreement by TAURON with Bank Gospod
FEBRUARY 3.Changes to the composition (membership) of he Manage
MA R H 4. Completion of all of the acceptance tests required by
Jaworzno.
APRI L 1. Extraordinary Gener al Meeting of TAURON
MA Y 2. Commencement of investment activities related to the
JUNE 54 MW.
3. Publishing of the financi al results of TAURON and TAU
4. TAURON awarded a speci al honorabl e menti om Rfzerc ztplhhe pail
the ESG Eagles Gal a.
5. Publishing of the financial results of TAURON and TAU
6. Ordinary Gener al Meeting of TAURON
7. Changes to the composition (membleAWBRMON) of the Superyv
8. TAURON awarded the 1st place in the aR&smghbhebli¢guBLlLSsI
category, which is a 1list of the | argest compani es i
accordance with the ESG guidelines
JULY 1. Completion of the construction of the 58.5 MW Mierzyn
AUGUST 2. Set tuipmfy t he c:onipAathR@N B ME 1( Lst,pd.. T XUROM . BME 2( Lstpi.A YR ON. B.ME 3
SEPTEMBEI o. 6Ltd.TVAURON BME4 LstpdAYRON. BME5 6Pt d Z)AORON BME 6 Lstpd.. )z
TAURON BME7 .s ..AGWR@N, oBME8 qptanJAaUBRON BME9 EptHa) ot loe
i mplementation of the investment projects i the form
3. Extraordinary General Meeting of TAURON
4. Changes to thememnbmprosthhtep ) Sruper vi sSTAUROBoar d of
5. Publishing of the financi al results of TAURON and TAU
6. Acqui sition by TAURQMsxbEhekenanERengdai ok Polska 1 sp.
building the Miejska G-rka wind farm with a capacity
7. Conclusion of a program agreemen{Jwi hh Ba ok, k PP@onsskzaenckhar
OszczhdnoSci Bddloi Mal Sk io cakn dC.oSmapnamayn)d er B@hai Pobl Skac¢cls. ¢
under which a bond issue program was established
1 . Reaffirming by the Fitch Ratings agency of TAURONGs | ong term forei gn an-twitha
OCTOBER stable outlook
NOVEMBER 2. TAURON awarded the special prize The Best of The Best
DECEMBER Report 2023,
3. Completion of the coWatbuewbowi afil fhem30 MW
4. Signing of a |l oan agreement with BGK for the amount o
5. Signing of a syndicated | oan agreement for PLN 900 mi
(Joint Stock Company) and I ndustrial and Commerci al
Pol and.
6. Signing of an agreement between TAURON and the Instra
7. Publishing of the financi al results of TAURON and TAU
8. Completion of the construction of the 55 MW Prosz:wek
9. Adoption of TAURON Group6s-Sa3m.tegy for the years 202
10Signing of a |l oan agreement with BGK for tNuaet iaonmoaul ntR eo
Resilience Plan for the devel opment and adapdtaitoino na nodf
change.

11Completion of the construction of the

33

MW Gam:- w win

2.6. Major events having a significant impact on the operations in 202 4 and
after the balance sheet date, i.e. December 31, 2024
The more i mportant events and accomplishments that had

operations that had occurred in 2024, as well as by the date of drawing up of this report are listed below.

In addition, the above mentioned events should include the agreements that are significant for TAURON Capital

Groupbs operations, presented in detail in section 11.
Tabl e M@j.or25events that20Rald twakénapl dgyatwihmgdapeodbfthis report

ltem and description of the incident

Business event

Court proceedings related to the insolvency of TAMEH Czech s.r.o.

On December 14, 2023, the company TAMEH Czech s.r.o. (TAMEH Czech) had filed an insolvency petition with the District Court in Ostrava,
which T having reviewed the petition i on December 19, 2023, had issued the decision declaring TAMEH Czech s.r.o insolvent.

Subsequently, on April 18, 2024, TAURON received a decision of the District Court in Ostrava dated April 15, 2024, approving the reorganization
of TAMEH Czech. The decision was issued after a vote of TAMEH Czech's creditors had been completed and had been in line with the petition

submitted by TAMEH Czech's management board.

On August 9, 2024, the management board of TAMEH Czech had filed a petition with the Ostrava Regional Court for an approval to convert the

reorganization of TAMEH Czech into a liquidation bankruptcy.

On August 12, 2024, TAURON had received a letter from TAMEH HOLDING informing it that the Ostrava Regional Court had issued the decision

on August 9, 2024 to convert the TAMEH Czech reorganization into a liquidation bankruptcy.

The subject of the operations of TAMEH Czech s.r.0. is the production of the energy utilities (carriers) for the Liberty Ostrava a.s. steel plant, which
is the company's only customer. The filing of an insolvency petition by TAMEH Czech s.r.o. had been due to the failure of Liberty Ostrava a.s. to
meet its obligations towards the company, which had led to the inability to continue its operations. The owner of 100 percent of the shares in
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ltem and description of the incident

TAMEH Czech s.r.0. is TAMEH HOLDING, a joint subsidiary of TAURON, in which TAURON holds a 50 percent stake. The remaining 50 percent
stake is held by the companies that are part of the ArcelorMittal Capital Group.

TAURON had disclosed the information on the above events in current reports no. 48/2023 of December 14, 2023, no. 49/2023 of December 22,
2023, no. 48/2023/K of February 8, 2024, no. 49/2023/K of February 8, 2024, no. 15/2024 of March 15, 2024, no. 26/2024 of April 18, 2024, no.
42/2024 of August 9, 2024, and no. 44/2024 of August 12, 2024.

Events related to TAURON's acceptance of an offer by the ArceObbMi
sp. z 0.0.

TAMEH HOLDING is a joint venture in which currently TAURON and ArcelorMittal Groupd sompanies (the Group's lead partner (shareholder),
i.e. AM Global Holding S.a r.l., with its registered office in the Grand Duchy of Luxembourg (AM Global Holding) and ArcelorMittal Poland S.A. with
its registered offi ce )éachhddb6% of thesshates. The mairzsabjedt &f M&business operations of TAMEH HOLDING
is the production of the blast furnace blowing, compressed air, process steam, production and sales of the electricity and the heat for the district
heating purpose. TAMEH HOLDING is a holder of 100% of the shares in two operating companies: TAMEH POLSKA and TAMEH Czech.

I'n the Sharehol ders' Agreement entered into on August 11, 2 @rhpénies
(collectively referred to as the Parties), defining the terms and conditions of the Parties' cooperation within TAMEH HOLDING (the Shareholders'
Agreement), the Parties had made irrevocable offers to each other to buy and sell the shares in TAMEH HOLDING. Each of the Parties had the
right to accept the irrevocable purchase offer made by the other Party, among other things, in the event that one of the prerequisites set forth in
the Shareholders' Agreement would materialize as of the elapse of December 31, 2023.

As a result of the materialization, as of the elapse of December 31, 2023, of one of the prerequisites set forth in the Shareholders' Agreement, on
January 2, 2024, a TAURON's representative, in the presence of the bailiff recording the act of the serving of the statement, had left at AM Global
Holding's registered office a statement on TAURON's acceptance of AM Global Holding's offer to purchase all of 3 293 403 shares held by
TAURON in TAMEH HOLDING for the amount of PLN 598 098 090.30 (Sale Price). In accordance with the Shareholders' Agreement, the transfer
of the ownership of the shares shall take place upon the crediting of the bank account with an amount equal to the Sale Price, which should take
place no later than on the 30th business day from TAURON's acceptance of the offer, i.e. from the date of serving the statement to AM Global
Holding.

On January 4, 2024, TAURON had received a message sent on behalf of AM Global Holding containing the information that AM Global Holding
had been disputing the effectiveness of the serving of the above mentioned statement.

On January 9, 2024, TAURON had received a letter from AM Global Holding, which, according to AM Global Holding, constituted a statement of
the acceptance of TAURON's offer to purchase all of the shares in TAMEH HOLDING owned by the ArcelorMittal Group companies for PLN 598
098 090.30. In the light of TAURON's earlier actions and the steps taken by AM Global Holding, a risk of the arising of a dispute between the
Parties with respect to the effectiveness of the serving of the above mentioned statements has been identified.

In reference to the above mentioned events, on January 12, 2024, TAURON had sent a letter to AM Global Holding in which it expressed its
consent to enter into the negotiations in accordance with the procedure set forth in the Shareholders' Agreement.

In connection with the expiration of the above mentioned deadline of 30 working days and a failure to receive the payment of the Sale Price for
the shares in TAMEH HOLDING by such a deadline, the Parties have submitted to each other the summons to pay, while at the same time
upholding their readiness to negotiate and amicably resolve the dispute arisen.

On October 1, 2024, due to the lack of an agreement on the effectiveness of the serving of the statements regarding the acceptance of the offers
to purchase the shares in TAMEH HOLDING, the Management Board of TAURON had taken the decision to summon and had summoned AM
Gl obal Hol ding (Lead Partner), AMP and Arcelor Mittal L o negGraRd Duchy af
Luxembourg (AMLP), to an ad hoc arbitration to resolve the dispute regarding the Lead Partner's failure to pay the sale price for the shares held
by TAURON in the company TAMEH HOLDING (Summons). The value of the subject of the dispute stands at PLN 598 098 090.30, with AMP and
AMLP being jointly and severally liable along with the Lead Partner (Shareholder) for the payment of this amount.

The arbitration will be conducted in accordance with the rules set forth in the United Nations Commission on International Trade Law (UNCITRAL)
Arbitration Rules 2021 by an ad hoc arbitral tribunal.

On October 30, 2024, TAURON received a response to the summons to the arbitration from the Lead Partner (Shareholder), AMP and AMLP
regarding the resolution of the dispute mentioned above. In response to the summons, the Lead Partner (Shareholder) submitted a counterclaim,
in which it demanded the payment by TAURON of PLN 598 098 090.30 plus the statutory interest for a late payment calculated as of February 14,
2024 until the date of the payment of the price for the shares held by the Lead Partner (Shareholder) and AMP in TAMEH. In TAURON's opinion,
the claims of the Lead Partner (Shareholder) are without merit.

TAURON had disclosed the information on the above events in current reports no. 1/2024 of January 2, 2024, no. 2/2024 of January 2, 2024, no.
3/2024 of January 4, 2024, no. 4/2024 of January 9, 2024, no. 6/2024 of January 12, 2024, no. 54/2024 of October 1, 2024 and no. 58/2024 of
October 30, 2024.

Acquisition of a special purpose vehicle with the rights to a win

On September 18, 2024, the Supervisory Board of the Company, at the request of the Management Board, had adopted a resolution enabling
TAURON Group to go ahead with the transaction related to the acquisition, from VSB Green Yield One GmbH, of 100 percent of the shares in the
share capital of the special purpose vehicle Finadvice Polska 1 sp. z 0.0. (Special Purpose Vehicle - SPV), a company holding the rights to a wind
farm project with a capacity of approximately 190 MW located in the municipality of Miejsk a G- r ka in the Wielkopol s
shares in the Special Purpose Vehicle were to be acquired by TAURON Zielona Energia.

In accordance with the adopted assumptions, the Special Purpose Vehicle will complete the Wind Farm construction project in the second half of
2027.

The total capital expenditures related to the acquisition of the Special Purpose Vehicle and the construction of the Wind Farm may reach
approximately PLN 1.9 billion.

The signing of the final documentation related to the acquisition of the shares in the Special Purpose Vehicle by TAURON Zielona Energia had
taken place on September 19, 2024. The project will lead to the erection of one of the largest onshore wind farms in Poland.

The purchase of the Special Purpose Vehicle, which holds the rights to the Wind Farm project, is a material step in the implementation of the
assumptions of the Group's Strategy in the area of the renewable energy sources development.

TAURON had disclosed the information on the above events in current reports no. 51/2024 and no. 52/2024 of September 19, 2024.

TAUROGON oupod6s Strateg03F®O36he years

On December 17, 2024, the Management Board of the Company hhd ddo|
ent iTAURION Groupobs St2@a88BgySioAURGRPFNew. Ener gy
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ltem and description of the incident

Our mi s sdrgeo:wiewghanges with New Energy.

Our vWweiwnil create a World of New Energy, focusing on green solu
Thealvutelsat form the foundations of the Strategy: Responsibility, C
TAURON @r obuupsi nesss priorities

1.strong and stable financi al situation,

2. customer or iaentaptiidomigthst oislegmiean

3. profitabloef icrhqeramd $ 4N ener gffasi breages,

4. decarbonization atnhdefif mgi ewneyleintfe odfe bhuesaitnes s,

5. customer in the ceapgreof isthd lse wtnhh i on and

6. jutstansohhednventi onal energy,

7. building an organizational cul t Coenmb a snef@ftfoinc it & ecas adwedEiSEOR®E oy QIrs ¢

creating value
Strateddici ency metrics

1. EBI TDtAhe goal IEB | tTDYRdOo3wbm| & n c rEeBalsTeDdo ft he | eveQlbidahb @ @&O0PdnNa b o L & iPILIN

i @035,

2. profitahble growth
l1)investment | RR > 1.5 p.p. above the cost of capital,
2)yprofitability of sales in all customer segments and per produ
3) maintaining of the net debt / EBITDA ratio at a safe level,
4) maintaining of investment grade rating,
5)payout of dividends for 2028 and beyond

3. hdreen energy poenetration |evel
1)the gomahcieaste in RES installed capacity and energy storage f
2)share of electricity supply from zero carbon sources close to
3) move away from the use of hard coal for heat generation by 20
4)decommi ssioning of hard coal fired units by 2030, with the ex
5)readiness to spin off hard coal fired generating assets c(eoroft

spiohf, financ,i al ringfencing
6)climate neutrality in 2040,
7)elimination of paper consumption by 80% by 2035 (transition t

Th&trgmegumes that 90% of the inves2m@btwiouktl hgsal hotheegetostR®

renewabl e energy sources |lines of business.
TAURON had disclosed the information on the above event in current report no. 63/2024 of December 17, 2024.
The detailed information on the Strategy .is presented in sections

Updatofi mher mati on otnd b hkQC&ionjietctat the Gagisza Power Pl ant

On Februargnd,emh@25tppakt @l aclee bal ance sheet ddt d)he tCGomppMavyad etmee
the Company's Investment Comhiattielele tdon <tl @K@ TUtndirg gt ogt heet Gagi sza P
Project) due t o afhae liudreen ttiof inead nrtiasikn otfhe pr of iftrasonfd iitcyg cd f@lftlelmevi da j
ot he financi al and environment al assumptions.

I'n addition, on February 3pf 260828, CGphperaoiyenda gtehnee ndte cBosairodn of t he C
commence the planningebattghde bcbo ntshter upcrtdjoenctof a cogeneration heatas
parwhothenal yeelbéwconducted regarding the i mpl ementadthieors aofe d mcalt
The new project assumékeethecuepéalty mearcaddircecedd un hhee amo tplhreo d uucseid gmo d
heating system, including a gas cogetnlemeada robicurehi t eattapt etdlyRoowaetrh ati
technol ogy and a heat accumul ator.

The new project is in |iserwt&@EHhYROE @Hlewmipne omnfs , Buwhit hehs sadsescuanrebso n i
t hreeat producti onofamaed sadtni i ofi PAIREMtCogp Sy st emf dscaveneénsygyem.

TAURON had disclosed the information on the above event, in reference to current report no. 8/2022 of March 22, 2022, in current report no.
3/2025 of February 3, 2025.

Ot her maj or events

I nformation on the effects of the tariffs for the G tariff ®fdupge

On June 28, 2024, the TAURON TRWURONI 8premp.dadl G.ZE. spLt &. )o.aond (Lt d.
conducted an assessment of the impact of the tariffs for the electricity supplied to the consumers from the G tariff groups (Tariffs) approved by the
President of the Energy Regulatory Office (ERO) on the financial results of the Trading (Supply) Subsidiaries in the year 2024.

The President of the ERO had approved the sales prices for the electricity supplied to the consumers from the G tariff groups by the Trading
(Supply) Subsidiaries at the average level of 623 PLN/MWh. The Tariffs are to be in force from July 1, 2024, to December 31, 2025. The G tariff
groupsd® c on s,distemd foremaest, thedh®useholds. The sales prices for the electricity approved by the President of the ERO are
materially lower as compared to the tariffs approved on December 15, 2023, which had been supposed to be applicable throughout the entire year
2024. The need to adjust the tariffs applicable to date stems from the provisions of the Act of May 23, 2024, on the energy voucher and the
amending of certain other acts in order to cap the prices of the electricity, the natural gas, and the district heating. The solutions provided for in the
above mentioned act allow for the spreading of an increase of the electricity sales prices over time and the approved tariffs enable the distributing
of the costs and the revenues of the Trading (Supply) Subsidiaries over the 18 month time frame (July 2024 - December 2025).

The analyses conducted by the Trading (Supply) Subsidiaries had demonstrated that the approved tariffs would generate, in the second half of
2024, a loss on the electricity supply to the G tariff group customers estimated to stand at approximately PLN 216 million, which would be
recognized in the financial results of the Trading (Supply) Subsidiaries at the EBITDA level in the second half of 2024. Nevertheless, assuming no
further legislative changes in this respect would be introduced, the Trading (Supply) Subsidiaries had estimated that the above mentioned loss on
the supply of the electricity to the G tariff group customers would be fully offset by the revenues obtained from this group of the customers in 2025.

TAURON had disclosed the information on the above mentioned event in current report: no. 36/2024 of June 28, 2024.
As of the date of drawing up of this report, the estimates indica

Asset i mpairment tests
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ltem and description of the incident

On July 16, 2024 (an event that took place after the balance sheet date), the premises for the asset impairment tests to be conducted in accordance

with the International Financi al Reporting St andafthe prRifg agsunptoasi(thense-r
called price paths) with respect to the prices of the electricity, hard coal, natural gas and the CO2 emission allowances forecast for the coming

years, had been identified. The update of the assumptions stems from an increase of the share of the renewable energy sources (RES) in the

energy mix and a simultaneous decrease of the share (significance) of the hard coal and lignite fired conventional energy sources. In addition, a

rapid development of the RES and energy storage technologies leads to a significant drop of the electricity SPOT prices which, in turn, has direct

impact on the lower valuation of the futures contracts. The above mentioned developments are observed both in Poland as well as in Europe and

they represent the effect of the implementation of the long term climate and energy policy of the European Union.

On August 9 2024, the analyses carried out as part of the impairment tests related to the assets belonging to TAURON Group as of June 30, 2024,
had been completed. With respect to the consolidated financial statements the analyses completed had demonstrated that it was justified to book
a write down for the impairment loss on the carrying value of the property, plant and equipment (tangible fixed assets) and the intangible fixed
assets as well as the rights to use the assets in the Generation Segment in the amount of PLN 1 473 million and in the Heat Segment in the
amount of PLN 138 million. Tauron had estimated that the above mentioned write downs will translate into a decrease of the consolidated operating
profit (EBIT) of TAURON Group for the period of 6 months of 2024 by PLN 1 611 million. With respect to the standalone financial statements the
analyses completed had demonstrated that it was justified to write down the carrying amount of the loan granted to the TAURON Wytwarzanie
subsidiary in the amount of PLN 1 932 million, which translatedi nt o a decrease of TAURONOs gross fii
2024 by PLN 1 932 million. The Company estimated that booking of the above mentioned write downs would have no impact on the EBITDA of
TAURON and TAURON Group for the period of 6 months ended on June 30, 2024 (under the term of EBITDA the Company understands the EBIT
increased by the amortization, depreciation and the write downs related to the non-financial assets).

On March 4, 2025 (an event that took place after the bal asntcse osfhe”

Group's assets as of December 31, 2024, were completed,s erfd,T AWIRtOH

wel | as the standalone financi al statements of TAURON, t heyr edamc

respectivel y:

1.tangible and intasnmgwelller dg xtedletacs sieses tahe assets (afdioewrost afea ngtshi
generating units) in the amduenatd dfoc Palel sitel 3Grnoiulpl'iso nc,o nwshoil ci hd awieldl
by an identical amount ,

2. shar esheABRON Cd elpgioyt @emount of PLN 585] ematllitmaraeméivhecbht wntlhl one
result for 2024 by an identical amount .

The reversal ofdotwsmewialblovreotwraftfeect the EBI Th&onsebi tdaiedthenananad

and TAURON Group.
The final results of the asset impairment tests are presented in note 13 to the Consolidated Financial Statements of TAURON Group for the year
ended on December 31, 2024.

TAURON had disclosed the information on the above mentioned events in current reports no. 39/2024 of July 16, 2024, as well as in no. 8/2025
of March 4, 2025.

Proceedings related to the status of a Tax Capital Group

t he yeakeceennubee@rO 23In,d i n the compar abl € hspeelre cotde d TSAWRY Ndli émacrdi neess t saed
e Tax Capital Group (PGK) rbeygitshtee rHeeda do no fD etcheembFe rr s2t8 ,Ma2z0o2v2 an - TG X

I'n
t h
As a result of the merger process carried out in 2024, tomeJTDdxy Qaa|
(PGKYhe acquiring company) wiadguiomdngd amnhtaeds )bpeecgnt seesbdpsn(the Nmaitt

resptectwhi ch, unt il the merglead BtANER OdNn IZyi ell iomiat eEhepagritaneoftthelidi mgd
obligations. As part of the | agalcraatsiepn ©rad dwd rcidid RiONe Zinel gearm &mq
anccurrence of a situation fulfilling the conditions o+t hae ngdtvewlil
resptecctt he share exchange rati o, as a result of which the r egisstarr

share capital of TAURON Zielona Energia from 100% to 62.5%.
As a consequence, the Company and the docduirreihmd dedmp acy,ui aheaddw etlddii

l egal steps, in particafl atrh e rertddhevmdoirdid ddvfe s ulpribtst idrmn t he Regi sthryi
about a rtwveklieagalofeffects of the decision of the Reg@insntoarye aCsoeuritn
TAURON Zielona Energi at,hlemgch¢ a@amtti loensbdbuirdemfed, in the opinion of

with an error.

On December 27, 2024, TAURON, Tax Chei paGEicadepeifaeg andeéebiesi on cc
July 1, 2024, of the decision to register the agreement bae vhel at
condition of the Compantyhehalregisng natt hleeashtar 25 % apfi t al of TAURON Zi
Capital Group.

On January 10,thaeaes5t oafit @V atnlee bal ance sheet date), TAURON filed
Mazovian Tax Office in Warsaw, due to the conviction that tma&nipeas
beeitmmeffective and thus that TAURON's shar e hiand thheeedns had ¢ whipéch alvas
1, 2024t he National tChhdigt e RmignadeémibehgmaieofsttaharsTax Capital Group.

On February 11,t h2a0t2 5t o(@dkrt el vadcriete bal ance sheet date), as a result o
of the Director of the Tax Adimitnhies tireavtadikosno gCheimbestry 3§ ino Wadfe atWhi @ sHe a
Of fice in Warsaw regardi,od tthhe eaxepiirsyy omn tboulryegli,st2024 he agreement
Grouprahdrtihegcaeadecfomrsi deration by this body. I'n the opinion of t
first i nshtaadngcreo rbeodd yt he evi dence and circumstances presented by T/
TAURON Zi el omafliElneed gd al aws ui20 24 dDostatenbree s &I, me & b n n gsfhoaf rheehh(ep d e t,ad o s
in connecti on wihdao mpleeni mesr qaeard dfhe increase in thascapingl nofadaiddud
consi der PAUR®MMNosuspend the tax proceedings until the common cour

On February 4, 2025 (an event after the balanceubtegtardiarng@)t heh
Extraordi nafy t Mee tSihrag e TAURONs Zi ewohh EersBhbectmetgoer of the acqadqgqui

compamisedeing null and void

On March 21, 20hxa8 (tomkewdmtcke bal ance sheet date)t hiEAUROMNa Zi eh onfa
the District Court of Kat owi ce East, 8t h Commerci al Di vusitoRegf st
of Julyrega2d24g the merger of TAURON Zielona Energia with 10 Ilim

On March 24, 2028 (tomke pémtclee bal ance sheet date), TAURON receive
Of fice ioanWdimeasw alheoftax proceedings regarding the expiry of the

the TAURON Tax Capital Group.
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ltem and description of the incident

The receipt of the above decision is the result
Group has been maintained. As a result, the tax

proceedings

TAYROM eT axg
condu

TAURON had disclosed the information on the above mentioned events in current reports no. 67/2024 of December 27, 2024, no. 4/2025 of

February 11, 2025, no. 11/2025 of March 21, 2025, as well as in no. 12/2025 of March 24, 2025.

Si g n amegorandum of understanding  between TAURON and PEPKH concerning possibility of amicable settlement of disputes with

Amon Sp. z 0.0. and Talia Sp. z 0.0.

On April 2, abeéer (eheebwWeahance sheet date) TAURONM earCh pRE RPH |Ca socivpgiol

Sp. z o.0. TeAmanpBpangoonoPEPRAthAURCN Amoas Pasiigesd
ng possisheititilteymeoaft |a ntiocuarbtl edi sputes betwBgmi ndhet ParMemer g1

concerni
ami cabl e sett |sdred mte enf tdhiassPubteecioene. probabl e

In I'ine with the provistbesPaftibe Bgmeerdndhamt
be as follows:

1. The Parties declare they are ready to ter mi

that electricity was produced by a renewabl e

PEPKH, Amon and Tali a.
2. The Parties declare they are ready to amend

Talia concluded with PEPKH on December 23, 2009
the date of signing the settlement agreement
changed throughout the term of the agreements.

Talia declare they are ready to withdraw

3. Amon and
District Court in Gda@Gsk. PEPKH decl ares it
The amount agreed between the Parties wild.l
document s. PEPKH decl ares it
against Talia filed with the District Court
in cases conducted before the

Supreme Court.

memor andun

condi

Agr eemgntns cfoorf i
o f2 3e,n e2r0g0y9 bl

Pur chasfmdmreae
maynenaer rs
news pwi tk

l awsui tesf dini & e
tfo PpaNy 1MAmo
n onteanrty 6 s
is ready to withdrawni Gda@E&sknaedct
War saw, cas $ aticoma

4. The I ssuer decl arfessitgmitn g nt hteh es edtatyl eoment document s, read
following which Amon and Talia will withdraw |l awGoutts iamd
and at tthiemes atmhee | ssuer will enter into rights obligations
PEPKH.

5. The Parties declare they are ready to waive nmoupt eurafl o rcnh
or improper pePbwemaPuaecbfhisehdAdgreements by as- wel
performance or i mproper performance of such agreements, addsphe
as wel | hseranyafmsetnot covered by those dispuwtedas betflbpate wdwel & orne

settl ement agreement negotiated by the Parties

The Parties signing the Memorandum declared that
the Power Purchase Agreements wild.l cover purchase
approx. 1.2 TWh in the horizon of 10 years term

cagd afond
ahethetabkt vi
Powgre®mer

the 10 years term of the agreements defiomew@rasodadr asnudl t hef pmulcei p

will amount to est i nPaLtNe & Oa@mominti oonf approx.

Signing the iM@emootneagumal to signing settlement
ami cable settlement of court disputes. For the
of relevant settlement documentation the wording

TAURON disclosed the information on the above

agreement

mentioned

bet ween
Erqav ir wied s ats

be

ewemtnitnr

7/ 2 ®If5 March, b®,1/20ABJune ,1B8R62DABYP2H201 D, 33/ 20 pt e BROrl 0, 6/n2 X0 Me
6,202 0,400 202 PSe mB,I00D2 0,49/ 20621 Dec@mbeO@@d4/ 2022Novemd@2 0,200/ 20823 Ma81]

2023 nab@®/ 2023 Dec@Bdb®23.
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2.7. Prizes and accolades (honorable mentions)

TAURON and TAURON Capital Groupds subsidiaries had receivec
mentions) in 2024:

TAURO&Nwar dehddr een Ener cTAURON awar deTdhes pBeecsita TAURON awtalrdigldace and
statuette by the Ex@rcaicBeptri ze for the conti Wyt war zaawairedtehde' "p7l ac e

I ndustry Pabhmonds a ccannual refpboet iBegti mMnrGol den Hundred Enternp
standsagauintst i ndustry 202c2ompetition organi zProvifrooe the top compz:
takes into account t Accounting and Taxes. ranki g ganFozlesdk abyPr es:
sustainable devel opmen edi tor Daxfi enhek dacarmyp

Strefa Biznesu.

NMRZECZPOSPOUTA

ORZELESG

Touron Poiska Energia
mieirea
TAURON POLSKA

ENERGIA SA

TAURON awarded a specTAURON awar ded a spTAURON awtah&lsetd pl ackSC
Friewdft kpl asset a2t0Ret t e Iimention for the dialo Ranking. Responsi bl e
ai med crad atg friendly by Rheczposdpoliytat thenergy, mi n,j nghicah eig®
culture in a compet Gal a |l argest companies in |
Mar kapracodawcy. pl ot hreesponsi bl e manage:

 Przviazna 25 HR ...

REKRUTACJA . )
NAJWYZSZEJ JAKOSCI

TAURON Obsguga KIlienaaTAURONNITAURON Obsgug TAURON ObsgugwaKtednt
part of the participawardéd HR Top QualitythBPream Emplbompetprdrohn

\ Dream Employer
-

POLAND 2024

Recrui t ment Coalition,by the Polish Human Rthe empl oyersi hhlaidriove
companies and organiz Association for creat andedusive work .environ
promot e t he good recrbest HR projects an

distinguish themselvesorgani.ZAURON and TAUR{¢
experiences oft dakieng am
recruitment processes. TAURON awarded the Re
HR Leader tphrei zppur pose
promote the right act
Hu maResources manageme
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2.8. Expenditures to provide support for culture, sports, charity institutions,
media, social organizations, trade unions

The sponsoring, promotional and CSR activities are aimed at building the strength and recognition of the TAURON
brand. Their task is to create a strategic position of the brand in the energy industry in the minds of the customers,
which will provide support for the implementation of the business challenges stemming from TAURON Groupd s
Strategy for the years 2025 - 2035. The role of the sponsoring, promotional and CSR activities is to build a positive
brand image, customer trust and a strong and long term relationship with them, which will ultimately contribute to
the growth of the company and strengthen the image of TAURON as a credible business partner.

The perception of the organization through the prism of it
to make purchases and customer loyalty. TAURON Capital Group is associated with almost 6 million customers,
and the main area of its operaton s covers the foll owing provinces: Lower Sil

As part of the corporate regulations, the above mentioned activities are described in the core documents adopted
by way of a resolution by the Management Board of the Company and implemented by the specific subject matter
related areas. These corporate acts include:

1. TAURON Brand Strategy20f3d0r, the years 2022

2. TAURON Groupds Sponsorship i2t0r2&6t egy for the years 2018

3. TAURON Groupb6s CommunicationiSG2mtegy for the years 2018

4 TAURON GroupébiPppocs et es,

5. TAURON Groupds Principles of Conducting Promotional Actiywv

6 . TAURON Groupds Principles of Conducting Corporate Soci al
1'n 2024, the Company developed a new ATAURON Group2@Gdddmsowlsihilp, w®Ps oapp i @ne c nidn (

quarter of 2025. .

These documents regulate in detail the manner and the objectives of spending the funds as part of the
implementation of the sponsorship, promotional and the CSR activities. They also regulate the method to be applied
to assessing of the effectiveness of such projects. This makes the activities with respect to developing and
managing the image of TAURON Capital Group transparent and measurable.

TAURON Capital Group attaches particular importance to the proper performance of the role of a responsible
member of the community within which it is operating, It addresses the pro-social projects broadly, in proportion to
the range of its business operations.

Tabl e MAURQ@M Capital Group's expenditures to pr ovandseo csiuaplp oorrtg afnoirz actuilotnusr ei,n s2p

Category TAURON Capital Groupds expenditur

1. Culture and art 18

2. Sports 13

3. Education 0.6

4. TAURON Foundati on 35

5. Soci al organizations [/ 1.6

Thexpenditures includeshhepcombsi ohathandpGB8Rorel ated activities as well as the d
subsidiaries to the foundcations, social organizations, et

In the sports category, the biggest support was provided to the Polish Olympic Committee (Polski Komitet
Olimpijski), with which TAURON had signed a long term agreement in 2023. As part of this cooperation, TAURON
was a strategic sponsor of the Polish sports associations: PolishRo |l | er Sports Associati o

Wr ot karskich), t he Pol i sh Aerocl ub (Aerokl ub Pol ski), t h
Gimnastyczny) and the Titular (Name Rights) Partner of the Polish Hockey League (Polska Hokej Liga).

As of 2020. TAURON has also been cooperating with the Polish Volleyball League with which TAURON extended
the cooperation for another four years in 2024. As part of the titular (name rights sponsorship) and strategic
sponsorship, TAURON is providing its support for the best volleyball leagues in Poland. The titular sponsorship
(name rights partnership) covers TAURON leagues and the Polish Cup for Women and Men, while the strategic
sponsorship covers: PlusLiga, Polish Super Cup for Women and Men.

Supporting sports for the local community, TAURON is also the titular sponsor (name rights partner) of the GTK
Gliwice club.

From the point of view of TAURON Capital Group's sponsorships pendi ng, TAURON Arena Krak- -w
is an important project of a strategic regional scope. In 2024, TAURON had signed a new agreement under which

itwould be thetitulars ponsor of the facility until 2028. TAURON Arena |
the sports and cultural events. It is the largest sports and entertainment indoor arena in Poland and one of the most

modern venues in the world, and the events held in the facility have a nationwide reach and are highly recognizable.

Report of the Management Board on the operations of TAURON Polska Energia S.A. and TAURON Capital Group for 2@24inancial yea
This is a translation of the document originally issued and signed in Polish



For 17 years, TAURON has been a sponsor of the TAURON Nowa Muzyka festival, presenting the most interesting
debutants and the greatest classics of the contemporary electronic music, as well as jazz and rock artists.

As part of educational projects, TAURON has been supporting the Wawel Royal Castle continuously since 2010.
In 2024, the cooperation with Wawel had included the patronage of the summer outdoor music festival Wawel at
Dusk (Wawel o zmierzchu) and the Health Week (Ty d zi e E Prdjecobcernbangd with a blood donation
campaign, as well as the exhibition projects and educational campaigns for the children and youth.

In 2024, the Group had also implemented an educational campaign under the slogan #Do not cause smog #Take
abreathe ( # Waidsmoguj# We ¥ o d daddrdssed t9 the residents of the Silesian metropolitan area, including
the educational activities carried out at the schools.

At the end of 2024, TAURON Group got involved in the EcoMagic of the Holidays ( Ek o Ma g i @rojéctvtheN t )

goal of which is to promote the ecological attitudes and build a holiday mood among the local communities. The

project covered 7 cities inthe areaoft he Company6,s iorpecelruadii mghn sWr oc §gaw, Kat owi c e,
well as the flood affectedar eas i n Ggucho§azy. As theresidents Weretinbpged botakent s or g a
the pro-ecological actions, including, among other things, the collection of the raw materials and waste recycling.

Among the CSR projects carried out by TAURON, the cooperation with the Siemacha Association deserves a
special mention. Thanks to the partnership with TAURON Group, the Siemacha Association is able to provide
support in the field of education, therapy and sports for more than 2 500 children at 20 specialist facilities operated
in the south of Poland.

The power of good energy was also released in the cooperation with the Sherpas of Hope Foundation, which
enables people with the disabilities to fulfill their dreams of conquering the mountain peaks.

TAURON Group has been cultivating a tradition of a cooperation with the organizations that provide help and ensure
people's safety for years. Since 2014, TAURON has been supporting the Mountain Volunteer Search and Rescue
Service( G- rski e Ochotni cze -BORRpAspartokthe Roapenatiork BAWRON and GOPR are
organizing the campaigns that promote an active lifestyle and safe behavior in the mountains.

TAURON Capital Group includes the TAURON Foundation, which, thanks to the financial support of the Groupd s
subsidiaries, is achieving its statutory goals. The Foundation operates as an independent public benefit
organization, remaining outside of the corporate regulations of TAURON Group.

In 2024, the Foundation had carried out 220 social initiatives, focusing on providing help for the people and
institutions that had found themselves in a difficult situation. It provided support for TAURON Groupd smployees
and their families, engaged in the educational and sports projects, and supported the educational, health care and
rehabilitation facilities.

One of the key activities in 2024 had been aid for the flood victims in the Lower Silesia. The Foundation organized

the deliveries of water, food, work clothes and tools forther esi dents of the counties of Pr
Swidnica. The af fTAURON Group meeived § pecial supgort - the donations handed over made

it possible to purchase the building materials, furniture and household appliances, helping many families return to

normal.

In addition, the Foundation provided the support for the Volunteer Fire Departments (Oc hot ni cze Strale Pol
operating in the flood affected areas by financing the purchase of the equipment and supplies that had been
destroyed or used intensively during the rescue operations.

The detailed list of the projects supported by the TAURON Foundation is available on the foundation's website at
the following address: https://fundacja.tauron.pl/wspieramy/projekty-realizowane.
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3.RI SK I N TAURON GROUPGOGS OPERATI ON

3.1. Risk management strategy

At TAURON Group risk is understood as an uncertain occurrence or a group of occurrences that, in case of
materializing, will have an impact on achieving by TAURON Group of its defined strategic goals, both in a negative
manner (a threat), as well as in a positive way (an opportunity). In line with its Strategy in place the Company is
implementing the process of managing the risk related to the operations of TAURON Group. The primary goals of

risk management include ensuring the broadly understood security and safetyo f TAURON Groupds operat

particul ar, TAURON Group6s risk management is to ensure ar

goal s, sustainable (stable) generation of its finamci al re:

value, as well as provide support for the decision making processes.

TAURON Groupdés risk management:

1.is based on the risk management process thatiiptroivs das t
continuous process that ithel skleassbdesmesk, i dbati Mpkameéona
response to risk as well as the communications among the

2.covers al./l of the el ements of the value chain,

3.provides the centralized risk measurement, monitoring an
the full risk profile in the organization and the consi st

4. ensures the independence of the risk taking function fror

5.ensures a clear split of the competences and the responsi
function,

6.is overseen by the Risk Committee which, as an expert t
supports the funmanagnemagntofs yshteemiastk TAURON Group on a pe¢
basi s,

7.1 s aadmtriove process, focused on an adequately early identi
of the preventive measures,

8.is a systematic and continuously improved process which a
Groupos speC|fics and its organizational structure, as Wwe

9. places an emphasis on developing awareness, training and
therlsksinthe daily activities,

10cd orms TAURON Groupds internal audit (control) system, (
securlty management functions, an el ement of the Three Li

lluses the tools that allow for an eafrfieskt(isvhec@rtmpke megt at eo
(1l pag)i sk r esptomeond aplidnttheecmad enlgs model s and the risk | imit:s

12is based on a risk model that defines a consistent cl assi
recogriihainadat nGAURON Groupébés | evel

The Enterprise Risk Management System (ERM System) is governed by TAURON Gr oupds Enterpri:

Management Strategyt hat defines the organizationds corporate
is to ensure the consistency of managing the individual risk categories that are detailed in the separate regulations,
aligned to the specifics of the individual threat (risk) groups. As part of the ERM Strategy, the Enterprise Risk
Management Process (ERM Process) plays a central role, ensuring a comprehensive and coherent risk
management principles, interconnected methodologically and informationally. The ERM process includes the
continuous activities with respect to the risk identification, the risk assessment, the risk control and monitoring,
planning as well as the implementation of the risk responses, also including the communication between the
participants of the risk management process. As part of the ERM System, the following Specific Risks are identified
within TAURON Capital Group, for which the separate Policies tailored to the nature and the specifics of the given
group of threats (risks) are defined.

FigureBasicl@elassification of the enterprise risk

Trading Financial Credit Operational Regulatory Project

risk risk risk risk risk risk
possibility of possibility of possibility of incurring a loss or possibility of incurring  possibility of incurring possibility of incurring
incurring a loss incurring a loss making a gain due to TAURON a loss or making a gain ~ a loss or making a a loss or making
or making a gain or making a gain Capi tal Gr oup 0 8uetotheinadequate  gain due to the a gain due to the
due to a change due to a change of defaulting on their contractual or the fallible internal planned unexpected events the
of the prices on the FX rates, obligations, as well as the procedures, the human  or unplanned changes  occurrence of which
the commodity interest rates, occurrence of the credit and system errors, the  to the existing impacts the schedule,
and the related including also a exposures in jeopardy of a loss failures of devices, as  or introducing the new  the budget, quality
products lack of the liquidity of value as a result of the well as the external regulations that can or the benefits of the
markets. risk. deterioration of their financial events. have an impact on project.

position TAURON Capital

Groupds oper
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FigureThe. |20ks between the various roles in the context of the ERM Strateg,
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During the reporting period, the risk response activities had been implemented at both the operational and strategic
levels, which had been directed at minimizing the negative effects of the identified risks in both the business aspects,
as well as with respect to the business continuity, and, in particular, in 2024:

l.intensified risk control was carri edthmctondund ct & ntvh @ omimem t
wel It hessks of key iCmpoGradwnx'es topdarhaeti ons,

2.updated and adjusted the strategy forthbheammemagi dalheplcoommer
mar ket headul atory conditions,

3.monitoring of the regulatory environment was cattiieed out
analyses of the i mpactTAROINe gGrsolugpt,i vpdar @ oioc edcattaitnigheisn wi t hi
industry associodtitédips] apoeyapiosgti ons,

4 . monitoring of t htehewmivehiamt Isadefdiedaamgihregq agreements was car

The development of TAURON Group's system of the risk control indicators, with a particular focus on the early
warning indicators, was steadfastly continued. There was also an annual review and updating of the TAURON
Group's risk registers, with the aim to identify the new risk factors as well as review and implement the mitigating
actions, and to identify the material risks, opportunities and impacts (IROs) from the perspective of the sustainability
aspects.

3.2. Risks in the individual Segments of operations

Table Rbobsk&7in the individual Segments of operations
Segment Description of the risk
M Generaifih®enerati on Segment is exposed to the market risk, th
_’l‘_ risks that will have a significant impact on the Segmentés r
One of the key risks for the Generation Segment is t hei cmatryke
rel ated products, which translates into the amount of t heahbmalriga ants
mar ket conditions and an i mprovement in the bal ance badiwegent o hae ddc
of the electricity prices and the dectiwne S50ftRABGRhg VvaoaltatatcobyntNev
of the new balancing market rules that will be increasinganhelpvi
the market risk is idenftfiddteidng Tthtree mmlt eerivad d arsgpdeuwcdtsi an i n the gen
the imports of the electricity and an increase in the voilounme ionf
haivnhg a negative impact on the segment's profitability, may reasultt

frdmMURON Groupb6s contractors (counterparties).

The rapid devel opment of the RES technologies and the everthgreowir
apart from the declines in the electricity demandexacnhdance, palssa ilve
of TAURON Groupds conventional generating units out of theematken
to the unstable (intermittent) prodhchientofati oea femewablktbdeamerdy
mar kets (buybacks / forced actions), whi cthhtehayyadesndmatskshot Netvleea t

fuel has |l ed to the maintaining of the high cost of t hoemppertoed uwittil
cheaper sources of the electricity.

With respect to the operational factors, the most mat e(rdias p attherheaak
generating units, which is related to the imsdi Viodudasl, uarmiet i afl aitlyt
situatsi aomdi cated aboveaf dhleudéereateedbfeche génerating units inclu
commerci al consequences saremmntimeg rharogn m dmitlhug eelteocteri city sal es
meet the planned availability rate (dispatchability) adi ttyheolgleinga
istnpossible to reserve the capacity using the internal spemaletsi &
Generation Segmentds subsidiaries for this reason.

I'n the |l onger term, it is important to keep in mind t hef dtihree cftoisosr
generating units. This is of particular relevance ofm tvhewr odudthieo
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Segment Description of the risk

gas emissions by 2040. This wildl result in a gradual durtherpudshi
production from theaedspercesablyonheni osw, and tme phasengl guinopl

regulatory risk as well as the(tlkehaabveaatisatbrid itttye rgart gasnidzxegm
risks in the operations related to the risk of the r eduycedu

Lu He aitTheéleat segment, in addition to the factors similar to t

the |
takin
restr
of th
new u

e scale ther mal moderni zation works on the buil diongheard
| ace. The heat sales are also subject to the tthar iffifnarli scko,i
ed obryy tchoen.srt@laeilnatéset i ng of t hewr, bfgwl atuarmy, rbeq piardamenntl aar |y

epl acement investment projects in the heat segmeanhnolcagire
s’ compli eanverwnmenthé seQguctrements.

rg
P
ct
r
t

- RESThe RES segment is exposed to the market risks, the risk
= the electricity production, in particular the hydro, tarei zaat

= risks, as well as the regulatory risks, the impact of whant
what follows, also on the expansion (growth) opportunities thereo

One of the key risks of the RES Segment is the market ditstke arsesloati
which translates into the amount of the mar gi ns heearinnesd aflrloend tchaep aoc
and the wind based power generation sources and an increasgoumncest
an i mpact on the changes in the peicteikcevegl mandepsofihepantibal wl
the periods of the high production of the renewabl e enemaryd sfoar cteh
leads to the nebeatsherprieesm markets. As a consequence, this has
rate of the existing and the planned RES generating units.

The weather conditions represent a material threat to the segment, affecting the volume of the production by the RES units. In particular, the
volume of the electricity produced by the hydro power plants is dependent on the hydrological conditions, including the quantity and the frequency
of the rainfall both in the winter, as well as during the summer period. In the case of the wind and the photovoltaic power generation, the lower
volatility of the volume produced, and thus the greater stability of achieving the planned production volumes is observed.

The results of the RES Segment are also impacted by the availability (dispatchability) rates of the assets and the risk of a failure related thereto
(including, among other things, in the event of an occurrence of the extreme weather events), and, as a consequence, the possible temporary
outages of some of the assets from use and the potential additional costs of the repair thereof.

With respect to the RES Segmentds expansion (growt h) growth oppdrtanitids @gnd

strategies are facing the regulatory headwinds related, in particular, to the construction of the new RES sources. In particular, in spite of the partial
liberalization of the so-called distance law, there are still barriers in place that curtail the development of the onshore wind energy.

DistribUhe obi stribution Segment is exposed to the macro ecor
organizational risks that willdl have a significant i mpact on

One of the most important threats to the Distribution Segment is the distribution services sales risk related to the electricity delivery
volume, and, as a consequence, the fluctuations of the revenue from the provision of the distribution services to the individual groups of consumers.
The material reasons behind this risk include both the macro economic factors, i.e. a decline of the demand for the electricity due to the economic
slowdown or the weather conditions, as well as the factors stemming from the climate issues, i.e. an increase in the consumer awareness with
respect to reducing the energy consumption intensity and the rapid growth of the prosumer energy observed over the recent years. However, this
risk is a medium term risk by the nature thereof due to the regulatory account mechanism in place, aimed at the balancing, in the medium term, of
the impact of the fluctuations in the level of the demand for the electricity to cover the operating expenses of the DSOs.

An equally material risk is associated with the occurrence of an unfavorable deviation of the operating expenses related to the inability to cover
the costs of the operations during the period covered by the tariff, and in particular the operating expenses and the costs of purchasing the
electricity to cover the balancing difference.

With respect to the operational factors, a material risk for the Distribution Segment is the risk of an asset failure, i.e. the risk related to maintaining
the availability of the transmission networks (systems) and the costs related to the fixing of the failures resulting from, among other things, the
climate changes leading to an increase in the frequency and the intensity of the extreme weather occurrences, such as the hurricanes, hoar frost,
strong winds incidentally accompanied by the tornadoes and the thunder lightnings causing the failures of the distribution grids. One should also
take into account a rapid increase in the number of the renewable energy sources, which has an impact on the stability of the operation of the
distribution grid.

In the medium term and in the long term, the material risks for the Distribution Segment include the regulatory risks, including the ones related to
a change in the structure and the parameters determining the tariff amount (the factors behind this risk include, among other things, the WACC
rate, the amount of the capital expenditures, the balancing difference indicators and the level of the transmission fee rates), the issues related to
the compliance with the electricity distribution quality indicators that have an impact on the regulated revenue and a change to the distribution tariff
model, or an increase in the operating expenses as a consequence of the Act on the Agricultural Tax, the Act on the Local Taxes and Fees, and
the Act on the Forest Tax.

A threat to the Distribution Segment is also the credit risk, understood as a failure (default) of the contractors (counterparties) to meet their
obligations arising from the distribution services sales.

(¥

m SuppilTyhe Supply Segment is exposed to the market risk, the r
/\/ antdhmacro economic environment that wil.]l have a signiOne amft ti

important regulatory risks in the Supply Segment is thepreog!
the President of the ERO to be passed on in the sal elss@ra cpodoirbltd
during tCheg remandn.y a significant regulatory risk is also the pOo2t5e n(
September 30, 2025) aimed at capping of the price increases for t
Al so identified is a risk related to the interpretatiorn owfantctee f®

di fference fund (for the period from December 2022 to the end of
Anot hédreat to the accomplishment of the SuppdghiSegemeeantdsofgotahes as

vol ume. The reasons behind this risk stem from, bot h, théeacbmpetf i
the demand for the epoetcetmtiocalbtnyi o asulscevdd down tehred t he volatility of ¢ttt
by the following factors: an incoclamsge oifn tthlree causd toonmer alwalh wniesrss
consumer rights protection, as wel/l as the regulatory mpesonreft o
and gas by the final consumers.

At the same time, the market risk associated with t heosveosl aat itlhirteyat
Segment. As a consequence of the high volatilime ofn tthe ¢l gaut dii d

based forward electricity markedal(lassd apaowerul & x olfan dhe albloil g atiionn)o,f
selplosi tion to the end c utshehmeers. ilnn tahded i g e rosnt, @ buhugen ntaot nug ¢ Eyaemdt ge b
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Segment Description of the risk
renewabl e enerPgoy am@igedetshmencent t heamadghearngdshel actricity price prc
situations cause iwndrheasstpewdo dpotaoafiinltiyng aorfd ddhalaafici hg end custom

A material threat (risk) to the Supply Line of Business (Segment) is also posed by the credit risk understood as a failure of the customers to meet
their obligations arising from the electricity and gas sales (customer defaults). The uncertainty and the fluctuations on the market may lead to an
increase in the insolvency rate of the counterparties (contractors) of TAURON Group.

@ Ot her Oper at i oinTsh eanodt hReirs kosr gani zati onal units that are a p¢
P the support services for the above mentioned Segments. The
Faw related to ensumndgthbkesacariapi bityhe | T services, the bro
data protection, as wel |l as the(sangri bt. g |as sceomsnpetcet ¢ toino nw iiarft

the security andthrhegaitgskifler paecuucukgrly relevant, including the pb
OT infrastintetonee, anfettvwer kGsSM as wel | as the physical security of
may cause the disruptions in the functioning of the operational p
At TAURON Groupds |l evel, one of the material threats r el @inaridg resdting

from the gradual withdrawal of the financial institutions from financing of the activities based on the fossil fuels. It should be pointed out that the
risk in question is primarily dependent on the potential continuation of the government plans to spin off the hard coal fired generation assets into
a separate entity.

The risk of losing TAURON Capital Group's tax status is identified in connection with the pending proceedings.

The material threats (risks) for TAURON Group also include the regulatory and the political issues related to the environment protection and the
climate protection issues, the risks related to the financial condition of TAURON Group's key counterparties, the sustainability risks, the risks
associated with the human resources management and the workforce (social partner) expectations with respect to the growth of the wages, as
well as the pending court litigations. With respect to the regulatory risk, the continued trend towards the tightening of the EU Climate Policy is
observed, related to a greater curtailment of the CO2 emissions and the support for the RES investment projects, which leads to an increase in the
volatility in terms of the national sector related regulations, and this, in turn, translates into an increase in the number of the regulatory risks of the
strategic importance for TAURON Group.

3.3. Description of the most material risk categories and their mitigation
examples
Tabl e Mmst 2@aterial risk catedapi@rsolupdenti fied for TAURON
Ri sk t
Name and description of t and Main responses to the ri
mater.i
Trading risk
Mar ket ri sk
1. Monitoring of the trading positi:¢
. risk lIimits.
I:zntehrienattshe(rlrsikcse)s %rn tt 2. Daily control (checking) eValtthe a
and gtlhe ener prelated ; and the volumes of the open posil
9y . . P 3. Applyingtop Itibreist s all owing for p
hard coal , gas ,,emisdéeoni b e generated result
t_he prpperty rights, whicl 4. The use of the futures (forward)
financial results, as wel h § h
supply of the above menti the uture exposure to the tradi:i
and the 1 uidit in the 5. Taking advantage of the effects ¢
q y products and the trading portfoli
netting.
Financi al and credit risk
Interest rate risk, FX rate risk
The threats (risks) or £ - 2) 1. Ongoi_ng m_onitoring of t he ri sk
i mpact of the interest e negative impacts of the amlamdged ht
TAURON Gr . financi | | 2. Use of theValiue Hti nRitssk (
oupos anctla 3. Transfer of the risk through the
Financi al liquidity risk and financing risk
. 1. Diversification of the sources ol
g?gu téhsr e:gisl i(tr : stkos) mereetl ai guaranteed financi ng spercougrrianngs oafs
up y o . . alternative sources of financing.
basi s and t he di fficultice e X
. . . . 2. Analyzing of the market and the
change in the condiséeownisc ’ ) ) ) .
. . 3. 0Ongoi mpuaoocations with the finan
financing already taken 4 Arrangi f . .
. ) . . ging o the financing agreeil
(including due to the tigl needed
Credit risk
The th(reiasled)ated to a de 1. Applying of the assessment of the
financial condition of TA of the ratings and the credit |
counterparties, and as a 2 subsidiaries.
an occurrence of the over 2. The use of the credit collateral:
the pursadtcowrdtd hreecei vabl risk exposure.
I'itigantdtdhre mproper perfor 3. Monitoring of the status (level,
obligations under the con accounts receivabl e.

Report of the Management Board on the operations of TAURON Polska Energia S.A. and TAURON Capital Group for 2824inancial yea
This is a translation of the document originally issued and signed in Polish



Name and description of t and Main responses to the ri

4. The use of the continuous monito1
counterparties (business partner:
5. Conducting of the debt collectiol

Risks related to the environment (stakeholders)

Macro economic risk
The threats (risks) or t
changehéneconomic situat:i 1. Diversification of the revenue s¢
instability of the financ 2. Market analysis andpnenep taipvpel iaccattii
particular, to a change i e respect to the anticipated crisi:
an increase /| decrease in growth rate.
the enterprise (i neclwadgensg) 3. Actions taken as part of the resj
change in the financial c individual risks at TAURON Group.
the counterparties.
Tax risk
1. Activities in accordance with the¢
Tax Act) .
The threats (risks) rel at & 2.1 ssuing of the opinions (providiri
payment of the tax obliga economic (business) events advTsl
i mpl ementation of the reg 3.Jointly agreei g upon the positi:¢
4. Applying of the uniform accounti:
(subsidiaries) within the PGK (Te
Climate change ri sk
The threats (risks) or ttht
tightening of the EU clir 1. Appl i c @tAIURONO fGr oupds .Cli mate Pol
environment al requirement 2. Gradadaptati on of the producti on
change, the activities su TAURON &lapGtoup to the productior
(the expansion of the prec wel | as the zero and | ow emissiol
t he support for bhe ptogee 3. Update of TAURON Groupds Strategi
constructi-bousod emer gyn an 4. Adaptation of TAURON Groupds I nve
the departure from the ha stemmi nghér@moupds TRAUROINe gGyr oaurpd s
the conditions of TAURON ¢ C Pol. cy
to adapt the company to t 5. Active participation in the worKk:
stemmi ng f radrme tchheanoglei)m Th y (providing feedback) on the proj¢
the risk include: the heact solutions.
of t he costs of rai sing 6. Active searching for the technic:
operations based on the f would minimize the impact of TAUF
the additional capital eex the climate change.
assets to the environment 7. Promoting -nodbitlhiet yconeuheatl!| mmat &
of the prizeemiebibmeaCOowa 8. Cooperation with the business pat
of the demand for the pr (workforce) with respect to the ¢
Groupbs subsidiaries.
Risks related to the technology, infrastructure and security (saf
Environment al ri sk
The threats (risks) related to the negative impact of the 1. Application of TAURON Groupés En\
business operations conducted on the natural environment 2. Conducting of the business operat
and the use of its resources, including, in particular, the loss environment in accordance with ¢t
of the control over the process that would enable the develempgm
prevention of the overly excessive (above the applicable 3. Monitoring of alher epguolpaotsirdred k@ge pt
standards) pollution, damage, disruption or failures of the emptemwei ronment als mpalaAlAWREN Groawsp 'n
installations or equipment that would have a negative oper ataina@mpdé,nt iwd ulha rr etstpencvte sttoment
impact on the environment. management processes.
The materialization of th 4.Workipg oWitpl:hreal_i‘le‘s _and prdqnesosrcdpear\
of nateur al environment anec > identi fy atntdenmiimiomineeent al i mpacts
to meet the environmental 5.Actsear_ch!n_g for the technlcal al
remove them a curtail ment would minimize the potentially at
in the impl‘ementation of bus‘ines_s operations 'on the cli mat
contamination of thet lwatt er 6. Moni toring, documentingthzeed emao etdl
their use impossible, a di (param?beth)& Grotui‘pelmwreﬂaa_rsfamgra)ment
an area that isiafnaalue | analysis, dewvebkopmmahdafaircoxncsh amgle
project related compensat thrEln_d(msmvwr_onmental best prmactic
further expansion of the continuous i mprovement of TAURON
TAURON Gr oiunpa'g e a limitat environmental protection is realid
using the financial aid p 7.Rfsspondtihmj1gtnoging‘communication c
an increase in t he env with reseelkdfndeoanei ronment ahedat a
stemming from the tighten stakeholders.
Weat her risk
The threats (risks) or tt ® 1. Gradual adaptation of the product
volatile weather conditio extreme weather phenomena and the
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Name and description of t and Main responses to the ri
mater.i
occurrence of the weather conditions, in particular in the
other things, to a volatil to these factors.
and the heat supply and d 2. Monitoring and analysis of the ne
production vol ume. i mpact of the adverse weather cor
electricity produced.
3. Continuous technical supervision
mills conducted by the companies
Company assets (property) risk
’ 1. Optimizing of the capital expendi
The _threats (r'S.kS) rela ongoing monitoring of the conditi
machlnery and_eqmpment, installations.
22::3—“igg;dt;::legfresbﬁ?uz(f 2.R§commending of the t'asks, to be
event s including‘those r wi t h r es preecptl atcoe.memet |nvestment' p
condit;ons (stor ms flood: cagsgs of the risk forlthe eqU|p!
fires) as a conse(iuence ‘ 3. Raising of the pro_fe;monal quali
climate change. The mater personngl by organizing of th_e €t
i mpact on the avhilaby)irt 4. Responding _to the emergency s!tue
assets and results in the t he automatlc process safety !nt(
failures the increased c y 5.Introdumpg of the!Ttoo!sywth
t he dete’rioration of the and managlng t_he f§1|lure |nd|catf
on the regulated revenue. 6.Cont|nu9us mo_nltorlng of the avai
to failure to me et t he c ge_ner_atlng units and f[he dem_and !
consequence resulting in Sh'.ftlng OT the capamty obligati
transactions on the secon: dedlcat-gdouptra_servhee uerxittesr noarl teon
the financial penalties t 7. Gradual adaptation of the product
effects is also the need.i the extreme weather phenomena ant
conditions, in particular in the
I'T / OT risk
1. Devel oping and npaianntsaianiimegd oaft tehne
continuity of the I'T / OT infrast
2. Periodic idantigbhyimzgngnaodfcthe | T
. the service restoration targets.
;rzgu:ihtr;a;r?d(sr;fsgtsj raesl avs‘ * 3. Use of the I'T / OT solutipasameéet:t
infras(iociudéng a 'ransom ensuring an acceptable |l evel of 1
operation (including also the UP!
mobil e phones).
4. Planning and conducting of the ¢t
OT infrastructureds continuity of
Ri sk related to the purchasing of the energy related fuels
The threats (risks) or tt
possible necessihayr d oc opaulr 1. Maintaining of the required | eve
/| |l ower price than assume stockpiles,
may be due to a change 2. Securing of the additional hard
electricity and ther mal and, as a volume option, purchasi
generating units, as well & 3. Use of the DAP / CPT formulas, al
concluded harnd acctosal i ncon changing _marlfet COﬂdItIOI’]S'(InCI‘(
. . . the suppliero6s transportation).
quantities). An additiona 4 Monitoring of the performance of
hard f:oal on the mar ket 5 Long term hedging of TAURON Groucrg
the right quality paramet the current economic conditions.
may lead to a failure to 6. Negotiati omar dvictchalt hseuppl i ers.
resees or, in an extreme 7. Searching for the new directions
the production output.
Risks relatedorteet medwothl organizational cul ture
Personnel ri sk
Ri sktshr eat ajtehdeatb@r i ssues
provisidrmeqoéalified per s
participation, empl oymenh 1. Conducting of the consultations w
rel ati drheer wdehunt beess penadt at TAURON Groupds subsidiaries.
right of freedomh®d maans s© 2. Conducting of the social dialogi¢
managenemeaar eer path manbh > TPEBNnd the Social Council within
recruithmem@j ni ng tdestcampsa, AAgr eemeh@oomer ati on i naSAURON D
health and safety, as wel 3. Functioning of the Social iBbi pitdgegi
need totdomseqgqeate comesutl suppfoartefamecti ve communication be
from the energy transitio trade unions.
of risks mayent es uluphdeiosrsu g 4, Caring for the devel opment of the
inheper ataican avti htledaebso r grié through a participation in the d¢
industri atlthsdirdgdedses heepeci ¢
staft ha&infdf i culties in repl
Ri sk of the social di sputes
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Name and description of t and Main responses to the ri
mater.i
Risk related to theietolitke ;gg:gﬂg::;g ZI ;hgof’i“s;'gfcfﬂzuhfz
soci al tb@ebdbhilkitst § Wwiotrlkced .force)
a consequence of a lack o ) ; . .
With the economic and soc 3.Prepar|pg and |.mplemer$.t0|lrug_|mfnst.h(
4. Active internawi rcosmpmatattiectgdeircsm nn e
Ri sk of dasel adldd igfence
The risk associated with a non-compliance with the 1 Aystematic pertbempl dye@dsning of
procedures and a lack of due diligence by the & 2. An analysis of the repnastakesassm:
employees in carrying out their duties. employees, taking of the systemi:«
3. The implementation of t het Hoeotnd Ir ro:
mechani sms for the processes car.
Risks related to the |l ack of compliance
Legal risk (inclwdmmlgi amee)yi sk of non
1. Continuous monitoring of the regi
The threats (risks) rel at to the 1l egal regul ations, includi
provisions and the comj respect for the human rights, col
interpretation of t he ne environment premeptoiyer aedatlked i
requirements i mposed by 2.l mpl ementation of the required ct
oversight authorities, as ® the -tcatparate regulations.
the customers and the <co 3. Setting up of the working groups
consequences of the mater i mpl ementation of the required cl
include the financi al pen environment .
law liability, a |l oss of 1 4. Continuous cooperation with the
energy market and the capital ma
Risks related to the customers and the counterparties (business p
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future operations of TAURON Capital Group the transactions with the related entities is provided in note 60 to the
Consolidated Financial Statements of TAURON Polska Energia S.A Capital Group.
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4. ANAL YSIS OF THE FINANCIAL POSITION AND ASSETS

OF TAURON POLSKA ENERGIA S.A.

4.1. Principles of preparing annual financial statements

The Financial Statements of TAURON have been drawn up in accordance with the IFRS approved by the EU.

The IFRS comprise the standards and interpretations approved by the International Accounting Standards (IAS)

Board as well as the International Financial Reporting Standards Interpretation Committee.

The Financial Statements of TAURON have been drawn up with the assumption of the continuation of the business
operations (going concern) by TAURON in the foreseeable future, i.e. over the time frame not shorter than 1 year
from the balance sheet date. As of the date of the approval of the Financial statements of TAURON for publication,

no circumstances have been detected, indicating any risk for business continuity by TAURON.

The accounting principles (policy) adopted for drawing up of the Financial Statements of TAURON are presented

in the individual notes to the Financial Statements of TAURON.

4.2. Overview of the economic and financial data disclosed in the annual

financial statements

Statement of comprehensive income

Tabl e Amnu&l9 standal one statement ofRO028mprealwansiipveé ni acecme diamc20 4t h

;S::;tsezngEL ?n; comprehensive i ncome 2024 2023 (C;Oa,gzgoezsi)n
Sales revenue 22 849 348314 67 %
Own cost of goods, materials and services sold (2865) (3824) 64 %
Gross profit (loss) from sales 984 390 252 %
Cost of sales (26) (33) 79 %
Overhead costs (145) (116) 125%
Other operating revenue and costs (2) (11) 18 %
Operating profit (loss) 811 230 353%
Operating profit margin (%) 35 % 0.7 % 500 %
Income from dividend 1 336 475 281%
Interest income on loans 848 947 90 %
Costs of interest on debt (760) (928) 82%
Revaluation of interests and shar: 551 (271)
Revaluation of |l oans (1 994) (760) 262 %
Ot her financi al revenue and costs (175) (330) 53%
Pre-tax net profit (loss) 617 (637)

Pre-tax net profit margin (%) 2.7 % -1.9 % -
Income tax (107) (1) 10000%
Net profit (loss) 510 (638)

Net profit margin (%) 22 % -1.9 % -
Other net comprehensive income (79) (232) 34 %
Total comprehensive income 431 (870)

EBITDA 822 240 343%
EBITDA margin (%) 3.6 % 0.7 % 515%

The Company had reported an operating profit of PLN 811 million in 2024, which had been higher than the result
achieved in 2023, first and foremost as a consequence of generating the higher margins on the trading operations

with respect to the electricity, gas and CO2 emission allowances trading.
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The result on the financing activities in 2023 had included the higher income from the dividends and the higher
costs related to the revaluation of the loans.

Revenue
Tabl e @Gomp®8Myds revemwrea in 2024

Change in

ltem (PLN m) 2024 2023 (2024023)
Tot al revenue 26 165 36 477 72%
Sales revenue 22 849 34 314 67 %
Revenue from sales of goods and 22 503 33 970 6 6 %
Electricity (without excluding e: 17 490 28 938 60 %
Gas 3 809 3 581 106 %
Greenhouse gas emission allowanc: 1 203 1 424 84 %
Ot her 1 27 4 %
Revenue from sales of services: 346 344 101%
Trading services sales 108 135 80 %
Ot her 238 209 114%
Revenue from other operations 1 1 100%
Revenue from financi al operation: 3 315 2162 153 %
Revenue from dividends 1 336 475 281%
Revenue from bonds and | oans int: 879 1 002 88 %
Ot her financi al revenue 1 100 685 161%

The revenue from the sales of goods and materials represents 86% of the total revenue, while financial revenue
represents 13%.

The high share of the revenue from the sales of goods and materials is a consequence of the adopted Business

Model, where the main role of TAURON is to hedge the buy an
In addition the Company performs the function of the Market Operator and the entity responsible for the trading
balancing of TAURON Capital Groupdés subsidiaries and manag:¢

CO2 emission allowances.

In the reporting period ended on December 31, 2024, the Company had generated the sales revenues that had
been lower by 33% than the revenue posted in 2023, which is the result of the following factors:

1. adecrease of the revenue from the sales of electricity by 40% as a result of the lower electricity sales prices
by 32%, as compared to 2023, along with the lower sales volume by 12%,
2. an increase of the revenue from the sales of the CO2 emission allowances which is the result of the sale in
2024 of a lower by 29% vol ume of the all owances for the redemption
subsidiaries due to the emissions both for 2023, as well as for 2022, along with the significantly higher by 51%
prices of the emissions allowances,
3 . a decrease by 16% of the revenue from the gas sales as a result of a decrease of the prices by 23%, along
with the simultaneous higher, by 16%, gas sales volume completed. The sales conducted are mainly aimed at
hedging the agreements and contracts for the gasof sal es el
a positive margin on the trading activities.

The second largest revenue item is the financial revenue that includes the dividends (40%), interest revenue on the
bonds and loans (27%) and the other financial revenue (33%), which is a consequence of the holding operations

conducted by TAURON and the i mplemented corporate financin
Management Policy, along with the cash pool mechanism put in place at TAURON Capital Group, which allows for

an efficient management of the fi nubgsidages. of all of TAURON C:
Costs

Tabl e Ineoveld3land structure of the cos2828ncurred by the Company in 2024

Change in

ltem (PLN m) 2024 2023 (202023)

Tot al costs (25 548) (37 114) 69 %
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Change in

ltem (PLN m) 2024 2023 (20m023)
Cost of goods, materials (2865) (3824) 64 %
Costs of sales and overhe. (171) (149) 115%
Costs of other operations (3) (11) 27 %
CostbBioéanci al operations (%509) (3 030) 116%

The total costs of the J4dadmgprasented §9%mftle amount af its £osts in 20230 The
decrease in the Company's costs had been, first and foremost, affected by the lower, by 36%, costs of goods,
materials and services sold.

The cost of goods, materials and services sold had come in at PLN 21 865 million and it had been lower by PLN 12
059 million as compared to 2023, with the biggest impact thereupon coming from a decrease of the electricity
purchase costs due to the completion of the purchases at the average prices lower by 30%, while at the same time
the volume of the purchases had been lower by 12% lower as compared to 2023.

The costs of the financing activities had come in at PLN 3 509 million and they had been higher by 16% as compared
to 2023. The financial expenses include the revaluation of the loans (60%), the interest expense on the use of the
external financing drawn (22%), the valuation and the costs of the realized derivative instruments (17%), and the
other financial expenses (1%).

Companyods assets and financi al position
Tabl e @omp®8®Rydés annual standal one statement of financial position, drawn up
Statement of financi al positi As of As of Change in
drawn up in accordance with t December 31 December 31 (2024 | 2
ASSETS

Fixed assets 26 138 27 108 96 %
Interests and shares 16085 15 520 104%
Bonds and | oans granted 9 888 11 273 88 %
Current assets 2 767 4 946 56 %

I nventory 34 12 283 %
Accounts receivable due to de 1 746 2 584 68 %
Bonds and | oans granted 521 1 138 46 %
Cash and equivalents 172 484 36%
TOTAL ASSETS 28 905 32 054 90 %

EQUI TY AND LI ABILITIES

Equity 11 881 11 450 104 %
Long term liabilities 10 739 14 067 76 %
Liabilities due to debt 10 661 13 884 77 %
Short term |liabilities 6 285 6 537 96 %
Liabilities due to debt 4 477 3 648 123%
Liabilities towards suppliers 1 020 979 104 %
TOTAL EQUITY AND LI ABILITIES 2805 32 054 90 %

As of December 31, 2024, the fixed assets had accounted for the biggest share of the total assets (90%), where
the dominating item is the value of the interests and shares (56% of the total assets), as well as the loans granted
(34% of the total assets).

As of December 31, 2024, and as of December 31, 2023, the shareholders' equity had come in at 41% and 36% of
the total equity and liabilities.

The liabilities of the Company due to debt, as of December 31, 2023, had been related to:

1. bonds issued as part of the bond issue program in the amount of PLN 5 055 million, including the subordinated
hybrid bonds in the amount of PLN 1 135 million,
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2. loans obtained from the consortium of the banks in the amount of PLN 1 310 million,

loans obtained from BGK in the amount of PLN 1 660 million,

4. loans from the related entities drawn as part of the Agreement for the provision of the cash pool service in the
amount of PLN 2 429 million,

5. loans obtained from the European Investment Bank (EIB) in the amount of PLN 2 924 million (along with the

interest),

loans obtained from S MB C B a n k inEh&Jambdubt of PLN 500 million (along with the interest),

loans obtainedfromEr st e Gr o u inthdamoukat ofAPGN 506 million (along with the interest),

an overdraft facility from BGK in the amount of PLN 35 million,

9. loan from a subsidiary in the amount of PLN 713 million.

w

© N o

In addition, pursuant to IFRS 16 Leases, the Company's liabilities due to debt also include a lease liability in the
amount of PLN 6 million, related to the right of perpetual usufruct of land, leases of office premises and storage
space, parking spaces and cars.

Statement of cash flows

Tabl e Stoat 8@Bent of cash flows drawn up in accordance with the I FRS (materia
St atement of cash flows i [}

_ _ 2024 2023 Chanige ¢
drawn up in accordance with the | FRS (Pl (20/240 23

CASH FLOW FROM OPERATI NG ACTI VI TIES

Pretax profit [/ (loss) 617 (637) -
Adjust ment s 68 217 31%
Net cash from operating activities 685 (420) -

CASH FLOW FROM I NVESTI NG ACTI VI TIES

Purchase of shares in a subsidiary (9) (59) 15%
Loans granted (184) (245) 95 %
Repayment of | oans granted 327 305 107 %
Dividends received 1336 442 302%
Interest received on |l oans granted 916 808 113%
Net cash from investing activities 2 177 233 934 %

CASH FLOW FROM FI NANCI NG ACTI VI TIES

Redemption of debt securities (982) (170) 578 %
Repayment of | oans (?261) (g51) 134%
I nterest paid (783) (747) 105%
Loans taken 6870 7900 87 %
Net cash from financing activities (392) 221 -

I ncrease |/ (decrease) in net cash and et (330) 34 -
Net FX differences - 27 0%
Changjeuodofiemegaraisthpol transactions 750 - -
Cash opening balance 463 (321) -
Cash closing balance 133 (287) -

The balance of cash received from the operating, investing and financing activities of the Company for 2024, taking

into account the opening cash balance, had stood at PLN 133 million. In addition, the closing cash balance
presented in the Companyds balance sheet as of the end of
that is represented by the balances of the loans granted and drawn under the cash pool transactions, due to the

fact that they do not constitute cash flows from the investing or financing activities, as they are used mainly for the

current liquidity management.
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4.3. Differences between the financial results reported in the annual report
and the forecasts of results for the given year published earlier

The Management Board of the Company did not publish any forecasts of the earnings of TAURON for 2024. This
decision was due to the considerable volatility of the market and a substantial number of the factors affecting its
predictability.

4.4. Key financial ratios and the Alternative Performance Measures

The below table presents the key financial ratios of TAURON, which may constitute an important source of the
information for the investors on the financial and operational standing of the Company. The Alternative Performance
Measures below as defined by the ESMA Guidelines on the Alternative Performance Measures, in the opinion of
the Management Board, present additional information regarding the Company's financial results. They constitute
the standard metrics commonly used in the financial analysis, the usefulness of which has been analyzed in terms
of the information provided to the investors on the financial standing, financial efficiency and the cash flows of the
Company. In 2024, there had been no changes to the methodology for determining the individual indicators in
relation to 2023, therefore the values of the indicators are comparable.

Tabl e Key f3idnanci al ratios of TAURON

I tem Definition 2024 2023 (C;g/gzgoez
1. EBI'T (PLN m) Operating profit 811 230 353%
2. EBI'T margin EBI T / sales revenue 35 % 0.7 % 530%
3. EBI TDA (PLN m) Operating prepfrietci kadfi mrme 822 240 343%
4. EBI TDA margin EBI TDA / sales revenue 3.6 % 0.7 % 5 4%
5. Gross Profitabil Pretax profit / sales reve 2.7 % -1.9 %

6. Net Profitabilit Net profit / sales revenue 212 % -1.9 %

7. Return on equity Net profit /emedubfythe péer 43 % -5.6 %

8. Return on assets Net profit / total assets 1.8 % -2.0 %

9. Current liquidit Current assets / short ter 04 4 0.7 6 58 %

The EBITDA and EBIT margins had come in at the comparable levels of 3.6% and 3.5%, respectively, in 2024,
which had meant an increase of 2.9 p.p. and 2.8 p.p., respectively, as compared to the previous year. The
improvement in both ratios is primarily due to an increase in the operating profit, which had resulted from the
generation of the higher margins on trading activities in the areas of electricity, gas and COF emissions trading. At
the same time, there was a decrease in the sales revenue, mainly as a result of the lower prices and volume of
electricity sold and the lower gas prices with an increase in its sales volume. The detailed reasons for this decline
are discussed in Section 4.2 of this report.

The gross profitability had clocked in at 2.7% in 2024, up 4.6 p.p. as compared to the previous year, when the ratio
had come in at -1.9%. The change had been primarily due to an improvement in the gross profit, as a result of the
following factors:

1. an incrtekdenec oimeom t he ,dimaiidhérydsas a resub oo lwiffndgt)he rdeé oo gireintc
received from the subsidiary TAURON Dystrybucj a,

2. recognibtoiokafngg | tolsdse rd rnvian 9 tvreusnteenmimg fr om the strengthenin
exchange rate, which | ed tot hreedsewlirte acsre time tchel mvafiurag ¢ totnl e

t hfeorei gn currénsyrdmentvative

3. recognibtoiodoitnhdeor ei gn exchpogiet igvwe nBX ed iat eelr e mc etsh)ee val uat
external financing in EUR, PtLlNanks to the appreciation of

4. decr eashéent erestasexpeamttbblecower averlhgeelaondi bhi atahtesixd e r ofal
financitmgemae@edal |y | ower interest rates,

5. reversal of an i mpairment Isotsesmmo mg T A URaGpyo sBintemded t slodr eésh e

i mpair metnhie treesgasons for this chamrgdlilomef dtehsec rG ocbeepda nyn' sd esttas

financi al statement s,
6. an increase tihmetviaé uctohseo nob f as a result of a decrease |
|l oan granted to TAURON Wythiemp a an memdnnd utahtessilea s i ecoed cash

fl owhe reasons factkesbir s§ beldaegat@tnafl |t hee Campathiyoasaesi al

statements

The net profitability had come in at 2.2% in 2024, up 4.1 p.p. as compared to the previous year, when the ratio had
come in at -1.9%. The improvement in the net profitability had been mainly due to a rise in the gross profit, along
with an increase in the income tax expense, which had limited the scale of an improvement at the net profit level.
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The increase in the deferred income tax expense had been mainly a consequence of a decrease in the deferred
income tax assets. This had been, first and foremost, due to a decrease in the liabilities arising from the valuation
of the foreign currency derivative instruments and a decrease in the liabilities related to the allowances (charges)
for the Price Difference Payout Fund, due to their execution.

The Return on Equity (ROE) had clocked in at 4.3%, up 9.9 p.p. as compared to the previous year, when the ratio
had come in at -5.6%. The change had been a direct result of an improvement in the net financial income, the
increase of which had an impact on the components of the ratio. The reasons for the change in the net income are
described above.

The Return on Assets (ROA) had gone up by 3.8 p.p. in 2024, reaching the level of 1.8%. The main cause of the
improvement in the ratio is a change in the net financial result from negative (PLN -638 million) to positive (PLN
540 million), the reasons for which are indicated above. At the same time, the value of the ratio had been affected
by the decrease in the assets, which had occurred despite the positive financial result. The decrease in the assets
had been primarily the result of:

1.areducttihoen aicnc eoet s alt lhew nfsneorns , mai nlytalrowemr esluéd¢t mifci ty a
prices,

2.a decrease in thehleoamsyigmngny&ldye mafi nly to the sutbesi di ary
reasons for this changre@tliGloméstheb€dmpamiypsaci al nst at eme

3.a decr etahsee hiem financi al assets due to the full repayment
BGK and the partial r e paytnheen tr ebaéshotinfsd sl cedhrmnlgye BCE8Wdescri b
i Bect2i3onof the Camgahlybapsi al. statements

An increase in the value of the interests and shares had an opposite effect, mainly as a result of a reversal of an
impairment charge related tothes hares i n the TAURON Ciepgo subsidiary in t
the recognition (booking) of an impairment charge related to the shares in the TAMEH Holding joint venture in the

amount of PLN 9 million, and the details of the changes are presented in Note 11 of the Company's stand alone

financial statements.

The current ratio had dropped by 0.32 p.p., reaching the level of 0.44 as of the end of 2024. The change had been
mainly due to a decrease in the current assets, the reasons for which are outlines above, while the current liabilities
had been maintained at a comparable level year on year.
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5. ANALYSIS OF THE FINANCIAL POSITION AND ASSETS
OF TAURON CAPITAL GROUP

5.1. Principles of preparing annual consolidated financial statements

The Consolidated Financial Statements of TAURON Capital Group have been drawn up in accordance with the
IFRS, approved by the EU.

The IFRS comprise the standards and the interpretations approved by the International Accounting Standards
Board, as well as by the International Financial Reporting Interpretation Committee.

The Consolidated Financial Statements of TAURON Capital Group have been drawn up with the assumption of the
continuation of business operations by TAURON Ga pvert al Gr ou
the time frame not shorter than 1 year from the balance sheet date. As of the date of the approval of the Consolidated

Financial Statements of TAURON Capital Group for publication, no circumstances have been detected, indicating

any risk for business continuity by TAURON Capital Group.

The accounting principles (policy) adopted for drawing up of the Consolidated Financial Statements of TAURON
Capital Group are presented in note 6 and in the individual notes to the Consolidated Financial Statements of
TAURON Capital Group.

52. TAURON Capit al Groupbs financi al resul ts

Figure TAUROR1Capital Grtohuep 60YReDEFBIO PBA i n

PLN m
7 000 6 470
6 040 5 465
5 000
4226
- 4152 4016
4 000 3661 3695 3618 3599
3528 .00 3492
3 000
2 000
1 000
0

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023" 2024

Adj usted dat a

Tabl e TAURGBN Capital -BOd3IpBEBI PDR4br dken vdadwrali dtimes of business (segments of

EBI TDA 2024 2023 Change in !
( PLNY Adjusted de (20/24023)
Generation 746 1 270 59 %

Heat 302 123 246 %

RES 684 431 159%

Dis fbrtt i on 3 963 2 962 134%
Supply 598 454 132%

Ot heperations 359 257 140%
Unassigned items (182) (32) 569 %

EBI TDA 6 470 5 465 118%
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FigureT TAWUROR2Capital -Z0ODd>3pBBI PDR4structure

PLN m
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The Distribution, Generation and RES Segments had beent he bi ggest contri butors to TAUI
EBITDA in 2024.

FigureChang23in TAURON Capi ttahle Qrec@iBp®234 EBI TDA i n

PLN m
8 000
7 000 253 144

1001 I 179
coro il -

5 00 0 Pt

4 000
3 000
2 000
1 000
0 ~
EBITDA Dystrybucja OZE Wytwarzanie Ciepgo SprzedalWozost ageBITDA

20231 wygNczeni 2024

'Adjusted dat a
53. TAURON Capit al Groupbs financi al resul ts
ESRS 2-1SBWMQ ((€H)

Generation Segment

Tabl e @Gonerddti on Se-RMeEmMBt dsesud 2

ltem (PLN m) 2024 AdeL?sztgéd (cgg/;zz?oezsi)
Sales revenue 8215 11 223 73%
electricity 6921 9673 72%
heat 284 277 103%
E;:){J:a:]tzatreisg)hgtusaraeteeed ofo origin 0 16 0%
serviCaepacity Market 780 643 121%
greenhouse gas emission all owances 0 265 0%
bi o ma s 61 150 41%
combust-prooad byt s angroduwmdting by 113 62 182%
ot her 56 137 41%
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ltem (PLN m) 2024 2023 Change i

Adj ust éd (20240 23)
EBI T -1 046 662
Depreciation and i mpairment charge 1792 608 295%
EBI TDA 746 1270 59%
12023, the data of the Generation and Heat Segments had been presented together e

The Generati on Se g miaddodesinlavarlby2y% in 2024 as eaenpared to the same period in
2023, mainly due to the lower revenue from the sales of the electricity brought about by the lower sales prices and
the lower sales volume.

The Generation segment 6s EBdkedDowerin 2024EhRAr inT2023.elkeudsultsposted d
had been affected by the following factors:

1.the decline itrhet hsealneasr goifmatahned eeelne c tfriircsitt yand &ébremesk owar c
electricityhaal eapdpnbtieicanlsl y of fset by a decline in the pr
emi ssion aTHedvhimicieaddnact ort hiempactriermags e i n rithhee nhaorwgei rn ehl aedc threi
sal es wesl vameconsetgluentewerf contracting on Itnhec ofnarrvaasrtd (tfh
Bal ancing Market reform of June 2024 had contributed to
services. The deviati dry hadce axlveon tisealfuealitlg cotvwan cfeo  cthtae g
PricfeedDerdce Payout Fund and the use (consumption) of the
to the canti &dt 8023

2.t hkeigher margin on the heat sales as a consequence of an
tariffs year on year and the | ower costs of the fuels

3.the higher margin on the sal-grsodudcttshe( LLPoS)buasnd otmh @ r micreist
product)sye(@UPWn year

4. the bal afwuedsf rtelte i weuda riamdbsenatsh)e he account of the i mprog
of the contract for the construction of af 9d®etMW nuemitt i
agreement in front of the General Counsel of the Republic
paid out to the subcontractors in 2023

5 . the other factors, includingmai nl'y t he higher balance of the other busine

In addition, the EBIT result had been impacted by the recognition (booking) of the impairment charges.

In 2024, TAURON Group had recognized (booked) in its results the setting up of the impairment charges, whose
total hit (charge) to the Segment's operating profit had clocked in at PLN 1 473 million. The value of the CGU write
downs in 2024 is higher than in the same period of the previous year, in which it had come in at PLN 23 million.

FigureGeoer ZB4&igondsat EBlI TDA

1 400
1 200 1270
1 000 48 18
I -
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2023 Margin Margin Margin on  Damages related Other 2024
EBITDA on electricity on heat combustion/  to 910 MW unit EBITDA

mining by-products

Adjusted dat a

Major investment projects (CAPEX)

The Generation Segmentés capital e X p ia totdliint2024, excludihgandinlyc o me i n
PLN 104 million of the outlays on the replacements, upgrades and components, as well as the 910 MW unit at
TAURON Wytwarzanie.
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Heat Segment

Tabl e HMeowat 39egmentd62-2@2331 ts in

I tem 2024 .2023 Change i
(PLN m) Adj usitaé & (20/24023)
Sales revenue and the compensation 2 302 2 644 87 %
electricity 590 937 63 %
heat 1 544 1 519 102%
Eéffie;itzazieg;ns related to guara 23 64 36 %
serviCapacity Market 25 32 78%
Compensation payments 109 83 131%
Ot her 11 9 122%
EBI T 161 301
Depreciation and i mpairment charge 141 424 33%
EBI TDA 302 123 246 %

I'n 2023, the data of the Generation and HKeatgl e gGemretrath ah Begmemrtesented together

The Heat Segment 6s s al @mmeirleverdoyid® asicomp&edl 2028, anainly due to the
lower revenue from the sales of the electricity brought about by the lower sales prices and the lower sales volume.

The Heat segment 6 sresHtB hall e imhigter ik B)24Than in the previous year. The level of
the results posted had been affected by the following factors:

1. thelower margin on the sales of the electricity as a result of the lower electricity sales prices, offset by a decline
in the prices of the hard coal and the CO2 emission allowances. In addition, the decrease in the margin had
been affected by the lower electricity sales volume resulting from the lower contracting on the forward (futures)
market,
2. the higher margin on the heat sales mainly as a consequence of an increase of the heat sales prices based on
the tariffs year on year,
3. the lower result of the TAMEH subsidiary as a consequence of the TAMEH Czech subsidiary having been
placed into the liquidation bankruptcy proceedings,
4. the higher resul-tnobDetAaAMBEr G262, the TAMEH Czech subsidi

the court to declare its insolvency, as a consequence of
As a result of IttheofabToAAWMEEH tGreo urpesfior t he year 2023 had bee
and the provisions due to the insolvency. In 2024, the

|l iquidation bankruptcy proceedings,
5. the other factors,i ncl uding the provisions for the penalties and t
condu.cted

FigureHeat 3®8Bgmentds EBI TDA

400 263
300
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95 |
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100 122 ncrease
EEBITDA
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2023 Margin Margin TAMEH Other 2024
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Adjusted dat a
Major investment projects (CAPEX)

The Heat Segmentodés capital expendintotalin@024,incudingthe ouaysiom at PLN
the following investment projects:

1. PLN 46 million on the replacements, upgrades and components at TAURONCi ep § o
2. PLN 10 million on the construction of the gas fired boiler with a capacity of 140 MWt at ZW Katowice,
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PLN 8 million on the expansion of the district heating marketi Kat owi ce Pogudnie (Ligota Pro
PLN 25 million on the maintenance of the district heating network,

PLN 21 million on connecting of the new facilities to the network,

PLN 2 million on the construction of the peaking and backup boiler houses at ZW Bielsko and the gas-fired

engines.

ousw®

Renewable Energy Sources (RES) Segment

Table R&BS S$8gmentds resul-292i3n the years 2024

Il tem 2024 ;023 Change i
(PLN m) Adj usted (202402 3)
Sales revenue 987 750 132%
Electricity 864 47 4 1 8%
Guarantees of origin of electricit 89 254 35%

Ot her revenue 34 22 15%

EBI T 497 261 190%
Depreciation and i mpairment charge 187 170 110%
EBI TDA 684 431 159%

The RES segmentés EBI TDéomainat a ligRdr [EBveline2824, lag compareddo 2023. The
results posted had been affected by the following factors:

1. anincrease of the electricity sales price related to the cancelling of the price limits (price caps) in force in 2023,

2. anincrease in the volume of the electricity sales by 7%, mainly due to the commissioning of the new generating
units,

3. the lower result on the sales of the guarantees of origin of electricity (energy certificates), which is a
consequence of the lower prices of the property rights and the lower by 17% volume of the property rights
acquired by the eligible wind farms,

4 . the other factors, including mainly the higher costs of the business operations conducted and the booking of
the impairment charge related to the accounts receivable.

FigureRES&. S2gment ds EBI TDA

PLN m
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'Adjusted dat a
Maj or investment projects (CAPEX)

The RES Segmeexperdisureshadgcorhean at PLN 1 514 million in total in 2024, including the outlays
on the following investment projects:

1. PLN 316 million on the construction of the Mierzyn wind f
2. PLN 284 million on the construction of the Miejska G-rka
3. PLN 227 million on the construction of the Gam-w wind far
4, PLN 213 million on the construction of the Warblewo wind
5. PLN 184 mi lcloinsttirawumc ©Diethe Postomino photovoltaic farm wif
6. PLN 69 million on the construction of the Bagk-w photovol
7. PLN 57 million on the construction of the Sieradz wind fé
8 PLN 42 million on the modernization of TAURON Ekoenergi ac
9. PLN 31 million on the construction of the BRBrosz-wek photc
100 PLN 27 million on the construction of the Nowa Brze¥nica
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Distribution Segment

Tabl e Miost r3i9%bution Segment 6s-20@8ults in the years 2024

I'tem 2024 2023 Change i
(PLN m) Adjusted (20240 23)
Sales revenctempaends ptigment s 11 906 12 193 98 %
Distribution services * 11 476 11 774 97 %
Ot her revenue 430 419 103%
EBI T 2 547 1 630 156 %
Depreciation and i mpairment charge 1 416 1 332 106 %
EBI TDA 3963 2 962 134 %

Including an upward adjustment (revaluation) of the electricity purchase

The Distribution Segment had reported a decrease of the sales revenue, including the compensation payments, by
2% in 2024, as compared to 2023, and the increases of EBIT and EBITDA by, respectively, 56% and 34%

The change had been brought about by the following factors:

1.the highaearchimawvegidnhe di stri bution service as a resul of
Capital ( WACC) year on year and the higher value of t he
calculation of the tariff for theelyeatrr 2024y apumwehadsad f o
of covebahgndte¢ihmg, di fference
2.the impact of the settlements as part of the regulatory
3.the higher wvdleemeicf tyhei t 8ENhythed uidn ngott ol tihy final con
TWh, first iamdt ferteaymisfth goospgBence of an i mprovement of
(sentiment), and in the group G as a consequence of amo
consumer s,
4. an increase of thevenhhienclduditmg bmaiomhy due to the exceec
contractual passive (reactnewg)i dowemsneonhbsampti on and the
FigureDnetr2bution Segmentds EBI TDA
PLN m
4 500 173 56 83
4 000 689
3 500 — 3963
2 500 2962 Decrease
2 060 H|ncrease
1 500
1 080 mEBITDA
500
0
2023 Margin on Regulatory account Sales volume Other 2024
EBITDA! distribution service EBITDA
Adj usted dat a
Maj or i nvpersotjneecntts ( CAPEX)
The Distribution Segmentés total 8ZXPrmiltioaintotahin@2e@4. diemaim es had
capex directions had included:
1. PLN58million on the investment projects related to connec
2. PLNMN O0mMi3llion on the investment projects related to the gr
3.PLR3®Mi | bimMovil PTtulse remote readout meters,
4. PLM82 milli®nspatther Communications System.
Supply Segment
Table Bapph9 Segmentds ROMA2FI in the years
I tem 2023 Change i
(PLN m) Al Adj usted (20/240 2 3)
Sales revenue and compensation pay 29 513 42125 70 %
el ect,iinciuying 1779 24 784 69 %
revenue from retail electricity s 15 078 21 214 71%
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I'tem 2024 2023 Change i
(PLN m) Adj usted (202402 3)
greenhouse gas emission all owances 3 809 3 580 106 %
fuel 1 366 2 297 59 %
di stribution service (passed on) 4 367 3 919 111%
street |lighting service 169 166 102%
compensation payments 2 283 6 937 33%
other revenue, including trading s 44 0 442 10%
EBI T 547 4009 134%
Depreciation and i mpairment charge 51 45 1 3%
EBI TDA 598 454 132%
The Supply Segmentds sales revenue in 2024 had been

the main reason for which had been the lower revenue from the electricity sales. The above mentioned decline is
due to the lower prices obtained for the electricity sold and the lower volume in almost each customer segment.
The decrease in the prices is a consequence of the lower market electricity prices year on year, and the updating,
as of July 1, 2024, of the G tariff by the President of the ERO. The decline in the volume is due to the lower demand
from the customers, mainly the business ones. In addition, the decline of the revenue had also been brought about
by the lower trading (commercial) fees received. Another area where the lower revenues had been reported had
been the fuel sales, mainly due to the lack of the sales of the hard coal fuel to the TAURON Wytwarzanie subsidiary
in connection with the transfer of the fuel supply management function to the Company that had taken place as of
the end of 2022. The above mentioned declines had been slightly dampened by an increase in the revenue from
the sales of the CO2 emission allowances to the generation subsidiaries.

The Supply Segment 6s dMRdiTHykAer iathedperiBBundEr rdviawdthan in the same period
of 2023. The level of the results posted had been affected by the following factors:

1.The higher margin earned on the sales of the electricity

1 ) setting up, as of September 30, 2023, of a provision for the reduction of the customers' accounts payable
towards the energy companies as a consequence of the entry into force of the Regulation of the Minister of
Climate and Environment of September 9, 2023, amending the regulation on the method of shaping and
calculating the tariffs and the method to be used to perform the settlements in electricity trading, the
revaluation thereof as of December 31, 2023, and its partial release in 2024 in connection with the received
interpretation of the tax authorities with respect to the VAT settlements,

2 ) the lower earned margin on the sales of the electricity to the households in the second half of 2024 as
compared to 2023 due to the updating of the G tariff that had taken effect as of July 1, 2024,

3 ) the lower volume of the electricity sold to the business customers,

4 ) the higher margin earned on the wholesale electricity trading which is mainly related to not having to pay the
allowance (charge) to the Price Difference Payout Fund which had taken place in 2023,

5 ) the higher margin earned on the sales of the gas fuel, which is related to the stabilizing of the price of this
raw material, which had allowed for the reducing of the loss on the sales thereof,

2 . the lower impairment charge related to the carrying amount of the accounts receivable due to the improved
customer ratings and a decrease in the level of the accounts receivable, mainly as a consequence of to a decline
in the prices of the electricity and gas year on year.

Figure Sump.ply8 Segment 6s EBI TDA
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Maj or investment projects (CAPEX)

TheSupply Segmentds capital expenditures had come in at PLN
by the TAURON Nowe Technologie subsidiary for the activities related to the maintenance and expansion of the

street lighting.

Other Operations

Tabl e @toherd1Operations Segment 63022sults in the years 2024

I'tem 2024 _2023 Change i

(PLN m) Adjusted (202402 3)

Sales revenue 1 215 1 118 109 %

Customer service 405 395 103%

Support services 570 545 105%

Aggregates 188 158 119%

Ot hreevenue 52 20 260%

EBIT 118 82 144%
Depreciation and i mpairment charge 241 175 138%

EBI TDA 359 257 140%

Ot her Operations Segment subsi di ar i €9%606n 20824, lazcomparedvcetmeu e had c

sales revenue posted in 2023, which had primarily been due to the higher sales of the aggregates, the larger volume

of the support servicesp r o v

(mainly the telecommunications
Maj or i nvest me

The Ot her
and they

Oper
had i

in the amount of PLN 136 million, the Business Services Center (Cent rum Usgug

ided for the needs of
services).

nt projects (CAPEX)
ations Segment

ncluded mainly the outl ay

ated to the i
irBthezamaist ofwy ¢ h)

s rel

PLN 14 million, the construction of the fiber optic network in the amount of PLN 9 million and the Customer 360
Program (Program Klient 360) in the amount of PLN 4 million.

5.4.

consolidated statement of financial position

Tabl e @Qmonsadl2i dat ed

st at emeinas se(fnaf enbg&s ad e mbBdle MBadnrd

Characteristics of the structure of assets and liabilities in the

De c 2 hebOeZr 3

As of As of
Decem®g2023 Change
December 31, 20 (Adjustad data %2024
2023
PL N Stectuur% i PL N Stcatuer Ao
ASSETS
Fi xed assets 38 069 83, 3% 37 353 7 60 % 102 %
Tangible fixed asse 33 247 72, 7% 31 872 6 49 % 104 %
Current assets 7 645 167 % 11 785 240 % 65 %
Cash and equivalent 596 1.3 % 1 084 22 % 55%
F!xed assets an_d _tI 5 0.0 % 5 0.0 % 100%
di sposal, classifie
TOTAL ASSETS 45 714 10.0% 49 138 100% 93 %
'Due to the | imited copmpamnalil itthye afattahyéesserpntldismen tfedc men & htewalata comprising the
section no. 5.9 of this report
As of December 31, 2024, TAURON Capital Groupbs stdtaht ement

that is lower by 7% as compared to the balance sheet total as of December 31, 2023.
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FigureChang29in the structure and level of the asset$ as of December 31,
PLN'm
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Adjusted dat a

The fixed assets represent the biggest item of the assets, with the share thereof accounting for 83.3% of the total

assets, with a rise in their value by 1.9%, i.e. by PLN 716 million, which is the result of an increase in the value of

the tangible fixed assets (property, plant and equipment) and of the right to use the assets by 4.3%, i.e. by PLN 1

375 million, and by 15.3%, i.e. by PLN 331 million, respectively, the decline of the value of the assets related to the

deferred income tax by 81.0%, i.e. by PLN 615 million, as well as of the other items of the fixed assets by 14.7% in

total, i.e. by PLN 316 million.

The decline in the value of the current assets by 35%, i.e. by PLN 4 140 million, which is mainly the result of the

drop of the value of:

1. the otherfinancial assets by 70%, i.e. by PLN 1 706 million, mainly as a consequence of the settlement (clearing)
of the accounts receivable related to the compensation payments due to:

1) the electricity trading companies pursuant to the regulations of the Act of October 7, 2022, on the special
solutions aimed at protecting the electricity consumers in 2023 and the Act of October 27, 2022, on the
emergency measures to cap the electricity prices and provide the support for certain consumers in 2023,

2)the Distribution Segmen tAttofOstobbrg,i2@P2, anrthe sppcialrsautiansiaimed o t h e
at protecting the electricity consumers in 2023,

2. the accounts receivable due from the consumers by 13%, i.e. by PLN 592 million, mainly a consequence of the
lower electricity and gas prices, which has a direct impact on the change in the turnover and the balances as of
the end of the reporting periods,

3. the accounts receivable due to the other taxes and fees by 42%, i.e. by PLN 335 million, mainly as a result of
a decline in the VAT related receivables,

4. inventory, mainly of the hard coal, by 37%, i.e. by PLN 546 million,

5. the guarantees of origin of electricity (energy certificates) and the CO2 emission allowances to be redeemed by
49%, i.e. by PLN 342 million, which is the result of the use of the above mentioned assets for the purpose of
fulfilling the obligation to redeem them for the year 2023,

6. the cash balance by 45%, i.e. by PLN 488 million, the reasons for which are outlined further on in this chapter,
in the section related to the statement of cash flows.

Tabl e @onsadl3i dated statemeinequwift yf iannadn cliiadb iploistiiteison( materi al iitems) as of

20 2'3

Statement of financial position (PLN m)

As of
December 31, 2023

(adjusted

As of

December 31, 2024 dat Changein%

(2024 / 2023)
PLN m Structure in % PLN m Structure in %

EQUITY AND LI ABI LI TI
Eiugr:gmt@b'e to shareholders of 17 713 38. 7% 17 320 35. 2% 102 %
Non-controlling shares 41 0. 1% 38 0. 1% 108%
Total equity 17 754 38. 8% 17 358 35. 3% 102 %
Long term liabilities 15 807 34.6% 18 209 37.1% 87 %
Liabilities due to debt 12475 27.3% 15 317 31.2% 81%
Short term liabilities 12 153 26. 6% 13 571 27. 6% 90 %
Liabilities due to debt 2 140 4. 7% 2 098 4. 3% 102%
Total liabilities 27 960 61. 2% 31 780 64, 7% 88 %
TOTAL EQUITY AND LIABILITIES 45 714 100. 0% 49 138 100, 0% 93 %
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'Duetthe | imited comparability of the egarelairert ipner ifodsne.t e ed altaad ai < opwpe § esrnitnegd tihre a a
section no. 5.9 of this report

FigureChang®0in the structur el iaamli Il ietvieds ods thfe Begwe mlyeranlll, 2024, and as of

PLN m

20 000 18 209
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13571
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m |jabilities due to suppliers and other
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3547 3767
mDebt

December 31, December 131, December 31, December 31,
2024 2023 2024 2023
Long term liabilities Short term liabilities

'Adjusted data

The amount of TAURON Capital Group's long term liabilities had decreased by 13% in 2024, i.e. by PLN 2 402
million, mainly as a result of a change in the value of the accounts payable due to debt by 19%, i.e. by PLN 2 842
million, as a consequence of the reclassifying of some of the loans as the short term liabilities in connection with
the repayment due dates thereof and taking out of the new financing. The above mentioned drop had been partially
offset by the increase in the value of the accounts payable due to the deferred tax by 49%, i.e. by PLN 520 million.

The amount of TAURON Capital Gr oup 6 s 10popi.e.dpy RLIE T 448 rhilliop,b i | i t i es
mainly as a result of the drop in the value of:

1. The provisions related to the obligations (liabilities) due to the guarantees of origin of electricity (energy
certificates) and the CO2 emission allowances by 10%, i.e. by PLN 358 million, which is the result of:

1) setting up of a provision for the obligations (liabilities) due to the guarantees of origin of electricity (energy
certificates) and the CO2 gas emissions for 2024,

2) using up (consuming), in 2024, of a portion of the provision in connection with the fulfillment of the obligation
to redeem (retire) the CO2 emission allowances for 2023,

3) releasing, in 2024, of a portion of the provisions set up as of December 31, 2023, due to the fall of the EUR
exchange rate,

2. the accounts payable towards the suppliers, including the investment related commitments, by 6%, i.e. by PLN
171 million,

3. the other provisions by 63%, i.e. by PLN 601 million, which is mainly due to the partial use (consumption) of the

provisions, set up as of December 31, 2023, related to the reduction of the payments to the consumers and the

release thereof in connection with the receipt of the tax authority's interpretation with respect to the VAT
settlement on this account,

accounts payable due to the other taxes and fees by 5%, i.e. by PLN 53 million,

5. derivative instruments by 42%, i.e. by PLN 269 million, mainly due to a decrease in the value of the forward FX
instruments due to a decrease in the exposure to the foreign exchange risk in connection with the decrease in
the EUR/PLN exchange rate year on year,

6. the other non-financial liabilities by 11%, i.e. by PLN 158 million, which is the result of the settlement of the
account payable related to the contribution of an allowance (charge) to the Price Difference Payout Fund and
an increase in the accounts payable to the customers for the overpayments received and the prepayments on
the account of the grid connection fees.

B

As compared to the balance sheet date falling on December 31, 2023, the net debt to EBITDA ratio is 0.7x lower in
2024, due to a decrease in the financial liabilities by 17% and the higher EBITDA generated in 2024 as compared
to that generated for the financial year 2023. The reasons for the rise in the EBITDA are outlined in the description
of the changes in the operating segments @esults in section 5.2 of this report and in the description of the reasons
behind the change in the consolidated statement of comprehensive income in section 5.3 of this report. While the
reasons for the change in the debt are indicated in section 5.5 of this report. The boundary covenant level (net debt
/ EBITDA ratio) specified in certain agreements entered into between the Company and financial institutions is no
more than 3.5x. Exceeding this level of the leverage ratio could result in a possible call for an immediate repayment
of TAURON's liabilities.
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FigureCwomorleid3dui dity ratio and the net finan@i0&23 debt to EBI TDA ratio in the
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‘Adjusted data.

5.5. Discussion of the economic and financial figures disclosed in the annual
consolidated financial statement

Consolidated statement of comprehensive income

Tabl e Amnual4d consolidated statement of comPpB8hensive income for the years 2C
(Srji;\lem;ent of comprehensive 2024 (Adjzgifed . Change (i2r0/240 2 ¢
Sal es revenue 32 535 41 977 78 %
Compensation payments 2 864 8 058 36%

Own cost of sales (32 922 (47 094) 70 %

Ot her operating revenues an: 90 260 35%
Share in the profits of the 84 (487) -
Operating profit 2651 2 714 98 %
Operating profit margin (%) 8. 1% 6. 5% 1 5%

Cost of interest on debt (672) (797) 84 %

Ot her financial revenue and (93) (295) 32%
Pretax financi al result 1886 1 622 116 %
Pretax finmacgiah ¢(®pult 5. 8% 3.9% 14 %

I ncome t ax (1 296) (494) 262 %

Netf i nanci al result 590 1128 52%
Pretax net finafo®) al result 18 % 27 % 67 %

Net profit / |l oss attributal

Sharehol dpaseaf etheity 585 1123 52%

Nowontrolling stakes (inter 5 5 100%

EBI' T and EBI TDA

EBI T 2651 2714 98%

EBI TDA 6470 5 465 118%

'Due to the I imited comparability of the earlierdpétni compribBéendathei esaptéeenpedi o)
section no. 5.9 of this report

(0]
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FigureSmnouc32re of TAURON Cap2iOi2a4dhdGRB8upods revenue for
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'Adjusted dat a

TAURON Capital Group had generated the revenue in 2024 that had been lower by 22% than the revenue reported
in 2023, mainly as a result of the lower revenue from the electricity sales. The declines in the electricity sales
revenue had been recorded both in the retail electricity trading area as well as in the wholesale electricity trading
area, which is primarily due to the lower prices obtained and the lower average sales volume. The decrease in the
prices offered for the customers in each segment is directly related to the changes in the market electricity prices
observed. In addition, the decrease in the revenue had also been impacted by the change in the volume which had
been due to the lower demand from the business customers and, in the case of the wholesale trading, the lower
level of the electricity volume contracting. In addition, the decrease in the revenue had also been impacted by the
lower amount of the trading (commercial) fees received. The above mentioned declines had been only slightly offset
by an increase in the revenue from the distribution and trading services, mainly as a result of an increase in the rate
for the distribution and transmission services. In the case of the other products, goods and services, the revenue
obtained had been subject to the relatively small changes and did not have a significant impact on the change in
the revenue year on year.

The costs of TAURON Capital Groupb6s operations (@8@erating

than the costs borne in the same period of 2023, which is mainly a consequence of incurring the lower costs of the
purchases of the electricity as a result of the decline of the prices and the lower volumes as a result of the lower
demand from TAURON Gr oup 6 sthecother faotonethas had domtributed thithe ialowve,
mentioned decline had included the lower costs of the hard coal fuel consumed for the purpose of the production
of the electricity and heat and those of the CO2z emission allowances, mainly as a result of the lower consumption,
as a consequence of the lower production. In addition, the lower cost of the hard coal fuel is impacted by the lower
purchase price of the fuel as a consequence of the year on year decline in the market prices for this raw material.
Another factor contributing to the change in the cost of the operations (operating expenses) is the significantly lower
value of the allowance (charge) for the Price Difference Payout Fund, the obligation to set up which in 2023 had
stemmed from the provisions of the legal acts obliging both the generators as well as the suppliers of the electricity
and gas to pay the profits, in excess of the statutorily assumed margin percentage, to the Settlement Manager
(Zar zNdca Radditionctzeal€E)ease in the costs had been impacted by the partial utilization of the
inventory write down set up as of the end of 2023 due to the significant fall in the market prices of the hard coal fuel
The above decreases in the cost items had partially been offset by the increases of the costs of:

l1.the depreciation, mainly as a re
n the distribution segment and

nvestment projects carried out,

S u
t

t
i
i
2.the impairment char-fgiesanceilalt afdi xae d dnssamiose ccoenpdfet ed | mpai r
t

I't of an i ncprreamae iilny t h
he other operations

seg

ests of the carrying v ahlaudee noofn stthrea tfeidx et ch aa s stehtes ,b owhkiicnhg o

had been, justified

3.employee benefits, which is:the result of the foll owi

1) the booking in the costs of 2024 of the effects of the agreements signed with the social partners (work force)
in 2023,
2 ) an increase of the minimum wage in2 0 2 4,

ng f

4. the distribution services purchased whichaif®mratbaen®PSdEuU el

di stribution services,
5.the higher costs of the taxes and fees, mainly due t
increase in the value of the assets as a result of t
rates
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section n 5.9 of this report

Adjusted dat a

The EBITDA margin had come in at 19.9% in 2024, which had meant a rise by 6.9 p.p. as compared to the same
period of 2023. This change had been due to both an increase in EBITDA by 18% as well as a decrease in the
sales revenue by 22%. The reasons behind the change in EBITDA are described in section 5.3 of this report, while
sales revenues are outlined above. The EBIT margin had come in at 8.1%, an increase by 1.7 p.p. as compared to
2023. This increase had been a relative figure, as the EBIT itself had been slightly lower (by 2% year on year). This
had been the result of the write downs due to the impairment charges related to the fixed assets, booked as a result
of impairment testing, at a higher amount than in 2023, which had limited the positive impact of the operational
change. The net income margin had come in at 1.8%, down 0.9 p.p. year on year. This decline had been a
consequence of a marked fall of the net income (down 48% year on year), in spite of the relatively stable operating
results. The key factor affecting the level of the net income had been an increase in the income tax expense, first
and foremost with respect to the deferred taxes. A deferred tax asset of PLN 902 million had not been recognized
(booked) in 2024, mainly in the Generation Segment, which had had a material negative impact on the final financial
result, the reasons for which are described in detail in section 20 of the Consolidated Financial Statements of
TAURON Capital Group.

The comprehensive income attributable to the shareholders of the parent company had clocked in at PLN 393
million in 2024, as compared to PLN 784 million posted a year ago, while the net profit attributable to the
shareholders of the parent company had come in at PLN 585 million in 2024, as compared to PLN 1 123 million
posted in the same period of 2023.

Statement of cash flows

FigureCash 34ows in-203% years 2024

PLN m
10 000
8 000
6 000 7972 = Net cash from operating activities
4 000 4616
m Net cash from investing activities
2 000 286
0
-2 000 Net cash from financing activities
-2 doo -4 718 -4 794
-6 000 3745 -
2024 2023
'Due to the | imited comparability of t hyee aerartliineer fprearmeo.d sT,h et hdea tdaa tcao mpsr ipsriensge nttheed e a
section no. 5.9 of this report
2Adjusted dat a
The amount of cash flows from the operating activities had
the result of the following factors
1. the generated EBITDA result in the amount of PLN 6 470 million,
2. an adjustment related a share in the non-cash profits / losses of the joint ventures in the amount of PLN 84
million,
3.a positivehehaog&ing capital in the amount :0of PLN 2 216 n

1) a positive change of the balance of the accounts receivable in the amount of PLN 2 365 million, due to a
change of the balance of the accounts receivable from the consumers, which is the result of the changes in
the prices of the energy products, a decrease of the balance of the accounts receivable due to the
compensation payments as a consequence of the settlement thereof, and a decrease of the balance of other

financial liabilities,
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2) a positive change of the inventory level in the amount of PLN 516 million,

3) a negative change of the balance of the accounts payable in the amount of PLN 366 million, mainly as a
consequence of an increase in the accounts payable to the suppliers, accounts payable due to the wages,
insurance and the other financial liabilities, and a reduction of the tax related obligations with the exception
of the income tax,

4) a negative change of the other long term and short term assets as well as the provisions in the total amount
of PLN 224 million,

5) a negative change of the prepayments and accruals, as well as the government subsidies in the amount of
PLN 92 million, mainly as a consequence of the gratuitous (free of charge) receipt of the tangible fixed
assets (property, plant and equipment), intangible assets and the rights to use, as well as the grants,
including those that had been returned,

6) a positive change in the balance of the collaterals transferred to IRGIT ( War saw Commod i
Cl ear i n gintht@amaourdg of PLN 17 million,

4. an expense in the amount of PLN 150 million due to the income tax,

5. an expense associated with the settlement of the derivative instruments in the amount of PLN 627 million relating
to the FX derivatives, hedging the foreign exchange risk mainly related to the purchase of the CO2 emission
allowances,

6.t he ot hePLRKEmMmolridsimml udi ng neaaisnhl ypraofridn adj ust ment

ty Exch

rel at e

(booking) ahdabhenvertory related impairment charge durin
Naj winkszy wpdgyw na ksztagtowanie sif strumienia Srodk-w pi
z tytugu nabycia rzeczowych aktyw-WW0 rmlarjyRhN, ka - na) wi iRl
zostagy poniesione burcjez iSegmemtwi Bystérdy cagoSci wydat k- w i
The expenditures for the purchase of the tangible fixed assets have the biggest impact on the cash flow from the
investing activities, and they had come in at PLN 4 750 million in 2024, with the largest expenditures having been
incurred by the Distribution Segment and accounting for 64% of the total capital spending.

The negative value of the cash flow from the financing acti
to the repayment of the financial obligations over the infl
(borrowings) reampédildodad 1c00 &mi i hi an, PWiNi | e the amount of the
to the taking out of t he&94mialnlsi chma.d Icn oacdkdeidt iionn,ati P L2NO 2 4, TA

paid the amd@dntmidfl i BIbN d,uemaiomligrtedeetdoti nanci al obligations,

accounts payable due to thexXiddsdesn,i mntdh eh aadma wercte i ovfe
of FLONi I 1 ion.

Table Mmhe &5o0

updsdé financi al debt and TAURON Capital Groupds net
December 31, 2023

As of As of i
December 31, 2023 Change in %
December 31, 2024 (adjusted data) (2024 / 2023)
Financial liabilities (PLN m) 11 749 14 057 84 %
Net financial liabilities (PLN m) 11 153 12073 86 %
Net debt to EBITDA ratio 1. 7x 2, 4x 72%

As compared to the balance sheet date falling on December 31, 2023, the net debt to EBITDA ratio as of the end
of 2024 had come in at a lower level. A decline of the financial liabilities by 16% had translated into an improvement
of the ratio by 0.3x, while an increase of the EBITDA result by PLN 1 billion for 2024, as compared to the result for
the financial year 2023, had translated into an improvement of the ratio also by 0.4x. The reasons for a change in
the operating EBITDA result are indicated in the description of the changes in the results of the operating segments
and in the description of the changes in the consolidated statement of comprehensive income. On the other hand,
the reasons behind the change in the net debt level are shown in the chart below.

Figure TAUROEBEpi t al Group@92actash flows in

0
-2
-4 2216
6 <0 [ 11153
-8
-10 -4 750 -587 oor
-12 -812 -90
-14 000
Net financial ~ EBITDA Change in Capital Interest paid Settlement of Repayment of Other Net financial
debt working expenditures derivatives hybrid debt
as of capital financing as of
December1 December
31, 2023 31, 2024
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Adjusted dat a

FigureComore®6 |iquidity ratio andathe astofi Paoeimhberdaht P2062EBI abPA as of De:
3
25
2 2,4
15 m Current liquidity ratio
’l u Net financial debt/EBITDA
0,5 0,87
0
As of As of 2
December 31, 2024 December 31, 2023
'Due to the | imited comparabil ptgsehteteiraaltwn penirotdsmet heathataThe data compri :
section no. 5.9 of this report

Adjusted data

TAURON Capital Group is effectively managing its financial liquidity using the central financing model put in place
and the central financial risk management policy. TAURON Capital Group is using the cash pooling mechanism in
order to minimize the potential cash flow disruptions and the risk of the loss of liquidity. TAURON Capital Group is
using various sources of funding, such as, for example, overdrafts, bank loans, the loans from the environmental
funds, bond issues, including the subordinated bond issues. The boundary (threshold) covenant level (of the net
debt to EBITDA ratio) specified in certain agreements concluded between the Company and the financial institutions
is no more than 3.5x. The exceeding thereof could result in potentially requiring TAURON to repay its liabilities
immediately. The amount of the available financing for TAURON Group, as of September 30, 2024, stands at PLN
4.5 billion.

5.6. Material off -balance sheet items
The material off-balance sheet items of TAURON Capital Group, as of December 31, 2024:

1.the |l awsuits brought by the companies from the Polenergi
PEPKH, related to the termination of the |l ondptepemrtygntr a

rights by PEPKH,
2.the claim of the Worl eyParsons consortium against
Pl ants) (formerly RGHP.EJLYId.)

the cor

3.the claim of Huta Gaziska (Gaziska Steel Works) for the
GZE S.A. (company taken over by TAURON), the decision of
(ERO) related to thei aietswumpupminy ofy t®G2E etteecHuta Gaziska (
4. the | awsuit bagaigrhdt bdys LEm&N as against TAURON SprzedaU a
GZE as -déofeemdant s, where the basis ofrEhaaedl aomt hec ICode

unjust enrichment (benefit) in connection with the possi
metering and billing data by Enea Operator sp. z . 0. (L
and TAWAM PSE (TSO), due to an i mbalance on the Bal anci

5.the administraitnivtei pred eleydi nlys Presi dent of the Office of
( UOKi K) and the President of the EneHagygt ,ReliudStarpiph wt iCofnf,i

Segmetstibsi di ari es,

6.the contingent |liabilities related to the possibility of

subsidiaries due to the non-contractual use of the real estate, i.e. the land on which the distribution grids, the
district heating installations and the devices related thereto are located,

7.the contingesndgodiiathénd liwatelsl i ti es related to risks
cost of the allowance (charge) for the Difference

The detailed information related to the off-balance sheet items both in the subjective and objective terms, as well in
terms related to the value thereof is presented in notes 55 and 56 to the Consolidated Financial Statements of
TAURON Capital Group.

5.7. Differences between the financial results reported in the annual report
and the forecasts of results for the given year published earlier
The Management Board of the Company did not publish any forecasts of the earnings of TAURON Capital Group

for 2024. This decision was due to the considerable volatility of the market and a substantial number of factors
negatively affecting the predictability thereof.

5.8. Key financial ratios and the Alternative Performance Metrics

The below table presents the key financial ratios of TAURON Capital Group which may constitute an important
source of the information for the investors with respect to the financial and operational standing of TAURON Capital
Group. The Alternative Performance Measures presented below, as defined by the ESMA Guidelines on the
Alternative Performance Metrics, in the opinion of the Management Board, present the additional information with
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respect to the financial performance (results) of TAURON Capital Group's business operations. They constitute the
standard metrics commonly used in the financial analysis, the usefulness of which has been analyzed in terms of
the information provided to the investors on the financial efficiency (performance), cash flows and the debt of
TAURON Capital Group. In 2024, there had been no changes in the methodology used for determining the individual
metrics in relation to 2023, and therefore the values of the metrics are comparable.

Table Key #Bnanci al ratios of TAWRON Capital Groupds operations

Rati os Defiitn on 2024 (Adjzﬁztsel
PROFI TABI LI TY

EBIT margin Operating prreofeintue Sal es 19. 9% 13.0%
EBI TDA Mtmargin EBI TDA / Sales revenue 8. 1% 6. 5%
Net Profitability Net profit / Sales revenue 1.8 % 2. 7%
Return on Equity (RNet profit / Equity at the enct 3.3% 6. 5%
LI QUI DI TY

Current liquidity rCurrent assets [/ Short term I|i 0.63 0.87
DEBT

Tot al debt ratio Tot al l'iabilities / total equi 0.61 0.65
Net financi al debt (Financi a-lCalsihgbi/l iEtBil eTDA 1.7x 2. 4x

OTHER RATI OS

. Net result attributable to S
Earnings @PEPS)hare Number of ordinary shares 0.33 0.64

'Due to the | imited comparability of the earlier periodst,het hegpadaiteal si $ spmpe esretnd & di |
section no. &5.9 of this report

The profitability ratios had undergone a varying degree of changes in 2024, as compared to the previous year.

The EBITDA margin had gone up by 6.9 p.p. in 2024, coming in at the level of 19.9%. The increase was the result
of the improved economic efficiency and a decrease in the revenue, mainly due to the lower electricity and gas
prices - which had led to a reduction of the denominator of the ratio. The lower level of the revenue (the denominator
of the ratio) had a favorable impact on the upward change of the margin, while the EBITDA had gone up nominally
by 18.4% year on year, confirming a real improvement in the operating performance.

The EBIT margin had also seen an increase, although on a smaller scale than the EBITDA margin. The change
had been 1.7 p.p. and the ratio had clocked in at 8.1%. This increase had been only relative - as the EBIT result
had been slightly lower than a year earlier. The key factor limiting its increase had been the higher impairment
chargesr el ated to t he as,shelegitifhacyg d whicly iadhbgen aamfomed in the tests conducted
during 2024. Their value had been similar to the increase in EBITDA, which had neutralized the positive effect of
the operational improvement.

The net profitability, on the other hand, had fallen by 0.9 p.p. year on year to 1.8% in 2024, in spite of the higher
EBIT margin. Although the business operations had remained stable and the EBIT result had been only slightly
lower than in the previous year, the net profit had fallen 48%. The key negative factor, however, had been a marked
increase in the tax expense, stemming first and foremost from the higher deferred taxes. The main part of it - in the
amount of PLN 902 million i had been related to the increase in the level of the unrecognized deferred tax assets,
mainly in the Generation segment, the reasons for which are described in detail in section 20 of the Consolidated
Financial Statements.

The Return on Equity (ROE) ratio is lower by 3.2 p.p. year on year, reaching the level of 3.3%, which is, first and
foremost, due to the lower net profit, the reasons for which are outlined above. The shareholders' equity had gone
up by 2.3% in the period under review, making the impact of the change of the result decisive for the level of the
ratio.

The current ratio had come in at 0.63 in 2024, down from 0.87 in 2023. The main reason for this change had been
the decline in the current assets, which had gone down by PLN 4 067 million as compared to the previous year.
The biggest contributor to this decline had been the settlement of the accounts receivable due to the compensation
for the energy companies, which had reduced the value of the other financial assets by PLN 1 707 million. At the
same time, the current liabilities had fallen, but to a lesser extent, which had translated into a lower liquidity ratio. It
is worth noting that the lower values of the current liquidity ratio are a common phenomenon in the energy industry.
This is due to the specifics of the sector, in which the large capital investments and the long term liabilities affect
the structure of the balance sheet. The current level of the ratio is within the typical range for the energy companies
and does not pose a threat to the financial stability.
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The overall debt (leverage) ratio and the net deb to EBITDA ratio illustrate the share of the liabilities in the financing
of TAURON Capital Group. The current level of these ratios enables TAURON Capital Group to obtain external
financing necessary to carry out its planned investment projects. The levels of both ratios confirm TAURON Capital
Group's stable financial position. It should be mentioned that the net financial debt to EBITDA ratio, which is also
one of the basic ratios monitored by TAURON Group, determines the level of the Group's ability to repay its debt
with the operating profits. This ratio is also the main covenant used in the signed agreements with the banks, and
its acceptable value, depending on the provisions of the financing agreements, stands at 3.5x or 4.0x. The value of
this ratio is lower as compared to the value reported in 2023, as a result of the posted EBITDA having been better

by 19%, as well as the debt calculated for this ratio having dropped by 14%.

The Earnings per share (EPS) had clocked in at PLN 0.33 in 2024, down from PLN 0.64 in the previous year. The
reduction in the EPS is due to the lower net income attributable to the shareholders of the parent company.

Table Net #WVWnancial debt reconciliation
'“EE m) 2024 (Adjzgitged '
Cash and its equivalents (596) (D84)
Long term financial debt 9 659 12 037
Long term credits and | oans, and other 6 231 7 392
Long term liabilities due to the unsubc 3 428 4 645
Short term financi al debt 2 070 2 020
Short term credits and | oans, and other 861 1 811
Short term |liabilities due to the unsult 1 209 209
Tot al financi al debt 11 729 14 057
Contingentlliabilities treated as equi\ 20 .
documentation
Net financi al debt 11 153 12 973
Table Reco#d48B8iliation of the result on the EBI TDA | evel
ltpfﬁ m) 2024 (Adjzgitged |
Neti ncanml resul t 590 1 128
I ncome tax charged to the financial rec:s 1 296 494
Costs of interest on debt 672 797
Financi al r evfeinuen ainall od dietrs 93 295
EBI'T from the operations 2 651 2 714
Depreciation 2 378 2 232
Il mpairment | oss charged to the financi e 1 441 519
EBI TDA from continuing and discontinuec 6 470 5 465
5.9. Key financial and operating data for the last 5 years
Table Rbna#da®ial data and oper ait2iolg4 data for the years 2020
Keynf drima unit (Azd?igt (Azdtj?ii-\ 2022(A2d?i2 2024 Change
da} a daj a da} a (20/202
STATEMENTOOGPREHENSI VE | NC
Sales revenue PLN r 20 85 25 61 37 3. 41977 32535 78%
Operating profit PLN r (1 53 916 1 11 2714 2651 98%
Financi al revenue (total) PLN r 196 193 127 602 653 108%
Financi al costs (total) PLN r (838) (434 (D86 (1694 (1418) 84%
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) ) ) 2Q20 2Q21 2923 Change

Keynf dri man unit (Adjust (Adjust 2022 (Adjus 2024
da} a daj a da} a (20202

Preeax profit (loss) from « PLN r (2 17 1 12! 110 1622 1886 116%
Income tax PLN r 6 (293 (319 (499) (1 296) 262%
Net profit (loss) from co PLN r (2 17 832 (209 1128 590 52%
Net profit (loss) from di PLN r - (447 75 - - -
gs;raptrioofnist ai't‘r’fz)ut;brloemt' PLN r (2 17 385 (134 1128 590 52%
shareholders of the paren PLN r (2 17 338 (134 1123 585 52%
nomontrolling stakes (int PLN r (3) 47 0 5 5 -
EBI TDAom continuing and di PLN 4 226 4 15. 4 01 5465 6470 118%
STATEMENT OF FI NANCI AL PO:
Fixed assets PL M 33 58 33 8t 35 0! 37353 38069 102%
Current assets PL & 6 111 6220 10 2 11785 7 645 65%
Tot al equity PL M 16 72 16 5z 16 6 17358 17 754 102%
Total Iiabilities PL M 22 96 23 5t 28 71 31780 27960 88%
long term liabilities PL M 15 68 13 62 18 5. 18209 15 807 87%
short term liabilities PL M 7 102 9 91 10 1! 13571 12 153 90%
Net financi al debt PLN r 10 59 10 1z 11 7 12 9 11 1 86 %
Capital expenditures PLN r 4 039 2 93. 3962 4 364 5127 117%
CASH FLOW ACCOUNT
Net c asohpefrraotm ng acti vitie PLN r 4 042 4 95! 2 77 4616 7972 173%
Net cash from investing a PLN r (3 97 (3 10 (3 97 (479 (4 718) 98%
Net cash from financing a PLN (374) (2 00 1 51 286 (3 745) -
Cash closing balance PLN r 895 623 940 1048 557 53%
RATI OS
EBI T margin % (7)% 4% 3% 6% 8% 133%
EBI TDA mar gin % 20% 16 % 11% 13% 20% 154%
Net financi al debt / EBIT multi 2.5x 2. 4x 2.9x 2.4x 1. 7x 71%
Net earnings per share sPrI;gr 1,24 0.19 -0.08 0.64 0.33 5%
OPERATI NG DATA
Commer ci al coal producti o Mg m 4.54 5.15 5.01 - - -
Gross electricity product T Wh 12.5 15.5¢ 15.5 12.6 11.5 91 %
Electricity production fr T Wh 1.94 1.71 1.57 1.67 1.69 101%
Heat producti on PJ 11.63 12 10.5 10.3 10. 2 99 %
Ret ai l electricity supply T Wh 32.43 33.4 31.1 30.7 26.7 87 %
Electricity distribution T Wh 50.26 53.9 53.6 51.3 51.6 101%
Number of customers (Dist M 5.71 5.78 5.84 5.93 5.98 101%
The values presentedOfa8rdbheoyeaesl 8020t he values in compliance with the | FRS an
the presentation (organization) of the Segments
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Table MAURON Capital Group6s EBI TDA, broken down in@d4 Segments of Operationst
EBI TDA 2020 2021 2022 2023 2024 Change Change
( PLNY (Adjusted (Adjuste (Adjuste (20/24023 (20224023
Continuin
operation
Mining (157) - - - - - -
Generatio 344 1 375 (779) 1270 746 59% (524)
Heat 123 302 246% 179
RES 297 376 476 431 684 159% 253
Distribut 3 023 2 967 2 939 2962 3963 134% 1001
Supply 683 (524) 594 454 598 132% 144
Ot her ope 229 208 298 257 359 140% 102
Unassigne (193) (134) (313) (32) (182) 569% (150)
EBI TDA fr
continuin 4226 4 268 3 215 5 465 6470 118% 1005
operation
Di scontin
operation
Mi ning (130) 781 - - -
Consolida
adj ust men 14 20 - R R
Unassigne
EBI TDA fr
di scontin (116) 801 - - -
operation
EBI TDA to
from
di scontin 4 226 4 152 4 016 5 465 6 480 118% 1 005
continuin
operation
The values presen23d fnort trled |l pear th@ values in compliance with the | FRS and are
organization of the Segmentsi tdhatt hea ds pl@deigmee nafcfé rofm 2h& GCGenerati on Segment . I'n a
as of December 31, 2022, of the control by TAURON Group ovetheheh@AERONhWyeéobyctioe
State Treasury, itrhieng eSaidmentofs uthei dM ar y2 faorre tphrecaspeanattesdo Pa0sl he adids @02t i nued operatic
Figure Sto.uc3mure of TAURON Capital Gidupds EBITDA in the years 2020
min PLN
".Unassigned
; odo 6 470 g
0 u Other operations
6 000 4016 5 465 Supol
u
5 000 4226 4152 —— 70/ pply
4 000 — 5% m Distribution
71%
3 000 ® 73% RES
2 000 72% Heat
P | 33% = Generation
0 g 4% 3% ° 1% 30, WAL o

SV FFFFT el T, m Mining
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Key information f-®2102t4dhé yy Sargamend 30 of Oper ati ons

Figure Gem.era@ i on Segment s and Heat S2@Méntods data for the years 2020
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Figure Soppl $1Segmentds dat-2a024r the years 2020
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FigureOnber4dDpB8egmdasa for the@O0Rears 2020
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5.10. What can we expect in 2025

The World Bank updated its forecast of Poland's GDP growth rate in January 2025, indicating that Poland's GDP
will climb by 3.4% in 2025, and by 3.2% in 2026. However, the report did not provide a detailed justification for these
projections. On the other hand, according to the latest projection of the National Bank of Poland, published on
March 14, 2025, the GDP growth rate is expected to come in at 3.7% in 2025, 2.9% in 2026, and 2.3% in 2027.
According to the analysts from the banking sector, following the GDP growth rate at the level of approximately 3%
in 2024, the growth rate will accelerate in 2025, mainly due to a significant inflow of the EU funds under the 2021 -
2027 financial plan and as part of the National Recovery Plan. In the longer term, when the impact of these funds
begins to fade, the economic growth is expected to slow down.

According to t he(G8%) data phlishedon JARmaryalh, @025, the average annual inflation rate
had clocked in at 3.6% in 2024. On the other hand, as per the projection presented by the National Bank of Poland
(NBP), the predicted inflation rate will go up to the level of 4.9% in 2025, and then come down to 3.4% in 2026 and
2.5% in 2027.The NBP is forecasting that the CPI inflation will reach its peak in the first half of 2025 (5.4% in the
first quarter and 5.2% in the second quarter), and then begin to come down in the third quarter. However, at the
end of 2025, the price growth is expected to speed up again, and this trend will continue until the second quarter of
2026. The core inflation, according to the central bank, will continue to remain at an elevated level - its decline will
be curtailed by, among other things, the planned increases in the prices of the utilities (sewage discharge, waste
disposal, water supply) and an increase in the excise tax on the tobacco products. The NBP indicates that the
marked decline of the pace of the price growth in 2025 will mainly affect the food, which is expected to be caused
by the normalization of the supply conditions - especially on the fruit, vegetable and butter markets. In the years
2026 - 2027, the rate of the consumer price growth will be held back by the slowing wage growth, limited demand
pressures and the low inflation rate in the international environment, including a decline in the energy commodity
prices on the world markets.

In the long term, the transition of the power sector will be continued, in line with the assumptions of the EU's climate
and energy policy, including the Fit for 55 package. The regulations at the EU level have an impact on the functioning
of the domestic energy market, supporting a gradual change of the power generation structure towards the low-
and zero carbon sources. TAURON Group, in line with its expansion (growth) directions adopted on December 17,
2024,inTAURON Gr oup6s St-203%, is gtgadfdsty implen@ring actions that provide support for
the sustainable transition, focusing on the development (expansion) of the renewable energy sources, a modern
distribution grid and the solutions that promote the decarbonization and increase energy efficiency.

The additional information related to the forecasts for 2024 is provided in section 5.11. of this report.

5.11. Current and forecast financial and assets situation

Taking into account the current market situation, it is expected that the earnings of TAURON Capital Group in the
coming years will be impacted by both the external factors, as well as by the actions taken inside the Group.

In the Heat Segment, a material challenge for the next few years is the transition of the district heating industry to
the low- and zero carbon sources. With respect to the district heating, replacing of the hard coal fired generating
units with the low carbon sources is a strategic issue. The development of the heat market through an expansion
of the district heating network and connecting of the new customers provides the support for the reduction of the
low emission sources. TAURON Group is planning to become a reliable heat producer and the largest supplier of
heat in the region, which will be possible thanks to the replacing of the hard coal fired sources with the modern low
carbon units, ensuring the high reliability and quality of the heat supply, improving of the technical and economic
parameters, including minimizing of the heat transmission losses, developing of the district heating market by
acquiring the new customers, supporting the elimination of the low emission sources and expanding the range of
its offering with the new products.
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In the Generation Segment , the transition of the conventional power generation is envisaged, taking into account
the social challenges, through a profitable operation of the hard coal fired units, based on the capacity market
solutions, and subsequently followed by a gradual decommissioning of the unprofitable generation units. The
transition of the conventional power industry also means the Group's readiness to spin off the hard coal fired
generating assets by 2030, and in the absence of the spin-off, a financial self reliance (ringfencing). It assumes an
economically effective management of the decommissioned assets and the preparation of the large scale
investment options.

In the RES Segment, an expansion is expected to continue through the further investments in the photovoltaic
farms and the onshore wind farms. Of material importance for the development of the onshore wind farms is the
assumed further amendment of the provisions of the Act of May 20, 2016, on investments in the wind power plants,
making it easier to find the locations of the investment projects related to the onshore wind farms, which is at an
advanced stage of the legislative process. The amended provisions, which are planned to be introduced, include
an additional reduction in the requirement to maintain an appropriate distance for the newly built wind farms in
relation to buildings to 500 meters. This will allow for the launching of the additional projects that could not be
implemented before due to the distance requirements. The draft of the new act envisages not only unblocking of
the implementation of the new greenfield wind power investment projects, but also provides an opportunity to
increase the installed wind power capacity in Poland as part of the so-called repowering, i.e. replacing of the older
wind turbines with the newer, more efficient equipment providing the higher unit capacities. For both the wind farms
as well as the photovoltaic farms, the problem that continues to persist is the obtaining of the conditions for a
connection to the DSO grid. The Segment's activities will also be focused on improving of the efficiency of the hydro
power, implementing of the energy storage technologies, including the pumped storage power plants. The
implementation of the above mentioned expansion (growth) activities should ensure a stable financial performance
of the Segment as a result of, first of all, an increased electricity production volume.

The Distribution Segment is and it will continue to be a stable source of the revenue for TAURON Capital Group.
Ensuring the security and safety of the grid operation and the reliability of the electricity supply, as well as
accomplishing of the other long term goals set for the electricity distribution operations, requires significant
investment outlays on the modernization and development of the distribution grid. In the near term, the
implementation of the new investment projects is planned with respect to the modernization of the existing assets
and the changes in the network topology and technology. Improving of the flexibility of the grid is necessary both in
order to better utilize the potential of the existing and the planned to be connected RES sources, as well as it is also
necessary to create the technical conditions for the energy transition. At the same time, a number of the
development initiatives are being undertaken aimed at, among other things, improving of the energy efficiency (the
process of transmitting power and energy from the generator to the consumer), including also the rational use of
the existing energy resources. Accordingly, an extensive work is being carried out in order to provide support of the
financing for the ongoing investment projects under the regulatory model, as well as the aid funds. The Distribution
Segment is currently benefiting from a loan obtained from the funds available under the National Recovery and
Resilience Improvement Plan as part of Investment G3.1.4 - Support for the National Energy System (Energy
Support Fund) for the financing of the costs of implementing the development and adaptation of the power grid. It
is assumed that the S e g me finan@ial condition will be maintained and the optimum level of the Segment's basic
financial and technical parameters and indicators will be ensured. As it is operating on the regulated market, the
Distribution Segment makes a caveat that its forecasts are dependent on the elements of the regulatory policy for
the DSOs introduced by the President of the ERO, as well as on the legislative solutions stemming from the national
and the EU law.

In the Supply Segment , it is assumed that a competitive advantage will be developed in the electricity market
based on a rapid response to the market changes and the customer expectations. Itis forecastt hat t he Segment ¢
positive financial results will be maintained and its value growth model based on the customer relationships and the
sales of the additional products and services in combination with the energy supply will be continued. The Segment's
financial position in 2025 will continue to be affected by the regulatory environment and the legal changes. Mention
should be made, first and foremost, of the Act of October 27, 2022 on extraordinary measures to cap electricity
prices and provide support for certain consumers in 2023 - 2025, as subsequently amended. In accordance with
the Act, the eligible customers will be billed at the maximum prices. The difference between the price approved by
the President of the ERO and the price pursuant to the Act will be covered by the compensation payment based on
the applications submitted to the Settlement Manager (Administrator). In addition, the financial performance will be
affected by the stabilization of the wholesale prices on the electricity market (following the large increases and the
volatility in the previous years due to the geopolitical situation). The risk of the pressure on the fuel and energy
markets due to the war in Ukraine and the risk of a curtailment of the fuel availability and the need to realign the
supply chains has diminished. One should also take into account the high probability of an accelerated GDP growth
rate in 2025, which may translate into an increased demand for the electricity and gas fuel. In the longer term,
TAURON Group wants to provide the customers with 100% of clean energy by 2040 coming from its own sources
and through a new model for the long term allocation of the electricity produced by the RES to the final customers.
A profitable expansion in all of the segments and the development of the modern products, services and sales
channels will enable the Group to achieve a high volume of the electricity supplied to the existing and the new
customers throughout Poland. By placing the customer at the center of attention, it is planned that the highest level
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of customer service quality will be accomplished with the use of the chatbots or artificial intelligence, and a
continuous improvement of the customer satisfaction indicators as well as the development of the modern, digital,
integrated sales channels will be carried out.

Other operations - the main consumers of the shared services provided include, first and foremost, the Distribution

Segment and the Supply Segment, for the benefit of which the projects with respect to customer service are

implemented and finalized, while at the same ensuring the highest quality of service. In addition, the services for

TAURON Capital Groupbs subsidiaries are provided, with re
accounting services, the human resources (HR) and payroll services, the IT services, the fleet management

services, as well as the real estate management services. Such activities enable achieving of the synergy effects

across entire TAURON Capital Group and bring the cost efficiency improvements.
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6. INFORMATION ON THE AUDIT FIRM

On November 9, 2021, the Supervisory Board, based on the recommendation of the Audit Committee, appointed

the audit firm Ernst & Young Audyt Polska Sp-gka z ogranicz
Liability Company Limited Joint Stock Partnership) (Ernst & Young Audyt Polska) to conduct an audit and the review

of the financial statements and the consolidated financial statements of TAURON for the years 2022 - 2024. On

February 28, 2022, TAURON concluded an agreement with Ernst & Young Audyt Polska and the subject of the

agreement covered:

1. audit of the financial statements of the Company for the years 2022 - 2024, drawn up in accordance with the
requirements of the IFRS,

2. audit of the financial statements of the selected subsidiaries of TAURON Capital Group for the years 2022 -
2024, drawn up in accordance with the IFRS,

3. audit of theconsolidated financial statements for the years 2022 - 2024, drawn up in accordance with the IFRS,

4. review of the interim, half year financial statements of the Company, required by the Warsaw Stock Exchange
Joint Stock Company (WSE), for the periods ended on June 30, 2022, June 30, 2023, and June 30, 2024,
drawn up in accordance with the requirements of the IFRS,

5. review of the interim, half year consolidated financial statements, required by the Warsaw Stock Exchange
(WSE), for the periods ended on June 30, 2022, June 30, 2023, and June 30, 2024, drawn up in accordance
with the requirements of the IFRS.

In addition, in accordance with the agreement, TAURON has exercised the option involving the ability to commission
the financial audit services including the evaluation of the annual report of the Supervisory Board on the
compensation of the Company's Management Board and Supervisory Board for the years 2022 - 2024 and the
other permitted services, including the verification of the interim, the half year and the annual consolidation
packages of the selected subsidiaries of TAURON Capital Group for the years 2022 - 2024, required for the
preparation of the consolidated financial statements and carrying out, in the years 2022 i 2024, of the agreed upon
procedures with respect to the verification of the subsidiary's report on the update of the Regulatory Asset Base
(RAB) and the Regulatory Asset Base for the AMI System (AMI RAB) for the purpose of determining a reasonable
rate of return on the capital employed by the President of the Energy Regulatory Office (ERO) for the years 2023 -
2025.

On August 28, 2024 an agreement has been entered into with Ernst & Young Audyt Polska covering the completion
of the attestation (certification) of TAURON Group's sustainability reporting for the year 2024. Signing the agreement
was related to the provisions of the Directive (EU) 2022/2464 of the European Parliament and of the Council of 14
December 2022 amending Regulation (EU) No 537/2014, Directive 2004/109/EC, Directive 2006/43/EC and
Directive 2013/34/EU, as regards corporate sustainability reporting (CSRD Directive). The CSRD Directive imposed
on the member states of the European Union the obligation to implement to local legal regulations, inter alia, the
regulations regarding supervision over sustainable development reporting and indicated certified auditors and audit
firms as independent bodies verifying the non financial information. As of the moment of signing the agreement, the
service of atestation of sustainable development reporting of TAURON Capital Group for 2024 was a permitted
service as understood under Article 136 of the Act of 11 May 2017 on statutory auditors, audit firms and public
supervision.

Prior to 2024 the services provided for the Company by Ernst & Young Audyt Polska had included: the audit of the
standalone financial statements and the consolidated financial statements of the Company for the years from 2008
until 2012 and for the years from 2017 to 2023, as well as the reviews of the interim, half year standalone financial
statements and the consolidated financial statements of the Company for the periods ended on June 30 in the
individual years from 2010 until 2012 and from 2017 to 2023, carrying out, in the years 2019 i 2023, of the agreed
upon procedures with respect to the verification of the subsidiary’'s report on the update of the Regulatory Asset
Base (RAB) for the purpose of determining a reasonable rate of return on the capital employed by the President of
the Energy Regulatory Office (ERO) and carrying out of a service involving an evaluation of the report of the
Supervisory Board on the compensation for the years 2019 i 2023. The Company had also used, prior to 2018, the
advisory (consulting) and the training services provided by Ernst & Young Audyt Polska, to the extent in line with
the legal regulations in force and not leading to the curtailment of the level of the impartiality and the independence
of the auditor.

The total amount of the compensation of the audit firms came in at PLN 3 646 000, of which the compensation of
the audit firm Ernst & Young Audit Poland clocked in at PLN 3 535 000. Other than the services provided by Ernst
& Young Audit Poland shown, the Group did not use the services of any other entity in the Ernst & Young network
(EY network).
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7. FINANCIAL RESOURCES AND INSTRUMENTS

7.1. Proceeds from the security issue s

The Company did not issue any securities in 2024.
7.2. Financial instruments

The use of the financial instruments with respect to eliminating the price changes, the
credit risk, the material disruptions of the cash flows and a loss of the financial liquidity

The financial risk at TAURON Capital Group is managed by TAURON. The centralizing of the financial risk
management function is aimed at optimizing the process, i
Capital Groupds cost s pent As ae of thdfinanaal riskemmanagementid2024 § SURON

had continued to hedge the risk of the volatility of the cash flows resulting from its debt based on the WIBOR

reference rate by continuing the interest rate swap (IRS) hedging transactions that it had entered into earlier.

In addition, in 2024, TAURON had hedged its FX exposure arising from the trading operations (first of all due to the
purchase of the CO2 emission allowances), as well as from the investing activities related to the implementation of
the projects in the field of the renewable energy sources by concluding the forward type contracts. In 2024, TAURON
had also been continuing the strategy of hedging its foreign currency exposure generated by the interest payments
on the financing obtained in EUR by concluding the forward type contracts. The goal of such transactions was to
hedge against the risk of the cash flow volatility stemming from the FX rate fluctuations.

With respect to hedging of the credit risk, TAURON Capital Group did not use any financial instruments.

As part of the efforts aimed at eliminating the price risk (a loss of margin), the contracting of the electricity sales is
followed by the contracting of the CO2 emission allowances. Such a method of hedging the positions allows for
minimizing the risk of the COz costs not being covered by the contracted electricity price. The basis for determining
the CO:2 sales price for the emission allowances volume defined this way is the CO: price on the exchange from
the time when the COz volume is contracted.

On the other hand, as part of the liquidity loss risk management, the instruments referred to in section 7.3 of this
report are used.

The objectives and methods of the financial risk management

As part of the financial risk management, TAURON Capital Group is managing the FX risk and the interest rate risk,

basedon TAURON Groupds Financi al aRwekds thtMRisk daeeante approvedoby the y
Management Board, the Global Financial Risk Limit including the decomposition thereof into the individual financial

risk types. The main goal of managing such risks is to minimize the sensitivity of TAURON Capit a | Groupds cas
flows to the financial risk factors and to minimize the financial costs and the hedging costs as part of the transactions

with the use of the derivative instruments. In the cases when it is possible and economically justified, TAURON

uses the derivative instruments the characteristics of which allow for applying the hedging accounting.

With respect to the financial risks TAURON Capital Group also identifies and actively manages the liquidity risk
understood as a potential loss or a curtailment of the ability to pay the ongoing expenses, due to an inadequate
value or the structure of the liquid assets in relation to the short term obligations or an insufficient level of the actual
net inflows from the operating activities.

As part of the identified financial risks, TAURON is also managing the risk of the financing understood as a lack of

the possibility to obtain the new funding, an increase of the cost of the funding and the risk of the termination of the

existing financing agreements. As part of the efforts aimed at minimizing the financing risk, TAURON is conducting

a policy of obtaining the funding for TAURON Capital Group with an adequate advance notice in relation to the

planned date of the use thereof. This means that TAURON Capital Group should have signed programs of
guaranteed financing or hedging for such financing in place
accounts. Such a policy is, first and foremost, aimed at ensuring a flexible choice of the financing sources and taking

advantage of the favorable market conditions, as well as reducing the risk of the need to take on the new liabilities

under the adverse financial t e r ms . TAURONG6s policy also covers the stand
provisions of the financing agreements in the most important (key) elements of the documentation.

7.3. Assessment of the financial resources management

TAURON is conducting the corporate policy with respect to
effective management of the finances of the entire hEAURON C
effective management include the ,adewebhteabnddrwniads biopppltad
within TAURON CapitaGr cGumulpoamgd. tlhre daddirtai on, the adopted f
suppor TAARON Capi tFRalh aGRiosMpdsge Re hiaadWfiAURON Capital Groupob6s |
Pol. clyn these areas the Company is performing the function
maker with respect to the directions of the measures to be

the risk exposure.
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8. SHARES AND SHAREHOLDERS OF TAURON POLSKA
ENERGIA S.A.

8.1. Shareholding structure

As of January 1, 2024, as of December 31,2024and as of the date of drawing up this
capital, in accordance with an entry in the National Court Register, stood at PLN 8 762 746 970 and was split into

1 752 549 394 shares with a nominal value of PLN 5 per share, including 1 589 438 762 ordinary AA series bearer

shares and 163 110 632 registered ordinary BB series shares.

FigureSharehdl ding Samwart pwrlke cadmider, 31, 2024, and as of the date of drawing

= StateTreasury

30,06%

*KGHM Pol ska Mie

Nationale-Nederlanden Open
Pension Fund

= Other investors

The detailed information regarding the shareholding structure is presented in section 9.4. of this report.

8.2. Dividend policy

As part of the Strategy adopted in December 2024, TAURON has assumed a dividend payout beyond 2028, at the
level of PLN 0.50 per share, as well as an annual dividend growth rate at the level of 6%, allowing for achieving of
the level of PLN 0.70 per share in 2035, with the assumption that up to 20% of the consolidated net profit will be
allocated for the dividend payout. The criteria for the dividend payments will be in accordance with the Good
Practices of Companies Listed on the WSE. The decision to pay out the dividend shall be made by the General
Meeting of the Shareholders of the Company following a recommendation by the Management Board, which will
take into account the following circumstances when determining the recommended level of the dividend payout:

1.the Company' s liimartdiidwyl &n tiurattiloen,event that the Company
that would all awdkt hedpargment of

2.t hfeor mal and | egal restrictiong hpieciods ngepahs'udlehtes $ ®® men
provisions of the Commerci al Companies Code,

3.the risk tohfeeowiemlamttisng ncl uded i n TAURGQGNIeD afni magmeieimg nd ac v me
bond issue terms and wbobhdHditepperExteegiamg i a&uhbea rlteavier algeev e

rattihoeet debt o ajam&l TehAudrnivnegs gmawde rati ng,
4 . al laotci otnhpeo fo f | heexfpoerndi t ures rel atedthettateedimpl pmejne att $ onp o
in TAURON's opinibhfeunds wieltle nddmotnr iofut e t besaset icrease i

The dividend had last time been paid out by the Company in 2015, in the amount of PLN 262 882 409.10 for the
financial year 2014. Starting as of 2015, the Company has not paid out any dividend

Covering of the net loss for 2023.

On April 16, 2024, the Management Board of the Company had taken the decision to recommend to the Ordinary
General Meeting to cover the net loss for the financial year 2023 incurred by the Company in the amount of PLN
637 505 198.92 from the Company's reserve capital.

On June 3, 2024, the Ordinary General Meeting (GM) of the Company had passed a resolution, in line with the
recommendation of the Management Board, to cover the net loss for the financial year 2023 from the Company's
reserve capital.

TAURON disclosed the information on the above events in current report no. 25/2024 of April 16, 2024, and in
current report: no. 33/2024 of June 3, 2024.
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83. Number and nominal value of TAURON Pol ska
well as of the shares and interests in the related units, held by the
Members of the Management Board and of the Supervisory Board

Tabl e The. Co2npany's shares held by the Members of the C4 mmpardy 'ass Na n a gheemednatt ek
drawing up. this report

First name and MWL Or @y 6 Do Nomi nal valus of the Compan
shares hel d

1. Grzegorz Lot 0 0
2. Piotr Gognhbi 0 0
3. MicDa@owski 0 0
4. Krzysztof Su 9 100 45 500

The persons holding the positions of the Members of the Management Board of the Company as of December 31,
2024 and as of the date of drawing up this report, did not hold any shares or interest in the companies related to
the Company.

The persons holding the positions of the Members of the Supervisory Board of the Company as of December 31,
2024 and as of the date of drawing up this report, did not hold any shares of TAURON, nor did they hold any shares
or interest in the companies related to the Company.

8.4. Agreements related to the potential changes to the shareholding
structure

The Company does not have any information on the existence of any agreements (including also the agreements
concluded after the balance sheet date), as a result of which any changes in the proportions of the shares held by
the existing shareholders and bondholders may occur in the future.

8.5. Share buybacks

In 2024 and as of the date of drawing up this report, TAURON and its subsidiaries had not acquired or held any of
its own shares, with the exception of TAURON Dystrybucja, as discussed below.

Acquiring of the shares in TAURON Dystrybucja S.A.

As of January 1, 2024, TAURON Dystrybucja had held a total of 229 410 of its own shares with a total nominal

value of PLN 4 588.20, which had represented 0.0008% of the company's share capital. These shares had been

purchased from the minority shareholders in 2023 in order to be redeemed, due to a failure of the General Meeting

convened on June 22, 2023, and on September 14, 2023 to adopt a resolution on the mandatory repurchase of the

company's shares owned by the shareholders whose shares represent no more than 5% of the share capital by the

majority shareholder. In accordance with Article 4181, A 4 of the Code of Commercial Com
the mandatory repurchase of the shares is not adopted at the General Meeting, a company shall be obliged to

purchase the shares of the minority shareholders, in order to be redeemed, within 3 months from the date of holding

the General Meeting.

For the same reason, i.e. a failure of the General Meeting convened on February 16, 2024, to pass a resolution on
the mandatory repurchase of the company's shares owned by the minority shareholders, the company in the first
quarter of 2024 had purchased a total of 344 596 own shares with a total nominal value of PLN 6 891.92,
representing 0.0012% of the company's share capital, in order to be redeemed. In accordance with Article 4181, A
6 of the Code of Commercial Companies, the share repurchase price shall be equal to the value of the net assets
per share, as shown in the financial statements for the last financial year, less the amount to be distributed to the
shareholders. In connection with the above, the shares had been repurchased at a price of PLN 0.50 per share,
which had translated into a total value of PLN 172 298.00 for all of the acquired shares.

Subsequently, on March 26, 2024, the Management Board of TAURON Dystrybucja had adopted the resolutions

on the redemption of the company's shares purchased by TAURON Dystrybucja from the shareholders whose

shares had representedno mor e than 5% of the share capital and on the
capital as well as the amendments to the company's Articles of Association. The Management Board of TAURON

Dystrybucja had taken the decision to lower the company's share capital from the amount of PLN 560 467 130.62

by the amount of PLN 11 480.12, i.e. to the amount of PLN 560 455 650.50.

Following the redemption of the above mentioned shares, in 2024, TAURON Dystrybucja had acquired a total of
274 714 of its own shares in order to be redeemed, with a total nominal value of PLN 5 494.28, which after rounding
up had represented 0.0009% of the company's share capital. These shares had been purchased due to a failure of
the General Meeting convened on June 27, 2024, to pass a resolution on the mandatory repurchase of the
company's shares owned by the minority shareholders, whose shares had represented not more than 5% of the
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share capital, by the majority shareholder. In accordance with Article 418, A 6 of the Code of C
Companies, the shares had been repurchased at a price of PLN 0.52 per share, which had translated into a total
value of PLN 142 851.28 for all of the acquired shares.

In conjunction with the above, as of December 31, 2024, TAURON Dystrybucja had held 274 714 of its own shares
with a total nominal value of PLN 5 494.28, which after rounding up had represented 0.0009% of the company's
share capital.

On January 28, 2025 (an event that took place after the balance sheet date), the Management Board of TAURON
Dystrybucja adopted the resolutions on the redemption of 274 714 shares purchased by the company from the
shareholders whose shares represented no more than 5% of the share capital and on the lowering of the companyé s
share capital as well as the amendments to the company's Articles of Association. The Management Board of
TAURON Dystrybucja took the decision to lower the company's share capital from the amount of PLN 560 455
650.50 by the amount of PLN 5 494.28, i.e. to the amount of PLN 560 450 156.22. The registry court had registered
the above mentioned lowering of the ¢ 0 mp a sharé capital on March 10, 2025 (an event that took place after the
balance sheet date).

Following the above mentioned redemption of the shares purchased, as of the date of drawing up this report
TAURON Dystrybucja does not hold any of its own shares.

8.6. Employee stock award programs

No employee stock award programs had been implemented by the Company in 2024.
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8.7. Share price performance on the Warsaw Stock Exchange (WSE)
TAURON shares have been listed on the Main Market of the Warsaw Stock Exchange (WSE) since June 30, 2010.

TAURON share price had fluctuated between PLN 2.77 and PLN 4.113 in 2024. During the last stock market session
of 2024 the share price had stood at PLN 3.759.

After a year of record highs, 2024 turned out to be a year of a slowdown and a stabilization for the Warsaw Stock
Exchange. The first half of the year had seen a continuation of the bull market that had begun in 2023, but in the
second half of the year the levels of the indices were coming down lower and lower, and for the whole year the rate
of return of the main indices was minimal or, in some cases, even negative. This was a different situation than the
sentiment prevailing on the world's largest stock exchanges, for which the past year had been exceptionally
successful.

Among the WSE's main indices, the WIG20 index had ended the year with a negative result and a decline of 6.44
percent, while the other indices had posted small increases. The WIG index had gained 1.42 percent, the sWIG80
index had risen 3.01 percent, and the best performance had been posted by the mWIG40 index, which had risen
5.83 percent. The sector index WIG Energia had fallen 11.23 percent over the year.

The prices of the fuel and electricity have stabilized, contributing to a marked decline and a subsequent stabilization
of the inflation rate. The average annual inflation rate in Poland in 2024 had come in at 3.6 per cent, as compared
to 11.4 per cent in 2023 and 14.4 per cent a year earlier. At the same time, the economic situation had continued
to remain at a fairly stable, growth rate. The GDP grew by 2 per cent in the first quarter of 2024, by 3.2 per cent in
the second quarter, by 2.7 percent year on year in the third quarter, and by 1.0 percent in the fourth quarter, which
translated into 2.9 percent economic growth for the whole of 2024. This confirms the recovery from the economic
slowdown, and the rate of the economic growth is very good as compared to the other European countries.

The price performance of the shares of TAURON and the shares of the entire energy sector had been, first and
foremost, impacted in the period under review by the information related to the overall situation on the electricity
market, the transition of the energy sector under way and the uncertainty with respect to the further fate of the
spinning off of the generation assets based on the hard coal and lignite out of the energy groups, the decline of the
hard coal prices, the extension of the electricity prices freeze period, and in the case of TAURON share price
performance i in addition, the publishing of the updated strategy or the obtaining of the funds from the National
Recovery and Resilience Plan.

As of December 31, 2024, TAURON shares had been included in the following stock exchange indices:

1. Wl Gan index that includes all/l of the companies |isted on
the inclusion in the indices09FBURONO6S share in the WI G i
2. Wl @ol aind nati onal index that grouposmpaheley s$hatesd oh WSE
Mar ket t hat me et the basic criteria for th&€olmaldusinadmrxi n

10 09%,

3. WI G3itan index that includes 30 of the | argest and most |
TAURONG6s share in t3h8, W G30 index: 1.3

4. WI G40an index that includes 40 of the | argest and most |
TAURONOGs share in 44%, W G40 index: 4

5. WL &Ener gaasector based index that comprises companies tha

gualified to the energy se¢cEtnemr.gi TaABZRBANGXS share in the WIC

Tabl e Koy &&8ta on the TAWU-ROR4shares in 201

Mar ket Mar ket
Ve a i?z;e(;:Sh?rpiNr))r 'I)_raisées(l ctahpei teanldi ctahpei teanldi B(oPoLkN vni Price / E
period peri ot
(PLN m ( %)
2015 538 2 .63 2.88 5 047 0.98 1837 4.2
2016 3.19 2.31 2.85 4 995 0.9 16349
2017 4. 12 2.75 3.05 5345 0.8 17880 3.02
2018 337 1 .46 2.19 3 838 0.66 18 967 3.7
2019 2.44 1.43 1.64 2 874 0.52 19 16E¢€ 13.9
2020 3.26 0.82 2.72 4 770 0.89 18 071
2021 3 .68 239 2.65 4 651 0.66 16 497
2022 365 1.07 2.21 3 714 0.65 17 23E 13.5
2023 46 0 1.28 3.73 6 544 0.86 18 60¢ 3.8
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Mar ket Mar ket
Share pShare pr Last stcapitalicapitali Book ve .
vear high (F (PLN) price ( the end the end (pLN m FrPce / E
period peri ot
(PLN m; ( %)
2024 411 277 3 .67 6 588 0.90 17 58¢C -
AVGE B Average ni
Price / Rate of Dividen Trading Trading 9 t{ransacti
Year R vol ume .
Val ue y th @ %) 0 (PLN m share g session
( %) o sessio
( %) (BGS) (pcs)
2015 0.27 -40.78 5.2 3 063 15 3 1B®5 1 431
2016 0.31 1. 04 - 3 199 169 4 6GBR7 1 465
2017 0.31 7.02 - 2737 116 326165 1 323
2018 0.2 -28. 2 - 3 104 152 562237 1 769
2019 0.15 25. 11 - 2 001 1.0 4 4 59@B5 1 699
2020 0.26 65. 98 - 3 233 1.09 6 8®Z2 2 523
2021 0.28 2.50 - 3 015 09 6 3883 6¢ 2 167
2022 0.22 20.16 - 2651 0,93 4086 8: 2 026
2023 0.35 76. 22 - 2865 1.0 4 3837 5:¢ 2 331
2024 0.37 0.67 - 2 527 0.7 6 2901 2¢ 2 162
'lRate of return calculated taking into account the invest orreal iiznécdowres tfeed.m T he
met hodol ogy in accordance with Biuletyn Statystyczny GPW (WSE Statistical
Source: Biuletyn Statystyczny GPW (WSE Statistical Bulletin)
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Recommendations for the shares of TAURON Polska Energia S.A.

The analysts from the brokerage houses and the investment banks had issued, in total, 15 recommendations for
TAURON shares in 2024, including:

"buyecommendat ohol do

Tabl e RocommMendati ons issued in 2024

Date of issuing re Institution issuing Recommendation /[ t
15.02.2024 Citi Neut/P& 880
11.04.2024 Santander BM Neut/P& 880
23.04.2024 DM BOS Sel/PLNKR868
13.05.20214 Trigon DM BuyPL 894
29.05.2024 Citi BuyPLNS.20
26. 06. 2024 DM mBanku Hol/BL M2 7
24.09.2024 DM BOS BuyPLM20
27.09.2024 DM PKO BP BuyPLM70
21.10.2024 Trigon DM BuyPL M Q@
20.11.2024 Santander BM Over wdPgK0OO
26.11.2024 Nobl e Securities BuyPL 94
3.12.2024 Wood&Co. Hol/BLIS9 0
4.12.2024 | popema Securiti Sel/PLRI1
5.12.2024 BM Pekao BuyPL M40
9.12.2024 Trigon DM BuyPL M46

8.8. Investor relations

Transparent, accurate and regular communications 1is
It is taking place not only in the form of the mandatory activities required by the legal regulations, namely, by
disclosing the information in the current and periodic regulatory filings (current reports) for example, but it is also
supplemented with a number of the additional activities and tools addressed directly to all of the stakeholders. The
high quality communications leads to the higher level of trust among the investors, the financing institutions and the
business partners. Building of the relationships with the investors is based on both implementing the best practices
applied around the world, as well as on setting the highest standards on the Polish capital market.

The analysts, the fund managers and the shareholders had access to a wide spectrum of the information on
TAURON Capital Group in 2024, through the use of the various communications tools.

100

Report of the Management Board on the operations of TAURON Polska Energia S.A. and TAURON Capital Group for 2824inancial yea
This is a translation of the document originally issued and signed in Polish

t

ncbeco@mbenar ket

nosssel |l 06 recommendati ons

he

de

oL



In connection with the publishing of the periodic, interim reports, the Company was organizing the earnings
conference calls for the investors and the analysts, each time attended by several dozen representatives of the
capital markets and media. Such events were simultaneously interpreted into English. The ability to replay them at
a later date was also provided. As a result, all of the interested parties were guaranteed an equal access to the
information. In addition, the Company organized two chats with the representatives of the Management Board,
dedicated to the individual (retail) investors.

Apart from the meetings accompanying the publishing of the periodic, interim reports, the representatives of the

Company took part in the meetings with the investors and the conferences for the investors in 2024, during which,

in total, approximately 130 meetings with the investment fund managers and the capital market analysts, including

2 investor conferences and more than 120 of individual meetings, conference calls and video conference calls, had

been hel d. During the meetings the representatives of TAURO
strategy, discussing the most important capex projects, the financial position, as well as the current situation on the

market and the outlook for the energy sector.

In 2024, similar as in the previous years, TAURON had also participated in the events addressed to the individual
investors. The Company was, among other things, a partner
Individual Investors Association (Stowarzysz eni e | nwestor -w I ndywidual nych)

In connection with the growing importance of the online channels and the social media, the Company is placing a
lot of weight on the development of the use thereof with respect to the communications with the investors. The
broadcasts of the events that are important for the investors are provided via the YouTube service, for example, the
earnings conference calls or the General Meetings. TAURON also has a corporate profile on the X (formerly Twitter)
social portal where the entries related to, among other things, the investor relations are posted. Being aware of the
fact that the website is a significant source of the information for the investors, in particular, its Investor Relations
tab; the Company takes care of its content and the validity of the content provided therein. The Investor Relations
section contains a lot of useful information on both the current events as well as the planned ones, the financial
results or the strategy of TAURON Capital Group. The presentations and the video broadcasts of the earnings
conference calls summarizing the financial results are also posted thereupon.

Table mMomebbne of the investor relations highlights (events) and activities

D aet Hi ghlight (event)

3.04.2(Extraordinary Gener al Meeting of the Company

18.04. 2Full yesatramda&l3one and consolidated earnings reports publ

19.04. 2Conference cal It Hfeurn dt hmea namalrysstam,d t he meadi aanci ptesesult

23.04.2Chat for the individualo piervaetsitoonr swiash pahret lonfditvhedual Il nve

22.05.2Q1 2024 consolidated earnings report published

23.05.2Video conference ddleunfiomahheenvnabgydtshe media to present

3.06.2(0rdinary General Meeting of the Company

7.06.2(Participation in the Wall Street conference organized by t

2.07.2(Resumption of the Ordinary Gener al Meeting of the Company

3.09.2(Extraordinary Gener al Meeting of the Company

11.09. 2H1 2024 consolidated earnings report published

12.09.2Video conference d¢ddafebndiomanhgensabgdtshe media to present

17.10. 2Participation in the Trigon Investor Week conference, War

28.11.2Q3 2024 consolidated earnings report published

29.11.2Video conference call for the analysts, the fund managers

29.11.2Chat for the individual investors as part of the cooperat

5.12.2(Participation in the WeMEHOsoW etemc&ondeadaad
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9. STATEMENT ON APPLICATION OF CORPORATE
GOVERNANCE

Pursuant to A Tlause 5} df theiRegulathn of theuMinister of Finance of March 29, 2018 on the
current and periodic (interim) information disclosed by the issuers of securities and the conditions to acknowledge
as equivalent the information required by the legal regulations of a non-member state (i.e. Journal of Laws of 2018,
item 757), the Management Board of the Company presents the statement on the application of corporate
governance in 2024.

9.1. Applied set of corporate governance rules

In 2024 the Company had been subject to the corporate governance rules, described in the Best Practice of the
WSE (GPW) Listed Companies 2021 (Best Practice 2021), adopted by the Supervisory Board of the WSE (GPW)
by way of the resolution no. 13/1834/2021 of March 29, 2021, which had come into force on July 1, 2021.

The text of the Best Practice 2021 document is published on the WSE (GPW) website at the following
address: https://www.gpw.pl/dobre-praktyki2021.

The up to date information on the application by the Company of the principles outlined in the Best Practice 2021
document is posted on the Company's website at the following address: https://www.tauron.pl/tauron/relacje-
inwestorskie/informacje-o-spolce/lad-korporacyijny.

I nformation on the change in the scope of the Company's apf
Practice in 2024

Seeking to apply the broadest possible scope of the Good Practice, in connection with the announcement, along
with TAURON Group6si 203570ha ey dividénd policg, @2 &doption of the new TAURON
Group6s | nter nal andthecamendniee gf the @rganizatioral Regulations, in 2024 the Company
had begun applying Principle 3 . (pertaining to the organizational and functional subordination of the person in
charge of the internal audit) and Principle 4 . 1(gertaining to the principles of the dividend payout) The updated
information on the Company's application of the principles outlined in the Best Practice 2021 had been posted on
the Company's website at the above mentioned address on December 17, 2024.

Description of the manner in which the Company is applying the principles outlin ed in the Best
Practice
The rules related to the information disclosure policy and communication with the investors

Section 1 of the Best Practice 2021 sets out the rules for ensuring the proper communications with the stakeholders
and conducting a transparent and reliable information disclosure policy.

The Company had been using various channels of communications with the capital market participants in 2024. All

of the information required by the law is posted and updated on an ongoing basis on the Company's website. The

Company had maintained ongoing contacts with the investors (the institutional and individual ones) as well as the

analysts from the brokerage houses and the investment banks. The Company had communicated with them at the

conferences organized following the publication of every interim report, through the individual meetings organized

at the request of the investors and analysts, as well as through the regularly organized chats for the retail investors.

The contact details for the investors along with the available telephone numbers and the e-mail addresses, as well

as a contact form (rule 1 .)1,. ar e provided on t he Companyo6s website
https://www.tauron.pl/tauron/relacje-inwestorskie.

The Company had prepared and published, on the Companyds we
(interim) reports containing the financial results, as soon as possible following the end of the reporting period. In

order to reduce the investors' uncertainty with respect to the Company's financial standing, the Company had

published the estimated financial results prior to the publication of the periodic (interim) reports (rule 1 . )2 .

TAURON Group's Strategy for the years 2022 - 2030 with an Outlook until 2050 had been the binding document in
place in 2024. At the same time, in mid-2024, the work had begun on developing a new Strategy for TAURON
Group, which was published on December 17, 2024, in current report no. 63/2024, which included the key
information on the new Strategy, such as the vision and mission, the foundations of the Strategy, the Group's
business priorities and the strategic performance indicators (metrics). The current report was accompanied by an
appendix outlining the detailed information on the adopted Strategy. The new Strategy continues the strategic
activities implemented in the document previously in effect, i.e. TAURON Group's transition towards the
decarbonization, and reinforces the importance of the ESG values for TAURON Group. One of the pillars of the
new Strategy is sustainability and the ESG values. The Strategy takes into account such issues as:

1. environmental issues, including the metrics and risks related to climate change and the sustainability issues,

2. social and labor issues, including, among other things, the measures, taken and planned, aimed at, among other
things, ensuring gender equality, sound working conditions, respect for the employees' rights, dialogue with the
local communities, customer relations.
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The new Strategy focuses on the sustainable development and social responsibility for the present and the future

generations. As part of its concern for the climate and a responsible use of the resources, TAURON Group has

adopted in the Strategy, as one of its three most important performance indicators (metrics), theso-c al | ed fdegr ee
oftumninggr een. 0 Th e te@wmgnal ip to achidvedtingate neutrality in 2040.The Strategy outlines, among

other things, that 100% of clean energy will be supplied to the customers by 2040, while it is planning to ensure

customer experience at the highest level and to continuously improve the customer satisfaction indicators. With

respect to the labor issues, diversity, inclusiveness and equality at work will be ensured. In terms of the corporate

governance, it was emphasized that the management will follow the best practices, including the modern and

transparent business models and principles of the Best Practice. The detailed information on the new Strategy is

provided in section 12.5 of this report.

TAURON Group's sustainability related information is available on the website: https://www.tauron.pl/tauron/o-
tauronie/raportowanie-esg,i ncl udi ng, among other things, the ESG dat a, T
the environmental, social and corporate governance issues (rule 1 . )3 .

In order to ensure the proper communication with the stakeholders, with respect to the adopted business strategy,

the Company has posted, on the website: https://nowaenergia.tauron.pl/ and https://www.tauron.pl/tauron/o-
tauronie/raportowanie-esg, the information on the assumptions of the Strategy it has in place, the measurable goals,

including in particular the long term goals, the planned activities. The Company will be publishing the information

on the progress in the implementation of the strategic goals, defined based on the metrics, both the financial, as

well as the non-financial ones (rule 1.4.). The information on the strategy in the ESG area, posted on the website,

explains, among other things: how the climate change issues are taken into account in the decision making
processes ofthe Company and those of its Groupbs entities, indicati
1.4.1).

The Company discloses the expenses incurred thereby and its Group in order to support culture, sports, charitable
institutions, media, social organizations, trade unions, etc. in this Report of the Management Board on the
Operations of TAURON Polska Energia S.A. and TAURON Capital Group for the financial year 2024 in section 2.8.
(rule 1 .)5 .

The Company had held conference calls for the investors, analysts and media representatives each time after the
publication of the financial results in 2024. These conference calls had been made available online in real time to
all of the interested parties. During the earnings conference calls, the representatives of the Management Board of
the Company had presented and commented on the financial and operating results posted, the adopted strategy
and the implementation thereof, as well as the most important events that had an impact on the business operations
of the Company and TAURON Capital Group, as well as the outlook for the future. During the organized meetings,
the Management Board of the Company had publicly provided the explanations and given answers to the questions
asked (rule 1 . )6 .

The investors may submit their questions in writing, by phone, via e-mail or using the contact form available on the
website at the following address: https://www.tauron.pl/tauron/relacje-inwestorskie/kontakt-dla-
inwestorow/formularz. The Company has adopted a Procedure for disclosing the information on the Company and
the subsidiaries thereof for the purpose of the Investor Relations, along with an indication of the deadlines for
completing the individual activities. The answers to the questions are provided immediately, and in the case of the
issues that would require the in-depth analyses / calculations, within 10 days (rule 1 . )7 .

The rules related to the Management Board and the Supervisory Board

Section 2 of the Best Practice sets out the rules with respect to the performance by the Management Board and the
Supervisory Board of the responsibilities thereof.

As of the end of the financial year 2024, all of the Members of the Supervisory Board had met the independence
criteria listed in the Act of May 11, 2017, on certified auditors, audit firms and public oversight, and also had no
actual and material ties to a shareholder holding at least 5% of the total number of the votes in the company.
Whereas, as of the date of drawing up this report, one Member of the Supervisory Board had actual and material
ties to a shareholder holding at least 5% of the total number of the votes in the company (rule 2 . )3 .

During the period covered by this report, all of the votes of the Supervisory Board and the Management Board had
been held by way of an open ballot (rule 2 . )4 .

The Rules of Procedure of the Company's Supervisory Board and the Rules of Procedure of the Company's
Management Board shall provide for the voting Members of the Management Board and the Supervisory Board to
submit a dissenting opinion for the record (rule 2 . )5During the period covered by this report, no Member of the
Management Board or the Supervisory Board had submitted a dissenting opinion for the record.

Holding a position in the Company's Management Board had been the main area of the professional activity of the
Members of Management Board, and for the performance of the functions by the Members of the Management
Board on the Supervisory Boards of the entities outside of the Capital Group had, every time, been issued an
approval of the Supervisory Board (rule 2 . &nd rule 2 . )7The Members of the Supervisory Board had been able
to devote the required amount of time to perform their responsibilities (rule 2 . )8The Chair of the Supervisory Board
had not managed the works of the Audit Committee (rule 2 . )9and the administrative and the financial resources
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had been delegated in accordance with the Cmorgentmgnsue si ze an
the efficient functioning of the Supervisory Board (rule 2 . 1.0 .

On April 17. 2024, the Supervisory Board had drawn up and presented to the Ordinary General Meeting for approval
the Report of the Supervisory Board of TAURON Polska Energia S.A. for the financial year 2023 that had included
all of the information indicated in rule 2.1 1By way of a resolution of the Ordinary General Meeting of June 3, 2024,
the above mentioned report had been approved.

The rules related to the internal systems and functions

Section 3 of the Best Practice 2021 refers to the efficient operation of the Company's internal systems and functions
as the tools to be used for the performance of the oversight.

The Company had maintained the following effective systems in 2024: internal control system, risk management
system and the legal compliance system, as well as an effective internal audit function, corresponding to the size
of the Company and the type and scale of its business operations (rule 3 . )1In this respect the Company has the
following documents in place:

1. TAURON @Grsonuper nal Audi t Regul ations, which was developed
function at TAURON Group,

2. TAURON @rsoounpp| i ance Policy, which @ehitbée sThAtURGO Np rGrsoalipp | es
Compliance Management System, in particul at hegmplpioassmrece str
management ,

3. TAURON Grfouporate Risk Management St hadregiyswiewihdi yole spiems tt a
the managememdi wifdual risk categories, defining the main
Systbeemchi tecture.

The Company has in place separate units responsible for the tasks of the individual systems or functions (rule 3 . )2 .
The Director in charge of Audit shall be responsible for the internal control and internal audit system, the Director
in charge of Risk Management shall be responsible for the risk management and the Director in charge of
Compliance shall be responsible for overseeing the Company's compliance with the law.

In 2024, the Company had in place the Director in charge of Audit who managed the internal audit function acting
in accordance with generally recognized international standards of professional internal audit practice (rule 3 . )3In
this regard, while carrying out the internal audit function at the TAURON Group, the employees of the Audit Area
and the audit units are applying the Global Standards for Internal Auditing published by the Institute of Internal
Auditors Il1A Poland.

The compensation of the persons responsible for the risk management and compliance as well as that of the head
of the internal audit shall depend on the performance of the assigned tasks and not on the Company's short term
results (rule 3 . )4The above mentioned principle is included in the Company's MBO Based Employee Bonus
System Regulations, where it is indicated that the targets set for the employees eligible for a bonus, who are
responsible for the risk management, compliance and the internal audit management, must not depend on the
Company's short term performance. In addition, the persons responsible for the risk management and compliance
shall report directly to the President or another Member of the Management Board, which is in line with the
Organizational Regulations of the Company (rule 3 . )5 .

A new wording of TAURON Groupé #nternal Audit Regulations had been adopted in 2024 in order to ensure the
application of rule 3.6. The provisions of the document in question strengthen the independence of the Director in
charge of audit and are in line with the requirements of the Best Practice regarding the functional subordination of
this position to the Company's Supervisory Board. In accordance with the Company's Organizational Regulations
in force, the Director in charge of audit is organizationally reporting to the President of the Management Board (rule
3.)6.

In 2024, the Audit Committee had been monitoring the effectiveness of the internal control, risk management,
compliance oversight systems and the internal audit function on an ongoing basis. The Director in charge of audit
had presented to the Audit Committee, during the meeting on April 15, 2024, an assessment of the effectiveness
of the functioning of the systems and functions referred to in rule 3.1. On April 15, 2024, the Audit Committee had
adopted the relevant report (rule 3.8.) and recommended that the Company's Supervisory Board include the issues
mentioned in the above mentioned report in the content of the Report of the Supervisory Board of TAURON Polska
Energia S.A. for the year 2023. The Company's Supervisory Board, during its meeting on April 17, 2024, carried
out an annual assessment of the effectiveness of the above mentioned systems and functions for the year 2023
and adopted the Report of the Supervisory Board of TAURON Polska Energia S.A. for the year 2023, in which it
was included.

In accordance with TAURON Groupd €ompliance Policy, after the end of each quarter, but no later than by the
30th day following the end of the quarter, the Director in charge of Compliance (Compliance Officer) shall prepare
a written report for the Audit Committee on the scope of the tasks completed by TAURON Groupd sompliance
units, with the proviso that the data for the last quarter of the given year shall be presented in TAURON Group6 s
Compliance Report. On the basis of TAURON Group6 €orporate Risk Management Strategy, the Director in charge
of Risk (Chief Risk Officer) shall be responsible for preparing a report, on at least a monthly basis, that would
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include, in particular, the information on the risks identified at TAURON Group6 kevel and the information on staying
within the Risk Tolerance limits. The report shall be provided to the members of the Risk Committee, and following
the end of each quarter the report shall be received by the members of the Company's Management Board. The
frequency of the reporting to the Company's Supervisory Board and the Audit Committee at TAURON is in line with
the applicable corporate governance principles (rule 3 . )91In 2026, the Company is planning to carry out an
independent assessment of the functioning of the internal audit (rule 3 . 1.0 .

The rules related to the General Meeting and the relations with the shareholders

Section 4 of the Best Practice 2021 sets out the rules for holding of the General Meetings and the other rules aimed
at encouraging the shareholders to get involved in the Company's affairs.

In 2024, the Company had set the place, date and form of the General Meetings in such a way as to allow as many
shareholders as possible to attend. The General Meetings had always been convened well in advance and in 2024
they had been held on the following dates: the Extraordinary General Meetings on April 3, 2024 (Wednesday) at
12:00 p.m. and on September 3, 2024 (Tuesday) at 12:00 p.m., and the Ordinary General Meetings on June 3,
2024 (Monday) at 11:00 a.m., and subsequently after resuming of the meeting on July 2, 2024. (Tuesday) at 12:00
p.m. The adjournment of the 2024 General Meeting had been ordered once and only in the event of a legitimate
motion filed by a shareholder present at the Ordinary General Meeting, after the motion had been granted by the
General Meeting by way of the resolution. All of the GMs of the Company in 2024 had been held in Katowice (rule
4 .)2.

The Company had provided a publicly available broadcast, in real time, of each General Meeting held in 2024, and
the representatives of the media had been provided an opportunity to attend the General Meeting (rule 4 . and
rule4 . )4 .

In 2024, the General Meeting had been convened by the Management Board pursuant to the provisions of the Code
of Commercial Companies, and the Management Board had taken all of the required steps in order to convene,
organize and conduct the General Meeting. In 2024, there was no convening of a General Meeting pursuant to
article-43%9, ak t2icle 400, A 3 of tHhaedode of Commercial Com

The draft resolutions of each General Meeting of the Company that had been held in 2024, related to the issues
and decisions other than those of a procedural nature had included the justifications (statements of reason) (rule
4 .)6

The Supervisory Board had provided its opinion (feedback) on all of the draft resolutions to be put by the
Management Board on the agenda of each General Meeting that had been held in 2024 (rule 4 . )7 .

In accordance with the Regulations of the General Meeting the shareholders should submit the draft resolutions of
the General Meeting on the issues put on the agenda of the General Meeting no later than 3 days prior to the
General Meeting.

In addition, pursuant to the Regulations of the General Meeting, the shareholders who intend to propose the
candidates for the members of the Supervisory Board should provide the Company with the justification of the
candidates along with the professional CVs of the candidates and a complete set of materials related thereto, by
the deadline that would enable the other shareholders to study them before the General Meeting is held and to
make a decision on the appointment of a member of the Supervisory Board based on the adequate knowledge, but
not later than 3 days prior to the General Meeting. The information received from the shareholders shall promptly
be made available by the Company to the other shareholders in the manner specified in the announcement (notice)
on the General Meeting for the provision of the documentation and the draft resolutions to be presented to the
General Meeting. A shareholder proposing the candidates for the members of the Supervisory Board shall submit
to the Company, along with the justification for the candidate, a statement of the candidate on the candidate's
compliance or non-compliance with the independence criteria specified in the Act of May 11, 2017 on certified
auditors, audit firms and public oversight, as well as on the existence or non-existence of the actual and material
ties between this candidate and a shareholder holding at least 5% of the total number of the votes in the Company.

In 2024, the Company had received the proposals of the candidates for the position of a Member of the Supervisory
Board of the Company each time with a sufficient advance notice. On March 26 and 28, 2024, the Company had
received the proposals of the candidates from the shareholders for a consideration during the General Meetings
scheduled to be held on April 3, 2024, and on August 28, 2024, the proposal of the candidate for a consideration
during the General Meeting scheduled to be held on September 3, 2024. The Company had also received the draft
resolutions from the shareholders for the convened General Meetings of the Company with a sufficient advance
notice. Along with the submission of a proposed candidate, the shareholders had provided the relevant materials
regarding the proposed candidate. The information received from the shareholders was subsequently disclosed by
the Company to the public in the current reports (regulatory filings) and posted on the Company's website at the
following address: https://www.tauron.pl/tauron/relacje-inwestorskie/walne-zgromadzenie (rule 4.8., rule 4.9.1. and
rule 4.9.2.).

In 2024, the Company had not experienced a situation where the exercising of the powers of any shareholder and
the manner of exercising the powers held by any shareholder would lead to an obstruction of the proper operation
of the Company's authorities (rule 4.10.).
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In 2024, the Members of the Management Board and of the Supervisory Board of the Company had attended each
General Meeting held in 2024 at a venue of the meeting and in a group that enabled them to express their opinions
on the matters placed on the agenda of the General Meeting and to provide the substantive answers to the questions
asked during the General Meeting. In addition, the certified auditor who had audited the Company's and TAURON
Group's financial statements took part in the Ordinary General Meeting. The Management Board presented the
Company's financial results and other material information included in the financial statements subject to an
approval by the General Meeting to the participants of the Ordinary General Meeting (rule 4.11.).

In accordance with the Regulations of the General Meeting, a resolution of the General Meeting on the issue of the
shares with the subscription rights (rights issue) shall specify in detail the issue price or the mechanism for the
determination thereof, or shall oblige the authorized body to determine it prior to the subscription right date, within
the time that would enable making of the investment decision In 2024, there had been no resolutions of the General
Meeting on the issue of shares with the subscription rights (rights issue) (rule 4 . 3.2 .

In accordance with the Regulations of the General Meeting a resolution on a new issue of the shares with the
exclusion of the subscription rights, which at the same time grants the pre-emptive right to take up the newly issued
shares to the selected shareholders or other entities, may be adopted if at least the following conditions are met:

1. The Company has a rational, economical/l j ified need t
related to the rational, economically | sti ied transacti
an acquisitionnygf, @&@mottther shampa are to be taken wup under
the Company,

y
u

2.pesowmlso will be es#mptliee toghhe wiél be identified accord
3.the price of the shares to be taken up will be in a ratio
or will be determined as a result of the market based boo

In 2024, there had been no resolutions of the General Meeting on the new issue of shares with the exclusion of the
subscription rights (rule 4 . 1.3 .

In 2024, in connection with the Company's new dividend policy adopted along with the Strategy announced on
December 17, 2024, the Company had begun to apply rule 4.14, according to which the Company should strive to
distribute its profit through the dividend payouts, and the retaining of all of the profit by the Company is possible if
the reasons indicated in the above mentioned rule are applicable. In accordance with the dividend policy adopted,
the decision on the dividend payout by the Company will be made by the General Meeting of the Company based
on the recommendation received from the Management Board, which will take into account the rationale included
in the said principle when determining the recommended level of the dividend payout (rule 4 . 3.4 .

The rules on the conflict of interest and the related party transactions

Section 5 of the Best Practice sets out the procedures for managing a conflict of interest and concluding transactions
with the related entities under such conditions when there is a possibility of a conflict of interest arising.

In accordance with the Regulations of the Management Board and the Regulations of the Supervisory Board of
TAURON Polska Energia S.A., the Members of the Management Board or of the Supervisory Board shall inform
the Management Board or the Supervisory Board, respectively, of any conflict of interest or the possibility of the
occurrence thereof and they shall not participate in the consideration of a matter in which a conflict of interest may
arise with respect thereto (rule 5 . )1In 2024, there had been no events that would give rise to a conflict of interest.

In accordance with the Regulations of the Management Board of TAURON Polska Energia S.A., if a Member of the
Management Board or of the Supervisory Board considers that a decision of the Management Board or of the
Supervisory Board, respectively, is contrary to the interests of the Company, he or she should demand that his or
her dissenting opinion on the matter be included in the minutes of the meeting of the Management Board or of the
Supervisory Board (rule 5 . )2In 2024 there had been no instances of the dissenting opinions being submitted to
the minutes of the meeting of the Management Board or of the Supervisory Board by the Members of the
Management Board and by the Members of the Supervisory Board.

In accordance with the procedures implemented by the Company, no shareholder shall be privileged over the other

shareholders in relation to the transactions with the related entities. This shall also be applicable to the transactions

between the Company's shareholders and the entities that are apartoft he Company o0 . Binthsp (rul e
regard, TAURON Groupdés Procedure for the Concl udi ngshablie t he Tr 8
applicable.

I n accordance with the Companyds Articles of Association
Management Board of the Company to take steps aimed at acquiring the shares to be redeemed shall specify the

conditions for the purchase of the shares by the Company (buy - back), while ensuring that the rights of all of the

shareholders are respected (rule 5 . )4During the period covered by this report, the General Meeting of the

Company had not passed any resolutions with respect to the above mentioned matters.

In the case a transaction of the Company with a related entity requires an approval of the Supervisory Board, prior
to adopting a resolution on the granting of the approval, the Supervisory Board shall assess whether it is necessary
to first consult an external entity that will carry out the valuation of the transaction and an analysis of its economic
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effects which is in line with the Regulations of the Supervisory Board of TAURON Polska Energia S.A. (rule 5 . )5 .
In 2024, there had been no transactions with the related parties that would require an approval of the Supervisory
Board, therefore the Supervisory Board of the Company had not passed any resolutions with respect to an
assessment of any transactions of this type, however, on January 22, 2025 (an event that took place after the
balance sheet date), the Company's Supervisory Board approved the Company's entering into a material
transaction with a related party, i.e. TAURON Dystrybucja, related to the granting of an unsecured financing to this
company in the form of an intra-group loan of up to PLN 11.0 billion, with an option of increasing it to the maximum
amount of PLN 39.6 billion, with a repayment period not longer than by December 16, 2049, to finance the costs of
implementing the development and adaptation of the electricity grid to the needs of the energy transition and climate
change, under the terms and conditions consistent with the draft intra-group loan agreement.

The conclusion of the intra-group loan agreement is one of the conditions that TAURON is required to meet in order
to trigger the first drawdown under the loan agreement from the funds of the National Recovery and Resilience Plan
(NRP), concluded by TAURON with Bank Gospodarstwa Krajowego. The funds obtained from the bank must be
transferred in full to TAURON Dystrybucja without an undue delay, on the terms not worse than the terms of the
loan agreement with the bank for TAURON, i.e. without any additional benefits for TAURON.

If a conclusion of a transaction with a related entity requires an approval of the General Meeting, the Supervisory
Board shall prepare an opinion on the legitimacy of concluding such a transaction and, in such a case, shall assess
the need to consult an external entity referred to in the previous paragraph (rule 5 . )6In the case the decision on
the conclusion by the Company of a material transaction with a related entity is made by the General Meeting, prior
to making such a decision, the Company shall provide all of the shareholders with an access to the information
required to assess the impact of this transaction on the Company's interest, including providing the opinion of the
Supervisory Board referred to above (rule 5 . )7In accordance with the model adopted by the Company, entering
into a material transaction with a related party shall require an approval of the Supervisory Board of the Company
and it shall not require an approval of the General Meeting of the Company. In connection with the above, in 2024,
the situations referred to in this paragraph did not occur in the Company.

The Company publishes on its website a list of the material transactions with the related entities drawn up in
accordance with Art. 90i of the Act of July 29, 2005, on a public offering and conditions of introducing financial
instruments to an organized trading system and on public companies: https://www.tauron.pl/tauron/relacje-
inwestorskie/wykaz-istotnych-transakciji.

The rules related to the compensation

Section 6 of the Best Practice 2021 sets out transparent, fair, consistent and non-discriminatory principles for the
compensation of the management team.

During the period covered by this report the compensation paid out by the Company to the Members of the
Management Board of the Company and of the Supervisory Board of the Company as well of the key managers
had been, in the opinion of the Company, sufficient to attract, retain and motivate the persons with the competencies
required for the proper management and the oversight of the Company. The amount of the compensation had been
adequate to the tasks and duties performed by the specific individuals and the responsibility related thereto (rule
6 . )1The amount of the compensation of the Members of the Supervisory Board had not been dependent on the
Company's short term performance (rule 6 . )5The detailed information on the Company's compensation system
for the Members of the Management Board and of Supervisory Board of the Company in place in 2024, as well as
the amounts of compensation for 2024, are presented in section 10 of this report.

9.2. Set of abandoned rules of corporate governance
The Company did not apply the following rules provided in the Best Practice in 2024:

1. 1. 47 therule related to the presentation of the value of the ratio expressing the equal compensation paid
out to its employees, calculated as a percentage difference between the average monthly compensation
(taking into account the bonuses, rewards and other additions) of women and men for the last year and the
information on the actions taken in order to eliminate any potential inequalities in this respect, including the
presentation of the risks related thereto and the time frame over which achieving of the equality is planned.

In spite of the fact that the Company does not ensure the application of this principle, it is striving for equality
of the employees in every aspect of their employment, including the compensation for women and men. The
Company is conducting the analyses with respect to the wage gap index. TAURON Group's wage equality
index is calculated based on the wages paid in relation to the average employment and it is published in
TAURON Capital Group's sustainability reporting. The indicator is calculated taking into account the division
into the managerial, administrative and the blue collar positions.

2. 2. 1 the rule related to having a diversity policy in place with respect to the Management Board and the
Supervisory Board, adopted by the Supervisory Board or the General Meeting, respectively, defining the
diversity goals and criteria, among other things, in terms of the gender, education background, specialist
knowledge, age and professional experience, as well as indicating the date and the method of monitoring the
achievement of such goals. In terms of the diversity with respect to gender the prerequisite for ensuring the
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diversity of the Companyds authorities is the par
level of not less than 30%.

In spite of the fact that the Company does not have a Diversity Policy with respect to the Management Board
and the Supervisory Board in place, steps are being taken in order to introduce the diversity in the composition
of the Management Board and the Supervisory Board. On May 24, 2021, the General Meeting, with the aim of
striving to ensure the diversity with regard to women and men as members of the Supervisory Board, had
passed the amendments to the Regulations of the General Meeting of the Company recommending that the
persons making the decisions on the election of the members of the Supervisory Board should ensure the
comprehensiveness of this authority by selecting such individuals to be the members thereof who would ensure
the diversity, thus allowing, among other things, for the achievement of a target minimum minority ratio set at
the level of no less than 30%.

As of the end of the financial year 2024, the diversity had been ensured in the composition of the Company's
Supervisory Board with respect to gender at the level of 28.57%, education background, specialist knowledge,
age and professional experience.

As of the end of the financial year 2024, the diversity in the composition of the Company's Management Board
had not been ensured with respect to gender, but the diversity with respect to age, education background,
specialist knowledge and professional experience has been ensured. The Members of the Company's
Management Board are selected through an announced recruitment procedure in compliance with the principle
of equal opportunity and non-discrimination, aimed at verifying and evaluating the qualifications of the
candidates and selecting the best candidate to be a Member of Management Board of the Company.

3. 2 . 2 the rule stating that the persons making the decisions on the appointment of the members of the
Management Board or the Supervisory Board should ensure the versatility of these authorities by selecting as
the members thereof the persons that would ensure the diversity, enabling, among other things, achieving of
the target minimum minority participation rate (share), set at a level of not less than 30%, in line with the goals
set out in the adopted diversity policy referred to in rule 2.1.

In spite of the fact that the Company does not have a Diversity Policy with respect to the Management Board
and the Supervisory Board in place, however, the Company's shareholders are striving to ensure that the
composition of the Management Board and the Supervisory Board should be comprehensive. For a broader
explanation, see the description of rule 2.1 above.

4. 3. 7 the rule stating that that rules 3.4. - 3.6. (relating to the persons responsible for the risk management
and compliance, and the persons in charge of the internal audit) shall also apply to those entities from the
company's group that are of material importance to the operations thereof, in case they have designated
(appointed) persons to perform these tasks.

The Risk Management Coordinators and the Compliance Coordinators, who do not always report directly to
the president or another member of the subsidiary's management board, have been appointed at TAURON
Capital Group6s subsi di artancets the dpaationsatmerof. dtie salutionseadoptead
by these subsidiaries in terms of the organizational structure, in spite of the fact that they do not always ensure
the direct reporting to the members of the company’'s management board, do not restrict the possibility of the
direct reporting to the members of the company's management board. With regard to the Audit and Internal
Control Area, the audit function is centralized, and no persons have been designated (appointed) to perform
the audit tasks at the subsidiaries.

5. 4 . 1 the rule related to allowing the shareholders to take part in a general meeting by means of electronic
communication, if it is justified due to the shareholders' expectations reported to the company, provided that it
is able to provide the technical infrastructure required to conduct such a general meeting.

The Company is monitoring, on an ongoing basis, the changes in the shareholding structure that could affect
the way the communication is conducted during the general meeting. In addition, in the event that the Company
receives requests from the shareholders to conduct a general meeting using the electronic means of
communication, the Company will verify the technical possibilities that would ensure the safe conduct of the
general meeting for the shareholders and the Company, and in the absence of any contraindications, the
Company will take actions in accordance with this recommendation. In 2024, the Company did not receive any
requests to allow a participation in the General Meeting using the electronic means of communication.

6. 6 . P the rule regarding such a structuring (design) of the incentive programs that, among other things, the
level of the compensation of the members of the management board of the company and that of the key
managers thereof would be made dependent on the actual, long term standing of the company in terms of the
financial and non-financial results as well as the long term increase in the shareholder value and the
sustainable development, as well as the stability of the company's business operations.

The level of the variable compensation of the Members of the Management Board and the key managers of
the Company is dependent on the annual consolidated financial results of the Company and on the long term
standing of the Capital Group in terms of the non-financial results. The principles of compensating the Members
of the Management Board, that would assume, among other things, that the variable compensation should be
dependent on the annual results, were adopted by the General Meeting of the Company on May 24, 2024, at
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the request of the State Treasury, i.e. the shareholder holding 30.
the total number of the votes at the General Meeting of the Company A change of the above mentioned
compensation principles is beyond of the control of the Management Board of the Company and it shall require
a decision of the shareholders in a form a relevant resolution passed by the General Meeting of the Company.

7. 6 . Bthe rule stating that if one of the company's incentive programs is a management options program, then
the implementation of the options program should be conditional on the eligible persons achieving, for at least
3 years, the predetermined, realistic and adequate financial and non-financial, as well as the sustainable
development goals, and the established price at which the eligible persons would purchase the shares or settle
the options may not differ from the value of the shares from the period when the program was adopted.

The compensation and bonus system for the Members of the Management Board of the Company and the key
managers thereof in force does not provide for linking the compensation with the instruments tied to the
Company's shares.

8. 6 . ¥ the rule stating that the supervisory board shall perform its tasks on a continuous basis, therefore the
compensation of the members of the supervisory board may not depend on the number of the meetings held.
The compensation of the members of the committees, in particular the audit committee, should take into
account the additional workload related to the work in such committees.

The Members of the Supervisory Board receive a fixed monthly compensation, regardless of the number of
the convened meetings and regardless of the participation of the Members of the Supervisory Board in the
work of the committees, including that of the Audit Committee.

The other rules included in the Best Practice had been applied by the Company in 2024, with a caveat that until
December 17, 2024, the Company had not applies rule 3.6 and rule 4.14, as discussed more broadly in section 9.1
of this report.

In 2024, there had been no incidental violations of the applicable Best Practice rules.
9.3. Main characteristics of the internal controls and risk management

systems in relation to the process of drawing up the financial statements
and the consolidated financial statements

The internal control (audit) and risk management system with respect to the process of drawing up the financial
statements and the consolidated financial statements is implemented on 3 levels:

Pursuant to the adopted internal regul at
subsidiaries are operating based on the organizational regulations and have

defined organizational structures in place, where the applicable business

General principles of units are assigned the responsibility for the activities with respect to drawing

of the Companyods andpiheYiRdhlial statements and the consolidated financial statements. Such
Capital Groupos mal his are obliged to perform the ongoing control that is built into the tasks
performed and the functional control of their activities. Based on TAURON
Capital Groupbs Business Model put i n-pracésa 84 Acdounting iPinocess D
force, as part of which, among other things, the processes associated with the financial reporting of the Company
and TAURON Capital Group are outlined. The process documentation defines the responsibilities of the business
units within the reporting processes. The Process Documentation defines the responsibilities of the business units
as part of the reporting processes. The Process Documentation is subject to the necessary updates in the case of
an occurrence of the events that require changes, such as, for example, the changes to the legal regulations or the
reorganization related to the changes at TAURON Capital Group.

TAURON Capital Group has put the Risk Area in place, whose role is to

oversee and establish TAURON Capital Gr ou
LEVEL I These functions are implemented within the Company by the Corporate and
Risk manage ment Business Continuity Management, Market and Credit Risk Teams. The goal

of the risk management is to ensure the improvement of the predictability of
attaining of the strategic objectives by TAURON Capital Group, including
the stable creation of the financial result through an adequately early
identification of the threats (risks) allowing for the preventive activities to be undertaken. The risk management
standards applicable at TAURON Capital Group have been d
Management Strategy and in the policies for managing the specific risks. The ERM system encompasses all of
TAURON Capital Gr o ssaddshe business procestes tatiadiout within TAURON Capital Group,
including the process of drawing up the financial statements. The risks associated with this process are managed,
monitored and reported as part of the ERM System. The goal of the standardization is to ensure the consistency in
managing the individual ri sk categories, by defining the ¢
architecture. The oversight of the ERM system at TAURON Capital Group is performed by the Risk Committee,
which as an expert team, on a permanent basis and continuously, initiates, analyzes, monitors, controls (audits)
and supports the functioning of TAURON Capital Groupo6s ri sl
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The detailed information on the risk management system is provided in section 3.1. of this report.

The Internal Audit (Control) Area is functioning within TAURON Capital

_ Group, with the goal to provide the support for the achievement of TAURON
LEVEL III Capital Group's objectives by providing the objective assurance and advice
Internal audit to the supervisory boards and the management boards of the subsidiaries,

carrying out the planned and the ad hoc audit tasks, and providing the

support for the organization in maintaining an effective TAURON Capital
Groupbs Internal Control System by defining the Group's int
and evaluating the effectiveness thereof.

The audit activities are carried out by the employees of the Internal Audit Area at TAURON and the employees of
the subsidiaries in the organizational units responsible for an internal audit. The model of functioning of the Internal
Audit Area at TAURON Capital Group is based on the centralization of the process of planning and coordination of
the audit tasks and a functional subordination of the personnel employed at the subsidiaries in the organizational
units responsible for an internal audit. The organization of the Internal Audit Area is aimed at enabling the scope of
the audits to cover the entire business operations of the organization, both from the point of view of the needs of
TAURON Capital Group and those of the individual subsidiaries. The direct, as part of the organizational structure,
reporting to the President of the Management Board allows the Area to maintain the necessary independence and
objectivity needed to effectively perform its duties. The Executive Director for Internal Audit has also been provided
with the possibility of a periodic reporting directly to the Audit Committee as a standing committee appointed within
the Supervisory Board of TAURON. This empowerment is implemented in the applicable Organizational
Regulations of the Company.

In addition, a model for a periodic Evaluation of the Internal Control System is also in place at TAURON Capital
Group whose goal is to provide the Company's Management Board and the Audit Committee of the Company's
Supervisory Board with the independent and objective information on the functioning of the control mechanisms in
the business processes. The Evaluation of the Internal Control System is carried out annually and it includes an
assessment of the adequacy, the implementation and effectiveness of the selected control mechanisms related to
the risks assessed as material for the Internal Control System, as well as a review of the recommendations made
as part of the previously completed assessments.

The most important aspects related to the internal controls and risk management with
respect to the process of drawing up the financial statements and the consolidated
financial statements

Supervision over theensaipptléctat { omi fodr m) accounting rules by TAURD
reporting packages for the purpose of drawing up TAURON Capit al G

I'n order to ensure the consi stthtent eac@aduoniahgFpniamci pl eRepaséEnugmD
Uni,ame Accounting Policy of TAURON Polska Energia S.A. Capital Gi

Capital Group. This document shall be accbedgehgallyatupdast.e dl hien roud sees
Policy shall be applicable to TAURONOs standal one financiamestatel
Capital GroupoOs subsidiaries shahy Bel obyi ghepvdptepapiphyg the Aepc
drahygy TAURON Capital Groupb6s consolidated financial statements.

I'n addition, TAURON Capital Groampp dragied apge d narn d aitmgloenpe rethecdhsd vely
and deadlines for preparing the trheaoonrstoilnigd apaeak afgiensanfcaralt tse apg lermemn
validated by the holding companyds Consolidation and Reportri mgevi
TAURON Capital Groupds coennstosl.i dated financial statem

Procedures used to authorize and provide opinions on the Coenpafiyn
statement s.

o

Th Company hast hfehmlasmmme mtled t at ement s 0 Theuadyrotrd rzlay,i oma Ipfr ojceeadru raersd f
the Company and TAURON Capital Groupbds consolidated financialpsia
bei ng puTbhleilsflheydear financial statements of TAURON and TAURON Capit
presented for evaluation to prhiedor€otng apybd G Smppadn wdlsh eMiyc eBoRarredsi den't
for Finance (Chief Financi al Oof ficer) shall oversee the fhree psaurbasti
included in the consolidation hehalelpobeéei ngspackialgles for FAYRONI rC
statements.

The Supervisory Boardds structure includes the Audit Caoammittee of
The detailed i cfompomatitomnonctiompet ences and description of the ope
TAURON Pol ska Energia S.A. is presented in section 9.11. of this

I T systemst lafsi nwaenicli aals and accounting processes

TAURON Capital Groupds subsidiaries maintain accounting babé&mert s
ERP grade financial and accounting computer systems, enabl ichassy
busi nessTheoegstod.i dated financi al statements are prepared using an
control with respect to the consistency i(diarttieogr idtayt)a.and ti mel i nes

TAURON Capital Groupds subshldT aancesor@arei 72 anpilemelntsedl uti ons that
accounting system and ensure the adequate plrhet eae $ § blea® asnyds taermesh iivs r
on the applicable adhaesshoighedTheosnsdgmddimeahani sms are applied in
t heccess rights to the financial and aoc csowljte cntg tsoy sa epresr.i ofchiec rvi eyrhi
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The accounting functions at TAURON Groupo6s sulhei diiaraines adr entdo a&
majority of TAURON Capital Group6R (sSuhbasrieddi aQeifekst caersen theensgf prranmeddu bty ¢
Capital Groupodés financial and accoonimi hlyge ps wln iwddigarsiaeesd ttcd ed rl aorwne
of the financial and accounting pr ocesnsddsv,i dtuaakT msge gancetnotusatcicog npr ¢ ¢
financial and accounting services for the subsidiaries tNhalNytawae za
subsidiary, which is a reflectiyon pafn tohfef Grhoeu ph'asr dr ecaodail n ef si st etdo gpeonte

TAURON Capital Groupo6s Busd mlaistee lpdesi bnl ptaes wlehrtgspect to tht
the Company (designated as the Corporate Centre) and the sowseéedi
processes associ atnegd awidt ir etplog tda cnogo wft iITAURON Capi palr f 6r andh. ICWirtplho rr
the strategic functions associated with the devel opment ofwitthhe rnec

t he acncgouwamtdi supervision of the i mplementation of st andhaarvdes biene nt.hie
addi th@as ,bénedn cated that the Compasnhyala® dteloer sChd pof dtre dCamwti mg up ¢t}
and the consolidated financi al statements of TAURON Capi sabnGthep
of the supervisory furattirensd nby et lme i Oor poii £UNi R, aacon heotshdisi dhia
process of preparing the financi al statements.

Subjecting the Companyds financial statements and TAURON Caypietwssl

independent certified auditor

The Company's full year financial statements and TAURON Capital af
a certifiTehde aQodmptaonry.' s i nterim abbreviated financi al statements
financi al statements for the first half year peri ods oglfn tNev egmbverr

Compamadel ected an entity authorized teontaudad weldl revitlwe tdendalnia
Company and to audit the financial setesemlbdntdSamniteFdURERNr2Za pi 2tzhl t
company being Ernst & Young Audyt Polska Sp-gka z( loigmiatné a¢ zloindlb ioldip

Joint St oc k. Thheer tcnoenrtsrhaiepp)o wé t meehieomgd aut hori zed to awucddvertshie ifnt h)
compl ettihreg aafd iCb meprf yfGismeanci al stodt eTAYURION LmapconsolGroapéd financi al
2022024, ast hweelclonapst Bei ngvboéw Campartypdet i mhéi nanciTeAlURsONa tCeanpe rntiasi t a
consolidated financimdntsh apermends dmdi ndheo June 30, 2022, June 3
I'n the vyeaDbeceniBeg@&@08Mhe Company had conducted a tendawuidpriErmdi eagu
the Supervisory Board of the CPmpaewatheandhoswed €eCd eperasn Raldska fSp-ng
Audyt Sp-gka kbimandgd owaability Company Limited Joint Stock Part
Company and to audit the consolidated financi al is2t0a2tTehme rctosntafacTAl
menti aonddtc ofvierrns , in particular, the completing of the audit of 1

consolidated financial 5§+t20Remastwelfloras hehgeaompl2®R2i ng of the re:
statements and TAURON Capital Groupo6s intemomtbopepni odat eddbBnhghum
20®and June730, 20

The rule related to the changing of the audit firm of the Company

The Company haP®Polncpl Aor shkeecting an audit firm to conduct an at
financial statements of ,TAURONt bl BymmiEmtcAwd i@af St Me Companyds Supe
foll owing rule:

1

maxi mum duration of the continuous audit engagements (mandaheast)

company or any member of the network operating in the Edxceoadtd
year s,
2. following the-yeldapdarafti on of the mandate (engagement) neither
operating within the European Union shall conduct an audit of t
3.a key certified auditor shall not conduct an audit of the Compa
4 . akey certified auditor may again conduct an audit of the Company after at least 3 years have elapsed from the completion of the last audit.

9.4. Shareholders holding substantial blocks of shares

According to the best of the Company's knowledge, the structure of the shareholders holding directly or indirectly
through their subsidiaries at least 5% of the total number of the votes at the General Meeting of the Company as of
January 1, 2024, as of December 31, 2024 and as of the date of drawing up of this report has not changed and is
as follows:

Tabl e Swar &edhlodeli sig directly or indirectly through their subsidiaries at | ec
of the Company as of January 1, 2024, as of December 31, 2024 and as of t he
Sharehol dos s Number of PercentageNumber of Percentage st
held the share in the total nu
1. State Treasury 5284884 30. 06% 52848 38 30.06%
o KGHM (Polish C g5 130 10.39% 182 366 10.39%
Company)
Nati oMeadeer | ande
3. Otwarty Fundus 98 630 ( 5.63% 98 630 O 5.63%
(Open Penstion
in accordancet hgghtalh ethtod dleirsst hoofl di ng at | east 5% of the number of sobseqaéenthg Comp

at the Company's Extraordinary General Meeting on September 3, 20214

In 2024 and by the date of drawing up of this report the Company had received the following notifications related to
the changes in the holdings of TAURON shares and the financial instruments linked to TAURON shares:
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an oftiic arteicoeni ve dl 02 2Mayml| i kon | nveswimemtist 4 imedgieslt ered of fi
accordi ngHeloi kwhn clhong Short Equity Fund9o mMagddarhel GAWV amad a
i nstrsuemetnitt I i ng it in total, to 7.2876 per c(elna7 ofl19% he t
42Vot)eout of: .G8hipzeh cent of the total numhber7 o6f48b lelssv ot es
had been rel at eidn g torsumegnhifeirn arhaina It (hcea sehg us @ tyt |Isehdawrtedgdue t 'y s w
2286pdler cent of the total numb(edr0 o 7Vitohdeledo tbeee ni m etl lme e@o mp
Companyds shares

anotificati oeptectievre@2dn from Heli kon I nvestments Limit
Lond@ccor di ngHetloi kwohni cthong Short Equity FSepdt dambe20RBCAV h.
the financial instrumé@nag®7eentienting the totabtabmbeo of t
(1478700t es) , owB58mMBerwhcdert: of the tot al numbe28®f the v

56 votes) had been related to tkeefqunaycisdlariesst(rcwamédn tsse
contracts flor wdvilicgweRkeceaet of the total numbe7?r5 90/f0 6t he v ot
votes) had been related to the Companyds shares

anotificati obeacemlge 2082 4gn from Heli kon I nvestments Limite
Londaoacor di ngHeloi kwohn cthong Short Equity FDedevdsstr2024,CAV h
the financi al instrumehédspentécéehnt ngf itheitnotalt anhymber of
(218685860t es) , owol6émerwhcdert: of the tot al nNumbe383F t he v
42 7vot es) had been related to the financi al instruments
contracts flor vthi2bfgererceat of the total numb@é4dl Z6f2 9t he vot
votes) had been related to the Companyds shares

anotificatiolhamw2c?ei Z¥Zdamnevent that took placefBloener t he
Gol dman Sachsa&Gecomugi n dgomtc od,awnhuiacrhyt hle7 ,GRlIOR2Mm&En o Bakcshsent i ti es
exceetdreed 5% t hreshold of the total (nuwmbhen adf thlae edotoms tihn

the shares and the financi al instruments other than the
The Goldman Sachs Group, Inc. on February 11, 2025 (an ev
Accdoirng to the corrected notification, as of January 17,
the financi al i nstr umetndostbaHNt ot | t hg theet essumbet hef Compa
(9®0465 vwotues)which 3.20% oft hwoe etsb 6(PE nwantbee ) rodl at ed t o
financial instryguéemigs ect hamdt Ramll1l% ofhwedh e s4t3¢847& vnout nebse)r o

wer e r el astheadr eeso itnhet he Company

9.5. Holders of securities entitling to the special control rights

The Company did not issue any securities that would grant special control rights with respect to the Company.

9.6. Restrictions on exercising the voting right

The restrictions on exercising the right to vote are incl ui
ar e availabl e on t he Companyos whetys shivwtw ¢auroa.fl/taurbrtredacief ol | owi n
inwestorskie/informacje-o-spolce/dokumenty-spolki.

The above mentioned restrictions on the exercising of the voting right are formulated in the following way:

1.

The voting right of the shareholders holding more than 10% of the total votes in the company shall be limited so

that none of them can exercise more than 10% of the total votes in the company at the General Meeting of the

Company.

The restriction on the exercising of the voting right mentioned in clause 1 above shall not apply to the State

Treasury and the entities controlled thereby in the period during which the State Treasury, together with the

entities controlled thereby, holdanu mber of the companyés shares that entit]l
the total votes in the Company.

The votes of the shareholders who have a parent [/ subsid
Articles of Association (Shareholder Cluster) shall be aggregated; in case the aggregate number of their votes

exceeds 10% of the total votes inthe Company it shall be subject to a reduc
aggregation and reduction are defined in the clauses 6 and 7 below.
A sharehol der, within the meaning of A 10 of the Article

including its parent and subsidiary company, entitled directly or indirectly to a voting right at the General Meeting
of the Company on the basis of any legal title; it shall also be applicable to a party (entity, person) that does not
hold the companyé6s shares, and in particular to a wuser, |
a depositary receipt under the regulations of the Act of July 29, 2005 on the trading of financial instruments, as
well as a party (entity, person) entitled to take part in the General Meeting of the Company in spite of disposing
of its shares after the date of establishing (registering) the right to take part in the General Meeting of the
Company.
A parent company and a subsidiary company, for the purpos
shall be understood, accordingly, as a party (entity, person):
1) with a status of a controlling undertaking, controlled undertaking or, at the same time, both the status of a
controlling undertaking and controlled undertaking within the meaning of the Act of February 16, 2007, on
the protection of competition and consumers, or
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2) with a status of a parent company, higher level parent company, subsidiary company, lower level subsidiary
company, co-controlled company or one that has both the status of a parent company (including a higher
level parent company) and the status of a subsidiary (including a lower level subsidiary company and a co-
controlled company) within the meaning of the Act of September 29, 1994 on accounting, or
3) which has (parent company) or one which is under (subsidiary company) controlling influence within the
meaning of the Act of September 22, 2006, on transparency of financial relationships between public bodies
and public undertakings and on financial transparency of some undertakings, or
4) whose votes due to the Companyds shares owned directly ¢
of another party (entity, person) or other parties (entities, persons) on the conditions defined in the Act of
July 29, 2005 on a public offering and conditions of introducing financial instruments to an organized trading
system and on public companies in connection with holding, disposing of or acquiring the substantial blocks
of the Companydés shares.
6. The aggregation of the votes is based on totaling of the number of the votes held by the individual shareholders
thataretheme mber s of the Shareholdersd Cluster
7. A reduction of the votes involves decreasing of the total number of the votes in the Company that the
shareholders that are members of the Shareholdersé Cluste
the Company to the level of 10% of the total votes in the Company. A reduction of the votes shall take place in
accordance with the following rules:
1) the number of the votes of a shareholder who holds the largest number of votes in the Company among all
of the shareholders that are the membersoft he Shar ehol dersd Cluster shall be
votes equal to a surplus above 10% of the total votes in the Company held by all of the shareholders that
are the members of the Sharehol dersd Cluster,
2) if, in spite of the reduction mentioned in clause 1) above, the total number of the votes that the shareholders
that are the members of the Shareholdersé Cluster are
Company, a further reduction of the votes held by the other shareholders that are the members of the
Sharehol dersdéd Cluster shall be made. A further reductic
place in an order established on the basis of the number of the votes that the individual shareholders that
are the members of the Shareholdersé Cluster hold (from
shall take place until the total number of the votes held by the shareholders that are the members of the
Shar ehol de rossthot Exceeds10% of thaltotal votes in the Company,
3) in any case a shareholder whose voting rights have been reduced shall have the right to exercise at least
one vote,
4) a restriction on the exercising of the voting right shall also apply to a shareholder absent at the General
Meeting of the Company.
8. Each shareholder who is going to take part in the General Meeting of the Company, in person or through a
proxy, shall be obliged to, without a separate notice mentioned in clause 9 below, notify the Management Board
or the Chairperson of the General Meeting of the Company that she or he holds, directly or indirectly, more than
10% of the total votes in the Company.
9. Notwithstanding the provisions of clause 8 above, in order to establish the basis for aggregating and reducing
the votes, a Company6s sharehol der, Management Board, Su |
such bodies shall have the right to demand that a shareholder of the Company provide information whether she
or he is a party (entity, person) having the status of a parent or subsidiary company towards another shareholder
within the meaning of A 10 of t he ilementpnamionédénthapracédind es of A
sentence shall also include the right to demand the reve
shareholder holds on its own or jointly with other shareholders of the Company.
10. A party (entity, person) that has failed to fulfill or has fulfilled the information disclosure obligation mentioned in
clauses 8 and 9 above improperly, shall, until a failure to fulfill the information disclosure obligation has been
remedied, be able to exercise its voting right with respect to one share only; the exercising of the voting rights
with respect to the other shares by such party (entity, person) shall be null and void.

9.7. Restrictions on the transfer of the ownership right to securities

As of December 31, 2024, and as of the date of drawingupoft hi s report the Companyds Artic
not envisage any restrictions on the transfer of the owner s

However, in accordance with the Act of July 24, 2015 on the control of certain investments (Journal of Laws of
2023, item 415), an entity intending to purchase or achieve a material shareholding or purchase the dominating
control over TAURON, which is, in accordance with the Regulation of the Council of Ministers of December 18,
2024, on the list of entities subject to protection and their competent control bodies (Journal of Laws of 2024, item
1892), an entity subject to protection, shall, each time, be obligated to submit a notification to the control body i the
competent Minister of the State Assets of its intention to do so, unless such an obligation rests on other entities.

In addition, in accordance with the Act of December 16, 2016, on the principles of the management of state assets
(Journal of Laws of 2024, item 125, as subsequently amended), the shares or rights attached to the shares in
TAURON that are owned by the State Treasury may not be sold.
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9.8. Rules on appointing and dismissing  of the Members of the Management
Board and of the Supervisory Board of TAURON Polska Energia S.A.

Management Board of TAURON Polska Energia S.A.
The rules on appointing and dismissing oft he Members of the Companyds Managemen

The Management Board of the Company shall be composed of 1 to 6 persons, including the President and the Vice

Presidents. The Members of the Management Board of the Company shall be appointed and dismissed by the
Companyés Supervi sor y mBddficedasting 3 full inancial years, exceptdor the 1st term of

office that had lasted 2 years. The term of office (tenure) of a Member of the Management Board shall expire, at

the latest, as of the date of the General Meeting which approves the financial statements for the last full financial

year of the Member of the Management Boardds term of of fi
Association, each of the Members of the Management Board can be dismissed or suspended from office by the
Companydés Supervisory Board or the General Meeting of the (

In accordance with the Co mptenMedbers & the Manhgerment ®bard Alalslec i at i on
appointed by the Supervisory Board based on the conducted qualification (recruitment) proceedings whose goal is
to verify and evaluate the candidatesdé qualifications and

A candidate for a Member of the ManagementBoard mu st meet the requirements set out
of the Company's Articles of Association.

A candidate for a Member of the Management Board of the Company may be a person who meets all of the following
conditions:

1.holds a wuniversity degree or a university degree obtaine
pursuant to the separate regulations,

2.habtaat | east 5 years of empl oyment armp,tse lapagsoiisntonfend, | a
cooperative employment contract, or a provision of servioc
seémpl oyment,

3.habBadt | east 3 years of experience of holding the manager
seémpl oyment,

4 meets the requirements, ot hie3r, tshpaenc itfh eegde ilni sttheed sienp airtad res
particular does not violate the restrictions or prohibiti
body at the commercial companies.

A Member of the Management Board of the Company cannot be a person who:

1.performs the function of a social coll aborator or is emp
deputy and senator office or the office of a Member of
performs work on tbaembébraceé scofit maadgtob( eentfract of mandat e)

natur e,

2.is a member of a political party authority representing t
angbligations on its behalf,

3.is employed by a political party on the basis of a | abo
performance contract (contract of mandate) or other contr
4.hol ds an elected position in a companyé6s trade union orga
(subsidiary) that is a part of the capital group,

5.his or her soci al or income generating activity gives ri:¢

activities.

In accordance with the Regulations of the qualification (recruitment) proceedings for the positions of the Members
of the Management Board of TAURON Polska Energia S.A., in addition to the above mentioned conditions, a
candidate for a position of a Member of the Management Board should hold a security clearance authorizing access
to the classified information marked "secret (classified)" within the meaning of the Act of August 5, 2010, on the
protection of the classified information, or express consent to undergo the security clearance procedure provided
for obtaining access to the classified information marked "secret (classified)", in the event of having been appointed
to be a Member of the Management Board.

The Supervisory Board, in connection with the expiration of the common 6th term of office of the Management

Board as of December 31, 2023, on February 13, 2024, posted an announcement,on t he Companydés websi
in the Public Information Bulletin of the Ministry of the State Assets, on the initiating of the qualification (recruitment)

proceedings for the following positions on the Management Board of the 7th common term of office: the President

of the Management Board (CEO), the Vice President of the Management Board for Finance, the Vice President of

the Management Board for Trade, the Vice President of the Management Board for Asset Management and

Development. In the announcement posted the Supervisory Board defined the detailed rules and the procedure for

these proceedings, the date and the venue where the interviews would be conducted, the range of the issues to be

the subject of the interviews, the requirements and the method to be applied to evaluate the candidate.
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By the deadline specified in the announcement, 54 applications from the candidates for the above mentioned
positions on the ManagementBoar d of the Company had been received

As part of the qualification (recruitment) proceedings conducted the Supervisory Board of the Company completed
the verification of the applications of the candidates with respect to the meeting of the formal requirements defined
in the above mentioned announcement and evaluated the individual candidates in order to determine which
candidates best met the requirements to perform the functions for the above mentioned positions on the
Management Board of the Company, and it also conducted the qualification (recruitment) interviews with the
selected candidates.

As a result of the qualification (recruitment) proceedings completed the Supervisory Board of the Company on
February 29, 2024, selected the best candidates for the positions of the President of the Management Board, the
Vice President for Finance, the Vice President for Trade and the Vice President for Asset Management and
Development, and the Supervisory Board of the Company appointed the following persons as the Members of the
Management Board for the 7th term of office, effective as of March 7, 2024:

1. Mr. Grzegorz Lot as the President of the Management Board,
2. Mr. Krzysztof Surma as the Vice President of the Management Board for Finance,
3. Mr . Pi ot r & thgVide Presidenkof the Management Board for Trade,

at the

4. Mr . Mi chag Or gowski as the Vice President of the Manageme

The information on the results of the qualification (recruitment) proceedings was published on the Company's
website.

The diagram showing the division of the competences (responsibilities) of the Members of the Management Board
of the Company is presented in section 9.11 of this report.

Supervisory Board of TAURON Polska Energia S.A.
Rules on appointing and dismissing oft he Members of the Companyds Supe

The Supervisory Board of the Company shall be composed of 5 to 9 persons, appointed for a common term of
office lasting 3 full financial years, except for the first term of office that had lasted 1 financial year. The term of
office (tenure) of a Member of the Supervisory Board shall expire, at the latest, as of the date of the General
Meeting which approves the financial statements for the last full financial year of the Member of the Supervisory

rvisory

Boardoés term of office. I n accordance wilhdér §d hef CompaGomdpa iy

Supervisory Board shall be appointed and dismissed by the General Meeting, subject to the following:

1. during the time when the State Treasury, together with the State Treasury controlled entities within the meaning

of A 10, clause 5 of Companyés Articles of Association, h

to exercise at least 25% of the total votes in the Company, the State Treasury shall be entitled to appoint and

di smiss the Members of the Companyds Supervisory Board in

of the members of the Company®&s Sunpyedrsv iAsrotriyc |Beosa rodf
case such number is not integral it shall be rounded down to an integral number, for example 4.5 shall be
rounded down to 4) and increased by 1, provided that the State Treasury:

1) shall be obliged to vote at the General Meeting of the Company on establishing the number of Members of

dAesf si oncei C

the Companyds Supervisory Board that woul d correspond
Companyés Supervisory Boar d leseff Assoaation in nasetsick a motiompsany 6 s Ar

submitted to the Companydés Management Board by a
votes that entitle them to exercise at least 5% of the total number of the votes in the Company,

2) shall be excluded from the voting at the General Meeting of the Company on appointing and dismissing of
the other members of the Companydés Supervisory Bo

shareh

ard, i n

Supervisory Board; this shall not, however, applyto t he case when the Companyds Supe

act due to its membership being smaller than regq
shareholders present at the General Meeting of the Company, other than the State Treasury, do not

uired

suppl ement the composition of the Companyds Supervisory

seats in the Companyds Supervisory Board, as defi
2. during the time when the State Treasury, together with the State Treasury controlled entities within the meaning
of A 10, clause 5 of the Companyds Articles of Ass

them to exercise less than 25% of the total number of votes in the Company, the State Treasury, represented
by the minister competent to exercise the rights

ned in

ociatio

rel at ed

appoint and di smiss one member of the Companyds Superviso

3. appointing and dismissing oftheme mber s of the Companyds Supervisory
to the above mentioned clauses 1 or 2 shall take place by means of a statement to be submitted to the Company.

The Minister competent to exercise the rights in respect of the shares held by the State Treasury, as part of the
statutory powers vested onto the State Treasury, shall appoint as a Member of the Supervisory Board a person
who, pursuant to the Act of December 16, 2016, on the principles of the management of the state assets, has
obtained a positive opinion of the Council for the companies with a State Treasury shareholding and the state owned
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legal entities and meets the requirements set forth in the above mentioned Act related to, among other things,
education background and qualifications.

In accordance with the Regulations of the General Meeting, the above mentioned criteria shall not be required for
the Members of the Supervisory Board appointed by the General Meeting of the Company.

In accordance with the Articles of Association of the Company, at least two Members of the Supervisory Board of
the Company should meet the independence criteria specified in the Act of May 11, 2017, on the certified auditors,
audit firms and the public oversight, as well as should not have the actual and the material ties to a shareholder
holding at least 5% of the total number of the votes in the Company.

Pursuant to the Act of May 11, 2017, on the certified auditors, audit companies and the public oversight, the majority
the members of the audit committee, including the head thereof, should be independent and at least one member
of the audit committee should have the knowledge and the skills with respect to the accounting or auditing of the
financial statements and at least one member of the audit committee should have the knowledge and the skills with
respect to the industry that the company is operating in.

The Members of the Companyés Supervisory Board shall sSubmit
Members of the Supervisory Board, a written statement on the compliance with the independence criteria listed in

the above mentioned act, as well as on the existence or the non-existence of the actual and the material ties to a

shareholder holding at least 5% of the total number of the votes in the Company. In the case that a situation occurs

where the independence criteria are not fulfilled, a Member of the Supervisory Board shall be obliged to inform the

Company promptly thereof.

The detailed information on the independence of the Members of the Supervisory Board of the Company is
presented in section 9.11. of this report.

In connection with the end of the 6th term of office (tenure) of the Supervisory Board of the Company as of
December 31, 2023, an Extraordinary General Meeting of the Company had been held on April 3, 2024, which had
adopted the resolutions on determining the number of the Members of the Supervisory Board and appointing the
Members of the Supervisory Board for the 7th term of office of the Supervisory Board of the Company.

The detailed information on the changes to the composition of the Supervisory Board of the Company in 2024 and
by the date of drawing up of this report is presented in section 9.11. of this report.

99. Procedure of amending TAURON Pol ska Energ
Association

The amendments to the Companyédés Articles of Association shi;
Code of Commercial Companies, in particular: an amendment
place by way of a resolution of the General Meeting of the Company, passed by the majority of three fourths of the

votes, and shall, subsequently, require issuing of a decision by a competent court on the entering of the amendment

into the register of entrepreneurs (business register). The consol i dated text of the Comp
Association, including the amendments passed by the General Meeting, shall be adopted by the Supervisory Board

of the Company by way of a resolution.

In accordance with the Companyds Articles of Association,
business operations shall require the majority of two thirds of the votes in the presence of the persons representing
at least half of the share capital.

The current text of the Company's Articles of Association can be found on the Company's website at the following
address: https://www.tauron.pl/tauron/relacje-inwestorskie/informacje-o-spolce/dokumenty-spolki.

The Company's Atrticles of Association had not been subject to any amendments in 2024.

9.10. Gener al Meeting of TAURON Pol ska Energi a

rights
General Meeting of TAURON Polska Energia S.A.
The Companyds General Meeting of Shareholdersé procedures a
Articles of Association and in the Regulations of the General Meeting of the Shareholders of TAURON Polska
Energia S.A. (GM Regulations) which are avai | abl e on the Companyos website at

http://www.tauron.pl/tauron/relacje-inwestorskie/informacje-o-spolce/dokumenty-spolKki.

Procedures of the General Meeting of the Company

A General Meeting (GM) shall be convened by watthgfollofinga noti ce
address: https://www.tauron.pl/tauron/relacje-inwestorskie/walne-zgromadzenie, and in a manner defined for
disclosing the current information by the public companies, i.e. by way of the current report (regulatory filing). In the
case a General Meeting (GM) is convened by an entity or a body other than the Management Board of the Company
pursuant to the regulations of the Code of Commercial Companies, as convening of a General Meeting requires the
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Management Boarddés cooper abfthe@ompahylshell bilebligadgogperferm any &ctivities d
required by law in order to convene, organize and conduct the General Meeting (GM).

A General Meeting of TAURON Polska Energia S.A. shall,i n t he Companyds Artakepldces of As
either at the Companyds registered office or in Warsaw.

A Gener al Meeting shall be opened by the Chair of the Comps
absent, the following persons shall be entitled to open the General Meeting in the following order: the Vice Chair of

the Company6sBoSarpder vtilrseorBresi dent of the Company6s Manageme
the Companyds Management Blasregtteredrattte Genbra Meetng duch @ numiehod

shares that grant the right to exercise the largest number of votes. Subsequently, the Chair of the General Meeting

shall be elected from among the persons entitled to participate in the General Meeting.

A General Meeting shall pass the resolutions irrespective of the number of the shares represented at the General
Meeting, unless the regulations of the Code of Commercial C
Articles of Association state otherwise.

A General Meeting may order a pause in the meeting by the majority of two thirds of the votes. The breaks shall not
last longer than 30 days in total. A pause in the GM session may take place only in the exceptional situations, every
time indicated, on a case by case basis, in the justification to the resolution, drawn up based on the reasons
presented by a shareholder requesting the pause to be ordered. A GM resolution related to the ordering of a pause
shall clearly indicate the date (time) of the resumption of the session, however, such a date (time) must not create
a barrier for the participation of the majority of the shareholders in the resumed meeting, including the minority
shareholders.

Competence of the General Meeting of the Company

Tabl e @Qomp&t7rence of the Gener al Meeting o4 ®Bwahd @empéanyhessdadti sDeteepmbawi 88, upcC

Matters that require a resolution of the General Meeting of the

1. Reviewing and approving of the financial statements of the Company and the consolidated financial statements of the Capital Group for the
previous financial year as well as of the Reportofthe Management Board on the Company 6s thoReportaf
the Management Board on the operations of the Capital Group,

2. Granting of the acknowledgement (discharge)of t he ful fill ment of the duties to the menr
3. Distribution of the profit and covering of the loss,

4.  Appointing and dismissingof t he Members of the Companyds Supervisory Board,
5. Suspending of the Members of the Companyds Management Board in
6. Establishing of the amount of the compensation for the Membefthe

Companyods Articles of Association,

7. Establishing of the principles of determining the compensation and the amount of the compensation of the Members of the Compan y
Management Board taking into account the provisions of the Act of June 9, 2016, on the principles of determining compensation of the
management personnel of certain companies,

8. Adopting, not less often than every four years, of the compensation policy for the Members of the Management Board and of the Supervisory
Board of the Company, taking into account the requirements of the Act of July 29, 2005, on the public offering and the conditions for introducing
financial instruments to an organized trading system and on public companies,

9. Selling and |l easing out of the Companyds enterprise or tyirighy theraugpma,

10. Concluding of a credit, loan, surety agreement or of any other similar agreement by the Company with a member of the Management Board,
Supervisory Board, proxy, liquidator (receiver) or for the benefit of any of such persons. Concluding of a credit, loan, surety or of any other
similar agreement by a subsidiary with a member of the Management Board, Supervisory Board, proxy, liquidator (receiver) or for the benefit
of any of such persons,

11. I ncreasing and decreasing of the Companyds share capital,

12. lIssuing of the convertible bonds or the senior bonds as well as the registered securities or bearer securities entitling the holder thereof to
subscribe or take up the shares,

13. Purchasing (buyback) of own shares in the cases required by the regulations of the Code of Commercial Companies,

14. Mandatory buyback of the shares (squeeze-out) in accordance with the provisions of art. 418 of the Code of Commercial Companies,

15. Setting up, using and liquidating the reserve capitals,

16. Use of the supplementary capital,

17. Provisions related to the claims to repair damage (redress claims) caused while establishing the Company or performing of the management
or supervision functions,

18. Merger, transformation and the division of the Company,

19. Redemption (retirement) of the shares,

20. Amendment to the Companydés Articles of Association and a change

21. Dissolving and liquidating of the Company,

22. Providing an opinion on the report on the compensation of the Members of the Management Board and of the Supervisory Board, referred to in
A 20, clause 1, item 17 of the Companyédés Articles of Associatio

23. Approving of the report on the activities of the Super ticlesobAssociaBan.

In accordance with the provisions of the Code of Commercial Companies the decision on the issue and repurchase
of the shares shall be included within the competence of the General Meeting.

General Meeting s of TAURON Polska Energia S.A. in 2024
Extraordinary General Meeting of the Company on April 3, 2024

The Extraordinary General Meeting of the Company was held on April 3, 2024, and it adopted the resolutions with
respect to, among other things, the determining of the number of the Members of the Supervisory Board of the
Company, the dismissal of a Member of the Supervisory Board of the Company Grzegorz Peczkis and the
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appointment of the Members of the Supervisory Board of the Company: Mi ¢ h a §j, LUdszdl Koziorowski, Beata
Kisielewska and Krzysztof Tkaczuk.

Prior to the holding of the above mentioned Extraordinary General Meeting (EGM) of the Company, a Member of
the Supervisory Board Leszek Koziorowski had resigned from his membership in the Supervisory Board with effect
as of the end of April 2, 2024. The justification for the above resignation was to enable the appointment of the full
composition of the Supervisory Board of the new 7th term of office at the above mentioned Extraordinary General
Meeting (EGM) of the Company, in connection with the end of the 6th term of office of the Supervisory Board on
December 31, 2023.

The detailed information on the changes to the composition of the Supervisory Board of the Company is presented
in section 9.11. of this report.

TAURON disclosed the information on the convening of the Extraordinary General Meeting (EGM) of the Company
and on the content of the draft resolutions in current reports no. 13/2024 and no. 14/2024 of March 6, 2024, as well
as no. 20/2024 of March 28, 2024.

TAURON disclosed the information on the content of the resolutions subjected to the vote at the Extraordinary
General Meeting (EGM) of the Company in current report: no. 22/2024 of April 3, 2024.

TAURON disclosed the list of the shareholders holding at least 5% of the votes at the Extraordinary General Meeting
(GM) of the Company in current report: no. 24/2024 of April 4, 2024.

Ordinary General Meeting of the Company

The Ordinary General Meeting of the Company was held on June 3, 2024, and following the resumption of the

meeting on July 2, 2024, after the pause thereof had been ordered, it adopted the resolutions with respect to, among

other things: the approval of the Report of the Supervisory Board of TAURON Polska Energia S.A. for the financial

year 2023, the Financial Statements of TAURON Polska Energia S.A. for the year ended on December 31, 2023,

drawn up in accordance with the International Financial Reporting Standards (IFRS) approved by the European

Union, the approval of the Consolidated Financial Statements of TAURON Polska Energia S.A. Capital Group for

the year ended on December 31, 2023, drawn up in accordance with the International Financial Reporting

Standards (IFRS) approved by the European Union, the Report of the Management Board on the operations of

TAURON Polska Energia S.A. and TAURON Capital Group for the financial year 2023, the covering of the net loss

for the financial year 2023, the providing of the opinion on the Report on the compensation of the Members of the

Management Board and of the Supervisory Board of TAURON Polska Energia S.A. for the year 2023, the granting

of the acknowledgement (discharge) of the fulfilmentof therdut i es by the Members of the Con
Board who had held their positions in the financial year 2023 and the granting of the acknowledgement (discharge)

of the fulfillment of their duties by the selected Me mber s of the Company 06 stheNambarge ment B
of the Company6s whohaeheld ther posiyonsenahe findncial year 2015.

The Ordinary General Meeting (OGM) of the Company did not pass any resolutions with respect to the granting of

the acknowledgement (discharge) of the fulfillment of thei.
Board who had held their positions in the financial year 2023 due to a lack of the majority of the votes cast in favor

of the adoption of the resolutions.

TAURON disclosed the information on the convening of the Ordinary General Meeting (GM) of the Company, the
content of the draft resolutions and on ordering of a pause in the Ordinary General Meeting (GM) of the Company
in current reports no. 28/2024 and no. 29/2024 of May 7, 2024, as well as no. 32/2024 of June 3, 2024.

TAURON disclosed the information on the content of the resolutions subjected to the vote at the Ordinary General
Meeting (GM) of the Company in current reports no. 33/2024 of June 3, 2024 and no. 37/2024 of July 2, 2024.

TAURON disclosed the list of the shareholders holding at least 5% of the votes at the Ordinary General Meeting
(GM) of the Company in current reports no. 34/2024 of June 4, 2024, and no. 38/2024 of July 4, 2024.

Extraordinary General Meeting of the Company on September 3, 2024

The Extraordinary General Meeting of the Company was held on September 3, 2024, and it adopted the resolutions

with respect to, among other things, the adoption of the updated Compensation Policy for the Members of the

Management Board and the Supervisory Board of TAURON Polska Energia S.A., the determining of the number of

the members of the Supervisory Board of the Company, the dismissal of a Member of the Supervisory Board of the

Company Krzysztof Tkaczuk, a nke a Member ofritte iSupgrvisdha Board sf zhe BN b o | to
Company.

The detailed information on the amendments to the Compensation Policy is presented in section 10.1. of this report,
and the detailed information on the changes to the composition of the Supervisory Board of the Company is
presented in section 9.11. of this report.

TAURON disclosed the information on the convening of the Extraordinary General Meeting (EGM) of the Company
and on the content of the draft resolutions in current reports no. 40/2024 and no. 41/2024 of August 6, 2024, as
well as no. 45/2024 of August 28, 2024.
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TAURON disclosed the information on the content of the resolutions subjected to the vote at the Extraordinary
General Meeting (EGM) of the Company in current report: no. 47/2024 of September 3, 2024.

TAURON disclosed the list of the shareholders holding at least 5% of the votes at the Extraordinary General Meeting
(GM) of the Company held on September 3, 2024 in current report: no. 49/2024 of September 5, 2024.

Sharehol dersdé rights

and the manner of

The rights of TAURONG shareholders and the manner of exercising thereof stem mainly from the provisions of
the Code of Commercial Companies, the provisions of the Company's Articles of Association and the Regulations
of the General Meeting. They include, among other things, the right to convene a General Meeting, take part in
and vote at the General Meeting as well as submit the draft resolutions. The detailed description of the main rights
of TAURON®G shareholders is provided in the table below. The restrictions on the exercising of the voting rights

are presented in detail in item 9.6 of this report.

Tabl e Deoscr5i8ption of the shareholdersdé rightsinehaceddance hei tGenehal
Association, Code of Commercial Companies and the Regul ations of the
Sharehol dersé rights Descri pthebarehol dersé rights
Thehasrehol ders representing at ofeddite X/o2mayao fir
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9.11. Management Board and Supervisory Board of TAURON Polska Energia
S.A. and the committees thereof
Management Board of TAURON Polska Energia S.A.

The 7th term of office of the Management Board of the Company had begun its run on March 7, 2024. In accordance
with the Companyods Articles of Association, a common term ¢

ESRS 2-1GA2 1 (pa) (d)

The composition of the Companyds Management Board as of D
drawing upepbrthis

1. Grzegorz VLot - President of the Management Board (CEO)

2. Piotr GognbiowskiVice President of the Magnagement Board f

3. Michag Or gows k- Vice President of the Management Board f
Devel opment

4. Krzysztof Sur ma Vice President of the Management Board f

The persons representing the employees and other persons performing work for the Company are not members of
the Management Board of the Company.

The composition of the Management Board of the Company as of December 31, 2024, and as of the date of drawing
up of the report, does not provide for the gender diversity, while it does provide for the diversity in terms of age,
education background, specialist knowledge and work experience in the sectors in line with the Company's business
operations.

The changes to the composition of the Companydés Management
up this report

As of January 1, 2024, the Management Board of the Company had been composed of the following persons:

Pawed Szczeszek (President of the Management Board), Patryk
for Strategy and Devel opment), Bogusgaw Rybacki (Vice Pr
Management), Krzysztof Surma (Vice President of the Management Board for Finance), Tomasz Szczegielniak

(Vice President of the Management Board for Trading), Artur Warzocha (Vice President of the Management Board

for Corporate Affairs).

Tabl e @mand®s to the composition of the Companyds Management Board in 2024 a

dat a

FebruaThe Supervisory Board of the Company had di smissed P &rceefielntak
13, 20and Artur Warzocha from the Companyds Management Board, eff

On February 13, 2024, the Supervisory Board of the Company had taken the decision to delegate, effective as of February 14, 2024,
Febr ua aMember of the Company's Supervisory Board, Karolina Mucha-K u S, to temporarily perform
14, 2 0 Management Board of the Company during the period until the date of the appointment of the new President of the Management
Board, however not longer than three months running from the date of the delegation.

On February 29, 2024, the Supervisory Board of the Company had adopted the resolution on ending, effective as of March 6, 2024,

Mar ch the temporary performance of the duties of the President of the Management Board of the Company by the delegated Member of
2024 ) " . a
the Supervisory Boardi Kar aMu cakKu S .
On February 29, 2024, the Supervisory Board of the Company had appointed, effective as of March 7, 2024, the following Members
of the Companyds Management Grregorzdotto holdthé positiort ohthetPresident af the Mafagemene
Boar d, Piotr Gognbiowski to hold the position of the Vi %ee
g"g r2 Z h president for Asset Management and Development and Krzysztof Surma to hold the position of the Vice President for Finance.

In connection with the expiration of the 6th common term of the Company's Management Board effective as of December 31, 2023,
on February 29, 2024, the Supervisory Board of the Company, had adopted a resolution to dismiss Krzysztof Surma from the
Management Board of the Company, effective as of March 6, 2024.

The Company had disclosed the information on the changes t o rtehpeorctosmpnoos.i tlild R 0®2f4 to
February 13, 2024, and no.. 12/2024 of February 29, 2024

There had been no other changes to the composition of the Management Board of the Company in 2024 and by
the date of drawing up of this report.
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ESRS 2-1GA&21 (c)

Experience and competences of the Members of the Companyds
their positions in the Companyés Management Board as of the
Grzegoriz hRoesi dent of the Management Board (CEO)

w Agraduate of the Silesian University of Techn
w Gliwicach), with a major in Mechanics and Machine Building with a specialization

in the innovative processes and management in the energy industry. He completed

the Post-graduate Management Studies in Enterprise Management at the Silesian

University of Technology in Gliwice, the International Management and Marketing

Studies at Brno University of Technology, the International Management and

Finance Studies at the Katowice University of Economics (Uniwersytet Ekonomiczny

w Katowicach) and the Master of Business Administration studies at The Brennan

School of Business of Dominican University, River Forest lllinois, USA.

Grzegorz Lot has been associated with the energy sector for more than 28 years.
He has a number of years of experience in developing effective sales and marketing
strategies and change management, and he is an expert with respect to, among
other things, the design and implementation of the new products and services,
marketing campaigns, contact channels as well as the IT tools and systems. He has
led and implemented a number of projects related to improving the efficiency of

processes.

From January 2023 to March 2024, Grzegorz Lot had held the position of the Vice President of the Management
Board of Polenergia SprzedalO sp. z o.0. (Ltd.). From 2020
of the Management Board of Polenergia Dystrybucja sp. z 0.0. (Ltd.), and had, at the same time, served as a
Member of the Management Board of Polenergia SprzedaU sp.

NI

In the years 2012 - 2019, he had been associated with TAURON Group, holding the position of the Vice President
of the Management Board of TAURDAUBON:zspriledpU GZB.®op. (Lta.
well as the Executive Director for Customer Affairs at TAURON Polska Energia S.A.

From 1997 to 2012, he had worked at Vattenf al l Groupds sul
Development Department, the Head of the Human Resources Planning and Strategy Department, Project Manager,
Customer Service Director, the Sales and Marketing Director, the Vice President of the Management Board.

Grzegorz Lot has served on the supervisory boards of a number of companies operating in the energy sector, in
particular those of the subsidiaries of Vattenfall Group and TAURON Group.

Heiscurrentlyservingon t he supervisory boards of TAURON Groupds subsi
TAURON Obsguga Klienta sp. z 0. 0. (Ltd.), as wel |l as on
El ektroci epgdowni aJoigttSmdk Gompanyy&naaf Ja®orzAa Il sp. z 0.0. (Ltd.) and PEC T Gliwice

Sp. z 0.0. (Ltd.).

Pi otr Gogintbhieo wsikcie Presi dent of the Management Board for Tr

A graduate of the Electrical Faculty of the Silesian University of Technology in Gliwice
(Politechnika $1 Nska w Gl i wi ¢ a c {grpduate He al so
International Management and Finance Studies at the Katowice University of

Economics (Uniwersytet Ekonomiczny w Katowicach), the International Management

and Marketing Post-graduate Studies at Brno University of Technology, the Strategic

Leadership Academy program organized by ICAN Institute and the Master of

Business Administration studies at The Brennan School of Business of Dominican

University, River Forest lllinois, USA.

Piotr Gognbi owski has been assoc9getrgd with
specializing mainly in the issues related to the wholesale and retail trading on the

energy markets, the asset hedging transactions and the risk management in the

energy industry.

Since 2012, he has been associated with TAURON Group, where he had held the
position of the Vice President of the Managem
0.0. (Ltd.) and TAURON Spr ze@06),thEéRPxEcutvep. z 0. O
Director for Trading at TAURON Polska Energia S.A. (2016 - 2019), a Member of the Management Board of

TAURON Czech Energy s.r.o. (2018 - 2019), and from 2019 to March 2024 he had held the position of the Executive

Director for Portfolio Management at TAURON Polska Energia S.A.

From 2006 to 2011, he had been working at Vattenfall Sales Poland holding the position of the Director of Energy
Portfolio and Pricing, and subsequently the Vice President, the Director of Energy Portfolio and Pricing.
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From 1995 to 2005, he had worked at the subsidiaries of G-
had held, among other things, such positions as the Head of the Demand Management Department, the Head of
the Pricing Department, the Deputy Director for Product Development, the Head of the Pricing and Tariffs.

In 2022, Piotr Gognbiowski served as a Member of the Super
z 0.0. (Ltd.).

He is currently serving as the Chair of the Supervisory Boardsof TAURON Sprzeda&hd3SAURONz o. o. (
Czech Energy s.r.o., as well as the Vice Chair of the Supervisory Boards of TAMEH Holding sp. z 0.0. (Ltd.) and

El ektrociepgownia Stalowa Wola S.A. (Joint Stock Company)
Mi chag Oritgloevskiice President of the Management Board for Ass

Pe——

Agraduate of the Wroclaw University of Techno
a major in management and a graduate of the Wroclaw University of Economics

(Uni wersytet Ekonomiczny we Wrocgawi u) wi t h
accounting. He holds the title of CFA (Chartered Financial Analyst (Chartered

Financial Analyst).

He has been associated with the energy sector for more than 11 years. He has
extensive experience with respect to, among other things, preparing the business
strategies, evaluating the investment and development projects, the merger and
acquisition processes, due diligence, and creating the business plans for a number
of companies operating in Central Europe and in the Middle East.

From November 2021 to March 2024, Mi chag Or gowsKkii had worked
Consulting Group, most recently holding the position of the Principal.

\ From 2016 to 2021, he had worked at TAURON Polska Energia S.A., holding, among

other things, such positions as the Executive Director for Mergers, Acquisitions and
Disinvestment, the Deputy Executive Director for Investments, and the Head of the Project Analysis and Evaluation
Team. From 2014 to 2016 he had worked at The Boston Consulting Group, and from 2013 to 2014 he had been a
market analyst at Fortum Power and Heat Polska sp. z 0.0. (Ltd.) in the area of production optimization, fuel
management and energy trading.

Mi chag Orgowski has served on the supervisory boards of a

Heiscurrentlyservingon t he supervisory boards of TAURON Groupds subsi
(Ltd.), TAURON Inwestycje sp. z o0.0. (Ltd.), TAURON Wyt war .
well as on the supervisory boards of such companies as: Elekt r oci epgowni a S@ant Stagla Wol a S
Company)and Przedsinbiorstwo Energetyki Cieplnej sp. z o0.0. (Ll

Krzysztofft Ber Mmace President of the Management Board for Fir

A graduate of the Cracow University of Economics (Akademia Ekonomiczna w

Krakowie), with a major in finance and banking, specialization: corporate finance. He

also completed the Master of Business Administration studies for Financiers at

Kozminski Universit y ( Akademi a Leona K-agradumite®Gsdiesir go) , t he
the Practical Application of the International Financial Reporting Standards at the

War saw School of Economics (Szkoga Gg-wna Ha
Manager Development Program organized by the ICAN Institute. He is a member of

the Association of Chartered Certified Accountants (ACCA).

Krzysztof Surma has been associated with the energy sector for 24 years. He has
extensive experience with respect to, among other things, the processes related to
the centralizing of the financial and insurance areas, obtaining of the external
financing, implementation of the strategic projects involving a reorganization and a
consolidation of the capital groups of companies.

Intheyears2001-2009 he had worked at Pogudni owy Konf¢
including, among others, holding the position of the Head of the Risk and Insurance

Department (2005-2009).

From May 2009 to August, 2021, he had been the competent Director for Finance at TAURON Polska Energia S.A.
Since August 2021, Krzysztof Surma has been holding the position of the Vice President of the Management Board
for Finance of TAURON Polska Energia S.A.

He has served on the management boards and the superviso
subsidiaries.

He is currently servingon t he supervisory boards of TAURON Groupds sub
(Ltd.) and TAURON Wytwarzanie S.A., as well as on the Supervisory Board of TAMEH HOLDING sp. z 0.0. (Ltd.).
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Description of the proc&dnagementBoafd t he Companyo6s

The Management Board of the Company shall act on the basis of the Code of Commercial Companies and other

| egal regul ations, the provisions of the Companyébés Articl
Regul ations of the Management Board of TAURON Pol ska Ener ¢
Katowice whi ch ar e availabl e on t he Companyds website

https://www.tauron.pl/tauron/relacje-inwestorskie/informacje-o-spolce/dokumenty-spolki. When performing their
duties the Members of the Companyds Management Board shall
in the Best Practice 2021.

Two Members of the Management Board or one Member of the Management Board together with a proxy shall be
entitled to make the valid statements on behalf of the Company. In case the Management Board includes one
person, one Member of the Management Board or a proxy shall be entitled to make the valid statements on behalf
of the Company.

The meetings of the Management Board of the Company shall be convened by the President of the Management

Board or a Vice President of the Management Board designated thereby. The meetings of the Management Board

shall also be convened on the motion of the majority of the Vice Presidents of the Management Board as well as

on the motion of the Chair of the Supervisory Board. The me
on the date set by the person that has convened the meeting. In justified cases the meetings of the Management

Board may be held outside the Companyds registered office.
President of the Management Board designated thereby shall chair the meetings of the Management Board.

The Management Board shall vote in an open ballot, unless otherwise provided for in the legal regulations. The
result of the ballot shall be recorded in the minutes of the meeting.

The resolutions of the Management Board shall be passed by an absolute majority of the votes in the presence of
at least the majority of the Members of the Management Board. In case of an equal number of the votes the
President of the Management Board shall have a casting vote. A Member of the Management Board shall inform
the Management Board of any conflict of interest that has arisen or the possibility of the arising thereof and shall
not participate in the reviewing of the matter or the voting on a resolution in a matter in which a conflict of interest
may arise in relation thereto. The Management Board may pass resolutions by voting in writing or using the means
of the direct remote communications. The resolution shall be valid when all of the Members of the Management
Board have been notified of the content of the draft resolution and at least the majority of the Members of the
Management Board participated in adopting the resolution. The voting in accordance with the above procedures
shall be ordered by the President of the Management Board or a Member of the Management Board designated
thereby, including setting the final deadline for casting of the votes by the Members of the Management Board. The
Members of the Management Board voting against the resolution may submit a dissenting opinion to the minutes,
which shall be recorded in the minutes along with the justification thereof. The decisions of the Management Board
which are the decisions on the ongoing matters (daily business) that do not require a resolution shall be recorded
only in the minutes.

The internal division, among the Members of the Management Board, of the tasks and responsibilities for the

individual business areas of the Companyds opadimludngns, as ¢
the independent (autonomous) work positions, as well as the organizational units reporting directly to the Executive
Directors, whose work is managed (supervised) by the Member

bytheCompanyds Management Board Re gcbV,2G24 regardingohe as&ighrmexitiofl / 2024 o
individual organizational units of the Company and independent work positions directly reporting to the Members of

the Management Board of TAURON Polska EnergiaS.AA.The structure of the Companyo6s bu
to the individual Members of the Companyd6s Management Boa|
following address: https://www.tauron.pl/tauron/o-tauronie/wladze-spolki.
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After the balance sheet date, in connection with the amendment to the Organizational Bylaws consisting in transfer

of the function related to purchase, delivery and transpor
and Fuels Area was changed into Market Operator and Trade Support Area.
Competence of the Companydés Management Board
The Management Board shall conduct the Compfthagodrtandadtf ai rs ar
of court proceedings. Any matters related to conducting th
regul ations or the provisions of the Companyds Articles of
Meeting (GM)ort he Supervisory Board, shall be within the scope of
Board.
As of December 31, 2024, and as of the date of drawingupoft hi s report, in accordance with
of Association and the Regulations of the Management Board, all of the issues that go beyond the regular scope of
the Companyds ordinary activities shall require a resolutic
issues listed in the below table.
Tabl e @Qomp&tlence of the Companyds Management Board as ofotDeice mbepordtl, 2024,
Matters that require a resolution of the Companyds Management Boa
1. Adopting and aRequli aitgi orfs tcdhfe t he Companydéds Management Board
2. Adopting and aC@empmamybdsofernther pri se organizational regul ations
3. Establishment and |iquidation of the branches
4. Appointment of a proxy
5. Taking on the credits and |l oans
6. Approving of the annual material and financi al plans of ¢ h@orcCpaor
Strategy
7. Assumifngtdhet i ngent | iabilities within the meaning of theofActtheof
guaranties and sureties by the Company as well as issluangdeinst l§
4 of the Companyds .Articles of Association
8. Makionfg d heat i ons,ofc atnicteelrieisntg or adelbéeagidedtf feomgi ving), subject t
11 and 12 of the Companyd6s Articles of Association
9. Purchase of the real estate, perpetual usufruct or of ishenshairfe
clause 2, item 1 of the Companyo6s Articles of Association
10Purchase of the fixed assets excluding the real estateit wethphethth
equal to or exceeding PLN 40 000, subject to the prAswiosiians onf
11Disposal (control) of the fixed assets including the makbalbseaftat
value equal to or exceeding PLN 40 000, subject totitbéeeprofi Absose
12Defining of the way the voting righthShadrlehbeel deexres ca tshedhan tMeaitad e
companies in which the Company holds shares, on the matth&har evh o
or the MterRhiarge hoofl ders of such companies, subject to the provisi
of Association
13Definingiofcitphe sp oft heo spwmntsiomg ng activities
14Adoption of the annual pl.an of the sponsoring activities
15Matters which the Companydés Management Board refers to the Coaoap
revi ew
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Matters that require a resolution of the Companyds Management Boa

16 Adoptoifntbdei c i nter meall arteegducltadtviidineses of the Company's enter prdisse
compet.ence

17Determiftnhegdi rection of the Companyt gedy malnlcimd!l iamidesx.redi t pol i

18Approval of the resul tass soefs stnméemtd tolundaiteegr meath @ isimadl atry si ng f r tomentphaec t
risks and opportunities (1 RO).

19Approval of t he tthrea rpairtpiodrensptied nc faoorge mi ti gati on.

20AdoptafMYURON Gmodmwlf functi ool odi nvpo:deBu s iOpeesrsat i ng Moddseal n,a gleAneRNN |

21 Adoptaotntyge annual report on TAURON and TABR®NaGnabp! stgctepbttiesc
annual and quarterly financial statameoab, anddqUAURONI| Gr dbupasca

22Grantoifn@mer oval for the signing of a letter of intent or otherl
million.

23Crantifngérmer al and generic powers dfhrpawwepsnef, awt opthine hte mlaisrpe pd fif
l egal act hpwormse rasn dof at tddareyaftaron.

24Appointing amd dhhemus sivepgur swerhtert®c gani zati onal Regul ations.

25Appainghd dii nagf sedmber s of tthheeobnpding ®sofin whi cht EhéeR@8Bebhnbdet her
entd tdred organizational units on tphreoevifadérns t bt A A Uder@tMi'ecsi tes paafo Baudcshc
entities.

26 Appoi nfTARONandi d @t &snetmibe rtshseaufper vi s ortyhoboortpiaensi eosf i n whi ¢mt EABRA
shaseand oteretriathielgsmlr gani zati onal units.

27Recommemg ofhatnhgees i n the mampgeimedod af stulbesi di ary (or another ¢
shareholding) if the body making the change is the subsidiary's

28Recommerdi ¢th@&nges in the compotshetoimprana fe stt theeu bvehid chair mtétesy ot an @a v
an i mpmcdhanges in the composition of the bodies.

29Conversion Oosf rTAJSRKCINee € Hie@aoer shares.

30Convepnitm@ Gener al pMadtiinmg famdva rmdr iotfionag preevt ene @ toinng of the Supervi

31Joi nhiyngTAURDONendustry organizati ass mstbaetchipeorfamt owslels as twi t hdr a
from such organizations

32Establ i sthhoeomtmiadft ees functi oni ndgs twiuchtiur ersA,URONc IGumbiucpy a 1t gt Ga fmantmh &
invest ment committee, risk committee, |l iquidity committee.

33Appointing aofl démbhmerssimfg t he established committeesofretfltee reead wl
their activities.

34Adoptitchppobfcies related to the operations and funt¢theont aignalil §A
devel opment .

35Mat ttereesonsi derfatwihamhhe form of a rebkbel abmpmatngrdsale qrueé g elda tbiyons .

36Appointment of thehlpabomwell gatcead ovrimiinegs .

370t her matter s, MarnoavgiedBeedattdch ade enmse it justified to consider them

Activities of the Management Board in 2024

The Management Board held a total of 66 meetings and adopted 445 resolutions in the 2024 financial year.

Table Main6areas of the activities of the Management Board of the

Main areas of the activities of the Management Board of the Compa

Management Board

with respect tosttrtha®&t é qweasndneintmhpl ementati on, including, among othe

1. adopt eTdAURMGN GrSdumt etghye fyPeDa2®56 3a5nd requested the Supervisory Boar

2. adopted the Strategy ¢ mwmpdnPdr ofuisttaobnieer Eleercvtirciec i Moyd eS ,

3. adopted the ESG Action Pl an,

4. adopted the Company's Material and Financi al Pl an and TAURONo Gr
Supervi sor g mBboarod aflar

5.1l aunched TAURON Wyt warzaihienC®pogabhmGroup Trans

6. adopted a comprehensive investment ptrhoepmamafbd re tstohermmeeas yviatrsatbd rea gl
botihe uti lsictagreeasawge) diast tdieres ed

7. fil ed a tpheet i Supoenr tiionno pyadBdatr eér mi ne the méanmidegh b fatte xtehoer eEsxitrrga or di
the Sharehol der sTAUREON: rZe red o naafb Etinfibér guai nad iap @ rtolve p u o € hotfld0e0 %t bskhar e s
speci al purpose vehicle FitndahbtdsPBolrslghtlavomtd £ as.moconstructic

8. filed a opheet iSupoenr viisnonyadBdatr edr mi ne the wmanwédtei o§g exkxghtssangt he I
Meeting of TAURON Wytaofanzapp etohoea | agoodaurt tisféntgi eodn aosfs et so rag o pprag jbenabté r t
nam@heajmor overhaulaTAURONI WynwarBtock Co@pghyza Power Pl ant Bra

9. fil ed a opheet iSupoenr viisnonyadBdatr edr mi ne the méanmidegh b fatte xtehoet eEsxitrrga or di
Meeti heoBharehol deTAUR®PMrOmegwrgda oKldfemta pporfgutanenigmegea |l aiehfei xed
to abcequired asd mpdretmeaft apph ® juenalfe r t b éTeh en lafene | d fnteioen TAWRONhe terri to
awar ded

10fil ed a opheet iSupoenr viisnonyadBdatr dr mi ne the mémreen i gflate tterevikdxietnrgaor di
Meeti hbeoSharehol deTAUR®MrCGinep g odrf recdopgiteeni og of an approval
of ftiheed assets acqiumpleemast air o juadite t thile éTeh eo acmeé r u ¢ thipas o hagg WR sEC

llapproved the decision ofwittherlesipest ommen€emennttet the pumdern ntgh
Theevdel opntetnet aosfFFAURONf Wy t waorlzlaonwdem go mimies sit bhei @ adadlfred units

with respect to the financing of the business operations of TAURO

1. concluded a | oan acgerleacmeeda ttfownddhhe BNGEKt ioovreallydR&e si | i ence Pl an for
to finance the expenses incurred by the subsidiary, i .e. dIrAiUR ON
needs$ herfer gytitomnand cli mate change,

2. concluded a program agreement wiJtohi nBta n&kt oPcokl Rakeoas gKaawsyan @O pK @ka Gs ZAc
S. AJoint StocakndCoSnapnatnayn)der Bahéi Pol SkacBuBdmpamwh) ch a bond issu
for the amounti mfomPd&Nr ¥tebup pfooorinée i mpl ement ati on of t,he Group's
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Main areas of the activities of the Management Board of the Compa

3. concluded a |l oan agreement withwBG&K ftdre tphecamddn th@aonfce g oot tiell
Group' sdieeksper el taliendv etsopmepettireenewabl e enkr gg © 6 ptbhoes senxepsabntedi st r i |
grsfdheonst r utchenoenr goyf st or agtehidnavceislpime peest ta ntdhien é e@ft (wbiutshi nreessspreecptl atc
of hériptr odusbupmased on ctohad Harbddkeemwat ho ¢ gpam & sdiaawbemi gpsioounr ces) ,

4. concluded a syndicated | oan agreement with Pdwisnzt cdnacdknads almiusuzse
Commerci al Bank of (Clhoinnat (SEtuorcbkp eQatnBpeafrmaymjount ovfi tRLNh@O0 @ r micleleiden t
financing or refinancing of the Group's expaeWwbablLeesneebgtedpto
incl udexpgeinesrrel ated tot hdempamrmichsasiempite mgett s gi hhrechree vaabelae oen e

5. concluded a |l oan agreement with BwiK hf otrhe hper oacneoeudnst otwd oliPeh Gu sBbd ufp
expenses t biemtedpm@®pec tr eenheewabl e enéigy sdbuamddenespadas e loo)oirehnet
di strighadi on

with respect to the management of TAURON Capital Group, including

1. deteediinhe composition of t hlkesumpaeiraviestoernythaboonep adisih ecaffid dRGN | adre qui t
stake

2. defitnheed pr i rtdieplcoantpebithreefmber s of t he man atghesaneretr vi sarrd/s beorad ds o f
Group subsidiaries

3. setthmanagembdpecftoonh@eembers of the management b o adrsdss uodbfsiTIAURQAON sCarf

4. determined the maotntee roifgletx etraciwdtng af Gher €Eb mhdlaf ©Hide GSteinreg | | Me
Partoéheompani es widtelgulTAWR@&Nm&ktet er s falling wit hGennerhael cMempteitneg:
Sharehol ders and the Geneoflt Mestiogmpahi ebe Pabjfeetsto the conm
respect,

5. fed petitthheonSutpoer viisnooyadRdeatr dr mi ne the mémreenr ighteCemeiohiendeet h
Sharehol ders and the Geneofl TMER®NNQGad o =l th®in Phagattinese ksat e @ me o d mle
to the articl/leosnefrhsssdcingt deeds, metr hfel rxse,d aaasgsyei¢wsistah brad nolf e rtsh eo f
cor poaruattheeminitncree & ehare capital,

6. commi ssioned an external entity to conduct an analysis oft tBBoarpg
TAURQGNs wel IDiasctthbpes and ot her empl oWeerebse rdsi Maefrcatdleene rdtp o8 st dwnegl It oa €
management boar s oapO6FAORONE.r subsidiaries

with respect to the development of the corporate governance at TA

1. adopTRAARON GrBaiwlsp nessanMadeld a tphee iSupoenr wvtifoo atroy tpB ooavridd et hietrse, uoppoinni o |

2. adopTRAARON Ge@wp at i ngn tMoldedt ati on to the Supervisory Board for

3. adopTRAURON GmMMawmmgemenanModed a petition to the Supervisory Boar

4. adopted tteet nTeAMOON ani zati onal Re g wWisartgiaonn sz aan do nTall U Rks@N ue t e tei taina
Supervi sotroy aBpoparrodve t he Organizational Regul ations,

5. adopted tteoet MRedvgu | at i dhasn agfe ntemme Boar d fRielgeud aa i poentsi tainadn ttoo t aep ISe
document

6. adopted thénbhmemdedothustnhephpéi saai on by TAURON Pol ska nkdeurdgisat B e
Be Ptr a cstoitchee W$Et ed Companies 2021

.appr oWVA&URON Gr€ounp !l i ance Pl an for 2024

8. adopt kient er ntahliendcmoégr por at e melgatl ad nwwinsi deal areas of TAURONb wusidn &
operations

~

with respect to the ptelr@boldiigcatrieomosr trienfgateendd t o the endi mdl udirog g na
things

1. adopted the annapér aeipdm TAUORONhand TAURONwE€BhheaahnGabmupaslamnd (q
financial statements of TAURON and TAURON Capital Group,

2. adopt eRlepohret MahagkeeenbonBoaed vifghthe i mpl € hiemueastimenwff AUBRDRCc GsouUup
anfli | ed a tpheet i Su poenr vtiosharvya pBpdraktrvde t o

3. adopted and submitted to thet&eppres o(ova rgtt éBrotmari dn neeknpte)R erpesl r at t eewdpl@engs
services, mar keting services, publicaseWwaftdroman agieimesmtc i @d n < wIimtmiu
incurred in 2023,

4. filed a tpheet iGedmenr alo Meeting to cover the net | oss i nfciulredc da Hpheeti
Supervi sofroyr Botartdo provide its opinion thereupon

5. approved the results acsfsetsisemechdubffradRm@NeC€Capii aly Group hewst aihralplu
development reporfitiileg faop S2ulp2ed ova nsdofooyt Bet@mmr alv i det haenr eoupp onn o n

with respect to the spoasbivhngiaesd pnomaotdi ogal among other things

1. adopTRAURON GrSpum&or shi p and tCBeR yBDRrBI0 Sapryd ffoirl ed a petiti ontdohd
approved

2. adopted the Annual Re porTtA WRON hGer oiupplece memtddat ipo M cfoifilveidt ya Ppheatni tainod
Supervisory Board tbepeaopbde its opinion

3.updaTAURON GrOwepwaensor shi p Acftiilveidt ya Ppleatni tainodh t o the Supervisory
thereupon

4. filed a pe&tuipteiron stofooyt Betgirtalnta p pr ocvoan s ifoonr stploeh der shi p agreements
amount B5OO0OPOQODO.

Supervisory Board of TAURON Polska Energia S.A.

The 7th term of office of the Supervisory Board of the Company had begun it run on April 3, 2024. In accordance
with the Companyés Articles of Association, a term of of fi
last 3 full financial years.

The Supervisory Board of the Company had held a total of 19 meetings and had adopted 151 resolutions in the
financial year 2024.
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During 15 meetings, all of the Members of the Supervisory Board of the Company had been present. During 4
meetings, 1 Member of the Supervisory Board of the Company had been absent. The absences of the Members of
the Supervisory Board of the Company had been excused by way of the relevant resolutions of the Supervisory
Board of the Company.

ESRS 2-1GA2 1 (ba) (d)

The composition of the Companyés Supervisory Board as

1. Sgawomir Smyczek Chair of the Supervisory Board

2. Natali®iKltirmavs-ka Vi cehair of the Supervisory Board
3. Piotr Kogodzi e Secretary of the Supervisory Board
4. Mariusz BNbol - Member of the Spypervisory Board

5. Michag Hul b-j - Member of the Supervisory Board

6. Beata KisielewskaMember of the Suyupervisory Board

7. Leszek KoziorowskMember of the Supervisory Board
The composition of the Companyés Supervisory Board as
1. Sgawomir Smyczek Chair of the Supervisory Board

2. Natali#®iKltirmavs-ka Vi cGGhadfr the Supervisory Board

3. Piotr Kogodzi e Sereyaonf the Supervisory Board

4. Mariusz BNbol - Member of the Spypervisory Board

5. Michag Hulb-j - Member ®dpearhwei sogry Board

6. Arkadiusz J:- wk-o Member of the Spypervisory Board

7. Beata KisielewskaMember of the Suyupervisory Board

8. Leszek KoziorowskMember of the Supervisory Board

The persons representing the employees and other persons performing work for the Company are not the members
of the Supervisory Board of the Company.

As of December 31, 2024, the composition of the Supervisory Board of the Company provided for the gender
diversity at the level of 28.57%, in terms of age, education background, specialist knowledge and work experience.

As of the date of drawing up of this report, the composition of the Supervisory Board of the Company provides for
the gender diversity at the level of 25%.

of D e

of tt

The changes to the composition of the Companydés Supervisor

drawing up of this report

As of January 1, 2024, the Company6s Supervisory Board had
Tutak (Chair of the Supervisory Board), Teresa Famulska (Vice Chair of the Supervisory Board), Marcin

Wawrzyniak (Secretary of the Supervisory Board), Dar i usz Hryni -w (Member of the Super
Koziorowski (Member of the Supervisory Board), Ryszard Madziar (Member of the Supervisory Board) and

Grzegorz Peczkis (Member of the Supervisory Board).

Tabl e @Qlmange®s to the composition of the Companyédés Supervisbry Board in 2024

d eet

The Minister of the State Assets, acting pursuant to A
di smi ssed Dari usz Hryni - w, Ryszard Madzi ar , Piotr Tut a
Board, and appointed NataliaKlima-Pi ot r ows ka, Katarzyna M&s$owskaSgKaomir
the Members of the Companyds Supervisory Board.

January 25

The Supervisory Board of the Company had e lSepervisony Bodrg af the

February 1 Company and had elected Natalia Klima-Piotrowska to be the Secretary of the Supervisory Board of the Company.

The Minister of the State Assets, actComppuoyésaAttiol As
Febr uary 5 dismissed, effective as of February 5,2024, Ter esa Famul ska from the Companyds
Piotr Kogodziej to be a Member of the Companyds Supervi

The Supervisory Board of the @dadnopta noywshkaad teol ebcet e dch eN avti eclei
February 1of the Commarcy narect i chradt hed reecwietdh Piitot r Kogodziej to be
the Company.

On February 13, 2024, the Supetraktshtkegi Boaddl effat be €Gemp
February 1a Member of the Company's SupkKu$jsboyt8mpodar Khyopéenhoh
the Management Board of the Company

On February 29, 2024, the Supervisory Board of the Company had taken the decision to end, effective as of March 6, 2024,
Mar ch 6, 2 thedelegation of KarolinaMucha-KuS i n connecti on wihenew Rrdsidentafithe ManagemeatBoard ¢
of the Company, effective as of March 7, 2024.

Ap r2j210 2 4 The resignation of the Member of the Supervisory Board
’ effective as of Apernialbl2e, t2h0e2 4a,p pioni notrndeenrt toof t he full col
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d eet

7th term of office at the Extraordinary General Meet i ng
end of the 6th term of office of the current Supervisor

The Extraordinary General Meeting of the Company had adopted the resolutions on the dismissal of Grzegorz Peczkis from
April 3, 2024 the Company6s Supervi sotmgntdfoaMidc hahmdHuUlhte: ja,ppPeat a Ki si
Krzysztof Tkaczuk to be the Members of the Companyds Su

On April 30,2024, aMe mber of the Companyds SupeKuSsohwpdBeabjtKad

April 30, 2024 resignation, effective as of the same date, from the positionof a Member of the Companyos

OnJune 5,2024,aMember of the Companyds Supervisory Board, Kat

June 7, 2024 her resignation, effective as of June 7, 2024, fromthe posit i on of a Member of the Compa

The Extraordinary General Meeting of the Company had adopted the resolutions on the dismissal of Krzysztof Tkaczuk
September 3,2024 from the Companyds Supervi menrof MaBuszaBNdol and bae aapepmber
Supervisory Board.

February 1
(an event The Minister of the State Assets, acting pursuant to A
pl ace afteappointed Arkadiusz J-wko to be a Member of the Company
bal ance sh

The Compadiyschlaodsed the information on the changes to the composityoh5,0f2@n4. Super
no. 8/ 2024 of January 26, 2024, no. 10/ 2024 of Februarwnry, 2202202d40. ndl/ 2B220Q14 B
25, 2024, no. 23/2024 of April 3, 2024, no. 27/2024 of Ap8jl2624d2 d4, 60 R.02355/0F0

February, 2024.

There had been no other changes to the composition of the Supervisory Board of the Company in 2024 and by the
date of drawing up of this report.

ESRS 2-1G@&wel1 (e)
I nformation on the independence of the Members of the Compe:

In accordance withthe Company 6 s Ar t i c laedsn lioefwithAhe sule 2.3 of the Begt Practice at least

t wo Members of the Companyo6s Sueguementsofondgpendenca listed irstiedet | d me et
of May 11, 2017 on certified auditors, audit firms and public oversight, and also should not have the actual and

material ties to a shareholder holding at least 5% of the total number of the votes in the Company.

The Members of t he Comp an ynisewihuhe rile 4.9.29fdche BestP@actice 802F sulamit |
a written statement with respect to the compliance with the requirements for the members of the audit committee
listed in the above mentioned act as well as with respect to the existence of the actual and material ties to a
shareholder holding at least 5% of the total number of the votes in the Company.

In the case a situation occurs where there is a change with respect to the compliance with the above mentioned
requirements and the ties with a shareholder, the given Member of the Supervisory Board shall be obliged to inform
the Company promptly thereof.

The information on the compliance by the Members of the Supervisory Board of the Company with the
independence requirements is posted on the Company's website at the following address:
https://www.tauron.pl/tauron/o-tauronie/wladze-spolki.

After the balance sheet date, in order to update the information on the compliance by the Members of the
Supervisory Board with the independence requirements, as well as on the existence or the non-existence of the
actual and material ties to a shareholder holding at least 5% of the total number of the votes in the Company, the
Members of the Supervisory Board have submitted the up to date statements on the independence and the ties
thereof.

As of 31 December 2024, the criteria of independence and a lack of the ties to a shareholder, referred to in rule 2.3
of the Best Practice, had been complied with by 100% of the Members of the Supervisory. However, as of the date
of drawing up of this report, they had been complied with by approximately 87% of the Members of the Supervisory

Board.
Tabl e @ompl6i3ance by the Members of the Company's Superai $ackeBexi dtwintcle tolie
t he axndiarhatiees at o a sharehol der holding at | east 5% foefr rtehde ttootiand i mhuembBeas tofP
202Land by the date of drawing up of this report

Period of holding a seat on "~ Compliance with the ind
First and | as in 2a0md by the datoet hoifs drreap and a | ack of the actu

sharehol der

1.Sgawomir Sn sinx%. 01.uh@24 now Complies

Natalia . .
2'Kli»lmiaotrows sinx%. 01.uh@24 now Complies

3.Piotr Kogod sinkB. 02.uh@24 now Complies
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Period of holding a seat on ~Compliance with the ind
First and 1| as in 2a0md by the datoet hoifs drreap and a | ack of the actu
sharehol der

4. Mariusz BNb sink®. 09.uhG24 now Complies
5.Michag Hulb sinkFE. 04.uh@24 now Complies
6. Arkadiusz J sinlc7e. 02.uh@29 now Does not comply
7.Beata Kisie sinkFE. 04.uh@24 now Complies

. frdm. 01.t0R22404. 2024 .
8.Leszek Kozi Compl i es

sinkFE 04.un@24 now
9. Piotr Tutak frdom. 01.tc2025. 01. 2024 Complied
1CTeresa Famu fr®om. 01.tc200R5%. 02. 20214 Complied
11Marcin Wawr frdom. 01.tc2025. 01. 2024 Complied
12Dariusz Hry frdom. 01.tc20254. 01. 2024 Complied
13Ryszard Mad fr®dm. 01 .to2062401. 2024 Compli ed
l4Katarzyna N fra@m. 01 .to20074. 06. 2024 Compl i ed

. fr@m. 01.t20123%4. 02. 2024 Compl i ed

15Karol i n&KuMu

frdm. 02 .t203204. 04. 2024 Did not comply
16Grzegorz Pe frdm. 01.t0200R3%4. 04. 2024 Complied
17Krzysztof T fr®dmM. 04.t200R3%4. 09. 2024 Complied

ESRS 2-1GA&21 (c)

Experience and competences of the Members of the Supervisory Board who continue to hold their seats
on the CompanyO6s Supervisory Boaofthsremrtof the date of drawir

Sgawomir 3 thyg Chairokthe Supervisory Board

Professor, Ph.D. The Head of the Department of Consumption Research at the Katowice University of Economics
(Uniwersytet Ekonomiczny w Katowicach). He is a national representative in the Asian Marketing Association
MAGScholar and in the European Universities Network DUKENET, of which he had been the President in the years
2017 - 2019. Since 2022, he has served as the Chair of the Silesian Universities Network (SUN) and since 2016 he
has been a member of the Scientific Committee of the Polish Scientific Marketing Society.

Sgawomir S my c z ethe foleigre universéies, ingltding, among other, Wi rt schaftsuniversit?
Uni ver si t-RisadeeBudhpest Business School, Howest Hogeschool West-Vlaanderen or Universidad CEU
Cardenal Herrera in Valencia.

He is an author of more than 200 publications in the field of the consumer behavior, sustainable consumption,
consumer market exclusion, consumer market rights and marketing. He is cooperating with the companies involved
in the international business operations as a consultant in the field of the affiliate marketing, loyalty programs and
the consumer market education.

Sgawomi r iSanexpeatevikh respect to the consumer rights protection. He conducts trainings, workshops,
lectures and competitions aimed at building of the awareness of the market rights among the consumers. An author
of the European student education program in the field of the consumer protection standards. In 2023, he was
appointed to be a member of the Scientific Advisory Committee for the Financial Ombudsman.

Sgawomir Smyczek was the chai r-AdpdlS.A eint StackhGmpamysaadsgrvett oar d o f
as the secretary of the supervisory board at Aster ZAK Sp. z 0.0. (Ltd.) and Futuria Sp. z 0.0. (Ltd.).

He has been a Member of the Supervisory Board of the Company since January 25, 2024.

On the Company's Suip®eiviasso rtyh eBoCaradi,r hoef t he Supervisory Boa
Nomi nati ons and Compensation Commi ttee and a Member of t
Supervisory Board.

Natalia Klima -Piotrowska 1 the Vice Chair of the Supervisory Board

Agraduate of the Faculty of Law and Administration of the
Katowicach). An attorney at law registered on the list of the attorneys at law of the Bar Association in Katowice
since 2006, a mediator registered on the list of the Mediation Center at the Supreme Bar Council and the Mediation
Center of the Bar Association in Katowice. A Member of the Regional Bar Council in Katowice, the Chair of the
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Human Rights Commission at the Supreme Bar Council, a member of the Women's Team at the Supreme Bar

Council, a member of the Prof. Zbigniew Hogda ,Amambari ati on (
of the Expert Council of the Faculty of Law and Administration of the University of Silesia, a member of the

delegation of the Supreme Bar Council to the Council of Bars and Law Societies of Europe. She gained professional

experience in the tax departments of Arthur Andersen sp. z 0.0. (Ltd.) and Ernst & Young sp. z o.0. (Ltd.), and
subsequently at the |l aw firms Adwokaci i Doradcy sp. j. an
i Radc-w Prawnych sp. j - i n Kat owinamaged heaowh layg firnp @ivatee d t he b
practice))y and since 2012 she has been a partner at Piditerowscy S
legal assistance to the entrepreneurs, municipal companies and the private individuals. She specializes in the real

estate law, the real estate management, the civil and family law, as well as the human rights protection cases.

Natalia Klima-Piotrowska was listed in the Forbes Women magazine's ranking of the top 25 lawyers in business in
2022, and in 2023 she was awarded the title of the Equality Leader of the Silesian province in a competition
organized by the Women's Congress Association together with the British Embassy and the Forbes Women
magazine. In 2020, she had been awarded the Attorney at Law Social Activist prize in the poll of the Defensor luris
Association (Stowarzyszenie Defensor luris), and in 2017 she had won the First Honorable Mention in the 2017
Woman Attorney at Law competition.

She has been a Member of the Supervisory Board of the Company since January 25, 2024.

On the Company's Supeasrevin®@®riyhd&8odirde Ghair of the Supervisor
of the Strategy Committee, a Member of the Audit Committee
Committee of the Company's Supervisory Board.

Pi ot r Kd the Seerétaryjof the Supervisory Board

A graduate of the Electrical Department of the Silesian Un|
Gliwicach). He also completed the postgraduate studies in the electrical power engineering (Silesian University of

Technology), the microcomputer systems (Silesian University of Technology) and business management. A

participant of the Vattenfall Executive Management Program (a training progr am f or Vattenfalld
management) in Stockholm.

Pi otr Ko gsoatessiveljwohrakded: from 1970 to 1996 at Zakgad Energety
from 1996 to 2001 at G-rnoSINski Zakgdad Elektroenergetycz
responsible for the technical affairs and electricity trading, from 2001 to 2007 at Vattenfall Distribution S.A. as the

President of the Management Board (CEQ), from 2002 to 2009 at Vattenfall Poland as a Member of the Board of

Directors, from 2009 to 2011 at Vattenfall Europe AB as a Member of the Management Board, from 2008 to 2012

at TAURON Dystrybucja GZE S.A. as the President of the Management Board (CEO), where he had created a

highly efficient, customer oriented organization, achieving high Vattenfall Customer Satisfaction Index benchmark

scores and the high employee engagement ratings.

From 2012 to 2015, he had held the position of the CEO of TAURON Dystrybucja S.A., where, among other things,
he had implemented several dozens of the reorganization, restructuring, process optimization and IT system
implementation projects.

From October to December 2015, he had held the position of the Vice President of the Management Board of
TAURON Polska Energia S.A. for Strategy and Development. From January to April 2016, he had been an advisor
to the Management Board of TAURON Polska Energia S.A., and from May 2016 to February 2017, he had held the
position of the Executive Director for Asset Management.

From 2017 to 2021, he had held the position of the President of the Management Board (CEO) o f Sp-gka
Ci e p § o MEmergetyczama Jaworzno Il Sp. z 0.0. (Ltd.), and from 2022 to February 2024 he had been an advisor
to the Management Board of Smart EPC Sp. z 0.0.

Since June 2024 Piotr Kogodzi ej has been the Chair of t he
Cieplnej i Gliwice sp. z 0.0. (Ltd.).

He has been a Member of the Supervisory Board of the Company since February 5, 2024.

On the Company's Suip®eivNagso rtyheBdSercd,etthey of t he Supervisory
the Audit Committee, a Member of the Strategy Committee an
Commi ttee of the Company's Supervisory Board.

Mariuszi®8NKMember of the Supervisory Board

A graduate of the Faculty of Law, Admini st Akgaicounselaand Econo
member of the District Chamber of the Legal Counsels i n G -hasTompléted the judicial training and has
passed a judicial exam. In 1997, he had begun serving as a judge of the District Court in Radomsko, and
subsequently assumed the position of the Chair of the Civil Division of the District Court in Radomsko. In 2000 -
2001, he had been delegated to the adjudicating panel of the District Cour t i n Pi ot r kAttendeDthg bunal s ki
postgraduate studies at t hdheBumopeareLavs. A graduate bf Exgécutv@ MBAhegalhe f i el d
studies. A participant of the numerous training courses and the courses on the legal, economic and business topics.
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Acof ounder of the BNKahgceBaowakRadEKl} v m @ Klaavvirm ywhibh speciafzéswo k at - w
in the civil law and commercial companies law. Ma r i u s z dBsbldpodlucting business activities in the field of

the legal advice, real estate trading, construction, business consulting as part of a private legal practice (individual

business activity), and also as part of the civil partnerships as well as the limited liability companies and the joint

stock companies, including: NYELETI CREATIVES sp. z 0.0. sp. k. as a partner, proxy, BELZACKA PT
DEVELOPMENT sp. z 0.0. sp. k. as a managing partner, MACHALEWSKI sp. j. as a managing partner.

Mari usz BNbol onthe Bupervisary Beazda bf the following companies: NITROERG S.A. (the Vice
Chairman of the Supervisory Board), BIPROMET S.A. (a Member of the Supervisory Board), and in the past at
CONSORTIO LEX sp. z 0.0. (a Member of the Supervisory Board).

He has been a Member of the Supervisory Board of the Company since September 3, 2024.

On the Company's Supervisory Board, he is serving as a Member of the Nominations and Compensation Committee
of the Company's Supervisory Board.

Mi ¢ ha§ iHaMetbeilof the Supervisory Board

A graduate of the SGH Warsaw School of Economics (Szkoga (
finance and banking. He holds a stockbroker's license and has also passed two exams as part of the CFA program.

He had gained professional experience as a participant of the management training at Bank Millennium, and
subsequently as an equity analyst at Millennium Dom Maklerski (Millenium Brokerage House), PTE PZU and AIG
PTE. From 2008 to 2010, he had worked as an equity portfolio manager at PTE PZU. At the end of 2010, he had
become the Director of the Equity Product Management Team at Skarbiec TFI. In 2012, he had worked as the
Director of the Analyses Department at Erste Securities Poland. Since February 2013, he had taken the position of
a Member of the Management Board, the Director of the Asset Management Office at Forum TFI. From 2014 to
2018, he had held the position of the CEO at Cresco Sp. z 0.0. (Ltd.).

Mi chagd Hul b j had served on the Supervisory Boards of the
Libet S.A., Nowa Gala S.A., Trakcja S.A.. He had served as the Head of the Audit Committee at Herkules S.A. and
as a Member of the Audit Committee at: Libet S.A., Nowa Gala S.A., Trakcja S.A.

He is currently an independent member of the Supervisory Boards of the following companies: Onde S.A., Develia

S.A., AC S.A., EMC Instytut MedycizEmyer3.oAno,nt@alio cBivesBrs aHyy S. A
the Head of the Audit Committee at AC S.A., Orzeg Biagy S..
S.A. and EMC Instytut Medyczny S.A.

He has been a Member of the Supervisory Board of the Company since April 3, 2024.

On the Company's Superskeassai MgBbaerdpfhéhe Audit Committee a
Strategy Committee of the Company's Supervisory Board.

Arkadi uszialJ Mekmber of the Supervisory Board

A graduate of the Faculty of Law and Administration of the
auditor's apprenti €bambpAuadd fntd.thet Sa p r e mte hreuormepr!l ceutgerdp o s &t e
studi es,, iammdmugadtgh ddres War saw School ot hlEctommoma lc sAu ci tt hand i F
ContartoHRubl i ¢ Finance Sector Units and at the Leon hko¥Tmi EsKk
Public Administration. Mr. tArGtgdadsat @ wkaodaksoEczemplt éewvedMa
Admi ni stration at the University of Ecmpaoam dextatammtdhoeeHu mani t
candi dattheee mbertshseafper vi s oartyhcdmonpiaenane svhhSthat e Theladsurgyn equity
stake.

Since Januarybe2ebn@ b di hg bhasheobBitéomnonfofOueéresiiDghitat hme Mi no 5t
oft h&t ate Assets in WarsawwaBromnig2 bgwon B68#dnepdwstvhding
services, drhasmg iont htehre fi el d of ®odndueermal amchdorgarirniahg a
2008 to BAaa&lbeenbtpel oyed at CalpeCGidy OH&Wwbh B ehReputy Director of t|
Of fice, tbkkReweutly alsi rector of the Waste Manalgedwmemke ©Of &i ceheF
Supr eCrhea mb eAudoift as a | egal advi shoard beereonmms 2898héepo 2006heh¥&n
Natural Sciences and Humanities in Siedlce.

Ar k adi u stmshkenw Member of the Supervisory Board of the Company since February 17, 2025.

On the Company's Supervi sory B thaNKothinatitnendiCempensation Committee s a Me mb
of the Supervisory Board of the Company.

Beata Kisielewska i a Member of the Supervisory Board

A certified auditor, she is a graduate of the Silesian Uni
Gliwicach), with a major in management and marketing, specializing in business management, and a graduate of
the Katowice Business University ( G- rno Sl Nska WyUsza Szkoga Handlowa), with

marketing, specializing in accounting and finance, where she was additionally awarded an IES International
Education Society certificate. She is a graduate of the post graduate studies in the tax strategy at the Katowice
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University of Economics (Akademia Ekonomiczna w Katowicach)andoft he MBA st udi es at WyUsza S
in Nowy SNcz.

From 1998 to 2005 Beata Kisielewska had -Zvbmr kjed iancltihai rCp oltp
the position of the Chief Accountant. From 2005 to 2019 she had been employed at Getin Noble Bank S.A. as the
Director of the Accounting Department. She has experience related to the bookkeeping and drawing up of the
financial statements. Among other things, she had participated in the projects related to the implementation of the
IFRS and the mergers of companies. In addition, since 2005 she has been involved in the audits of the financial
statements and she has worked with a number of the audit firms, including PKF, BDO, KPFK dr Piotr Rojek.
Currently she is working at ATAC Auditors and Partners Sp. z 0.0. (Ltd.) as a certified auditor and the Vice President
of the Management Board. She specializes in the audits of the financial statements of the public interest entities
and the services for the joint stock companies and the limited liability companies as well as for the financial
institutions. Since 2022, she has been a Member of the Supervisory Board and a Member of the Audit Committee
at the Cooperativ-EgdBapk in Jastrznbie

Beata Kisielewska has been a Member of the Supervisory Board of the Company since April 3, 2024.

On the Company's Supervisory Board, she is serving as a Member of the Audit Committee of the Company's
Supervisory Board.

Leszek Koziorowski 1 a Member of the Supervisory Board

A graduate of the Faculty of Law and Administration of the University of Warsaw (Uniwersytet Warszawski), He is
registered on the |list of the attorneys at | aw of the War sz
Warszawie).

From the beginning of his professional career, he has been associated with the capital market. From 1994 to 1999

at the Securities Commission (KRWhingiglyaat tiReaOfficeef thevBrokstmget o Sci owy
Houses and Trust Funds (BiuroDom- w Makl|l er skich i Funduszy Powierniczych),
Chair of the Securities Commission (KPW).

During his work at the Securities Commission (KPW), he had also been holding the position of the Deputy Chairman
of the Examination Commission for the Investment Advisors.

Currently at GESSEL, KOZI OROWSKI Kancel aria Radc-w Prawnyc
and manages the capital market law department - employed since 1999, a partner since 2002.

He had been an arbitrator at the Stock Exchange Court at th
Papier-w WartoSciowych w Warszawie).

From 2013 to 2024, he had been a member of the Corporate Governance Committee at the Warsaw Stock
Exchange (Komitet Gadu Korporacyjnego przy Giegdgdzie Papier
co-author of the Best Practice of the WSE Listed Companies 2016 and of the latest: the Best Practice of the WSE

Listed Companies 2021.

He had been holding the position of the Chair and a Member of the Supervisory Boards at a number of private and

public joint stock companies, for example, IGLOTEX S.A. (the Chair of the Supervisory Board), ESALIENS TFI S.A.

(the Chair of the Supervisory Boar d ) , Zakgady OdzieUowe BYTOM S. A., TETA S. £
Board), TAURON Polska Energia S.A. (from 2010 to 2017 and since 2021).

He has been awarded a number of honorable mentions and indicated as a leader and recommended lawyer in the
field of the capital market law in the rankings of the Rzeczpospolita daily, Chambers and others.

An author of numerous publications in the field of the capital market law and the history of the joint stock companies
and the stock exchange.

Leszek Koziorowski has been a Member of the Supervisory Board of the Company since May 24, 2021.

On the Company's SupserrwiisnogMpmBear of hédei Nomi nati ons and Com
of the Company's Supervisory Board.

Description of the procedures of the Companyds Supervisory

The Supervisory Board of the Company shall act on the basis of the Code of Commercial Companies and other

| egal regul ations, the provisions of the Companyébés Articl
Regulations of the Supervisory Board of TAURON Polska Energia S.A. with its registered office in Katowice which
ar e available on t he Companyds w bttb:Bwiwtv. gaurorept/tauran/relecie-f ol | o wi n

inwestorskie/informacje-o-spolce/dokumenty-spolki Wh en per f ormi ng their duties the Me
Supervisory Board shall be acting in accordance with the principles provided in the Best Practice.

The Members of the Supervisory Board of the Company, when performing the functions and duties assigned
thereto, shall be guided in their conduct, including in the making of their decisions, by the independence of their
own opinions and judgments, while acting in the interest of the Company.
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The Supervisory Board of the Company shall work by way of a debate, analyzing the situation of the Company and
the Group against the background of the industry and the market on the basis of the materials provided thereto by
the Management Board of the Company as well as the internal systems and functions of the Company, and also
the materials obtained from outside of the Company, taking advantage of the results of the works of its Committees.

The main form of the Supervisory Board performinganov er si ght of busness dgperatigns shall bes

the meetings of the Supervisory Board. The Supervisory Board shall perform its obligations collectively. The
meetings of the Companyés Supervisory Board shall be conven
Chair of the Supervisory Board by presenting a detailed agenda of the meeting:

1.in accordance with the decisions taken by the Supervisory
2.0f his or her own initiative,

3.at a request of each Member of the Supervisory Board,

4. at a request of the Management Board.

The Chair or the Vice Chair of the Supervisory Board shall convene a meeting with an agenda in accordance with
the request, which shall be held no later than two weeks from the date of the receipt of the request. In the event
that the Chair or the Vice Chair of the Supervisory Board fails to convene a meeting of the Supervisory Board in the
manner specified above, the person making the request may convene the meeting independently.

The meetings of the Supervisory Board shall be held at the
meeting may be convened at a different venue.

In order to convene a meeting all of t hshal bbenmiteceirwsitngdt t he Cor
| east 7 days before the date oDue tomportshturgasonsvtiiesChairyf ti®oar d 6 s n
Supervisory Board may shorten this period to 2 days, defining the way the invitations should be distributed. The
notifications of the Supervisory Boardds meeteSumgprvisoyal | be s
Boardds meeting the Chair shall define the date of the mee
agenda, and also the manner of using of the means of the direct remote communication during the meeting. The

Supervisory Board of the Company shall meet on as needed basis, however not less frequently than once every 2

months. The Supervisory Board may hold its meetings without convening a formal meeting if all of the Members of

the Supervisory Board are present and nobody objects against the fact of holding the meeting or against the agenda

of the meeting.

A change of the proposed agenda of the meeting may occur wh
Board are present at the meeting and no one raises an objection against the changed agenda of the meeting. An
issue not included in the agenda of the meeting should be included in the agenda of the next meeting.

The participation in a meeting of the Supervisory Board shall be mandatory for a Member of the Supervisory Board.

A Member of the Supervisory Board shall provide information on the reason for his/her absence in writing. Excusing

an absence of a Member of the Supervisory Board shall requi
The participat i on of the Members of the Companyds Management Boa
be mandatory if they have been invited by the person convening the meeting of the Supervisory Board. Other

persons may also take part in the meetings if they have been invited in the above mentioned way.

The Supervisory Board may seek the opinions of experts using the knowledge of the Company's employees,
including in particular, the legal counsels who provide the regular legal assistance for the benefit of the Company.

The Supervisory Board may also appoint the independent experts in order to obtain an opinion and make the
appropriate decision, as well as invite them to the meetings of the Supervisory Board. In the case a transaction of
the Company with a related entity requires an approval of the Supervisory Board of the Company, prior to adopting
a resolution on the granting of such a consent, the Supervisory Board shall assess whether it is necessary to first
seek an opinion of an external entity that will carry out the valuation of the transaction and the analysis of its
economic effects. If the conclusion of the transaction with a related entity requires the approval of the General
Meeting, the Supervisory Board of the Company shall draw up an opinion on the legitimacy of concluding such a
transaction and in such a case it shall assess the need for a prior seeking of an opinion of an external entity. In the
cases referred to above, the Supervisory Board of the Company shall adopt a resolution to commission the selected
expert to carry out the work, obliging the Management Board of the Company to conclude the applicable agreement.

The meetings of the Supervisory Board shall be chaired by the Chair of the Supervisory Board, and in the case of
his or her absence, by the Vice Chair of the Supervisory Board. For important reasons, with the consent of the
majority of the Members of the Supervisory Board present at the meeting, the person chairing the meeting shall be
obliged to subject to a vote a motion to interrupt the meeting and set the date of resuming the meeting of the
Companyés Supervisory Board. T htedec&ions @& rthe fosnoof rgsolBians Mt s hal | n
Supervisory Boardo6s resolutions shall be passed mainly dur |
pass resolutions if at least half of its members are present at the meeting and all of its members have been invited
in the appropriate manner defined in the Regulations of the Supervisory Board. Subject to the mandatory legal

regulations in force, including the Code of Commerci al Co my
Association, the Supervisory Board shall pass resolutions by an absolute majority of votes of the persons present
at the meeting where the absolute majority of votes shall b
Afabstaino. Re s ol ut donrthe matthrarotlincludedtin the agena unless all of the Members of
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the Supervisory Board are present and nobody raises an objection. This shall not apply to the resolutions on
excusing a Supervisory Boardds Memberdés absence at the mee
ballot. A secret ballot shall be ordered only in the cases stemming from the provisions of the law.

I n accordance with the Companyds Arti cl esdtsresblutidgnsiswriingat i on, t
or using the means of the direct remote communications. Passing a resolution in such a way shall require a prior
notification of all of the Members of the Supervisory Board of the content of the draft resolution and the participation

of at |l east half of the Members of the Supervisory Board i
Board may pass resolutions this way as long as no Memb e r of the Companybs Supervisor
objection. When voting on a resolution in the above mention
shall indicate his/her vote, i.e. #Af or d&hasheengassedhisviriingor fAabst

or by voting using the means of the direct remote communications shall be signed by the Chair of the Supervisory
Board. The resolutions passed this way shall be presented at the forthcoming meeting of the Supervisory Board
along with the result of the voting.

Aparticipation in a meeting of the Company6s Supervisory
communications, i.e. a conference call or a video conference, shall be allowed. In the case the Members of the

Companyds Supervisory Board take part in a meeting of the (
direct remote communications, the resolutions shall be pas

Supervisory Board take part in the voting.

The Members of the Supervisory Board shall take part in the meetings and exercise their rights and responsibilities

(duties) in person, and while performing their duties they shall be obliged to act with due diligence. The Members

of the Supervisory Board s h a | | be obliged to keep confidential the infor
that they have acquired in connection with holding their seat or on another occasion.

The Supervisory Board may delegate its individual members to perform certain supervision (oversight) activities on
their own as well as establish the ad hoc (temporary or standing (permanent) committees of the Supervisory Board
to perform certain supervision (oversight) activities. A delegated Member of the Supervisory Board and the
committee of the Supervisory Board should, at least once in each quarter of the financial year, provide the
Supervisory Board with the information on the supervision (oversight) activities undertaken and the results thereof.

The Supervisory Board may delegate its members, for a period not longer than three months, to temporarily perform
the duties of the Members of the Management Board who have been dismissed, submitted their resignation or if for
other reasons they cannot perform their functions. The above mentioned delegation shall require obtaining of a
consent of the Member of the Supervisory Board who is to be delegated.

The Companyébés Supervisory Board may appoint from among it
working groups (teams),commi tt ees to perform the specific actions. The
Supervisory Board shall be:

1. Audit Committee of the Supervisory Board of TAURON Polska Energia S.A. (Audit Committee),

2. Nominations and Compensation Committee of the Supervisory Board of TAURON Polska Energia S.A.
(Nominations and Compensation Committee),

3. Strategy Committee of the Supervisory Board of TAURON Polska Energia S.A. (Strategy Committee).

The composition, tasks and procedures of the operation of the above mentioned committees shall be defined in the
regulations thereof passed by the Supervisory Board.

Competence of the Companyds Supervisory Board

The Supervisory Board of the Company shall cohthetareaswo us |l y ov
its business operations.

Tabl e @Qomp&tdence of the Companyds Supervisory Board in accordanceéhwith the C
Supervisory Board of TAURON Polska Energia S.A., as of December 31, 2024, at

Matters that require a resolution of the Companyés Supervisory Bo

Competences r el atoefd bthoe npiroonvsi di ng

1. Evaluatingoft he Companyds Management Boardods report on the Companyds
for the last financial year with respect to the compliance thereof with the books, documents as well as with the factual status. This shall also
apply to the Capital Groupds consolidated financial statements,
Evaluatingoft he Companyo6s Management Boarddés recommendations on the d
3. Drawing up once a year and submitting to the General Meeting of a report on the activities of the Supervisory Board containing at least:

1) results of the evaluations mentioned in items 1 and 2 above,

2) information on: the composition of the Companyds Supervi soadfthe
Supervisory Board comply with the criteria of independence listed in the Act of May 11, 2017 on certified auditors, audit firms and public
oversight, as well as those that not to have the actual and material ties to a shareholder holding at least 5% of the total number of votes
in the Company, and also the information on the composition (membership) of the Supervisory Board in the context of the diversity thereof,

3) summary of the activities of the Supervisory Board and its Committees,

4) evaluation of the Companyds si t uaanassessmentoftheadequacy ansd effectivéreeds ef the ibterrsli
controls, risk management, standards or applied practices compliance systems and the internal audit functions applied by the Company,

N
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Matters that require a resolution of the Companyds Supervisory Bo

including the information on the steps that the Company oulingilig
the significant control mechanisms, in particular the ones related to the reporting and the business operations,

5) assessment of the application of the principles of the corporate governance by the Company and the method of the fulfilment of the
information disclosure obligations in relation to the application thereof, defined in the Regulations of the Exchange and in the provisions
related to the current and periodic (interim) information (disclosures, regulatory filings) filed by the issuers of the securities. including the
information on the steps that the CompanyosasSeasment,vi sory Board

6) assessment of the rationality (legitimacy) of the expenditures incurred by the Company and its group in order to support (promote) culture,
sports, charity institutions, media, social organizations, trade unions, etc.,

7) information on the degree of the implementation of the diversity policy in relation to the Management Board of the Company and the
Supervisory Board of the Company, including the implementation of the objectives and the criteria of diversity, including, among other
things, in such areas as gender, education background, specialist knowledge, age and the professional experience,

8) evaluation of the manner in which the Management Board draws up or submits to the Supervisory Board the information, documents,
reports or explanations requested in accordance with t hempanies,c

9) information on the total compensation payable by the Company for all of the studies (analyses) commissioned by the Supervisory Board
to its advisors during the financial year.

4. Drawing up, once a year, of a report on the compensation of the Members of the Management Board of the Company and the Supervisory
Board of the Company in accordance with the requirements defined in the Act of July 29, 2005, on a public offering and conditions of introducing
financial instruments to an organized trading system and on public companies,

5. Providingoftheopi ni on on the Capital Groupds Corporate Strategy,

6. Supervision of the implementation of the goals set out in the Corporate Strategy of the Capital Group, with a particular emphasis on the
sustainable development goals,

7. Providing of the opinion on the rules of conducting the sponsoring activities,

8. Providing of the opinion on the annual plan of conducting of the sponsoring activities as well as on the annual report on the implementation
thereof,

9. Providingoftheopi ni ons on the reports drawn up, by the Company6s Mana:
on the legal services, marketing services, public relations and the social communication services as well as the advisory services related to
the management,

10. Providingoftheopi ni ons on t he CompanyditonsMarragmeame mtg Bdeer dias t ers referre
of Association, excluding the motions regarding the Members ofthe Company 6s Supervisory Board,

11. Providing of the opinions on the draft resolutions introduced by the Management Board of the Company to the agenda of the General Meeting,

12. Providing of the opinions on the changes of the rules of divestingoft he f i xed assetasf, tdled i Gieerdp d my As 38y

13. Providing of the opinions on the results of the double materiality assessment, including the material subtopics stemming from the assessment
of the impacts, risks and opportunities (IRO),

14. Providing of the opinions on the transition plan for the purpose of climate change mitigation,

15. Evaluating of the Management Board's Report on the operations of TAURON Polska Energia S.A. and TAURON Capital Group, including the
sustainability reporting.

Competences that include

1. Selectingofa certified auditor to carry out an audit of the Companyl
statements,

2. Defining of the scope and the deadlines for submittingoft he Companyds and the Capital Groupos
Companyds Management Board,

3. Approving of the Companyés and the Capital Groupb6s material and

4 Adopting of the consolidated text of the Companyds Articles of

5. Approving of the Regulations of the Companyo6s Management Board,

6. Approving of the organizational regulations of the Companyds en

7. Approving of the capital groupds compensation policy,

8. Purchasing of the real estate asset components within the meaning of the Act of September 29, 1994, on accounting, with the value exceeding:
1) PLN 20 000 000 or,

2) 5% of the total assets within the meaning of the Act of September 29, 1994, on accounting, determined on the basis of the last approved
financial statements,

3) subject to the provisions of A 20, clause 5 of the Companyds

9. Granting of an approval for the disposing of the fixed asset components, within the meaning of the Act of September 29, 1994, on accounting,
classified as the intangible and legal assets, tangible fixed assets or the long term investments, including making a contribution to a company
or cooperative if the market value of such components exceeds PLN 20 000 000 or 5% of the total assets within the meaning of the Act of
September 29, 1994, on accounting, det er mi ned on the basis of the | ast approved f
5 of the Company's Articles of Association, as well as handing over these components for use to another entity for a period longer than 180
days in a calendar year, based on a legal transaction, if the market value of the subject of the legal transaction exceeds PLN 500 000 or 5%
of the total assets, where the handing over of such components for use in the case of:

1) lease, tenancy and other contracts for the transfer of an asset for use by other entities for a fee i the market value of the subject of the
legal action shall be understood as the value of the services for: one year - if the asset was transferred on the basis of an agreement
concluded for an indefinite period of time, the entire duration of the agreement - in the case of the contracts concluded for a defined period
of time,

2) loan contracts and other free of charge contracts for the handing over of an asset for use by other entities - the market value of the subject
of legal transaction shall be understood as the equivalent of the benefits that would be due if the lease or tenancy agreement were
concluded, for: one year - if the asset is handed over under the contract concluded for an indefinite period of time, the entire duration of
the contract - in the case of the contracts concluded for a defined period of time,

10. Granting of an approval for the assuming of the contingent liabilities, including the granting of the guaranties and sureties by the Company
with the value exceeding the equivalent of PLN 20 000 000,

11. Granting of an approval for the issuing of the bills of exchange with the value exceeding the equivalent of PLN 20 000 000,

12. Granting of an approval for the making of an advance payment on account of the expected dividend,

13. Granting of an approval for the taking up or purchasing of the shares or interests in another company with the value exceeding:
1) PLN 20 000 000 or
2) 5% of the total assets within the meaning of the Act of 29 September 29, 1994 on accounting, determined on the basis of the last

approved financial statements,
14. Granting of an approval for the selling of the shares or interest in another company with the market value exceeding:

1) PLN 20 000 000 or
2) 10% of the total assets within the meaning of the Act of 29 September 1994, on accounting, determined on the basis of the last approved
financial statements,
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Matters that require a resolution of the Companyds Supervisory Bo

15.

16.

17.

18.

19.

20.

21.
22.

23.

Granting of an approval for the concluding of an agreement for the legal services, marketing services, public relations and the social

communications services as well as the advisory services related to the management, if the amount of the total net compensation envisaged

for the services provided in total under such an agreement or under other agreements concluded with the same entity exceeds PLN 500 000,

on a yearly basis,

Granting of an approval for the amending of an agreement for the legal services, marketing services, public relations and the social

communications services as well as the advisory services related to the management, increasing the compensation above the amount

mentioned in item 15 above,

Granting of an approval for the concluding of the agreements for the legal services, marketing services, public relations and the social

communications services as well as the advisory services related to the management, under which the maximum compensation amount

(cap) is not envisaged,

Granting of an approval for the concluding of a donation agreement or of another agreement with the similar consequences of the value

exceeding PLN 20 000 or 0.1% of the total assets within the meaning of the Act of September 29, 1994, on accounting, determined on the

basis of the last approved financial statements,

Granting of an approval for the relieving from the debt (debt forgiving) or from another agreement with the similar consequences of the value

exceeding PLN 50 000 or 0.1% of the total assets within the meaning of the Act of September 29, 1994, on accounting, determined on the

basis of the last approved financial statements,

Granting of an approval for the concluding of a material transaction with a related entity within the meaning of the Act of July 29, 2005 on a

public offering and conditions of introducing financial instruments to an organized trading system and on public companies,

Granting of an approval for the establishmentoft he Companydés branches abroad,

Defining of the manner of the exercising of the right to vote at the General Meetings of the Shareholders or the General Meetings of the

Partners of the companies in which the Company holds more than 50% of the shares or interests, with respect to the following matters:

1) selling and leasing outoft he companyds enterprise or its d alymedipledga(prgperty tight)
thereupon if the value thereof exceeds the PLN equivalent of EUR 5 000 000,

2) dissolving and liquidating of the company

Defining of the manner of exercising of the right to vote by a representative of TAURON during the GMs of the companies (subsidiaries) with

respect to which the Company is a dominating entrepreneur (parent company) within the meaning of art. 4 section 3 of the Act of February

16, 2007, on competition and consumer protection, with respect to the following issues:

1) acompany setting up another company,

2) a change to the Articles of Association or the sharehol ders

3) merging, transforming, splitting, dissolving and liquidating of a company,

4) increasing or decreasingoft he companyo6s share capital,

5) selling and leasingoutoft he companyds enterprise or ioftaiimitedrpledye (praperty rightetheteupann

6) redeeming (retiring) of the interests or the shares,

7) determining of the compensation of the members of the Management Boards and the members of the Supervisory Boards,

8) a provision related to the claims for remedying the damage inflicted when setting up a company or performing the management or
supervision thereof,

9) matters mentioned in art. 17 of the Act of December 16, 2016, on the principles of state assets management, subj ect t o
of the Companyods Articles of Association, with the exchep20i,onc
of the Company's Articles of Association, and with the exception of the matters regarding an acquisition or a disposal of the fixed assets
constituting or intended to constitute the assets necessary to conduct the business operations with respect to the distribution of the
electricity by a company that is an operator of the power distribution system.

Competences related to the Management Board

1.
2.

Appointing and dismissing of the Members of the Management Board of the Company.

Establishing of the principl es of the compensation and the amounts of the comj
Board, subjecCompadydas$ Aft it dleacrdiogitowhishshe Genaral Meeting shall adopt the compensation policy
as well as it shall establish the principles for the determining of the compensation and the amount of the compensation for the members of the
Management Board.

Suspendingoft he Members of the Companyds dMaonngpgranntreasins. Boar d from of fi c:
Delegating of t he Member s of the Companyds Supervisory Board to tempo
Management Board who cannot perform their duties and establishing of their compensation subject to the provision that the total compensation
of the delegated person as a Member ofthe Company é6s Supervisory Boardodés as well as on
the duties of a Member of the Companyds Managementt BeaMembéml of r
Management Board to replace whom the Member of the Companyds Su
Conductingofa r ecruit ment process for a position of. a Member of the (
Conducting of a competition in order to select a person with whom an agreement to perform the management board functions (services) in the
Company shall be concluded and the concluding of such an agreement to perform the management board functions (services) in the Company.
Granting of an approval fort he Member s of the Company 0w thMpositomsérthe governBgbodied (authoritigs)

_ of other companies.

her competences of the Supervisory Board of the Company

Approvingoft he Company6s Management Boar do s (ownsight)aver the enplentertation of the imestnsent

projects.

Drawingupoft he reports on the overseeing of the i mplementation of th

the purchases of the fixed assets, and in particular the providing of the opinions on the correctness and effectiveness of the expenditures

related thereto.

Approving of the reportsdrawn upbythe Company 6 s Management Board on

1) entertainment expenses, expenditures on the legal services, marketing services, public relations and the social communications services,
as well as the advisory services related to the management,

2) applying of the best practice defined by the Chairman of the Council of Ministers (Prime Minister) on the basis of art. 7, clause 3 of the Act
on the principles of state assets management with respect to the corporate governance, corporate social responsibility and the sponsoring
activities,

. Adoptingoft he regul ations describing in detail the Companyds Supervi

Audit Committee of the Supervisory Board of TAURON Polska Energia S.A.

The members of the Audit Committee had been appointed by the Supervisory Board of the Company from among
the members thereof.

The Audit Committee had held a total of 9 meetings and had adopted 18 resolutions in the financial year 2024.
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All of the Members of the Audit Committee had been present at 9 meetings.

The composition of the Audit Committee as of December 31, 2024 and as of the date of drawing up of this

report
1. Piotr Kogodzi e Head of the Audit Committee
2. Michag Hulb-j - Member of the Audit Committee

3. Beata KisielewskaMember of the Audit Committee
4. Nat Klliidhiaot r ows-ka Member of the Audit Commi ttee

The changes to the composition of the Audit Committee in 20

As of January 1, 2024, the Audit Committee had been composed of the following Members of the Supervisory Board
of the Company: Teresa Famulska (Head of the Audit Committee), Dar i us z , EeszgknKoziomowski and
Grzegorz Peczkis.

On January 25, 2024, the Minister of the State Asset s, acti
Articles of Association, had di smissed Dariusz Hryni - -w froi
February 5,2024,the Ministe r of t he State Assets had dismissed Teresa Fan
Board. As a consequence, their membership in the Audit Committee had expired.

On February 13, 2024, the Company's Supervisory Board had supplemented the composition of the Audit
Committee, by appointing Piotr Kolodziej to be a member of the Audit Committee.

On February 13, 2024, the Audit Committee had elected Pi ot r  Kto lig ¢hd Heiadceof the Audit Committee.

On April 2, 2024, Leszek Koziorowskid s member shi p in the Audit Commi ttee had e
submission, on March 25, 2024, of a statement on his resignation from the membershipt he Company dés Superyv
Board.

On April 3, 2024, the Extraordinary General Meeting of the Company had adopted the resolution on the dismissal
of Grzegorz Peczkis from the membership in the Company ds Supervisory Boar d. As a
membership in the Audit Committee had expired.

On April 5, 2024, the Company's Supervisory Board had supplemented the composition of the Audit Committee, by
appointing Mi chag Hul b-j , Beat a K-Pistrkowsk@ and Karglina NachaaKl ui 3a bekiiei ma
members of the Audit Committee.

On April 30, 2024, KarolinaMucha-Ku S had s
from the membership in t
Committee had expired.

ubmitted a statement on her resiagn
he Companyés Supervisory Board. A
There had been no other changes to the composition of the Audit Committee in 2024 and by the date of drawing

up of this report.

I nformati on on the independence and the professional gua
Commi ttee

In accordance with the Act of May 11, 2017, on certified auditors, audit companies and public oversight, the majority
of the members of the audit committee, including the head thereof, should be independent of the Company and at
least one member of the audit committee should have the knowledge and the skills with respect to accounting or
auditing of the financial statements and at least one member of the audit committee should have the knowledge
and the skills with respect to the industry that the company is operating in.

As of January 1, 2024, the composition of the Audit Committee had been in compliance with the requirements
defined in the above mentioned act.

During the period from February 3, 2024, to April 4, 2024, none of the Members of the Audit Committee had been
in compliance with the requirement with respect to having the knowledge and the skills related to accounting or
auditing of the financial statements.

Starting from April 5, 2024, the composition of the Audit Committee had been in compliance with the requirements

defined in the above mentioned act. The evaluations of the independence and the statutory requirements with

respect to having the knowledge and the skills of the individual Members of the Audit Committee had been carried

out by the Companyds Supervisory Board based on the relevar
Committee. The qualifications of the Members of the Audit Committee with respect to the accounting or auditing of

the financial statements, as well as the industry that the Company is operating in, are based on the education

background and the skills held by the Members of the Audit Committee.

137

Report of the Management Board on the operations of TAURON Polska Energia S.A. and TAURON Capital Group for 2@24inancial yea
This is a translation of the document originally issued and signed in Polish



Tabl e @ompléiSance, in 2024, of the Members of the Audit Committee cwith the
to the knowledgeian@0He askli bysthel date of drawing up of this report

-

Period of pe
(tenure) in
2024nd by t

First and | ast h
up of th

f o

he Compliance with the independence r ¢
da respect to the knohwlleddge an:
re

Independent .

Piotr Kogodziej has the knowledge ¢
that the Company is operating in be
1.Piotr Kogodz sinlc®. 034. 2u0n2t i | among other things,Eleacgriadalat €aoil
University of Technology (Politechrn
graduate studies in the electrical
served on t he management boards a
powintsi in the companies operating i1

Independent .

Michag Hulb-j has the knowledge and
auditing of the financial dtaatkgmentr
a graduate of the SGH Warsaw Schoo
finance and banking. He holds a st
passed two exams as part of the CFA
years of emptit logmemti ties operating

2. Michag Hul b- si nce. 04 .un@24

Independent .

Beata Kisielewska has the knowl edge
and auditing of the fineectafi esd at
uate of the Katowice Business |
|l owa) , with a major in the man
nting and finance, where she
tioneSbiciiet gt e. She is current
erzy Sp. z o0.0. (Ltd.) as a ce
ement Board. She specializes i
e public interedstcesntfiori dshean:
he I imited liability companies

3. Beata Kisiel since 05.04.20

- 0 0 QQ

" >Q S O

4. Natali®@iKltirmsince 05.04.2024I ndependent .

5. Karolin&uMucfrom 05.04.2024 Dependent .

Independent .
Teresa Famulska had the knowl edge a
and auditing of the financi al state
(she is a graduate of the Academy o
of a Professoranaf séheonosmiasprofess
experience (among other things, she
6. Teresa Famul from 01.01.2024 and foreign publications ii2®18he hfei ¢
part in the works of the Sthaet eTaExx aA
Services:20M9 20MWe& had been a member
Commi ttee of the Polish Academy of
Finance and Banking Association, t
Center foari dmfamde Organi zation of
Research of Central and Eastern E
Economic Society).

7. Dariusz Hryn from 01.01.2024 I ndependent .

8. Leszek Kozio from 01.01.2024 1 ndependent .

Independent .

Grzegorz Peczkis had the knowl edge
that the Companybwasdoper abhenegdunat
is, among other things, a graduate
9. Grzegorz Pecfrom 01.01.2024 Engineering of the Silesian Univers
Mechanics and Design and he hohds @
field of machine design and operat
Professor at the Silesian Universi
several dozen scientific and popul:
ten patenbg ghenPetdent Office of th

Tasks and competences of the Audit Committee

In 2024, the Audit Committee had been carrying out the tasks and competences defined in the currently applicable
legal regulations and in the Regulations of the Audit Committee of the Supervisory Board of TAURON Polska
Energia S.A. adopted by the Supervisory Board.
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Tabl e @ompe&tbences of the Audit Committee as of December 31, 2024, and as of

Competences of the Audit Committee

1. Monitoring of the Company &hecapital graup'ssustainable gepetpntent remprting rincledag tise,compliance with
the electronic reporting requirements referred to in art. 63zc of the act of 29 September 1994 on accounting and the process of identifying by
the Company of the information presented in accordance with the sustainable development reporting standards referred to in the above
mentioned act, the effectiveness of the internal control, risk management, compliance and the internal audit systems, in particular with respect
to the financial reporting and the sustainable development reporting of the capital group, performing of the financial review (audit) activities,
in particular conducting of an audit of the financial statements or an attestation of the sustainable development reporting by an audit firm,
taking into account any conclusions (motions) and findings of the Audit Supervision Committee stemming from an audit performed at an audit
firm,

2. Controlling (verifying) and monitoring of the independence of the certified auditor and the audit firm, in particular in the case other services
than the auditing of the financial statements and attesting of the sustainability reporting are provided for the benefit of the Company by the
audit firm,

3. Performing of the evaluation of the independence of the certified auditor and granting of an approval for the performance thereby of the
permitted services that do not constitute an audit of the Company,

4. Developing of the policy for the selecting of an audit firm to carry out an audit of the financial statements,

5. Developing of the policy for the provision by the audit firm conducting the audit, the entities related to such an audit firm and by a member of
the audit firmbébs corporate network, of t [(nen-apdésemices)t ed services t

6. Defining of the procedure for the selecting of an audit firm by the Company,

7. Developing of the policy for the selecting of an audit firm to carry out an attestation of the sustainable development reporting,

8. Developing of the policy for the provision by the audit firm conducting an attestation of the sustainable development reporting, the entities
related to such an audit firm and by ame mber of the audit firmés corporate net worak
attestation of the sustainable development reporting,

9. Presenting to the Supervisory Board, for the purpose of selecting the audit firm responsible for performing the statutory audit or the review of
the financial statements, of the recommendation, referred to in Art. 130, clauses 2 and 3 of the Act of May 11, 2017 on certified auditors,
auditing companies and public oversight and in Art. 16, clause 2 of the Regulation (EU) No 537/2014 of the European Parliament and of the
Counci l of April 16, 2014 on specific requir eme mtine with thgpolicidsirafeged $ot
above in items 4 and 5,

10. Informing the Supervisory Board of the results of an audit or of an attestation of the sustainable development reporting and explaining how
theaudithascont ri buted to the accuracy (fairness, the@d mpaadrsys@isable)develdpmenth
reporting for the capital group, and also what the role of the Audit Committee in the audit or attestation, respectively, process was,

11. Presenting of the recommendations aimed at ensuring of the accuracy (fairness, reliability) of the process oftheCompany és f i na
and the sustainable development reporting for the capital group,

12. Performing of other activities vested with the audit committees pursuant to the Act and the Regulation mentioned in item 9 above and the act
of September 29, 1994, on accounting.

The main assumptions of the policy for selecting an audit firm to conduct the audit and of the policy for the
provi sion, by the audit firm conducting the audit, by the entities related to such an audit firm and by a

me mber of t hecomparatei netwdrk , of thé permitted services that do not constitute an audit (non -
audit services)

The following regulations, drawn up in connection with the requirements of the Act of May 11, 2017, on certified
auditors, auditing companies and public oversight, adopted by the Audit Committee, shall be in force at TAURON
Capital Group:

1. Policy for the selection of the audit firm to conduct the audit and review of the financial statements and the
consolidated financial statements of TAURON Polska Energia S.A.,

2. Procedure for the selection of the audit firm to conduct the audit and review of the financial statements and the
consolidated financial statements of TAURON Polska Energia S.A.,

3. Policy for the provision for TAURON Group of the permitted services that do not constitute an audit (non-audit
services), by the audit firm conducting the audit of the annual financial statements and the consolidated financial
statements of TAURON Polska Energia S.A., the entities related to such an audit firm and by a member of the
audi t cdrporatem@teork.

The Policy for the selection of the audit firm to conduct the audit and review of the financial statements and the
consolidated financial statements of TAURON Polska Energia S.A. is aimed at ensuring the compliance of the
selection of the audit firm to conduct the audit and revi e
regulations. The policy defines, in a clear manner, the principles and rules of the process for the selection of the
audit firm to audit the reports of TAURON as a public interest entity, the principles of the procedure for the selection
of the audit firm, the principles of the drawing of the recommendations of the Audit Committee related to the selection
of the audit firm, as well as the principles of a rotation of the audit firm conducting the audit and review of the
financial statements and the consolidated financial statements of TAURON. The most important assumptions
adopted in the policy include the fact that the process for the selection of the auditor shall be based on the applicable
legal regulations, ensuring of the transparency and objectivity of the process for the selection of the auditor and
including in the process of the requirements necessary for the timely and correct performance of the audit services
for the benefit of the Company. The policy also includes a description of the emergency mechanisms in the event
that the audit firm loses its authorization to conduct the financial audits (reviews).

The Procedure for the selection of the audit firm to conduct the audit and review of the financial statements and the
consolidated financial statements of TAURON Polska Energia S.A. is aimed at ensuring the compliance of the
process for the selection of the audit firm with the applicable legal regulations, as well as ensuring that the audit
and review of the financial statements are conducted at a high quality level, within a specified time frame, while
ensuring independence, objectivity, transparency and the credibility of the audit firm and of the certified auditors.
The procedure defines in detail and accurately the individual stages of the process to select the audit firm, including
indicating of the corporate authorities (bodies) and the organizational units responsible for such stages. In addition,
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the procedure defines the general conditions for the participation in the proceedings and the criteria for the selection
of the audit firm as well as the time frame of the auditor selection process. The most important assumptions made
in the procedure include adopting of a clear and transparent, based on the legal regulations, split of the
responsibilities in the process for the selection of the auditor, as well as defining of the transparent and non-
discriminatory conditions for the participation in the tender procedure and the criteria for the selection of the audit
firm that the Company may apply.

The Policy for the provision for TAURON Group of the permitted services that do not constitute an audit (non-audit

services), by the audit firm conducting the audit of the annual financial statements and the consolidated financial

statements of TAURON Polska Energia S.A., the entities related to such an audit firm and by a member of the audit

firmbds cor p draimedeat defimibgwbthekclear rules aimed at complying with the requirement of the

independence of the audit firm conducting the audit of the Company, in the case such a firm or the entities that are

the members of its corporate network are providing the non-audit services. This policy defines the principles related

to the provision for the benefit of TAURON Capital Groupbo
TAURON,theent i ti es related to the audi tcorporate metwark, df tha additmmab er o f t
non-audit services or non-review services, in particular the conditions for the admissibility of the provision of the

permitted services, the principles of the Audit Committee conducting of an assessment of the threats (risks) to and

the safeguards of the independence of the audit firm, as well as the control mechanisms with respect to observing

the principles of the independence of the certified auditor at TAURON Capital Group. The most important

assumptions adopted in the policy include the defining of the clear rules for the Audit Committee to conduct an

assessment of the threats (risks) to and the safeguards of the independence of the audit firm and expressing of the

approval for the provision of the non-audit services, based on the compliance with the legal regulations and the

purposefulness of the provision of such services.

On May 20, 2024, the Audit Committee had adopted the new text of the Policy for the provision for TURON Group

of the permitted services that do not constitute an audit (non-audit services), by the audit firm conducting the audit

of the annual financial statements and the consolidated financial statements of TAURON Polska Energia S.A., the

entities related to such an audit fir m anTheadbgve mentioreanber of |
regulation has been updated in order to clarify the rules f or t he participation of the emy
subsidiaries in the training courses and other events with the participation of the audit firm.

The main assumptions of the policy for selecting an audit firm to conduct the attestation of the sustainable
development reporting and of the policy for the provision, by the audit firm conducting the attestation of
the sustainable development reporting , by the entities related to such an audit firm and by a member of the
audi t firmbs c oropther perimigted seevices dhatkdp not constitute an attestation of the
sustainable development reporting  audit (non -attest ation services)

At the meeting on March 14, 2025 (an event that took place after the balance sheet date), the Audit Committee, in
connection with the new obligations imposed by the Act of May 11, 2017, on certified auditors, auditing companies
and public oversight, adopted:

1. Policy for the selectionhatft etshteataiuodni to ff itrhne tsou sctoani dnuacbtl e
audi t of GTAURON

2. Policy for ftohe TAWURWINSiGomup of the permittatdtsestatces bDhHhat
sustainable devel opmgntt hee@ardtiitngf i aund ictotnatuicdan ngf t hke su
devel opment repdbdrtiemdi auceist reyated to such an audit firnm
corporate network

The Policy for the selection of the audit firm to conduct the attestation of the sustainable development reporting
audit of TAURON Group is aimed at ensuring the compliance of the selection of the audit firm to conduct the
attestation of the sustainable development reporting audit of the Company with the legal regulations. The policy
defines the principles and rules of the process for the selection of the audit firm to conduct the attestation of the
sustainable development reporting of the Company as a public interest entity, the principles of the procedure for
the selection of the audit firm to conduct the attestation of the sustainable development reporting of the Company,
the principles of the procedure for the selection of the audit firm and the principles of the drawing of the
recommendations of the Audit Committee related to the selection of the audit firm.

The Policy for the provision for TAURON Group of the permitted services that do not constitute an attestation of the

sustainable development reporting audit, by the audit firm conducting the attestation of the sustainable development

reporting auditbytheent i ti es rel ated to such an audit firm amd by a m
aimed at defining of the clear rules aimed at complying with the requirement of the independence of the audit firm

conducting the attestation of the sustainable development reporting audit of the Company, in the case such a firm

or the entities that are the members of its corporate network are providing the non-attestation services. The most

important assumptions adopted in the policy include the defining of the clear rules for the Audit Committee to

conduct an assessment of the threats (risks) to and the safeguards of the independence of the audit firm and

expressing of the approval for the provision of the non-attestation services, based on the compliance with the legal

regulations and the purposefulness of the provision of such services.

In accordance with the provisions of the Policy for the selection of the audit firm to conduct the attestation of the
sustainable development reporting audit of TAURON Group, the provisions of the Procedure for the selection of the
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audit firm to conduct the audit and review of the financial statements and the consolidated financial statements of
TAURON Polska Energia S.A. shall be applied accordingly to conduct the procedure to select the audit firm to
conduct the attestation of the sustainable development reporting.

Controlling and monitoring of the independence of the auditor

Controlling and monitoring of the independence of the audit firm by the Audit Committee shall take place on the
basis of the legal provisions and regulations adopted by the Audit Committee, in particular:

1.Policy f

or thAUROMVGrsowm dfort he permitted servi-xwdi tt hat d
services)
t
r

, by the audit firm conducting the audit of the
s of TAURON Pol skaatEende rtgo as uSc. hA.an tahued ietn tfiitrine sa rrde

audit fi més corporate network
2.Policy for the provision for TAURON Group of the permitte
sustainable devel opment reporting, by the audit firm cond
reporting by t©Whe¢ oestuicthi e meldatefirm and by a member of t

statemen

In addition, the Company has implemented the Procedure with respect to ensuring, within TAURON Group, the
compliance with the requirement of independence of the audit firm conducting the audit and review of the financial
statements and the consolidated financial statements of TAURON Polska Energia S.A. (Procedure), which is aimed
at ensuring the correct and timely performance by the Company of the activities required for the processes of
controlling and monitoring of the independence of the audit firm and the entities that are the members of its corporate
network by the Audit Committee.

The auditor's independence shall be assessed by the Audit Committee each time as part of the reviewing of the
interim (semi annual) and the annual financial statements and the consolidated financial statements of the
Company. For the purpose of the above assessment, in accordance with the Procedure, in the case of the interim
(semi-annual) and the annual financial statements, the Company shall obtain, from the audit firm, a statement on
the compliance with the independence criteria referred to in the Act of May 11, 2017, on certified auditors, audit
firms and public oversight. This statement shall be subject to an assessment by the Audit Committee.

The auditor's independence shall be assessed by the Audit Committee each time the Company or its subsidiary is
intending to commission the permitted services to be performed by the audit firm or a member of the corporate
network that such an audit firm is a part of. In such a situation, the Audit Committee shall, each time, assess the
threats (risks) to and safeguards protecting the independence of the certified auditor and the audit firm. The
assessment of the threats (risk) to and the safeguards protecting the independence of the certified auditor and the
audit firm carried out by the Audit Committee in accordance with the above mentioned Policies shall include:

1. averification whether the given service is included in the list of the permitted services,

2. a verification whether the requirements regarding the maximum limit (cap) of the compensation allowed by the
legal regulations for the provision of the services other than an audit (non-audit services) are met,

3. checking whether the subject of the permitted service to be commissioned to the certified auditor or the audit
firm, an entity related to that audit firm or a member of the corporate network that the certified auditor or the
audit firm is a part of, is not related to the Companyos

4. an assessment of the statement on the compliance with the independence criteria obtained by the Company, in
accordance with the Procedure, from the certified auditor or the audit firm that is to perform the permitted
services, valid as of the date of the assessment,

5. an analysis of the substantive justification for the performance of the service by the certified auditor or the audit
firm conducting the audit, an entity related to that audit firm or an entity that is a part of its corporate network,
indicating the key factors impacting the rationale (legitimacy) behind such a selection.

The Procedure implemented at the Company defines the activities, the organizational units responsible for the

performance thereof and the deadlines for the completion of the activities aimed at ensuring, within TAURON Group,

of the compliance with the requirement of the independence of the audit firm conducting the audit and the review

of the Company's financial statements and the consolidated financial statements, as well as the attestation of the

sustainable development reporting. In particular, the Procedure defines the principles of the intra-group

communication with respect to the selection of the audit firm to conduct the audit of the Company's financial

statements or the attestation of the sustainable development reporting, as well as the principles and the deadlines

for obtaining, from the audit firm, of the statements on the compliance with the independence principles. The

Procedure also sets forth the principles and the deadlines for the Company to collect and verify the information on

the agreements entered into by TAURON Capital Goncucting dhs auditiadds i di ar i e
review of the Company's financial statements and the consolidated financial statements or the attestation of the

sustainable development reporting, as well as with the members of the corporate network that such an audit firm is

a part of. In addition, the Procedure regulates the principles and the deadlines for the collection of the information

with respect to the transactions entered into with the audit firm conducting the audit and review of the Company's

financial statements and the consolidated financial statements of the Company, as well as with the members of the

corporate network that such an audit firmisapartof , regi stered (|l ogged) by TAURON Cap
At least once a year, the Company shall prepare the information on the performance of the activities stemming from

this procedure and submit it to the Audit Committee for an evaluation.
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Permitted non -audit services provided by an audit company

The following permitted non-a u d i t services had been provided for TAURON
subsidiaries in 2024 by the audit firm auditing the financial statements:

1. confirmed in writing verification of the annual and interim (semi annual) standalone consolidation packages of
TAURON Capi t adlecte® isubsidaries required to draw up the annual and interim consolidated
financial statements,

2. completing of the agreed upon procedures for the verification of the report of the TAURON Dystrybucja
subsidiary in connection with the requirement to estimate the Regulatory Asset Base (RAB) and the Regulatory
Asset Base (RAB) for the AMI System for the purpose of determining of the justified return on the capital
employed by the President of ERO,

3. an assessment of the annual report of the Supervisory Board on the compensation of the Management Board
and the Supervisory Board of TAURON Polska Energia S.A., drawn up in accordance with art. 90g of the Act
on a public offering and conditions of introducing financial instruments to an organized trading system and on
public companies.

The audit firm Ernst & Young Audyt Polska had begun the provision of the service involving the attestation of
TAURON Group's 2024 sustainability reporting.

In connection with the provision of the above mentioned services, the Audit Committee has performed an evaluation
of the threats (risks) to and the safeguards of the independence of the audit firm Ernst & Young Audyt Polska and
expressed its approval for the provision of the above mentioned services.

Recommendations of the Audit Committee related to the selection of the audit firm

In 2024, the Supervisory Board audit firm had made a selection of the audit firm to audit and review the financial
statements and the consolidated financial statements of TAURON for the years 2025 - 2027. The selection decision
had been made based on the recommendation of the Audit Committee that had met the applicable conditions and
had been drawn up as a result of the Company's public procurement proceedings, in accordance with the applicable
criteria, including an indication, at the same time, of the other alternative entity to perform such activities and
providing of the justification for the preferences behind the selection of the recommended audit firm.

Nominations and Compensation Committee of the Supervisory Board of TAURON
Polska Energia S.A.

The members of the Nominations and Compensation Committee had been appointed by the Supervisory Board of
the Company from among the members thereof.

The Nominations and Compensation Committee had held a total of 7 meetings and had adopted 11 resolutions in
the financial year 2024.

All of the Members of the Nominations and Compensation Committee had been present at 7 meetings.

The composition of the Nominations and Compensation Committee as of December 31, 2024

1. Sgawomir Smyczek Head oNonihheati ons and Compensation Commi
2. Mariusz BNbol - Member of the Nominations and Compensat:i
3. Natali®iWltirmavs-ka Member of the Nominations and Compensat.i
4. Piotr Kogodzi e Member of the Nominations and Compensat:i
5. Leszek KoziorowskMember of the Nominations and Compensat.
The composition of the Nominations and Compensation Commi:t
report

1. Sgawomir Smyczek Head of the Nominations and Compensatior
2. Mariusz BNbol - Member of the Nominations and Compensat:i
3. Arkadiusz J- wk-o Member of the Nominations and Compensat:i
4. Natali ®&iKltirmavs-<ka Member of the Nominations and Compensat:i
5. Piotr Kogodzi eq Member of the Nominations and Compensat:i
6. Leszek KoziorowskMember of the Nominations and Compensat.i

The changes to the composition of the Nominations and Compensation Committee in 2024 and by the date
of drawing up this report

As of January 1, 2024, the Nominations and Compensation Committee had been composed of the following
Members of the Supervisory Board of the Company: Piotr Tutak (Head of the Nominations and Compensation
Committee), Leszek Koziorowski, Ryszard Madziar and Marcin Wawrzyniak.

OnJanuary 25,2024,t he Mi ni ster of the State Assets, acting pursuant
Articles of Association, had dismissed Piotr Tutak, Ryszard Madziar and Marcin Wawrzyniak from the Company's
Supervisory Board. As a consequence, their membership of the Nominations and Compensation Committee had
expired.
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On February 1, 2024, the Company's Supervisory Board had supplemented the composition of the Nominations
and Compensation Committee, by appointing Natalia Klima-Pi ot r ows k a, Katarzyna Masgowsk
Smyczek to be the members of the Nominations and Compensation Committee.

On February 1, 2024, the Nominations and Compensation Committee had elected S§gawo mi r 6 beytlez e k
Head of the Nominations and Compensation Committee.

On February 13, 2024, the Company's Supervisory Board had supplemented the composition of the Nominations
and Compensation Committee, by appointingP i ot r Ktoh¥ a dembee gf the Nominations and Compensation
Committee.

On April 2, 2024, L es z ek KRNaninations and GoingessationeCorbnatteeshhdiexpiredn  t h e
as a consequence of the submission, on March 25, 2024, of a statement on his resignation from the membership
the Companyds Supervisory Board.

On April 5, 2024, the Company's Supervisory Board had supplemented the composition of the Nominations and
Compensation Committee, by appointing Leszek Koziorowski and Karolina Mucha-K u # be the members of the
Nominations and Compensation Committee.

On April 30, 2024, KarolinaMucha-K uS had submitted a statement on her resign
from the membership in the Companyds Supervisory Board. As
and Compensation Committee had expired.

There had been no other changes to the composition of the Nominations and Compensation Committee in 2024
and by the date of drawing up of this report.

Tasks and competences of the Nominations and Compensation Committee

The tasks and competences of the Nominations and Compensation Committee, as of December 31, 2024, and as
of the date of drawing up of this report, are presented in the below table.

Tabl e @Qompe&t7rences of the Nominations and Compensation Committee, as of Dece
report

Competences of the Nominations and Compensation Committee

1.  Recommending to the Supervisory Board of a recruitment (qualification) procedure for the positions of the Members of the Management Board
of the Company,

2. Evaluating of the candidates for the Members of the Management Board and providing the Supervisory Board with the opinions in this respect,

3. Recommending to the Supervisory Board of a form (template) and content of the agreements to be concluded with the Members of the
Management Board,

4. Recommending to the Supervisory Board of a compensation and bonus system for the Members of the Management Board,

5. Recommending to the Supervisory Board of the need to suspend a Member of the Management Board due to important reasons,

6. Recommending to the Supervisory Board of the need to delegate a Member of the Supervisory Board to temporarily perform the duties of the
Members of the Management Board who cannot perform their duties, along with a compensation proposal.

Strategy Committee of the Supervisory Board of TAURON Polska Energia S.A.

The members of the Strategy Committee had been appointed by the Supervisory Board of the Company from
among the members thereof.

The Strategy Committee had held a total of 5 meetings and had adopted 4 resolutions in the financial year 2024.
All of the Members of the Strategy Committee had been present at 5 meetings.

The composition of the Strategy Committee as of December 31, 2024 and as of the date of drawing up of
this report

1. Natal i @®iKltirmavsc-cka Head of the Strategy Committee
2. Michag Hulb-j - Member of the St,rategy Committee
3. Piotr Kogodzi eq Member of the St,rategy Committee
4. Sgawomir Smyczek Member ®tfr athegy Committee

The changes to the composition of the Strategy Committee i
report

As of January 1, 2024, the Strategy Committee had been composed of the following Members of the Supervisory
Board of the Company: Gr zegor z Peczkis (Head of the Strategy Committe
Marcin Wawrzyniak.

OnJanuary 25,2024,t he Mi ni ster of the State Assets, acting pursuant
Articles of Association,hadd i s mi ssed Dariusz Hryni - - w, Ryszard Madzi ar, Pi c
the Companydés Supervisory Board. As a consequence, their me

On February 13, 2024, the Company's Supervisory Board had supplemented the composition of the Strategy
Committee, by appointing Natalia Klima-Pi ot r ows ka, Piotr Kogodziej, Katarzyna Ma
to be the members of the Strategy Committee.
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On April 3, 2024, the Extraordinary General Meeting of the Company had adopted the resolution on the dismissal
of Grzegorz Peczkisf r om t he Companyo6s Supervisory BoarindtheSttaegya conseq
Committee had expired.

On April 5, 2024, the Company's Supervisory Board had supplemented the composition of the Strategy Committee,
by appointing Mi chagd Hul b-j , -KK&r @lnidn aKr My e te deotfie mErkbars af thle Strategy
Committee.

On April 5, 2024, the Strategy Committee had elected Natalia Klima-Piotrowska to be the Head of the Strategy
Committee.

On April 30, 2024, Karolina Mucha-K u S had s
from the membership in t
Committee had expired.

bmitted a statement on her resign
e

u
h Companyb6s Supervisory Board. As

On June 7, 2024, the membership of Kat ar zy na  MiatkejSirategk @ommittee had expired as a
consequence a statement on herresignationf r om t he member ship in the soittedanyds St
on June 5, 2024.

On September 3, 2024, the Extraordinary General Meeting of the Company had adopted the resolution on the
dismissal of Krzysztof Tkaczukf r om t he Companyé6és Supervisory Board. As a coc
Strategy Committee had expired.

There had been no other changes to the composition of the Strategy Committee in 2024 and by the date of drawing
up of this report.

Tasks and competences of the Strategy Committee
Tabl e @Qompe&t8ences of the Strategy Committee as of December 31, 2024, and as

Competences of the Strategy Committee

1. Evaluating of the Company6s and TAURON Capital Groupds St rpaetrevg ys
Board,

2. Recommending to the Supceorpvei saonrdy tBioea rdde aadfl itnhees f or t he submissiol
the Management Board,

3. Evaluating of the impact of the planned and the currentlgsunden

4. Monitoring of the i mplementation of the strategic investment ta

5. Evaluating of the activitidesproeali atghe Compheydsematentnbl asset s,

6. Providing of the opinions on the strategic documents submitted

The main areas of the activities of the Supervisory Board of TAURON Polska Energia
S.A. and its Committees in 2024

Tabl e Mai.n 69ssues that the Company's Supervisory Board had been dealing with

Main issues that the Comphamo'mi $upersvihadr Yo eRotahtse dnidg swiihh 2d2Mdi n ¢

Supervisory Board

with respect to its competences related to the providing of the o

1. completed an assessment of theafkRdnthei abnSohitemeedsfiohalddAlURONfsd
the ye3ar i 20 2tehraicm ©ifstency with the books and documedtoanpl &g ewe laln
assessment of the Managemehstu bBwiatrtde'ds tpor otphoes ad o nfppaenhyet s ro@dmé d&Ir sM
coveofnghe $neert t he fingncial year 202

2.completed an asRepoesmendf otfhde hdanagement Board on the operations
Capital Group for 3tame NdWeamainal ayTeARRONND ICapfi t al GroGp for the y¢

3.issued a positiRepoopgi mifomMAUROINhé& ol ska Energia S.A. on the enter
services, mar keting services, public relations and the dotoathe
management iM&Zurred in 2

4.t ook ontohteeen nu al Re piompl| ementh&ti on of the Plan of conducting 8he s
proviadedsitive opiniPdranofoft teonamended t he spdcCrapdi@riaigp adcdii 6 @ts hsee
draft Sponsoring and CSR fSarr att he2gOy®- &8 STAUORN Gr oup

5. provided a positive opinion on the results of TAURON Gr ounpdhbsi Idiol
reporting,

6. proviadedsitivel AAJRION oGr oaurp' st I8a ry@ddaR+®s0 3%b omigt h TAURON Gr oup' 1 gBrudck
Management Nddeeplpr oavn&ld r ah etghyer od i t ab | eu fEpdencdt rQucsittoymeS Ser vi ce Moc

with respect to its competences:

1. adopt eRlepanet $bhper vi sory Board of TAURON Pol3ska Energia S.A. for

Energia S.A. B8amdthhebmietatre @ 0i2t t o t hfeo ntGeinte vaiantl eoMpei entiionng tihne roerudpeorn ,
3. approved the amBadmkadtstoeh eSu fheer vi STAUR OBlo #rod skfa E£mertgh e BSevA.t e xt
Regul ations of the Audit Committee of the Supervisory Board of
4. approved t hRegauleantdieadns of the Management Boamd O@fmhedAURONI @oak kB!
TAURON Polska.Energia S.A

5. approvéateheal and financi al pl an 4oafn dT MehR@N i @Gt oap df 6 i nalmei péampl
Energia S.A. #o0or the year 202

6. adopted the amePrdonceendtusr et of otrhea PerTroansaE&Etvtad nuead i iomt o f witthle t he Re

p
2. adopt eRlepohret on the compensation of the Members of the Manageme
r
r
u
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7. made a decisdloexcntamfabdi tohdueaudan anodlfAWBRONW financi @lheethabkimd
financi al stthaet ey@efaliBs® 270 r

8. made a decisdloenctaincrbhsful ti ng company to carryt hoeatn aggre memadl peirs oo
of TAURGMag emBematbddhRi recs owslolahas empl oyees dtihMeantblegfsrtetpeo rMa magg
Boa(¢Hl ewdlaff), adMawalgle B®matrtdlse of TAYKROMNSs iGdbap

9. grantareadppr 6valcobhel uding of the agreements for seheilegawi $arvieses
interper sonpaulblriecl Jraeildantsihddn s oci al communications services as wel
management , if the amount of the total net compensation emviostag
agreements conclameedi wytéxtbodeded PLN 500 000, on a yearly basis

10defined thehaeaaameit odigg hvtetdtuor i ng t he Geafr aahe M8k AG earlgesk edéet ri snt ghseao t 1
ot heompanies (subsidiaries) with respect to which TAURON Pol ska
the meani ngl a8safactt hef February 16, 2007, on compietth tin @espaantd tcae
issues: the amendments to the Articldesddmedsaboddéep ciomd eadr ¢ hme
emended Code of Commerci al Compani es, mer ging, acquiring ofethe
authorities (bodies), increasing of the share capital,

11moni t oroendg otihneg d c tainwiutale simio f t e &Ssu poefr vti hseoarnyd uBpopalredme nt ed t he compos

with respevtersoghheof the ongoing operations of the Company and T

1. analyzed the current economic and financi al situation of trheofCo
materi al and fingmeibal)ipl,antillezvatragem of the electricity generce
individual | iprreosc eosfs ebsu soifneascsqui ring of the financing for TAURON

2. di scuBSWLRION Grhkegpdporate and sperciisfkiscn oli Wdiorsg nwirtahh ircespect ,to t|

3. grantthembpr 6val the assumptitoheeobyi TAERDN|I dfabi f bt mf of lhged osteicrug it e
accounts oBaem&eapbdbear st wa Krajowego stemming from the | oan gran
stemming from the | oan granted by the National Fund for Envingn
Srodowi ska i Go s po dTAURIONWXd red jo)na Energia, as well as for ttchwearld
Pol ska Sp-gka Gazownictwa sp. z o.o0, (Ltd.),

4. gr anttreed apfparhwealassumpti on by TAURON of the contingent liability
Polska sp. z o.0 (Ltd.)

5. became f amihlei &ErSGviatch i on plan to ensure the compliance with the
of the above mentioned plan,

6. discussed the concept of a decarbonization of the Heat Libiuesionfe
plan for ensuring the supply of the -he@gntioe médter cpdlyi todn Jawema z

7.undertook aa@ati @eres f@irmdadg i yairdleudass afn TA WRAN d3rsocuups sed final, report

with respect to the competences related to the Management Board
1.dismissed six Members of the Maé6tdyoenmmeonsa r B oafr do foffi TAURON of t he

2. del egated a Member of the Supervisory Board to temporaril yR@Nrf

3. based on the c¢ond(urcetcerdupgqgtunadendfuireat i @appoi nted four Members of7the
commoerm of of fi cthagirde ecnoennctl su dfeodr t hie®n pgeome st wh e o, i b e m

4.in connection womheabfen as ptphdecth,a¢detmManagement Objectives for ¢t}
Management Board of 7ttther Qompaofyf iotetthe be i mplemented in 2024 a
t hebjective criteria for thé¢ireciompgl ¢mant anmi)jon and settl|l ement

5. made aszmssensent he resul mpleat atnfaé yso s of the pot e mtliAJJIRONf Gtrloei pmar ad
TAUROMWManagementt hBBdhe ddlaf t hMmmagement Boards o60$ FAUBRONI &roup

With respect to the oversight of the correctness and efficiéemogso

projects by the Management Boat gurfc htahsei nCgpo nopfa ntyh e ifnicdediangset s:

1. approv®epohé of the Management Board of TAURON Polska Energia S
projects at TAUR@NdcreepdtpRepoRO20f the Supervisory Board of TAUR
the i mplementation by the Management Blopaurrde hoafs itnhge oifn vtehsa, nfenxte dp ri
objections to the spendiinngploe merhtea tfiuonnd so fr etl hae eidn vteos ttrheent pr oj ec

2. became familiar with the up to date information on théenstadusgo
projects at TAURON Group, including, among other things, fahnhienc
photovoltaic farms andg¢gottleetwiand aftggums) ti on of the special purpc
construction of the RES assets, an acquisition op.azporbdobfollLbdo

Audit Committee

1. monitored the Companyds financi al reporting pr oc e s(faness, accuracy) of thg
financial information presented by the Company in terms of its compliance with the books and documents, as well as with the factual situation,
and made the relevant recommendations to the Supervisory Board based on the assessment of the information contained in the following
documents: the Financial statements of TAURON for the financial year ended on December 31, 2022, the Consolidated financial statements
of TAURON Capital Group for the financial year ended on December 31, 2023, the Report of the Management Board on the operations of
TAURON Polska Energia S.A. and TAURON Capital Group for the year 2023 and the Non-financial Report of TAURON Capital Group for the
year 2023, the Petition of the Management Board to the General Meeting with respect to the covering of the net loss for the financial year
2023, as well as the Extended consolidated reports: the quarterly reports of TAURON Capital Group for the first quarter of 2024 and for the
third quarter of 2024, the report of TAURON Group for the first half of 2024,

2. cooperated with the certified auditor with respect to: auditing of the financial statements of TAURON and of the consolidated financial
statements of TAURON Capital Group for the financial year 2023, the review of the interim, abbreviated financial statements of the Company
and of the consolidated financial statements of TAURON Capital Group for the first half of 2024, the process of auditing the financial statements
of TAURON and the consolidated financial statements of TAURON Capital Group for the financial year 2024, an assessment of the risk of a
loss of the audit firm's authorization to perform the financial auditing activities, the process of agreeing on a new model for accounting for the
balancing difference, eliminating the overestimates (upward adjustments),

3. discussed and adopted the updated Policy for the provision for TAURON Group of the permitted services that do not constitute an audit (non-

audit services), by the audit firm conducting the audit of the annual financial statements and the consolidated financial statements of TAURON
PolskaEner gi a S. A. , the entities related to such an audit firm and
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4.

10.

11.

12.

13.

made an assessment of the threats (risks) to and the safeguards of the auditor's independence and became familiar with the information with
respect to the performance of the activities stemming from the Procedure for ensuring compliance, within TAURON Group, with the
requirement of the independence of the audit firm conducting the audit and review of the financial statements and the consolidated financial
statements of TAURON Polska Energia S.A.,

adopted and presented to the Supervisory Board the Report of the Audit Committee for the Supervisory Board on the assessment of the
financial statements, the Report of the Management Board on the Operations of the Company and TAURON Capital Group and the proposal
of the Management Board with respect to the covering of the net loss for the financial year 2023 and the assessment of the Company's current
situation, taking into account the adequacy and effectiveness of the Company's internal control, risk management, compliance and internal
audit systems in place,

analyzed the financial results of the Company and TAURON Capital Group for the year 2023, for the first quarter of 2024, for the first half of
2024 and for the third quarter of 2024,

became familiar with and made an assessment of the new text of the Accounting Policy of TAURON Polska Energia S.A. Capital Group,
monitored the issues related to the Internal Audit Area, including the discussing of the implementation of the Plan of the Audit Tasks at
TAURON Group in 2023, including the audit tasks and the ad hoc audits completed in 2023, the self assessment of the activities of the Internal
Audit Area over a period of three years, as to the effectiveness of the audit and control undertakings undertaken at TAURON Group and the
covering with its activities of all of the material areas of the business operations of TAURON Group6 subsidiaries, the Plan of the Audit and
Control Tasks at TAURON Group for 2024, the periodic current information related to the scope of the Internal Audit Aread s a c tthey
Report on the Assessment of the Internal Control System for 2023, the Concept of the reorganization of the above mentioned Area at the
Company and at the Group6 subsidiaries, the anonymous letter received regarding the irregularities in the Energy for Southern Poland
Foundaton( Fundacj a Energetyka na aRtkeeslAUROR Wytwalzanie .A. ubsidiary,o we j )

monitored the issues in the area of the key corporate and specific risks at TAURON Group (the periodic information with respect to the risk
management)

monitored the ensuring of the compliance of TAURON Group's business operations with the standards or the applicable practices (the
quarterly reports on the scope of the tasks carried out by the Compliance Area). Became familiar with TAURON Polska Energia S.A.0 :
Compliance Report for 2023 and TAURON Groupd €ompliance Plan for 2024,

discussed and presented to the Supervisory Board the Report on the Periodic Assessment of the Transactions entered into with the Related
Parties for the period from July 1, 2023 to December 31, 2023, the Report on the Periodic Assessment of the Transactions entered into with
the Related Parties for the period from January 1, 2024 to June 30, 2024,

became familiar with the quarterly information with respect to the purchasing area, including in particular: an analysis of the procurement
(purchase order award) proceedings as part of the monitoring of the effectiveness of the internal control system.

adopted and submitted to the Supervisory Board the Report on the Activities of the Audit Committee of the Supervisory Board of TAURON
Polska Energia S.A. in the financial year 2023, and adopted the Plan of the Work of the Audit Committee of the Supervisory Board of TAURON
Polska Energia S.A. for 2024 and the Plan of the Work of the Audit Committee of the Supervisory Board of TAURON Polska Energia S.A. for
2025.

mi nations and Compensation Committee

.adopted and submitted ttlhhetRepSutpeowvitshe ya BtoiaCidtmipeast Soofn tCoemnN otnti ene

Supervi sorfyAWBRQN dP wifs ka En efrigniaan c32842 3yienart he

recommended to the Supervi sWe mb8oa Cafmplalme diss Mia s s gtlehRe fetsti Beeart d (o f
ManagemBemattd\¥i ce PrefsitdeemtManagkemenTiriddaeed PrefsitdleemtManagemenAs S8e!
Managemewet ce PrefsitdlesmtManagkeomen$t Bataegy andt Dvivceel oPprredsnitidte eatMa n a g
Boafdr Corporate Affairs,

recommended that thehSwlpddounser anBoaondduUcecrupumeadl bed § omihindres

Manage®Bematrd for ¢bemmseviehirlesi dent of t he tMabli age Paretsh®ledMadn.ade me
forri nandei,ce PrefsitdekamtManag®merstetBdMamdagement and hi2evel Ppafe ntdlreer & r
Managementf olBocaaded welsluppo®rted the SupbeoundwotyihBppr doeedhi nmgesspect

revi eowi mghel i cati ons odnd deedaldaatisng

recommetntdielde Super vishiouy dB @tashteh bdleitsahi | ed Management Objectives f¢
ot he Company to be accadnopnlgi swiietdh itnhe20d2edt er mi nati on of the weigh
measurabl e crmpeemaahdtitbheaccountability thereof,

recommended that thehSulperan cwiigriBomralpehétpoopostabeni Gerer al M
TAURON Pol ska Enertghep d@iPRUdOttyt d@do o nfpoerhse aMe mbeManagembrt Bbaerd
Supervi soaty TBAOUARGIN Pol ska Energia S.A.

r atCeognymi t t ee

.adopted and submitted t oRetphoer tS uopne rtvhies oarcyt iBroiatride st hoef t he Strateg:

TAURON Pol ska Energia S202 in the financial year

.discussed the drafts of the following documents of the Gngugdeti
TAURON's role and the organization of the RES |line of buddicnesng)
quality of the business operations,

.discussed the information on the operation of the 910 MWl ahetd t

i mpl ementation of the settlement agreement reached withi Rafdatakbh
Power Pl ant,

.discussed the issues relating to TAURON Gtrhoe ptosp iDd:s tpra Weurtt é gbrnit d si,

neewst h r etsipepdraecteankt he agsrs dt s, i mp | tehmomtnaetcitd m nasf t og rtithdeee cdoi nsot nriicb uat
organizational chbaoevmener bsedcaslrseoh , btEheeatnaei ar wi t h t he i nvtehset nseunbts
year si nct hideiyngi nvest ment projects,

di scutstseedi nf or mattihen crhealraatcadke rtiossti cs of TAURDNeGobupusi peesivabl a
charact eTAURON sGmoewnpdvabl e powlkey pprandsdtheeoai Habai hé gantdbehtal | enge
rel at ednati ot eohfe ihhgtr oel ectri ¢ hegoweer plitiahoeh sWoidyh P ol saknidehleo o mp ag 9 v es,
t hkey economic dat a,

di scutslsiend or mati on on the status of t hreen enwpdtelme negmeri gyn sodu ri mevse sit
assumed milestones at FW Mierzyn, FW Warbl ewo, FW Nowa Bbeeadme c
famil itare wRaChn-w pumped storage power plantthteydreadl eantdr it h ep pwar

.di scutstsiend or mati on regarding theTAPUROKNt GR&SBpas smaisnt emampaetofcul

wi t h retshpwecfth t,msphot éd wo mtse hley dr oepkeabt s¢

.di scutstsiendd or mati on with regard to the clhiameacdferBuwsimasdf cTABRONI

t hreeatr ansmésegmenk eyt hmestertti tksey producti on dattahatrh edo mpanrpiasndore swiog
mar kteltkeey economi c dbad caafmaansiwiveahrl t B e adoenccaerpbto noifz &1 in@en od f iBiuls@ ineesstsi
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9. becafmami | itahienwiotr matt h eo nf ioxnif h geofdffe ctihsectl lureleisntgo r & heemer @y stuhpgolnys utme r s
facithei esosestes atedi sorigheadifoastructure, | ightsiufd earedl.hydropowe

Description of the activities of the Committees of the Supervisory Board of TAURON
Polska Energia S.A.

The detailed description of the activities of the Committees of the Supervisory Board is provided in the Regulations
of the individual Committees of the Supervisory Board.

The Committees of the Supervisory Board are advisory and opinion providing bodies acting collectively as a part of

the Companyds Supervisory Board structure and perform the s
Board. The tasks of the Committees of the Supervisory Board are carried out by submitting of the motions,
recommendations, opinions and the statements related to the scope of their tasks to the Supervisory Board, by way

of the resolutions passed. The Committees of the Supervisory Board are independent of the Management Board of

the Company.

The Audit Committee of the Supervisory Board shall be composed of 3 to 5 members, the Nominations and
Compensation Committee of the Supervisory Board shall, in accordance with the new text of the Regulations of the
Nominations and Compensation Committee, be composed of 3 to 6 members, while the Strategy Committee shall
be composed of 3 to 7 members. The activities of the individual Committees shall be managed by the Heads
(Chairpersons) thereof.

The meetings of the Committees of the Supervisory Board shall be convened by the Chairperson (Head) of the

specific Committee on his or her own initiative or upon the motion of a member of the Committee or the Chair of the

Supervisory Board and they shall be held on as needed basis. In the case of the Audit Committee the meetings

shall be convened at least on a quarterly basis. The Head of the given Committee may invite the Members of the
Companyds Supervisory Board, who dtteethenmembemefthibManagemernt t he s pe
Board and the employees of the Company as well as other persons working or cooperating with the Company to

take part in the meetings of the Committees. The Head of the specific Committee or a person appointed by him or

her shall submit the motions (conclusions), recommendations and the reports to the Supervisory Board .

The Committees of the Supervisory Board shall pass resolutions if at least half of their members are present at the

meeting and all of the members have been duly invited. The resolutions of the Committees of the Supervisory Board

shall be adopted by an absolute majority of the votes of the persons present at the meeting, where the absolute
majority of the votes shall be understood as more votes ca
Committees of the Supervisory Board may pass resolutions in writing or by using the means of the direct remote

communication.

The Members of the Committees of the Supervisory Board may also participate in the meetings of the Committees
and vote on the resolutions being passed by using the means of the direct remote communication, i.e. the tele- or
video conferences.

The Companyds Management Board shall be informed of the rec
the Supervisory Board by the given Committee of the Supervisory Board. Every year, the Committees of the

Supervisory Board shall provide to the public, via the Company, the information on their memberships, the number

of the meetings held and the participation in the meetings during the year, as well as on their main activities.

The Management Board of the Company shall provide the individual Committees with the possibility of using the
services of the external advisers to the extent required to perform the responsibilities of the Committees.

9.12. Diversity policy with respect to the composition (membership) of the
Company's authorities

The Company does not have a separate diversity policy with respect to the Members of the Management Board
and the Members of the Supervisory Board in place. The measures are being taken in order to introduce the diversity
in the composition (membership) of the Management Board and the Supervisory Board. On May 24, 2021, the
General Meeting, having in mind the goal of striving to ensure the diversity with respect to the men and women on
the Supervisory Board, had passed the amendments to the Rules of Procedure of the Company's General Meeting
recommending that those making decisions on the election of the members of the Supervisory Board should ensure
the comprehensive membership of the body by electing such people to be the members thereof who ensure the
diversity, enabling, among other things, the achieving of the target with respect to the minimum minority participation
rate set at no less than 30%.

With respect to the Members of the Management Board and the Members of the Supervisory Board, the appointment
of the persons holding the positions of the Members of the Management Board of the Company shall be made by
the Supervisory Board of the Company, while the members of the Supervisory Board of the Company shall be
elected by the General Meeting of the Company and the Minister competent to exercise the rights related to the
shares of the State Treasury as part of the statutory powers of the State Treasury.
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The Members of the Management Board of the Company shall be appointed by the Supervisory Board of the
Company on the basis of a recruitment proceedings conducted in accordance with the rules and the requirements
set out in the Articles of Association and the Act of December 16, 2016, on the principles of the state assets
management whose goal is to verify (vet) and assess the qualifications of the candidates and to select the best
candidate.

The announcement (notice) of the recruitment (qualification
site at the following address: https://www.tauron.pl and in the Public Information Bulletin of the Minister competent

to exercise the rights related to the shares of the State Treasury. Anyone who meets the require
16, clauses 3 and 4 of the Company's Articles of Association may enter the recruitment process. Due to the lack of

the specific requirements regarding, among other things, gender, education background, age and the professional

experience, the Supervisory Board of the Company, when assessing and selecting the candidates for the Members

of the Management Board of the Company, shall have an option to ensure the versatility and the diversity in the

selection of the Members of the Management Board of the Company.
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10.POLICY OF COMPENSATION OF THE MEMBERS OF
THE MANAGEMENT BOARD AND THE SUPERVISORY
BOARD

ESRS 2-3dQ% i(( @)

10.1. Compensation system for the Members of the Management Board and
the key managers

General information on the adopted compensation system for the Members of the
Management Board of TAURON Polska Energia S.A.

The principles of the compensation of the Members of the Management Board in 2024 had been in line with the
Policy of Compensation of the Members of the Management Board and the Supervisory Board adopted by the
Ordinary General Meeting of the Company by way of the resolution no. 26 of July 15, 2020, as amended by the
Ordinary General Meeting of the Company by way of the resolution no. 31 of May 24, 2022, and subsequently in
accordance with the updated Policy of Compensation of the Members of the Management Board and the
Supervisory Board (the Compensation Policy), adopted by the Extraordinary General Meeting of the Company by
way of the resolution no. 5 of September 3, 2024.

The above mentioned principles had also been in line with the resolution no. 30 of the Extraordinary General
Meeting of the Company of May 24, 2022, the resolution of the Supervisory Board no. 78/VI/2022 of July 29, 2022,
amended by the resolution of the Supervisory Board no. 123/V11/2024 of September 13, 2024, on determining the
compensation of the Members of the Management Board of TAURON Polska Energia S.A., and the Act of June 9,
2016, on the principles of determining the compensation of persons managing certain companies (Journal of Laws
of 2020, item 1907), as well as the Best Practice.

The Company shall draw up a report on the compensation of the Members of the Management Board and the
Supervisory Board of the Company for the individual financial years in accordance with the requirements defined in
art. 90g of the Act of July 29, 2005, on a public offering and conditions of introducing financial instruments to an
organized trading system and on public companies and shall publish such reports on the Company's website at the
address: https://www.tauron.pl/tauron/relacje-inwestorskie/walne-zgromadzenie.

The subject of the Report on the Compensation are the principles of determining and the structure of the
compensation of the Members of the Management Board and the Supervisory Board of the Company in the
individual financial years, with a particular emphasis on the total compensation of the individual Members of the
Management Board, broken down into the fixed and the variable compensation components dependent on the
accomplishment of the specific management objectives, along with the amount of the additional cash benefits and
non-cash benefits granted to the Members of the Management Board and the amount of the benefits received by
the Members of the Management Board in connection with the termination of the contract for the provision of the
management services and the compliance with the non-compete clause.

The Compensation Policy, along with the resolution of the General Meeting of the Company on the adoption thereof
is published on the Company's website at the address: https://www.tauron.pl/tauron/relacje-
inwestorskie/informacje-o-spolce/dokumenty-spolki.

The overarching objectives of the Compensation Policy include:

1. ensuring a consistent and motivational compensat:i
Board,

2. linking the compensation principles with the monitoring of the implementation of the adopted strategic plans
and the business objectives, in particular the ones related to the accomplishment of the goals of the sustainable
development (ESG), the long term interests of the Company and the implementation of the financial plans,

3. setting the |l evel of the compensation of the Meing

linked with the accomplishment of the management objectives set,

increasing the Companyds value through the develc

improving the compensation system that would resultint he i mpl ement ati on of

strategy and the directions of its expansion,

6. contributing to the goals of the sustainable development, in particular curtailing of the negative environmental
impacts and ensuring the stable growth of the Company.

ok

The model of the compensation covered by the Compensation Policy assumes a two component system for
determining the compensation of the Members of the Companyd
of a Member of the Comp ancpnipssedvdbanfixegl @arteonstitutiBgptiaermbnthiy Hase
compensation and a variable part constituting the suppl eme
dependent on the achieving of the specific management KPI objectives.
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The monthly Fixed Compensation for the President of the Management Board (CEO) and the other Members of the
Management Board has been determined by the Supervisory Board in the amounts ranging from 7 to 15 times the
base of the assessment referred to in article 1, section 3, item 11) of the Act of June 9, 2016, on the principles of
determining the compensation of persons managing certain companies, taking into account the applicable detailed
legal regulations impacting the amount thereof, i.e. the Act of January 16, 2024 on the special solutions for the
implementation of the 2024 Budget Act.

The average monthly compensation in the enterprise sector with the exclusion of the profit sharing awards in the
fourth quarter of 2016 is used to determine the Fixed Compensation for the Members of the Management Board.

The Variable Compensation is paid out subject to the achievement by a Member of the Management Board of the
Management Objectives in accordance with a resolution of the Supervisory Board, following the approval of the
Management Board's report on the Company's operations and the Company's financial statements for the previous
financial year and the granting by Company's General Meeting of the discharge (acknowledgement) for the
fulfillment of the duties performed by the Member of the Management Board. The amount of the Variable
Compensation depends on the degree of the accomplishment of the Management Objectives. The maximum
amount of the Variable Compensation shall not exceed 100% of the Management Board Member's annual Fixed
Compensation in the financial year for which the calculation of the Variable Compensation due is made.

The detailed Management Objectives to be accomplished in the given fiscal year shall be set by the Supervisory
Board, along with the determination of the weights thereof as well as the objective and measurable criteria for their
accomplishment and settlement (KPIs), based on the general Management Objectives indicated by the
Extraordinary General Meeting of the Company in the resolution No. 5 of September 3, 2024, on the adoption of
the updated Policy of Compensation of the Members of the Management Board and the Supervisory Board at
TAURON Polska Energia S.A. and by the Company's Ordinary General Meeting in the resolution No. 30 of May 24,
2022, on the principles of determining the compensation of the Members of the Management Board of TAURON
Polska Energia S.A.

The results related to the sustainable development of TAURON Group are taken into account in the compensation
system for the Members of the Management Biard of the Company in the variable part.

The Variable Compensation of the Members of the Management Board of the Company depends on the
accomplishment of the targets that are a pre-condition for the payout, the achievement of the financial indicators
(metrics): EBITDA and the Net Debt / EBITA ratio, as defined in the Material and Financial Plan for the given
financial year, as well as the accomplishment of the non-financial goals including, in particular: the implementation
of the adopted Strategy, the directions of its development and the financial plans, taking into account the long term
interests of the Company, as well as the attainment of the sustainable development goals and the shaping of the
Company's new organizational culture.

Table G@omméd@&tadl ed Management Obcgoencdiitvieosn tfhoart tatree paaypouvwet and the financial M
accomplished in 2024 for all of the Members of the Management Board that ha
Det ail ed Management Ofjoedtitves fif]

Nane of the Management Object We i gh

and ftiheeamal Man@bgeemenit ves

Targets thaondireianpfer the payout

By December 31, 2@2&c¢qiuins ithhechmal/ eaf notf &«
woul d r erporrees eethtan 50% i n t hreewslhyareac cuwip
the implemenpai hesposhobhkedfitakehpWwawe
later than within 3 tneetgisstfradmonhe nc
Regi stteramefndment s to the Ar/tGocniter/sAcd f
I ncorporation of the company i mpl eAmédn
June 9, 2016 nciopl easheofprdetermining t
managing certain companies

Devel amidn aippd hper i ncitpH e sc oaftpie
ot hme mbertshmafnagement and sup
t hseubsi dtihaarti essoul d bbkei pri noe]
in Adte of June 9, 2016, on t#t
compensation of persons mana
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would represent more than 50% in the
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|l ater than within 3 months from the ¢
Regt er of the amendments to the Arti
I ncorporation of the company i mpl éAmmean
December 16he2pibncoples of the manag
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Article 22 and Article 23, t
Article RG8daf obectehneb e yo nl 6prhieh @
ot heannmagemdnt he state assets

Financial targets
Achi egyEBIfFTDA at the | evel aphpMMatve
and Financi al Pl an (PRF) for 20214
. I'n the eavneyretgutlhaadtor,ynébaegedatieni
Achi egf EBI TDA at the level &Fjinancial ,Phm@vedé PRiEmgact rew etnue s, o
. . . . . 35%
Financial @ildaimfadir ytelae . reserves,ttiencdewdsilmgi ng the prices

services, heat and fuel s, shadae,h
right to request the Supervisory
Supervi sosrhychl@a ared ri ght to consi de
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Linking the 2024 Variable Compensation with the achievement of the above described Management Objectives
contributes to the implementation of the directions of the development (expansion) set forth in TAURON Group6 s
Strategy for the years 2025 - 2035 and to the sustainable development of the Company and TAURON Group,
understood as the management based on the values, concern for the environment, social commitment and
compliance with the highest standards of the corporate governance. The Members of the Company's Management
Board are not covered by the Company equity based bonus program, nor do they receive any compensation or
rewards for their positions held in the authorities of TAURON Groupd subsidiaries.

General information on the adopted System of  the Compensation of the Members of the
Management Board of TAURON Capital Groupods

At al | of TAURON Capital Groupb6s subsidiaries with
meaning of art. 4, clause 3 of the Act of February 16, 2007, on the protection of competition and consumers, (Journal
of Laws of 2024, item 1616), the principles of the compensation of the members of the management bodies are
applied in accordance with the Act of June 9, 2016, on the principles of determining compensation of the
management personnel of certain companies (Journal of Laws of 2020, item 1907). The above is defined in the
Policy for determining the compensation of the members of the authorities of the Subsidiaries adopted by the
Management Board of TAURON, and in the Principles of the compensation of the members of the corporate
authorities of the Subsidiaries.

Subsi

respect

The principles of the compensation of the members of the management bodies of the subsidiaries are, similar as
at TAURON, based on a two component system for determining the compensation, where the total compensation
is composed of a fixed part and a variable part dependent on fulfilling of the specific, results based criteria, i.e. the
achieving of the management objectives. The management objectives address, among other things, the individual

strategic directions and assumptions related to the implementati o n of TAURONOG s Strategy,
operationalized and cascaded to the subsidiaries. This also includes the accomplishment of the sustainable
development related goals. Li nki ng of the compensationds variable part

objectives set to be accomplished i s of sustainaelemaaagemenmp or t an c ¢
process and is aimed at prioritizing the directions of the expansion of the individual subsidiaries.

General information on the adopted System of Compensation of the Key Managers

The principles related to the compensation and the bonus system for the key managers and the other employees
of the Company are defined in the Regulations of the Compensation of the Employees of TAURON Polska Energia
S.A., adopted for application by the Management Board of the Company.

TAURON Groupds Princihadbeenindofce & H2rong e mMrsA&UtRIONNn C a p subsiaihries@r o u p 6 s
2024, constituting the guidelines for the most material subsidiaries of TURON Capital Group with respect to the

personnel compensation systems, in particular taking into account the bonus system for the key managers based

on the management by objectives system, consistent throughout the entire TAURON Capital Group, representing

a combination of the planning process, the efficiency (performance) measurement process and the assessment

process. The following subsidiaries have been excluded from the application of the above mentioned rules:

TAURON Wytwarzanie, TAURON Serwis and Bioeko Grupa TAURON sp. z 0.0.

152

Report of the Management Board on the operations of TAURON Polska Energia S.A. and TAURON Capital Group for 2@24inancial yea
This is a translation of the document originally issued and signed in Polish



The compensation and bonus system for the key managers in force envisages that the level of the compensation
should be tied to the financi al condition of TAURON Capita
in connection with the accomplishment of the strategic goals.

The overarching assumption of the compensation system in force is to ensure the optimal and motivating
compensation level, based on the value and type of work in the given position, as well as the quality of work and
effects achieved by the employees.

The structure of the compensation is composed of the following elements:

l.a fixdd hmpartconstitutes the bhdaesteercm mpeedn siant iaocnc o(rsdaalnacrey )wi t h

|l evel (tier) categories applicable at the Company and the
| evel of the basic compensation (salary)asethecgsatheéeyvaf
empl oyeeds work, defined based on the assessment of the e
2.a variabwéai plaris dependent on the work performance resi
accomplishing the targets and the tasks within the Manage
3.benefits (ewmhiidh eanmeevtdsgfined in the internal regul ations

The MBO bonus system based on the market principles of awarding of the bonuses ensures focusing of the activities

of the key managers on attaining the objectives aimed at implementing the Strategy, with the sustainable

development goals constituting an integral part thereof, as well as the strategic objectives and expansion (growth)
directions of TAURON Capital Group6s individual subsidiarie
defined by the Companyds Manag e auplevel aitlatdahe Gompany leveh oot Capi t al
the concrete, parameterized tasks vested with the employees positioned at the lower levels of the organization. In

addition, the MBO bonus system has been linked with the process based management system implemented at

TAURON Capital Group, among other things, by linking the objectives with the Mega-processes defined within

TAURON Capital Group. Therefore, the Management by Objectives culture introduced reflects the specific features

of the individual functions implemented by the Company and allows for the use of the mechanisms enabling a

dialogue between the superior and the subordinate during the process of setting of the objectives and assessing of

the accomplishment of the objectives, which translate into attaining the overall efficiency throughout the entire

organization. At the same time, this tool enables the precise correlating of the KPIs defined for the Members of the
Companyds Management Board with the objectoftheCommeytAnf or t he
initial assessment of the accomplishment of the objectives takes place after the elapse of the first 6 months of the

year, while the Members of the Companyds Management Board 1
of the objectives by the key managers after the year has ended.

In addition, there is a bonus system for the trading area (and the units directly cooperating therewith) in place, the
purpose of which is to motivate the personnel to achieving the higher revenues for TAURON Capital Group. The
trading bonus covers the key managers from the trading and controlling area, where the bonus mechanism
awards them an additional bonus only after exceeding their designated annual trading (commercial, financial)
plans.

Non-financial components of the compensation due to the Members of the
Management Board of TAURON Polska Energia S.A. and the key managers

No# i nanci al components of the compensation of the Members

In accordance with the contracts for the provision of the management services and the adopted Compensation
Policy, the Members of the Management Board are eligible for the additional cash and non-cash benefits including:

l.particithienidonviidnualkstiiaammitrhger forms of educati on, i mited
13000 .pE&NNUM

2.participationPiemsPoagEmmlacy ®e dtahnec ei migshalce @o mpany,

3.ahousing all awgnoesu@PhtNdDBt0 .pHC motnihaoha sieapefr manent resi dence
a considerable distanegi 6temetthef Cbmpany"' s

4 . provision of a companyt hgeEar wWasdeeuunmse e sinb&l na dmagsand lout i on of
Supervisory Board,

5.cover atghemedfi c al servi cehmddhi cdahle [Fackaecgebsy dtahmeudiewi plhace at
the Company,

6.cover atghegerboyu p i npsou riaonycaec ¢ o r dtahnec er yliceesh aitn t he Company,

7.cover atgheeoasft s rel ated t o tlhiea bpiulricthyaosien soufr aan cDe& O

Non-financial components of the compensation of the key managers

The personnel employed at the key positions by the Company shall be entitled to take advantage of the following
benefits and the non-financial components of the compensation offered by the Company:

1.Empl oyee Pension Program managed by the employer (under t
or by one of TAURON Capital Groupébés subsidiaries over a p

2.a medical package financed with the Companyds funds,

3.a company car all ocated for their exclusive use,
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4.a housing alglrmwasnaenoiumt of PLN 2 500.00 per month in the
is required due to the nature of his ./ her work and the s
10.2. Amount of compensation of the Members of the Management Board of
TAURON Polska Energia S.A. and the entities that are a part of TAURON
Capital Group

The compensation of the Members of the Management Board of TAURON Polska
Energia S.A.

The total compensation of the Members of the Management Board of the Company paid out in 2024, broken down
into the fixed and the variable components, as well as the other non-financial benefits, is presented in the below

table.
Tabl e @omp&m®sati on of the Members of the Management Board of ctomp oGoempany pai
(excluding the markups, in PLN 6000)

First and | ast No+w omp e

period of hoIdTOta(lTCc)omlpFixed comp boetnheefriseaveernfclause TOTAL

on the Managem (FC pay compens (PLN ¢

the Company in (PLN 600 (PLN 600 (PLN 6 (PLN 6 (piN ¢

Grzegorz Lot
1. President of t 650 650 2 . . 652
Board

07.03.130242.20

Piotr Gognbiow
5 Vie President ¢ 606 606 30 ) ) 637
Management Boa

07.03.30a242.20

Mi chagdg Or gowsk
3 Vi cRresi dent of 606 606 17 _ - 623
Management Boa

07.03.30a242.20

Krzysztof Surm
4 Vi cRresi dent of 7492 742 40 ° B B 782
Management Boa

01.01.730a242.20

Karolina&uMucha
acting as the

5. 48 48 0 - - 48
Management Boa
14.02.iP62403. 20
Pawed Szczesze

6. Fbresident of t 95 95 28 198 396 714

Board
01.01.7282402.20

Patryk Demski

Vi cRer esi dent of
Management Boa
01.01.7262902.20

Bogusgaw Rybac
g, VicRresident of 88 88 % 185 370 647
Management Boa

01.01726242.20

Tomasz Szczegi
Vi cRer esi dent of
Management Boa
01.01.1282902.20

Artur Warzocha
19, WicRresident of 88 88 23 185 370 666
Management Boa

01.01.72628482. 20

3 101 3 101 190 938 1 876 6 104
‘Total fixed compansabl encamgaimamite omoriperesat i on for 2023 had not been paid out)
2Empl oyee Pension Program (Prad®P®PEDiczy Program Emerytalny
*Housing allowance for the company accommodati on

“Individual training sessions and other forms of education.

In 2024, the Variable Compensation for 2023 were not paid out to the Members of the Management Board who had
held the positions of the Members of the Management Board in 2023. The Company's Ordinary General Meeting
of Shareholders convened on June 3, 2024, and continued after a break on July 2, 2024, did not pass any
resolutions on the granting of the discharge (acknowledgement) of the duties for the Members of the Management
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Board who had held the positions of the Members of the Management Board during the period from January 1,
2023 to December 31, 2023, due to a lack of a majority of votes cast in favor of the resolutions.

In connection with the cancellation and termination of the contracts for the provision of the management services

in 2024, the following Members of the ManagementBo ar d : Pawe§ Szczeszek, Patryk Dems
Tomasz Szczegielniak and Artur Warzocha had been paid severance payments in the amount of 3 times the Fixed

Compensation, due to having held the positions of the Members of the Management Board for at least 12 months

prior to the termination of their contracts.

In addition, the above mentioned Members of the Management Board had received a compensation for a period of
6 months pursuant to the non-compete clauses included in their contracts. The amount of the compensation due
for each month of the non-compete clause being in force did not exceed their monthly Fixed Compensation.

The Members of Companyd s Management Board di d nothonusesfer pevfamirapthy c omp en ¢
functions in the corporate bodies of TAURON Capital Groupos:s

All of the Members of the Management Board of the Company had received in 2024 their compensation in
accordance with the applicable contract for the provision of the management services in compliance with the Act of
June 9, 2016, on the principles of determining the compensation of the management personnel of certain companies
(Journal of Laws of 2020, item 1907) and the Compensation Policy.

Information on the obligations towards the former Members of the Management Board of the Company due
to the pensions or the benefits of similar nature

The Company does not have any obligations towards the form
due to the pensions or the benefits of similar nature.

Compensation of the Members of the Management Bo
subsidiaries

The compensation of the Members of the Management Boards
determined taking into accoun tusihesseopesations| ieparticulart he gi ven subsi

1. average annual headcount,

2. annual net revenue (turnover) from the sales of the goods, products and the services as well as from the financial
operations,

3. total assets on the balance sheet as of the end of the year.

Based on the above mentioned criteria, the categories of the subsidiaries are defined, which determine the amount
of the fixed compensation of the members of the subsidiarie

The principles of the compensation of the Members of the
subsidiaries are published on tHites:/NBwviapran 6s website at the

10.3. Agreements concluded with the Members of the Management Board that
envisage a compensation in case of their dismissal from the position

held
The contracts for the provision of the management service
Management Board, as well as with the Members of the Manage

subsidiaries, envisage, in the case of the termination of or the withdrawal from the contract by the Company for the
reasons other than defined therein, a payout of the severance payment in the amount of three times the fixed part
of the compensation, on the condition they have held their position over a period of at least 12 months prior to the
termination of the contract.

I n addition, due to the Members of TAURONO6s Management Boa
Boards of TAURON Capital Groupbs individual subsidiaries
disclosure of which could expose the Company and TAURON Capit al Groupbs subsidiar
contracts for the provision of the management services include the non-compete clauses applicable after the expiry

of the term of office. Pursuant to the above mentioned contracts the Members of the Management Board are

obligated to refrain from conducting of the competitive activities for a specified period of time in return for the

compensation due thereto.

10.4. Information on the changes to the compensation policy during the last
financial year

As of September 3, 2024, the updated Compensation Policy adopted by the Extraordinary General Meeting of the
Company by way of the resolution no. 5 of September 3, 2024, has been effective.
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The previous Compensation Policy, adopted by way of the resolution no. 26 of the Ordinary General Meeting of the
Company of July 15, 2020, as amended by the resolution no. 31 of the Ordinary General Meeting of the Company
of May 24, 2022, is no longer in effect.

As part of the 2024 update of the Compensation Policy, the sustainability issues had been included in the bonus
system of the Management Board of the Company.

The updated Compensation Policy was adjusted to take into account the aspects related to the new regulations on
the sustainability (ESG) reporting requirements, the selected principles of the WSE Best Practices having an impact
on the level of the compensation of the Management Board and the Supervisory Board, the provisions of the act on
the principles of determining the compensation, and the regulating of the decision making process related to the
amendments to the Compensation Policy and the determination of the scope of the information to be disclosed in
the compensation reports. In addition, the catalog of the cash and non-cash benefits as well as the costs incurred
by the Company related to the provision of the management services, the detailed principles and method of
accounting for which are determined by the Supervisory Board, has been supplemented.

10.5. System of the Compensation of the Members of the Supervisory Board
of TAURON Polska Energia S.A.

The principles of the compensation of the Members of the Supervisory Board of the Management Board in 2023
had not been changed and had been in line with the Compensation Policy in force in 2024 and the resolution no. 6
of the Extraordinary GM of the Company of December 15, 2016, amended by the resolution no. 6 of the
Extraordinary GM of the Company of November 21, 2019, on the principles of determining the compensation of the
Members of the Supervisory Board.

In 2024, the Members of the Supervisory Board of the Company had been receiving the monthly compensation in
the amount determined as a product of multiplying the assessment base mentioned in art. 1, clause 3, item 11 of
the Act of 9 June 2016 on the principles for determining the compensation of the management personnel of certain
companies, and the multiplier:

1. for the Chair of the Supervisory Board i 1.7
2. for the other members of the Supervisory Board i 1.5

In connection with the provision set forth in article 1 of the act of January 16, 2024, on the special solutions for the
implementation of the 2024 Budget Act, the basis for determining the compensation of the Members of the
Supervisory Board in 2024, as referred to in article 1, clause 3, item 11 of the act of June 9, 2016 on the principles
of determining the compensation of persons managing certain companies, continued to be the average monthly
compensation in the enterprise sector without the payouts due to the profit sharing in the fourth quarter of 2016.

The Members of the Supervisory Board shall be entitled to receive the compensation irrespective of the frequency

of the meetings convened. The compensation shall not be due for a month during which a Member of the

Supervisory Board of the Company was not present at any of the formally correctly convened meetings, and the

absence thereof had not been excused. The decision on excusing or a failure to excuse the absence of a Member

of the Companyo6s Supervisory Boar d aSupetvitos Boaml efthé Cogpatyh er eo f s
by way of a resolution.

Pursuant to the Companyb6s Articles of Association, TAURON
performance by the Members of the Supervisory Board of the functions entrusted therewith, in particular: the costs

of the round trip betweenthep | ace of the residence and the venue of the Su
of the Supervisory Boarddéds Committee, the costs of the indi
and board.

The compensation of the Supervisory Board shall consist solely of the fixed compensation components that are not
linked to the sustainable development.
10.6. Compensation of the Members of the Supervisory Board of TAURON
Polska Energia S.A.
The total amount of the compensation understood as the value of the compensations due or paid out by the

Company to the Members of the Supervisory Board of the Company had come in at the gross amount of PLN
652 000 in 2024.

Tabl e @Qompe&mBsati on of tHhepaerewmbeosy oBoathe of the Company in 2024

First and IastPeriod of hoIding a position o Compensation
I1m 2024 (PLN 6000)

1. Sgawomir Smy 25.01.1730242.2024 91

2. Natali ®iKltirm 25.01.1730242.2024 80

3. Piotr Kogodz 05.02.130242.2024 76

156

Report of the Management Board on the operations of TAURON Polska Energia S.A. and TAURON Capital Group for 2@24inancial yea
This is a translation of the document originally issued and signed in Polish



Eirst amnd Iastper'Od of holding a position o Compensation

in 2024 (PLN 6000)
4. Mariusz BNbo 03.09.130242.2024 26
5. Michag Hul b- 03.04.130242.2024 59
6. Beata Kisiel 03.04.130242.2024 59
7. Leszek Kozio 01.01.130242.2024 89
8. Piotr Tut ak 01.01.126281. 2024 11
9. Teresa Famul 01.01.126282. 2024 14
10Marcin Wawr z 01.01.126281. 2024 9
l11Dariusz Hryn 01.01.126281. 2024 9
12Ryszard Madz 01.01.7262481.2024 9
13Katarzyna Ma 25.01.1P20286. 2024 36
14Karolin&uMuc 25.01.7302494.2024 20
15Grzegorz Pec 01.01.i232484.2024 31
16Krzysztof TKk 03.04.iD3249.2024 33
Tottal 652

Theotpalovided housands of PLN i s cao nrpeeunnsdaitni ggcno frapneoousnaft Lhie B 24.@ 1u)a.l

The Members of the Supervisory Board of the Company do not hold positions in the authorities of the subordinated
units.

Information on the obligations towards the former Members of the Supervisory Board of the Company due
to the pensions or the benefits of similar nature

The Company does not have any obligations towards the former Members of the Supervisory Board of the Company
due to the pensions or the benefits of similar nature.
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11.0THER MATERIAL INFORMATION AND EVENTS
11.1. Material proceedings pending in front of the court, competent arbitration
authority or public administration authority

The below table presents the material proceedings pending in front of the court, competent arbitration authority or
the public administration authority in 2024.

Tabl e SIwmmardy of the materi al proceedings pending in front ofutherictoyuritn cor
2024
Parties to thDescription of the proceedings including the value ¢

Proceedings involving TAURON

Obj ect of : lTatigasuon for the payment of the compen:
performance by G-rnoSI Nski Zakgad El ektroenergetyczr
Regul atory Office (ERO) ofheOateshuarptl 2,n 200 % ,h er eell setce d

1Pl ai it faf :GaVaIue of the ob:) eRlUNO®EB®OI.t0OIOgati on

(Gaziska Stinitiation of: theepraweeidi ngf March 12, 2007
Defendants: TAURON
(asalegal successor Companyo6s :potshe i@oompany considers the claims covered

to GZE) and the State

Treasury represented On May 28, 2019, the Regional Court in Warsaw issuec
by the President of the whole. B

Energy Regulatory Hut a Gaziska had filed an appeal complaint on July 2
Office (ERO) Based on the ruling of the Court of Appeal in Warsa

dismissed. The ruling is final (legally binding). On Oct ober 13, 2022, Huta Gazisk
the judgment to the Supreme Court. Both the Company and the State Treasury have filed responses to this
complaint.

The cassati oMutamgGlaaisstaacfept ed for hearing.

Object of: léxamianimgp of the accuracy of the tax base
of the calculations and payments of the VAT tax for
subject of the two investbisgateidaurcd i ©Cawsdiotfs )t her eV ATA AR
electricity by TAURON on the German and Austrian el e
Value of the object of i tigawiitom r(eshpee cdte dtucc ttetde VtAITa

sp. z oiPLI58&8dI4H6.39
Date of initiatiingctthodepr 20eleddi Maagust 2016

2. Authority ccCompanyds positthenCompanyés opinion during the veri
the a Hd @ad : 0 contractor), the due diligence was actually adhered to, and the Company acted in good faith, so there are no grounds
Mazovian Cu forrefusing the Company the right to deduct the tax assessed on the invoices documenting the electricity purchase
and Tax Of f from Castor Energy sp. z 0.0. (Ltd.).
after an ap
been iftihleed OnOctober7, 2020, the Company had received the decision of the Head of the Mazovian Customs and Tax Office,
Direct or of endingone of the audit proceedings, specifying the amount of its VAT tax liability for the following months: October,
Admi ni st r at November, December 2013 and the first quarter of 2014, which had resulted in the obligation for the Company to
Chamber i n payadditional VAT due to the transaction with Castor Energy sp. z 0.0, in the total amount of PLN 51 818 857, along
and t he Di r withtheintereston the tax arrears. The Company has filed an appeal against the decision.

Tax Adminis
Chamber i n ©OnlJanuary 15, 2021, as part of the second audit proceedings, a decision had been issued by the Head of the

Par TAURON Mazovian Customs and Tax Office in which the Authority stated that the Company had not been eligible to deduct
the VAT assessed from the invoice issued by Castor Energia Sp. z 0.0. (Ltd.) in April 2014, and thus the Company
had overstated the amount of the VAT assessed recognized in the tax statement filing for the second quarter of 2014
by the amount of PLN 677 815.39. The Company had filed an appeal against the decision on February 12, 2021.

On February 23, 2023, the Provincial Admi niWS$SA)ati ne
overturned the decision of the second instance autho
to the VAT tapefriabdsl frpymf ®Octbber to December 2013 a
of the Tax Administration Chamber in Katowice filed
on April 22, 2022, repregeffteibbmgaayca@dpl 20283, ag ai n g

Court (WSA) in Gliwice, which had been in TAURONO6s f

Obj ect of : | Bt il qavtsiud it fortd hehepa@omepanyduse all eged u
connection with the settlements related to the i mba
December 2012

Value of the objeRULN®BA6.49 gati on
3. Pl ai rEtniefaf : | nitiation of tthhee |parwoscueietdionfg:December 10, 2015

Def e n dlaAntR O
Company6s phe @mpanycansiders the claims covered by the lawsuit as being without merit.

On March 22, 2021, the Regional Court in Katowice hi
appeal in June 2021. The CompanyAhasa hehedng boaspMan:
r the balance sheet date), the C

that took place aft
11

e
The rufliimal i@l ega y binding)

Lawsuits pertaining

to the termination, by the PEPKH subpéedtaryij
from the guarantees of

origin (energy certificates)

1. Pl ai mtoibfi fe:s g ) ) . ) -
Wind Inzeso Object of: latligweguiom for the payment of the damages
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Parties to thDescription of the proceedings including the value ¢

(Ltd.) (Dob ) A .
Invest) Current val ue of the PdhbY6s®c22 .06f8 | i tigati on

Defer‘d-l—a‘J“tRoplnitiation of: thleephraweeidi ngf June 30, 2017

During the course of the court proceedings under way, the plaintiff had expanded its claim two times to include the
new claims.

In the course of the court proceedings under way, the parties had exchanged the pleadings (submissions) and the
hearings had been held at which witnesses had been heard. The evidentiary proceedings are still in progress. The
further hearings were held in March 2025. The case is pending in the first instance.

Companyods phei tCompiany considers the claims covered

paymehermf naheodambhgé&Aal

Object o
t future due to tort, inc

clatigwsuion for t
|l osses t

f e
hat may arise in e

Current value of the PALHNO&&SO5813.10i0ti gati on

2. Pl ai toirfzfyical ni tiation of: thleeplrlaweeidingf2017

\(N:_ P g ; nvest Companyds phe &mpanyscansiders the claims covered by the lawsuit as being without merit.

Def endafAUR pyrng the course of the court proceedings under way, the plaintiff had expanded its claim two times to include the
new claims.
On December 5, 2024, the Regional Court in Katowice
entirety, along with all of the extensions of this
t he dr afhtei sg¢ adfement of reasons has been extended wun
Object of: latigwawsuion for the payment of the damages
|l osses tahatsemayy the future due to tort, including dui
Current value of the Pdb§ le@c60 .00f0 | i ti gati on

3. Pl ai rPtiikfafn:i n! niti ation of: thleepraweeidi ngf June 29, 2017
Wi nd I nvest

(Ltd.) Company6s phe &mpanycansiders the claims covered by the lawsuit as being without merit.

Def en dlaAltRO" During the course of the court proceedings under way, the plaintiff had expanded its claim two times to include the
new claims.
I'n the course of the court proceedings under way, ¢t
hearings had been held at which the witnesses had b
The case is pdandinmsg aincet.he firs
Object of: latigwawsuion for the payment of the damages
|l osses that may arise in the future due to tort, inc

Currentuev of the objePLNO®3IIi7THUI. 8t i on
4. Pl ai mMtoiwfyf :
Jarosgaw Wi Initiation of: thlkeepraweeidi ngf June 29, 2017
sp. Z La .da.) N
Def en diaakrOPCOMP ANy 0s

During the course of the court proceedings under way, the plaintiff had expanded its claim two times to include the
new claims.

phe €ampainyocansiders the claims covered by the lawsuit as being without merit.

The evidenti ahagdpbienemadign@DRd.case is pending in th

payment of the damages

Object o
t futurentiaertoompetijitioc

clatigasivion for t
|l osses t

f e
hat may arise in e
Currentuey of the objeatiddaN I[BiFtBi9Patdi2g P THIH@E47. 22
5. Coparticipat . . . . .
thel ai ntiff Initiation of: thleephraweeidi ngf April 30, 2018
Amon and Ta

Def en drT RoPCompanyos :potshet i®oompany considers the c¢claims covered

I'n the course of the court proceedings wunder way, t
evidentiary proceedings are still in progress, a nur
heard. The casefisspendshgnice.tPering the ncQuwrasdee ofdl
expanded its claim to include the new claims in bott
Proceedings involving TAURON Capital Groupds subsidiaries rel atec
the sale of electricity and property rights arising from the guar

Object of: latpbeti oo decl are the termination, by PE
electricity and the property rights arising from the
and to award the damages.

1. Pl ai rGtoirfzfy:c a
oy AL BT C Ay il ue of the obij eQotr zoyfc d i Wiingda tiinivReLsit 5 BEE 2 I; @R fok & it da )

(Ltd.) Pk SP- 2 o:-PPLN RIB&Z89) 06

I nvest Mt dationofthe proceedingg Gor zWead I nvest sMayz 18,0200 hBYikanes

Egbijsga‘g W(ltiaMa)y 20, 2018, Dobessjaw. Wdap.Dbs8, (2@ H5)

Def endPaEnRKH Companyods po®i tCoonpany considers the claims covered |

The cases had been combined for a joint hearing in
plaintiffs had expanded their cl(aihnes ,cuasr ewetl Iv aa su eh aodf
is indicated above). The case is pending in the firs
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Parties to thDescription of the proceedings including the value ¢

Object of: latplgeaaitom award damages. and the |liquidate

2.PIairDtoibfife:sgvalue of the obj eRUNLIAABAE2i ti gati on

Wind Invest |nitiation of: theeprawseeidi ngf June 14, 2017
(Ltd.)
Def endPaEnRKH Company 0s phe €ampanyconsiders the claims covered by the lawsuit as being without merit.

he course of the court proceedings undesewhy, ptl

n t
irst instance.

|
f

Object of: latplgmd itom decl are the termination, by PEP
and t he rpirgplptesr tayri sing from the guarantees of origin
award the damages.

3. PlLaimMoiwlyf: o) ye of the objPaNt 1df5 3BBBI @@t i on:
Jarosgaw Wi

sp. z 0.0. Initiation of: thkeeprawseeidi ngf June 3, 2015
Def e n dPaEnR K
Company0s phe €mpanycansiders the claims covered by the lawsuit as being without merit.

e of the court proceedings under way, th
2024t anbere had been no events in the pe

Object of litigation : a plea to declare the termination, by PEPKH, of the agreements related to the purchase of
electricity and the property rights arising from the guarantees of origin of electricity null and void, and to award the
damages.

Value of the object of litigation : PLN 40 478 983.22
Initiation of the proceeding : the lawsuit of May 22, 2015
Companyds phei tCoompany considers the claims cov.ered |

On July 25, 2019, the Regional Court in GdaGsk had i
Court:

the termin
e property

had determined that PEPKHOs statements n
h
d any Il egal
e
h

0
and Amotnhe fpurchase of electricity and t
had been ineffective and had not produce
of which these angr etehmee nrtost,i cfeo |l peorwiiod,

respect to all of their provisions and s

-0

past Apri

. . all be binc
4. Pl ai:ntAnmdn

DefendEnRKH ha3q determined that Amonds claim for the payment of
justified in principle, however the Court did not de
PEPKH does not agree with the ruling and had filed

2022, the Court of Appeal s had dismissed PEPKH's ¢
Id

consequence, the above nme mtairaned prudliinngisn asrhya be

possibility that a cassation appeal wi || be filed.

the plaintiff, i.e. Amon. PEPKH diahgreesiwstbhntheet
agree with the ruling of the Court of the First I nst
had filed a cassation appeal to the Supreme Coleard
September T2he PRroc2cdeedi ngs in front of tahse aS urperdeuriea e @adf
fil etdhebypamtaiye o fbyw has dmfyi sliSqn 202 4.

The preliminary and partial ruling is final (legall\
in which it stated that it intended to comphdy wt bdhj
obligations and indicated that it expected the same
summons, complied with the Court of Appeal s’ ruling
Amon, arsi lkdeedscin section 15 bel ow.

Object of al ipliegaattioondet er mi ne awarding of the damage
agreements related to the purchase of electricity a
electricity (energy certificates).

Val ue of the objeRULNOXKR |I@BG gati on
. ) Initiation of: tAhegpstoc2@di 2@19
5. Pl ai:ntArmidn
Def endPaElRKH Companyds pheG€impamy considers the claims covered by

On March 1, 2023, PEPKH had been served with an amendment to the lawsuit, in which Amon had claimed the
payment of the amount of PLN 20 087 593.10, in addition to the amount of PLN 29 009 190 claimed in the lawsuit.

I'n January 2021, the Court had suspended the pr ofneoen
claim referred to in section 12 above, and, in vie
suspended proceedings on January 30, 2023. The case
Object of: latpbeti oo decl are the termination, by PE

electricity and propeguar antgehetss oafr iosriinggi nf roofm dalhkett ar
and to award the damages.

6. Pl ai mai f f: Value of the obj eRULNDEET.i43 gati on

Def e n dPaEnR K H Initiation of: theepraweeidi ngf May 21, 2015

Company6s phe @mpanycansiders the claims covered by the lawsuit as being without merit.

On March 6, 2020. the R
2

gisecuald @opratrtiml Gaad&s lprleadm
court on September 8, 2

e
020, in which the Court
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Parties to thDescription of the proceedings including the value ¢

had determined that PEPKHO&6s statements on the ter mi

PEPKH and Tali a, for the purchase of electricity an
electricity (energy certificates) had been ineffecti
of Dboth agraeerneesnutlst, oafs whi ch these agreements, foll o
continue to be in forceowistshonsspaedtshal &l,beobi nhldeing
had determined that Taliads demand for the payment o
justified in principle, however the Court did not de
On August 3, 2020, and on March 8, 2021, PEPKH had |
the supplementary obetewmbeh 2Be 260024t .t BB Court of £
ruling in which it had di smissed the appeal of PEPKH
above mentioned preliminary and parytirall imuwl isrhgalds bwe
The rulings do not order thatoPER&KHpkabotdfpayi aey @
the ruling of the Court of Appeals in its entirety,
had been served the statement of r eacsaosns aftoiront haep pceoaul r
2023, the Supreme Court had accepted the cassation a
Supreme Court had held a closed session, no ruling
wi thoundicating a date fToe pheceesdumpgsi on fheneobf t
as a result of the joint request filed by the partie
Obj ect of a ipliggamatti @mndetermine awarding of the damag

agreements related to the purchase of electricity at
for the sale of the pr oupaerratnyt ereisg hotfs oarriigsiinn go ff reol ne ctthre

Value of the obj eRUNo@B458B@ gati on

7-E|?i'PtEinKfo Initiation of: theeprawseidi ngad been filed on March 3
eten t: The filing of the |l awsuit by PEPKH was due to the f
Court of Appeal s, i.e., after November 17, 2022, di ¢

12 above, Anmoofn,PEPKHs phiatvei ng i ssued the summons, has

final (legally binding) ruling by proceeding to perf

issues are curorefihéycowmdtEer Hausey spusopceeredldéchgs pending t

appeal against the ruling of theits&é@ond instance col

Obj ect of adifgliggmti @ndeter mine awarding of the damag

agreements related to the purchase of electricity at
for the sale of the properagteeghos arigingofremethe

8. Pl ai PtEIPIKH: Value of the obj eRUN ocBB4 .i53 gati on

Defendlarti:a | njtjation of: theepraweeidi njad been filed on Decembe
The filing of the | awsuit by PEPKH had been due to
the Court of Appeal s, 1L,. edi,s maifstseirn gD etcheembaeprp e2all, 02f0 2P E F
issued the summons, has not fulfilled its obligatior
perform the above mentioned agreemehts \ueedme rA BaPKID. 2 41

Other proceedings
Petitions of TAURON SprzedaU for a change of the approved t

As of January 1, 2020, pursuant to the decision of the President of the Energy Regulatory Office (ERO) of December
17, 2019, the electricity tariff for the G tariff groups consumers had entered into force, resulting in an increase in the
payments for the household consumers by 19.9% as compared to the payments incurred in the 2018 / 2019 time
frame.

Due to the fact that the said decision had prevented TAURO
activities related to the electricity trading, on January
of the Energy Regulatory Office (ERO) a petition for a change of the tariff approved for 2020, which had led to the

initiating the administrative proceedings.

Due to the particularly complex nature of the case and the COVID-19 pandemic, the deadline for resolving the case
had been set as July 29, 2020. By way of the decision of July 8, 2020, the President of the Energy Regulatory Office
(ERO) did not approve the above mentioned change of the tariff.

In the opinion of TAURON Sprzedal0, the change of the deci
legitimate interest of the party and the provisions of the applicable law, stipulating that the tariff should ensure that

the justified costs of the activities conducted by the Company are covered, while the decision approving the tariff,

in the opinion of the Company, did not ensure this.

On July 30, 2020, TAURON SprzedaU had filed an appeal to tl
Warsaw, against the decision of the President of the Energy Regulatory Office (ERO) of July 8, 2020, motioning for

an amendment of the challenged decision in its entirety by approving the electricity tariff in accordance with the

petition of TAURON SprzedaU or revoking the decision in it
in the violation of the law. The case is pending under the reference file number XVII AmE 242/20.

The Court of Competition and Consumer Protection Company, by way of its decision of July 28, 2022, had admitted
the evidence in the form of the opinion of a court expert in the field of the energy market and accounting. The expert
had prepared an opinion, which had been served on the Company's power of attorney representative on December
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4, 2023. At a hearing on March 26, 2024, the court had dismissed the Company's claim against the President of the
ERO. The Company had filed an appeal against the ruling.

Arbitration proceedings with ArcelorMittal group companies

On October 1, 2024, due to the lack of an agreement on the effectiveness of the serving of the statements regarding
the acceptance of the offers to purchase the shares in TAMEH HOLDING, as described in more detail in section
2.6. of this report, TAURON had summoned AM Global Holding (the Lead Partner), AMP and AMLP, to an arbitration
to resolve the dispute regarding the Lead Partner's failure to pay the sale price for the shares held by TAURON in
the company TAMEH HOLDING.

The value of the subject of the dispute stands at PLN 598 098 090.30, with AMP and AMLP being jointly and
severally liable along with the Lead Partner (Shareholder) for the payment of this amount.

The arbitration will be conducted in accordance with the rules set forth in the United Nations Commission on
International Trade Law (UNCITRAL) Arbitration Rules 2021 by an ad hoc arbitral tribunal.

On October 30, 2024, TAURON received a response to the summons to the arbitration from the Lead Partner, AMP
and AMLP regarding the resolution of the dispute mentioned above. In response to the summons, the Lead Partner
filed a counterclaim, in which it demanded the payment by TAURON of PLN 598 098 090.30 plus the statutory
interest for a late payment calculated (accrued) as of February 14, 2024 until the date of the payment of the price
for the shares held by the Lead Partner (Shareholder) and AMP in TAMEH. In TAURON's opinion, the claims of the
Lead Partner (Shareholder) are without merit. The proceedings are in their early stages

Lawsuit for the payment of compensation for mobbing alleged by a former employee

On August 8, 2024, a former TAURON employee had filed a lawsuit with the District Court in Katowice, in which
she had demanded an award of PLN 1 500 000 000 plus the statutory interest calculated (accrued) as of August 8,
2024, until the date of the payment as a compensation for the mobbing during the employment relationship.

The Company had filed a response to the lawsuit, requesting that the claim be dismissed in its entirety as being
without merit. In the Company's opinion, in particular on the basis of the legal opinion obtained, as well as taking
into account the previous rulings (case law of the courts) issued in the similar cases, the probability of the amount
of the compensation requested by the plaintiff if the claim is upheld being awarded is negligible. The Company will
not set up a provision for this event.

Fil ofhgpmet i ttioonshe Registry Court to revoke the | egal effect:
of TAURONO Grouwlpseisdi ar

As a result of the process of merging the subsidiaries completed in 2024, the merger of TAURON Zielona Energia
(the acquiring company) with 10 limited partnerships (the acquired companies), for which, until the merger,
TAURON Zielona Energia had been the sole limited partner holding almost 100% of all of their rights and obligations,
was registered in the National Court Register (KRS) on July 1, 2024. As part of the legal actions involving the merger
and a share capital increase of the TAURON Zielona Energia subsidiary, the Company identified an occurrence of
a situation fulfilling the prerequisites of a material error, as referred to in article 84 of the Covil Code act of April 23,
1964, with regard to the share exchange parity.

As a result, the Company and the acquiring company, as well as the shareholders of the acquired companies, filed
the relevant statements of will to waive themselves of the legal effects of the statements of will made earlier due to
an error. The necessary further legal steps were also taken to bring about the annulment of the legal effects of the
decision of the Registry Court related to the registration of the merger and the increase of the share capital of the
TAURON Zielona Energia subsidiary, carried out on the basis of the legal actions burdened, in the opinion of the
Company and the entities taking part in the merger, with an error, including, in particular, an appropriate petition to
was filed to the Registry Court, and the Management Board of the acquiring company, acting pursuant to article
252 of the Code of Commercial Companies, brought a legal action to declare the resolution of the Extraordinary
Meeting of the Shareholders (Partners) of the acquiring company related to the merger null and void. On February
4, 2025 (an event that took place after the balance sheet date), the Regional Court in Katowice issued a ruling
declaring the resolution of the Extraordinary Meeting of the Shareholders of the TAURON Zielona Energia
subsidiary related to the merger null and void, which became final (legally binding) as of February 22, 2025.
Subsequently, a petition was filed with the National Court Register (KRS) to delete the merger retroactively as of
July 1, 2024. In a decision dated March 21, 2025 (an event that took place after the balance sheet date), the National
Court Register (KRS) deleted the merger entry in its entirety, as well as all of the entries of the changes made in
connection with the merger.

The detailed information is provided in section 2.6. of this report.

11.2. Agreements that are material for TAURON C

The agreements that had been material for the operations of TAURON Capital Group in 2024 and by the date of
drawing up of this report are listed below.
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Signing of the loan agreements with Bank Gospodarstwa Krajowego

On January 10, 2024, TAURON had entered into a loan agreement with Bank Gospodarstwa Krajowego (BGK) for
the amount of PLN 750 million, wi t h the funds from the | oan to be used to
the financing or the refinancing of the expenditures in the renewable energy sources line of business and the outlays
related to the development of the distribution grids. Under the loan agreement, TAURON will be able to make the
drawdowns over a 2 year financing availability period. The loan agreement will be repaid in the years 2027 - 2032.

The interest rate on the funds made available under the loan agreement will be calculated based on a floating
interest rate adequate for the given interest period, increased by a margin dependent on the performance related
to the sustainable development rate, i.e. the rate of increasing the share of the renewable energy sources in
TAURON Group's generation mix. The correctness of the sustainable development rate calculation will be
confirmed by an independent auditor.

TAURON had disclosed the information on the above event in current report no. 5/2024 of January 10, 2024.
The loan has been drawn down in the amount of PLN 750 million.

On October 29 2024, TAURON had entered into a loan agreement with Bank Gospodarstwa Krajowego (BGK) for
the amount of PLN 2 billion.

The funds drawn down under the loan agreement may be used to finance or refinance TAURON Group's
expenditures related to the investment projects in the RES line of business, the development of the distribution
grids, the construction of the energy storage facilities and the investment projects related to the heat line of business
(with respect to replacing of the hard coal based heat sources with the zero emission (carbon) and the low emission
(carbon) sources). In accordance with the loan agreement, as of the date of the conclusion thereof, TAURON wiill
be able to draw down the funds in the amount of PLN 1 billion (Tranche A) after the standard precedent conditions
for this type of financing have been met. The remaining funds, in the amount of PLN 1 billion (Tranche B), will be
available at TAURON's request within 12 months from the date of concluding the loan agreement.

The interest rate on the funds made available under the loan agreement will be calculated on the basis of a variable
interest rate appropriate for the interest period in question, plus a margin that will depend on the fulfillment of the
sustainable development indicator, i.e. the indicator reflecting an increase of the share of the RES in TAURON
Group's power generation structure. The correctness of the calculation of the sustainability indicator will be
confirmed by an independent auditor. As part of Tranche A and Tranche B, TAURON will be able to draw down the
funds within the two year funds availability period. The loan will be repaid in installments, over a period of 8 years
from the date of the availability of a given tranche of the loan.

TAURON had disclosed the information on the above event in current reports no. 56/2024 of October 29, 2024, and
no. 9/2025 of March 17, 2025.

As of the date of the publishing of this report, the loan has not been drawn down.
Setting up of a bond issuance program

On September 19, 2024, TAURON had entered into a Program Agreement (Program Agreement) with Bank Polska
Kasa Opieki S. A., Powszechna Kasa OszczfidnoSci Bank Pol ski
to which a bond issuance program (Program) had been set up.

As part of the Program, TAURON has an option to issue bonds linked to the sustainable development indicators,
or the so-called green bonds, up to a maximum amount of PLN 3 billion, with the value of the issue and the type of
the bonds issued to be determined each time the decision to go ahead with the issue is made.

Any bonds issued as part of the Program will be issued pursuant to the Act on Bonds of January 15, 2015. The

procedures applied when offering the bonds as part of the Program will not involve an obligation to draft a

prospectus. The bonds will be offered in the form of the dematerialized, unsecured bearer securities, denominated

in PLN, with a maturity date of not less than 5 years. TAURON's intention is to introduce the bonds to the trading

and listing in the Catalyst alternative trading system operated byt he War saw Stock Exchange ( Gi
WartoSciowych w Warszawie S.A.).

The funds raised through the bond issue will support the implementation of TAURON Capital Group's energy
transition and will be used to finance and refinance its expenditures in line with the European taxonomy.

The funds raised through the bond issue will support the implementation of TAURON Capital Group's energy
transition and will be used to finance and refinance its expenditures in line with the European taxonomy.

The detailed terms and conditions of the bond issue, including the type of the bonds to be issued, the maturity date,
as well as the interest rate and the interest payment method, will be determined for each series of the bonds to be
issued.

Due to the market circumstances and as a result of the analyses completed, TAURON had not decided to carry out
the transaction in 2024. A failure to carry out the issuance in 2024, does not close the possibility of carrying it out
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on the basis of the Program Agreement at another time, in the format of the bonds linked to the sustainable
development indicators (metrics) or the so-called green bonds. The final decisions on the individual bond issues as
part of the Program will be approved based on the relevant corporate approvals of TAURON and will depend on
market conditions.

TAURON had disclosed the information on the above event in current report no. 53/2024 of September 19, 2024
As of the date of the drawing up of this report, the bond issue has not been carried out.
Signing of the syndicated | oan agreement

On October 29, 2024, a syndicated loan agreement for the amount of PLN 900 million had been signed between
TAURON as the borrower and Powszechna Krmdssaial &hd Commmeraigh o S c i B a
Bank of China (Europe) S.A. Oddziag w Polsce (Branch in Pol

The funds drawn down under the loan agreement will be used to finance or refinance TAURON Group's
expenditures related to the investment projects in the RES line of business (also including the expenditures related
to the acquisition of the companies implementing projects in the area of RES), in compliance with the Regulation
(EU) 2020/852 of the European Parliament and of the Council of June 18, 2020, on the establishment of a framework
to facilitate sustainable investments (EU Taxonomy). In accordance with the loan agreement, TAURON will be able
to draw down the funds after the standard conditions precedent for this type of financing have been met. The loan
will be repaid within 5 years from the date of the conclusion of the loan agreement, although the repayment term
may be extended to a maximum of 7 years. The interest rate on the funds made available under the loan agreement
will be calculated on the basis of a variable interest rate appropriate for the interest period in question, plus a margin
that will depend on the meeting of the sustainable development indicators, i.e. the emission reduction rate and the
rate of increasing the share of RES in TAURON Group's power generation mix structure. An independent auditor
will confirm the accuracy of the sustainable development indicators' calculations. The correctness of the calculation
of the sustainability indicators will be confirmed by an independent auditor.

TAURON had disclosed the information on the above event in current report no. 57/2024 of October 29, 2024.
The loan had been drawn down in 2024 in the amount of PLN 900 million.
Signing of the loan agreement with Bank Gospodarstwa Krajowego

On December 17, 2024, a loan agreement worth PLN 11 billion had been signed between TAURON and BGK from
the funds of the National Recovery and Resilience Plan (under Investment G3.1.4 Energy Support Fund) (Loan
Agreement). A resolution to approve the Loan Agreement had been adopted by the Company's Management Board
on December 16, 2024.

The funds drawn under the Loan Agreement will be used solely to finance the eligible expenditures incurred by
TAURON's subsidiary, i.e. TAURON Dystrybucja, for the development and adaptation of the power grid to the needs
of the energy transition and climate change (Project).

The funds made available under the Loan Agreement will bear interest at a fixed rate of 0.5% per annum. The loan
is scheduled to be repaid in 2034 - 2049, in the semi annual installments (the final repayment deadline is 25 years
from the date of concluding of the Loan Agreement).

The funds from the Loan Agreement will be disbursed to TAURON successively, based on the disbursement
requests submitted by TAURON (no more often than once a month), as the Project is implemented, but no later
than December 20, 2036, and up to the amount of the funds transferred to BGK for this purpose by the minister in
charge of the climate and environment, acting, in the case of Investment G3.1.4, as the Institution Responsible for
the Implementation of the Investment Project, within the meaning of Article 14la, clause 1 of the Act of December
6, 2006, on the Principles of Conducting the Development Policy.

The Loan is granted from the funds of Investment G3.1.4 from the National Recovery Plan the Support of the
National Energy System (Energy Support Fund) in accordance with the Rules of Application for Power Grid Loans
granted by BGK. In accordance with the Loan Agreement, the amount of financing may be subject to an increase.

TAURON had disclosed the information on the above event in current reports no. 64/2024 and no. 65/2024 of
December 17, 2024.

As of the date of the drawing up of this report, the loan has been drawn down in the total amount of PLN 370 million.
Changéh&wail abilt hgyrndaiteatodd | oan agreement

In accordance with the information obtained from the loan agent, the deadline for the availability of the financing

under the PLN 4 billion syndicated loan agreement concluded between the Company as the borrower and
Powszechna Kasa OszczfidnoSci Bank Pol ski S.A., Bank Pol ska
Company) Branch in Poland ( Oddzi ag ,vBank dandioeney Warszawie S.A., Erste Group Bank AG,

Industrial and Commercial Bank of China (Europe) S.A. Branch in Poland ( Odd z i a § ,8antBrodr Banle )

Polska S.A. and China Construction Bank (Europe) S.A. Branch in Poland as the lenders. Thus, TAURON took

advantage of the possibility of extending the financing period provided for in this agreement, and the final deadline

for the availability of the financing was extended by 1 year, i.e. until November 22, 2028.
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The funds from the syndicated loan are intended to finance TAURON Group's capital expenditures (with the
exclusion of the financing of any projects related to the hard coal assets) and to finance TAURON Group's general
corporate expenditures (with the exclusion of the expenditures related to the hard coal assets). Under the
syndicated loan agreement, the Company may make multiple drawdowns of the loan tranches during the funding
availability period. The interest rate on the funds made available under the syndicated loan agreement is calculated
based on a variable interest rate appropriate for the interest period in question, plus a margin that depends on the
meeting of the sustainable development indicators, i.e. the emission reduction rate and the rate of increasing the
share of the renewable energy sources in TAURON Group's generation mix structure, the correctness of the
calculations of which is to be confirmed by an independent auditor.

TAURON had disclosed the information on the above event in current reports no. 64/2024 and no. 65/2024 of
December 17, 2024.

11.3. Transactions with related entities on ter
Al | of the transactions with the related entities are concl

The detailed information on the transactions with the related entities is provided in note 57 to the Consolidated
Financial Statements of TAURON Capital Group.

11.4. Concluded and terminated credit and loan  agreements
TAURON had entered into the following credit and loan agreements in 2024:

1. onJanuary 10, 2024, for the amount of PLN 750 million, with a repayment date of January 10, 2032,

2. on October 29, 2024, for the amount of PLN 2 billion, with a repayment term of 8 years from the date the given
tranche is made available,

3. on October 29, 2024, for the amount of PLN 900 million, with a repayment date of October 29, 2029,

4. on December 17, 2024, for the amount of PLN 11 billion, with a repayment date of December 17, 2029.

The detailed information related to the above mentioned agreements is provided in section 11.2. of this report.

In addition, in 2024, as part of the financing of its ongoing operations, the Company entered into an annex to the
overdraft agreement up to the amount of PLN 500 million, extending the term of the agreement until October 1,
2027, and an agreement for the operation of a cash pool management system with an overdraft facility of up to PLN
350 million and an intraday loan of up to PLN 350 million, with an effective agreement term from December 7, 2024
to December 6, 2027.

In 2024, the loan agreements had been concluded with the National Fund for Environmental Protection and Water
Management by:

1. TAURON Zieloop EoeP@giNaldl millieadlawneéeShe pa ermbpea yoneelOnt 2d0 3 8,
fi natnhcee const r uadjtkw o;mh wtf o t di&t4BidW,f ar m

2. TAURONektcupg o the amount of PLN 10emdldfhneMar owh thdea 2 0e4pla,y n
fi nanhcee project fARecycling, EfiRetsomotbdREIS2Yd FEhet gyt 3t cr ag
batterieso.

The interest rate on the above mentioned credits and loans obtained in 2024, with the exception of the PLN 11
billion loan dated December 17, 2024, is calculated based on a floating interest rate (i.e., the relevant WIBOR index)
and a fixed margin. The PLN 11 billion loan carries a fixed interest rate of 0.5% per annum.

The intra-group loan agreements had been entered at TAURON Group in 2024.
The information is presented in section 11.5. of this report.
TAURON Capital Groupbs other subsidiaries had not entered i

TAURON Capital Groupbs subsidiaries had not 4tagwelnasnat ed any
credit and loan agreements of such subsidiaries had been terminated in 2024.

11.5. Loans and sureties granted as well as sureties and guarantees received

Loans granted

TAURON provided the financing to the following subsidiaries in the form of the intra-group loans with a fixed interest
rate in 2024:

1. AE Energy 7 up to the amount of PLN 191 million to be used to finance the capital expenditures with a repayment
deadline in 2027 - 2032, and up to the amount of PLN 34 million to be used to finance the VAT tax with a
repayment deadline of April 30, 2026,

2. TAURON Dystrybucja up to the amount of PLN 300 million and PLN 200 million with the repayment deadlines
by June 27, 2029, and August 27, 2029, respectively,

3. Finadvice Poland 1 up to the amount of PLN 1 290 million to be used to finance the capital expenditures with a
repayment deadline in 2028 i 2038, and up to the amount of PLN 371 million to be used to finance the VAT tax
with a repayment deadline of February 29, 2028.
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As of December 31, 2024, the total nominal amount of the intra-group loans granted to the subsidiaries had clocked
in at PLN 13 812 million.

Apart from the above mentioned loans, the Company had not extended any other intra-group loans in 2024.

TAURON had continued the financing, in the form of the loans, of the co-subsidiary EC Stalowa Wola in 2024, and
the total nominal amount of such loans had come in at PLN 532 million as of December 31, 2024.

TAURON Zielona Energia had granted the loans in the total amount of PLN 263 million to the special purpose
vehicles carrying out the investment projects in the renewable energy sources line of business in 2024.

TAURON Capital Groupbs other subsidiaries had not extended

Sureties and guarantees granted

In 2024 TAURON had granted:

1. asurety to the amount of PLN 54 million for the | iabil
agreement granted in 204gorAs bhethel datef oTAURON's suret

2. asurety up to the amount of PLN 212 million for the | iabi
for Environment al Protection and Water Management resul ti
The surety is vadn dt hemtlidarm® meomayhwmermtf tdate and is reduced
of the | oan exposur e,

3. corporate guarantee for contractual obligations of Finadyv
guarantee is valid until May 19, 2027 and is reduced
Pol and 1. As of DecemhéeroB8lt h2O0O2dr pbhatamguarantee was

4. sureties for the obligations of special purpose companies
projects up to a total amount of PLN 7 million, as requir
unt il December 31, 2035.

In 2024, TAURON Zielona Energia had granted the guarantees (sureties) for the trade liabilities of the special
purpose vehicles carrying out the investment projects in the renewable energy sources line of business, to the third
parties, i.e.:

1. asurety for AE Energy 7 in the amount of PLN 256 million with an effective term until December 31, 2025,
2. a corporate guarantee for Finadvice Polska 1 up to the amount of PLN 601 million with an effective term until
October 15, 2027.

I'n addit#4#43AURON eh@tdlsirnt o art odahrenesxur et yT AQUrREONt eSp rtzeeda U f or
| i ab.Tlhiet isaugtehtey afrmodru uBpL N8o2i | | sed hect untibl April 30, 202

As of December 31, 2024, the total nominal amount of the sureties and the corporate guaranties granted by
TAURON had come in at PLN 2 167 million.

The amount of the guaranties (bonds) and the sureties granted by TAURON Zielona Energia for the liabilities of the
special purpose vehicles carrying out the investment projects in the renewable energy sources line of business, as
of December 31, 2024, had stood at PLN 875 million.

In addition, in 2024, TAURON entered into the framework (master) agreements for the bank guarantees (bonds)
with a promised limit of up to the total amount of PLN 575 million and a non promised limit of up to the amount of
PLN 400 million.

In 2024, as part of the framework (master) agreements in force, the bank guarantees (bonds) had been issued at

the instruction of TAURON for the liabilities of TAURON Ca

As of December 31, 2024, the amount of the bank guarantees (bonds) in effect, issued at the instruction of
TAURON, had clocked in at PLN 490 million.

In addition, the bank guarantees granted at the instruction of TAURON Czech Energy had been in effect in 2024
and, as of December 31, 2024, they amounted to a total of PLN 19 million (CZK 65 million and EUR 1.9 million).

TAURON Groupds subsidiaries had not granted other sureties

in 2024.
After the balance sheet date TAURON:

1.1ifted, to the amoaunsturceft yPLEINdTr6 4 CmiSltlailoorwa Wol a'' s | iabi

the agreement for th&@hkboameadmentdetoi hh20&B8rety is effecti

12, 2025, to ,March 11, 2026

2.entered into an annex to the corporate guarantee issued

subsidiary TAURON Czech Energy, pursuant to which the
t

January ,3ahd 2027 amount of the guarantee was reduced o]
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3.entered into an amnhexetexmeendi hg ghmradieatbeé d iftarest md TAURON
until April 30, 2026

The material information related to the sureties and guarantees (bonds) granted is provided in note 56 to the
Consolidated Financial Statements of TAURON Capital Group and in notes 40 and 41 to the Financial Statements
of TAURON.

Sureties and guarantees received

As of December 31, 2024, the Company and its subsidiaries had held the transaction collaterals (securities,

sureties) received from the counterparties (contractors) in the form of the guarantees (bonds) granted to TAURON

Capital Groupbds subsi di ar iseosy,notes)hissuedbby thd ceunterparties Xconlractorg)e ( pr o mi
as well as the corporate guarantees. The most material coll aterals granted to TA
had been related to the promissory notes (bills of exchange) issued in favor of TAURON, in connection with the

loans granted to the EC Stalowa Wola subsidiary, and the corporate guarantee granted by an external entity for the

benefit of the subsidiary Finadvice Polska 1 Sp. z o.0. (Ltd.).

11.6. Other information that could be material for the evaluation of TAURON
Capital Groupbs personnel , assets, financ
the changes thereof, as well as the information that could be material for
the evaluation of the ability of TA  URON Capital Group to meet its
obligations

In September 2024, as a result of the heavy rainfall, the floods had occurred in the southwestern area of Poland,
and they had caused damage to the power infrastructure owned by TAURON Groupd subsidiaries, with the assets
of TAURON Dystrybucja and TAURON Ekoenergia having been most materially affected. The damage suffered by
TAURON Dystrybucja had included, first and foremost, the destruction and damage to the low-, medium- and high
voltage power lines and substations, as well as the flooded administrative buildings where the company's own
support services personnel and administrative staff had been located. As far as TAURON Ekoenergia is concerned,
the effects of the flood include, first of all, the flooding and the inundated buildings and the technical equipment at
the subsidiary's hydroelectric power plants, as well as damage to the access roads to some of the facilities.

TAURON Dystrybucja has engaged considerable human, equipment and material resources and ensured the
support of the contractors in order to rebuild the damaged grid,. For the most part, the flood damaged power grid
has been rebuilt, however, a temporary power supply has been provided in the areas where the communications
infrastructure was destroyed. The operating expenses related to the flood recovery came in at PLN 13 million.
Following the reconstruction of the road infrastructure and other public places, it is planned that the capital
expenditures for the reconstruction of the power lines at the target locations will be incurred. Further outlays will
also be made in the coming years on the construction and reconstruction of the grid assets, including the alterations
in order to improve the safety of the grid in the future, which the company estimated at a minimum of PLN 60 million.

With respect to the damaged assets, TAURON Ekoenergia carried out work aimed at assessing the damage caused
by the flood and began its efforts aimed at fixing the effects of the flood. The company estimated that in order to
rectify the effects of the flood, the costs at the level of PLN 45 million will be incurred (including mainly the costs of
the construction and repair services) and the capital expenditures at the level of PLN 4 million will be made.
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12TAURON Groupbd6s sustainable repor

Gener al i nfor mati on

12.1.Basis for preparing sustainability reporting (BP -1, BP-2)
ESRS 21 BP

The presented sustainable reporting contains data and indicators (metrics) regarding TAURON Capital Group, as
well as TAURON Polska Energia, which is the parent company in TAURON Group. The report includes the
information and data for the period from January 1, 2024, to December 31, 2024.

The reporting has been prepared taking into account the following guidelines and regulations:

1. Act of September 29, 1994, on account i htghe JMdatr ntarl a md p daens
provi sbiomscwoifve (EU) 2022 / 2464 of the European Parl i ame
amending Regulation (EU) No. 537 [/ 2014, Directive 2004
2013 / 34 / EU with r egaredotr(ohicmogripred fatteeresuba@8BDi Ditgcti

2. Commi ssion Delegated Regulation (EU) 2023 [/ 2772 of July
of the European Parliament and of the Coundihlerwiitnhafrteegar
referradthet E &R dprds

3. Regulation (EU) 2020 / 852 of the European Parliament an
a framework to facilitate sustainable investment, amendi

The scope of the consolidation in this report is the same as in the case of the consolidated financial statements for
2024. The document does not include the entities over which TAURON Group does not have control, including the
compani es: El ektroci ep §(dointnSioek C&ipany) @vd al améto HollingSp. & .0.0. (Ltd.).
These are entities consolidated using the equity method, in which no risks other than those related to TAURON
Group have been identified. The analysis of the risks conducted as part of the double materiality assessment is
complete and adequate for the entities indicated.

The information presented in this report applies to TAURON Group's upstream and downstream value chain - it is
related both to the generation and purchase of the products and the intermediate products (upstream) as well as to
the supply and distribution of electricity and heat and the Groupd products (downstream).

In the sustainability report, TAURON Group does not provide any information related to the intellectual property,
know-how or the results of the innovations, or regarding any expected events or the matters that are the subject of
the negotiations that are under way.

ESRS 22 BP

TAURON Group's 2024 Sustainability Report has been subjected to an attestation service conducted by Ernst &
Young Audyt Polska sp-8gka z ograniczonN odpowiedzialnoSci N

For the purpose of describing the processes used to identify and assess material impacts, risks and opportunities
(IRO), this report adopts the time horizons set out in ESRS 1 Section 6.4. In contrast, in the case of the other
disclosures, the medium and long term horizons have been changed due to the different time horizons set out in
TAURON Groupd Strategy:

1. Short t erimnhdriinzo wSetcht i FDS"R% .14 .
2. Medi um t erimunhtoirli z200n3 0 ,
3.Long ter m20&MR0z400n (depending on the type of strategic obj

Upstream or downstream value chain metrics estimated using indirect sources include a disclosure requirement for
ESRS Standard E1-6 - Gross Scope 1, 2 and 3 GHG emissions. They apply to the calculation in Scope 1 GHG
emissions (for the portion related to transportation in own operations) in Scope 2 (location-based method) and in
Scope 3 under the categories: 1 - purchased goods and services, 2 - capital goods, 4 - upstream, transportation
and distribution (of materials), 5 - waste generated by operations, 6 - business travel, 7 - employee commuting, 8 -
upstream leased assets, 9 - downstream, transportation and distribution (of materials), 11 - use of sold products.
The calculations of the above GHG emissions are based on indirect sources such as capital expenditures (PLN),
GHG emission factors (from databases) and survey data. The detailed information on the GHG emission calculation
methodology and estimation methods using indirect sources are presented in the individual thematic subsections.

Metrics involving upstream or downstream value chain data estimated using indirect sources, such as sector
average data or other proxies, are described under ESRS requirement E1-6.

Planned measures for improving accuracy in future disclosures include striving for an effective direct data
acquisition from suppliers of materials and services, and continuing to use recognized databases referenced to the
geographic region of business operations in TAURON Group's value chain. TAURON Group is also planning to
continue dialogues with suppliers, customers and other stakeholders in order to obtain comprehensive actual data
and reduce the use of estimates.
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The majority of the metrics used in this report are based on actual data, which was obtained from direct sources.
Where access to the complete actual data was limited, estimates were used in order to ensure the completeness
of the reported information. To this end, the best available methods and sectoral practices were used. The metric
estimated based on indirect sources is Scope 2 and 3 GHG emissions. The methodology for calculating this metric
is explained in section E1-6 of this report.

The main change in the preparation and presentation of sustainability information as compared to the previous
reporting period is the new formula and scope of disclosures, in particular the qualitative disclosures resulting from
the application of the new reporting standard based on the ESRS requirements. Hence, the data disclosed in the
current reporting period will be the baseline for disclosures in the subsequent years based on the ESRS standard.

With respect to selected aspects, especially in terms of qualitative aggregate data for TAURON Group, no major
differences in the presentation of useful information were identified. The business model of operations and the
scope of TAURON Group's consolidated subsidiaries did not undergo any fundamental changes that could affect
the evaluation and comparability of results. As a result of the presentation of TAUR ON G rnewuStraegy, the
values of the goals for the future changed, including a major acceleration of the goal of achieving climate neutrality
in 2040 (previously this goal had been for 2050).

The adjusted comparative figures for the current and previous reporting period relate to disclosures for the EU
Environmental Taxonomy. The details of the adjustments are presented in section 12.10 Compliance with the
Environmental Taxonomy (results of the EU Taxonomy compliance assessment) of this report.

The differences between the value disclosed in the previous period and the adjusted comparative value for the
previous reporting period (for 2023) are presented collectively in the disclosure tables presented in section 12.10
(subsection: results of the EU Taxonomy compliance assessment) of this report.

This is TAURON Group's first report prepared based on the ESRS standards, and as a result, other than the above
mentioned differences with respect to the Environmental Taxonomy, the Group does not report any material
changes in the preparation or presentation of the Sustainability Report. The Group also does not identify any errors
from previous periods.

The following table lists the information that is incorporated into the sustainability report by reference.
Table bhbst76f the information that is incorporated into the sustainability I

ESRS Disclosure r Full name of the disclosure re Source that cont
inf drimna

SBM A40 (a) Description of significant gro 2. Corper ocdtusoods a
products and services that are services

SBM A40 (a) Description of significant mar 2. Barket and sup

SBM A40(ch) Breakdownr eofenuwesal according ti¢5.3. TAWBRIN al G

statements, by significant ESRfinanesalts by S
significant ESRS sectors operations
SBM A40 (d) A statement irnediactaetdi nrge v emniutehs, 1. Geneirmaf drima
engaged in activities related
ESRS ¢ production, controversial weap

production

GOVL A2i(e3a) I nfariman on the composition of 9. 1Management Bo
the Supervisory Botahdd vefr stiheg & Super vi sorTyAWBRGN
me mbsorf t hese bodies Pol ska Enemgi 4 h§

co mmitt @ s

GOV3 A29(€a) Include sustainability related 10Rolicy of the
for the Members
Management Board
Supervisory Boar

12.2.Governance structure (GOV -1)
ESRS 2-1GAR 1 (ea)

Disclosure on the composition of the Management Board and the Supervisory Board and the diversity of these
bodies is incorporated by reference into section 9.11. of this report.
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12.3. Sustainability management

( GOV, GOManagement structturpe catf Tawep&BGGr ou
Responsibility for the sustainability area
ESRS 2-1GOESRS-22 GOV

Amendments to the Regulations of the Management Board of TAURON Polska Energia S.A., Regulations of the
Supervisory Board of TAURON Polska Energia S.A. and the Regulations of the Audit Committee of the Supervisory
Board of TAURON Polska Energia S.A. were adopted in 2024, including the assignment of specific roles,
responsibilities and competencies to the Company's bodies with respect to the sustainability issues. Since 2021,
there has also been an ESG Committee established by the Management Board of the Company, which engages
the Group's top management in managing of the activities focused on environmental and climate protection, society
and the highest standards of corporate governance.

The Company is implementing a process for managing risks occurring in TAURON Group's operations. The detailed
information on the risk management system is presented in section 3.1. of this report. TAURON's Director in Charge
of Risk periodically submits a risk report to the Risk Committee and the members of the Management Board of the
Company. The identified and reported risks covered by the ERM system largely overlap with the material risks and
opportunities identified at TAURON Group through the dual materiality assessment process. The material risks and
opportunities not covered by the ERM system are being analyzed for inclusion in the Group's risk management
process. TAURON Group 6 s r i s k masugpgrtedrby a system of control and internal audit. TAURON
Group is planning to expand the scope of reporting to the top management to include full information on the material
IROs. At the end of 2024, the Regulations of the Audit Committee of the Supervisory Board of TAURON Polska
Energia S.A. were updated and it was specified that one of its tasks is to monitor the effectiveness of the internal
control, risk management, compliance and internal audit systems, in particular with regardtot he Capi t al Grour
financial reporting and sustainability reporting.

Supervi somny Bdha&r Company
Overseeing and validat itmdgkistgr dtnd gi sca ot baiidndpthyvhees

One of the roles of the Supervisory Board of the Company is to oversee the implementation of the goals set out in
TAURON Group6 Strategy, with a particular focus on the sustainability goals. Within the scope of its competencies,
the Supervisory Board reviews the Management Report on TAURON Group's operations taking into account the
sustainability reporting and the results of the double materiality assessment, including the material sub-topics arising
from the assessment of the impacts, risks and opportunities (IRO). On an annual basis, the Supervisory Board will
review the opinion of employee representatives represented by TAURON Groupd sSocial Council on the
sustainability issues of importance to employees, including the environmental, social and governance aspects. In
addition, the Supervisory Board has the authority to give its opinion on the transition plan for climate change
mitigation.

Audt Committee
Monitoring and evaluation of the sustainability reporting process.

The role of the Audit Committee with respect to sustainability is, first and foremost, to monitor TAURON Group's
sustainability reporting process, including the compliance with the electronic reporting requirements, monitoring of
the effectiveness of the internal control, risk management, compliance and internal audit systems for sustainability
reporting, as well as the audit firm's attestation of the sustainability reporting. In carrying out its tasks, the Audit
Committee is guided by, among other things, the regulations on the sustainability reporting standards. The Audit
Committee's responsibilities also include the development of a Policy for the Selection of the Audit Firm to Perform
Sustainability Reporting Attestation and a Policy for the Provision of Permitted Non-Sustainability Reporting
Attestation Services by the Audit Firm Performing Sustainability Reporting Attestation, by the AuditFirmé s Rel at ed
Entities and by a Member of the Audit Firm's Corporate Network, informing the Supervisory Board of the results of
the attestation and the Audit Committee's role in the process, as well as submitting recommendations to ensure the
integrity of the sustainability reporting process. In addition, as part of the meetings of the Audit Committee, the
meetings are held with the auditors performing attestation of sustainability reporting.

StrateGommittee
Moniitmg and ev dAURCNomumds Strategy

The Strategy Committee evaluates TAURON Groupé Strategy, including the sustainability goals contained therein
and the impact of the planned and ongoing strategic investments on the Company's assets. In addition, the Strategy
Committee's tasks also include monitoring the implementation of the strategic investment projects and providing
opinions on the documents of a strategic nature.
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Management Board
Strategic management of sustainability.

In performing their duties, the Members of the Management Board of the Company are guided by the sustainability
standards and principles. The main responsibilities of the Management Board include adopting TAURON Group's
corporate strategy, adopting sustainability reporting, approving the results of the double materiality assessment,
including the material sub-topics arising from the assessment of the impacts, risks and opportunities (IRO),
approving the transition plan for climate change mitigation, and consulting with employee representatives
represented by TAURON Group's Social Council on the sustainability issues of importance to employees. The
Management Board also establishes the committees operating within TAURON Group6 structures, including the
ESG Committee, and adopts policies focused on sustainability.

ES@@ommittee
Coordination of the implementation of the ESG activities.

The role of the ESG Committee is, first and foremost, to create, disseminate and oversee TAURON Group's
approach to the sustainability topics and to ensure consistency of TAURON Groupé $Strategy with these topics.
Environmental, social responsibility and corporate governance topics are very important for TAURON Group, and
the Group's top management is empowered to manage them. The President of the Management Board of the
Company is the Chair of the ESG Committee, while the Vice President of the Management Board of the Company
for Asset Management and Development is the Vice Chair of the ESG Committee. The composition of the ESG
Committee indicates how broad a range of topics the Committee is dealing with. The diagram showing the structure
of the management of the ESG topics at TAURON Group is presented in the figure below.

FigureSmhnoucd4utranagembhrt mof the ESG topics at Tauron Group
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The Management Board is responsible for managing the company and setting the direction of TAURON Group's
activities, including the achievement of the long term goals set, in accordance with the adopted strategy assuming
the sustainable development of the Group. The ESG decisions taken are in line with best practice, stakeholder
expectations and the best knowledge

The detailed tasks of the ESG Committee include:

l1.coordinating the operationalization of TAUROCNsi Goryoup' s

recommendiimfgortnmaet i on di scl osure policies, pr bhica yaretsi moghd r

standards, i mpl ementing of the ESG principles at TAURON

the i mplementation of the invest ment, reorganization, r es
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2.identifying and analyzing the organizational barriers re
taking into account the conditions of TAURON Group's busi
3.o0verseeing TAURON Groupo6s reporting and infoomatinn dis
accordance with the | egal regul ations and the best practi
4 . monitoring the trends and analyzing the ESG issues that may have an impact on the Group's business
operations and making recommendations on the ESG targets, metrics and procedures.

The following figure shows the composition of the ESG Committee including the organizational units with a key role
for the efficient management of the sustainability topics.

Figure Orog.and & ati onal units that are a part of TAURON Groupds ESG Committee
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Ri sk Committee
Management of materi al ri sks and opportunities.

The Risk Committee, is an expert team that sets guidelines for risk management at TAURON Group and oversees
the effectiveness of the ERM system and the global risk exposure. The detailed description of the main features of
the risk management system is provided in section 3 of this report.

The risks that are covered by the ERM system largely address the material risks and opportunities identified in the
double materiality assessment process. The information on the key risks and opportunities is reported periodically
to the Management Board of the Company, the Audit Committee of the Supervisory Board and the Supervisory
Board.

Dir et oirn chaBSGgeapbéBES&SBReguUuliaons
Ongoing sustainab ility management .

The main tasks of the Director in charge of Strategy, ESG and Regulatory Affairs include, first and foremost,
managing and overseeing all of the issues related to the development, monitoring and implementation of TAURON
Group's expansion strategy, including with respect to sustainability. In addition, developing standards and
guidelines for the ESG reporting and overseeing the ESG reporting process, including the work related to the
preparation of the sustainability report for the completed financial year, is also an important task. The scope of tasks
also includes proposing directions of and overseeing TAURON Group's approach to the sustainability topics,
implementing and monitoring sustainability aspects.

Fl ow of infor matiiloinbwincsustainab

The Members of the Supervisory Board oversee all of the topics related to sustainability and they are kept up to
date on the progress and results of work on the individual strategic projects that are also related to the ESG topics.

The meetings of the Supervisory Board are held as required based on the current needs and the number of matters
that require a discussion and decisions to be made. The frequency of the meetings is aligned with the dynamics of
the company's operations and the urgency of the issues to be discussed, including those related to sustainability.
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During the weekly meetings, the Management Board of the Company discusses, among other things, the topics
related to sustainability. In 2024, during the meetings, the Members of the Management Board of the Company had
been informed by the relevant substantive areas, among other things, on such issues as:

l.statuses and proposal sther REBe sipm@ipend mtcd teidapna gosfi b a

portfolio of photovoltaic and wind farms),
2.decarbonizati dnnanadft hesshe@dtan, expansi on
3. plant HhHporoj ects iootperatreasoé€i al responsibility (CSR),
4. accideafTAUROBN Group,
5. cust omer service model ,
6. acti wiitmeas at spurpopfoodtifriigpedd vi ctims i niobnodatisbtoantwed faft hke
natural disasobeepimgtshefatde® Lower Silesian, Opole and Si
7.sponisnegcti vities and marketing services,
8.compliance plan and procedywés stoebl ewo,ntgi pg oicedegelsariti

9. principles chadmiaced bien WttEe ed Companies 2021.

The Management Board of the Company, when discussing at its meetings items related to the sustainability topics,
sustainable investment projects, environmental, human, work safety and corporate governance issues, oversight
of the implementation of TAURON Group's business Strategy and decision making regarding major transactions,
also analyzed these topics in terms of the material impacts, risks and opportunities, if required.

The Members of the Management Board of the Company delegate responsibilities related to sustainability to the
management staff, and in particular to the ESG Committee. The Management Board periodically presents the
effects of implementing activities related to ESG to the Supervisory Board and the Strategy Committee and Audit
Committee appointed within the Supervisory Board.

In 2024, the Supervisory Board of the Company, had carried out the following activities within the scope of its
competence related to sustainability:

1.issued a positive opinion onatbessaRMUERGCGN oGr dthpe fdor btl ee mml

of sustainability reporting for 2024,

2. revi ewed t he ESG action pl an ensuring compliance wi t h
i mpl ement ati orboavinantuisomdéd tmleam,

3.discussed the status of work relatéd tBewahegyemptopmsent
positive opiniond®tnr &A&RYNSO0GBr50 2 @ehsi athhESGe lobde ct i ves,

4. issued a positive assessment of the adequacy and effecti
compliance and interlmywheaCdmpasystems used

5.adopaeméendmentoRaeadel ati ons of the Supervisory Boardhef TA
Regul ations of the Audit Committee of the @uwuwpenrypipsovyedBo:
the am®ededd ati ons of the Management Board of TAURON Pol s}

p
t
S

Sust aiilnatbyl | s and expertise of the Supervisory Board and th

The Members of the Management Board and the Supervisory Board participate in training courses related to the
sustainability topics in order to continuously expand their knowledge and competence in this area. As part of these
activities, TAURON Group is cooperating with external advisors, ensuring compliance of the organization's
operations with the applicable legal regulations and educating its top managers during various meetings (for
example, as part of the meetings of the ESG Committee). In addition, the Members of the Management Board and
the Supervisory Board are gaining knowledge directly from the information provided during their meetings by
substantive areas, including the Strategy, ESG and Regulations Area, which is responsible, among other things,
for the double materiality assessment process, along with the material impacts, risks and opportunities.

Polish Association of Listed Companies ( St owar zyszeni e Emihadeorganized trading dputsesvy ¢ h )
on the new regulations on sustainability reporting for the Members of the Management Board and other managers

in October 2024, and for the Members of the Supervisory Board in November 2024, during which the following

issues were discussed, among other things:

1. most i mportant provisions of the CSRD Directive,

2.structure of the ESRS standards,

3. mosntat eac¢tailons and requirements from the perslpiexhiilviet of t

4. 0ther ESG toagt!| at ieformmnt etrhiealper specti ve ofWotmeen cooomBaommy 'ds , a
Equal Pay, Due Diligence

The Management Board of the Company took part in numerous conferences and discussion panels during which
the topics related to the sustainability, green economy and energy transition were discussed, for example, DISE
ENERGY Energy Congress, PRECOP 29 Climate Conference, Energy Days 2024, EuroPOWER & RES POWER,
Enlit Europe fairs, the Polska Moc Biznesu (Polish Power of Business) Social and Economic Congress. In total, the
Members of the Management Board had spent more than 300 hours participating in these events in 2024.

In addition, the Members of the Supervisory Board of the Company hold and expand their knowledge and
competence in the field of sustainability, in particular:
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1. The Chair of the Super vjSgoarwo nBorarBlmyoef n etkhxep edotmpiann yt h e

rights pr dtteecdu otns cobua,sBwoamgkshops, |l ectures and competit

awarendshmapnpket rights aHeinsgmmobherwwmef 20&Gnpublications

of consumer behavior, sustainabl e consummai kreitg hd en sannde r

mar keting,ametlwet | ohst he European student education
standar ds,

2. The Yhaér of the Supervi sdNray aBd aridéltdrfrcabshkdau Co pa s s evi n g
takpart in conferences, lectures and talks ashadhebeemrgan

an i nsrtriurcttohe t rlaiignhh Th:g Lpirtoijgdactta inngi ncgh alngvey er s on t he

organi zedBs Wiclkkel ekny as part of the Eur8heansmmomni dutshe c

mentoring prheguaog [ awyWone nofi Roheaat2 @4, hlawdhemp!| ehed

training for attorneys at the European Court of Human

3. AMember of the SupervisoMarBoart 8foltrhdngo mp &g wibnogp
and i mplementing an effective ESG Strategy in 2025,
4. AMember of the Supervi sorMi cBhoaajr,dHadpf rtf h ei nC onnupnaenryo u s

courses, including Rdloisseh oAsgsaonciizaetdi obny ofheLi sted Companies

Gi egdowyahta akasacti ve part in thehES@EpIsd menrdtaa tdiso na so fa
Supervisory Boards,
5. AMember of the SupervisqoBgatBa aKidstios k& ik k &aomiprad iy g tihhee r

training No#ifmascbal E-SMh arte pposr tiitngand hownto gthai hi agal y
cour stethenr esponsiMeimbietrise o fo fSutplee vi sory Boawds handspanager

t hESG requi.rements

(GO¥) ntegration of sustainability related performance

ESRS 2-38Q9 i((&))

Disclosure of the information on integrating its sustainability performance in incentive schemes is incorporated by
reference in section 10 of this report.

(GOt atemeandue diligence
ESRS 2-4GO0OV

At TAURON Group, the due diligence principle is understood as a process in which actual and potential negative
impacts on the environment and people, related to the conducted activities, are identified and methods of their
mitigation are determined. It includes the negative impacts related to TAURON Group's own operations and its
upstream and downstream value chain, including through the products or services offered, as well as business
relations.

Tabl e Dwe Di6l i gence Statement

Basdl@ment sduedi | i g nce s s Sustainability Statem

GOvl, GOV GOV

1.1 ntegduadiilnigg e nco e p o gdaweer na;tnrcaet,eg)lysiannelsElz’ B2 -E3 -£485

model

S S21, -S3-154

Grl, -1

GOWV2, SBM

2. Engage with affected stakehol ders at

process S12, -B,2-53-84

G112

3.1ldentification and assessment of ad\l RO, SBM

S, -52-F3-54

4. Taking actiiochertoi frieeldicadver se i mpact
G13, &1

E3, -£E2-E3-F4-E5

5. Monitoring the effectiveness of the:

information in this regard SH, -7, 45246364

G, 61
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12.4.Risk management and internal controls over sustainability reporting (GOV -5)
ESRSGOVW

At TAURON Group the risk is understood as an uncertain event or a group of events that, if they do occur, will affect
the achievement of the defined strategic objectives for TAURON Group, either in a negative manner (a threat) or in
a positive manner (an opportunity). Having an effective implementation of the current Strategy in mind, the Company
is conducting a process of managing the risk occurring in TAURON Group's business operations. TAURON Group's
comprehensive approach to the risk management is aimed at increasing the predictability of achieving the strategic
objectives, creating the financial result in a stable manner, protecting TAURON Group's current economic value, as
well as supporting the decision making processes.

The primary objectives of the sustainability reporting risk management include curtailing of:

1.the need toalcroemaudéyt i shkd reportheredithhd ilt gs 0ofofTAURON Gr ou
stakehol der s,

2.erroneous busi nesst Wiencciosriroencst bdaastead pornesented in the repor
3.a negative opinion on tbeaifagamnxt &rinan a@afudihe®rrreport
4.criminal sanctions,

5.negative busindshggaréehatisons with

The sustainability reporting risk management is to ensure the completeness and reliability of the data presented
and the accuracy of the estimates.

The doc Brindpres of Risk Quantification at TAURON Groupd s e tthe urdfarnh principles for measuring
the risk (including the sustainability reporting risk) that guarantee transparency of the valuations in all of the lines of
business while allowing for the determination of the global risk exposure and, in the long run, for the planning of the
relevant risk responses in advance, allowing for a stable and secure conduct of the business operations.

Each identified risk is assigned the so-called risk class allowing to determine the materiality of the identified risk in
relation to TAURON Group's business operations. Assigning a relevant risk class makes it possible to prioritize the
risks by stripping out (identifying), among other things, the key risks from the list. The risk class indicated in the
sustainability reporting risk charter specifies the requirements for the risk owner with respect to the approach to
managing the given risk (early warning indicators, limits for the indicators, detailed risk response plans).

The main identified risk factors related to the sustainability reporting include, among other things:

l.errors in the collection and consolidation of data and in
2.errors in the operation of the system for aggregating dat
3.vol atoitlhieegal regul ations,

4. personnel resources,

5.lack of due diligence of employees,

6.di fferent stakehol der expectations regarding reporting.

Risk response activities (strategy for mitigating risks related to the sustainability reporting), including the related
controls include, among other things:

l.training for those responsible for preparing the report,

2.use of mandatory reporting hsepphdanatds ei negautatdamscse with

3.usetbhéesydédmncti onal ity,

4 .designation of roles and rtehsep ornespiobritl iitni essu bfsotra ntthiev ec oanrteeanst.
5.internal control af the reporting process

Risks related to the sustainability reporting process are a part of a comprehensive corporate risk reporting system
that the Director In Charge of Risk is responsible for. His/her appropriate positioning in the company's organizational
structure ensures that he/she reports directly to the Management Board of the Company and to the Supervisory
Board.

TAURON Group's risk report is provided monthly by the Director in Charge of Risk to the Risk Committee and to
the Members of the Management Board of the Company. The information on the key risks is also reported
periodically to the Audit Committee and to the Supervisory Board of the Company.

A complementary tool for risk monitoring and control is the Early Warning System based on a catalog of the KRI
Indicators (Key Risk Indicators) and the EWI Indicators (Early Warning Indicators), which is a part of the reporting.

Business areas responsible for managing the risks with a potential impact on the sustainability reporting process,
depending on the level of risk assessment and the recommendations made by the Internal Audit Area within the
framework of the audit tasks, as well as those resulting from the annual assessment of the Internal Control Systems
at TAURON Group, are taking measures aimed at mitigating the material causes of the risk in order to minimize the
probability of their occurrence, as well as at minimizing the potential impact of their occurrence.
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12.5.Sustainabilty i n TAURON Groupds Busi-hess Strategy (SE

Information disclosure for the standard ESRS 2 SBM-1 A40 ( a) i, i V. i neecdion2dr ated by
ESRS2SBM-1 A40 (sacjion2.2.,,ESRS@ SBM-1 A4 O (c]tb3dection5.3., ESRS2SBM-1 A40 (d) to
section 1.1. of this report.

ESRS 2-1SBM

TAURON Group is one of the largest energy companies in Poland and it is of key importance for the country's
energy security. Sustainability goals are an integral part of the Group's Strategy, and the ESG related values are
its foundation. A significant product of TAURON Group is the production and distribution of electricity and heat.

In 2024, the applicable document in force had been TAURON Groupd $Strategy for 2022 - 2030 with an outlook
until 2050, adopted for implementation in 2022. Following the above mentioned Strategy, in September 2023,
TAURON Group had adopted a document under the title ESG in TAURON Groupb Strategy, which had contained
the designated ESG directions and goals, as well as indicated activities, initiatives and projects.

In mid-2024, intensive work had begun on the development of a new Strategy for TAURON Group, which was
adopted in December 2024. The Business Strategy, its main assumptions and objectives are described in section
1.5 of this report.

An integral part of the new TAURON Group6é Strategy for 2025 - 20357 TAURON New Energy are the goals related
to sustainability. TAURON Group has been steadfastly implementing its sustainability strategy, whose main long
term goal is to achieve climate neutrality.

Sust aiilnabAURON Gr&turpat egy -20802@22h an ounl ebketd Desember
17, 2024.

TAURON Group is aware of the challenges related to sustainability and reporting of the ESG data regarding
environmental, social and corporate governance issues. In terms of the individual ESG areas, the following
directions have been set as part of TAURON Group6 Strategy for 2022 - 2030 with an outlook until 2050:

Environment:

1.combating climate change and environmental degradati on,
2.strengthening the i mplementation of the circular economy,
3.sustainable.infrastructure

Social:

1. employe&ksyasvadue of TAURON Group,
2.customer orientation,
3.soci al and busi.ness partnerships

Governance:

l.ensuring securmikéyt bpsadtione and standards,

2. applying corporate govetrhieesdce pirmcdédacerrbdance with
3.risk and intermahagementtl system

4. devel opi nsgcudnt uetehiocf t.he organization

Sust aiiitnpalh TAURONO &r matpegy -2 06 BISTAMURION New Energy

The new Strategy, adopted in December 2024, continues TAURON Group's directions in the
sustainability area. Building an organizational culture based on TAURON Group6 and ESG values
is one of the seven priorities of the Strategy. The directions set are a response to the most
important challenges both for the organization, as well as for the industry in the ESG area, which
are described below.

N
NOVVA
energia

Tabl e NMAURAON Capi tsads tGaiodipbisci t pns

1. adapting ophoedopbobed policies and EegapeanoB

Deal , RE RtolwwartEW n a | regul ations),
2. compl ying ewngiatlh rtehgeui r e maet §j c i nreekquud irhegnmeendt s ,
ensuring conipheinanc®nuwienh al protection regul
. 3. taking acticourshbcanigmad eathange (includingaglo
Environment al ar ) .
SN sle i ED adverse_lmpact on the enylron_ment, _ ‘ _
4. devel oping new t ecthhreelnegrviads®,  sgynrcd eusd,i ndgi ®emneir k
st orfaagcei,|l iatnhdersansodnt hehdastionwadrtlsowa r tsmrur c e s
5.implementing the princiipmesi mfzithe wastel ge
new uses for it
6. givingnpdastrial areas new functionalities
1.soci al i mpacts, requiring companies to be p
needs of various atsdloeneaslsderr mpl eype:ss, | ocal
Solcihall lcanges (SZ.Iabiosrsues, re'_spect for human rights, bl_Jsin_es
3.ensurdequeabeki ng conditions and investing ir
devel opment ,
4. supporting local communities through soci al
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5. ensuring uninterrupted supplies of eliemtgort b
changi ng tnheeesdtso mer s ,
6. takcagbhgdiheadvanhdiagfeav erxedysdedner s, with di

1. strengthening managewmentiyghtepsr ttion g namud e tr
operations and makiecgi ve hiEGe pwionlci pl es,
2. active engagmeameange e atrtthhdeHhG el at ed ni sosrudeesrnt e (

soci al and envirohmesnitmdbg goal sewi th
Governance Chall 3. identification, assesthie@ ehntdemhanagé&mentso
compl i ancheegut Ati ons and industry standards
4. securt hoyriotfi cal inftheesoadlkcy uunedanst otohde dcau sat,
personal dat a,

5. conducting clear and tr athbphareemholchaermunarcdti

As part of its concern for the climate and responsible use of the resources, TAURON Group has adopted the so-
called "greening level" in its new Strategy as one of the three most important efficiency indicators. The Group's long
term goal is climate neutrality in 2040. In order to achieve this goal, TAURON Group is investing in the renewable
energy sources, planning to gradually phase out conventional hard coal fired units and, by 2030, abandon the use
of hard coal for the production of district heating. The above mentioned actions will allow for increasing the share
in the supply of electricity and heat to the Group's customers coming from the low- and zero carbon sources. In
2024, the supply volume of the green energy had accounted for approximately 1.7% of the total volume. In
accordance with the adopted Strategy, this share will be going up significantly and it is planned that a share of the
green and low carbon electricity volume of >30% will be achieved in 2030 and close to 50% in 2035. In June 2024,
TAURON Group had announced a new offering, New Energy, which includes electricity coming from the renewable
sources, which is confirmed by leatricityjpNte iSdulrantees ifot 9 yedrscfa@t e and
households and 5 years for businesses. Along with the new tariff, an e-invoice is offered, which allows for reducing
paper consumption.

TAURON Group is aware of its huge impact on the environment and society and has been implementing activities
closely related to the sustainability topics for years. They are in line with the implementation of all of the UN
Sustainable Development Goals (SDGs) with a particular focus on the 7 goals indicated in the figure below.

Figure UNo.Su4sX ai nabl e Devea®pABRON Goalp 2030

Ensure affordable access to stable, sustainable a
s-_ 12"
l D PROCUCTION
Bui |l d isntfarbalset ructur« Make cities and huma Ensure sustainable
sustainable industri stabl e, sustainabl production patt:

innovation

13 o 5 i
Take urgent acctliioomatt Promote stable, sust Achieve gender equal
change and its i economic growth, fu women and girls

empl oyment and decent

The new Strategy focuses on the sustainability and social responsibility for the current and future generations. In
its operations, TAURON Group also supports the implementation of the other UN goals through activities for the
benefit of the local community, including, among other things, combating low emission sources, conducting
educational and informational campaigns, engaging in the protection of the natural environment by planting trees
or caring for animal life. It take par in the national and European discussions and projects on energy transition
related to climate. It ensures the highest standards in relations with the customers and stakeholders, based on
dialogue, and in its activities it satisfies the needs of the disadvantaged (disfavored) customers and vulnerable
groups of consumers. The Group is guided by the principles of equal treatment of employees, respect for human
rights and counteracting discrimination.

All of the strategic priorities of TAURON Group are focused on the sustainable development. Investments aimed at
achieving climate neutrality will be carried out with reference to technical eligibility criteria determining the conditions
under which an economic activity qualifies as contributing materially to climate change mitigation or adaptation, as
well as whether that economic activity does not cause significant harm to any of the other environmental objectives
defined as:

1. mitigation of

the effects of climate change,
2.adaptation to cli

mat e change,
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ustainablpeoteetamwac of water and marine resources,
ransition to a circular economy,

revention and control of polluti on,

r

ook~ w

s
t
- P
p

Strategic performance indicators included in TAURON Groupé $trategy focused on the sustainability include in
particulartheigr iagelne v.e | 0

otection and restoration of biodiversity and ecosyst em:

l.increase in inshradrdewaklap acridrygy nsourteci h@®@didéied@Wrigy 2030 a

and 6.1 GW in 2035,

2.share of wpedomifncgd thieco-ewnd za@awd sour ces atl otsk® Woewel2086,

3.abandonment &farctbhael ufsoer ohfeat production by 2030,

4. decommi sehamibrid red units by 2030 (except for the 910 MW

5. readi ng@d s htadcttdd i red generation assets (or the 910 MW uni i
and i n t hteh eerveesnpt® foff f i naauntcoi ndolrmyn gf enci ng) ,

6. achievement of climate neutrality in 2040,

7.elimination of paper consumption by 80% by 2035

TAURON Groupd Strategy for 2025 - 2035 assumes a rapid growth in installed capacity in the renewable energy

sources and electricity production from RES. In 2030, TAURON is planning to have more than 2.7 GW in RES and

4.7 GW five years later. This means an increase in the green capacity by as much as 570% as compared to 2023.

Important pillars of the Strategy also include the goals related to:

1. society: partnership in regional tthpoetnadpmaenti adndreaw, f di
inclusiveness antdheswaeaimettyhatc evotrdamdost amdrend ppervi dede
at the highest Il evel, development of product sacatnidv isteirevs c e
focused on the environment, | ocal communities and empl oye

use of electricity,

2. corporate governance: modern and transparentbaBedi ness

management, TAUKR®ONe Ganodgdger|ly management structure

of TAU

t hkusi ness nmaeldatcodiieacshpeatlsy definedmpkingi phels refsgppoesi i ¢

applicathieofpof heirtphBesPtroasfct t bWSHE.fi st ed Compani es

126, TAURON Groupb6s Business Model
ESRS 2-1SBM

TAURON Group is conducting its business operations in the Utilities and Power Engineering Sector (UPE) and in
the Mining, Quarry & Coal (MQC) sector, understood as limestone extraction for the energy sector purposes.

In 2024, the management of TAURON Group had been based, among other things, on the internal document
TAURON GrBogingsé and Operating Model. The Business Model had defined the division of roles and
responsibilities, based on the assignment of process based competences between the Corporate Center, Lines of
Business and Shared Services Centers (CUW).

1. Corporatenhadenbteéen superior organizational uni t responsib

operations and making the most i mportameB8dedingisen

(Shared Servaod@AURONt @&rsesspubsi diaries
2. LineBuoifness wef(esegmofaelAdAJRON Group's core operati

s CUWF e

ons def

the |inks in the value chain of e[E&c tHeiacti,t yDiasntdraghbeguatti opnr, o c

Supply,

3. Shared Services and Culsad mteheemSietr v i tes @emsieldlser gf smpeci fic

servifcoas e(xampbenti ng, I T, HR anst pmgrr osérviims,ursasacer i ty)

Gr ot heerrt i. t i es

On December 18, 2024, new Group management principles were implemented at TAURON Group based on the

following internal documents: Business Model, Operating Modeland TAURON Gr oup6s Management Mo

The changes to the Business Model included the updates and clarifications related to:

1. TAURON Grwvaupmpées chain (value creation model) and mar
2.description of keysbssdnkeeseseand vabueal
3.approach to gr cwpisndsfaunwdttihdms Blusi ness Units (BU),
4

gin cr

.evolution of the current bugiuh ¢ $ snadrierdesd si sosdmenil Hgmhe t ar

TAURON @Grsoexpansiogn directions

5.division of competenctBRWtndr awghp otnitsdaby rliiamtelsy ocfonducted b

activity, indicasiwaribf&a®sppondtkeytsescass factors

The Business Model has been designed so that the capitals of TAURON Group, including its key intangible
resources (i.e. human, social and intellectual capital) is used in a responsible and optimal manner, while minimizing
the negative impact on the environment and climate and taking into account the interests and opinions of the
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Group's stakeholders. A key element of value growth is building, maintaining and strengthening lasting relationships
with the customers and offering products and services in line with the market needs and taking into account
sustainability. The Business Model is also focused on building the value of the Group as a whole, integrating
processes implemented at the Groupd subsidiaries and around the value chain, which allows for an increase in the
efficiency of the organization by achieving synergy and gaining economies of scale.

TAURON Groupds value creation model is presented in

FigureT TAYROBOGroupds value creation model
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In addition, the resilience of the Business Model against climate change and transition risks has been defined, and
the resilience scales for the individual BUs in the short, medium and long term have been specified.

TAURON Groupd s u p BuaimessdModel distinguishes group functions assigned to TAURON and the business
units, i.e. BUs. The business model is presented in the figure below.

Figure TTAAUROBSNloupd6s Business Model
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The Group's parent company is TAURON Polska Energia, which is responsible for managing the Group's operations
and making the most important decisions affecting TAURON Group, BUs and TAURON Groupd sndividual
subsidiaries separately, as well as the entities belonging to TAURON Group. TAURON oversees corporate
functions such as: management, strategic investments, finance, controlling, internal audit, PR, investor relations
and purchasing.

Business Units (BU)

TAURON Group's operations are based on nine BUs defined in accordance with the links in the value chain of
electricity and heat production: Wholesale Trading, Conventional Generation, Renewable Energy Sources (RES),
Heat, Distribution, Supply, New Services and Customer Service, as well as Shared Services Centers (CUW).

BU Wholesale Trad ing

The subsidiaries included in the BU Wholesale Trading: TAURON Polska Energia and Polska Energia i Pierwsza
Kompania Handlowa. BU Wholesale Trading is responsible for conducting trading operations and optimizing trade
margins throughout the entire value creation chain from electricity and heat production up to the supply to the final
consumers.
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BU Conventional Generation

The subsidiaries included in the BU Conventional Generation: TAURON Wytwarzanie, TAURON Serwis, Bioeko
Grupa TAURON, Gagisza Grupa TAURON, El ektrociepgownia Sta
consolidation). Within the BU Conventional Generation, electricity and heat production takes place at the hard coal
fired power plants and with the use of biomass, planning of trading with respect to electricity production and sales,
as well as performance of the capacity obligations and system services. The Conventional Generation also includes
maintaining of the assets, including maintaining TAURON Group6 production units in adequate technical condition
and performing infrastructure repair tasks carried out by TAURON Serwis. The BU also ensures the supply of
biomass as well as the collection and management (utilization) of the combustion products, carried out by Bioeko
Grupa TAURON, the services entailing provision of the capacity by the units providing the reserve capacity for the
capacity market are carried out bythe Gagi s za Gr u psabsidiaty UrRaddition, the model of operation of
the BU Conventional Generation includes, in relation to TAURON Group6 snodel, independence (autonomy) with
respect to handling the HR as well as financial and accounting processes, and also running a chemical laboratory,
which provides services externally as well.

BU RES

The subsidiaries included in the BU RES: TAURON Zielona Energia, TAURON Ekoenergia, TAURON Ekoserwis
(the company is not subject to consolidation), TEC 1, TAURON Inwestycje (with respect to the activities related to
RES) and the special purpose vehicles (SPVs). BU RES produces electricity from the renewable sources (hydro,
wind and photovoltaic power plants) excluding biomass combustion. BU RES is responsible for the development of
the new renewable energy sources, implementation of investment projects with respect to the construction of the
RES sources, purchase of the RES installation projects. TAURON Ekoserwis is responsible for providing the
support services and maintaining the proper technical condition of the assets held. BU RES is also responsible for
the construction and operation of the energy storage facilities as well as the operational and technical management
of the battery energy storage facilities and the related business optimization of the operation of the RES sources,
as well as the provision of additional services, including, among other things, flexibility services.

BU Heat

The subsidiaries included in the BU Heat: TAURON Ciepgo, T AwlithRresNect ltontive eadtivitipsc j e (

related to the district heating) andthec o mpani es not subject to corEsengetycthat i on ( Sy
Jaworzno |11, TAMEH Hol ding, Pr zedsi fiHeatoarrisstouine pfoduetiorget y ki Ci
distribution and supply of heat, as well as the production of electricity in cogeneration with the production of heat

based on hard coal, biomass, gas and heating oil. BU Heat is responsible for maintaining production capabilities in

an adequate technical condition, implementing repair plans and the maintenance of the installations.

BU Distribution

The subsidiaries included in the BU Distributon: T AURON Dystrybucja, TAURON Dystrybuc
Grupa TAURON. BU Distribution is responsible for the distribution of electricity to the entities connected to the
distribution grid of the Distribution System Operator (DSO) which is a part of TAURON Group, conducting of the
network traffic in the power distribution system. BU Distribution ensures the current and long term security of the
operation of this system through the operation, repairs and expansion of the distribution grid, including the
connections with other power systems as well as ensuring high quality of the services provided to the customers,
including the application of the established principles, standards and requirements. The tasks of the BU also include
technical support services for the electricity metering systems, development of the smart metering systems (AMI).
In addition to the core activities, the BU Distribution also carries out the tasks related to the technical support
services for vehicles, comprehensive real estate services and maintenance of the green areas that are carried out
by the Usgdugi sGbsidgpgya TAURON

BU Supply

The subsidiaries included in the BU Supply: TAURON Sprzedal0, TAURON SprzedaU GZE
Energy. The main function of the BU Supply is the supply of electricity, including the electricity coming from the

renewable energy sources and the electricity coming from the reduced carbon sources to the customers: private

individuals, small and medium sized companies, large enterprises and the public sector. In addition, the BU is selling

other products and services offered by TAURON Group, and it is also developing an offering that is in line with the

market trends and the customer expectations. The BU Supply is responsible for the development of the customer

base through a competitive offering and the management of the sales plans that are carried out via its own sales

channels or by TAURON Customer Service.

BU Customer Service

The subsidiary included in the BU Customer Service is TAURON Ob s §J u g a . BU CustameraService is
responsible for the direct servicing of the external customersofthe TAURON Dystrybucja, TAURON Sp
TAURON Spr z estbmiiaried hBerms of their settlements, invoicing, handling of complaints handling,
handling of the process of switching the electricity supplier, office services in contacts with the external customers.
BU Customer Service, along with the BU Supply, is responsible for developing TAURON Group's operating model
in terms of the customer service and marketing (process standards, efficiency, organizational culture), including:
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the development and management of the customer service channels and tools, development and implementation
of the marketing activities, as well as the market and customer research and analytics.

BU New Services

The subsidiaries included in the BU New Services are: TAURON Nowe Technologie, Kopalnia Wapienia
Czatkowice, TAURON Inwestycje (with respect to the activities related to the development of the hydrogen
technologies), TAURON Ob s § u g a (With respact ta the activities related to fiber optics). TAURON Nowe
Technologie is responsible for the services with respect to the lighting systems, power engineering, electromobility,
and electricity generation from the alternative sources.

Kopalnia Wapienia Czatkowice mines and manufactures limestone products from its own deposit. The subsidiary
sells sorbent for flue gas desulphurization to TAURON Wytwarzanied and T AUR ON gé&heratipgduoits, as
well as to the generating units belonging to other energy groups, and the limestone products to the non-energy
markets (aggregates, fertilizers).

Shared Services Center (CUW)

The subsidiaries included in the Shared Services Center are: TAURON Ob s § u g a , TAURO& bezpieczenia
and Finanse Grupa TAURON. The tasks of the Shared Services Center include: financial and accounting services
(including bookkeeping, banking and tax related activities, customer payment service and debt collection), provision
of the ICT and IT services, administration, development and maintenance of the IT assets. The Shared Services
Center is also providing office services for TAURON Group6 subsidiaries and HR services (settlement of employee
wages and benefits). TAURON Ubezpieczenia subsidiary provides insurance and reinsurance consulting, risk
analysis and claims settlement for TAURON Group6 subsidiaries and companies from outside the Group.

TAURON Groupd 8usiness Model is a tool for implementing the Groupd $Strategy and defines where economic
value is generated. The Strategy covering the time frame until 2035 assumes capital expenditures of PLN 100 billion
that will be financed with the use of own funds, credits, subsidies and the loans offered on the preferential terms,
off-balance sheet instruments, capital (equity) partnerships and the project finance mechanisms. TAURON Group
is using a cash pooling model, according to which the parent entity, i.e. TAURON Polska Energia, is responsible
for providing the financing.

As a result of bliskesRaélatighs and thebcapital expenditures incurred, the following current
benefits can be identified (for 2024):

1.t hleargest distributor of electricity itrhretmbelcwsothatmeyr si:n t e

6 million,
2.the second lugrpgrea sotf reelteacitlr isci ty: 26. 7 1cuTsWwho nweirtsh: t5h.e8 lmairlgl e
3.the third | argest pr odwictehv ddfiemeel eocft reil ceicttyr iicn tBo lpamduct i o
4. the |l argest supplier of -Zagdfrbicewvirhebgit et htmefaztolnes uSrielre si an
8000,0
5.a stable empl oyCde6 niplro yaepepsr,o x . 19
6. steadfcagstreedgati ve i mpact on the natural e ntvhirereonremwearbt! ea n d

energy sotuhkecaramhanitzhéee iptrm daijc,t i on
7.9growing customer satisfact i blmperwiduhc ttsh ea oqtiufagl ei etdyi coefs s er vi c e
8. positive financial results of the Group, including EBI TD/

The expected future benefits for the customers, investors and other stakeholders of TAURON Group resulting from
the expenditures incurred include, first and foremost:

1. 1 0 0 BGE Share in electricity production in 2040,

2. long term value for the shareholders and investors i dividend payment after 2028 at the level of PLN 0.50 /
share,

doubling of EBITDA by 2035,

maintaining the Net Debt to EBITDA ratio at a safe level,

maintaining investment grade rating,

successive improvement of the customer satisfaction indicators,

development of the products related to the electrification of the society, services and industry,

24/7 customer service and reduction of paper consumption,

reduction of the CO2 emissions and achievement of climate neutrality in 2040.

12.7.TAURONGr oupds va(SBMl)chain
ESRS 2-1SBM

©oNo OO~

TAURON Group's value chain model has been developed based on an analysis of the internal information with
respect to the largest suppliers, customers and products, as well as TAURON Group's operating procedures. As a
consequence of this work, the value chain developed encompasses the Capital Group's in-house operations, as
well as the relationships and the flows of materials with the producers and suppliers, as well as with the customers.
The central position in the value chain is occupied by TAURON Group and its operational, management and support
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processes taking place within the organization's structures, and its own work force resources constitute the
foundation of this part of the value chain. These elements form the basis of the company's operating model.

The in-house operating processes are, first and foremost, related to the generation of electricity and the production
of heat, as well as the distribution and trading thereof. These processes are complemented by the new products
and support (maintenance) services offered by TAURON Group, as well as the mining operations and the
production of the aggregates and other limestone products. The in-house operations also include the management
processes that take into account the organizational units that coordinate various areas and support processes.

In the so-called upstream part of the value chain, there are two tiers of the hierarchy of suppliers and producers:

1.Tie+tsulppliers of raw materdsalwelalndad i :g rsihieade pproawicd esr s
2.Ti etpr2aoducers of primary raw materi al s

Included in this part of the value chain is everything that takes place through other entities prior to the company's
in-house operations, i.e. the sourcing of the primary raw materials for the production or of other materials, the supply
of the finished products and the semi-finished products, as well as all of the services necessary for the operations
that TAURON Group is using.

At the lower level of the value chain (downstream), the focus is on the activities related to the delivery of the products
and services to the final consumers. It singles out the most material customer groups, as well as the recipients
(consumers) of the by-products and the generated waste related to, among other things, the energy infrastructure
and the production processes, or the construction and demolition related waste coming from the investment projects
and overhauls conducted.

An equally important element for TAURON Group, intertwined at each level of its value chain, is the supply logistics

process, both in terms of the cooperation with the producers and suppliers of the primary materials and the delivery

of its own products and services to the customers. An efficient and extensive network for the distribution of electricity

and heat to the residential and institutional customers constitutes a key factorc ont r i buting to the comp:
and an improvement of the customer satisfaction.

The employees identified in both the upstream as well as the downstream supply chains are also playing an
important role, as reflected in the simplified value chain model below.
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TAURGNapi t al Groupbds value chain
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12.8. Materiality assessment
( SBMTAUROQW upods materi al stakehol ders
ESRS 2-2SBM

Stakeholder identification and engagement are of key importance in the double materiality assessment and in the
due diligence process. Conducting of an analysis of the stakeholder needs and expectations is a requirement of the
ESRS and an integral part of building a sustainability strategy and reporting.

In preparation for the reporting process in line with the new standards, TAURON Group has identified the new
stakeholders based on the definition thereof provided in the ESRS standards. They include:

1. stakehol ders thamp dSAtUUROMNP aGapgoduspi tii vely -ohroegativyshwmcti vit
wel It hesrect and indirect business relationships across tt
2.users of the sustainability report.

In accordance with the above mentioned definition, and based on the additional sources (last year's stakeholder
analyses, surveys completed by the Management Board of TAURON and the selected key managers and
employees of TAURON Group, project sessions and workshop style discussions), a mapping and prioritization of
the stakeholders had been carried out, with whom a dialogue was conducted as a further step.

Figure TAUROE®B2pi t al Groupds stakehol der map
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The matrix shown above is divided into the quadrants that reflect the characteristics of TAURON Group stakeholder
relationships:

1. business critical st ak e h odniaetresmptahbanti TAURON Group has

2.stakeholders with a highfimpracitaloTATFROROSrasopmppts on

3.stakehot dleerasstofi mport ance-tthoe iTrA URAINi \Gir toiuees have a | ow i mpa
financi al resul tshaande JIAidlRIQNWIt G oup he

4. stakehohaer are tval TRUBRONe@Gp aatp’' anadr efnhobusi ness i mportance
TAURON Group.

The stakeholders from the first quadrant of the chart were included in the detailed stakeholder dialogue as part of
the double materiality assessment, with the exclusion of the stakeholders who are hard to reach or unwilling to
engage in a dialogue and those who can be consulted indirectly, on the basis of the existing data and the expert
studies (regulators, lawmakers). The following exercises were conducted:

1. online woarksbonpsesewadsi ons, separately for each group: trad
TAUROMNSupervisory Boar dt heregpareiszattiadn s ersetmpeEreamle nonmgnt he
2.a survehyendowvwi dual customers, business cusammeg sgthireppl i er

uni versities, schoa$ se stolififiai ce ® hatedpybas kisnt hettaltgles! dodér s
and providing an otphmeprdanudcded yqgu es taineamwse.r

The information on the needs and the expectations of the other stakeholder groups was obtained from the reports
and studies available to the public or held by TAURON Group. As a result of the above mentioned dialogues with
the stakeholders, as well as the surveys and the analyses conducted, the impacts, risks and the opportunities were
identified. This information was used in a double materiality assessment to identify the key impacts, risks and
opportunities (IROs).

The cooperation between TAURON's management and supervisory bodies during the stakeholder mapping work
and the identification of the key stakeholder issues was taking place on an ongoing basis. As mentioned earlier, the
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Company's Management Board was involved in the stakeholder mapping process, and the Supervisory Board
participated in the dialogue session. The ongoing work related to the analysis of the stakeholders and the issues
that were material for them was discussed during the ESG Committee meetings. Upon the completion of the double
materiality assessment, TAURON's Management Board approved, and the Supervisory Board issued a positive
opinion on the results of the double materiality assessment, taking into account the impacts, risks and the
opportunities identified by the key stakeholders. In addition, the Company's Management Board was consulting with
the work force representatives, represented by TAURON Group6 $Social Council, on the sustainability information
material to the employees, and provided their opinion to the Supervisory Board, which reviewed such information.
Based on the results of the dialogue with the stakeholders and the results of the double materiality assessment, the
topics material for the sustainability reporting were identified, which was thus tailored to the needs and the
expectations of the stakeholders.

The results of the dialogue with the stakeholders, and the key impacts, risks and the opportunities subsequently
identified on this, among other things, basis have been taken into account in the new Strategy of TAURON Group
by incorporating the ESG priorities and goals into the document. The actions for the public good and the transparent
dialogue with the stakeholders are among the main ESG goals. Also, the document defining TAURON Group's
Business Model identifies the stakeholders material for the Group and emphasizes the importance of a continuous
dialogue and of taking into account of the interests thereof in the ongoing and planned business processes.

In addition to the dialogue sessions described above for the purpose of identifying the impacts, risks and the
opportunities, TAURON is conducting a regular exchange of the information with the stakeholders, first and foremost
the key stakeholders, whose list is reviewed and supplemented annually. This cooperation allows the company to
gain knowledge of the stakeholders' expectations and needs in order to better understand their needs and inform
them of TAURON Group's activities.

Table MAURORBR Group's relationships with material stakeholders
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The cooperation with the key stakeholders will be continued on an as needed basis or as required by the law - on
a periodic as well as on an ongoing basis - depending on the expectations or the obligations of the parties. The list
of the key stakeholders will be updated annually for the needs of the sustainability (sustainable development)
reporting. In 2025, it is planned that a dialogue process and a strategy of communication with TAURON Groupd s
stakeholders will be developed and implemented. Building of the sustainable and partnership based relationships
with the stakeholders is one of TAURON's priorities and it allows for the business to grow in a sustainable manner.

(I RGbescri ption of processes for identifying and asse
and materi al opportunities

ESRS 211 RO

As part of the preparation of this sustainability report, TAURON Group conducted a comprehensive double
materiality assessment for the first time. The results of the materiality assessment were used to identify topics that
were covered by sustainability reporting.

The materiality assessment was adapted to the requirements of the CSRD directive and ESRS standards. The
assessment applied the principle of double materiality, which means that the assessment took into account:

1. perspecan mpasefmat,erii.ael.i twhat i mpact TAUROHMr Greomnwi rhammemt ti
terms of these issues,

2. per spectthfai en aonfat at,i aiddietmpact of a @il veémpnd aghiexifnianbanci al re
TAURON Group in the future

The assessment considered the impacts, risks and opportunities (IRO) related to all sustainability topics, divided
into three levels of detail, in accordance with the table included in AR 16 ESRS 1.

The assessment had been conducted in the period from April to October 2024. The results of the process of
identifying and assessing the materiality of impacts, risks and opportunities based on the principle of double
materiality were the subject of a meeting of the ESG Committee held in September 2024, which was attended by,
among others, the members of the Management Board of the Company. In November 2024, the results of the
materiality assessment were approved by the Management Board of the Company and then reviewed by the
Supervisory Board of the Company.

The assessment was carried out in the short, medium and long term, in accordance with the following intervals:

1. shotretthrar iTzugpn ltye ar
2. mediwuenthror iTZfandme arSytear s
3.l on@rhmr iiznoor e Hyheaanr s

The scales and the materiality level were approved by the Risk Area and the Strategy, ESG and Regulations Area
of TAURON Polska Energia.

The following sources of information were used in the assessment:

1. analysis of source datBBAUROQON |Groddawphse 8§ omoae¢li oandnStrategy

2.analysis of the sectoral segmentation O60fubbedbpperations

3. mapping the wvalwue <chain (iidwmocul sugde meat i TAANUSR ONN dGr swmpplsi er s o f
serviupesd NEsamallslt o meown t)r)eam

4. survey addrhembdr soof the Management Board of TAURON Pol s
5.structured itnhreerpvieswentwittilves of : Members ofofTAWRGNpervis

Pol ska EnefT4UROANnGBrsdspdi @as, trade ugnovoenrsn naenndt anlonor gani zat i
6. survey addrheusssteodnetros of TAURON @rOctupt owet st wbkitakieB patred t

i hhe survey,

7.survey of other efkoeraadongdla kceohnonhudreirtsi €s , school s, of fice
A total of 300 trheegpt esent asi ake hoftdackres pwderetesiimmwe t,ed t o

8. assessmehtHetafi | ed par ameatteerrsh mdfi tiymmaoet daadd i it gd heexpebys
from an external consulting company.

For the purpose of the double materiality assessment, TAURON Group identified impacts, risks and opportunities
based on the above mentioned sources of information and made an assessment thereof with respect to the
materiality perspectives described below.

Financi al materiality perspective
The financial materiality assessment was made from the perspective of:

1. risk contributing to a negative deviation from the expect
2.o0o0pportcunaincye) contributing to a positive deviation from t

The materiality of risks and opportunities (chances) was assessed by combining the probability of an occurrence
and the potential scale of the financial consequences determined on the basis of adequate thresholds in relation to
the identified impacts of the entity.
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According to the EFRAG (European Financial Reporting Advisory Group) guidelines, thresholds should be based
on quantitative and / or qualitative information and the financial results stemming from it, which are considered in
the perspective of the financial situation, cash flows, access to capital and the cost of capital in the above mentioned
time horizons. In accordance with the guidelines of the ESRS standards, risks and opportunities (chances) were
assessed in their original form, i.e. prior to the introduction of the control and mitigation measures, and therefore
risks and opportunities were not assessed in a residual form.

Probability assessment

A 5-point scale was used to rate the probability of an impact on the financial result of TAURON Group, and
percentage ranges of a risk occurrence were assigned for each of the 1 to 5 ratings of the scale. Individual ratings
on the 1 to 5 scale were assigned coefficients corresponding to probability ranges expressed as percentages. The
probability ranges expressed as percentages were specified in detail. For the rating of 5, a scale from 90 to 99%
was used due to the fact that 100% probability is impossible (in this case, the actual impact would occur). In turn,
for the rating of 1, a scale from 1 to 9% was used.

Financial materiality assessment

Similar as in the case of the probability assessment, a 5-point scale was used to rate the potential magnitude of the
financial impact in accordance with the EFRAG guidelines. The descriptions and the amounts of the financial
impacts and three additional scales of amounts for the subsidiaries based on their share in the total revenue of
TAURON Group were selected based on the applicable risk management system. Taking all of this into
consideration, an assessment of the financial materiality made by the representatives of the individual subsidiaries
was based on the risk or opportunity assessment thresholds relevant for these subsidiaries.

Materiality threshold and  financial materiality assessment i algorithm

The calculation of the final financial materiality rating of a given risk or opportunity was performed as the product of
multiplying the probability coefficient (scale of 1 to 5) and the scale of financial impact (scale of 1 to 5) in accordance
with the following formula:

Scale of financial impact * probability
The actual financial impact was each time multiplied by 100%:
Financial materiality * 100%

In the case of the risk assessment methodology, integers from 1 to 5 were used in the double materiality assessment
process. The cut-off point within the meaning of the double materiality assessment terminology was set at a
minimum level of 3 points out of 5 points possible. Risks and opportunities and their sub-topics that were rated at a
minimum level of 2.5 points were treated as material topics to be included in the report.

Table Rbnambi alr amaoa@r € al n meétee rdisaslbisteymé nTAURON Capit al Group

Sc al ef ionfaml i mpact
2 1
- 2 1
- 15 075
o
[
o 1 0.5
Q
e 2 28) 125 1 075 0.5 025
1 .08) 025 0.2 015 0.1 005

The individual impacts and dependencies were determined individually based on the above mentioned sources of
information, and then reviewed for consistency, adequacy and completeness in relation to identified risks and
opportunities. Based on such analysis, additional IROs were formulated if any links between impacts and their
dependencies with risks and opportunities had been found.

When assessing risks within the ERM (irrespective of DMA), the Company makes such assessments by determining
the impact (on EBIDTA or net debt) with a specified constant probability of their occurrence. The following variants
are applied: baseline scenario defined for P50%, probable scenario for P25% and pessimistic scenario (stress test)
for P1%. The baseline variant of risk assessment, monitoring and reporting is the P25% scenario, for which,
depending on the value of the impact expressed in PLN, one of 6 risk class (from 0 to 5) is assigned, thus
hierarchizing the identified risks. Depending on the assigned risk class, adequate actions related to the risk
response are required and applied.

| mpact Materiality Perspective
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The methodology for analyzing the impact of TAURON Group on its environment was based on the guidelines of
the ESRS standards, according to which an assessment of the impact materiality is determined with the use of the
following parameters:

l.vectodeterminingcwowmpahgtsthempact on the environment is pos

2.scailae di mension il lustirmpa agr éh own stelr énoatrsieritalen me nseentf y
and ecoenovniircoyn nobefntt he company,

3.scopa dimension il | ust rtehtei( srgaofgeelve wpdei ti ve and trheegati ve
society and thereexiampthemems ¢f t he ¢ bafgfreapthd &k adc mgysat eoms
size of the affected population),

4. irreversibility of ef f d@cat sdi(meenpsaiiorna bii Il li a4 syt roaft i ¢h@mawghee)t her
(measured by time and/or financial outl ays) the negati ve

based hdams di mensi odl RO htahse ai dpeonstiitfiivee vector)

The above mentioned parameters were quantified with the use of the ordinal scales (5-point scale). The descriptive
scales were also added to the ordinal scales, and they were used by the respondents to make an intuitive, qualitative
assessment of a given business practice based on measurable values.

In accordance with the EFRAG guidelines, the thresholds were based on qualitative information related to the
characteristics. The materiality of impact should also be considered with respect to an actual and a potential impact.

Materiality of potential impact

In the case of a potential impact, the probability was considered along with the severity of the effects and their
repairability

Materiality of actual impact

In the case of an actual impact, the actual effects for the environment were identified. In this case, the probability
was not considered.

The probability scale used in the impact materiality assessment is similar to the one used in the financial materiality
assessment.

Materiality threshold and impact materiality assessment i algorithm
The algorithm for assessing impact materiality is as follows:

Final impact materiality assessment (potential impact)

= (scale + scope + irreversibility) * probability

Final impact materiality assessment (actual impact)

= (scale + scope + irreversibility) * 100%

The cut-off point within the meaning of the double materiality assessment terminology was set at a minimum of 8
points out of possible 15. Impacts and sub-topics assigned to them that were assessed at a level of at least 8 points
were treated as material topics to be included in the report.

In the case where impacts that affect human rights were identified, the severity of the impact gains a mathematical
advantage over probability (unlike the other algorithms that are not weighted in this way).

As part of the process of identifying, assessing and prioritizing potential and actual impacts of TAURON Group on
people and the environment, the focus was placed on all material activities, business relations and geographical
areas that were indicated within the framework of in-house operations, value chain mapping and analysis of risks
and opportunities specific to the Group's sector of operations. In addition, as part of this process, consultations with
stakeholders had been taken into account, as described in section (SBM-2) Material stakeholders of TAURON
Group, and on this basis some of the IROs had been formulated, which were subsequently assessed.

A significant portion of the IROs were identified based on the list of own risks managed within the enterprise risk
management system. In addition, key employees responsible for risk management at TAURON Group were
involved in determining the IROs, and the assessment of the IROs was conducted by the risk owners.

In 2025, an analysis will be conducted aimed at identifying whether and how the impacts, risks and opportunities
related to sustainability, identified in the double materiality assessment, can be incorporated into the enterprise risk
management system or covered by another management method.

As part of the IRO identification and assessment process, the leading role of an organizational oversight of the
process was performed by the Strategy, ESG and Regulation Area. The substantive control over the determination
of the IROs was assigned to a group of experts composed of representatives of the environmental protection and
circular economy, human resources, compliance, purchasing, work health and safety (WHS), customer and risk
management areas. The result of the IRO assessment and its adequacy for the operations of TAURON Group was
approved by the Management Board of the Company and the Supervisory Board.
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The process of identifying and assessing sustainability impacts, risks and opportunities as well as the management
thereof was implemented by TAURON Group for the first time in 2024, therefore no changes were identified as
compared to the previous reporting period. Every year, TAURON Group reserves the right to verify and update the
results of the double materiality assessment, if required.

(SBM3 Material ,iisnpacarsd opportunities

The materiality assessment assumed the consistency of the assessed topics, included on the input list for the
materiality assessment, with the topics and sub-topics indicated in ESRS 1, Appendix A AR.16. The conducted
materiality assessment indicated 24 topics that TAURON Group has a material impact on (impact materiality) or
that have material impactont he Groupds operations (financial materiality)

ESRS 2-3SBM

The identified material impacts are directly related to TAURON Groupd Strategy and Business Model which are
implemented and which focus on sustainability, energy transition and adapting products and services to the needs
of the customers.

In order to identify the degree of resilience of TAURON Groupd $trategy and Business Model against climate
change, a scenario analysis was conducted, covering three climate and transition scenarios: RCP-2.6, RCP-4.5
and RCP-8.5.

Resilience was assessed for each Business Unit based on a five-point scale:

l1.completely resilient,

2. not completely resilient,
3.sufficiently resilient,

4. not sufficiently resilient,
5. not resilient

The assessment took into account three time perspectives, two of which were applied jointly: short and medium
term, and long term. The analysis took into account key climate risk factors, transition risks and material
opportunities resulting from the development of the renewable sources and the regulatory changes.

The results of the analysis allowed for determining the extent to which TAURON Groupd Strategy and its Business
Model are capable of counteracting material impacts and risks, as well as taking advantage of opportunities related
to the transition of the sector. The BU assessments resulting from the completed analysis are presented in the table
below.
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The table below presents a description of the material impacts resulting from the conducted materiality assessment,

along with a disclosure of the impact6 s

p | a c eanddttie tinoerpérgpective of the impact.

of

Table DPescBLption of the material i mpacts along with their place
Subopic Description of im |l mpaptace of Ti mer pcptei v e
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Report of the Management Board on the operations of TAURON Polska Energia S.A. and TAURON Capital Group for #@24inancial yea
This is a translation of the document originally issued and signed in Polish

192

origin

t



Subopic Description of im | mpaptace of Ti mer pcptei v e
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Equal treatmesuppHers and subcontra lifMouse operati imediwenr
equal opportigijligence in termghabrki
conditieasd sbbhial stand
The i mpact of T A UtRhOgNe 0 ®
performing work througho
been studied in detail t
ESRS ASf ected communities
Economic, soc TAURON Group, awar et hdefoc ii#fmouse operati ishotretrm
culturgl rigrcommuniita?cetsi,velyi mgdm_pineeroa:w imedi wenr
community authorities and resident B
welbleing by creating nev ilongrm
) " revenuesledoal budgets. T )
Community CiVinvol vhdodmer attiheemi wietr fs i iidmouse operati ishotretr m

pol

itical r

¢

school s, of fering opport
gaining professi nme mbeexrp:
thd ocal ¢ o mrun ndi dhinteisoT AUR
Dystrybucj a has imepaoclar
contact bleava alh government
t heooper attihdeocwilt nut hor i
of infrastructurethewvel

proj.ects

medi tuenr
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Subopic Description of im | mpaptace of Ti mer pcptei v e

ESRS C®4surmse and end users

Personal safeBy providing reliable arii#fmouse operati ishotretrm

consumers ofr pfferlng modern seaqoli @ imedi uer m
initiatives, TAURON Grou .
theeonsumers and end user s ilongrm
of TAURON nQreacoutph @ sé¢ omer s

Soci al i”C|U5takicn;groé pheper prohp@ngm'l‘i-#nouse operati imedi uer m

consumers Or data and tehfeuddi npg ott keasteir
privacy.

ESRS Badsi ness conduct

Corporate cul TAURON Group impacts cor iifmouse operati ishotretr m
business condluct' by im imedi uer m
management principles,cs B
standards, promoting sc ilongrm
ensuring c o mp lhiéaengcael wietc

Whistleblower These activities build slifmouse operati imediwuer m
t he subtaft ntatbe organi zat ilohn@rm

Supplier Relsa iidmouse operati ishotretr m

Management , i
payment pract

imedituer m
ilon@grm

Corruption an fupstream imedi wenr m

The impacts identified as part of the double materiality assessment were determined not only for the place of origin
and time perspective, but also their positive / negative and actual / potential nature was identified. The identified
impacts are linked to TAURON Group0 sStrategy that defines the Group's goals and activities in the social,
environmental and corporate governance areas.

The table below presents the material impacts resulting from the conducted materiality assessment along with their
positive or negative impact on people or the environment and their actual or potential impact.

Tabl e Avses8€2ment of the material impacts and their i mpact on the people or

Subopic Positive |/ negative Actual [/ potent
or the environt

ESRS (H1li mate change

Cl i mat handgept ati on ipsitive ifactual
Cl i mat e neihtainggaet i on ipesitive ifactual
inegavte ipotteinal
Eney g ipsitive factual
ESRS P02l | uti on
Air pollution ipsitive factual
inegavte ipotteinal
ESRS B3 eW and marine resources
Wat er ipsitive factual
inegavte ipotteinal
ESRS Edi Bepsecogyandm

| mpacts on the range and c ipgitive factual
inegavte ipotteinal
| mpactsdepeandeénci es on ecoipgitive factual
ipotteinal

ESRS E5 Circular economy
Wast e ipsitive factual
inegavte ipotteinal

ESRS S1 Own work force
Wor kcaoagditions ipsitive factual

inegave ipotteinal
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Sudbopic Positive / negative Actual [/ potent
or the environt
Equal treatqmeadt opmpdrtuniti ipsitive factual
i negavte ipotteinal
Other rights related to woipsitive factual
inegavte ipotteinal
ESRS Wo2ekrisn the value chain
Wor kcagditions - . . factual
ipsitive .
ipotteinal
Equtad eat ment and equal opp Tnegavte ipotteinal
ESRS S3 Affected communities
Economic, soci al and cultuipositive factual
inegati ve ipotenti al
Community civil and politi ipositive factual
ESRS S4 Consumers and end users
Personal safety of consume ipositive factual
inegative ipotenti al
Soci al inclusion of consumipositive factual
ESRS G1 Business conduct
Corporate culture ipositive ifactual
inegati ve ipotenti al
Whi st | epbrlootweec t i on ipositive factual
ipotenti al
Supplier Relationship Mana inegative ipotenti al
practices
Corruption and bribery inegati ve ipotenti al
Fi nanal materiality
The table below presents a description of the material risks and opportunities resulting from the conducted

materiality assessment.
Tabl e Do®scmBi3pti on

Subopics Des

of

the materi al

cription of the materi

ri clondamd e@ppal it tiyi taisse ssenewmlitt i ng

Description of the materi

Cl i mat e acdhaapntgaet T AU

RON Gr snomiitngmoccurren

Diversifibat ibumipefe s i ons

intensity of extrdma wveexa pl anning of invest ments

CIimatenu:ihtainggae(droughts' heat waves, h solutions, promotion of r
hurri ctamatsay resel ¢evchitncos managementhe efmanfdor el eccatr
mai nt atihreinregd gy infrastruc contribute to increasing

Energy the volume of ppmwddy eetcit @amd TAURON Groupds competitiv
heatrapri d f | et hmartkeotnspri c reducing the negative i mp
changehad san i mpbacheed to environment.
install ed tchagpoarcvigrnyt i ofn al
increase t hteh esehlraarned okfaw b
sources.

Air pollution In response to increasin The drive to reduce the i
standai &g, ecol ogi cal awal opportunities for energy
soci al expectations, TAUF i mpl ement ecol ogical tech
an infrastructure adapt a
technol ogi es that reduce
associated with &adgpietisena

Wat er Thecli mate ohsregesedncl ud TAURON Group, guided by t
intensifying phenomenon efficiency, continuously
have diar e antgaont he availtatbbt consumpti on of whterc hnusle
renewabl e f ®9 0 uerxcaedsp, l&e ,avt e pur poses.
shor tfaogre e(xchung lteq dr oh@glvtes
i mpactTAURON Gr ocuupr t lagl leich g
produbyi bhdroelectric pow
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Subopics Description of the materi Description of the materi
Resources drai A failure todéd@awe wastuse TAURON Gir@uipngo i mpl ement
to products antechnol ogies and the abil economy model , ma X i mihzéi yn
technol ogi es emagyd it eagt st or pr oductthsgoapfir ocessi ng, suc
wast e management, ahaifrka ashandgl ag mi xtur edg,hmgwppae-g
Wast e . .
compl ytiwernviironment al reaq products.
deterioration of TAURON
responsi ble enterprise
Wor kcagditions Negative ophwopbpkeamdhiti @an Changeos the | gb osructhk sauseast e
lack of ceafnacierr nt rfebahtermehtoy wor kicmgudi ti ons and equal
coubhave an itmpachegati vef positive itmpea mp | ogree en
TAURON Gr otulpeu ddyomer s, inefficiency and innovatihe
Equal treat men ) . . .
) . business partners. Empl oy regul ati ons a@rd pfmmadmatvien
opportunities .
tal ower commitment and ef resource management prac
Group's reputation, attra
ofit ur nov dxo miral confl i ctiss

al so undgntakiani oesgersupp
empl oyees i nnshigneperoggss

Wor kcaogditions

I ncidents invol vhegmanol
safety wolr &€ ogdi t itohnbsu sa in
partners matyh dli sad pttioons

Groupos operati omdel aeth:

Other rights rproject i mpeémmdat aosdm®ss

reput attipgpotemd i al financi
Economic, soci A failure to take i ntbleax
cul tural right communities may |l ead to p
community resi staagnacien gpr oj ect s i mpl

TAURON Ghloaucppcofistructi ve
Community civi also make it difficult to

rights rel ati otntskowiatth gover nment
and other key stakehol der
|l mpacts on conlncorrect infor mhwisacmmerec Consumers and end users ¢
end users rel aresutl heeoinmp!l ai nts and cl air TAURON Group's b u sn pnaécst g
information of Competition and (@WKS Kth product of fering and ser:’
Energy Regul at ortyh eCOfnfsium and effective commsaiomartis
Personal safet Ombuds.mehs a result, this maternimplact on t he Group,
consumers or etheust¢omers, t het hpnproaslittii strengthens relationships
fines f otrhowoinosluanteirngor ot ect compl ailaotssst hoafs¢ omer s, ftl«
Soci al inCIuSIand may al so seriou;ly ‘csanctifonisnnstit_utiolntsheschn\
consumers or ETAURON Group, weakening i Regul atory ,tOlidé i Ofef ER®O of
and under mi ni rntd etsr¢cuosnie rasmo Cons umer Protecarn o hd UK

Ombudsman. Cl i matthee tdamar
has an ompachange i n tthhe
consumpti on ,ofwhelcehc tsrupcp a
Group's actions to mitiaga

Corpbeacul ture

Transparency and tchoempd liiac
corporate governance re
i mpor tf @DhABRON GAalok. of or

Whi stl ebl ower appl i cathieonm elddegvaaln tp rroevliast,i ¢
for extahmghliest | ebl ower prot
reporotfi ntpbeent i al abus etsh«

Supplier Relatconflicts of i nttheeeestousma

Management , infinancial consequences

payment practi

Materi al Topics Matrix

The figure below shows the material topics matrix resulting from the double materiality assessment. This matrix
was the starting point for developing the list of disclosures and selecting data points for sustainability reporting.
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Impact materiality

When developing the new Strategy and setting its objectives, the Management Board of the Company took into
account both the current as well as the forecast challenges related to the sustainability.

The Strategy focuses on the transition of the Group towards a decarbonization of its assets, which will directly
minimize the material risks and negative impacts of its business operations on the climate and environment. In
addition, the material risks and impacts related to social issues and corporate governance are managed at the
operational level through the implementation of the assumptions of the individual intra-corporate policies.

TAURON Group does not currently identify IROs for which there is a significant risk of adjustment to the carrying
amounts of assets and liabilities in the next annual reporting period.

In 2024, TAURON Group conducted a double materiality assessment for the first time, as a result of which no
changes to the material impacts, risks and opportunities were identified as compared to the previous reporting
period.

In addition to the IROs that are covered by the disclosure requirements contained in the ESRS, TAURON Group
has taken into account and presented an additional disclosure regarding the security management system
(including the topics related to cybersecurity). The risk related to cybersecurity, has been identified as the risk of
breaching the ICT security, which has been classified as a key risk, and it is managed at TAURON Group6 fevel.
This risk concerns unauthorized access to the IT systems, leaky access control, use of an unauthorized external
infrastructure to process the company data, hacking into the company's IT system, internet attacks and malware
causing the above mentioned effects.

12.9.ESRS compliance table (IRO -2)
ESRS 221 RO

The table below presents a list of the disclosure requirements fulfilled in the preparation of the sustainability report
after the materiality assessment, along with the names of the sections in which the relevant disclosures are
provided.

An explanation of how TAURON Group has determined the material information requiring disclosure in connection
with the impacts, risks and opportunities that TAURON Group has deemed as material is presented in section 12.8.
of this report.

Tabl e B®RS 8ctompl i ance tabl e

Number o

. Name of the disclosure Section in the Repor
di sclost
ESRS 2 General di sclosures
B R1 Gener al basis for preparat

12 .Blasi g epfari ng sustai nhbi-BR
B R2 Disclosures in relation to
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Number o
di scl ost

Name of the disclosure

Section in the Repor

Gowvi The role of the

supervisory bodi

9.

11. Management Board and Su

Pol ska Enamgi @ach®@miAtttheeerse o f

12.Q.vernance stXjucture (GOV
12.SBu.stainability manageenGO)\
GOWw I'nformation provided
addressed by the undertaki 12.SBu.stainability manageenGO)\
managemesupandgi sory
GOWV3 Integration wofelsauetdaiprealbiolrin 10. The Compensation Policy f

incentive schemes

Management and the Supervisor

GOwv4 Statement on due 12.3. Sustainability mamggeme
GOW Ri sk management 12 .Rli.sk management and intern;
reporting sustainabilit$)reporting (GOV
SBM Strategy,ness model 1.1 General information
2.dorperoducts, goods and servi
53Fi nanci al results of TAURON
segments of operations
12 SwustaindAURONy Grmup' s busir
( SBM)
12.6 TAURON Group's bBlu)siness
12.7 TAURON Group'sl)yalue cha
SBM Interests and vi 12 . Materiality assessme)nt (sut

SBM Materi al i mpacts,
interaction whudi sesatmgdela

2. Materasas$ eds ygnewnkts eXTB N8B n :

2. Materiality assess#ent (sul

| RO Description of
materi al i mpacts,
| RO Disclosure requicoeme mtds biynt

undertakingbés sust ai

2 . EOSRBompl i ance-2tyabl e (I RO

ESRS E1 Climate change

E 11 Transition plan

2. Clli.mat hanghes e:Ettl pn

E 12 Policies relateditogalti nat @&

adaptation

2.Chi mate change -2()subsection

2.Chi mate change -3()subsection

E 13 Actions and resources
policies
E 14 Targets related

adaptation

2.Chi mate change -4)subsection

E 15 Energy consumption

2.Chi mate change -5()subsection

E 16 Gross Scopes 1,

2.Chi mate change 6 subsection

E 17 GHG removals and

through carbon

2.Chi mate change -7()subsection

E 18 I nternal carbon

2.Chi mate change -8)subsection

E 19 Anticipated financi
transition risks-raenateadt emptp

2.Chi mate change -9)subsection

ESRS E2 Pollution

E 21 Pol icies related 12.R@LI1Iution (slybsection: E2
E 22 Actions and resources 12.R@LI1Iution (s20bsection: E2
E 23 Tar gredlsated to pollution 12.R@LI1Iution (s83)bsection: E2
E 24 Pol lution of ai 12.R@lLlution (s4Ubsection: E2

E 25 Substances of concern

concern

mmateri al

E 26 Anticipated financiraél
risks and opportunities

2.R@LIution (sybsection: E2
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Number o

. Name of the disclosure Section in the Repor

di sclost

ESRS E3 Water and marine resources

E 31 Policies related to water a 12. Water (subdgction: E3

E 32 Actions and resources maglii 12. W8ter (sub®¢gction: ES3
resources

E 33 Targets related to water an 12.Wa8ter (subs8¢gction: E3

E 34 Water consumption 12. W8ter (subsigcti on: E3

E 35 Anticipated financi al effel2. W8ter (sub®Hgction: E3
resourelest ed i mpact s, risks

ESRS BH4odi versity and ecosystems

E 41 Transition plan and conside 12.RBi4odi veresxiotsyy saredns (s-lpsect
ecosystems in strategy and

E 42 Policies related to biodive 12.Bd4odiversity and eco®)ystem

E 43 Actions and resources relat 12. Bdodiversity and ecoS8ysten
ecosystems

E 44 Targets related to biodiver 12.RBd4odiversity and ecog)lystem

E 45 |l mpact metrics related to b 12.RBRéd4odiversity and ecobHystem
change

E 46 Anticipated financial effec 12. Bdodi versity and ecofystem
ecosyseémted risks and oppo

ESRS E5 Resenodceircul ar economy

E 51 Policiesrreslbaree tuse and ci 12.R&source se and circul alr)

E 52 Actions and resources relat 12.R&source se and circul a2
circular economy

E 53 Targets relsavuedet ase and ci 12.R&source se and circul a3r)

E 54 Resource inflows | mmaterial

E 55 Resource outfl ows 12. Résource se and circul abr)

E 56 Anticipated finmaemsdwlcefdee 12. R&source se and circul aér)
circul arrekcanedyi mpact s, ri

ESRS S1 Own workforce

S11 Pol icies related to own wor 12.Q@%n workforceS¥lsubsection

S 12 Processes for engaging with 12.@6n workforce {subsection
representatives about i mpac

S 13 Processes to remediate nega 12. @®%n workforce (subsection
for own wor&kensetosraise

S 14 Taking action on materi al i 12.0@6n workforce {4subsection
approaches to mitigating ma
materi al opportunities rela
effectiveness of those acti

S 15 Targets related to managing 12.@6n workforce {Bsubsection
advancing positive impacts,
and opportunities

S 16 Characteristics of the unde 12.@6n workforce {fsubsection

S 17 ar a eri-smptesyet wonkers 12. @%n workforce {fgubsection
nder kingds own workforce

S 18 Collective bargaining cover 12.@%n work$obsect#) on: S1

S 19 Diversity metrics 12. @6n workforce {Qsubsection

S110 Adequate wages 12. @%n workforce {l®ubsection

S1i11 Soci al protection 12. @6n workforce {ubsection
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Number o
di scl ost

Na me

[o]

f

the disclosure

Secti

on

n the Repor

S112 Persons with disabilities 12. @6n workforce {ljubsection:
S113 Training and skills develop 12.@6n workforce {3 ubsection:
S1l4 Heal th and safety metrics 12. @6n workforce {l4ubsection:
S115 Worlki fe bal ance metrics 12. @Wmwor kforce (sl5psection: S
S116 Compensation metrics (pay g 12.@%6n workforce {l®ubsection:
S117 I ncidents, complaints and s 12.Q@%n workforce {gygbsection:
ESRS Wo2r kers in the value chain
s21 Policies related to value ¢ 12.Wdrkers in the value)chain
S 22 Processes for engaging with 12.Wdrkers in the value&)chain
i mpacts
S 23 Processes to remediate nega 12.Wdrkers in the value)chain
for value chain workers to
S 24 Taking action on materi al i 12.Wdrkers in the value)chain
and approaches to managing
materi al opportunities rela
effectiveness of those acti
S 25 Targets related to managing 12.Wdrkers in the valué)chain
advancing positive i mpacts,
and opportunities
ESRS S3 Affected communities
S31 Policies related to affecte 12.ABfecte communitilé¢s (subs
S 32 Processes forakthgagedgc owminh 12. ABfect e communi t2¢s (subs
i mpacts
S 33 Processes to remediate nega 12. ABfecte communi ti3¢s (subs
for affected communities to
S 34 Taking amatierni aln i mpacts on 12.ABfecte communi ti4é¢s (subs
communities, and approaches
and pursuing material oppor
communities, and effectiven
S 35 Targets related to managing 12.AB8fecte communi t#6és (subs
advancing positive i mpacts,
and opportunities
ESRS S4 Consumesesrsand end
S 41 Policies related tuseasnsume 12.COnsumer s usred sen{dub-gction
S 42 Processes for engaginguweth 12.COnsumer s usred sen{dub-8fction
about i mpacts
S 43 Processes to remediate nega 12.CO&nsumer s uasred sen{dub8kction
for consumeursserasmdt ®endc oncer r
S 44 Taking action on material -i 12.C8&nsumer s uasred serdub4d4pction
users, and approaches to ma
pursuing material opportuni
endser s, and effectiveness
S 45 Targets related to managing 12.C&nsumer sdusred ser{ sub-Section
advancing positive i mpacts,
and opportunities
ESRS Balsi ness conduct
G111 Business conduct policies a l2.RB0Osines conductl)(subsecti
G112 Management of relationships 12.RB0sines conduct2)(subsecti
G 13 Preventdeheahdon of corrupt 12.RB0Osines conduct3)(subsecti
G 14 Confirmed incidents of corr 12.RBOsines conductd)(subsecti
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Number o

. Name of the disclosure Section in the Repor
di sclost
G15 Political influence and | ob | mmateri al
G 16 Payment practices 12. BOsiness conducté)(subsecti

The table below presents all of the data points that stem from the provisions of the Regulation on disclosure of
information related to sustainability in the financial services sector (2019/2088 of November 27, 2019) based on
Appendix B of ESRS 2.

Tabl e nd.st85%Tf data poi nt-csutitnicd gu dendd itnopgihealc rsotsssndards that stem from other |

Sustaimabialtiedy di scl osure in th

Di sclosure Requirement and relat reference (SFDR) (section

ESRS 2-1GBWard's gender diversity

9.11 The Management Board and th
ESRS 2-1G®Pwrcent agee mbfertsoawhdd are Pol ska Energia S.A. and their co
paragraph 21 (e)
ESRS 2-4GGM atement on due diliger 12S3istainability managed)ent (sub

ESRS 2-1SBMvolvement in activitie
paragraph 40 (d) i

ESRS 2-1SBMvolvement in activitie
paragraph 40 (d) ii
1.1 General information

ESRS 2 -1SBIMnvol vement in activit
weapons paragraph 40 (d) iii

ESRS 2 -1SBIMivol vaemenvi tiines relate
production of tobacco paragraph

ESRS -IE1Transition pl an to react
paragraph 14

12.Climate change -I()subsection: E
ESRS -IE1Undert aki ngs Paxalbiugdneedd fB e
paragraph 16 (g)

ESRS -4E1GHG emi ssion reduction tairl2.Chlimate change -4)subsection: E

ESRS -5E1Energy consumption from f¢c
sources (only high phimgtaphmpac

ESRS -5E1Energy consumption and mi:12.Chli mate change-5)subsection: E

ESRS 5BE1Ener gy intensity associat
i mpact sectors paragraphs 40 to

ESRS 6E1Gross Scopé&otflal 2GHG emids s i

44 12.Cli mate change -6()subsection: E

ESRS 6E1Gr oss GHG emi ssions inten:

ESRS -TEIGHG removals and carbon c112.Qlli mate change -7()subsection: E

ESRS -%EFlx posure of the benchmar k
physical ri sks paragraph 66

ESRS -9E1Di saggregation of monetary
physical ri sk paragraph 66 (a)

ESRS -9ElLocatsiiogmidfi cant assets a
paragraph 66 (c) 12.11 Climate chawmMge (subsection

ESRS -E1Breakdown of the carrying
by enefrfgiyci ency cl asses paragrap

ESRS -E1Degree of exposure of t hi
opportunities paragraph 69

ESRS -4E2Amount of each poll ut amRTH
Regul ati on (European Pol l utant 12.R@LIution (sAYbsection: E2
emitted to air, water and soil,

ESRS -lIE3Wat emarainmle resources parag

ESRS -IE3Dedi cated policy paragrapl12.13. Water {lgubsection: ES3

ESRS -IE3Sustainable oceans and se:

Report of the Management Board on the operations of TAURON Polska Energia S.A. and TAURON Capital Group for #@24inancial yea
This is a translation of the document originally issued and signed in Polish



Disclosure Reguirement and rel at Sustai mabialtiedy di scl osure in th
q reference (SFDR) (section
ESRS -4E3Tot al water recycled and r
ESRS -4E3Tot al water épesumptimmvielz'ls' Water fgubsection: ES3
operations paragraph 29
ESRS 2-3SBM paragraph 16 (a) i
ESRS 2-3sBM paragraph 16 (b) 12. Bdodiversity and ecos$3tems (
ESRS 2-3SsBM paragraph 16 (c)
ESRS -2E4Sustainabl e Il and / agr.i
paragraph 24 (b)
ESRS -2E4Sustainable oceans / seas 12.BMdodiversity and ecofystems (
24 (c)
ESRS -2E4Pol i ci e sdetfoo raedsdtraetsison par a
ESRS -5BE5Nbmecycl ed waste paragraph
12. Ré&source use and circul a) eco
ESRS -5E5Hazardous waste and radio:
ESRS 2-38S8M Ri sk of indiabmartasgrodpl
12. @6n workforce (80bsection: SB
ESRS 2-3S8M Ri sk of i nlcabgoarntgraph
ESRS -1ISIHuman rights policy commi!
ESRS -1S1Due diligence policies C
fundament al I nt er naattiioonna | C oLnavbeonrt
paragraph 21
12. @6mwor kforce (s-psection: S1
ESRS -1S1Processes and measures f
human bpearnaggr aph 22
ESRS -1S1Wor kpl ace accident prevet
system paragraph 23
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Environment and Climat e

12.10.Environmental Taxonomy Compliance

Due diligence at TAUWON nthrad ey siéaivi@)etlhaet ed t o the EU
Taxonomy

An economic activity may be considered environmentally sustainable when it meets the criteria for environmentally
sustainable economic activities, including, but not limited to, when the organization's activities are carried out in
accordance with the Minimum Safeguards (MS) set out in Article 18 of Regulation (EU) 2020/852 of the Parliament
and of the Council of 18 June 2020 on the establishment of a framework to facilitate sustainable investment
(hereinafter referred to as the EU Taxonomy).

In accordance with the above provision of the EU Taxonomy, the Minimum Safeguards (MS) are the procedures
implemented and applied by an enterprise conducting business activities to ensure compliance with the OECD
Guidelines for Multinational Enterprises (hereinafter: OECD Guidelines) and the UN Guiding Principles on Business
and Human Rights, including the principles and rights set out in the eight fundamental conventions indicated in the
International Labor Organization Declaration on Fundamental Principles and Rights at Work and the principles and
rights set out in the International Bill of Human Rights. In addition, enterprises should comply with the principle of
do no significant harm, referred to in Article 2, section 17 of Regulation (EU) 2019/2088. The EU Taxonomy does
not indicate any other detailed requirements for the Minimum Safeguards (MS).

The OECD Guidelines refer to eight key areas in which an organization should make appropriate disclosures, i.e.:

.Competition,
. Taxation

1. Human Rights,

2. Empl oyment and Labor Rel ations,

3.Environment,

4. Combating Bribery and Other Forms of Corruption,
5. Consumer I nterests,

6. Science, Technology and I nnovation,

-

8

TAURON Group operates in a transparent manner and makes public disclosures of the information on its activities.
The information on the material issues that may have an impact on the assessment of the company's value is
regularly published on TAURONG website in the Investor Relations tab.

TAURON Group exercises due diligence in conducting its business activities, which is reflected in TAURON Groupd s
Due Diligence Policy developed in 2024, the purpose of which is to formalize the principles of responsible business
conduct by TAURON Group. The development of the Policy is also a response to the requirements included in the
directive on corporate due diligence in the field of sustainability (CSDDD Directive). The Policy indicates the areas
of activity in accordance with the content of the OECD Guidelines, which describe the most important obligations in
the field of due diligence and the process of the implementation thereof. The Policy has been adopted in 2025.

In addition to the newly adopted TAURON Groupd ®ue Diligence Policy, the main document indicating TAURON
Group's commitment to conduct its business activities in a responsible manner in the spirit of sustainability is
TAURON Group's Corporate Social Responsibility Code of Conduct, which defines the most important values and
principles of conduct in relations with the co-workers, the natural environment and the stakeholders. TAURON
Group's Corporate Social Responsibility Code of Conduct is described in more detail in section G1-1 of this report.

Human rights
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TAURON Group respects human rights and supports their protection as part of its business activities, while
preventing situations in which these rights would be violated. A compliance clause has been introduced into
agreements with TAURON Groupd sontractors, under which the contractors undertake to conduct their business
in a responsible manner, including with respect for the national, European and international regulations in the field
of human rights, and undertake to require their employees, suppliers and subcontractors to refrain from violating
human rights. The detailed disclosures regarding TAURON Groupd Respect for Human Rights Policy are provided
in section S1-1 of this report.

The due diligence procedures related to the individual aspects of the human rights protection are included in

TAURON Group's internal regulations, including, among others, in: TAURON Gr oup 6 sHuRenRgrtsct f or
Policy, TAURON Group's Corporate Social Responsibility Code of Conduct, TAURON Group's Policy of Ethics
Compliance and Counteracting Mobbing and Discrimination, TAURON Group's Work Health and Safety Policy and

TAURON Group's Diversity, Equal Opportunities and Inclusion Policy.

TAURON Group conducts a periodic assessment of the actual and potential negative effects and impacts of its
activities on the human rights. The Report on the Respect for Human Rights at TAURON Group is drafted based
on the conducted assessment process, taking into account the information on the mitigation measures taken, as
well as a plan of action aimed at ensuring respecting for human rights at TAURON Group is developed. The current
Report is available on TAURON® website in the Compliance tab.

Empl oyment and relations with employees

TAURON Group exercises due diligence in relations with employees by conducting its business activities in
accordance with the applicable labor law regulations and human rights standards. TAURON Group respects the
right of employees to establish and participate in trade unions. The detailed information on the exercising of the
right to associate is provided in section S1-2 of this report.

TAURON Group opposes any forms of forced labor and child labor in its own operations and obliges its contractors
(counterparties) to do the same. In its activities, it is guided by the principle of equal opportunities and equal
treatment in employment. TAURON Group strives to eliminate accidents at work and minimize the occurrence of
occupational diseases and the number of near-miss incidents, while complying with the provisions of TAURON
Group6 Work Health and Safety Policy. As part of ensuring due diligence, adequate internal regulations are issued,
adapted to the profile and work performed, audits and internal inspections are conducted - also with respect to the
activities of any external entities cooperating with TAURON Group.

Employees are provided with training in order to improve their skills and competences. The relevant regulations,
taking into account the due diligence processes in the area of human rights and employee rights (including
employee training), are described in the sections included in part S1 - Own employee resources and in part G1 -
Business conduct.

Environment

TAURON Group conducts its business operations in accordance with the environment and climate protection
regulations. Due to the diverse production and service profiles of TAURON Groupd subsidiaries, their impact on
the environment is materially diversified. Some of TAURON Groupd subsidiaries have implemented a certified
environmental management system. In order to prevent serious damage to the environment and health in the areas
of operations exposed to the risk of such damage, adequate emergency plans have been introduced. TAURON
Group is striving to improve its efficiency in the area of environmental protection at the enterprise level and, in the
relevant cases, with respect to the entities with which it maintains business relations. The detailed information on
the disclosure of environmental due diligence procedures is included in sections E2 - E5 in the parts related the
Environmental Policy.

Combating bribery and other forms of corruption

TAURON Group applies a zero tolerance policy towards any manifestations of corrupt activities with respect to all
aspects of TAURON Group's operations. In accordance with the content of TAURON Groupd #nti-Corruption
Policy, the employees are required to take preventive measures and report any potential cases of corrupt activities.

In connection with the entry into force of the Whistleblower Protection Act, in 2024, actions were taken to ensure
adequate mechanisms for reporting and reviewing of the reports of any suspected irregularities, including providing
the whistleblower with protection and prohibiting any retaliatory actions. The details regarding the procedure for
reviewing of the reports, channels for reporting irregularities and remedial measures taken in the event of the
irregularities have been confirmed are provided in section G1-1 of this report.

The detailed obligations related to counteracting corruption are specified in TAURON Group6 s\nti-Corruption
Program, based on which, among other things, monitoring of the corruption risk is conducted, and every two years
an assessment of the risk of corruption activities at TAURON Groupd subsidiaries is conducted. The Anti-Corruption
Program also specifies the frequency of training in the field of counteracting corruption addressed to all of the
employees, the personnel working the areas that are most exposed to the risk of corruption and the members of
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the Management Boards of TAURON Group6 subsidiaries. The detailed disclosures with respect to counteracting
corruption are provided in section G1-3 of this report.

Competition

As part of the organization's disclosures regarding fair competition, TAURON Group confirms that it conducts its

business operations in a manner that is in compliance with the provisions of the law, including the competition

protection law, and cooperates with the national competition protection (antitrust) authorities by providing answers

to any inquiries coming from the President of the Office of Competition and Consumer Protection and submitting

reports on the implementation of any decisions. TAURON Group combats unfair practices by applying the provisions

of TAURON Group6 s Pur chase Order ( Cont Regudations aAdTAURDN GrBup®d Tendere me n't )
Collusion Prevention Procedure. In order to reduce the risk of any irregularities, the staff of the Purchasing Area

take part in the training on counteracting irregularities in the purchasing process at least once a year.

Consumer interests

TAURON SprzedalU and TA WBbSidiarieS palda eattifichite a@iHfiming their compliance with
the requirements of the Best Practice of Electricity and Gas Fuel Suppliers issued by the Energy Trading Association
(Towar zyst wo Obnrcontacts wiEmite cogsunié)s, TAURON Group is acting in accordance with fair
business, marketing and advertising practices. In accordance with TAURON Groupd Strategy for 20257 2035, the
relations with the customers and customer experience are placed at the center of attention of TAURON Group's
business activities.

TAURON Group is implementing a comprehensive TAURON Without Barriers (TAURON Bez Barier) program,
whose goal is to create an inclusive brand, accessible to everyone. The program is addressed to the persons with
disabilities, seniors, the sick and the socially or digitally excluded people. The key solutions implemented in 2024
as part of the TAURON Without Barriers program include: launching of a customer service option with a sign
language interpreter at every customer service center and improving architectural accessibility. As part of the
program, a study was launched in order to assess the needs of the persons with disabilities and seniors, and a
guide under the title First Contract with TAURON was drafted, adapted for use by the blind persons, in accordance
with the WCAG (Web Content Accessibility Guidelines) standards.

Educational activities addressed at TAURON Groupd smployees were carried out, such as: the ABC of Accessibility
series, the How to create accessible documents series, e-learning training Serving customers with disabilities and
people with special needs. The training provides a supplement of the knowledge included in the Practical guide on
savoir-vivre towards persons with disabilities. An initiative is also being conducted: TAURON speaks the way
humansdo( TAURON m- wi ,whose dgoal § t romote communication using simple language and, as a
consequence, a simplification of the formal and legal documents, announcements and letters addressed to the
customers.

Respect for consumer privacy is a priority at TAURON Group. Personal data is processed in compliance with the
applicable legal regulations on personal data protection. The information on the legal basis for data processing,
data subjectsorights and privacy violations reporting channels can be found on TAURONG website under the GDPR
tab. The activities of TAURON Group are aimed at increasing the security of the personal data and protection
against cyber threats. In order to raise consumer awareness of security, including data security, information
campaigns are being conducted on, among other things, warnings against fraudulent market practices. On
TAURONGO svebsite, under the Online Security tab, there are materials containing practical tips on how to protect
your data and avoid fraud, as well as how to recognize criminals and respond to cyber threats.

TAURON Group is conducting a dialogue with the consumer ombudsmen (advocates), the representatives of the
Energy Regulatory Office, the Office of Competition and Consumer Protection, and the consumer organizations.

The detailed disclosures covering due diligence procedures in relations with the consumers are provided in the
sections of part S4 7 Consumers and end users.

Science, technology and innovation

TAURON Group, as a conscious owner of innovative solutions and the IPR related intangible assets, develops its
corporate policy while ensuring respect for intellectual property rights.

TAURON Group protects and manages intellectual property by applying and complying with the internal regulations,
including, among other things, TAURON Groupd btellectual Property Policy, which specifies uniform principles and
standards of conduct in accordance with the provisions of law regulating the intellectual property issues that we
expect TAURON Groupd smployees and contractors (counterparties) to comply with.

TA U R O N<ulStantive units responsible for the scientific research and technological innovations are consciously
and responsibly managing TAURON Group's intellectual property by properly acquiring any intellectual property
rights, as well as licensing them, protecting business trade secrets and combating unfair competition. TAURON
Group has adequate processes in place: the process for reporting inventions, utility design models (patents) or
industrial design patents and the employee rationalization process regulating the acquisition and remuneration for
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the innovations coming from TAURON Groupd smployees. The rationalization concepts include all of the ideas for
technical and technological improvements that come from the employees.

TAURON Research and Innovation Area has taken actions aimed at enabling TAURON Groupd subsidiaries to
conduct a secure exchange of the information obtained with respect to the research and development work carried
out within the shared know-how database. Access to the database affects the efficiency of TAURON Group6 s
subsidiaries' operations and allows for making adequate directional decisions. The detailed information on the
research, development and innovation related activities at TAURON Group and the cooperation with the start-up
community is provided in section 1.7 of this report.

TAURON Group is undertaking a number of initiatives in order to support employee career development. The
initiatives undertaken also include the cooperation with the schools and universities, for example, by TAURON
Groupb smployees completing an implementation doctorate or conducting a student internship and apprenticeship
program. All of the training initiatives implemented in 2024 are indicated in section S1-1 of this report.

Tax practices

Compliance with the tax law, including the accurate settlement of the tax liabilities, is the core principle followed by
TAURON Group. Business decisions are made taking into account their tax implications and the resulting tax
obligations.

The rules of conduct adopted by TAURON Group are based on the existing interpretation of the tax law regulations,
including those resulting from the guidelines or explanations provided by the Ministry of Finance, as well as the
general and individual interpretations of the tax law. TAURON Group is cooperating with the tax authorities and
providing the adequate authorities with information that is relevant or required by law in a timely manner in order to
correctly determine its tax liabilities due in connection with the conducted business activity.

TAURON Group is implementing a tax strategy that is an effective and adequate set of identified and described
processes and procedures for managing the performance of the obligations stemming from the tax law regulations
and ensuring their correct performance.

With respect to the tax risk management, the key role is performed by the implemented and applied procedures,
processes and control points provided for therein, thanks to which TAURON Groupé subsidiaries are able to limit
the tax risk and the negative effects of the materialization thereof. The tax strategy and the rules of conduct in this
area have an impact on the relations with the tax authorities and the key contractors (counterparties), and, as a
consequence, globally on TAURON Group's operations. The principles, procedures, processes and internal control
system adopted and applied by the subsidiaries, as well as the human and technical resources in the area of tax
management, have been organized in such a way as to enable compliance with the tax laws and regulations.
TAURON Group does not specify a materiality threshold for the materialization of a risk and approaches all of the
events with an equal diligence.

TAURON Groupd subsidiaries enter into transactions with both related as well as unrelated entities, in both cases
based onthe marketprices( t r ans act i on s.Beafdre canclidihga transactigr, dn pssessment is carried
out as to whether the transaction is subject to the transfer pricing regulations, and, as a consequence, whether the
transactionis concludedon t he mar ket t er amd whethet thearansfér pricihgedocgnientation is
required.

Summary

Therefore, taking into account the above disclosures regarding the individual areas of TAURON Group's operations,
it is justified to state that TAURON Group's operations are in line with the OECD Guidelines for Multinational
Enterprises and the UN Guiding Principles on Business and Human Rights.

TAURON Group's business operations do not violate the environmental and social objectives. The disclosures
regarding TAURON Group's fulfillment of these objectives are indicated in the sections on the environment and
climate, in particular in the section disclosing compliance with the EU Environmental Taxonomy and in the part
related to the social responsibility. The study of TAURON Group's compliance with the principle of do no significant
harm also took into account the PAI (principal adverse impacts - main adverse effects of investment decisions)
indicators, to which reference is made in the ESRS 2 disclosure - General Disclosure of Information. The analysis
conducted allows for concluding that TAURON Group's business operations do not violate the principle of do no
significant harm.

The verification of the OECD NCP notification database allows for concluding that during the verification period no
proceedings were conducted with respect to TAURON Groupb s s ules i di ar

As a consequence, it is justified to state that TAURON Group's business operations are conducted in accordance
with the Minimum Safeguards (MS) related to the EU Taxonomy.
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EU Taxonomy Compliance Testing Process

By preparing its sustainability reporting for 2024 TAURON Group is fulfilling its obligation to make the disclosures
demonstrating to what extent the Group's business operations can be considered as being environmentally
sustainable. Such a requirement stems from the Regulation (EU) 2020/852 of the European Parliament and of the
Council of June 18, 2020, on the establishment of a framework to facilitate sustainable investments and amending
Regulation (EU) 2019/2088, as well as the regulations issued under the Delegated Acts on the establishment of a
framework to facilitate sustainable investments (referred to as the Taxonomy).

Pursuant to the Commission Delegated Regulation (EU) 2021/2178 of July 6, 2021, supplementing Regulation (EU)
2020/852 of the European Parliament and of the Council by clarifying the content and presentation of the information
on environmentally sustainable business activities to be disclosed by companies subject to Article 19a or 29a of
Directive 2013/34/EU, and specifying the method for fulfilling this disclosure obligation, pursuant to Art. 10 of the
above mentioned Delegated Act (EU), for the period from January 1, 2024 to December 31, 2024, the non-financial
companies shall disclose the percentage share of the taxonomy eligible business activities, including a breakdown
into the taxonomy aligned and taxonomy non-aligned activities, and that of the taxonomy ineligible business
activities in the total Turnover (Revenue), Capital Expenditures (CapEx) and Operating Expenses (OpEx), as well
as the necessary qualitative information. The mandatory disclosures related to the Taxonomy are applicable to the
key performance indicators and the accompanying information, as defined within the framework of Annexes no. |,
Il and XII of the Commission Delegated Regulation (EU) 2021/2178. In addition, in order to assess whether the
Group's activities, and in what proportion, are environmentally sustainable in accordance with the Taxonomy, a
classification of the activities against the criteria for making a material contribution to an accomplishment of at least
one of the environmental goals and against the criteria related to the do no significant harm (DNSH) principle is
carried out.

For the preparation of the Taxonomy related disclosures for 2024, in all of the operating segments (lines of business)

of TAURON Group's business operations, as well as within
activities conducted by TAURON Group had been carried out, as a result of which the Taxonomy eligible activities

had been identified, in line with the description of the activities according to the Commission Delegated Regulation

(EVU) 2021/2139 and 2023/2485 and shown in Annex no. | (Climate Change Mitigation) or Annex no, Il (Climate

Change Adaptation). TAURON Group has qualified its activities based on the description of the activities included

in Annex | and Il for the Technical Qualification Criteria and, in a subsidiary manner, using the NACE codes included

therein.

TAURON Group has also interpreted the ambiguous provisions with respect to the Taxonomy, and the assumptions
and the interpretations made are presented in the explanatory notes and the footnotes to the methodology for the
information provided in Tables no. 86, 87 and 88.

In addition, fulfilling the information disclosure obligation under the Commission Delegated Regulation (EU)
2023/2486 of June 27, 2023. supplementing Regulation (EU) 2020/852 of the European Parliament and of the
Council by establishing the technical qualification criteria for determining the conditions under which a given
economic activity qualifies as making a material contribution to the sustainable use and conservation of the water
and marine resources, to the transition to a circular economy, to the pollution prevention and control, or to the
protection and the restoration of the biodiversity and the ecosystems, as well as determining whether these business
activities do not cause significant harm to any of the other environmental objectives, and amending the Commission
Delegated Regulation (EU) 2021/2178 with regard to public disclosure of specific information with respect to these
business activities, TAURON Group does not carry out activities that qualify for the application of the Commission
Delegated Regulation (EU) 2023/2486 and thus does not determine the levels of the sustainable Revenue, CapEx
and OpEx for the other four environmental goals of the EU Environmental Taxonomy, i.e. in terms of a material
contribution: to the sustainable use and conservation of water and marine resources (Goal 3), in the transition to a
circular economy (Goal 4), in the prevention and control of the pollution (Goal 5) and in the restoration of the
biodiversity and the ecosystems (Goal 6).

StepliDi vi sion of the activities carried out by TAURON Group
The business activities of TAURON Gtsapergtidgsegsants.si di ari es ar e
Step 2 1 Identification of the economic activities included in the Taxonomy.

The selection of activities carried out within TAURON Group's operating segments that were eligible for the
Taxonomy in 2024 was made pursuant to:

1 . Annexes no. | and Il, supplementary to the Commission Delegated Regulation (EU) 2021/2139 of June 4, 2021:
1 )4 . Electricity production using photovoltaic technology,
2 ) 4.3. Electricity production from wind,
3 ) 4.5. Electricity production from hydro,
4 ) 4.9. Transmission and distribution of electricity,
5 ) 4.15 Distribution in district heating systems,
6 ) 4.20. Cogeneration of thermal energy and electricity from biomass,
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7 ) 7.3. Installation, maintenance and repair of energy efficiency equipment,

8 ) 7.4. Installation, maintenance and repair of electric vehicle charging stations in buildings (and in parking lots
at buildings),

9 ) 7.6. Installation, maintenance and repair of renewable energy technology systems.

2. Annex no. | to the Commission Delegated Regulation (EU) 2022/1214 of March 9, 2022, amending the

Delegated Regulation (EU) 2021/2139:

1) 4 . 2B®ectricity production from gaseous fossil fuels,

2 ) 4.31. Production of thermal energy / cooling energy from gaseous fossil fuels in an efficient heating and
cooling system.

The above mentioned classification also takes into account the Commission Delegated Regulation (EU) 2021/2178
with regard to public disclosure of specific information with respect to these economic activities. This is a delegated
act that takes into account, among other things, gas and nuclear energy in the Taxonomy.

TAURON Group does not carry out the activities eligible to be applied under Commission Delegated Regulation
(EU) 2023/2486.

Step 3 T Determination of the indicators related to the activities that are Taxonomy eligible.
In the next step, TAURON Groupbés individual: operating segme

1. categoryl (Al + A.2) T grouping TAURON Group's activites that are Taxonomy eligible,
(A.17 Taxonomy aligned and A.2 T Taxonomy non-aligned),
2 . categoryll(B)igrouping TAURON Groupbds act-ilgbldé.i es that are Taxon

In the cases where the activities carried out as part of the business operations of the given operating segment of
TAURON Group included both, the Taxonomy eligible activities (the environmental Taxonomy aligned and non-
aligned activities i category |), as well the Taxonomy non-eligible activities (the Environmental Taxonomy non-
eligible activities i category Il), an additional division within the given operating segment has been introduced,
allowing for classifying the segment type as being partially Taxonomy eligible.

Accounting principles

In order to calculate the proportions (percentage shares) of the Environmental Taxonomy eligible Turnover
(Revenue), Capital Expenditures (CapEx) and Operating Expenses (OpEXx), the same accounting principles that
apply to the drawing up of TAURON Group's consolidated annual financial statements have been adopted. The
flows taking place between the operating segments, used in the preparation of the financial statements, have been
taken into account.

The relevant definitions in the Commission Delegated Regulation (EU) 2021/2178 have been applied in order to
identify the amounts (expressed in the monetary units) associated with the recognized activities meeting first the
definitions related to the key performance indicators: turnover (Revenue), capital expenditures (CapEx) and
operating expenditures (OpEx), which constitute the denominator of each of these three indicators, and then the
allocation of the amounts (expressed in the monetary units) from all of these three values to the categories found
to be Taxonomy eligible and Taxonomy aligned (category I, A.1.), Taxonomy eligible and Taxonomy non-aligned
(Category |, A.2.), which subsequently constitutes the numerator of each of the three indicators, and Taxonomy
non-eligible (Category I, B.).

Tur no(VRev enue

The net sales revenue recognized in accordance with IAS 1, clause 82, letter a), as defined in Article 2, clause 5 of
the Directive 2013/34/EU of the European Parliament and of the Council of June 26, 2013. The Directive states that
"net sales revenueodenotes the amounts derived from the sales of the products and the provision of the services
after the deduction of the rebates and the value added tax and other taxes directly related to the turnover." The
consolidated net sales revenues have been taken into account in this way, and the corresponding amounts are
included in TAURON Capital Group's Consolidated Financial Statements.

Capital expenditures (CapEx)

The investment outlays defined as increases in the property, plant and equipment and the intangible assets, the
right-of-use related assets and the investment properties, including those resulting from the combining of the
business units, as defined in the relevant IAS / IFRS:

1. 1AS 16 Property, plant and equipment,
2. 1AS 38 Intangible assets,

3. 1AS 40 Investment property,

4 . IFRS 16 Leases.

The consolidated increases in the tangible fixed assets property, plant and equipment, the intangible assets and
the right of use related assets have been taken into account in this way, and the corresponding amounts are
included in TAURON Capital Group's Consolidated Financial Statements.
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Operating ExpeimsedefOmEexd) by the Environmental Taxonomy
Operating Expenditures (OpEx) defined as the direct, non-capitalized costs:

related to research and development work,

related to building renovation activities,

related to short term leases,

related to maintenance and repairs,

. any other direct expenses related to the day to day operation of property, plant and equipment by a company
or a third party outsourced to carry out the activities necessary to ensure the continuous and efficient operation
of such assets.

a b wnN R

In the case of the Operating Expenses (OpEXx) indicator, due to its specific definition in the Environmental

Taxonomy, it has not been possible to refer directly to TAURON Capital Group's Consolidated Financial Statements.

The Groupdbés highest Operating Expenses (OpEx) are the cost.
the Distribution operating segment.

The analysis of the technical del &8 ginfi if ¢ a&tapnrdinn lc@npimteesr | @an da na
assessment with respect to the physical climate risks

The analysis of the technical classification criteria and the do no significant harm principles has been conducted
using an expert method based on a review of the business mo
as a result of this analysis, the review of the Environmental Taxonomy eligibility of the operations of the Grou p 6 s
subsidiaries was carried out. The analysis also included checking of the conditions under which an activity qualifies

as making a significant contribution to the climate change mitigation or adaptation, and whether the activity complies
with the conditions set for it under the do no significant harm principles against any of the other environmental goals.
Given the assignment of the Environmental Taxonomy aligned activities to the climate change mitigation goal, a
precondition for complying with the do no significant harm principle was also to complete an assessment of the
climate risk and of the exposure to this risk based on the classification included in Appendix A to Commission
Delegated Regulation (EU) 2021/2139. The risk and the exposure assessment performed using the expert method
demonstrated that the majority of the risks were rated as "low".

Analysis of the Minimum Safeguards ( MS)

The analysis of the compliance of the business activities conducted in 2024 with the Minimum Safeguards (MS), as

defined in Article 18 of the Regulation (EU) 2020/852 of the European Parliament and of the Council, is presented

in section 12.10 of this report (subsection: TAURON Gr oupds due Mnmum Sabeguards (MSh d t he
related to the EU Taxonomy). The compliance with the minimum Taxonomy guarantees has been confirmed.

Description of the Taxonomy eligible and the Taxonomy aligr

The proportion of the Taxonomy eligible and the Taxonomy non-eligible business activities in the total Turnover
(Revenue), Capital Expenditures (CapEx) and Operating Expenses (OpEx 1 as defined by the Environmental
Taxonomy) for TAURON Group for 2024 (and for the previous year) is presented in the following tables (Table no.
86, 87 and 88) and in Figure no. 54:

Turnover (Revenue), Capital Ofxpatnidn g uErp e faSa pdeeifDpnExdd by t h
Environmental Taxonomy) that are Taxonomy aligned come fr on

1. CCM 4Ellectricity production ,using photovoltaic technology
2. CCM 4El3ectricity production from wind
3.CCM 4Elb5ectricity prqgqduction from hydro
4. CCM 4T.r%@.nsmi ssion and di,stribution of electricity
5. CCM 4DLiStribution in djstrict heating systems
6. CCM 4CPQeneration of thermal energy and electricity from
7. CCM 7l.n3s.t al |l ati on, mai nt enance and ,repair of energy effic
8. CCM 7l.nds.t al |l ation, maintenance and repair of electric veh
|l ots at ,buil dings)
9. CCM 7l.n6s.t al |l ati on, mai ntenance and repair of renewabl e en
Turnover (Revenue), capital expendituresi a§€apEX) naddbyppeih:
Environment al Taxonomy) that are Taxonomy eligible, but a
foll owing: activities
1. CCM 4Elbe.ctricity prqgduction from hydro
2. CCM 4T.r9%Q.nsmi ssion and di,stribution of electricity
3.CCM 4Ep@ctricity production from gaseous fossil fuels
4. CCM 4PBbduction of thermal energy [/ cooling energy from
cooling. system
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Turnover (Revenue)
After analyzing all types of the activities described in the Environmental Taxonomy, it has been determined that:

1. Taxonomy eligible and Taxonomy aligned turnover (net revenue) accounts for 35.6% (PLN 11 582 million),

2. Taxonomy eligible and Taxonomy non-aligned turnover (net revenue) accounts for 0.5% (PLN 179 million),

3 . Taxonomy non-eligible turnover (net revenue) accounts for 63.9% (PLN 20 775 million) of the Group's total net
revenue fromthe Gr ou p 6 s bperations i the financial year 2024.

The predominant Taxonomy aligned activity is activity 4.9 Transmission and distribution of electricity. Ac Electricity
transmission and distribution, which accounts for approximately 88% of the value of the numerator of the key
performance indicator related to the turnover. The second most Taxonomy - aligned activity is activity 4.3 Electricity
production from wind, which accounts for approximately 6% of the value of the numerator of the key performance
indicator related to the turnover.

The denominator of the net revenue (turnover) indicator stands at PLN 32 535 million.
Capital Expenditures (CapEx)
After analyzing all types of the activities described in the Environmental Taxonomy, it has been determined that:

1. Taxonomy eligible and Taxonomy aligned capital expenditures (CapEx) account for 91.0% (PLN 4 666 million),

2. Taxonomy eligible and Taxonomy non-aligned capital expenditures (CapEx) account for 0.7% (PLN 37 million),

3 . Taxonomy non-eligible capital expenditures (CapEx) account for 8.3% (PLN 424 million) of all of the capital
expenditures (CapEx) fromthe Gr ou p 6 s bperations i the financial year 2024.

The predominant Taxonomy aligned activity is activity 4.9 Transmission and distribution of electricity, which

accounts for approximately 66% of the value of the meter of the key performance indicator related to the capital

expenditures (CapEx). The next most Taxonomy - aligned activities are activities 4.3 Electricity production from

wind from the fARenewable Energy Sourceso operating segment
technology, which account for approximately 25% and approximately 6%, respectively, of the value of the numerator

of the key performance indicator related to capital expenditures (CapEx).

The denominator of the capital expenditures indicator (CapEx) stands at PLN 5 127 million.
Operating Expenses (OpEx 1 as defined by the Environmental Taxonomy)
After analyzing all types of the activities described in the Environmental Taxonomy, it has been determined that:

1. Taxonomy eligible and Taxonomy aligned operating expenses (OpEx - as defined by the Environmental
Taxonomy) account for 70.1% (PLN 1 509 million),

2. Taxonomy eligible and Taxonomy non-aligned operating expenditures (OpEx - as defined by the Environmental
Taxonomy) account for 0.9% (PLN 19 million),

3 . Taxonomy non-eligible operating expenses (OpEx - as defined by the Environmental Taxonomy) account for
29% (PLN 626 million) of all of the operating expenses (OpEXx - as defined by the Environmental Taxonomy)
fromthe Gr ou p 6 s bperations m the financial year 2024.

The predominant Taxonomy aligned activity is activity 4.9 Transmission and distribution of electricity, which
accounts for approximately 93% of the value of the numerator of the key performance indicator related to the
operating expenses (OpEx - as defined by the Environmental Taxonomy).

The denominator of the operating expenditures indicator (OpEx - as defined by the Environmental Taxonomy)
stands at PLN 2 154 million.

Results of the EU Taxonomy compliance test

The proportion of the Taxonomy eligible and the Taxonomy non-eligible business activities in the total Turnover
(Revenue), Capital Expenditures (CapEx) and Operating Expenses (OpEx i as defined by the Environmental
Taxonomy) for TAURON Group for 2024 (and for the previous year) is presented in the following tables (Table no.
86, 87 and 88) and in Figure no. 54.
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Business activit © 9 ; ; ; ; ; ; 0
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o
A. ENVI RONMENTAL TAXONOMY ELI
A. 1l Types of environmentall
(taxonomy aligned)
El ectricity production using ac’\ﬁ 51 0.2 % Y N/ E N/ EI N/ EI N/ E N/ E Y Y Y Y Y 0.0 %
- ! CCM
El ectricity production from 4.3 694 21 % Y N/ E N/ EI N/ EI N/ E N/ E Y Y Y Y Y 20 %
S . CCM
El ectricity production from 4.5 152 0.5 % Y N/ E N/ EI N/ EIN/ E N/ E Y Y Y Y Y 0.6 %
Transmission and distributio ac'\g 10 1. 313% Y N/ E N/ EI N/ EI N/ E N/ E Y Y Y Y Y Y 22B8% E
) ! . CCM
Distribution in district hea 4. 15 369 11 % Y N/ E N/ EI N/ EI N/ E N/ E Y Y Y Y Y Y 0.8 %
E?giﬂi;;‘y'?ﬂi%aigfrma' Ico 4CC2"O 121 04% Y N/E N/EINEINENE Y Y Y Y Y oy 05 %
ng:‘;‘:n'eﬁ:'o”‘ maintenance an 7CC3M 12 0.0 % Y N/E N/EINEIN ENE Y Y Y Y 0.0 % E
LEZ:::Lgt's:’;“g“:'s”fﬁnzzlcfd?g (“;C":'l 1 0.0 % Y N/E N/EIN/EIN/EN/E Y Y Y Y 0.0 % E
igi;i'o:ﬁg'yo';‘ys?"‘:'rn’s”e”a”e an 7C§Mf, 2 0.0 % Y N/E N/EIN/EIN/ENE Y Y Y Y 0.0 % E
.6 .f)
l‘C‘II”S:’telre(S ?i;f;‘:gm; ;Irio;nn(teg 11 25 3% % 1009 00% 00% 009% 009% 009% Y 28 %
including en 10 1 313%  313% 00% 00% 00% 00% 0.0% 224 % E
including tran 0 0.0 % 0.0 % 0.0 % Y
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A.2. Activities that are Tax!
environmentally sustainabl e
activities)
EL; EL; EL; EL; EL; EL;
N/ EL N/ E N/ EI N/ EIN/E N/ E

El ectricity production from ac'\g 61 0.2 % EL N/ E N/ EI N/ EI N/ E N/ E 0.2 %

. . . . . cCcM™
Transmission and distributio 4.9 61 0.2 % EL N/ E N/ EI N/ EI N/ E N/ E 0.1 %

S . CCM
El ectricity production from 4 29 22 0.1 % EL N/ E N/ EI N/ EI N/ E N/ E 0.1 %
Production of ‘thermal energy CCM ;g4 01% EL N/E N/EIN/EIN/E N/E 0.0 %
fossil fuels in an efficient 4.31
Turnover ("Revenue") from th
eligible, but are not enviro 179 0.5 % 0.5 % 0.5 %
non aligned activities) (A.?2
Total (A.1. + A.2.) 11 17 361 % 2 67 %
B. TAXONOMELNGN BLE ACTI VI TIE
Turpoye_r ("Revenue") -ferldamitbH 20 47 6 %
activities (B.)
Total (A. + B.) 32 5 100%
YiYescttytvibael i gi Pdordemsg! i gmniefldaxonbdbmy the relevant environmental objective
NiNg caivity that is eligible for Taxonomy but not aligned with Taxonomy for the relevant environmental objective
N/ BEINm-el i gible, activity that is not eligible for taxonomy for the relevant environment al objective

Propo¢péeooent age tsuhrarbevpetraf thenover
Al ignment with taxonomy pe El'igibility for taxonomy pe

CCM 3% % 36L%
CCA 0 % 0 %
WT R 0 % 0%
CE 0 % 0 %
PPC 0 % 0 %
BI O 0 % 0 %

I'n accordance with Commi ssion Delegated Regulation (EU) 2WIRIi3dIR 4t186e e dh@encmide a st iawni taghdg tervii badt ii iman tod o midhtes rad eiveamé i éobg reltcat so vveehlelo ra s
activity in the relevant Annex related to the objective, i.e.:

0 ClimaChange Mi €CHMati on

0 Cli maChanapa aAd GCA

d Water and Marin®WTResources

dCircul ar: e€®Bnomy

d Pollution PreventPiPln and Control

0 Bidi veaslBbgymse BI O

Table BUO.eBVironmental taxonomy. Disclosure regarding the percentageeshared ofo ¢ dbeustlankeoseso paginta i\diiginiedsd { Crae Eixg fdare
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PLN % N/ EI N/ EI N/ EIN/ E N/ EI N/ELY/NY/NY/NY/NY/NY/ vi % E Y
A. ENVI RONMENTAL TAXON
ACTI VI TY
A.1. Types of environm
activities (taxonomy a
tE'eceE:];:g'g;y production ooy 4 296 58% T N/EIN/EINE N/EI N/EL Y Y Y Y Y 6.3 %
El ectricity production CCM 4. 1 17 22% T N/ EI N/ EIN/ E N/ EI N/ EL Y Y Y Y Y 6.8 %
El ectricity production CCM 4. 23 0.5 % T N/ EI N/ EIN/ E N/ EI N/ EL Y Y Y Y Y 0.2 %
Transmission and distr CCM 4. 3 10 6®% T N/ EI N/ EIN/ E N/ EI N/ EL Y Y Y Y Y Y 63 % E
Distribution in distri CCM 4. 55 1.1 % T N/ EI N/ EIN/ E N/ EI N/ EL Y Y Y Y Y Y 2.7 %
S:’gi?f:g:;;nfflmtgf;emi CCM 4. 4 01% T N/EIN/EIN/E N/EI N/JELY Y Y Y Y v 0.1 %
L?ffs:gii;ozqufng'mgaf”a CC(N‘")T 15 03% T N/EIN/EIN/E N/EI N/EL Y Y Y Y 07 % E
Installation, mai nt ena
vehicle charging stati CCM 7. 1 0.0 % T N/ EI N/ EIN/ E N/ EI N/ EL Y Y Y Y 0.2 % E
parking lots at buil di
'rgifsjv'a'bfte'zzerg;“at'géﬁg C(Cg’f')?' 0 00% T N/EIN/EIN/E N/EI N/EL Y Y Y Y 0.0 % E
13;[‘2Yf‘;bfeR‘;‘c’f?3?t?eg 4 66 910% 910% 00% 00% 00% 00% 00% Y 8 0L%
including en 3 81 6MB% 6B 00% 00% 00% 00% 0.0 % 6 20 % E
including tran 0 0.0 % 0.0 % 0.0 % Y
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A. 2. Activities that a
are not environmental/l
non aligned activities
EL; EL; EL; EL; EL; EL;
N/ EI N/ EI N/ EIN/ E N/ EIl N/ EL
Electricity production CCM 4. 19 0.4 % EL N/ EI N/ EIN/ E N/ EI N/ EL 0.2 %
Transmission and distr CCM 4. 0,0 0.0 % EL N/ EI N/ EIN/ E N/ EI N/ EL 0.0 %
El ectricity production CCM 4. 4 0.1 % EL N/ EI N/ EIN/ E N/ EI N/ EL 0.0 %
Production of ther mal
from gaseous fossil fuCCM 4. 14 0.3 % EL N/ EI N/ EIN/ E N/ EI N/ EL 14 %
and cooling system
Capital Expendifrwmesd h(
act|V|t!es t h-®tl i @ & | Ba 37 07 % 07 % }
not environmentally su
aligned activities) (A
Tot al (A. 1. + A.2.) 4 30 917% 8 16%
B. TAXONOMELNG@GN BLE ACT
Capital Ex_(;i':grpdil)(tdrrms_nt_ 42 4 8.3%
Taxonomyelniogni bl e acti vi
Tot al (A. + B.) 5 12 100%
YiYes, activity that is eligible fforrdhevaomyeandreaehmgnedl wobheTaxworomy
NiNo, activity that is eligible for Taxonomy but not aligned with Taxonomy for the relevant environment al objective,
N/ EINot el igible, activity that is not eligible for taxonomy for the relevant environmental objective.
Propo¢péooent age csahpairtea)l oefx ptehnedi t ures / tot al capital expenditures
Al i gnment with taxonomy pe Eligibility for taxonomy
cCCM™M 910 % 918 %
CCA 0 % 0 %
WT R 0 % 0 %
CE 0 % 0 %
PPC 0 % 0 %
BI O 0 % 0 %
lmccordance with Commission Delegated Regulation (EU) 2023c2486e tlhoenomie astanvi apbgeai afies ob ma&er al svgmi fobjaeatttecodn@hobuwh
activity in the relevant Annex related to the objective, i.e.:
d Climate Change Mitigation: CCM
0 Climate Change Adaptation: CCA
d Water and Marine Resources: WTR
dCircular economy: CE
d Pollution Prevention and Control: PPC
d Biodiversity and Ecosystems: BI O
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Business operations o PLN T
) R o ; ; ; ; ; ; o
(Business activity) g- PnI]_N % N/ E N/ EN EN/EN/EN/ET/\TIIT/IT/\T/I T/ N T/ N % E Y
A. ENVI RONMENTAL TAXONOM
ACTI VI TY
A.1. Types of environmen
(taxonomy aligned)
El ectricity production uCCM 4 2 0.1 % T N/ E N/ E N/ EN/ EN/E Y Y Y Y Y 0.0 %
El ectricity production f CCM 4 42 19 % T N/ E N/ E N/ EN/ EN/E Y Y Y Y Y 1.7 %
Electricity production f CCM 4 29 13 % T N/ E N/ EN/ EN/ EN/E Y Y Y Y Y 1.0 %
Transmission and distrib CCM 41 3 640% T N/ E N/ E N/ EN/ EN/E Y Y Y Y Y Y 6 4 % E
Distribution in districtCCM 4. 20 0.9 % T N/ E N/ E N/ EN/ EN/E Y Y Y Y Y Y 0.9 %
Cogeneration of thermal ooy 4 315 07% T N/ ENENENEN/EY Y Y Y Y Y 0.6 %
electricity from bioener
Installation, maintenanc CCM 7, o504 1 N/EN/EN EN/ EN/E Y Y Y Y 02 % E
efficiency equipment (d)
Installation, maintenanc
vehicle charging station CCM 7 0 0.0 % T N/ E N/ E N/ EN/ EN/E Y Y Y Y 0.2 % E
parking lots at building
Imstallation, maintenanc CCM 7 4 654 1 N/EN/EN/EN/EN/E Y Y Y Y 14 % E
energy technology system ( af,)
Turnover ("Revenue") fro 109 700% 100¢0.0% 0.0% 00% 00% 00% Y 6 68 %
sustainable activities (
including en 1 4 651 %:651 % 0.0% 0.0% 0.0 % 0.0 % 0.0 % 6 68 % E
including tran 0 0.0% : 0.0% 0.0 % Y
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A. 2. Activities that are
not environmentally sust
aligned activities)
EL; EL; EL; EL; EL; EL;
N/ E N/ EN/ EN/ EN/EN/E
El ectricity production f CCM 4 11 0.5 % EL N/ E N/ EN/EN/EN/E 0.5 %
Transmission and distrib CCM 4 4 0.2 % EL N/ E N/ EN/EN/EN/E 0.2 %
El ectricity production f CCM 4. 4 0.2 % EL N/ E N/ EN/EN/EN/E 0.2 %
Production of ther mal en
gaseous fossil fuels in CCM 4. 0 0.0 % EL N/ EN/ EN/EN/EN/E 0.0 %
cooling system
Operating (Bpfgensfersom t he
tha_t are Taxonomy ellglb 19 09 % 1.7 % 0.8 %
environmentally sustaina
activities) (A.2.)
Tot al (A. 1. + A.2.) 1 8 710% 72.6%
B. TAXONOMELNGN BLE ACTI V
Operaltllng Expefnfsoefrs F(heOpTEz 68 29D %
nonel igible activities (I
Tot al (A. + B.) 2 1 100%
YiYes, activity that is eligible fforr@fhevaomyeandraehmgnedl wobheTaxoeomy
NiNo, activity that is eligible for Taxonomy but not aligned with Taxonomy for the relevant environment al objective,
N/ EINot el igible, activity that is not eligible for taxonomy for the relevant environmental objective.
Propo¢peooent agfe hosphearraet)i ng expenses / total operating expenses
Al i gnment with taxonomy pe El'igibility for taxonomy pe
CCM 70, 1% 71, 0%
CCA 0 % 0%
WT R 0 % 0%
CE 0 % 0%
PPC 0 % 0%
BI O 0 % 0%
lmccordance with Commission Delegated Regulation (EU) 2023c2486e tlheoenomie astanvi apbgeai afies ob ma&er al svgmi fobjaeatttecod@hobuwh
activity in the relevant Annex related to the objective, i.e.:
d Climate Change Mitigation: CCM
0 Climate Change Adaptation: CCA
0 Water and Marine Resources: WTR
dCircular economy: CE
d Pollution Prevention and Control: PPC
d Biodiversity and Ecosystems: BI O
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Footnotes to the methodology provided in the above Tables:

Table no. 86. EU environmental taxonomy.
(proportion) of the turnover (Revenue)
taxonomy aligned ikhithei nmd s | actuirwe#d tiiseg el at

Tabl e no 87 EU environmental ta
percentage share (proportion) of
to the products orhesetraxcrersemy edle
activibeedisclosured4dis related t

Table no. 88. EU environment al t axonomy
share (proportion) of the operating exp
related to the taxonomyitahlei gdniesdc |boussuirned si

(1) Turnover "Revenue” (absolute value):  revenue from each individual activity. If an
activity is present in both A.1 as well as A.2 or B, the figure refers to the proportion of the
activity that corresponds to A.1, A.2 or B. For the activities carried out within the same
operating segment of TAURON Group, the division of the revenues among the individual
activities in accordance with the Group's consolidated revenue reporting rules.

A.2.thisitem representsi. fifheW. €aonnections to the
subsidiary (during the period of the last five years) for which the GHG emissions
intensity exceeds the threshold of 100 gCO2eq/kWh and which have been excluded
from A.1., ii. i 4.0hydroelectric power generation for which no confirmation of the
compliance with the DNSH principle with respect to an fupstream and a downstreamo
migration of fish has been carried out, iii. A4 . 2 9 facilides aded an the fossil
gaseous fuels commissioned and operated before the date of the publication of the
Environmental Taxonomy, hence it is not possible to retroactively analyze some of the
criteria.

The most significant assumptions made for the disclosure related to 2024: Close to 100%
of the share of the Taxonomy - aligned business activities (A.1.) have been attributed to
the business operations of the TAURON Distribution subsidiary. With regard to the
cogeneration of the thermal (heat) / cooling energy and electricity from the bioenergy
(biomass), a corresponding separation (split off) of the Turnover ("Revenue") was made
within the Generation operating segment. Similarly, a partial separation (split off) of the
Turnover "Revenue" was made for the TAURON Nowe Technologie subsidiary with
respect to the installation, maintenance and repair of: the energy efficiency improving
equipment; the electric vehicle charging stations in buildings (and in parking lots at
buildings); renewabl e energy technology
to the heat distribution (revenue for the contracted capacity). The revenues from the
activities involving thermal (heat) energy storage are not shown.

The sales between TAURON Group's individual operating segments were not taken into
account in determining the total revenue for the Taxonomy alignment analysis.

(2) Proportions of Turnover "Revenue":
individual business

the percentage share of the Revenue of each
activity in the Grou

(3) Substantial contribution to climate change mitigation : refers to the share of

revenue from each individual economic ac
contributes to climate change mitigation. This is the only objective of the EU taxonomy

regulations alignment analysis shown in the table, as it is considered more relevant as

compared to the climate change adaptation objective.

The criteria related to the other 4 environmental objectives have been checked and they
are not applicable to the business activities of TAURON Group.

di s

(1) Capital expenditures CapEx: CapEx for each individual activity. If
an activity is present in both A.1 as well as A.2 or B, the figure refers
to the proportion of the activity that corresponds to A.1, A.2 or B, The
most significant assumptions used for the disclosure related to 2024:
100% of the CapEx financial outlays as part of the business operations
in the Distribution and RES operating segments has been designated
as the Taxonomy aligned activities.

A.2. this item represents: i. fi 4.0rfew connections to the distribution
grid of the Groupo6s subsidiary (
for which the GHG emissions intensity exceeds the threshold of 100

gCO2eq/kWh and which have been excluded from A.1., and ii. i 4 . !

hydroelectric power generation for which no confirmation of the
compliance with the DNSH principle with respect to an fupstream and
a downstreamo migration of fish has been carried out, The CapEx
financial outlays for the fossil gaseous fuels: iii. the currently built
generating units based on the fossil gaseous fuels with the majority
having been assigned to the activity .31. Production of thermal
energy / cooling energy from gaseous fossil fuels in an efficient heating
and cooling system, and assi gned to the
production fr om glaasealsabsen inaudes aslpartf
of item A.2.

(2) Proportion of capital expenditures CapEx: the percentage share
of the capital expenditures of the individual types of activity (business
activities) in the Groupbs total

(3) Substantial contribution to climate change mitigation: refers to
the share (proportion) of the
individual economic activity (
expendi turesodo) that contributes

is the only objective of the EU taxonomy regulations alignment analysis
shown in the table, as it has been considered to be the most relevant
as compared to the climate change adaptation objective. Although a
part of the expenditures is also related to the contribution to an
adaptation of the assets to the climate change, it has not been
identified as substantial.

The criteria related to the other 4 environmental objectives have been
checked and they are not applicable to the business activities of
TAURON Group.

actin

0c

1) Total OpEx: OpEx for each individual activity. If an activity is present in both A.1 as
well as A.2 or B, the figure refers to the proportion of the activity that corresponds to
A.1,A20rB.

A.2.thisitemrepresents: i .néw. ®ooldnections to the di
subsidiary (during the period of the last five years) for which the GHG emission intensity

exceeds the threshold of 100 gCO2eq/kWh and which have been excluded from A.1,

i fid4.5.0 hydroelectric power generati
with the DNSH principle with respect to
fish has been carried out, i 4 . 2 9 .  datiltiesdas@lon the fossil gaseous fuels

commissioned and operated prior to the date of the publishing of the Environmental

Taxonomy, and hence there is no possibility to carry out a retroactive analysis of some

criteria.

(2) Proportion of OpEx: the percentage share of the OpEx for each individual
business activity in the total ordinary operating expenses required by the environmental
Taxonomy at the Group level.

(3) Substantial contribution to climate change mitigation: refers to the share
(proportion) of the ordinary operating expenses for each individual economic activity
(indicated in the operating expenses column) that contributes to the climate change
mitigation. This is the only objective of the EU taxonomy regulation alignment analysis
shown in the table, as it has been considered to be the most relevant as compared to
the climate change adaptation objective. Although a part of the expenses is also related
to the contribution to an adaptation of the assets to the climate change, it has not been
identified as substantial.

The criteria related to the other 4 environmental objectives have been checked and
they are not applicable to the business activities of TAURON Group.

OpEXx include, in accordance with the definition of Commission Delegated Regulation
(EVU) 2021/2178, the direct, non-capitalized expenses related to the research and
development efforts, the activities related to the renovation of buildings, short term
leases, maintenance and repairs, as well as any other direct expenses related to the
day-to-day operation (maintenance) of the property, plant and equipment assets by a
company or a third party that has been commissioned, pursuant to an outsourcing
contract, to perform the activities necessary to ensure a continuous and efficient
operation of those assets.

( 4DNSH: the environmental objectives meeting the DNSH do no significant harm criteria are specified for each activity.

( 5Minimum Safeguards (MS):

( 6Qategory: specifies whether an activity makes a direct contribution to the climate change mitigation or is an enabling or transitional activity.

indicates whether the Minimum Safeguards (MS), as defined by the environmental Taxonomy, are complied with for each individual activity listed In the table.

imattern m$d cfont me bTedlhmi aal
ibeemelvew i T0® dg a@@ met i n

ThectiovdCM 4. Bl ectricity
emi ssimnshérproducti on

t Bhlei @il b imaittey cQraintgeer imd t i gati ba
the applicable cases, however,

Imefeé¢ scwmiEe
wi thout

production from hydrd'a

of el ectrizeigty kiwthd mhlawd mag

The environmental Taxonomy alighadereovéenbeegnCaphExsabgdeOpE»f an audit.
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Figure Shoar e54 proportion) of the

in the turnover (revenue),

Turnover (Revenue)

= Taxonomy eligible actvities -
environmentally sustainable

Taxonomy eligible activities - not i
environmentally sustainable e

= Taxonomy non- eligible activities wa | |

operating

ensusbameablaé¢ ] yTauen @amy adilleid g iah Idbel rea madc t Ti avxi ot ni o
expenses (OpEx) and capital expenditur

Capital Expenditures Operating Expenses

OpEXx (Taxonomy)

29,0%

91,0%

Last year, the methodology for calculating the revenues reported under ESG had been based on a simplified model,

which presented the total values of revenues generated by the Groupb s

s u les fiembited at the interface with

the market contractors (counterparties) in accordance with the assignment thereof to the reportable segments. For
2024, a solution had been adopted in which the revenues obtained according to the titles specified in the
methodology, i.e. those eligible for the Taxonomy and those not eligible for the Taxonomy, were linked to the chain
of margins achieved on the end customer, i.e. at the interface with an external contractor (counterparty). Thanks to
this solution, the consolidated value of the Group's revenues was reflected precisely.

In terms of calculating the operating expenses (OPEX) and the capital expenditures (CAPEX) for the previous
period, a simplified methodology had been used, resulting from the operating conditions and information limitations
at that time. For 2024, however, a detailed analysis of the individual cost items had been carried out, including an
in-depth study of the cost structure, identification of key factors impacting financial results and implementation of
the modern analytical tools. Thanks to this, the transparency of processes was increased and the financial risk

management was optimized.

Turnover (-neevkeprae)and fossil gas related activities
Tabl e Naocl 88r and fossil gas related activities (according to template 1)
# Nucl ear energy related activities
The undertaking carries outesefaurcchs odrevedopeepos urdesno
1. innovative electricity generation facilities that prot NO
cycl e
The undertaking carries owdnstfrundtsi omr &md Sxfposupersatti
2. produce electricity or process heat, including for t NO
hydrogen production, as well as t heeicrhnsodfoegtiyesupgr ades,
The undertaking carries out, funds or has exposures t
3. electricity or process heat, including for the pydpo: NO
production from nuclear energy, as well as their safet
Fossil gas related activities
The undertaking carries out, funds or has exposures t
1. . R . . YES
prodekectricity using fossil gaseous fuels —
The wundertaking carries out, funds or has exposures
2. . X R . . ; NO
heat/ cool and power generation facilities using fossil —_—
Thendertaking carries out, funds or has exposures to
3. . . . . . YES
facilities that produce heat/ cool using fossil gaseous —
Tabl e haoxomMdmy aligned economil¢aacbrdi ng@so( dempmanhator)
Amount and proportion (the informat:i
and as percentages)
# Economic activities CCM + CCA C_Il_mate_ &1 Cllmate‘ @
mitigation adaptation
Amoun Amoun Amoun
0, 0, 0,
(P Ly " (P LWy " (P LW *
1 Amount_and p_ro_poraltng)rmeabf 0% 0 0% 0 NA
economic activity referre
5 Amount'and proportlon of 0% 0 0% 0 NA
economic activity referre
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3 Amount_and p_ro_port|on of 0 0 % 0 0 % 0 NA
economic activity referre
4 Amount_and p_ro_portlon of 0 0% 0 0% 0 NA
economic activity referre
5 Amountland p!'oporaﬂnagmeadf 0 0 % 0 0 % 0 NA
economic activity referre
6. Amount_and p_ro_portlon of 0 0 % 0 0 % 0 NA
economic activity referre
Amount and proportion of
7 econoam:!th|t|es not' refer 11 258 35 % 11 258 35 % 0 NA
above in the denominator
Performance I ndicator (KP
8. Tot al applicable Key Perf 32 53 100% 32 53 100% 0 NA
Anpotential differences between the sum of the individual mo mdt arhye ambldret £ faond etxla
in the subgroup "A.1 Types of environmental |y nsounsettaarnya bd reo uarctt i ovri tti lees p &racxeomtoaye arl
tot al in a given subgroup result only from rounding to t haogessa)nnds of PLN (monetary
2As referred ntod. iam dtAhied eegygsat ed Regul ation 2021/2139 in the denominator of the appl |
Table Waxo®admy aligned economi{(acaotidvingi €9 (emmearacoB)
Amount and proportion (the i nf oramatuin
and as percentages)
4 Economic 2activities ccm + cca (Climate ch — Climate ch
mitigation adaptation
Amoun o Amoun o Amoun o
(PLN 2 (PLN 0 (PLN %
1. Amount_and p_roportlon of 0 0% 0 0% 0 NA
economic activity referre
2 Amount and p_roportlon of 0 0% 0 0% 0 NA
economic activity referre
Amount and proportion of o o
8. economic activity referre 0 0% 0 0% 0 NA
4 Amountp.racnpjortl|0ln of taxon 0 0% 0 0% 0 NA
economic activity referre
5 Amount_and proportion of 0 0% 0 0% 0 NA
economic activity referre
6. Amount_and proportion of 0 0% 0 0% 0 NA
economic activity referre
Amount and proportion of
7., economic activities not T ;9 58 31009 11 258 100% 0 NA
above nwumathcer of the appl
Performance I ndicator (KF
Total amount and pro@mdrntgir
8. economic activities in 11 258 100% 11 258 100% 0 NA
appl i Kaelyl €er f ormance | ndi
'Any potential differences between the sum of the indivislwbdr aonom edfartyh ea moaubnites (afnodr
in the subgroup "A.1 Types of environmentally sustainabl epearcadntiagee sr g praexsoenmotmyn ga l
tot al in a given subgroup r esoufl tP Lo\ |I(ymofnreotna rryo uanndoi unngt st)o atnhdo utsoa ntdwso deci mal pl aces (
As referred ntod. iam dAhixed eeysat ed Regul ation 2021/2139 in the denominator of the appl|
Table fMaxo®@my el itgadrorwtalniogned economit(ca@cdr diing etso (tdemmplmatneatd) )
Amount and proportion (the informati
and as percentages)
. S Climate ch Climate ch
2
# Economic “activities CCM + CCA mitigation adaptation
Amoun o Amoun o Amoun o
(PLN & (PLN 0 (PLN &
Amount and proportion of
1. taxonomy aligned economic 0 0 % 0 0% 0 NA
Section 4.26.
Amount and ptraoxpoomramyo ne loifg
2. taxonomyealbngmed activity 0 0 % 0 0 % 0 NA
Section 4.27.
Amount and ptraoxpoomamyo ne loifg
3. taxonomyealbngmed activity 0 0 % 0 0 % 0 NA
Section 4.28.
Amount and ptraoxpoomramyo ne loifg
4. taxonomyealbingmed activity 22 0, 1% 22 0, 1% 0 NA
Section 4.29.
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Amount and ptraoxpoomramyo ne loifg
5. taxonomyealingmed activity 0 0 % 0 0 % 0 NA
Section 4.30.
Amount and ptraoxpoomrramyo ne loifg
6. taxonomyealingméd activity 35 0.1 % 35 0.1 % 0 NA
Section 4.31.
Amount and propa@axwbineomyofel
7 not_taxonoemyorad)nmgmeaict|V|_ 122 0.4 0 % 122 0.4 0 % 0 NA
to in rows 1 to 6 above i
applicable Key Performanc
Tot al amount and proporti
but not taxonomy aligned o o
8. the denominator ®&Kfeythe ap 179 0.5 % 179 05 % 0 NA
Performance I ndicator (KP
'Any potential differ enicredsi ieduele nmd rheet sruyn amo urmtes and the percentages from the r o\
in the subgroup "A.1 Types of environmentally sustainabl epearccte ntiagensy gtphaeisaenmotniy al
tot al in a given subgroup result only from rounding to t haogessa)nnds of PLN (monetary
2As referred ntod iam dtAhied ¥aysat ed Regul ation 2021/2139 in the denominator of the appl]
Tabl e haoxomMdBmy non el i gi bi(ea cecooardd migec taoc ttiewriptliagse 5)
Amount and proportion (the informat:i
and as percentages)
# Economic 2activities CCM + CCA C'Il'rrrahaepge Cllmate' ¢h
mitigation adaptation
Amoun Amoun Amoun
0, 0, 0,
(PLN % (PLN & (PLN %
Amount and proportion of
1 to in teonpllatcef 1 t heato-ails gt 0 0 % 0 0 % 0 NA
in accordance.w®i6th Sectio
Amount and proportion of
2 to in teonpllatcef 1 t heato-ails gt 0 0 % 0 0 % 0 NA
in accordance with Sectio
Amount and proportion of
3 to in teanwpllatef 1 t hato-sils gt 0 0 % 0 0 % 0 NA
i accordance with Sectio
Amount and proportion of
4 to in teonpllatcef 1 t heato-ails gt 0 0 % 0 0 % 0 NA
i accordance with Sectio
Amount and proportion of
5 to in teonpllatcef 1 t heato-ails gt 0 0 % 0 0 % 0 NA
in accordance with Sectio
Amount and proportion of
6 to in teopllatcef 1 t heato-sils gt 0 0 % 0 0 % 0 NA
in ccordance with Sectio
Amount and proporti-onm-nof
7. eligible economic actowst ,, ., gx¢ 50 77 63.99 0 NA
to 6 above in the denomin
Performance I ndicator (KFP
Tot al amount and promomt.i
8. eligible economic activit 20 77 63% 20 77 63.9%9 0 NA
the applicable Key Perfor
'Any potential differences between the sum of the indgvwvdonasumgnetprgfambentabhed("
in the subgroup "A.1 Types of environmentally sustainabl epearcadntiagee sr g praexsoenmotmyn ga l
tot al in a given subgr oupourseasnudist oofn |IPyL N r(onmo nrectuanrdyi nagmotuon ttsh) and to two deci mal pl ac
2As referred ntod. iam dtAhied eegsat ed Regul ation 2021/2139 in the denominator of the appl |
Capital Exge&€mpiExxoec esar and fossil gas related activi es
Table Naocl edar and fossil gas related activities (according to template 1)
# Nucl ear energy related activities
The wundertaking carries out, funds ordehnsn sex ppds wrne sa nte
1. innovative electricity generation facilities that prod NO
cycl e.
The undertaking carries out, funds opehasi empofuness nhao
2. produce electricity or process heat, including for the NO
production, as wel/l as their safety upgrades, using bes
The undertaking carries out, funds or has exposures t
3 electricity or process heat, including for the purposes NO
from muelheagy, as well as their safety upgrades.
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Fossil gas related activities

1 The undertaking carries out, funds or has exposures to YES
" produce electricitfyuallss.ing fossil gaseous i
The undertaking carries out, funds or has exposures to
2. . S . . YES
and power generation facilities using fossil gaseous fu —
The wundertaking carreixposauts fwondconstrbasi on, refurbis
3. o } - YES
facilities that produce heat/ cool using fossil gaseous —
Tabl e hoxoményi gned economic ac{iacicbredsngdeéoomiematl aty 2)
Amount and proportion (the informati
and as percentages)
# Economic 2activities CCM + CCA climate ch Climate ch
mitigation adaptation
Amoun Amoun Amoun
0, 0, 0,
(PLN & (PLN % (PLN %
1 Amountprampjort'lo'n of taxon 0 0 % 0 0 % 0 NA
economic activity referre
5 Amount.and p!'o_port|on of 0 0% 0 0% 0 NA
economic activity referre
3 Amountland p_ro_portlon of 0 0% 0 0% 0 NA
economic activity referre
4 Amount.and proport|on of 0 0 % 0 0 % 0 NA
economic activity referre
5 Amountland p_roport'lon of’ 0 0 % 0 0 % 0 NA
economic activbegtiremhedrE
6. Amount.and proport|on of 0 0 % 0 0 % 0 NA
economic activity referre
Amount and proportion of
economic activities not r
0, 0,
r above dendarmienator of the 4 66 91.09 4 66 91. 0¥ 0 NA
Performance I ndicator (KI
8. Tot al applicable Key Perf 5 127 100.0 5 127 100.0 0 NA
'Any potential di fferences bet weaemo utnhtes saunmd otfh et hpee ri cnedni tva gdeusa | f rnoonm etthaer yr ows i n a gi ve
in the subgroup "A.1 Types of environmentally sustainabl epearcadmntiageesr ¢ praexsoenmotmyn ga |

totabivenasubgroup result only from rounding to thousands of PLN (monetary amount
As referred ntod. iam dAhixed eeysat ed Regul ation 2021/2139 inPehéodemamenandi cat orhé¢K@ppl

Tabl e haoxomdnyi gned economic ac¢accioridesg(homeeampba)e 3)

Amount and proportion (the informati
and as percentages)

# Economic 2activities CCM + CCA Cli maftange Climate ch
mitigation adaptation
Amoun Amoun Amoun
0, 0, 0,
(PLN & (PLN 0 (PLN &
1 Amount_and p_roportlon of 0 0 % 0 0 % 0 NA
economic activity referre
5 Amount_and ptlraoxpoorrdmyonalcnfg 0 0% 0 0% 0 NA
economic activity referre
3 Amount_and p_roportlon of 0 0 % 0 0 % 0 NA
economic activity referre
. Amount and plrolportloln of 0 0% 0 0% 0 NA
economi crateivedyto in Se
5 Amount_ nd p_ro_portl of 0 0 % 0 0 % 0 NA
economic activity referre
6 Amount and plrolportlon of 0 0% 0 0% 0 NA
economic activity referre
Amount and proportion of
; ~economic activities not r 4 66 91.09 4 66 91. 009 0 NA
above in the numerator of
Performance I ndicator (KP
Tot al amount andaxmooapolyt ia
8. economic activities in th 4 66 100.0 4 66 100.0 0 NA
applicable Key Performanc
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'Any potential differences between the sum of the indgviveéwnabuimgneuar pfambentabbaed("
in the subgroup "A.1 Types of environmentally sustainabl epearcctentiagee sr ¢ praexsoennotniyn ga |
tot al in a given subgroupusaesdbtobnPiNf(omnebangdi ag)ouoatshoand to two deci mal pl ac
2As referred ntod iam dtAhixed ¥aysat ed Regul ation 2021/2139 in the denominator of the appl|
Table Maxo®dmy el itgadreorhwtalniogned economit(ca@cdr diing etso (tdemmplma tneatd) )
Amount and proportion (the informat:i
and as percentages)
# Economic 2activities CCM + CCA Climate ch Climate ch
mitigation adaptation
Amoun Amoun Amoun
0, 0, 0,
(PLN & (PLN % (PLN %
Amount and proportion of
1. taxonomy aligned economic 0 0 % 0 0 % 0 NA
Section 4. 26.
Amount and proporetliign bofe
2. taxonomy aligned economic 0 0 % 0 0 % 0 NA
Section 4.27.
Amount and proportion of
3. taxonomy aligned economic 0 0 % 0 0 % 0 NA
Section 4.28.
Amountpracmpor ti on of taxon
4., taxonomy aligned economic 4 0. 1% 4 0. 1% 0 NA
Section 4.29.
Amount and proportion of
5. taxonomy aligned economic 0 0 % 0 0% 0 NA
Section 4.30.
Amount and proportion of
6. taxonomy aligned economic 14 0. 3% 14 0. 3% 0 NA
Section 4.31.
Amount and proportion of
7 notltaxonomy allgnedrtmfue_m 19 0. 4% 19 0. 4% 0 NA
to in rows 1 to 6 above i
applicable Key Performanc
Tot al amount and proporti
but not taxonomy aligned o o
8. the denominapedl i cfabt ke Key 37 0. 7% 37 0. 7% 0 NA
Performance I ndicator (KP
'Any potential differences between the sum of the individwgaloupomwmdt ahy amblet ¢famde
in the sublgrpewsp ofAelhvironmentally sustainable activities (taxonomyi mad iftgmeidn ") an:¢
tot al in a given subgroup result only from rounding to démtus@ead)s. of PLN (monetary
As referred ntod. iam dtAhixed ¥eeysat ed Regul ation 2021/2139 in the denominator of the appl|
Table fMaxo®8myelniogni bl e e c on(oanticco radcitnigv ittoi eese mpl at e 5)
Amount and proportion (the informati
and as percentages)
# Econoamitci¥ities ccm + cca Climate ch Climate ch
mitigation adaptation
Amoun Amoun Amoun
0, 0, 0,
(PLN & (PLN & (PLN %
Amount and proportion of
1. to in teaonwpllatef 1 t hato-mil g gt 0 0 % 0 0 % 0 NA
in accordance with Sectio
Amount and proportion of
2 to in teonpllatcef 1 t hato-mil 9 gt 0 0 % 0 0 % 0 NA
in accordance with Sectio
Amount and proportion of
3 to in teopllatcef 1 t hato-mil 9 gt 0 0 % 0 0 % 0 NA
in accordanc with Sectio
Amount and proportion of
4. to in teowpllatef 1 t hato-spild gt 0 0 % 0 0 % 0 NA
in accordanc with Sectio
Amount and proportion of
5 to i teanp | lat ef 1 t h ato-mil 9 gt 0 0 % 0 0 % 0 NA
in accordanc with Sectio
Amount and oportion of
6 to in teonpllatcef 1 t hato-mil 9 gt 0 0 % 0 0 % 0 NA
in accordanc with Sectio
222

Report of the Management Board on the operations of TAURON Polska Energia S.A. and TAURON Capital Group for #@24inancial yea
This is a translation of the document originally issued and signed in Polish



Amount and proportion of
7 ellglble‘economlc acr?owat 42 8 3% a2 8 3% 0 NA
6 above in the denominato
Performance I ndicator (KP
Tot al amount and promomti
8. eligible economic activit 42 8 3% 42 8 3% 0 NA
the applicable Key Perfor
'Any potential differences between the sum of the indivisiwbdr aonom edfartyh ea moaubnites (afnodr
in the subgroup "A.1 Types of environmentally sustainabl epearccdntiageesr g praexsoennotmyn ga l
total in a given subgroup r esoufl tPLoN |(ymofnreotna rryo uanntoi unngt st)o atnhdo utsoa ntdwso deci mal pl aces (
2As referred ntod. iam dtAhied ¥aysat ed Regul ation 2021/2139 in the denominator of the appl|
Operating Expemsest e@a@OphBxd fossil gas related activities
Table Nacl ear and fossil gas related activities (according to template 1)
# Nucl ear energy related activities
The undertaking carries out, funds or has exposures to research, development, demonstration and deployment of
1. innovative electricity generation facilities that produce energy from nuclear processes with minimal waste from the fuel NO
cycle.
The undertaking carries out, funds or has exposiunrsetsaltlot
2. produce electricity or process heat, including for the NO
production, as wel/ as their safety. upgrades, using bes
The wundecacararkiiengg out , funds or has exposures to safe o]
3. electricity or process heat, including for the purposes NO
from nuclear lemsr dyh,eias svadlety upgrades.
Fossil gas related activities
The undertaking carries out, funds or has exposures to
1. AU ] . YES
produce electricity wusing fossil gaseous fuel s. —
2 Thaendertaking carries out, funds or has exposures to cc NO
" and power generation facilities using fossil gaseous fu _—
The wundertaking carries outonsfturucsg iom, haeferposbmestte
3. R ] : ES
facilities that produce heat/ cool using fossil gaseous —
Tabl e nToa.x oln0loOmy al i gned economil¢aacbrdi hgeso(tempmanat aj)
Amountpraompor ti on (the information is
and as percentages)
# Economic 2activities ccm + cca Climate ch  Climate ch
mitigation adaptation
Amoun Amoun Amoun
0, 0, 0
(PLN & (PLN & (PLN &
1 Amount_and pt_ra)xpoorrc,tmyonalmfg 0 0% 0 0% 0 NA
economic activity referre
2 Amount_and p_ro_portlon of 0 0 % 0 0 % 0 NA
economic activity referre
3 Amountland proportion of 0 0% 0 0% 0 NA
economi cratervedyto in Se
. Amount_and proportlo of 0 % 0 0 % 0 NA
economic activity referre
5 Amountland p_ro_portlon of 0 0% 0 0% 0 NA
economic activity referre
6 Amount_and p_ro_portlo of 0 % 0 0 % 0 NA
economic activity referre
Amount and proportion of
;, ~economic acthltle; not r 1 0% 700 % 1 0% 700 % 0 NA
above in the denominator
Performance I ndicator (KP
8. Tot al applicabl e Ikedyi cRagrofr 2 15<¢ 100% 2 1542 100% 0 NA
'Any potential differences between the sum of the individwgaloupomdt athy amblet ¢famde
in the subgr ouepnVv'iA.oln nmieynpteasl loyf sustainable activities (taxonomy aligned)") and a s
total in a given subgroup result only from rounding to thaoguesa)nds of PLN (monetary
As referred ntod. iam dtAhixed ¥eaysat ed Regul ation 2021/2139 in the denominator of the appl|
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Tabl e nToa.x olnlolmy aligned economi{iacaotdivngi e® (epmmeéaateoB)
Amount and proportion (the informati
and as percentages)
# Economic 2activities CCM + CCA climate ch Climate ch
mi tigation adaptation
Amoun Amoun Amoun
0, 0, 0,
(PLN % (PLN % (PLN %
1 Amountprampjort'lo'n of taxon 0 0 % 0 0 % 0 NA
economic activity referre
5 Amount_and p_ro_portlon of 0 0 % 0 0 % 0 NA
economic activity referre
3 Amountland p!'oport|on of 0 0 % 0 0 % 0 NA
economic activity referre
4 Amount_and p_ro_portlon of 0 0 % 0 0 % 0 NA
economic activity referre
Amount and proportion of o o
5 economic activbegtirehedr? 0 0% 0 0% 0 NA
6. Amount_and p_ro_portlon of 0 0 % 0 0 % 0 NA
economic activity referre
Amount and proportion of
7 econom!c activities not r 1 0® 701 % 1 0® 701 % 0 NA
above nuwmarmhat or of the ap
Performance I ndicator (KP
Tot al amount and propordi
8. economic activities in th 1 0% 701 % 1 0% 7 01 % 0 NA
applicabl e Key Performanc
'Any potential differences between the sum of the individwgaloupomwmdt ahy amblet ¢famde
in the subgroup "A.1 Types of environment al Inyglseu snoanient aabrlye aancotuinvti toire st h(et apxeorncoemmyt aagl
tot al in a given subgroup result only from rounding to t haoguessa)nnds of PLN (monetary
2As referred ntod. iam dtAhied eegsat ed Regul ation 2021/2139 in the denominator of the appl |
Tabl e nToaxolnlo2ny el i gi bl e but not taxonomy %laicgcnoerddiencgo ntoomitce mapcltaitvei tdi)es (denom
Amount and prionpfoorrtnmiaotn o(nt hes t o be pre
and as percentages)
# Economic 2activities ccm + cca Climate ch  Climate ch
mitigation adaptation
Amoun Amoun Amoun
0, v) 0,
(PLN & (PLN & (PLN %
Amount and proporti on noft
1. taxona@amy gned economic act 0 0 % 0 0 % 0 NA
Section 4.26.
Amount and proportion of
2. taxona@amhy gned economic act 0 0 % 0 0 % 0 NA
Section 4.27.
Amount and ptreoxpoorranmyo ne loifg
3. taxon-@amy gned economic act 0 0 % 0 0 % 0 NA
Section 4.28.
Amount and proportion of
4. taxonamy gned economic act 4 0.2 % 4 0.2 % 0 NA
Section 4.29.
Amount and proportion of
5. taxona@mhy gned economic act 0 0 % 0 0 % 0 NA
Section 4.30.
Amount and proportion of
6 . taxon-@amy gned economic act 0 0.0 % 0 0.0 % 0 NA
Section 4.31.
Amount and proportion of
7 not ta)eahngwgd economic a 15 07 % 15 07 % 0 NA
referred to in rows 1 to
the applicable Key Perfor
Totarhount and proportion
s . but not t_axonomy aligned 19 0.9 % 19 0.9 % 0 NA
the denominator of the ap
Performance I ndicator (KP
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'Any potential differences meneé¢anyt asmosmwmmsofantdheé hiengievicemalages from the rows in a
in the subgroup "A.1 Types of environmentally sustainabl epearcctentiagee sr ¢ praexsoennotniyn ga |
toal in a given subgroup result only from rounding to thouesands of PLN (monetary
2As referred ntod iam dtAhixed ¥aysat ed Regul ation 2021/2139 in the denominator of the appl|

Tabl e nToax olnGo3mye Iniogni bl e e c o¥(cancicco radcitnigv ittoi etse mpl ate 5)

Amount and proportion (the informati
and as percentages)

# Economic 2activities CCM + CCA C'Il'mate. ch Cllmate' ¢h
mitigation adaptation
Amoun Amoun Amoun
0, 0, 0,
(PLN % (PLN % (PLN %
Amount and proportion of

1. to in teanwpllatef 1 t hato-mil s gt 0 0 % 0 0 % 0 NA
in accordance with Sectio

Amount and proportion of
2. to in teopllatef 1 t hato-ail g gt 0 0 % 0 0 % 0 NA
in accordance with Sectio

Amount and proportion of
3. to in teanwpllatef 1 t hato-mil s gt 0 0 % 0 0 % 0 NA
in accordance with Sectio

>
3
o
c

n and proportion of
4. to in teanwpllatef 1 t hato-mil s gt 0 0 % 0 0 % 0 NA
in accordance with Sectio

>
3
o
c

n and proportion of
5. to in teopllatef 1 t hato-ail g gt 0 0 % 0 0 % 0 NA
in accordance with Sectio

>
3
o
c

n and proportion of
6. to in teanwpllatef 1 t hato-mil s gt 0 0 % 0 0 % 0 NA

in accordance with Sectio
Amount and proportion of
7 ellglbleleconomlc ac(towst 68 2 ® % 68 2 ® % 0 NA
6 above in the denominato
Performance I ndicator (KP
Tot al amount and promomti
8. eligible economic activit 6B 290 % 6B 290 % 0 NA

the applicable Key Perfor

'Any potential differences between the sum of the indgvwvdonasumgnetuprgfambentabhed("
in the subgroup "A.1 Types of environmentally sustainabl epearcadntiagee sr ¢ praexsoenmotmyn ga l
tot al in a given subgroupuseaesdbtobnPyNf(ommnebangi agiouatshoand to two deci mal pl ac
2As referred ntod. iam dtAhied eegygsat ed Regul ation 2021/2139 in the denominator of the appl |

12.11.Climate change (E1)
(E1. @3dWtegration ofr eduwsteadi melrifloirtmance in incentive s
ESRS E1-3GOV

The sustainability issues (topics) are included in the incentive system for the Members of the Management Board
of the Company, which is described in more detail in section 10 of this report. The compensation of the Supervisory
Board of the Company is made up exclusively of the fixed compensation components that are not related to the
sustainability.

(BEL)ransition plamarfgpe miiimgati on
ESRS -1IE1

TAURON Group has not yet adopted a transition plan for climate change mitigation. The Group is planning to adopt
such a plan within the next three years.

(E1. 3SBWat eri al i mpact s, ri sks and opportunities and t
business model

ESRS E1-3SBM

The description of the processes for identifying and assessing the material impacts, risks and opportunities
(including those related to climate) is provided in section 12.8 of this report.

The table below identifies and classifies the determining areas related to climate in the business operations of
TAURON Group, which are both positive and negative in nature.
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Tabl e nlodenltOi4f i cation and classiéianeddadavu@&ODNIdSneumi si bgschiemateperations

# BU Ri sikmpaocptpor tun Type of | I mpact on the b u(secnoensesmiocp earcattii
1. GeneratiGreenhouse gas Transiti Negative, fossil fuel rel ated
RES expansi on Transiti Negative, displacement oped aotife ®
t heonventional sources
2. He at Greenhouse gas Transiti Negative, fossil fuel rel ated
RES expansion Transiti Negative, di sddstcaebrelnitz atnidon o
the conventional sources
3. RES RES expansion Transiti Positive, expansion (growth) a
Extreme weathe Physical Negative, curtailing of the pr

(conditions)

4. Trading Greenhouemi gwxisc Transiti Negative, the need to place en
mar ket
RES expansi on Transiti Positive, new product § h"ed meerre"a
energy
5. Distri bt RES expansion Transiti Positive, new prtohdehatr & h"edf mee re"a
energy
Extreme weathe Physical Negatriivsekass soeft damage
(conditions)
Customer direc Transiti Poitieme services
progr ams
6. Supply Greenhouesmi gxaisc Transi ti Negative, the need to place en
mar ket
RES expansi on Transiti Positive, new prtohdehatr & h"edf mee re"a
energy
Customer direc Transiti Positiwservnews
progr ams
7- Customel RES expansion Transiti Positive, new prtohdehatr £ h"edf mee re"a
Service energy
Customer direc Transiti Positive, new services

progr ams

8. cuw (Shi RES expansion Transiti Neutirrehleend to adapt to the groi
Service:
Center)

New Ser'Greenhouse gas Transiti Negative, curtailing of the fo
RES expansion Transiti Negative, di sddstcaehbrelnitz atnidon o
the conventional sources

For the purpose of conducting a resilience analysis, a concept based on the conceptual framework system
described in the Reports of the Intergovernmental Panel on Climate Change (IPCC) was used. In order to develop
and then apply the multiple criteria based analysis method, it was assumed that the level of risk stems from the
dynamic interactions taking place among:

1. threats related to the changing climate,
2. exposure of elements to climate threats,
3. susceptibility of elements to these threats

The resilience analysis was conducted in the fourth quarter of 2024. The method of conducting the resilience
analysis, including the climate scenarios used and the results of this analysis are described in section 12.8 (sub-
section SBM=3 Material impacts, risks and opportunities) of this report.

The time perspectives used for the resilience analysis are the same as those described in section 12.1. of this
report.

The Group adapted its Strategy and Business Model to climate change in December 2024.
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(E1.-1RO®scription of the processes to identify and ass
ri sks and opportunities

ESRS EX¥ | RO

The description of the processes for identifying and assessing material impacts, risks and opportunities (including
those related to climate) is provided in section 12.8 of this report. As part of the overall process of examining and
assessing the materiality related to IRO-1, TAURON Group also conducted consultations with the representatives
of the affected communities.

The appendix to the public document TAURON Gr ou p 6 s i@dudemarrtoreextruastive listyf factors:

1. Physical ri sks rel:ated to climate change
l1)more frequent temperature extremes,
2)more frequent occurrence of temperatures oscillating ar
3)occurrence of mi |l der winters,
4)greater intensity of precipitation that can cause fl ood:
5)uneven precipitation, resulting in |l onger periods with:
(torrenti al rains),
6)intensification of evaporation processes,
7)increase in the frequency and intensity of hurricanes,
8)strong waoademwadadid aagi onal tornadoes and |l ightning discha
9)more frequent occurrence of droughts and arneledetdevdatrsekst r i ¢
of fires,
10very hi gthhweiakkenofng of tree stands, which widdusneadk e tr e
d ama.ge
2. Transition risks related to climate change
l)changes in |l egal regulations (tightening requirements)

2)changesheéiemandt fgkeroducts supplieddsybdTAIRONNMNESy ofulpe m
regul atory changeshgmdai ngsexamafneeitagptnthe prosumer group, !

t her mal insulation and construction of own heat sources
3)di fficultiebher coasctgue@dimi g al tt loepfeirnaatnicoen ¢ hteased!| ohuel s,
4)restructuri ngduwdcteanpd ®y memtt he business profile,

5)li mitations bheaesesxectl susad penrsa toHfa@s sials efdu elns
6)ot her regulatory, finandi artihsekssoc i al , technol ogical

All of the above mentioned risks apply to the short, medium and long term horizons in which individual threats may
occur. The frequency or intensity of these risks will change over the specific time horizons, but their catalogue will
remain the same.

The Group has analyzed whether its assets and business activities are exposed to the climate related risks (threats).
The definitions of the short, medium and long term time horizons are set out in section 12.1 of this report.

The Group's operations take place on the territory of Poland and the Czech Republic, i.e. in one geographical
region, and the Group's assets are located only in Poland.

The most exposed and therefore sensitive assets of the Group are the hydroelectric power plants, whose operations
are exposed to droughts or floods, as well as the overhead distribution grids, exposed to the torrential weather
phenomena.

The magnitude of the impact with respect to the hydroelectric power plants is usually related to the catchment area
in which the facility is located, while the magnitude of the impact with respect to the distribution grid is local, limited
to the occurrence of a given weather phenomenon.

The duration of an occurrence of the above listed risks resulting from the flooding is related not only to its course
alone but also to the effects of fixing the damage caused thereby. With respect to the drought phenomenon, on the
other hand, it can be said that it is a long term and permanent phenomenon.

The duration of an occurrence of the above listed risks to the grid in the case of the extraordinary weather
phenomena is limited to the duration of the given phenomenon and the time it takes to fix the potential effects
thereof.

The Group identifies the climate related risks (threats) taking into account the relevant climate scenarios (RCP
scenarios i Representative Concentrations Pathways: RCP 2.6, RCP 4.5, RCP 6.0, RCP 8.5). There are no areas,
withinthe areaof TAURON Gr o u p 6 sthabapedighly divecsifiesl in terms of the potential climate change
scenarios.
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Tabl e nlode nltOi5f t baltii maetleaft ed transition events that may i mpact assets and econ

Perspective (

Type of event exposure

Scope of exposur Anwgbi scefmari os

Poical and |l egal

Shotréar m

Setting the higher pr

gas emissions Activities covert

Medi wenr m

Bot h scienarios

Increased repowtthgre iShort term Al'l lines of bus<i1.a scenario con
temi ssions iMedi um term activity) the Paris Agre
assumestnpgctli
Activities for changksA®
Exposure to | egal act TMedium term has been adopt et

transition fuel

Technol ogi cal

Repl acing existing pr .
With ¢ owetions iShort term BUuSply
Both scenari os:
Unsuccessful Ir"vestme'|'Medium term Research and de\l'RCPZ_"Bn l'ine wi
technol ogi es Parice okldat ass
restnpgctli mate
) ) ish TBUHe a't 15 AC
Costs of switching tol 0_ft term i BURES 2. RCP 4.5
technol ogy iMedium term . .
T BU isDibrtt i on
Mar ket
iShort term i
Changing customer beh . A||< I‘|nes of bt
iMedi um term activity) Both scenarios:
) . ) 1. RCP 2.6. in |Ii
Uncertainty about sig iShort term Al | lines of bt Parics olat ass
mart e iMedium term activity) restngctli mate
15AC
. iShort term Al | lines of bt 2. RCR. 5.
I ncrease in the raw n

Medium term activity)

Rel at edr etpou ttahtei o n

Short term Al |

. l'ines of bucs
Changes in consumer p . . .
Medium term activity)

e
y

iBUGenerati on )
Both scenari os:
Short term

Stigmat i zsiencgt oorf t he fKopalnia Wapier RCP 2.6. in 1i

iMedi um term Czat kowiicnreest one ’ )
. Paris Agreemen
Czat kowice) . B
assumestnpgctli
Al lines of bue¢ CNangesi® 1
El evatoed earmostche stake iShort term 2. RCP 4.5.

activity)

Al l l'ines of buc:

Negati ve f eedshtaackke forlo T Short term . .
activity)

The climate scenarios used for the purpose of identifying and assessing impacts, risks and opportunities are also
in line with the critical assumptions related to climate adopted in the Consolidated Financial Statements of TAURON
Capital Group and the Financial Statements of TAURON, in the notes on:

1. climate change and its impact on the applied aoctoaunti ng
10 of the Consolidated Financi al Statements of TAURON Car

2.0 mpair me#ti nafncn ard assets (detailnedei h8oomat henCobasplriedan
St atements of TAURON Capital Group),

3. i mpair ment of financial assets nfdet ail edd t hetoFmatainem al s ¢
TAURQN)

(BE2Pol icies related to climate change mitigation and

ESRS -2E1

TAURON Group's pro-climate activities had been commenced prior to the announcement of the 2019/C 209/01
Communication and related annexes (the first documents announcing legislation in this aspect for the companies
operating in the European Union). In November 2019, the Management Board of TAURON Polska Energia had
adopted a document entitted TAURON Group6 €limate Policy, which has been updated on an ongoing basis. The
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two central tenets of the Policy include effectively counteracting climate change and adapting thereto, and the pro-
climate activities are an integral part of TAURON Groupd Strategy.

The objective of the Policy is to set directions for counteracting climate change and sustainable development of the
Group's lines of business through a fair transition towards achieving climate neutrality in the future. The Policy is
the basis for TAURON Group to manage its operations in such a way as to curb the climate related risks, reduce
the Group's negative impact on the climate and maximize the positive effects of climate change throughout its value
chain.

TAURON Groupd €limate Policy applies to all of the types of activities and operations carried out within TAURON
Group6 salue chain, the effects of which have an impact on climate change or constitute its implication, in particular
covering the following activities:

1. enalilheurt aifl igngobal war mi
2. with retstpecadamwmtati on of

ng,

TAURON Group to the ongoing clin

TAURON Group's due diligence with respect to counteracting climate change is related to the declaration of support
for actions aimed at curtailingg | obal war ming by maintaining the temperature
curbt he temperature gr owt &scdampared o thenre-irdustridl lavels. 1 . 5 AC

The policy applies to all of the Groupé subsidiaries, and for each of the Groupd subsidiaries it lays out their detailed
goals and tasks.

TAURON Group's Climate Policy is in line with the provisions of the EC Communication 2019/C209/01 and the
Task Force on Climate-Related Financial Disclosures (TCFD) report for the energy sector and implements the
provisions thereof.

TAURON Group's Climate Policy is a public document and it refers directly to:

l.climate change mitigation,

2.climate change adaptation,

3.energy efficiency,

4. renewabl e energy use

(E3Actions and resources in relation to climate chang

ESRS -3E1

In December 2024, TAURON Group had adopted a new Strategy, which had outlined the key actions taken and
planned in the perspective of 2040 related to climate change mitigation and climate change adaptation.

The Group's Strategy is a response to the identified actual and potential impacts on climate change and the methods
of mitigating and repairing their effects. The Strategy aims to counteract the risks and take advantage of the
opportunities related to climate change.

TAURON Group's business Strategy is described in detail in section 1.5. of this report.

The key actions in 2024 had been focused on the investment activities related to the renewable energy sources
and the distribution in order to adapt the grid to the changing market model and mode of operation.

Tabl e nkoey 1liOn6vest ments of TAURON Group in the |l arge scale renewable energy s

Compl e2®@ 4i. n Construction unAt the devel opment st

Wi nar gh Mi er ty o ¢inss8® MW Nowa Br zielPh i MW

War bl &wo ¢in3s0e MW

Si eriaad®2 MW

Gam- Wi €¢inds3e MW

Mi ej s k ai 13®-8r kMaW

PVf ar ms Pr os z -lweck¢ingsse MW

Bagki-5w MW

Mysg§owice Dziel kowice

St agkes55 MW

Post om® ® o MW

Ogrodzii6bi M@

1. Stabed0 MW

2. St abiklo MW St al owa 5Wo IMW
T o thNaW 176 MW 1842 MW 170 MW
Cabl e pfomrl mwliga

The planned future actions in relation to climate policy are defined by the Group6 Strategy, according to which the

following results will be achieved:

1. increasthiensnt al |l edt bepaeinewabl e

2030 taén.dl
2. share of

GW in 2035,
e p edcog mmifncgd my t

energy sour cets@.ahdGWniem gy
Be zero carbon sources close to 50%
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3. phasing out of the
4 decommi ssioning of
5. climate neutrality

us e
t he
in

of

the hard coal use for

2040.

The stakeholders affected by the above mentioned key activities include, first and foremost, the employees of
TAURON Group and the related local communities, customers, contractors, suppliers, administration bodies and
non-governmental organizations (NGOs) monitoring the energy transition processes.

Operating expenses (Opex) and capital expenditures (Capex) are subject to the disclosure in section 12.10 of this

report.

TAURON is an entity that obtains external financing for TAURON Group, excluding specific cases, such as project
financing or financing coming from the environmental funds, which, due to their nature, are obtained directly by

TAURON Group 0 s

s uids sFinah¢ing is obtained by TAURON based on the consolidated financial statements,

in the form of issuing bonds or taking out credits or loans, or by concluding guaranteed financing agreements. Funds
are secured appropriately in advance of the planned demand. The external financing is obtained by TAURON for
general corporate purposes and to finance TAURON Group's capital expenditures, in particular for the purposes in
line with the European Taxonomy, the development of the renewable energy sources, targeted financing as part
the National Recovery Plan and the activities supporting the minimization of the impact of the Group's operations
on the climate. Financing from the environmental funds is obtained, first and foremost, by the subsidiaries in
accordance with the requirements and conditions of fund acquisition. The possibility of obtaining targeted and
preferential terms funds enabling co-financing of the pro-environmental projects is analyzed on an ongoing basis.

The current commitment under the financing agreements and the funds available under the concluded financing
agreements, along with an indication of the purpose of the funds, are described in notes 39 and 53.2 in the
Consolidated Financial Statements of TAURON Capital Group.

TAURON assumes that the future investment plans will be financed through own funds and the external financing,
using the instruments available at the time on the financial market, through a guaranteed corporate financing in the
form of loans, issuance of bonds with the sustainability indicators and the green bonds, dedicated financing in the
form of loans and grants from the environmental funds and the funds obtained from the National Recovery Plan, as
well as in the form of a targeted financing obtained through the special purpose vehicles under the project finance

formula.
Tabl e necalrOb7foni zation | evers that wunderpin the Group's climate
Decarbonization |l ever Ar eaacotfi vi ty
El ectrificanubaco@iritmg imndustry
Customer orientation and a rapid

Expansi on

¢ breroavd lhmerofener gy

Distribution (dispersion)

of t

he

line of business

Devel oprmercth nofl og

Regutloar y environment

Profitable increddhe ofentelwa bd a&ep &ai

the energy storage facilities
Increased awBhenkbeaxaemmpdfance of t
neutrality policy
Fighting smog
I ncreased awareness of the energ)
Decarbonization and increasing ¢t

obmfFofe, (b¢

Regutloar y environment
I mproving the quality
Increased awareness and t

neutrality policy

he

l eve

Increased awareness of th

e energ)

Customer focus and profitable sal

Expansion (growth) of the prosume
| mproving the quality of Ilife (e.
El ectrification of the processes
Regul atory environment
Just Transition Programs Just tr atnksdotnivemtdafonal energy
Part ner «hiiep st i faamrs i
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Climate change adaptation efforts cover two key areas:

1. change giemeé¢tilmen mi x consisting in increasing tpweveshare of
2. moderni zahaeiomt roifbut i on | i nierst earnodpwet ritalitstoond&@d e offaci | i ti es, (
generabiuobnes and a yghvweeaatelire psemalireentoefr mi ttesododr.gemer ati on

Tabl e nfochileOvBed and expected greenhouse gas emission reductpieenscini ting wi:
produf kg e/GMWh ]

Year Emi ssipeeaksectricity productic
kg £ M™MWh

2019 800

2023 720

2024 704

2030 225

2035 30

2040 0

1910 MWi 8 awao zinas not been takeR083@dto account beyond

The significant capital expenditures and operating expenses required to implement the actions taken or planned
are indicated in notes 12.1 and 46 of the Consolidated Financial Statements of TAURON Capital Group.

The material capital expenditures and operating expenses required to implement the actions taken or planned with
respect to the key performance indicators required under the Commission Delegated Regulation (EU) 2021/2178
are presented in section 12.10. in the sub-section Results of the EU Taxonomy compliance test in the CapEx and
OpEXx tables.

In the reporting year 2024 (and in the previous reporting periods), TAURON Group did not implement any actions
and therefore did not implement or adopt any "capital expenditure plans" in accordance with the provisions and
definition of the Commission Delegated Regulation (EU) 2021/2178 of July 6, 2021.

(BE4)Yargets related to climate change mitigation and a
ESRS -4E1

TAURON Group, being aware of the ongoing climate change and its effects on a global and local scale, as well as
the exceptionally important role of the power sector in the transition to a zero and low carbon economy, which would
be climate neutral and climate change resilient in the long term, has TAURON Group6 €limate Policy in place.

This policy is the basis for TAURON Group to manage its operations in order to curb the risks associated with
climate change, reduce the Group's negative impact on the climate and maximize the positive effects of climate
change throughout its value chain. The goal of TAURON Groupd €limate Policy is to counteract climate change
and to ensure the sustainability of TAURON Group's lines of business. In the interests of the current and future
generations, the long term goal of the Climate Policy is a fair transition towards achieving climate neutrality in the
future, and this goal has been adopted in accordance with the current Strategy for 2040.

TAURON Group, implementing the guidelines of TAURON Groupd €limate Policy, Poland's ecological policy and
following the guidelines of the EU's climate and energy policy, through the transition towards clean energy, provides
a long term contribution, implemented in accordance with the goals of the sustainable development, to achieving
the targets of the Paris Accord (striving to curtailg | obal warming to 1.5AC).

The Group's Climate Policy refers to all of the types of the activities and operations carried out within TAURON
Group6 salue chain, the effects of which have an impact on climate change or are its implications, and in particular
it includes:

1. act i ocnusr tthapllobal war mi ng,
2.actions to adapt TAURON Group. to the ongoing climate char

In terms of actions aimed at curtailing the global warming and taking into account the impacts, risks (physical risks
and transition risks) and opportunities related to climate change mitigation, TAURON Group is guided by the
following priorities:

l1.striving to improve ehemgyneffioceragei huelrdandtenergy coc
2. reduthegeenhouse gas emi ssitohfeesthntecdhmotd bgi ese amfd pract i c
3.gradual p hatshangt howtpogfe ni t hgroauarchecsu soef gas temfeossssiioln sf uf erlosm

through the deke¢neowmemite odwedtjlyread o armcdrbtoenc hnol ogi es f o
generating electricity,
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4. taking into accbhagltohtahle wampmictg oans an addi(tviedrndhneggr ittheer i o
activities poropiectest ment

5. creathenger gy infrastructure re@uiihree powetreenduce the emissi

6. actligyveeartr ofgotrhteec hni cal and organizational solutions that m
busi mpes ati ons on climate change,

7.supporting TAURLDINomeroupi's reducing energy intensity and n

8. cotni nunoounsi t ot haigr @edt greenhousethesuemeéssuiovad Iy omMAURON Gr

9.involvement of TAURONSArweu pc it ahiamwagihkeorua utghteu swintels s and soci
partners, i n tohraatdr vtied iaseeelpdp miaot e mtc haggei on

10identifying atnhle droaatueerairsd liorf g ionip d&tghteesf odl ITAORPNr &t oops on
the climate at all stages of the asset I|ife cycle,

ll1strivaogntfiomuous devel opment of knowledge tahmdnph oyelesur e
customers, service providers a®duppulpyldétaisn widmd ni TANYKRIONI

access to kbnballiendagtéea 6 B d( tiospsi ucess)

l12supporting innovatapwd etnegcdhanolfogi ess gwiitfth cant enemgwgsavi ni
frarmreenewabl e tSihelricrmastuebr al ener gy,

13di ssemi ntahteeicoth og@fi calneart rcalli meothe | i t vy, includingt Hegowsupport
cardaomnapioaontd hsehar ed tart asomlpwtritons,

l4promoting and tpha@mcttiicviiptaiteisngaiimed at the shampagt ecopnbimg
climate.

In terms of the adaptation to the climate change,;, TAURON Gr

1. gradual adapppraodwat iodn assets tdhekéremaswqgateheeseeosfnts
var i abtiHwetayt heefr condi tions, inhealribues défadiseneheiheaseéeéoof
variability of temperature, precipitation and wind force,

2.involvement of TABRONVGCtbDwm|wet tihmiacpoofpler aatghdeu swintels s
and soci alt lpenrittn@artsievdledsaipntgo cl i mat e change,

3.taking i ntthteisksourtt ated to climate change(waset anmnegwldt heon:
activities propgeicvtiest manti cul ar t lh@hky snige ailn troi sakcéceosmngn si t i
invespmepect

4.introducing productsd nghaseconcesbutbethe miffiegatitnhog the ef
adapting to these changes,

5.taking actitornasn saitmeodctiantdeatrmn amy oavn d olniee n th adlgiansantsee scihang e,

6.striving tthoeeivremrmueea § @ ont htldloeva s preoduct s

The priorities of TAURON Gr oup 6s @rk refieatdd en the stiategic ydocuments of TAURON Group,
including the Business Model and the Group6 Strategy.

In terms of monitoring the effectiveness of the policies and actions with the use of the goals related to the sustainable
development and climate change, TAURON Group has introduced the relevant metrics, the most important of which
include:

l.increbdsRBEB®$nstaebpedity,
2. reduction of the direct emissions from TAURON Group's pro
CQemi sspegnrsoss elpe otduiadni og aifiog £ MWh)

The greenhouse gas emission reduction targets (scope 1), including the target expressed as a reduction of the CO2
emissions per gross electricity production (an indicator in kg CO2/MWh), have been established, among other
things, for the purpose of managing the material climate related impacts, risks and opportunities.

By establishing the greenhouse gas emission reduction target and other targets for the purpose of managing the
material climate related impacts, risks and opportunities, including the use of the renewable energy, energy
efficiency, adaptation to climate change and as a material reduction of the transition risk, TAURON Group Is seeking
to achieve climate neutrality by 2040.

TAURON Group's greenhouse gas emission reduction targets have been established in relation to the Scope 1
direct CO2 emissions and according to the intensity value (an indicator expressed as a reduction in the CO2
emissions per gross electricity production in kg CO2/MWh). TAURON Group has a set greenhouse gas emission
intensity reduction target and this reduction target has been transferred directly as a related target in relation to the
absolute value, both for the ultimate (target) year and for the intermediate years.

The greenhouse gas emission reduction targets as the intermediate targets in 2030 and 2035 have been expressed
in absolute values and presented as a percentage of the emissions in the base year. The Scope 1 greenhouse gas
emission reduction target refers to the reduction of the direct CO2 emissions. The greenhouse gas emission
reduction targets have been disclosed in relation to the Scope 1, 2 and 3 greenhouse gas emissions separately
and they are the gross targets.
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TAURON Group does not have in place any established and formally approved Scope 2 and 3 greenhouse gas
emission reduction targets for 2030. Currently, TAURON Group assumes:

l.reducttilpeeoPpbrgrzeenhouse gas emissions by 203Merignyxl| iinne wi t
Pol and for 2030 accor di nNgattioontah e Eansesrugnyp,tainodn sCla fmatthee P1l an

2. reducttihbenopé 3 greenhouse gas emissions by 2030 based on
t heeneration assets alnedc ttshippitihya nfgoer i2n0 3 th ewiet hi n t he assumj
Grow®trategy, whmi dvi nikes t d&tes Ctr orsasl (ACAPGHKG emmird i of reduct
by at Il east 42% in the 8Sadpmpes chaih qdndta) for all three

The Report assumes the current base year of 2019 (Scope 1, for which the GHG emission reduction target is
established), and the base value of the greenhouse gas emissions has been adopted based on the Report on non-
financial information of TAURON Capital Group for 2019, as the total Scope 1 direct CO2 emissions standing at
12 215 945 tons of COze (Mg COze).

The baseline values of the Scope 2 and 3 indirect GHG emissions have been adopted from the Report on non-
financial information of TAURON Capital Group for 2023 (in the absence of their specification in the 2019 report
and as the most up to date baseline value) and are as follows: Scope 2 location-based i 1 322 129 tons of COze
(Mg COze), Scope 2 market-based i 960 233 tons of COze (Mg COz¢e) and the sum of the Scope 3 indirect GHG
emissions 1 15 314 792 tons of CO2e (Mg COze).

The 2019 base year meets the requirements for the representativeness of the baseline emissions and the
requirement for establishing the base year no more than 5 years prior to the current reporting year (2024). The
baseline against which the progress in achieving the target is measured is representative in terms of the activities
covered and the impact of the external factors on TAURON Group due to:

1. TAURON Grsauvpbcd Busi ards| MBD 10f twehd efhl ect eudsoft tgee netraatt i on
ass@otrs grort adurtiankgi)n gdroaf i ¢ ithen t o f ohGroenent OTeu rPPARYROMN f

2. TAURON Gredwegpdgs i cidenearnat iheemtmi xwhaiaadhef | @ ©1®d t he generati o
of the energy segment in Pol ahadgnwaearthi anall esacurpaesd,omi nanc

3.20W% iamgfairly stable year i nopteerranisi odnisUR@MNdh@Genmoiupg sbuvail nes s

TAURON Group is taking measures aimed at reducing its negative impact on the climate and the environment, as
well as aiming to take advantage of most of the opportunities associated with such actions. TAURON Group's
Strategy defines a series of steps aimed at implementing a socially acceptable energy transition of the Group in
order to ultimately achieve its climate neutrality in 2040. For the energy industry, the climate impact includes both
the weather related events, as well as the regulatory changes and the shifts in the customer attitudes (behaviors).
The regulatory changes and the social expectations are elevating the importance of the climate and the
environmental issues, as well as the need for the RES expansion. This will allow for the reduction of its emissions
from approximately 750 kg CO2/MWh in 2019, to approximately 225 kg CO2/MWh in 2030, and to approximately 30
kg CO2/MWh in 2035, as well as for achieving climate neutrality in 2040, as shown in the below Figure.

FigureReduch5 on tthaer gSectbsprefe @l miCOsi ons for TAURON Group planned towidg hachi eved
t he utstee odmi spepmogsatener gy producienoins sainodn tlheev edli raegcatitnis® i mheé eb'aclkgroiund of
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TAURQAct ual pey 1@tnrceet emgmpmS c e n dEneor gy "sPeaatiosr Agitmeme nt Scen dBEner gy "sweedtlo rBoe@ ow

'Sectoral Decar bo (SDA)dortheemergyindustoyd olm t he chart: the adjustment for the 1.5AC sce
|

|
area) and the well/l below 2AC scenario (the dashed blue | i heY)axidhased on the I
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TAURON Group's Scope 1 emission reduction targets have not been subject to an external verification.

TAURON Groupb Strategy announced in December 2024 and the Group's updated Business Model are fully in line
with respect to the implementation of the provisions of the Paris Accord, which assumes curbing the average global
temperature riset 0 a v al u e aslta@rpared to 2he @re-industrial level and striving not to exceed the
temperature by more than 1.5 C.

An opportunity for TAURON Group is the growing energy awareness of the society coupled with the increasing cost
of energy, which will result in the growing interest in energy efficiency, energy savings and electricity production
from the renewable energy sources. The social pressure and the regulations are causing the introduction of the
increasingly restrictive environmental standards and the restrictions on the fossil fuels in the country, including a
noticeable continuous rise of the costs of the CO2 emissions (the price of the CO2 emission allowances).

The Group's transition towards the low- and zero carbon energy, as well as the prospect of an electrification and
the green distribution has an impact on the new Business Model, shifting the place in the value chain where the
revenue is generated.

In terms of the procedures and the process of collecting the data on the GHG emissions TAURON Group is ready
to define is climate targets in line with the Science Based Targets (SBTi) initiative (https://sciencebasedtargets.org/).
It defines a methodology that supports the company in setting ambitious reduction targets and in the transition of
the business operations in order to facilitate its transition to a low carbon economy. The main assumptions in terms
of the criteria and recommendations in line with SBTi, which are currently used by TAURON Group, include:

1. defitnhbeogundari es anadkiinngv emittohrtyhe ®epe gtr etem htolhuse gas emi ssi on
1, 2, 3) inhan adampti mGd@ eRr ot oc ol Coragnodr aftoer Sstcaonpdear3d based
GHG Protocol Corporate Val,ue Chain (Scope 3) Standard

2. approiachwi hé the Sector al Decar bonizati on Approach
scenario and the SBTi scientific approach,

3.in determiningSahpe€®hl eenhhdusdegas emi ssion reduction

part of TAWVBROMJI®rPpawmMegy, an apprtotaealr gweass uwlsedd nveidt Mt

|l evels than in the referefeetpaah @ACAYy di-agwtbhoheSCemadi

90% in 2050 (ACA scenario with a 2020 base).

The decarbonization levers stemming from the Groupd s a d Btpategy and their overall quantitative contribution
to achieving the greenhouse gas emission reduction targets for TAURON Group (use of the renewable energy,
switching to other types of fuel, electrification, energy efficiency) are as follows:

1. Decarboni zdausenofevéde renewabl e energy
l)incre®&E€S nisnt all ed capacityttda 32.GW GW i2 35Q 3 Gnaa md y

2)increddsigegrea@an ener gwop utowpumrtoixonhafT®why i n 2O038&pp@andXi mately

TWh in, 2035
2. Decarboni zagwiotncthiewgrt o other types of fuel

l)departure from the use of the hard coal for the heat

2)decommi ssioning of the hard coal fired units hy

2030,

Ssimultaneous r eaddrnoeusps ptioai difaftcROiNier ed gener ation assets
MW unit in Jaworzno on intos sopfifin) haanadnat Bir itauec deaddmry t

(ringf.encing)
3. Decarboni zadadeoarbewmwéerati on enfdiicnemeasi ng heat

1)100%-ap& zero carbon heat in 2030,

2)>1. 1 hGWhrew or mo d ec a i bBheenptrl codw € & ip @ drihteg aht generating
adaptadgradual i nttrhekédcatrbomi aed fuel technol ogi es,
anal yshasvaifl ability, cosftstled rfervaed torpunetnur e

3) mai nt atihne nsgt at us oif stamiactf higc stghdee g maft eleosp eafas,t i on

4) al | of the sigmnhlee@taner Bboabesdniweé dhroaptei on

5)use odoweéere tte cthematl ogy, itrhckpmesticol hot f owat er.

4. Decarboni zacuosmo mewvemoedwstand i cati on
l)increase iopeMaglcumd ctiada y40 TWeeui ne 0 3Ta& %o fl o me s Poovliearn d ,
2)devel opméhptr odéict s armll etced i ftoheatci @en yof stehrwvaincuefsa canud i ng
i

ndustasy welelneagytlensumption profile management
Management) progr ams, energy storage, EV) ,
3)devel opment of electromobility,

4)ycontracting of <c¢clean enerh@Psamdhphuer cnhaatskept®fen neh eadg yygo n

t he spotThmelaask & thgef een acnado bl oew ect ri ci ty v olculnoessd 3
in 2035,
5)growing demand for e®bsucsttrointeirtsyy from TAURON
5. Decarboni zaehneyn gd fefvieaxi ency
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l)actiainmedmiatti ggti mat e change i n ter ms of i mproving er
i mpl ementation of the Ener gfAMROAg &@mabhfs i Fysatbam edEMBD) t h e
I SO 50001 standard (full i mpl ement ati 62n0 206f) .t he EMS i s |

The implementation of TAURON Group6 Strategy, along with the use of the decarbonization levers, will enable the
achievement of the greenhouse gas emission reduction targets for TAURON Group in 2030 by 72% for the Scope
1 (direct GHG emissions) and by no less than 42% in total in the value chain (the total for the Scopes 1, 2 and 3).
TAURON Group has set the climate neutrality target in 2040.

In order to assess the physical risks for TAURON Group, the following climate scenarios have been analyzed:

RCP8.5 (high scenario, BAU) and RCP4.5 (medium scenario). The climate scenario in line with the curtailing of the

gl obal war mi ng t leas HeenSaAayzed &8 @he Bo-cllpd transition scenario for the purpose of

developing TAURON Groupd s$trategy and for the purpose of identifying the material changes related to the

environment, society, technology, market and policy, and for the purpose of determining the decarbonization levers.

As part of the RCP2.6 scenario the assumptions in line with the Cross-Sectoral (ACA) GHG emission reduction

scenario of at least 42% in the value chain (combined for all three Scopes 1, 2 and 3) and an overall approach in

linewi t h the Sector al Decarbonization Approach for the power
the SBTi science approach, have been adopted.

The table below presents the information required under ESRS E1-4 A34 (a) , (b) and some of
expected under ESRS E1-4 AR 31.
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Tabl e n@r.eelnlbhfouse gas emission redutch@HG etnairsgseitosn brreodkuéechtie mdorevmts anrtegteBtc® Hh@®n @lmi ssi on reduicR088 (hnkéBMmedindte targets)
the ScopeGHG eemd s3i on reduction targets (targetsfofror2020440) for TAURON Group in the reporting

204t0ar get

i 1 2
uni t Base 'year 203tlar“get 203thar get S 0 ad et o al 205t0ar get

1. Scope 1 greenhoug&H®dss od nitses ivaan su e Mg @O 12 215 94 3 4B35 458098 0 0
2.Percen_tage of the Scope 1 gre_enh_ous % } 72 % 96 % 100% 100%

(relative to the base year emissior

) . . kg £0

3. Scope 1 gr eennhoswssieongasGHG) reducti o MWh 800 225 30 0 0
4. Locabiae®dope 2 greenhouse gas emis¢ Mg O 1 322 12! - - 0 0
5. Percenta¢eocatbiatsead o @gr eenhouse gas o : B : o o

(GHG) reduction (relative to the be % 100% 100%
6. Mar kheats 8dope 2 greenhouse gas emiss Mg @O 960 233 B - 0 0
7. Percent age obfastédo @arrekeethouse gas e o : B : o o

(GHG) reduction (relative to the be % 100% 100%
8. Scope 3 greenhouse gas emissions (C Mg @O 15 314 79 B - 0 0
9. Percentage of the Scope 3 greenhous % : B : 100 % 100 %

(relative to the base year emissior

The base tyh&azmopfeorl GHG emi ssions is tzh@®dpan® tame BasSHGy ean sfsorons is 2023.
The only adopted target for 2030 is the Scope 1 GHiIGn el sessetoammnlyiesdnhuecdt iaonnd tfaorrgneatl.l yT AalpRoQNo vGerdo uSpc odpoee s2. naontd h3a v@HG emi ssion r e
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(EAENnergy con

ESRS -5E1

sumption and mi x

TAURON Group is operating in the sectors with a significant impact on climate. Due to the applicable Business
Model of conducting business operations in place at TAURON Group and taking into account the activities carried
out by the Groupd subsidiaries - all of TAURON Group's revenues have been classified as generated in the sectors
with a significant impact on climate.

Energy consumption related to the in-house operations and the energy mix for TAURON Group in 2024 was based
mainly on the fossil fuels, which were used to produce electricity and heat by the Group's generation sources. A
change in TAURON Group's energy mix towards renewable energy will be progressing along with a gradual
increase of the renewable energy production sources put into operation in the subsequent years in accordance with

the Groupd s a d Styategy.d

TAURON

TAURON

TAURON

Tabl e nlonf olrlnat i on on energy consumption atnhdeeen or gy iwgeitatiitmp ancctl uam ngl i matre | fad
TAURON Group in 2024
Energy consumption and energy mix Uni t 2024
1. Fuelonsumption from coal and coal products MWh 25 885
2. Fuel consumption from crude oil and petroleum pr MWh 519 60
3. Fuel consumption from natural gas MWh 158 79
4. Fuel consumption from other fossil sources MWh 94 062
5. Consumptpiucrc hmafsed or obtained electricity, heat, MWh 1 137 ¢
6. Total fossil energy consumptiibn) (calcul ated as t MWh 27 795
Share of the fossil fuels % 98
7. Energy consumption from the nuclear source MWh 0
Share of the nuclear energy % 0
8. Fuel consumption from the renewabl e sources, inc MWh 466 49
municipal wasteriodi m, bbiobgpa@as calenewabl e hydrogen
9. Consumption of purchased or obtained electricity MWh 0
10Consumption of the renewable energy produced ind MWh 38 550
11Tot al renewabl e and | ow carbon energy d&bOh)sumpti o MWh 505 04
Share of the renewable source: % 0
Tot al energy consumption (calculated as the sum of MWh 28 300
Tabl e nPr.odlulclt i on of e Areerngeyw afbrloem stohuer cneosn and t he renewable energy for
Production of enreerngeyw afbrloem stohuer cneosn and t he renewabl Uni t 2024
Production of e nreerngeyw afbrl oem stohuer cneosn MWh 12 &B8B%8D9
Production of the renewable energy MWh 1 914 <
Tabl e nPr.odlulc2t i ons of enengwabltemsbohecesesnand the renewable energy for
Productions of enengwablemsbhecesnand the renewab Uni t 2024
Tot al energy consumption in tbe seskcmate with a si: MWh 28 300
Ndrevenue from the operationsi mmaddH daomagocet or s wi th PL M 32 535
Enerigiyt ensei ayed to ihetbhpesatctitons wi oh &l $simgniefi ca MWh/ PL 000087
Tabl e nPr.odlulc3ti ons of enengwablemsbhecesenand the renewabl e energy for
Energy intensity per net revenue Uni t 2024
Tot al energy consumption as part of the oopnercatiiobant MWh/ PL 0.0008"
net revenue from the operations in the sectors wi

The sectors with a significant impact on climate, which are used to determine the energy intensity of TAURON
Group, have been determined in accordance with the assignment to the sectors listed in sections A-H and L of
Annex | to Regulation (EC) No. 1893/2006 of the European Parliament and of the Council (as defined in Commission
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Delegated Regulation (EU) 2022/1288) and based on the qualification of the Groupd subsidiaries activities in
accordance with the PKD classification (core activity) and using the NACE codes.

The business operations of TAURON Groupd s s u les whdch ware used to determine the Group's energy
intensity, have been assigned to the economic sectors specified in the following sections:

1. D (generation and supply of tééeiectcondittyi oghsg sysaemahd ¢

2 B (mining and quarrying), C (industrial processing), E
activities related to reclamation), F (consvweahiicdliesn)ands
motorcycl es), H (transport and storage).

The net revenue from the business operations in the sectors with a significant impact on climate in the agreed
amount of PLN 32 535 million were allocated in full to the item of the Consolidated Financial Statements of TAURON
Capital Group under the title: "Sales revenue” (detailed information is presented in notes 12.1, 12.2 and 14 of the
Consolidated Financial Statements of TAURON Capital Group).

(E@)Gross Scopes 1, 2, 3 and Tot al GHG emi ssions
ESRS -6E1

The total greenhouse gas emissions including the scope 1 and 2 emissions and all of the significant scope 3
emissions (in categories: 1, 2, 3, 4,5, 6, 7, 8, 9, 11 and 15) for TAURON Group are presented in the table below.

The gross scope 1 and 2 emissions presented in the table below constitute the disclosure according to ESRS E1-
6 A44 a, i.e. this is disaggregated information for the con
subsidiaries).

There were no significant changes in the definition of what constitutes a reporting unit and its upstream and
downstream value chain that could impact a year on year comparability of the GHG emissions (i.e. impact on the
comparability of the GHG emissions in the current and previous reporting periods).

TAURON Groupds Bus i ndahe Busibdssdaits dobsanet subbstaatially impact the upstream and
downstream boundaries and value chain.

For TAURON Group, there were no effects of significant events and changes in the circumstances (that could be
of importance for the disclosure of the greenhouse gas emissions) in the value chain in the period between the date
of publication of this report and the date of closing the data for the Consolidated Financial Statements of TAURON
Capital Group.

The biogenic CO2 emissions from biomass combustion are presented in the last item of the table below.

TAURON Group uses location-based and market-based methods to calculate the Scope 2 greenhouse gas
emissions. In both of these methods, electricity for the end customer comes from TAURON Group's supply
subsidiaries, which have a statutory obligation to redeem the guarantees of origin of electricity from RES. In 2024,
the guarantees of origin of electricity from RES (RES certificates) must constitute 5 percent of the mix of each
electricity trading company. It is possible to fulfill the above mentioned obligation by paying a substitution fee.

At the same time, TAURON Group's electricity supply subsidiaries calculate the actual mix of energy supplied to
the end customer, and based on such a mix of the supply subsidiary TAURON Polska Energia (the leading company
in electricity trading in the Group), the greenhouse gas emission indicator was adopted for calculating the market-
based scope 2 emissions for TAURON Group.

The biogenic CO2 emissions from biomass combustion in the electricity mix of the supply company TAURON Polska
Energia accounted for 3.08%.

The emissions of the greenhouse gases other than COz2 (in particular CHs4 and N20) in the electricity mix of TAURON
Group6 supply subsidiaries are not available, both in relation to the average factors (coefficients) of emissions from
the power grid according to the location-based method, as well as for the market-based method.

In order to determine the material scope 3 emissions in the individual categories: 1, 2, 3,4, 5,6, 7, 8,9, 11 and 15

for TAURON Group, TAURONG6s Group Business Model was taken
Scope 3 categories for disclosure. For all of the Scope 3 categories subject to disclosure, the methodologies for

calculating the Scope 3 greenhouse gas emissions were adopted in accordance with the GHG Protocol Corporate

Value Chain (Scope 3) Accounting and Reporting Standard guidelines and in accordance with the adequate levels

of accuracy in relation to the quality and scope of the source data obtained in the upstream and downstream value

chain.

The exclusion of a given Scope 3 greenhouse gas emission category from the calculations and disclosures resulted
solely from the premise that it was not possible to assign a given Scope 3 category as material from the point of
view of the activities conducted within TAURON Group in connection with the Business Model.
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All 15 categories were included in the overall balance sheet for estimating the volume of the Scope 3 greenhouse
gas emissions. For some categories, the zero value of the GHG emissions was estimated due to the lack of a given
type of business (activity) being conducted in accordance with the Business Model at TAURON Group, for example,
franchising activity. The marginal activities carried out within TAURON Groupd Business Model include: upstream
and downstream leasing (categories 8 and 13) and business travel (category 6).

TAURON Groupds Business Model d ewithin nvieich thé $cepe 3 greemheuseggasd bounda
emissions are measured using the input data from the specific upstream and downstream value chain activities.

The percentage of the Scope 3 emissions calculated using the primary data obtained from the suppliers (including
the internal suppliers, i.e. from TAURON Groupd subsidiaries) or other partners in the value chain came in at
87.9%. The results of the calculation of the total Scope 3 emissions were taken into account as the sum of the
disclosed categories (categories: 1, 2, 3, 4, 5, 6, 7, 8, 9, 11 and 15), and the percentage was calculated as a
percentage of the primary data used to calculate the greenhouse gas emissions within these disclosed categories.
Such a high percentage of the Scope 3 emissions calculated based on the primary data in TAURON Groupé salue
chain was achieved due to the fact that category 3 Fuel and energy related activities (not included in Scope 1 or 2)
and category 15 Capital investments were calculated using only the primary data. Category 3 Scope 3 greenhouse
gas emissions were calculated based on the data from an internal supplier (from TAURON Group6 supply
subsidiary), i.e. based on the primary data on the volume of electricity supplied (MWh) and the primary data on the
greenhouse gas emission factor for electricity supplied (tons CO2e/MWh). Category 15 Scope 3 GHG emissions
were calculated based on the data obtained directly.

As a result of identifying significant Scope 3 categories and taking into account the magnitude of estimated GHG
emissions belonging to these categories and other criteria provided for in the GHG Protocol Corporate Value Chain
(Scope 3) 1 for TAURON Group, the Scope 3 emissions were selected as significant in categories: 1, 3, 11 and 15.
Aspects taken into account included: financial outlays, impact, related transition risks and transition related
opportunities.

The biogenic CO2 emissions from biomass, which occurred in 2024 in the upstream and downstream value chain,
accounted for approx. 3% of the total Scope 3 emissions (share of the biogenic CO2 emissions from biomass in the
electricity supply mix). In the calculations of the Scope 3 emissions, where possible, emission factors were used
that took into account emissions of other types of greenhouse gases (such as CH4 and N20) and the CO2 emissions
occurring in the biomass life cycle other than those from combustion or biodegradation, including in particular the
greenhouse gas emissions from transportation of biomass.
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Tabl e nToo.t alll14r eenhouse gas emissions i aoldba®i i ScibpaeBtSBoreni 5samwmihs2 femi SAURON Group in the 2024 reporting
Intermedi ate targets and the
Base year 2024 2025 2030 (2050 Target for th
(2024)
/| base yea
[2024 | 20:
Scope 1 greenhouse gas emissions
Gross Scope 1 greenhouse gas emissiongq(tons of carbon 12 215 9. 9 244 4 - 28% 0% 76 %
Percentage ofgrekr@eh®euspepe ghs emissions from the regul ate - 98 % - - - -
Scope 2 greenhouse gas emissions
Locatbiasgdoss Scope 2 greenhouse gas emissionseqjftons of - 713 093 - - - -
Mar kheats gdoss Scope 2 greenhouse gas emissioneqftons of - 555 585 - - - -
Scope 3 greenhouse gas emissions
Tot al indirect gross (Scope 3) greenhouse gaesg)emnssiuadm: - 17 131 7 - - - -
Category 1 Purchased goods and services - 719 539 - - - -
Category 2 Capital goods - 356 612 - - - -
Category 3 Fuel and energy rSebpeetl actRyities (not inc - 12 827 € - - - -
Category 4 Upstream transportation and distribution - 19 366 - - - -
Category 5 Waste generated as a result of the business - 52 191 - - - -
Category 6 Business travel - 2 676 - - - -
Category 7 Employee commute - 21 614 - - - -
Category 8 Leased assets,Upisntc)evadi ng | eases and rents ( - 1 042 - - - -
Category 9 Downstream transportation and distribution - 18 439 - - - -
Category ddlptdsduotf s - 879 562 - - - -
Categolnye&bment s - 2 232 9 - - - -
Tot al greenhous 8 @me Sdkonp es S2ogres 3()
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I ntermedi ate targets and the

Base year 2024 2025 2030 (2050 Target for th
(2024)
/| base yea

[2024 [/ 20:

Tot al greenhouseScope FEnipedi@Reribial endedt ho8Bcope(t39gns of cal - 27 089 3 - - - -
equi val eng) (tCO

Tot al greenhouseScoa®e SoipsesM@or ndseats(endedt h®8cope 3) (tons o - 26 931 7 - - - -
equi val eng) (tCO

Bi ogenic emisbki omass$roommbége)i on (tCO 471 242 182 929 - - - -
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The following methodologies, significant assumptions and emission factors used to calculate or measure the
greenhouse gas emissions, along with the rationale for their selection, were used to calculate the total greenhouse
gas emissions:

1.Scope 1 greenhouse gas emissions:

1)The firfsar gecalupul atinlgScope Volgumenhfouse gastd@HGSsi ons
emi ss¢ @mmifnrgcrhe pamwekrheat gener ati otnh@Leewri csesy afhnoe swhviec ke
subject to verification by independent verifiers for

approvedmiCssmommi t ori ng peminssvaami fGG@ ati on protocols in

Cc

t h
The basis for cabafubhatobpreg 1t GHGv ®@lmimes i ons i n this group
accountti m@r efeorhouse gas emissi 0B AXAORIQsIEBaAn d aorrd hieme rteh e
a (

requirements of the EU ETS system. TS8ceopfebHIGt e mir®siipomn s cl

for TAURON Group.

Thei ogenic emissions from the useasfpaiomakst huel gweup
The resuwlotl vintke €Cofg rteheen house @gdolémwyaigomheati on for the

the EU ETS expag.essed in tCO
2)Thesecond fgorro ucpa |l tchuel av d Ingme df gtrreendowpEpe gas emi ssions

Cc

ot hScrogpl GHG emicomiforgesmpotvgener ati on s ourdcseusb soifd stahneo tGr o u |
covered by The EODlI EmMBsopé 1 heHG emissions in this group
t hreue s, requirements and gQHG eHrionteosc oplr eGoerrptaesda dti dmerBtthaen d a r
annual dahRRTR oMol | ut ant Rel easpennddIil csaneesd ssusri eRmegnitsst e r

antdhfeuel energy consumpthieperadai an@tdacantrom reporting

ade@u e GHG emission factors pubhdeiteatdhadbyo VEIOHEEY E ainrd t he

S
S

CQEmi s sha@n &Erhs i(n 2021 for reporting under t.he Emissions
The resul ti ngf tha!l vokameeefhoussi mpaeCe®spirsobdeubcntmul t i pl yi ng
energy introdecgpdesseiMivb (oel GdIl) epmae nhthoeuse gas emi ssi o

expressex/ MWht C@®Y GULO
3)The thi fdcraglrcouulpavt 6 Ingmea heebpehé Sreenhouse gastéamiflsesi ons

c

Scope 1 GHG emissions for theH,fmN | HFICn g PanCt eflFfrdmhee gase:

primary and auxiliary pboskemompes addonmp af yaTeAdbRIOMNEsGrro u p

(emi ssions from gas | eaks, iThd uvdalngm&stoqosde irhd@HaGt eedni tsc i fo
in this group wer eruesl, c uleqgtue & eueinit g tamad ¢GHIGd ePlciotens pr e s
Corporat e b@at @ nitdt@memdn u a | daha PROR (Poll utTaminsRelre Reqgiasn @
poll utant emissi,ormdsatme aoxnu rtthmEHE&Mmemn s sofons from,auvkeliary
HFC, PFC, SF6 emiftlsapoenrsat(idoantaal fcroonmt r ol reporting systems

oft hél obWar miPhogt et GWPpUubl i shed by the | PyGGrb isienlezon a

1

(Assessment Report 5 or Assessment Report 6) to calcul:

gases ot hefTheéhmas ClOt o fv oclaubntehdgerae é migow hei gas eemiiss€d he

prodafctmul ti pl yi ntghgerteheen haomicssuen tg acssf i ndeguwealeMg) oantdtheheant
di oxi de equivalent indicatorx)for a given greenhouse gas

4)The fourftor goealucpu b é uonierlgee b e 1 greenhouse gast bhatibsesri ons

Cc

GHG emi ssitohmesuxfirladmry processes rel at edat iaesn plaetuodé othef

housperations of 6 BAWLRONsGVvdAlhmme sGlHE & iess i arhi s group

we

calcul atedlueasi ngegberements and GHHGdProhesopr €Esepbedtin.
basedt hemnual data on the amountogpafacsf palrs (oda stchlei nfee e sd

economic use of the eel newildr@otreme sts i amd ti fateamatpaogae 1f atri on's
from the database:
https:// www. gov. uk/ gover nrngearste/ppudidinnogait @ iot2@®R2gr eenhouse

The result ofvoclaulnteu loateinrge utglee gas eeni is pirtomeufcitmu k COpl yi ng

the amount of fuel in tons (Mg), the <cal orirfeilcevwaaltue

greenhouse giarsdiced e DNed / MiVht C@8Y GULO
2.Scope 2 greenhouse gas emissions
1)The basis forvealalwoell ofciatthomdepe 2 GHG we mielksgsriecemshou s e

(0]

gas emi sshenprod@dwutt cpli emer gy obtainedhahdwppechabsedsfor

(MWh) multiplied by the average enmetrici Pgl amidsacoanr diar
Nati onal Centre for E@Bs§)pHdrdd cMeaiCa@edn@ NOBO( and tot al dus
emi ssion factors fot henfecxcrtmadtciiary ddarsteadi neerd i nt htehe Nat i

greenhouse gas emissions and other substances for 2023.

The result ofvoclaul nteu goafe étmhiged U e gas Bmo doskEnoun st cipd i tome

-voluonfe el ectricity acquired ameéheouwespbrnatdohsr ( MWeB) nmedt
by tkekéegnaénhouse gas emission factbrnaplrcivMimwhbomEared ect

expressesg/ MWht CO

-volumeneafgggquired and purchasedhdwgse tdhpee rnaeteidosnl so @(i MWihe)
scope 1t hgpaessonfisyelt hfeo p urhpeoastei mg bui l di ngel mglacmé phoesieby

gas emission f adtaso phseel MA¥nheofyy exprMMhsed in tCO

Report of the Management Board on the operations of TAURON Polska Energia S.A. and TAURON Capital Group for 2#@24inancial yea
This is a translation of the document originally issued and signed in Polish

i
1



-vol uonie energy acquired and tphiehcdhumssee do pf oM ¥ ht)hoew anse eodbst aocifn e
from TAURON aGraobuaps e s tthaes £da bphaytnyeanst sv d.i ce
2)The basis forvalad ma in@ft kiediestdlogpe 2 GHGweneges eendouse gas

emi ssi o her @aduaonmul t ¢cali emer gy acquired and pgtrettbansed for
operations (MWh) mul tiplifeacftbayr ftihimea le | cefcot s U Tod Wt RyOMNs nG r sosui po n
supply s upARDINarPicd s k s ubmérygicoampawagbdbadbpted)

The result of calculating t e ogaubcmohibaipkei gms emi ssions |
-volume of electricity acquir ed -haonuds ep uorpcehraastei do nfso r( MWhe) nr
by the relevant greenhouse gas emission factor per MWh

i n 4eC®Wh
-vol ume of energy acquired and -pausdacpdr dtoirornse( MWhe)d s
scope 1, mainly the gaseous fuel for the pgrrepeonsheo wse hea

gas emission factor per MWh of the/gwheous fuel energy

-volume of energy acquired and-hpusehagpedatoonshé Miwbgdswa

from TAURON Groupébés databases based on the actual utili

he result ofvoclaulnteudoafe étmiged a hhee gas emiissgitahdesic imu lttGd I yi ng

he volume of energy acquired anhdo upsuer cohpaesreadtai fiodnrst h(éMEwhr) e
el eym@ménhouse gas emi ssitoC®/fMEht.or expressed in

3.Scope 3 greenhouse gas emissions

1)Scope 3 Cat@&berpasdi s f owrolcuaniec Gocfa ptemey ©GHE& emi ssions in |
Purchased Goodwd asrede xme vd cRRIsENE s waarso daticetmul 1 i pl yi ng
-exmelit gres PLN) incurred in connection withreéeéhevamutrcha:
categories: Consumption of materials, Mai ntenance and
external Thexpieoagg PuNgraet er mi ned using the consolidated
reporting of TAURON Group for 20214

-greenhouse gfascstearied it@end tsanadegmamwdl yumesigned to the ty
-dat abase
https://assets.publishing.service.gov.uk/ medi a/ 6642209"
per __ _spent __by(tS&@ecode cohy eer/tPeLdN tuos itngO t he average ex
of the National Bank of Poland for @8BR2228&R2d)the UK infl
The resul tngfhewoblumel Sstbipeh®& greenhouseCagtaesgo@mr sleaerd i n

goods andbasgedi crsexxpe rekiptruerseeed in tCO
The-csad |l ed hybrid metthheodef 3cgteehhousegadaegoemi dsiacmoridnm
to GH® Protocol Corporate Value Chain (Scwgpse Bgedccount.i
2)Scope 3 Cat@ber pagis f owolcuantec Gocfa ptemey ©GHE& emi ssions i n
CapitalbaGsoedxspaendi tures ¢(PbHNufcwawsl ttihel yi ng
-expend{(torPLN) incurred in connectiohhewpgenasgihRuMpir chas
weraceter mined using ft thien dGavpi Exu aslp eonpteriant i ng segments bas:
data for the financial reporting of TAURON Group for 2
-greenhouse gfasctearl sskednt osaenxdd eapd ietl yr essi gned to the ¢ty
-dat abase:
https:// assets.publishing.service.gov.uk/ media/ 6642209°"
per __ _spent __by($S&C peadd. acbdnied PtLeNd utsd ntgC® he average ex
of the National Bank of Poland for 2024-28&R2d)the UK infl
The resultngfhecalod wiBed fodf 3 hger eenhous eCadg & g2o&ayd istsa lo nGo d dis
based on expenditures is expressed in tCO
The-csad |l ed hybrid method of calcul ati ngCat leg2abcycoogpred i3ngr ee
to GH® Protocol Corporate Value Chain (Scwepse Bgedccounti
3)Scope 3 CatEBhmerlyasi s tfhoer vcoall lcBmeo aoefi 8 g GHG eQGuait gideauys| 3i n
and energy re(lmdtedc abeo e tihyeosre 2 )on t he v oulpupnméi Mddh) ener gy
was grhedaufctmul t ihpedlyimgshandreenkemusesi goasd age atrisyel y.
-volume of eneragy p=faltidh i MVEhs)s ope TAUROMSSGrsaupmp |l y subsi di e
(excl wukvonlgumes BecphpeStegpef 1 and 2),
-greenhouse ghacfeom seli eauaptprliiceidiel Nh (efiastoobnel ectricity
TAURON Pol s ksau pEpnleyr gigammamcy r di ng to the data source: htt
tauroni epat,i wktur a
-vol ume of eneragy paacltd of MWh)e activities of, TAURON Group
-greenhouse (gfaacfleami shsdeaotn pr od UGI i bembefsdmC®heat py oducti o
t heAURON Wytwarzanie asdbfTAQYR@MicE&ioerpd@onmr dgoat @t am yheat
producti onh@@dguiawndl entasesmigsnsed ntso heax)production (tCO
The result toHe cwdlchSetpdefn @ gr eenhouseatpag deuneil 8 sainadn = nier gy
related activitScope(rniosorex®peesesetbyin tCO
4)Scope 3 Cat@ber padgi s ff lowolcuanhiec Gocfa ptemeg GHG emi ssions i n
Upstream Transport abhased aomnd thhe twadlbwme oomf fuels (includi
materials and productastpat hlewesfiewegisasraastsiponrs edf O6TSAURON G

subsidsaft owmas pMgedaufctmul ti plying

Report of the Management Board on the operations of TAURON Polska Energia S.A. and TAURON Capital Group for 2#@24inancial yea
This is a translation of the document originally issued and signed in Polish



The resul tngbhec amttun®etoipe 3 greenhouse

Transport anids Dexpmred®med oinn t CO

5)Scope 3 CaTltheegobrasibs: f drhec alod wiBatoipfeg Bh 6aHG
Waste gener at ed bfarseerd wme rtahtei otniode aaz a rwdeoi ugshit a modir d o s

ume of fuel s (including bi omass) ,

raw

gas

| materi al s,
pstasampart of the business operatilomsesof MGAURON Gr o u |
eenhouse gas emission fadtoadrrsanspbadad aemes pfduhel sngo de

ncluding biomass), raw material s;e/ Mgt eBSuahsitddkidcat ods
road, r aial ieoxnparnesspsoerd / Mg WEOe ohktheeahald DEERRA,

BE.I S, EPA

Bms srsea@ams i n
emi ssions in |
wast e

associat elduwiimges hei ons of G FAULROMBEGr(d wmswelMbEasmanner
and methods of haad hfemagdafhtmuwasitpd yi ng

-total wehilegalztaradfous-handr dons wasdse maemteraft etdhe

TAURON Groupobs(sambs, dMa) ., es
-greenhouse gas emission factors
t C®/ Mg .facTlhoe s wer e obtdaaitnaebda sfer:om

rel ated
t he

t

business

the manner

https:// www. gov. uk/ gover nrgearste/ppudidinnugeait @ iot2@®2gr eenhouse
The resal twmpgétt heoft bkwonee 3 greenhouseCagagoemi SsWass ei fir

operations is 2xpressed in tCO

6)Scop€aBegolrhye 6basi s f drhec alod wiBatoipfeg Bh &aHG
Busi nessbalsseadtehblenusi nes s travel fuel

emi ssions i

consumption ( Mg),

emi ssion fhleuwirsessortravel f1dlGl@AD meruongoifd tamul @ttiP@O yi ng

-business travel( Mgl consumption
-calorific value of fuels (GJ/ Mg),
rt e laaveed @ r féuses| e 2éc/ oMhigs. ut NGt | o

-greenhouse gas emi s gihen bfusd tneersss

n

1
f

Thifstomr according to the stohuer cNeatoifo ndaalt aCepnutbrlei sfhoerd Bonyi s s
( KOBiizZnE)t heunsdteud gti®leel or i f iCcj vanh dieer@iOs(si on F) ac nho 2t9RLEf or
Trading

purposepofting under the Emission
This category excl utdkes pwkkknessttamavypbdbrbagti on
The result todHe cwdlcwEeotpwmén g3 hgr eenhouse

is expreszged in tCO

Scheme for

2 (

(data not

gas Bewmi seisendriameC

7)Scop€atdegoryhe calcul ati bh®odpd h® G@GHG ueanei 4 iEonpd oiyreecat eg
commutwiasg carried out based on tOmBenphomkeers dMumMbBRON Grheau

di stance from the place of residence
(independent, shared, public transportation),

-number of TAOBOGNI Gyeep in 2024 (number),
-averaged distance to and from the
-manniem which the distance to work

1),

-in the tcaseptarfdn ,byi ndamr ma tmoadre oonf

pl ace

of

to mameefpl acavef

W (

the numbe
data averaged for TAUR®@EHt &r bupmbabed eldopw odyce ey ssw.rovemmut e
The estdi mabtum@HG emi ssions in tpr s dafatrewlotriyplwaisng he

residence

t o

was mosdatl aym @Gertavel ed,

ta hr @a(misnpt ocerrtn a |

combust |

el ectric, hybrid) and the number of passenmgerasgien t he
0.2 to 1),
-number of commuting days per year (number),
-greenhouse gas emissi omo# actodrmu tuiseelgda,t eax ptroe stdhkeim/ i n t C
commut e. Such indicators for -daffemassts -thwoPdess oedd tiamin
tC®/ km/l commute were obtaDEEBAfrom the database:
The resul tngoft hcea loduh®otdpe 3 greenhouseCadayoEmp sy ®ams i n
commutisngxpres®ed in tCO
8)Scope 3 CaTtheegobraysi8s: d@rt lte locfinli Sactotpe 3 GHG emi ssions in
Upstream | ebasddaeneex(pPelniNdi twmrse daficetmul t i pl yi ng
-expenditures (PLN) incurredthleeasgneeménbs, wihbl tthieng ot
t hleeases of buildings, premises and engineering facilit

closing bal adfbtbespeeorfdi2tOu2rde. s hlePhbBlpdfassets

consol i dattehdei chatna i fadr reporting of

-GHG emi ssi on f aecpteonrdsi truerbeastpdadnidyoaassi gned
https:// assets.publishing.service.

per __ _spent __by(S&C peaded. ahdnied rPtLeNd utsd ntgC®@ h e
of the National Bank of Poland for

The result bhecabtuiBatoipieg Bhegr eenhouse gas

| eased baassseedt son expenditures. is expressed in
The csad |l ed hybrid mettihed vofl uotac opie al3hie@H G
accordi nQHQ oPrtohteo c o | Corporate Value Chain
ued.

9)Scope 3 Catd@berpalSis tfhe valwebBecapenBheaHG

Downst fMreeams port abi somilbaglednon t he

Report of the Management Board on the operations of TAURON Polska Energia S.A. and TAURON Capital Group for 2#@24inancial yea
This is a translation of the document originally issued and signed in Polish

wer &€ hegdet er mir

TAURON Group for 202
t edathaebayee

vol ume

average

t CO

ienmi Gasti eogncsr y
(Scwpe 3) Acc

emi ssions i

of

material s

of

8

n

gov.uk/ medi al/ 66422097
e X
2024-28”rd)t he UK infl
Bms tSrse @am s

n

l
a



transper tpetdhteus i mpeg ati ons of 6 BAUVR@N( (o masr § eMgp)r owdausc tt h e

of multiplying

-volume of materials and productastipatrtwerfe ttheabmupomntesd
of TAURON Groupd@wstbubstHeaopesati ons of TAURON Group coc
-greenhouse gas emi ssiemodéact oatsiaimsepalf ®d tnoaates p oarltsi magy d

products, exper/eMgs.edSuicnh titQikb adt or aiat oebxnparnesspsoerd / Mg

wer e obt at Imdeadt af brdodiE RA , BE.I S, EPA

t CO

The result bphecabdbkcubBaebpbgBhgreenhouse gas Dowinsdir@emsn i n

Transportatsitonibsundxopr esged in tCO

109cope 3 catdher wasli cudfattrhe ofoh&icroepe 3 GHG emi ssions

i n

Us e soflpd od batsed on the volume of energy solrdoduftt gaseou

mul vimpg

-volume of gaseous faselparhteds i( W§yes at i Gy of GBAWPRON Gr ou

subsidsar

-greenhouse gas emi ssi on hea/cMWhr (feofr Gleh@GT hgiys sfod cdt arn acCcOo r
sourode daithd i shled HNgti onal Centre for Emissions Manageme
the Calttdreiific val pemi (LiVgn afnadctCoOr s (EF) in 2021 for the
the Emission Tradiing Scheme for 2024

The resul ti ngf thael vwBaitmee 03 grheenhouse gas Esmeé s®fi dns

produstexpresxeed in tCO

in

119cope 3 CatTéhgeorcyalIlctu:l ati on of the vemusei mfs atheg o0Scyo ple5
INnvest wagtags ri ed ouwtheebasiede dinhdea rgercaenhouse ghsoemassebss

treated asvesapimeattdsmpani es i n whicfhl BAUR®GN\N iGryo uspt ahk e
not awee ati onal contr ol over t ewels @ me dGohiGa hehnei ss.s i Tomes

categorypwadwfc¢tmreul ti pl ying

but
asnt it

-direct enihhgrieemshoafse gases$ hodbmma mieads firmmwhi ch TAURON G

an equi butsttake not have operational e 9gntrol over

-val utthefus t sikre tbloeementi oned companies

t hes

The result toHe cwvdlcwh@atpén g8 hEHG emi ssilonme sit me@ aetxepgroersys elds

in 2CO

The-csad |l ed hybrid metthi®cd pef 3cgheehaddbiusg GastemgodFrsdibmge
to GH® Protocol Corporate Value Chain (Scwgpsesed) Accounti

Table nGreenhhusmi gamdrensigtrye e(nthootueshei sgsaisons per net revenue) for TAURON Group

tC®q/ PLN

Greenhouesmi gdisarensity (total greenhouse gas emissions 0000833
Loat-basmdt hod

Greenhouesmi g9Ydaisarensi ty (total gr eennehto uwseev egnause )emi ssi ons 0000828
Mar kbeats mdt hod

The agreed amount of net revenue for TAURON Group (the denominator in the calculation of the greenhouse gas

emission intensity) in the net amount of PLN 32 535 million has been allocated infulltoitemfi Sal es revenueo in

Consolidated Financial Statements of TAURON Capital Group (the detailed information is presented in notes 12.1,
12.2 and 14 of the Consolidated Financial Statements of TAURON Capital Group).

(BT GHG removal smiamnidg &HiGon projects financed through ¢

ESRS -7TE1

The Group is implementing its plans to reduce the greenhouse gas emissions, but not through the greenhouse gas
removal and storage projects or the greenhouse gas emission mitigation projects financed with carbon credits.

(E&8)Y nt ecambprni ci ng
ESRS -81

TAURON Group has a system in place for setting internal carbon dioxide emissions pricing. Such a system
essentially includes calculation prices used when making investment decisions related to capital expenditures for
new electricity and heat generation projects, and the internal carbon dioxide emissions fees. The internal carbon
dioxide emissions pricing system is used in the settlements of the CO2 emission allowances for the needs of the
emission trading scheme (EU ETS) for 2024. The price used is the price of the CO2 emission allowances as of the
date of the buy or sell transaction.

The internal carbon dioxide emissions pricing system is applied between the related parties within TAURON Group.
The internal carbon dioxide emissions prices are determined at the time the transaction is concluded and are based
on the market prices used in the settlements for the given year. In addition, TAURON Group uses the internal
carbon dioxide emissions pricing system to derive the transaction prices in the deals with external parties. This
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pricing method stems from the provisions of the Polish tax law and is an important element of the tax rules in place
at TAURON Group.

The internal carbon dioxide emissions pricing system is used at TAURON Group within the business area.

The current CO2 emission allowance prices from the year of the tests are adopted for asset impairment testing and
trading projections, and they are also used in the future projections that follow a price path that takes into account
the projected change in the price of the CO2 emission allowances taking into account the inflation rate forecast.
This market based approach to the method used to determine the internal price of the carbon dioxide emissions is
widely used by the entities operating in the energy sector in Poland and in the EU.

In addition, the internal carbon dioxide emissions pricing system is also used in the technical and economic analyses
of investment projects. The projected path of the high carbon dioxide emissions prices in 2025 - 2040 helps in the
decision making process and encourages the implementation of the climate related policies and goals, in particular,
the implementation, in accordance with the Strategy, of the RES expansion projects and the decarbonization of the
existing heat generation assets, as well as investments in the expansion of the electricity distribution grid in line
with the projected trend of an electrification of the manufacturing industry and the transition to green energy by the
end customers.

The CO2 emission allowance prices in the forward looking projections (price paths) are adopted based on the critical
criterion of the projected price changes for the power sector and are derived from the demand and supply analyses
of the EU ETS system as well as the available external forecasts and surveys related to the trajectory of the CO2
emission allowance prices in the future. The forecasting of the CO2z emission allowance prices is a part of TAURON
Group's long term planning assumptions and is subject to an agreement with and an approval by the Auditor in the
process of verifying the long term assumptions in the financial reporting stream. The updating of the CO2 emission
allowance price forward paths is handled by a dedicated team within the Company, and the updating of the paths
is carried out at least once a year.

The internal carbon dioxide emissions pricing system in the current reporting year covers, in a basic scenario, the
Scope 1 direct CO2 emissions from the Group's in-house electricity and heat generation sources under the EU ETS.
In the current reporting year, verified direct CO2 emissions from TAURON Group's in-house electricity and heat
generation sources covered by the EU ETS system clocked in at 9 064 199 tons of CO2, which at the same time
accounted for 98% of the total Scope 1 GHG emissions for TAURON Group. The Scope 2 and 3 greenhouse gas
emissions were not subject to the internal carbon dioxide emissions pricing system in the reporting year 2024.

The carbon dioxide emissions prices used in the internal carbon dioxide emissions pricing systems are in line with
the prices used in the Consolidated Financial Statements of TAURON Capital Group, in particular with respect to
the internal carbon dioxide emissions prices used for:

1. asssishpgpeclyicdred resi dual val ue ndf leesgsatdths,g{ bh & a hpjrkdedesratsys,et s

pl anteqand)nent
2.i mpairment of ass@gts (i mpairment tests
3. where applicable, for measuring the -odvadrr. value of assets

(E9ANnticipated financi al effects from mabeéenal aphysic
clinmadleat ed opportunities

ESRS -9E1

TAURON Group is planning to disclose anticipated financial effects stemming from material physical and transition
risks and potential climate related opportunities in the future once the organization is ready for such disclosures
and has developed good practices for capturing such effects transparently and not in the violation of the company6 s
trade secrets.

12.12.Pollution (E2)

(E2.-1RPO®scription of the procesmatetnioal dpaltlidtyi amdr alsa®
i mpact s, ri sks and opportunities

ESRB2.R-O

The process of identifying actual and potential pollution impacts, risks and opportunities is an integral part of the
materiality study and assessment described in section 12.8 Materiality assessment of this report.

In particular, the overall materiality study and assessment process based on ESRS 2 IRO-1 for the identification
and assessment of the material pollution impacts, risks and opportunities for TAURON Group was carried out based
on the analysis of TAURON Group's business model and for the materiality assessment of upstream and
downstream pollution generated by its in-house operations and its own value chain in the so-called LEAP (Lead,
Evaluate, Assess, Prepare) approach (two stages), i.e.:

l.identtihegingoh hegeomer ati on assets related to pollution emis
to air dmeatwwed mias st mnsaveée been identified ,in the Group's
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2. assxispogl l uel ahed i mpacts and depehaesnet @smalf e @@&RIOINO IGr oup

TAURON Group also carried out consultations with the representatives of affected communities as part of the
overall process of studying and assessing materiality related to IRO-1.

As a result of the completed materiality study and assessment process with respect to pollution, the thematic
standard E2 for Air Pollution was identified as a relevant topic for the ESRS 2 IRO-1 compliant disclosures for
TAURON Group.

The other IRO-1 scopes related to ESRS EZ2, i.e., contamination of water, soil, living organisms and food resources,
substances of potential concern, substances of particularly high concern and microplastics, were not identified as
topics relevant to disclosure - both in terms of assessing material impacts, risks and opportunities, and in terms of
assessing financial materiality.

Tabl e nlooc altlibons wh e rmea tpeorlil alit i todmiicEA@BRON Groupds business operations and its
chain in 2024
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TAURON Groupd s b u s i n e s smaerpldronatheipan of view of material impacts, risks and opportunities
with respect to pollution (except for the greenhouse gas emissions and waste) released to air and water, is related
to the process of generating electricity and heat.

As part of the business operations related to the process of generating electricity and heat, no material topics related
to pollution are identified in TAURON Groupd walue chain. The general principle of maintaining proximity and
reducing distances (shortening) in the supply chain is applicable in order to reduce pollution emissions.

(E2Pol icies related to pollution
ESRS -1IE2

Environmental protection in the energy and mining industry is an area that is strictly controlled and regulated both
at the level of the national law as well as that of the EU regulations. Regardless of the applicable regulations,
TAURON Group, assuming responsibility for the consequences of using natural resources, takes actions that go
beyond the legal obligations. These actions are specified in the document under the titte TAURON Groupd s
Environmental Policy.

The Environmental Policy defines the Group's integrated approach to managing the issues related to the impact of
its business operations on the natural environment, including the direction of its environmental activities and the
principles that should be followed in the matters related to the environment. The Environmental Policy is a point of
reference against which all of the activities of TAURON Groupd subsidiaries in the area of environmental protection
and environmental management are assessed.

The Environmental Policy includes the general principles, values and vision that TAURON Group follows in order
to curtail its impact on the natural environment, both in terms of the direct, as well as the indirect impacts throughout
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its value chain. The document also presents the principles of responsible communication regarding environmental
issues, ensuring clarity and understanding of TAURON Group's activities that may have an impact on the
environment, as well as the activities undertaken for the benefit of the environment.

The Environmental Policy defines the general direction of TAURON Group's environmental activities, which includes
minimizing negative impacts on the environment, taking into account the specifics of the sector, the development
of the technology and access to environmentally friendly technologies.

Due to the diverse profiles of activities, including production and service activities of the Groupé subsidiaries, their
impact on the environment is materially diversified. The principles of the Environmental Policy are therefore
transferred to the individual internal documents of the Groupd s i ndi v i diesaabequateibts thair iroke iin
TAURON Group's value system and the magnitude of their impact.

The Environmental Policy also defines TAURON Group's approach to setting the general directions and oversight
processes with respect to environmental management in the value chain aimed at, among other things, managing
its material impacts, risks and opportunities related to pollution.

The principles that TAURON Group is following with respect to pollution include:
l1.identifying amat eoicaée ndfi nignfp atcytgeosf oafl ITAOBONI @i bups on t

natural enviofo rdinheeygteasa oHastilf e cycl e,

2.ensuring compliancébwsi THERAN I Gheowintdhnment al protection
taking i nttohéacadbdbunctondi ti ons, t hsepcencd U dtoesd nnaefsesr et iod n s and
simultaneously striving to increase efficiency,

3.conducting information policy, endsaucrtiinvgh tutnedsearys thaenwde negn oifm
on the environment,

4. monitoring draft |l egal regmop aemmtnisv e ne novridreorn mteon t tarl d earctt ai koe
Groubpusi mpes ati ons, anidtnsveisp anmemitc ainar aisset management pr

5. actliwear ofpor technical and organizational solutions that
TAURON @®Grso bp oipresad i ons on the environment,

6. monitor$mgroaingd ubsbtergymvi r onment,al practices

7.contilhpompisoTWAURON @rso wagitni oonhse eavé a omfment al protecti on,

8. cooperating with all parties and participants of process
environment, i ncltuhdsnndgee gamdnvge dtnmperct s. rel ated to poll uti

In terms of preventing actual and potential impacts and mitigating and repairing their effects, counteracting risks or

taking advantage of opportunities, the Environmental Policy introduces a mechanism for monitoring and reporting

the impact of the business operations on the environment. Based on this monitoring and taking into account the

changing external regulations, TAURON Group is planning and undertaking actions aimed at reducing the identified

magnitude of its environmental impact. By undertaking such actions, each subsidiary defines measurable goals and

determines the method and frequency of their monitoring. TAURON Group establishes indicators and reporting

systems that will allow for an objective identification and comparison of the impact of TAURON Groupd s v ar i ous
activities on the environment, enabling their use in the process of making management decisions at TAURON

Groupb BUs.

TAURON Group is continuously monitoring the main aspects of the direct and indirect impact on the environment
of its operational activities, as well as in its upstream and downstream value chain, which is implemented, among
other things, with respect to achieving the goals specified in the Environmental Policy.

The geographical area of TAURON Group's operational activities covers the territory of Poland.

The implementation and oversight of the implementation of the provisions of TAURON G rEovirgndestal
Policy is carried out by the Vice President of the Management Board for Asset Management and Development at
TAURON.

Taking into account the interests of the key interested parties (stakeholders) when determining the scope of
TAURON G rEovirogpmestal Policy is possible in accordance with the general principles under the formula of
submitting petitions via the communication channel for the stakeholders of TAURON Group.

TAURON GrEovirgpriestal Policy is a generally available public document.
(E2Actions and resources related to pollution
ESRS -2E2

TAURON Group's commitments to reduce emissions of pollution to air are the result of the program implemented
and completed in 2021 in order to adapt the conventional electricity and heat generating units classified as Large
Combustion Plants (LCPs) to the requirements of the BAT (Best Available Techniques) conclusions, as a result of
which, among other things, flue gas purification installations were installed or significantly modernized, and the
technological process wastewater treatment installations were also subjected to certain modernizations. Thanks to
these actions,thekeygener ati on assets of TAURON Wytwarzanie and TAURO
concentration levels that are in line with the best available techniques and the BAT conclusions. The other medium

Report of the Management Board on the operations of TAURON Polska Energia S.A. and TAURON Capital Group for 2#@24inancial yea
This is a translation of the document originally issued and signed in Polish



size and smaller sources of fuel combustion at TAURON Groupd subsidiaries also comply with the legal
requirements in terms of the permissible pollutant concentration values specified in the emission permits.

TAURON Group6 subsidiaries conduct their operations in compliance with the permits, and in the normal operating
conditions there is an impact on the environment in terms of pollution released to air and water. There is no impact
in terms of pollution released to soil (only possible incidentally in specific conditions, for example, in the event of a
falure)due to the business operations of the Groupbs subsidiar

The volumes of pollutant emissions from TAURON Group's fuel combustion facilities in 2024 had been significantly
below the levels specified as the maximum permissible annual amounts of pollutants according to the permits
(emission limits). The Group is not currently conducting a dedicated program aimed at reducing emissions to air
from the units burning solid fuels. Such a program had been carried out in the previous years and ended with the
introduction of even more stringent emission standards and operating regimes for the fuel combustion installations
as of August 2021, which at the same time contributed to a further reduction of the impact in terms of the emissions
of dust, nitrogen oxides, sulfur dioxide, chlorine and hydrogen fluoride and other pollutant substances into the air.

Ongoing and planned maintenance and modernization works are currently under way on the air protection
equipment and installations of the fossil fuel combustion generation sources.

As part of its operational activities related to the environmental management, TAURON Group is conducting an
ongoing monitoring of:

1. vol unfe emi ssi onrse stpoe cats utbowttedhmeeecss fi ed in the permits, i ncl
(N®, sulfurz)oandeduéBO(continuous ands pwéeihledagpome aid ame me
the airemsschfoamet ICs, HF (periodi c meatshRRTnRe nrtesp ofrotri ntgh e
t heati onal Poll utant Rel eastehmeaidd sihaands Senal Regiosirer)ys. oForrer
combustthmonn,i toring is carrtihgeggrowdi cnemhesfonmmef&sur ement s
with the provisions owith er etstpenddtnst idmman reoepeettralt S o n

2.vol vonie emi ssi omspeoi vaedrin the permits

The above mentioned activities are carried out at all of the material locations indicated in the table in section E2.IRO-
1 of this report.

At the same time, TAURON Group6 subsidiaries with a material impact in terms of pollutant emissions to air and
water were carrying out activities aimed at reducing pollutant emissions in order to ensure pollutant emission levels
in line with the requirements related to the best available techniques.

The resources and activities applied at TAURON Group in order to prevent and control pollution include, among
other things:

1. maintaiapirnog eirn cordiutei grast Wavi Eesabdndninst alk hmoli lomsarftr edu
emi ssions tthienasitrm) | @amd ons for reduci wgspelhktewmamte ngmi,ssi on.

2.equippiecgaeadi hgat generating units with systems and inst:
techni®A&@dabl ing the achievement of a high deggeetafiepol |l
of I mpectmseimos$si ohbherfaducti on processes,

3. usimgqabhuoel quality atnlenefrdgyciived ,fursemoffuel

4. using modern technical solutions taking int account tectl

o
5.using systems for automatic regulation of the operation

The additional activities contributing to reducing the impact of TAURON Group in terms of emissions of pollutants
to air and water include, among other things:

1.implementation of thetsdmgsadusdtr awi epgPesaevtbeofnrvoemt i onal
energy assetéwebbaad dmels in the medi ulm miétmmeghidre nhags a
conventional tdhreremegyxessary mini mum,

2.carrying out and compt le@d mwe ntthieo naad a petlaetcitorni cdaft y and heat
current most stri hyRAT coemoviiutsdinemegsglelcétt amt emi ssions to a

3.taking other beneficial actions rern adxepdat DRE® agnegn enrga ttihreg e
units (wind enerwhyr epasoucoviol t@as cdd,not involve direct emi
water.

The national and EU legal requirements that impose standards and requirements related to the environmental
protection are superior to the voluntary policies and commitments. TAURON Groupé subsidiaries are required by
the management objectives to conduct their operations in accordance with the applicable standards, regulations
and legal provisions. In this respect, each of the Groupé s s u b sis thonioring ¢he effectiveness of the
implementation of the Environmental Policy and the actions taken thereby regarding the material impacts, risks and
opportunities related to pollution, in order to avoid incidents in the form of the cases of exceeding the permissible
emission levels of the pollutants, which could result in the imposition of the administrative penalties.

The key actions reflecting the involvement in the upstream value chain include the adherence to the proximity
principle (supply of fuels, materials and raw materials) and to the resource efficiency principle (minimizing pollution
at source related to resource acquisition).
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Actions and resources related to pollution can, in the mitigation hierarchy be assigned to the reduction of pollution
by complying with the implementation requirements, such as the BAT requirements.

(E2)Yargets rmdlaltwtdi dro
ESRS -3E2

TAURON Group did not define any specific targets in 2024 for the purpose of assessing the progress in reducing
pollution and adopted only a general goal related to preventing and controlling pollution stemming from the
Environmental Policy.

The specific level of the targets related to preventing and controlling air pollution and the relevant specified pollution
burdens to be achieved was assumed as a lack of the material violations of the requirements and standards related
to the permissible levels of pollutant emissions.

Tabl e nperlalt7i onal | i mhos (anheaéoxit eeeidgedpso!l | ut ant emi ssions ftohleotAAUR ®M sGr oup,
wi Bh matiempadt t sleinmidfsepefr @nedfuyed mbusti on installations), applicable in 2024

. . Ma x i mum v Ayleuaer M
Emi ssion Sources 4 9

# (total from the installations

) ) ) Nitrogen Sul fur ( 8Ri Dust
Subsidiaries)
( ND
1. TAURON Wyt warzani e 18 007 15 025 1 156
2. TAURON Ciepgo 3 122 4 164 311

TAURON Group, operating in the electricity and heat generation sector in accordance with its business model, does
not use substances of concern (potentially hazardous substances) and substances of a very high concern and
therefore does not set any prevention and control targets in this regard.

The pollution target (defined above) is mandatory and required by law.
(E2Pol luof oair
ESRS -4E2

Tabl e nfomoulmit8l types of pbaéalutastpaemi bf bTAUR@RS Grtichopussp(er ati onl's) in 2024

# Amoumft polilavitranetnsi ssi ons i n Mg

Name of su BUSubsidiary

(pollutart
reported Generation Heat B S 16056
E-PRTR
TAURON Wyt war z TAURGN ep§o (TAUIKEN Nowe  vee
Kopal nia Wapieni
I Na 5 029 777 35
2. sa 3 564 1 087 2
3. Dust 162 62 8
4. ot her 6 628 2 102 -
The data presemiaesd begegmtehgea tteadb lien accor dan¢ @@moptohs tshiee sd dtsimagrnmedtuabf BUs ,
20t hietrhis item presents the sunwiotfheottdleaon popfl d i lBOU s es upasd asmmmiessi(ons) emitted to air

scope of r ePpROTTR i(nognctloudBE ntghismgnd€6lg, oHRer NH3, Hg, metals).

TAURON Group does not produce or use microplastics as part of its business operations.

TAURON Group, implementing a gradual increase in the share of the renewable energy sources as part of the
change in the fuel mix used to generate electricity and heat in accordance with the adopted Strategy, is
simultaneously achieving positive effects in terms of reducing the emissions of pollutants to air and water.

Pollutant emission measurements for TAURON Group's energy fuel combustion installations are carried out in
accordance with the methodology specified in the integrated permits or the permits for the releasing of gases and
dust into the air, which complies with the requirements of the regulation on conducting of the measurements of the
emission volumes.

In the case of the large energy fuel combustion sources, the measurements of the pollutant emissions into the air
are carried out using the continuous monitoring of the flue gas emissions. In case of the medium size and small
energy fuel combustion sources, the periodic measurements are performed (a methodology that is inferior to the
direct measurement of the pollutant emissions). The scope and methodologies of the emission measurements for
settlement purpose are in line with the conditions of the integrated permits and permits for the emission of pollutants
into the air.

The process of collecting data for accounting and reporting purposes with respect to the pollution is organized at
the level of TAURON Groupd subsidiaries. The process of collecting data on the pollutant emissions, which is a
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later stage used to calculate the fees for the economic use of the environment by the Group6 subsidiaries, takes
place in several stages:

1. obt aionfi ntghe detle wfdredm ssi on cameoneéi pooflat ant memi sci omg

systems (automatic measurement systems),

2. 0bt aiorfi ndhe deetlee vfamea p cprrtesp droed t he p hpeppoisediod measur ement s
t hreeed$ Natei onal Pol lutant Rel wasth nasdpdddnustbaentt h Beeng isssti eorn s
3. 0bt aionfi nightta r ec ot Wreedasfuroictng i nstrumenwealf la dahsemetyesrtsems f or

recording f
4. proceo$ihpe
the amount o

uel and raw materi al consumption,
ade quatbeages f ovrolcuaniebped lalt uthgntt hemi ssi ons
f

fees for the economic use of the envi

The data on pollutant emissions is collected, processed for the reporting purpose and archived as part of the
procedures of the environmental supervision system or operation control at the Groupd s sulesi di ar

The data for the calculation of the fees for the economic use of the environment for the Group6 subsidiaries
operating as part of the so-called non-production processes, in particular for the calculation of the fees for pollutant
emissions from the use of motor vehicles and the consumption of raw materials, is a separate accounting process.

The list of TAURON Group6 mstallations that fall within the scope of the Industrial Emissions Directive and the EU6 s
BAT conclusions:

1. TAURON Wyt waraavomizemo |1 Power Plant (fluidized bed wu

and f
ronmert

nit n
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The list of all of the compliance schedules or derogations granted by the competent authorities in accordance with
Article 15, section 4 of the Directive 2010/75/EU that are related to the implementation of the BAT - AELs
(Associated Emission Limits):

1. TAURON Wyt wialrazweorrizeno | | P oiweErlodreIr argth o ®IAT= 4 GFDomgf mui

cdonst
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The scope of the direct measurements of emissions into the air covers primarily nitrogen oxides NOx, sulfur oxides

SOz and dust with respect to the large combustion plants (LCP) regarding the emissions from the industrial

installations covered by the regulations of the Industrial Emissions Directive (IED) on the industrial emissions

(integrated pollution prevention and control) and for the selected medium size combustion plants 1 the Medium

Combustion Plants Directive (MCP). When presenting information on the volumes of pollutant emissions into the

air and water, the quantification methods were taken into account in the following order:

l1.direct measurements of pol | utwarstt eebait ®£$3 iomg 1 end mgnihzedaicao
monitoring systems (automatic measurement systems),

2.periodic measurements of pollutant emissi onshmaldl utearstur e

indicator.s for PRTR

The continuous monitoring systems for air pollutant emissions are subject to a periodic calibration and parallel
measurements according to the PN-14 181:2010 standard in the testing procedure carried out by the accredited
emission measurement laboratories. The periodic measurements of pollutant emissions and measurements for the
needs of PRTR are also carried out by the accredited emission measurement laboratories.
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(E@ANnticipated financi alr elfdteecd si mpaot sp,olrliusskisonand op
ESRS -6E2

There were no incidents with respect to pollution that would be registered by the relevant authorities (for example,
the Provincial Environmental Protection Inspectorate) through a formal procedure and no administrative penalties
were imposed in this respect regarding the business operations conducted by TAURON Group in the reporting
period. There were also no cases of non-compliance with respect to pollution identified within the Groupd s
subsidiaries through the established environmental procedures, in particular with regard to reporting of the volume
of emissions into the air and water to the relevant offices and institutions.

The Gagisza Power Plant in BhAadzin is classified as a plant
due to the amount of hazardous substances stored on its premises.

The Group did not identify and did not incur any material operating expenses (OpEx) and capital expenditures
(CapEx) that would be incurred in the reporting period in connection with any serious incidents.

Report of the Management Board on the operations of TAURON Polska Energia S.A. and TAURON Capital Group for 2#@24inancial yea
This is a translation of the document originally issued and signed in Polish



12.13.Water (E3)

(E3.-1RO®scription of the processes to identify and
ri sks and opportunities

ESRS EZX1 | RO

The description of the processes for identifying and assessing material impacts, risks and opportunities related to
water is presented in section 12.8. of this report. As part of the overall process of examining and assessing the
materiality related to IRO-1, TAURON Group also conducted consultations with the representatives of the affected
communities. TAURON Group is carrying out activities that require direct use of water only in Poland, and therefore
it is done only on the basis of the strictly identified national regulations. The direct collection of surface water,
underground water or water for the needs of hydro power is burdened with numerous administrative obligations and
may only take place on the basis of water law permits that define and specify the obligations imposed on the water
user.

None of TAURON Group's conventional power plants have an open cooling system, so this sector of activity is not
particularly exposed to any potential water deficits.

However, water shortages, as well as emergency situations such as floods, have a direct impact on the production
shortages at the hydro power plants, whose business model is directly dependent on the hydrological condition of
the rivers on which they are located. In this respect, the run-of-river hydro power plants are more vulnerable than
reservoir type hydro power plants. For these reasons, both the regulatory environment and the physical risks related
to water shortages or flood threats are monitored on an ongoing basis as part of our in-house operational activities.

(EBPol icies related to water
ESRS -1IE3

TAURON Group has in place TAURON G rEavirgnréesital Policy, in which effective water management has
been indicated as one of the aspects of the material environmental activities for the Group6 subsidiaries. The
Environmental Policy defines the general direction of TAURON Group's environmental activities, which includes
minimizing negative impacts on the environment, including preventing and reducing water pollution, taking into
account the specifics of the sector, the development of the technology and access to environmentally friendly
technologies.

TAURON Group is continuously monitoring the main aspects of the direct and indirect impact of its operational
activities on the environment.

Based on the above monitoring and taking into account the changing external regulations, TAURON Group is
planning and taking actions aimed at limiting the identified magnitude of an environmental impact, including on the
water resources.

The relevant units operating within the organizational structures of TAURON Groupd subsidiaries ensure the
collection and transfer of the complete and reliable information on the environment in a timely manner, in order to
comply with the reporting requirements, support compliance with the legal requirements and provide support for the
management level decision making processes.

All of TAURON Group's in-house operations are conducted in one geographical area, in Poland. The Group is not
conducting its operations in the areas affected by the so-called water stress. The overall water risk in the south of
Poland is low or medium to low according to WRI Aqueduct and very low and low according to WWF Water Risk
Filter.

The scope of the Environmental Policy does not assume any exclusions, in particular it does not assume the
exclusion of any areas with a high water deficit.

Oversight of the implementation of the provisions of the Environmental Policy is carried out by the Vice President
of the Management Board for Asset Management and Development at TAURON.

The Environmental Policy and the Climate Policy are public documents.

Although some of the Group's plants provide the drinking water supply services to the local residents (for example,
Siersza Power Pl ant in Trzebinia, Gaziska Power Pl ant
directly to water treatment, as this is an accompanying activity and not the main business activity. In addition, the
drinking water treatment standards are strictly regulated by the detailed sanitary regulations, superior in relation to

the Group's internal normative acts.

TAURON Group does not conduct activities related to designing products and services in order to solve the water
related problems and protect marine resources, therefore this topic is not the subject of its Environmental Policy.
The Environmental Policy assumes minimizing of the negative impacts of its own operations, and the requirements
of the Water Law regulations governing the conditions of water use for all of the water users are superior thereto,
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thus the impacts on the affected communities are protected. The Water Law regulates water management according
to the sustainability principle, in particular the development and protection of the water resources, the use of water
and the management of the water resources.

(EBActions and resources related to water
ESRS -2E3

Guided by the principle of resource efficiency, TAURON Group is monitoring and optimizing the consumption of
water used for the technological purposes on an ongoing basis. This has been achieved by closing water circuits
and routing water with relatively good parameters to other production processes with lower requirements, in order
to reuse it.

The 910 MW unit, Gagisza Power Pl ant in Bndzin belongi-Bgada TAUR
Generation Pl ant bel onging to TAURON Ci e phpstcamaraeltwatar he hi ghe
circuits and are equipped with the water conditioning (preparation) installations based on the modern membrane

technologies.

AtTAURON Grlangesp dormbined heat and power plant i Katowice Generation Plant (Zak §ad Wyt war zani
Katowice) 1 the water management system is based, to a large extent, on the reuse of water in the form of the
purified municipal s e wa g i Cehtruro @ewage Ereatihéhb Plantw\khich, i its

treatment, serves as the cooling water. Thanks to this reuse, it is possible to avoid an intake of approximately 600

000 m? of water from the environment annually.

These activities can be classified as the reduction of water use, for example through measures aimed at improving
efficiency as well as water recovery and reuse.

The Group is not conducting its operations in the areas affected by the so-called water stress. The overall water
risk in the south of Poland is low or medium to low according to WRI Aqueduct and very low and low according to
WWF Water Risk Filter.

(E3)Targets related to water
ESRS 2 -TMD\RB 1

The Group is currently not consciously declaring any goals related to reducing water consumption for energy
purposes, as it is conducting activities related to changing the energy mix towards wind power and photovoltaics,
which do not involve water collection as part of its in-house operations.

The climate change observed, including the intensifying phenomenon of a hydrological drought in recent years,
directly affect the availability of the resources considered as renewable, such as water. The sustainable use of
these resources is implemented in the energy sector through the operational limits on the amount of water taken
directly from the environment (surface and underground water intakes) specified in the administrative decisions.

The amounts of water taken for energy production purposes are strictly defined in the water law permits, which are
superior to the internal normative acts. The amounts of water taken for the production purposes are monitored using
the direct measurement method on a continuous basis and reported to the relevant administrative bodies. TAURON
Group uses the direct water collection from the environment only in Poland, hence all of the conditions for water
use are defined on the basis of uniform, strict legal rules that specify the conditions for water collection, its monitoring
and the method of settlement with the relevant Catchment Boards, which are the organizational units of the State
Water Management Authority Polish Waters (Pa Est wowe Gospodarstwo. Wodne Wody Pol sl

(EE@Water consumption

ESRS -4E 3

The water consumption by the Groupd subsidiaries is assumed to be the total water consumption from the individual
sources.

Table nWatdrn9consumption in 2024 by source of water intake

Source Uni t 2024

Surface waters (rivers,weltalkaensd)s i ncl udi ng water from

Ri ver s mi/year 14 299

Wet !l ands mi/year 0

Ot her sources

Ground water mi/year 1 902

Rain water collected directly and stored mi/year 0
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Source Uni t 20214

Water from the municipal network mi/year 2483 2
Water reuse (p@astd mirrian @ dwantueri ci pal sewage (waste m/year 1698 4
Total volume of water consumed from all of the sou m/year 35 683
Water consumption in water risk ar@aa&g,sdirpecslfsudi ng a

Tot al amount of water stored

The proportion (share) of the results obtained fro

the bdesitmate % 100

Water absortption index m/EUR m 4723

Total water discharge (discharged waste water) mi/year 15 115

Total water consumpus ®no pe it dpteimo nldh eninlim on. EUR of revenue

(EBANti cifpianaemci al effects from water related i mpacts
ESRS -5E3

TAURON Group is planning to disclose the financial effects stemming from water related material risks and
opportunities in the future once the organization is ready to make disclosures in this regard.

12.14.Biodiversity and ecosystem s (E4)

(Ea)Yransition plan and consideration of biodiversity
business model

ESRS -1IE4

TAURON Gr auwept®sategy and Business Model are resilient against the risks related to biodiversity and
ecosystems. TAURON Group carries out its own operations only in one geographical region (Central Europe, EU),
which makes the approach to biodiversity sanctioned and stable in terms of the legal requirements. The Business
Model is based on a synergistic approach to counteracting climate change while taking into account compliance
with the environmental protection regulations, which are superiorto TAUR ON G iotarmalamative acts.

The Group has not adopted a dedicated strategy for the physical risks, transition risks and systemic risks related to
biodiversity and ecosystems. The environmental protection specialists employed by the Company were involved in
assessing the resilience of TAURON G rSoategyéuisd Business Model.

The analysis of resilience in relation to biodiversity and ecosystems refers to a different time perspective, in line
with the one used for the analysis of the investment projects, and includes the following scope, which take into
account the identified key raw materials and activities with material actual or potential impacts on biodiversity and
ecosystems along the value chain.
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Tabl e nfonally2sOi s of resilience in relation to biodiversity and ecosystems

# Pl ace in the Scope of i mpact Resilience
The kemateamwi als currteme | ye rsiopupr di ebsthfead roe i | fuels, the extraction of whi
already issued.

Raw materials / f The Greap miltagh devel op sources based on hard coal, so thet k®kiirsemto, rfewrk
exploitation of its deposits and their develtohpemeetct Wwhictbrmapfbeéhlki mn
of biodiversity.

Thet hoer transition fuels such as natur al gas and |light heating oil ar ¢
Bi omass will be an ifmpelr tfaon trtaev Gradep i@adrrently and in tathéuGuoep
Grupa TAURON, ensures compliance with the RED |11 thdrthke i vemitRiecamsdabin
. requirements, i.e.:

1 higher | evel

: chm-upstream Entire |ife cyclTeheasksZeR sinéinG system assdshiesmabse tonbieaw Mmadbericylct bfeign
consumption, whhualclh temamusgar ency and control oavcedrt atghee. i mpact on the en
Compliance with the TRED RHD Dilr elzitri evcet icwenpil gtqhusiptedtsi fhiico nsaussst ationabi | i ty ¢
ot hterisngreducing greenhouse gas emissions and protecting biodiversity
Requirements foBioseapl Genpa TAURONaeretiqui paerst saliln the biomass suppl yht
compliance with the sustainability criteria, which enssrasdahds. the e
Transparency andThreeplWZR i h§i G system requires regbkearsuséeponbbngi @an,d w
transparency and orfe gtphoert §ich iplainttys ofn a@lhle supply chain.
I'n the EU, biomass is defi nefdoriensttrhye aREeDa ,diornelcyt irveesadadwdelsfi of thfetdv at rucetb evio o}
eliminates the problem of deforestation.

. . . ... TAURON Greipstsing facilities and installations kBnewhoragedabaoly &nv Ptohb

Existingifadialli tait . . . .

European staandapdispgaSleaelyheedmi ni stratabveeddygi ssoned.

The i mpahgowef plants, combined héaonwent ipowalr Ipé athitsg amldant s i & hgeoh du

released into the environment as a result of «c¢hange mer d&thieo d euse | v dnfe@xsl s iollr

in areas tohidnarusttirarmmlal awe gosafl wettsh natur e

Moder ni zati ons toheexri en a vpapt ikeyrmdspdodnt s ot hfdaoeiniacya rbeesen e aad fetde rt hceo rnr depl icedveaendt

with the parhteodi pat i espathass kbd er flopat mdnageamttmte odonservation and invest

that the protection of biodiversity and valuabl e apposwmallam& it hetheledrr
2. in-housepetriaons technical works, i mpose additional r e @u if reesne hiahdaw fit ensact r kmutsot fhee & datkRiOw di G

t hextremet biempsessed solutions for biodiversity may even affect the proc

The existing
in

wi nd f ab enanmpmo sseadmea ecgpsoesarhyaweestri ctions on their operati
known and |

cluded in the annual production pl ansas SpaPAtUREOBENt rGr otuipa n s

The existing photovodrnyi madfmer imast idoon anl,o mesawe ctth @inadtehdei toadi ver sity prot
such aspects are taken i nto daecscioguange .at the investment project

The existing distribution grids are operated based onltyhe wbhvehr imédiyng e
trees even during the bird nesting season. Heonwveer geern,c yt hoirs fiasielll ustied dper deivie
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# Pl ace in the Scope of impact

Resilience

As a preventive measure for biodiversDuy, STBWRONT Byp@aagheej g oa F eil mxlad
nests for these | arge birds to ensure safe breeding i n dtgheet difehmeld ihaathe
cooperation with ornithology specialists meanhse tphoaweeasr ableeme cwimi mgneé s

3. ihouse opera Planned invest men

The wind farms and t haesphedibvasithbei dmrimseesemes & nb b pgpdmivmilst rati ve [
the start ofptbhpeanseghméntanmntnenessméntwhofcht ie potent pabjommmadturef,
bi odiversity and ecosystems.

I'n the case oft hreochantd unsgt rfitehkaesaarl ehaese e(n) tfhieslsdies rel ated to biodivkegndym
i mportant det er mdmprndyv alfs fo¢bphéarnmii tnsge nt at i on. I n somet ladsdeist,i otnhaely cmaiyt er
t he pramjdenctotthheerys may cause a significant extension of the investment
moni tboi hg carranadinutsometsdelyr eabnl cecakent he possibility opriomeplkcémenting

Pr-envest ment nwattakienighapyv eehaf eabdatl hiedwe nftoirfi cati on of the occurrence o
invasive species becomes an el ement of the project preparcateicons ypshams,.

4. ihouse opera Raw materials use

The Czatkowice Limestone Mine i(sopiladantild miéspionrei ad e@zoastikowincea)n open pi
material for its prothenersgy,t owrnws lped dauggrse gaotres or agricul tural 1 i me);
in the manner of usingThextersactoironagrsi ccudrtruiread Ouwtngslometdhenbhasios meht ahe
account envinradcdmmenptealswaittibbosnp e c tr etpd atcheement pl antings. The business per:
strictly Ildied¢ &mge exyt raaction until 2060.

|l ower 1l evel .
5. Environment al org
chaiidhownstrea

Nogovernment al environmemabés foalgamo lzda n ,ad meesmrueesseanrteilmg ed t o biodiversi
thisngThese orgamiveati emas ec aminviempganetntomprtolceesses tvpet bcreduhesfprbdbihawopigr

|l ower | evel Scientific and research institubhtcéeonhsol agoey etinkidngdiuhsg rd eatsoiadpeemeart ti haemf dw is
6 . chaiidhownstreaScientific and re associations, are t hreewvreas @ axr dle vredttdipes hglcd i el fadred t o bi o dirv eerxsaimpy lea
of envi r(omanemotma)lt or i ng b heocomanps tneé mgf unheenhieogy Wwiuhkbti ons.
Tabl e nBusiln2elss Model resilience reegclbsysiemsel ation to biodiversity and
# BU Perspeéve (time | Resilience
. up Styear s Completely resilient
1. Generation . .
mor e %Hyheaar s Moder at el yi apepsliiledsentto 1 | ocation only
5 H ‘ up Styear s Completely resilient
. ea
mor e %Hyhaaar s Moder at el yapceetsardtiieanlt | i mitation with respect to the development of t
3 RES up to 5 years Moder atleil §ageetseant i al l'imitation with respect t o otnhlegrdeeevret!yoppemesnitt eosf t
) more than 5 year Completely resilient
4. Trading indefinitely Completely resilient
5. Distribution indefinitely Completely resilient
6. Supply indefinitely Completely resilient
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# B U Perspéve (time | Resilience

7. Customer Serviceindefinitely Completely resilient

8. CUW Shared Servi indefinitely Completely resilient

9. New Services up 20006 0 Modgratglyaresmbngnal Ilmltatlonacwlletsrs rteosnmoet'dteqnotshe ragat eKkopfal ni a Wi
obligations stemming from the species protection

The involvement of the stakeholders in the biodiversity and ecosystems aspects

is of two types, i.e. mandatory or voluntary, and in this respect it includes the following modes of

cooperation.

Tabl e nTohe li2zn2?vol vement of the stakeholders in the biodiversity and ecosystems aspects

# Natur e Invol ved stakehol der Type and scope of involvement

1. Mandgt or Public administration, includi Within the scope of theitheohpétoavna@aet  ohecptdamkendisatpay e
1. Regional Directorates for En 1. materi al conditions of use of the environménphdsweinod t]|
2. Pol i sh (Wéotdeyr sPol ski e) wi aparticular consideration of the need to protect val.
3. Provincial | rEsnpve ortoonrneetnetsalf oPrr 2. st ate the need to pentoom)emvatriooment al
4. Marshal's Offices, 3.state the need to monit otrhntahteurianhp aeclte mefnttshe project on
5. City Offices, 4. adequately with regard to the | ocation of(rtitsek)phej envi:
6. Municipality (Commune) Offic particular with the existing and planned abkeiatosheldfhehar |
7. Di st(rCiout®f § ). ces ot hreat ur al nreheattoucab, and | andscape values

2. Mandagt or Nowgovernment al organizations ( Within the scope of their competence, knowledge or repre:
associations (orthkepreddryt amteiivg condi tions of use of the environment tddriigpragh steme fi mplee me ol
communities) partitchegatiinngtasat
proceedings

3. Vol uynt ar TAURON Group as an employer as Promoting of the ecological awareness of biodiversity ant
campaigns webinars and the educational forest walKks
Professional naturalfiusn$tutpesbﬂ'£Car.ry!ng ou_t enV|-r_on_me—hnd>|nbemDa1nnomsngrflonvestment pr ojtetce
. ) . administrative decisions, for example
including,: for example
1 botanist hvtosociol ogist 1. monitwrthgreapeedsitrog t he htlaértene csotnadnidtsi,on of

4. Mandagtor : . o Py 9 ' 2. monitoring the number of bat popul attiheensta@amd ngh @ hewmads |
2. chiropterologist, shelters
Sochiropterologist, 3. monitoring the hteemfgosgtchnropterofauna,
’ 9 4. monitot hkegeeodi ng birdtishe nf ahestasdappdtodct iana
Osnice Ecot Awsrsiozxm@$ti owarzyszeni oA perjodic event organized by the Czatkowi cit HRame SR eosie svid

s Vol unt ar Ostaniec) Ni et o pvhrosye) goal spi o hihaedmigvi ti es ai med at prrootvaextilrogni ¢ i ra

' n Magopol ska Province Landscape tohe | mphepemft mini ngt laeatbiivtiattise sanodn protweeltiklda s gsead teisqrt a
Children atntde ybiutdr school i mprove t het bheanbdiittattdseepeert@h e mber s
TAURON Dyst‘elybautcnjiaciar‘nsaesesurMTAURON _S(BockEAnlyROl\bAa)mpa‘l'itghm_estorat_ion_ of a prottehset @d ks mesit

6 . Vol uynt ar energy infrastructuret bwhiitnes t<st d ti maihled tantef sotrsmso nf oTiAASEFO QN r D y

Ornithological organizations,

in large numbers
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Natur e

Type

and

scope

of

nvol

vement

I nvolved stakehol der

Regi onal Directorates for E nw, i
Kat owi ce, Opole and Wrocgaw
Local aut hbei tyensand cicpalmuod f i
(espethardVviyronment al protecti ot
Local communi ta cetsi aitmbveofl evnevdi rionn n
Wil d ani mal treatment centers

Environment al pr otTeAcUR @\ Sitridgr akns
TAURONA)
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(E4. 3SBWat eri al i mpact s, ri sks and opportunities
business model

ESRS E4-3SBM

TAURON Group is conducting its in-house operations only in a single biogeographic region of the world, i.e. in
Poland, where the forms of nature protection are defined by the detailed statutory provisions. Some of the
subsidiaries' activities are conducted in the areas (or close thereto) that are sensitive in terms of biodiversity. Such
areas, based on the EU legislation, are primarily considered to be the areas that a part of the NATURA 2000
network, i.e. areas of special bird protection, special areas of habitat protection or areas established to protect
populations of wild birds or natural habitats or species that, in the biogeographic region to which they belong,
significantly contribute to maintaining or restoring the state of proper protection of the natural habitat or species,
and can also significantly contribute to maintaining biodiversity.

The information on the ecological condition of these areas is public, because each time the relevant regional director
for environmental protection (an administrative body) establishes, by way of an act of the local law, a plan of the
protective tasks for a given NATURA 2000 area. The task plan includes, among other things: identification of the
existing and potential threats to maintaining the proper conservation status of the natural habitats as well as plant
and animal species, and their habitats that are the subject of the protection.

The list of the sensitive areas in terms of biodiversity and their identification are presented in the tables below.
Tabl e nloi.s hla2o3ébii @adli ver sirteyl dtoecih @ oeper ati ons ¢t bMatuwcrteed20 N0 ar eas

Locati on of the gen Natura 2000 habi Natura 2000 bir

Symbol and name Symbol and name

TAURON Ekoener gi BovwePida ftEdl ekt mioownEW) Wodne

EW Wrzeszczyn PLHO20054, OstofA maf
on the B:-br Riv
EW Ol szna PLB0O20005, Bor { LDavlen
Silesian Forest
EW Pilchowice | PLHO20054, Bebogmm maf
on the B-br Riv
EW Pilchowice | PLHO20054, OstofA maf
on the B-br Riv
EW Czch- - w PLH120D®&6bny Dunajec (
River)
EW Ku¥nice PLC120D®tl1Tya fMount ai PLC12000X,TaTatar yMoun
EW Janowice PLB020002, Gr Ndyh@drO
Ri dges)
EW Gginbin-w PLB160002, Zb(iNoyrsnai |
Reservoir)
EW Ot much- - w PLB160003, Zbiornik
(Ot muchow Reseryv
EW Tur awa PLB160004, Zbi(drumiakv

reservoir)

TAURON EKk oWineFth gdna

Zag-rze PLB320009, Zal eWwSBzz:
Lagoon)

TAURON Zi el ohlatvaherag ina

PV Bagktwe constructi PLH260013, Dol (TaeBB
Nida Valley)

TAURON Dy s i Diytbmud joian e s

Puszcza Ni e pNogeopnoi gecokmai c PLB120002

Dolina G- (méje Wppey Vi PLB240001
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Location of the gen Natura 2000 habi Natura 2000 bir

Symbol and name Symbol and name
Tat(riyatra Mount ai PLC120001
Pi en(ifmiyeni niy Moun PLC120002

Stawy Wi elTwhk Nk owWikealsi

Ponds and Twor kows| PLB240003

Dol ina(Sanka Vall e PLH120059

Ostoja w Pa§3nN e eBruzgaer

Brzanka Range) PLH120047

Przegom Warty( kKlng oWanrstt

Gorge near Mst - -w PLH240026

Dobromierz PLHO20034

G- ry KaniSemme Mount PLHO20038

Masyw ChEe@me@mi ec Me PLHO20057
Ostoja BallBapi askar a PLH120001
Dol i na RrPNdWdinkiak Va PLH120004

Mi chagowi ec PLH120011

Torf o®@r skvaNlowot af The eOr

Nowy Targ peat b« PLC120003

Cieszy@Eskie {(rCidcaymht

Springs) PLH240001

GNki w SiMeldwivs i n ¢ PLH240043

Tabl e nlodenlt2i4f t bprtii omi toff ar eas i At their snsa b dfeaba ifoll dii avieerasriet ya -hpoaurstp eorfa ttihoen si nf r om
the nearest Natura 2000 area

Natur ah&2i®i0O0at s Natur abi2od®
Location of t

assets i i
Di st a Sy mbeor d me Di st a

Sy mbaornid name

( km) ( km)
TAURON Wytwarzanie

El ektrowni al PLH240042, GNk(Meoadaw

6.7 0
(Jaworzno |11 Jawor zno)
Elektrowni a PLH240042, GNk(Mewadaw

56 2
(Jaworzno || Jaworzno)

El ektrowni a
Jawor(zhoowe Ja 5.6 2
Power Pl ar

PLH240042, GNk(Meoadaw
Jawor zno)

El ektrowni a 1976 PLB240001, Dol i 6@h
(Gaziska Pov Upper Vistul a
El ektrowni a PLH240042 GNki( Me aldowo

. 727
(Siersza Pov Jawor zno)

TAURGOGN epgo

ia':@f;q‘_’K ‘;Vy“"( Lm, PLH240037, Lipienniki

at oviKead owi 4 S S o

Generation (LipiennikiGimniD&ba

Zakgad Wytw S @ PLB120009, Stawy

Tycbyychy Ger (Ponds in Brze
Pl ant)

Zakgad Wyt w
Biel skOBIEE€Ilsk 259 PLH240005, Bé¢Sikliedsisdm
Generation

Zak gyd war z a 430
Bi el skOBIE€I2s k
Generation

PLB240001, Dolifah
Upper Vistul a
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Location of t

Nat ur ah2i®io0at s

Natur abi20d®9

assets i i
D'(Sta Sy mbeon d ane DES:na Sy mbaoid name
Heating pl a . L
. . ) 6.0 3 PLH240009, Ostoja (4w a
Ciepg¢wmiaa P : Jurassic Refuge
Zawi erci e
Heating pl a
Ciepggwmriaa P 358 PLH120006, Jarosz
Ol kusz
Heating pl a
Ciepggwmriaa P 148 PLH0O20011, Rudawy
Kami enna G
TAURON Ekodyweérgeélaect ri cElPeokmerMovBrnigew) s (
EWKr aszowi ¢ 555 PLH0O20077, -Sleakawi
Ew Bobrowi HEETE PLH020095, G- (aiWepsi
Mount ai n)
. PLHO20054, Osto(A mafdl
EW Bobrowi ¢ 200 the B-br River)
EW Bobr owi c 280 PLH020095, G-'I(dlIW@}SIt
Mount ai n)
EW Bystrzy 357 PLH0O20019, Pasmor iwio
Range)
EW LeS&na 0.0 8 PLH020013,A Szt Adi €5
LeSna)
PLHO20071, Ostoja Nie
EW Lubach- 0.02 (The Owl Mountains
PLHO20043, Przegom N
EWGawi ca 134 Morzysgd®iwa Nysa KJodz
near Morzysz- - w)
EW Opolnic 05 8 PLHO20062, G.-(rEyarBdazrk(
Mount ains)
EW Szklarska 024 PLB020009, G(oyzk
Mount ai ns)
EW Szklarska 044 PLC020001, Karkon 044 FLC020001, Kalrhkeo nG
Mount ai ns)
EW Wgodzic 190 PLH0O20077, -$Sleakawi
PLH120020, Ostoj e Ni
EW RoUn- - w 017 BukowcBat sanct Barkioavs
area)
EW DNbi e 396 PLH120069, GNk({NNwavoH
Meadows)
EW Przew. z 431 PLH120069, GNk(@{NMNwavoH
Meadows)
EW Ol cza 160 PLC12000X,TaTatar yMoun 160 PLC12000X,TaTatar yMo
EWMar szowi ¢ 249 PLHO20036, Do( Winda wa d
EW Wagy $1F 034 PLH0O20036, Do( Wincdhawa d
EW Wrocgaw 456 PLH020017, Gr Ndy( @ald
hornbeam forests in
EW Wrocgaw e PLH020017, Gr Ndy( Oak
hornbeam forests in
PLB020002, Gr NdVyT ht
EW Brzeg 031 Odra ridges)
) PLB020002, Gr Ndy ht
EW Kopin 0.05 Odra ridges)
EW Nysa 0.6 2 PLH160001, FONYBarNtys
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Nat ur ah2i®io0at s Natur abi20d®9
Location of t

assets i i
Di st a Sy mbeori d me Di st a

Sy mbaoid name

TAURON EkoWineag#a

Lipniki 543 PLB160003, Zbiorn
Wi c ko 359 PLH220045, G:(f&®omwlskw
Forest)
PLH320068, Jezioro W
Mar szewo L WydmyLake Wicko and M
PLB0O40005, t wi(rGorwvan
Dobrzy & 5.6 8 Pit Skoki)
< . PLB040004, Ostoja
Il nowrocga 154 PLHO40007, Jegziakreo G® 12514 (The Nadgopl§ F
) PLHO40028, Ost-GNsmawBsak
Mogilno 151 (BarciG@Eskhwska Refu
P PLB320001, Bagna
sniatowo S (Rozwarowskie M
Gogdap 6.4 0 PLH280005, PuszcR@amiRm
Forest)
Piotrk-w 12 PLHlOOQZG, Luplasz-w 46 PLB140003, D(oR ii Inie
(Lubiasz-w in the | Val |l ey)
PLH280029, Dol iny Er« . ,
Maj ewo 5 EIl bl Nskkrioesji on Val l ey: 12 PLB280010, Zza( \iust
Lagoon)
Upl and)
TAURON EkokRmetrgvaltaic Far ms
. PLB320016, Lasy Pu
Choszczno 210 PLH320004, Dol in@Thaey 750 (Forests of the
Vall ey near Rec )
Wil derness)
. PLB320016, Lasy Pu
Choszczno 230 PLH320004, DolinaThey ., (Forests of the

Val l ey near Rec Wilderness)

TAURON | n welstivoylctjfea rcms

PV Mysgowi PLH240042, GNk({Mavadaw PLB120009, Stawy

Dziel kowi ¢ 750 Jaworzno) 150 (Ponds in Brze
PV Jawor zn 270 PLH240042, GNk({ Meva d @aw 1680 PLBlZOStOsz,\I)_/ w Br z:
Jawor zno) (Ponds in Brze

TAURON Zi el oWiand&n&r gi a

Warbl ewo 15 PLH220052, Dod§unpai aS§ 570 PLB22002, Do6Bgopi

Val |l ey)
Mi erzyn 1.4 PLH320047, Wa(rVhaireniBeag 13 PLB 990003, zatol
(Pomerani an B
PLB240003, St awy
Gam- w 5 PLH240010, StaGyU&ndk 15 Twor k owwikel i k Nt P

Twor kows ki For

No material negati ve i nrphauseoperationshdva héenh@intified votlurespest to the land
degradation, desertification, soil sealing or an impact on the endangered species.

(E4.-LPRPOscription of pr oceasssseess st anaitdeentailf yboieondd ver si ty
related i mpact s, ri sks and opportunities

ESRS E41 | RO

The description of processes to identify and assess material biodiversity and ecosystem related impacts, risks and
opportunities is outlined in more detail in section 12.8 of this report. As part of the overall process of examination
and assessment of materiality related to IRO-1, TAURON Group also conducted consultations with the
representatives of the affected communities.

The identification and assessment of the material impacts related to biodiversity and ecosystems is a mandatory
element of any investment process that requires obtaining a decision on the environmental conditions. As part of
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the processes of obtaining the necessary administrative decisions, the consultations are held with the affected
communities, which are informed in the manner provided for in the Act on the provision of the information on the
environment and its protection, public participation in environmental protection and on environmental impact
assessments.

In the case of the operations located in or near the sensitive areas in terms of biodiversity, the use of the water
resources or carrying out maintenance or renovation works is also to be agreed by way of the administrative
proceedings, which requires conducting of the relevant analysis of the impact on the purposes of protecting such
areas. The locations of TAURON Groupé facilities may potentially be viewed as a source of the negative impacts
on the affected communities. In reality, a negative impact is highly unlikely, as the regulatory authorities would
implement mandatory remedial measures in the event of any violations of the environmental standards or, in the
extreme cases, they would suspend the operation of the installation.

As part of the administrative decisions, the subsidiaries may be required to implement mitigating measures for
biodiversity loss, depending on the type of impact and the type of project. These may include, for example, technical
solutions to be included in the design, time limits for conducting business operations or environmental compensation
in the form of the replacement plantings.

The Group's subsidiaries are operate on the basis of the national regulations related to nature conservation. Within
the framework of these regulations, when creating forms of nature conservation or covering certain species with a
species protection, the systemic risks are taken into account, including the risk of an ecosystem collapse or the risk
that a critical natural system will cease to function due to reaching of the critical points and collapsing of the
ecosystems.

The risk analysis, however, did not take into account the aggregate risks related to the basic impacts of biodiversity
loss on the levels of the transition risk and the physical risk in one or more sectors, nor the risk of a domino effect,
whereby the financial difficulties of some companies or financial institutions related to a failure to take into account
exposure to biodiversity risks will be transferred to the entire economic system.

The Group does not have the tools to identify the exact factors (i.e. location, production of the raw materials or
supply) that negatively affect biodiversity within the value chain. Given that TAURON Group relies on the domestic
sources of the fossil fuels (the largest share in the fuel mix), the locations of which are known, it can be assumed
that none of them are located in the areas with the valuable natural resources.

The greatest risks in this area may be related to the exploitation of the fuel and raw material sources, outside the
standards set in the national or the European regulations. Unfortunately, due to the complexity and dispersion of
the chain, it is impossible to responsibly disclose the full list of the factors negatively affecting biodiversity outside
of the in-house operations.

(E2Pol icies related to biodiversity and ecosystems
ESRS -2E4

The Group has an Environmental Policy in place, and this document also refers to the issues related to biodiversity
and ecosystems. The Environmental Policy defines the general direction of TAURON Group's environmental
activities, which includes minimizing the negative impacts on the environment, taking into account the specifics of
the sector, the development of the technology and access to the environmentally friendly technologies. The
principles that the Group is following with respect to biodiversity and ecosystems include:
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| mpact factor Prescet hhehowmseperations

Burning of tihne oftradsepirloducel €1 ectricity and h
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As part of the in-house operations, the Group does not conduct any activities that bring about:

l.change in the way the seas are used,

2.direct exphari awidgtihornv adfuabl e nat ur e( o g gosra gevxaptai nosni orne soof u racger si
into such areas),

3.spread of invasive alien species,

4. growing tshHearta fafci al l and

The Group's current transition towards the renewable energy sources involves reducing of is dependence on the
fossil fuels, which helps improve the quality of the ecosystem services and may affect the condition of the species
and ecosystems. The photovoltaic or wind farms do not require sealing of any significant areas of land, leaving
biologically active surfaces and not contributing to land degradation.

Biomass will be an important raw material / fuel for the Group now and in the future. In this respect, the Group is

covered by the mandatory KZR INIG certification system, whose goal is to confirm the compliance with the
sustainability criteria in the area of biofuels and biomass. The KZR INiG system is managed by the Oil and Gas

Institute - National Research Institute (Instytut Nafty i Gazui Pa Est wo wy | n s t yTheweértifi®tonhasvc z y )
a global reach and it has been approved by the European Commission, which makes it equivalent to other systems

such as Red Cert or ISCC. KZR INiG covers all of the entities in the biomass supply chain, from the raw material
producers to the energy suppliers. In connection with the above, no separate anti-deforestation policy has been
adopted.

Due to its specific nature and the materiality of the direct impact of its existing conventional energy operations on
climate change, the Group's Environmental Policy did not focus on supporting the traceability of the products,
components and raw materials with the material actual or potential impacts on biodiversity and ecosystems along
the value chain, nor on the sustainable practices with respect to oceans and seas.

In the other detailed scopes (specific areas), the Group is guided by the compliance with the national and the EU
regulations established for the purpose of maintaining or improving the conditions for areas sensitive in terms of
biodiversity and ecosystems. The EU is a leader in the global efforts to protect nature. TAURON Group does not
conduct its in-house operations in other regions of the world where the biodiversity protection is a lower priority or
is unregulated.

(BE@Actions and resources related to biodiversity and
ESRS -3E4

The key activity due to the direct transformation and change of land use at TAURON Group is conducted by the
Czatkowice Limestone Mine (Kopalnia Wapienia Czatkowice), which therefore is carrying out a number of the
compensatory activities related to biodiversity and ecosystems, both the voluntary ones as well as those stemming
from the administrative decisions. In connection with the implementation of the Expansion of the exploitation of the

carboniferous | imestone deposi te ptojecly &r2@l4 it doridectedva mahdatogye o f Pac
monitoring:
l.chiropterofaunal monitoring

Chiropterological monitoring covering the number of bats and the condition of their habitats in the nearby wintering
grounds and summer shelters, the composition of the foraging chiropterofauna (detector listening) and catching
bats in nets (an important supplement to listening, providing very valuable information on the status of the species).
The monitoring results are intended to detect any deterioration, as a result of the Mine's operations, of the state of
protection at the facilities and to take active measures to improve it. As part of the monitoring, the recommendations
are also developed for the activities the implementation of which would improve the condition (which the Mine's
operations had no impact on) of the habitats of the protected species. Such activities include, among other things,
an inclusion in the monitoring, in 2021, of the breeding colonies at a religious building, i.e. the church in Tenczynek,
where a breeding colony of the Geoffrey Bat appeared. Based on the monitoring from 2024, it has been indicated
that the monitoring of chiropterofauna should include the breeding colonies, this time in the caves (typical wintering
sites for these mammals), and an additional wintering site in an ice tunnel in nearby Tenczynek.

Having analyzed the results of the monitoring from 2024 and taking into account the optional protective measures
carried out in 2022 and 2023, the following conclusions have been drawn:
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The activities in question were included in the Protective Tasks Plan for the Czerna area, for which the Regional
Directorate for Environment al Protection (RDOS) in Krak-w
active protection of the important bat roosts due to the direct vicinity of the Monastery in Czerna and the low

assessment of the condition of the bat habitats in the church in Tenczynek.

In 2024, the company was actively involved in the ecological education and promotion of the protection of bats,
once again co-organizing the annual Bat Festival in Jerzmanowice. This event includes scientific, artistic and
recreational panels. The festival aims to increase public awareness of the importance of protecting these mammals
and their habitats, as well as of the participation of the mine in the activities aimed at improving of the condition of
their habitats.

2.ornithological monitoring

Ornithological monitoring of the breeding birds in the protective strip of land is aimed at determining the impact of
the mining exploitation on avifauna.

As a results of comparing the results of the monitoring conducted in the years 2016 - 2024, it was determined that
the species composition had changed to a relatively little degree, remaining at the level of 30 - 40 species, mainly
typical for the open areas, covered with the lower bushy vegetation. However, from year to year, due to the
maturation of the tree stand, an increase in the share of the species attached to the higher shrubs and trees is
noticeable. It is predicted that this trend will continue along with a decline in the number of the species associated
with the open areas.

In addition, when taking over the further forest areas for exploitation in 2024, a natural resources inventory taking
was carried out in order to detect any possible specimens of the protected plant species that would be destroyed
as a result of the earthworks (removal of the overburden). The inventory taking was therefore aimed at excluding
damage to the environment or the risk (threat) of such damage. In the area of the planned deforestation, no plant
species from the annexes of the Habitats Directive had been found, and no plants belonging to the protected
species, including orchids, had been found, therefore there was no need to apply for an approval for the destruction
of the habitats of the protected plant species and a creation of the meta plantations (as was the case in the previous
years) or, by the same token, to take any additional actions in order to compensate for the loss of biodiversity. The
time frames within which the Czatkowice Limestone Mine (Kopalnia Wapienia Czatkowice), intends to implement
each key action include:

l1)annual chiropterological monitoring willtsbepeoanteonsd
until 2060, in accordmanodawy)h the I icense held (
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The second group of the Group's activities, as part which actions are directly taken in order to compensate for the
potential loss of biodiversity, is the development of the RES projects in the non-industrial areas, which is
implemented by TAURON Zielona Energia. As part of the projects, the environmental supervision is also carried
out and the solutions are applied in order to minimize the impact of the facilities on animals by using the adequate
technical solutions: raising of the fence above the ground surface, adapting the time of conducting the work to the
terrain conditions (for example, the breeding season), and in the case of the photovoltaic farm project implemented
i n B a gWluntary resignation from a part of the area designated for the development in favor of leaving an
undeveloped, wetland area in the center of the farm, for the needs of the amphibians.

Another aspect is related to the activities of the TAURON Dystrybucja subsidiary as part of the TAURON Storks
(Bociany TAURONA) campaign. As part of this initiative, more than 2 200 stork nests and thus the energy
infrastructure are secured thanks to installing of the platforms for the nests of the white storks, which are erecting
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their nests on the power grid poles on a mass scale. In 2024, thanks to the initiatives, the following actions had
been completed:

1.ringtimgnks to the support ofs UuAYUIR@INaabgeme roaftoilcrila 666 Sher ks
(more Th@mO chicks have been ringed since the campaign was
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(E4Targets related to biodiversity and ecosystems
ESRS 2 -TMDARB 1

TAURON Group has not set measurable, results oriented targets for the purpose of assessing progress made with
respect to the material topics related to biodiversity and ecosystems. The time frame within which TAURON Groupd s
subsidiaries will be bound by such goals is not yet known, as the first planned action in this area will be the adoption
of the Biodiversity and Ecosystems Transition Plan. Once this Plan has been developed and adopted, the directions
for any further actions and the potential commitments will be known.

The national and the EU legal requirements that impose standards and requirements related to nature conservation

are superior to the voluntary policies and commitments. TAURON Groupé s S u les arel boand by the

management objectives to comply with the applicable regulations in force, and thus may not bring about significant

violations of the nature conservation requirements. To this end, each subsidiary is monitoring the effectiveness of

the Environmental Policy and the actions it takes regarding the material impacts, risks and opportunities related to

biodiversity and ecosystems, in order to avoid the administrative penalties or barriers makingt he subsi di ary®d
expansion difficult.

The specific level of ambition is the absence of the material violations of the nature conservation related
requirements, including with respect to biodiversity and ecosystems. TAURON Group is conducting its business
operations in accordance with the national and the EU regulations established for the purpose of nature
conservation. The EU is a leader in the global efforts to protect nature. TAURON Group does not conduct its in-
house operations in other regions of the world where the biodiversity protection is a lower priority or is unregulated.

(E8) mpact metrics related to biodiversity and ecosyst
ESRS -5E4

Some of the Group's assets are located in or near the protected areas or areas of critical importance for biodiversity,
but none of them have been identified as having a significant negative impact beyond the conditions of use of the
environment specified in the administrative decisions.

In the case of 7 hydro power plants, the administrative decisions have imposed the obligation to construct fish
ladders in order to improve the condition of the ecosystem.

(EANnticipated financi al ef fects rferloant ebdi ordiisvkesr santdy an
opportunities

ESRS -6E4

The Group is planning to disclose anticipated financial effects stemming from the material physical and biodiversity
as well as ecosystem related risks in the future once the organization is ready for such disclosures.

12.15.Resource use and circular economy (E5)

(E5.-1RPR@scription of the processes to identify and ass
circular economy related i mpacts, risks and opportuni

ESRS ES51L | RO

The description of processes to identify and assess material biodiversity and ecosystem related impacts, risks and
opportunities is outlined in more detail in section 12.8 of this report. As part of the overall process of examination
and assessment of materiality related to IRO-1, TAURON Group also conducted consultations with the
representatives of the affected communities.

267

Report of the Management Boardlu operations of TAURON Polska Energia S.A. and TAURON Capital Group for the financial year 2024
This is a translation of the document originally issued and signed in Polish



In accordance with adopted TAURON GrEovwrgn@ental Policy, the Group6 subsidiaries are required to
identify and document the materials areas of impact of all of the types of the business operations conducted on the
natural environment at all of the stages of the assets dife cycle and to implement the sustainability principles
throughout the supply chain.

Pursuant to the provisions of this Policy, TAURON Group is continuously reviewing its resources and operations in
order to determine actual and potential impacts, assessing risks and opportunities related to the circular economy
within its in-house operations and in the value chain, and is managing its technological processes in such a way as
to minimize the adverse impact on the natural environment.

The Environmental Policy was approved by the top management and forwarded for implementation to all of
TAURON Groupd s subsidiaries

TAURON Group has reviewed its resources and operations in order to determine the actual and potential impacts,

risks and opportunities related to the circular economy within its in-house operations, as well as in the upstream

and downstream value chain. As a result of the conducted resource utilization and circular economy materiality

study and assessment process, waste disposal was identified as a material impact topic forthe TAURON Ci ep g o,
TAURON SprzedaU and TAUSRBiNari&gsi Resouraesdistharged rglateal to the products and

services and waste were identified as the material financial impacts for the Bioeko Grupa TAURON subsidiary.

As part of the overall process of examining and assessing the materialities related to IRO-1, TAURON Group also
conducted the consultations on the use of the resources and the circular economy, although the potentially affected
communities (local communities) did not participate directly in the examination and assessment of the materialities
related to IRO-1 with respect to the circular economy, while an indirect participation in the consultations in this
regard was provided by the representatives of the local government units, non-governmental organizations
statutorily dealing with the environmental protection and TAURON Group® smployees, who are the representatives
of the local communities living in the immediate vicinity or near the location of TAURON Groupd assets related to
the conduct of the electricity and heat generation operations, which are the primary sources of pollution.

In addition, besides the dialogue within the IRO, the results of the public consultations on the use of resources and
the circular economy were adopted as a supplement to the results of the consultations with the potentially affected
communities (local communities). These consultations were held pursuant to the Act of October 3, 2008, on the
provision of information on the environment and its protection, public participation in environmental protection and
on environmental impact assessments within the framework of the investment processes or a liquidation (winding
up) of the operations.

(E5Policies related to resource use and circular econ
ESRS -1IES5

Waste management in the energy and mining industry is an area that is strictly controlled and regulated both at the
level of the national law as well as that of the EU regulations. Regardless of the applicable regulations, TAURON
Group, taking responsibility for the consequences of using the natural resources, is taking actions that go beyond
the legal obligations. These actions are specified in TAURON Group6 Environmental Policy.

The Environmental Policy defines the Group's integrated approach, principles and direction of actions on the issues
related to the environment. The Environmental Policy is a point of reference (benchmark) against which all of the
actions of TAURON Groupd subsidiaries in the area of environmental protection and environmental management
are assessed.

The Environmental Policy contains the general principles, values and vision that TAURON Group follows in order
to reduce its impact on the natural environment, both the direct as well as the indirect impacts throughout the value
chain. The document also presents the principles of responsible communication regarding the environmental
issues, ensuring the clarity and understanding of TAURON Group's activities that may have an impact on the
environment.

The Environmental Policy defines the general direction of TAURON Group's environmental activities, which includes
minimizing the negative impacts on the environment, taking into account the specifics of the sector, the development
of the technology and access to the environmentally friendly technologies.

Due to the diverse profiles of activity, including the production and service activities of the Groupd subsidiaries,
their impact on the environment is materially diversified. The principles of the Environmental Policy are transferred
to the individual internal documents of the Groupd éndividual subsidiaries, adequately to their role in TAURON
Group's value system and the magnitude of their impact.

The Environmental Policy also defines TAURON Group's approach to setting the general directions and processes
of the environmental management oversight in the value chain aimed at, among other things, managing its material
impacts, risks and opportunities related to the circular economy.
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The principles that TAURON Group follows with respect to waste management and in order to seek solutions aimed
at implementing the principles of the circular economy include:
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(EBActions and resources related to resource use and
ESRS -2E5

TAURON Group is actively looking for the solutions that introduce the concept of a circular economy. They are the
key actions taken on a continuous basis and are aimed at introducing organizational solutions that increase:

1. care for the natur al environment,

2. reducing théedwhstdegenérated,

3. maximizingththyprodacboé of mining and combustion of hard cc

4. minimizing the costs astbenvaitreadn me rttha ltlhye kdurspeorssad meofwast e
functi ontaha&rteiaess ttreansf or mtehlienadsu sa rrieadulatctdfvi ti est h@artner
circul ar. economy

As part of TAURON Group's operations, the circulation loops of the substances produced by the Group are being
closed (closed circulation loops) and the reuse of the combustion and mining by-products in the economy and in
the manufacturing industry is being promoted, as it is more broadly described in section E 5-5 of this report. The
reuse of the substances contributes to the protection of the natural resources and to reducing of the amount of
waste deposited in the landfills.

TAURON Group is aiming to implement a circular economy model. Itis planned that as much of the generated post-
process by-products (ash, slag, ash and slag mixtures, gypsum and mining by-products) as possible should be
utilized within TAURON Group, thereby reducing the consumption of the natural resources and curbing the
environmental footprint.

TAURON Group is gradually taking measures as a result of which products are developed in place of the previously
generated waste. The stream of the post-process waste has been decreasing since 2016 in favor of the by-products.

In 2024, TAURON Group produced 1.2 million Mg of the process by-products from the energy related combustion,
of which as much as 99% were placed to the market as the full value products to be used in the construction, road
building, mining and agriculture, among other things. The remaining waste was transferred to other eligible
recipients, with whom TAURON Groupd subsidiaries have signed agreements guaranteeing their further economic
use, among other things, in the land reclamation, macro leveling and filling of the post mining voids in mining.

In 2024, 97 000 Mg of ash coming from TAURON Groupd gower plants was sent to mines as a valuable raw
material for use in fire prevention, which is a model example of a circular economy. The ash from TAURON Groupd s
power plants and CHP plants covers 100% of the demand for ash to be used for fire prevention at the mines owned
byPogudni owy Koncern Wigl owy.

AtITAURON Ciepgo, 100% of t h-prodgctsn.e. 038 006 klg, wecerrdnsferredi fon neuseiry
various industries, of which 94% were placed on the market as products.
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In 2024, TAURON Group deposited 12 000 Mg of energy related waste in landfills. The overall balance of the
amount of waste deposited so far in landfills is negative, which means that the waste has been successively selected
for utilization over the years. Therefore, the amount of waste stored in landfills owned by the Group is being reduced
continuously.

TAURON Group is focusing on the local cooperation and the use of the raw materials coming from waste, using the
waste stored in landfills, settling tanks and waste storage sites (facilities).

As part of closing the circulation loops and searching for the directions for the use of the waste generated in the
processes of liquidating (winding up) business operations, a cooperation was set up with the external companies
operating in the concrete and cement industry. The goal of such cooperation is to jointly look for opportunities to
use debris in the production of cement, concrete and aggregates.

The processes of divestments and demolitions of the redundant infrastructure is conducted at TAURON Group in
such a way that the rubble resulting from the demolition processes, after an adequate preparation, can be used to
level the sites created following the demoalition processes. Thanks to this approach, these sites can be reused for
other industrial purposes (repurposed). In 2024, 1 400 Mg of rubble was reused in the leveling process.

All of the above mentioned activities contribute to the curtailment of the use of the natural resources, for example,
natural aggregates, sand or gravel.

TAURON Group's approach to dealing with the assets and sites (areas) following the discontinuing of the business
operations thereupon depends on the nature of the individual activities. The priority is to maximize the use of the
sites after the business operations conducted there thus far have been liquidated (wound up) for the new industrial
functions. This is presented in the table below.
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activities.

After the final termination of the business operations, any necessary actions are taken in order to control and limit
the spread or reduce the amount of the substances identified as posing a threat (risk). This allows the site (area) to
be used without any significant risk to the human health and the environment, for example, due to a contamination
of the soil and ground water. The plans with respect to closing and liquidating (winding up) facilities are updated on
a regular basis.

A material change in the trend related to the transition of the sector is the departure from treating the areas (sites)
historically associated with a waste storage as waste land, in favor of giving them the new functions, for example,
for the photovoltaic farms. Due to the specifics of the structure used for mounting solar panels that does not require
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a high load bearing capacity of the native soils, the areas (sites) previously excluded from economic use are restored
to perform the function of generating electricity without the need to give up the biologically active surfaces.

During the liquidation of the facilities, measures are taken to remedy or avoid a significant impact on the environment
or landscape.

TAURON Group, guided by the principle of resource efficiency, is continuously monitoring and optimizing the
consumption of water used for the technological purposes. This is achieved by closing water circulation loops
(circuits) and recirculating water with relatively good parameters to other production processes that have lower
requirements, in order to reuse it.

At the Group's largest combined heat and power (CHP) plant i Katowice Generation Plant Zak §ad Wyt war zani
Katowice) T its water management function is based mainly on the reuse of water in the form of the purified

municipal sewage comingf r om t h e DN bGCentnurk Sewada (§vaste Water) Treatment Plant, which after

treatment serves as the cooling water. Thanks to this reuse, it is possible to avoid an intake of approximately 600

thousand m? of water from the environment annually.

By optimizing its sewage treatment processes, modernizing and applying the new sewage treatment methods and
liquidating the facility with an open cooling system in Stalowa Wola, TAURON Group has significantly reduced the
total amount of sewage produced, starting from 2021. For this reason, in the subsequent years, no additional
initiatives were carried out in this area, because, similarly as in the case of the water intake, it was assumed that
the amount of sewage produced and required to be treated would come down by at least 70% after the spin-off of
TAURON Wytwarzanie has been completed and the capacity of t h e G rrenew@mliiesenergy sources has gone

up.

As part of the recycling of the substances and raw materials, 4 000 Mg of the waste generated from TAURON
Wytwarzanie6 water management system is recycled and used as a sorbent in the processes of energy generation
related combustion of fuels, contributing to a reduction of the emissions of the pollutants from these processes.

In the case of the new investment projects related to the photovoltaic farms, wind farms, distribution grids or electric
vehicle charging installations, they are implemented in compliance with the do not cause significant harm (DNSH)
principle, the transition towards a circular economy, i.e. the available high durability and recyclability devices and
components that can be easily dismantled and repaired are used.

TAURON Group's offering for the households and the SMEs includes the support services provided by the
specialists performing repairs, at the source, of any faults of the internal electrical installations, radio and television
equipment, household appliances, PCs, air conditioning devices, internal water and sewage installations, entrance
door locks and broken windows. The offering of the support (trouble shooting) services provided by an electrician,
locksmith, glazier, plumber or other specialists allows for extending the life cycle of used products by repairing them,
which is carried out as part of the implementation of the measures aimed at popularizing the activities related to
fostering the circular economy. The number of the customers from the mass segment taking advantage of the
Repairman (Serwisant) type services (including, among other things, repairs of equipment) had come in at
1 556 603 in 2024, including the number of the customers from the household segment clocking in at 1 457 332.

As part of the implementation of the activities related to the circular economy, there was no need, in 2024, to take
any steps in order to provide the remedial measures for the persons aggrieved as a result of the actual material
impacts, as well as to undertake a cooperation in this area or to provide support for such measures.

(E3)Targets related to resource use and circul ar econo
ESRS -3E5

TAURON Group is undertaking numerous activities aimed at reducing the negative impact on the environment by
minimizing the waste generated from the processes and activities throughout its value chain.

TAURON Group did not define any specific targets in 2024 for the purpose of assessing the progress made with
respect to reducing of the amount of the waste generated and adopted a general goal of preventing waste and
striving for the reuse of waste, stemming from the Environmental Policy.

In accordance with the principles of the Environmental Policy, the Group has a waste management hierarchy in
place. The waste management program is composed of the following activities as adequate for the profiles of the
individual subsidiaries:

1. preventio
2. reuse [ r
3.servotedr
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The specific level of the targets related to the use of resources and the generation of waste to be achieved was
assumed as the absence of the material violations of the requirements and standards related to the specific
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operational limits on the amounts of waste generation or resource consumption, minimizing of the use of the primary
raw materials. These goals refer to the sustainable acquisition and use of the renewable resources.

The targets related to waste generation are capped in the permits and licenses with respect to waste generation
and waste or by-product management.

In accordance with the adopted Environmental Policy, TAURON Group is seeking to fully utilize its waste.

The overarching objective stemming from TAURON Groupé Strategy is to change the energy mix, which is directly
related to reducing the amount of the hard coal burned, and which means a proportional reduction in the amount of
the post-process products produced and a reduction in the resources used (consumed).

As part of its management by objectives (KPI) system, TAURON Group is implementing measures aimed at setting
the long- and short term objectives with respect to the circular economy and improving the efficiency of waste
management. As part of this system, goals and tasks are set relating to increasing the scale of the design efforts
aimed at developing the circular economy, raising the material reuse rate and the targets related to improving waste
management efficiency. The scope of a specific target indicates which level of the waste management hierarchy a
given target refers to.

Bioeko Grupa TAURON, a subsidiary dedicated to the management of the post-process products, is given the
detailed (specific) and technical targets as part of the KPI system, that technically introduce steps that optimize the
use of the resources and promote the circular economy.

The established values of the operational limits with respect to waste management within the framework of the
administrative permits held and the resources discharged are monitored on an ongoing basis in a monthly and
annual intervals, and reported to the top management and the external oversight bodies (to the extent specified in
the operational limits in the relevant permits and decisions).

(EBResource outfl ows
ESRS -5E5

The main stream of waste generated is created as a result of the electricity production processes using the
conventional energy generation related combustion processes. The production processes are planned and
implemented in such a way that the quality of the waste generated enables its further market use in a number of
industries. TAURON Group has introduced a number of measures aimed at maintaining the best possible quality
of the waste and by-products, so that they could constitute the full value materials.

The residue of the main production processes carried out by TAURON Group are the by-products of the energy
generation related combustion, these are the mineral substances consisting mainly of silicon as SiOz, aluminum
Al203, iron Fe203, MnO, TiO2, CaO, MgO, SOs, P20s, Naz20, K20, Cl. They are not the substances classified as
hazardous, and during the detailed tests carried out during the registration of these substances in the European
Chemicals Agency in the REACH system, it was confirmed that they did not have any hazardous properties, and
their reuse did not have to be restricted in any way.

As part of its business operations TAURON Group does not produce any particularly harmful or radioactive
substances.

The analyses of the properties, parameters and chemical composition of the substances generated as part of the
production processes conducted by TAURON Group are carried out in accordance with the methodology specified
in the integrated permits or the sectoral permits that include the conditions for the generation or processing of such
waste, in accordance with the guidelines of the legal requirements with respect to waste management or the
requirements specified in the reference documents authorizing the re-introduction thereof to trading.

By participating in the mandatory system for collecting data on the waste management in Poland, in the register of
the waste database (which is an element of the database on products and packaging, as well as waste
management), all of the information regarding both the waste generated and its further processing, transportation
or disposal throughout the waste turnover cycle is continuously monitored and collected. The information regarding
the further management process with respect to the waste generated by TAURON Group is subject to a continuous
monitoring and analysis in order to assess the way in which the materials move to, through and from the organization
to the further recipients. This ensures a comprehensive overview of the waste generated, as well as the ability to
control the processes within the organization in order to prevent waste generation. Such an approach creates an
opportunity to implement the circular economy solutions. In addition to mitigating and repairing the negative effects
of waste generation, TAURON Group's activities are also focused on managing waste as a resource.

This approach is highly advanced as TAURON Group has been systematically converting waste into by-products
for years. These substances (ash, slag, gypsum) no longer have the formal status of a waste. The Group is focused
on maintaining a significant share in the by-products market. Bioeko Grupa TAURON subsidiary is dealing solely
with the circular economy, generating revenues and curtailing the impact on the environment.
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TAURON Group has been successfully implementing solutions based on the circular economy, carrying out the
tasks related to the solid waste management as part of its operations. Since 2016, multiple initiatives have been
successively undertaken in order to reduce the amount of the solid waste.

As part of the tasks carried out in order to reuse the solid waste, the following issues have been identified:

1. technological processes are conducted in such a way that the waste generated during their performance is of
the best possible quality, so that it can be used as a full value product ready for reuse on the market,

2. new directions for their use in various sectors of industry are continuously sought,

3. combustion by-products produced by the Group obtain certificates authorizing the placement thereof on the
market as the full value products,

4. processes are continuously conducted in order to maintain the high quality of the combustion by-products
produced by the Group, as part of which the following processes are carried out:
1) adequate selection of the production raw materials,
2) adequate selection of the production fuels,
3)  ensuring appropriate grain size of the by-products,
4)  ensuring stability of the by-product parameters.

By conducting the technological processes whose goal is to improve the quality of the combustion by-products
produced, the Group does not have a problem with the waste generated at source. As part of this process, the
procedure for recognizing waste as the by-products is also used, as specified in Article 5 of the Directive 2008/98/EC
of the European Parliament and of the Council of November 19, 2008, on waste and repealing certain Directives.

All of these initiatives that reduce waste generation and increase the amount of the reused solid waste, resulted in
95% of the by-products produced having been brought to the market as the full value products in 2024.

Tabl e nToo.t all2 wei ghtt heEmowandt -@0da sndblined waste [ Mg] generated in 2024

unit Hazardous Nofmazardous w
Tot al amount of waste generate Mg 1 061 100 249
Tot al amo unwh ocfe swoamest @&l av,0i by dw Mg 950 88 373
broken dbwnaidoos-hamdrdouns was
Tot al amount of waste sent for Mg 111 11 871
into hazar dhazsamhadusowaste
Tot al amourtcyecfl edlomwast e Mg 235 94 622
Share okfcygohed waste % 22 94

TAURON Group does not generate hazardous waste as part of the main streams of waste generated in the

production processes. Wi t hin the framework of the adopted TAURON Group

TAURON Group undertakes to conduct its processes efficiently in order to minimize the amount of the hazardous
waste generated.

The amount of the hazardous waste generated had come in at 1 061 Mg in 2024, which had constituted 1% of all
of the waste generated as part of the business operations. This is a marginal amount in the entire area of the
production activities.

All of the places where the hazardous waste is generated and also stored are subject to monitoring and
measurements in order to minimize the potential threats posed by the hazardous waste and optimize the processes
with respect to the hazardous waste management.

Due to the profile of TAURON Group's operations, the following hazardous waste is not generated as part of its
activities:

1. radi oactive wast e,
2. mateamalnts of packaging waste

The methodology used to calculate the data related to the management of the discharged resources is based on
the actual measurements performed by the weighing systems that the individual generation units are equipped with
or on the spatial measurements and inventory takings performed at the warehouses and storage facilities.

Tabl e nToo.t al28wvei ght [ Mg] of hazardous waste by waste management method

Total weight of hazmadagemeaktbdbd §wMg®d

Reuse 0

Reclyi ng 823
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Recovery (including energy 82

Di sposal (neutralization) 11.a
Storage 1.6
Ot hter 3%
Total weight of waste 106.8

TAURON Group does not generate radioactive waste

Tabl e nToo.t all29wei-yhzamdowmdnwaste [ Mg] nbeyt hwoads tien n2aOn2adg e me n' t

Total wei-ybhzamdowdnwast e genernaatneadg eim
me t h[oMg ]

Reuse 0

Recclyi ng 56 2.7
Recovery (including energy 76 0.8
Di sposal (neutralization) 8 3

Dump (landfill) 117 8.6
Storage 48 1.3
Co mp d g 0.0

Ot her 1036
Total weight of waste 10R4.6

Kopalnia Wapienia Czatkowice introduces products to trading (market) in packaging. In 2024, the quantity of the
products introduced to trading in packaging had come in at 16 621.68 Mg. The content index of the recyclable
materials in packaging had clocked in at 73% for the paper and cardboard packaging and had stood at 45% for the
plastic packaging.

(E6ANtici pated financi al effects fromerladeudr denplasd san
ri sks and opportunities

ESRS -6E5

The anticipated financial effects stemming from the material risks and opportunities related to the use of resources
and the circular economy have not yet been determined, however TAURON Group says it is prepared to make the
disclosures in this regard in the future.

Soci al responsibility

12.16.0wn workforce (S1)
(S1. 2BMht erests and views of stakehol ders
ESRS S1-2SBM

TAURON Groupd smployees are among the key stakeholders. Their opinions and views are systematically taken
into account when developing the organizational culture, and they also constitute an important element of building
the Strategy and Business Model. The periodic employee opinion surveys, consultations with the trade unions and
constant, open dialogue allow for identifying the needs and expectations of the employees that have an impact on
the decisions made.

During the work on the development of TAURON Group6 $trategy for the years 2025 - 2035, the voice of the
Group's employees had been of great importance. This had been reflected in the meetings, workshops and debates
held with the interested parties. The conclusions from these meetings had a real impact on the assumptions
included in the Strategy.

TAURON Group is conducting a number of initiatives, suchas # T w - j G§ o s(#Yow Vod©OHas POWER),

which encourages the employees to express their opinions on the functioning of the organization or # T w - j Pomysg
Ma Moc (#Your Idea Has Power), which gives them an opportunity to submit their ideas for improvements at the
subsidiaries.

TAURON Group also attaches particular importance to the respect for the human rights, counteracting
discrimination and creating a safe and friendly work environment.

The investments in the training, health programs and employee professional development are an integral part of
the company's operations. Thanks to such initiatives, TAURON Group is building an organizational culture based
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on the trust and cooperation, which provides support for the implementation of its business goals in accordance
with the principles of the sustainable development.

(S1. SBWateri al i mpact s, ri sks and opportunities and t
business model

ESRS S1-3SBM

When analyzing the opportunities, risks and impacts, TAURON Group takes into account all of the employees and
the non-employees who are a part of its own work force resources. Their characteristics are provided in sections
S1-6 and S1-7 of this report.

The issues related to the available forms of reporting any abuse (fraud) and responding to them are described in
sections S1-3, while the social dialogue is described in sections S1-2, and the regulations dealing with the
employees are described in sections S1-1, S1-4 and S1-5 of this report.

As a result of the materiality assessment conducted in 2024, the stakeholders had indicated as important the issues
related to, first and foremost, ensuring taking care of the basic employee rights, conducting an open dialogue with
the work force and their representatives, and ensuring work safety, in particular at the subsidiaries where there is
an elevated risk of accidents occurring.

A particular emphasis had been placed on the issue of equality, which is reflected in the processes that commence
already at the recruitment stage and last throughout an employee's employment duration. Taking into account the
voice of the stakeholders, the internal regulations have been updated on an ongoing basis, as described in sections
S1-1 and S1-5 in this report.

Another important issue for the work force is communication, which takes the form of a dialogue as part of which
the employees are expressing their opinions and sharing any ideas for improvements, while TAURON Group is
responding to these needs by implementing some of the ideas submitted. The examples of the initiatives fostering
communication include the employee opinion surveys and # T w - j G g o s (#Yoar Voib® Elas POWER),
described in more detail in section S1-1 of this report.

In the face of the challenges faced by the energy industry, TAURON Group is taking actions aimed at minimizing
the negative effects of the ongoing transition and taking advantage of the opportunities in this area. The introduction
of the dedicated protection programs provides support for the employees during the difficult time. A comprehensive
analysis of the work force is carried out in order to identify any employees eligible for the protection programs and
the necessary actions are taken to enable such employees to take an energy sector personnel dedicated leave. All
of the activities are supported by a dedicated hotline for the employees regarding the energy transition and the
individual meetings held at each branch, during which the opportunities available as part of the energy transition
are presented.

The organizational changes, including the shutdowns of the selected business units or the transition towards the
renewable energy sources, lead to the headcount reductions and may raise concerns among the work force with
respect to the stability of their employment. In connection with this, the following activities are being carried out:

1. conduofimigleot trai hnnagtrg esodpipeomstt oyees in the process of r e
their authorizations and qual iaffiAclARON nGrscaspdb @8 @ipam i ng t he

2. i mpl emerdt adegi ti onal trai nitnhgempid @y rea msewtvietresqupuiiepl enci es t ha
they can useafTAURONI Gf owop e&kXxtameT ePr d oa@ ms ¢ diMio o r dPsoonfetr
tool & hendgram focused ont hdef td evleil lolpsment of

3.0ff eoafi Mmghgor t unihter e$§ essr onal devel opment, training and im
|l ead heet t er career prospects,

4. of f etrd ieghel opééamee psychol ogical support in the form of i
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(ensurhisceh @ ba fl igmpl)o,y ment
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energyititomnand stepst hstlacbafltieampheyment

At TAURON Group, in accordance with the provisions of the Respect for the Human Rights Policy (described in
section S1-1 of this report), there are no cases of child labor, forced labor or compulsory labor, which also stems
from the provisions of the Labor Code.

(S1) Policies related to own workforce
ESRS -1S1
TAURON Group6s Human Capital Management Policy

TAURON GrHamap @apital Management Policy is a document defining the key directions with respect to the
human capital management and supporting the implementation of the strategic goals of TAURON Group. The Policy
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covers the management staff, the work force and all of the areas of the human resources management at TAURON
Group6 subsidiaries, setting the common directions and the key areas of the activities.

The objective of the Policy is to provide support for the management staff and the work force in creating an
environment conducive to a dialogue, change and development of the organization, taking into account the business
needs and the environment. TAURON Group provides flexible conditions for the development of knowledge and
skills, and supports a cooperation, independence and an initiative of the employees.

TAURON Group acts in compliance with the labor law and implements any changes in accordance with the

applicable regulations. TAURON Gr oup6s Human Ca p iottlads thd/siratemig meaesadchasPo |l i cy
the organization6 sdevelopment, performance management as well as the competence and organization
management, indicating the goals and supporting activities in these areas (the details are provided in sections S1-

5 of this report). The foundation on which the Policy is based is TAURON Groupd €ode and TAURON Group6 s

Strategy in force. In connection with the publication of the Groupé s  Steategy in December 2024, the provisions

of the Policy will also be updated in 2025. The Director in Charge of the Human Resources at TAURON is
responsible for updating the Policy, and the President of the Management Board of the Company supervises the
implementation of the provisions included therein.

Empl oyee devel opment and training

The development of the work force is included in the Groupb Strategy and TAURON Groupdés Human Ca
Management Policy. The employees are able to take part in the various forms of improving their qualifications,

which will ensure the acquiring of the specialist knowledge, skills, obtaining of the appropriate authorizations and

developing of the competences. The participation in the development initiatives is based, among other things, on

the assumptions described in the Principles of Improving the Employee Qualifications - a document in force at the

individual subsidiaries, taking into account the specifics of each subsidiary.

In December 2024, the Principles of Improving the Employee Qualifications at TAURON Polska Energia S.A. had
been updated. The goal of the update was to adapt the Principles to the current business needs of the Company,
facilitate the employees' participation in the initiatives and encourage them to develop their knowledge and
competences. Following this change, TAURON Group6 s o't h e riessne bpsatirg) itha Principles applicable
to them.

The Principles document supports the implementation of the objectives of TAURON Groupds Human Ca
Management Policy by defining the employee development standards.

TAURON Groupd smployees have an opportunity to take part in a number of development initiatives, such as the
internal and external training (including specialist and e-learning training), industry conferences, seminars,
workshops and language courses.

The number of the training hours, broken down by gender and position, is presented in section S1-13 of this report.
I nitiatives supporting employee devel opment
Development conversation

A development conversation is a tool aimed at supporting an employee development and engagement through a
dialogue with the superior. Its essence is development based on the employee's strengths, needs and the mutual
adjustment of the implemented and future goals and tasks. The key assumption of a development conversation is
a partnership.

In 2023, TAURON Group6 s f wubgidiages, including TAURON Dystrybucja, had implemented a development

conversation. The development conversations conducted at TAURON Dystrybucja are based on K. Blanchard's

Situational Leadership model, M. Rosenberg's Nonviolent Communication (NVC) and the Gallup Or gani zati onbs
research. In 2024, the webinars had been held - for managers and work force - on the development conversations,

their function and the ways to prepare for such a meeting.

Survey of the digital competenc e

In 2023, the activities aimed at assessing the digital competence of TAURON Groupd svork force had been
launched. First, the key digital competences had been identified and a tool had been built, which was tested at
TAURON as part of a pilot project in December 2023. The ultimate survey of the digital competence survey was
conducted in January 2024, covering 1 674 employees of TAURON Groupbé s s u les The fesults, along with
the recommendations, were communicated to the employees via the internal communication channels. In addition,
as part of the dedicated workshops were with these results and the potential directions of action that could
contribute to the strengthening of the digital competence of TAURON Groupd employees were presented to the
HR Areas.
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TAURON Group 6 $nternal Trainer (Coach) Academy and Programs

TAURON Group has an Internal Trainer Academy in place, which brings together trainers from across the Group.
The individual subsidiaries also have their own Internal Trainer Programs in place, which provide the training for
the employees of a given subsidiary.

The Academy and Program Regulations define the principles of knowledge sharing and the use of the potential of
TAURON Groupd smployees as the trainers.

The objectives of the Internal Trainer Academy and Programs include:

1. maintaining aonfd kdheev & loonaett gen cCo mp afmMAUROMN Gr oup,

2. promodfimg sharing of knowlfeAdWRO N nGIr ceuxpp,er i enc e

3.uni fofi nimghrek st andards #ahidntterenaluatiriaiyniofgTf AURONeGr cwomduct

4. shapofaoge desired i mage of themepimpyogert dyi remradv e nigheir q
increasing htecaeséngo

The effectiveness of the activities is monitored through the evaluation surveys completed by the employees
following the training.

The Internal Trainer Academy and Programs are supervised by the Directors In Charge of the Human Resources
at TAURON Groupd subsidiaries.

Internal Trainer Programs are currently in place at 4 of TAURON Groupd subsidiaries and they provide the support
for the implementation of the assumptionsof TAURON Gr oupds Human Capital Management

TAURON Group has 64 internal trainers in place. In 2024, they had conducted 144 training courses with respect
to, among other things, the renewable energy sources, the IT tools and the soft skills. A total of 2 264 employees
had taken part in the training courses.

Development Squared

A series of webinars under the name Development Squared, conducted at TAURON, covers 4 areas: development,
knowledge sharing, cooperation and health. The project is addressed to all of TAURON Groupd smployees with
an access to the intranet, i.e. approximately 18 000 people.

20 webinars had been organized in 2024, conducted by 6 trainers, including, among other things: emotional
intelligence, how to build relationships in diversity, optimal motivation, mental well-being, generations, what is
changing, develop your potential, cyber addictions, let go - the art of letting go. More than 9 000 employees had
taken part in the initiative.

E-l earning

a TAURON Group is offering its employees an access to the

Platforma @- Iea rnin g online training on the e-learning platform. The advantages of

this form include flexibility, which allows for adjusting the pace

of the learning to 0 n eiddi/idual needs. The employees are

able to benefit from the unlimited access to the various training courses available on the platform. They are related

to the regulations in force at the Group, specialist knowledge in the field of the IT systems, as well as the leadership
and interpersonal skills.

0

In 2024, TAURON Groupd employees, thanks to e-learning training, had updated their knowledge in the field of
counteracting conflicts of interest and reporting of the irregularities and taking remedial measures. In addition,
TAURON Groupd s i n dsubgidiades had offered their employees an opportunity to develop the analytical skills
through a training on MS Excel.

In addition, the employees were developing their skills in dealing with the difficult situations while providing customer
service and professional services for the customers with the various types of disabilities.

In 2024, more than 16 000 people had an access to the platform and more than 59 000 training courses were
completed. 1 312 new users joined the platform.

Manager Zone

The Manager Zone is a space on the intranet dedicated to T A U R O Mn@rsgers. In the period from February to
June 2024, the managers had been receiving a weekly newsletter discussing all of the categories covered during
the employee opinion survey conducted in 2023. The newsletters had contained the detailed results for a given
category and a link to the articles that deepened the knowledge about a given indicator i for example, engagement
(commitment), identification with the company, communication, cooperation, agile processes, implementation of the
goals, inclusiveness, business responsibility.
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Strategic and Specialized HR Academy

The Strategic and Specialized HR Academy is a comprehensive program for developing of the HR competence at
TAURON Group implemented in 2023 and 2024, aimed at developing the strategic and specialized competence
that increases the effectiveness of the human resources management in a changing, unpredictable business
environment. In 2024, the Specialist HR Academy had been completed by 25 specialists from TAURON Group6 s
subsidiaries, while the Strategic HR Academy was completed in January 2025.

Manager Compliance Academy

As part of the Manager Compliance Academy organized in 2024, 6 training courses dedicated to the management
staff had been conducted, including, among other things, with respect to counteracting corruption, protecting
whistleblowers and the ESG issues. The detailed information on this event is presented in section G1-1 of this
report.

Analysis of the potential of the management staff of TAURON Group

In 2024, the project Analysis of the potential of the management staff of TAURON Group had been carried out,
which had covered: the Management Board of TAURON as well as the directors and other employees directly
reporting to the Members of the Management Board (N-1 level personnel), as well as the management boards of
TAURON Groupé subsidiaries. In total, the study covered a group of 59 people. The project resulted in the
development of TAURON Groupd SManagement Staff Potential Map, i.e. a comprehensive summary of the results
of the management staff diagnostics, taking into account their fit to their current role and the potential in terms of
the leadership competence.

The activities completed as part of the project allowed for taking note of the high level of integrity of the management

staff in terms of their identification with the strategic directions of TAURON Group6 s devel opmenand (expans
the readiness to engage in the changes related to the transition of the Group. In 2025, in response to the identified

needs, the activities will be carried out in order to provide the dedicated development support to the persons

performing the management roles.

PrincipglhesoptratitdimcWwiobhs and universities

The principles of the cooperation with the schools and universities at TAURON Group are based on the assumptions
of the cooperation between TAURON Groupd s s u lesanditheseducational institutions, including the general
recommendations for the conduct with respect to organizing of the internships, apprenticeships and other forms of
initiatives in the field of the cooperation with the education sector.

These activities are aimed at:

1. acquiorftimegg best pupil s, students and graduates from the p
subsydiar

2. prepaorfi rtghttur e st af hsiumstamms vef and strategic competence,

3.strengtoffetihegper ati on bet ween science and business,

4. bui ladfangositive i mage of tthilepuepmpllsoy esrt,u deehnitcsh aanld ogmsaduat e
professional experience,

5.buildfangul ture of dialogue that will telgeebnleer atthieontsr,ransf er

When planning the long term image building activities on the labor market or selecting the target groups among the
pupils, students and graduates, TAURON Groupé subsidiaries should take several aspects into account:

l1.strategi ¢ eamd HRopd ans o0b6sTBYVRONaGroup

2.current and futuretHiRndieedduakpor gedi lbsgti onal uni ts

3.1l evel of TAURONN Graowgpt bwereisseragi ti es and school s,

4. opennetstseempfl oyees t o actthieoe®lpe r antglf@marehwiotl s and uni versities

The principles are of a general nature and do not exclude the possibility of applying the special provisions with
respect to the cooperation with the education sector, provided that such provisions are consistent with the principles.
The Director in Charge of the Human Resources is responsible for updating of the principles. The President of the
Management Board of the Company supervises the implementation of the provisions.

Cooperation with the school and academic community

TAURON Group's cooperation with the education sector is focused, first and foremost, on the process of the
practical (hands-on) education of the future specialists. TAURON Group is cooperating with 12 universities and 40
schools. The projects implemented as part of this cooperation are aimed at promoting TAURON Group and the
energy industry among the pupils, students and graduates. In 2024, 8 328 pupils and students had taken part in
the study visits, lectures, vocational lessons, lectures and seminars organized by TAURON Group6 gmployees,
and 45 students had been granted the scholarships.
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Internships and apprenticeships

TAURON Group is continuously offering internships for the students and graduates. In 2024, 261 students and
pupils had completed unpaid internships based on the agreements or the three party arrangements with the schools
and universities, 8 interns had completed the internships for the graduates, and 11 interns had acquired competence
under the Join Us (P r z y § N pragras.iHaving completes their internships or apprenticeships, 4 persons were
employed by TAURON Group.

I ndustry Skills Center in the field of electrical engineer:i

In August 2023, an agreement was signed for the implementation of the projectbyt he city of Wrocgaw, a
running the Vocational Education Center, the Polish Society for the Transmission and Distribution of Electricity

(industry organization), TAURON Dystrybucja (primary partner) and the Institute of Power System Automation

(additional partner). The main objective of the project is to improve the qualifications in the field of the measurement

and diagnostics of the electrical devices and installations, as well as the protection against an electric shock. By the

end of June 2026, 300 participants will have been trained, including 90 students, 180 adults (including the

employees of TAURON Dystrybucja) and 30 teachers.

Katowice, a City of Professionals

The project, carried out in cooperation with the Katowice City Hall, is aiming to provide the support for the young
people in developing their interests and preparing them for their future professional careers in the technical and
energy sector related fields. The program is composed of four key stages:

1. particitl®tihongroafde pri mary school students in a homeroom
about the benetfhtdess honfi emHeoragsyidnsge chajrorrse,l at ed

2.astudy visit totahsecodpanyn ppbereni t yt Hwo rske d owlkdtedalk e i n
| icfoendi ti ons and | ear nhdiibfofuetr et rhte psrpoefce sfsiicosn so,f

3.avisit to enteeghlynisealtwmantrsedmadeld of t he ftiheituddadesad, ewher
tbearn mot leevaabioluatbl e education couhdasg tdrd adppedtopmetnites

4. summari zing homer oomt hsetsisshenn twsh i tcch rad fl loengsa | mendlt hei pse x e mi
make an informed decision regarding their future educatic

The benefits of this project include:

l1.increasing oft hshteu dreunmbseri nafer e $thed einrer gty u dyeocet gtriadrneall a t aendd

technical school s,
2.increasing of the attracti viemgnsd¢ etimet eduoipppovh abddkec &tsi ® ma
technical and craft professions,

3. apromott lol@o coafl b utsa knpeasgstesi n t he progr am,
4. an opportuomimyatiioes anrh@SBuand ESG activities,
5.an opportunity to atitsrtarcetn gtthhee nnierwg eonip Itohyee elsabor mar ket .

In 2024, the students had an opportunity to learn about the specifics and working conditions in such professions as
an electrician, electrical fitter, electrical mechanic, power engineer, electrical power engineer, welder. In 2024, 122
students from 8 primary schools in Katowice made a total of 7 visits to the Katowice Combined Heat and Power
(CHP) Plant.

Job Fairs

A permanent element of the activities promoting TAURON Group in the educational and academic community is a
participation in the job fairs organized by the universities, secondary schools, local government units and other
entities. Such employer branding activities enable conducting of the preliminary talks with the potential candidates
and promoting of the organizational culture, attitudes and values that TAURON Group is guided by in its business
operations. In 2024, the employees of TAURON Group had taken part in 18 such events.

Implementation PhD studies

TAURON Group, as part of its cooperation with the universities (Silesian University of Technology, AGH University

of Science and Technol ogy, University of Silesia, Wrocgaw
University and Warsaw School of Economics), enabled 19 employees from TAURON Group to continue their
studies as part of the implementation PhD studies in 2024. The main assumptions of the program are to create a
platform for a trilateral cooperation between the universities, the company and a PhD student, as well as to conduct
research, the results of which will be used to solve the challenges faced by the company. The project assumes the

use and expansion of the knowledge of an employee reaching the next level of their academic career, so that they

can pass on the experience and knowledge gained to the students, while taking care of the identified needs of the
company. The PhD studies are related to the topics in the field of humanities (liberal arts), social sciences, exact
sciences and technical (STEM) sciences. The project involves 6 of TAURON Group6 s s u b sii TAURONI e s
Polska Energia, TAURON Dystrybucja, TAURON Wytwarzanie, Kopalnia Wapienia Czatkowice, TAURON
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Ekoenergia and TAURON $hDrdisserthtioflendet with 2defénde,of the thesis and obtaining
of a PhD degree.

Mentoring pITAYRONMNS Group
Magenta Meetings ( Magentowe Spotkania ) at TAURON Dystrybucja

Magenta Meetings (Magentowe Spotkania) is a mentoring program aimed at provided the support for the female
students with the electrical engineering and energy related majors in choosing and developing their career paths,
through the relationships with the mentors who are the employees of TAURON Dystrybucja. As part of the program,
a 2 day Mentoring Essentials training had been held in November 2024 in order to prepare the participants for the
role of a mentor. In December 2024, an interactive webinar was held for the mentoring group as part of further
development of the competence, as well as the training dedicated to the program's mentees, and a kick off of the
program, including the lectures and a workshop for the mentors and mentees taking part of this edition. In 2024, 11
pairs had taken part in the program.

Mentoring program for management staff at TAURONObs uga Kl i ent a

The mentoring program is dedicated to the female and male representatives of the management staff. It involves
organizing a series of meetings of the participants selected into the mentoring pairs. The aim of the process is to
enable sharing of the experience and knowledge among the people taking part in the program. In 2024, the 4th
edition of the mentoring program had been carried out, with 13 pairs participating.

2nd edition of Expert Mentoring at TAURON Obsguga Kl i ent a

In 2024, the 2nd edition of Expert Mentoring had been carried out. The initiative is dedicated to the newly hired and
newly promoted female managers and male managers in the organization. The goal is to provide the support for
the staff in taking on a new role in the organization. In 2024, 19 pairs had taken advantage of Expert Mentoring.

Recrui t me rattT AAIORGNc yGr ou p

In 2024, TAURON Group had hired 1 050 new employees. The document that sets the standards for the recruitment,
selection and adaptation process at TAURON Group is TAURON GrReamundest Policy. They define the
consistent and uniform assumptions regarding the selection of the candidates. The priority and standard at
TAURON Group is the high quality of its activities, transparency of the recruitment processes, application of the
equal opportunities policy and building of a positive image of the employer. The Director in Charge of the Human
Resources at TAURON is responsible for updating of the Policy, while the President of the Management Board of
the Company supervises the implementation of the provisions included therein.

The recruitment process is composed of three stages: recruitment, selection and adaptation of a new employee. All
of these stages are preceded by an analysis of the needs related to the specificity of a given position in consultation
with the manager of a given area, budget analysis and a selection of the adequate method.

In order to achieve the best recruitment results with the most optimal cost approach possible, the selection of the
employees at TAURON Group is based on the following assumptions and principles:

l1.taking inbbdb bbageum pltame Hiordege laonmhe nthe peprsommteilons,
transfers,, | ayoffs, etc.)

2.integrafTAURONiI @i lauumman Capi t al Ma,nagement Policy

3.standardi zati on of the ctrheemeil ioy etelssspde cii nf i tch ep asweb § eecat hi sovna nodf
comparitshtemdofvi dualasc apdritdaves recryitment process

4.integrity, impartiality, pmrxfcepdi @omalibbemildpphntabl s wWwhehrg

5. maintaining of the highi sagmd dacmdmugyint Hasrnmds doaft ecso n(tsegpeetc i f i
for among ot herf thrdgdathervébvngws, s¢t et hfeererd manadk )

6. et hical ¢ o ntdhuecatn dti awad red | including,f fildmdekamplofprtoleeetdi ng
accurate feedback,

7.ensutihegconfidentiality wifthhees gamtdiitdoadtefse gEitapgaedsd sof t he
process.

System supporting the recruitment processes

TAURON Group uses an Applicant Tracking System (ATS) to support its recruitment processes. This tool allows
for designing of the entire employee acquisition process - dividing it into the stages and, conducting of the full
communication with the candidate through the platform.

Employee Referral Program

The Principles of the Employee Referral Program at TAURON Group describe the assumptions and procedure for
making employee referrals at TAURON Group. Their goal is:
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1. fiindgft heandi detrest heTAlURIDN a t@rsouubpsi dsar t hanks to the invol\

empl oyees of these companies in thef pdrdoredeisdsa roefs,Ha njdailmg ar

2. acquiorfi tgnedi datheodtdwehoex pected qual i f easatweddlesmassnsdt rcaotnep eane r
attitadeor dmaintche TAUR®N aqG ruoeusp, and whose behavior is in 1i
organizational culture.

The Principles are applicable only to those recruitment processes in which a permission has been granted to use
the employee referral program and they cover both the candidates as well as the employees recommending them.

The Director in Charge of the Human Resources at TAURON Polska Energia is responsible for updating of the
Principles. The President of the Company's Management Board supervises the implementation of the provisions of
these Principles.

In 2024, the total number of the recruitment processes involving the employee referrals had come in at 97, with 32
candidates applying as part of those processes. 8 persons had been hired as part of this program.

Employee induction (onboarding) process

TAURON Groupbé s s u lesaredals@building a culture of knowledge sharing through the employee induction
(onboarding) process. In 2024, a total of 966 induction (onboarding) meetings had been held for the new employees.
The functioning of the employee induction (onboarding) process is associated with the benefits, such as lowering
of the perceived stress of the newly hired personnel, reducing of the time needed to achieve their independence at
work, and strengthening of the identification with the company. In addition, as part of the meetings, the employees
become familiar with the key aspects of the Group's business operations, including TAURON Group6 $Strategy,
information protection rules, compliance and the opportunities for their development within the organization.

At the same time, from the first days of his / her employment, an employee is granted access to the new employee
zone on the intranet, where he or she can find the information necessary for a proper induction (onboarding).

Diversity Policy

The new text of TAURON Groupd Biversity, Equal Opportunity and Inclusiveness Policy (Diversity Policy) had been
implemented in December 2024. Based on this document, TAURON Group is applying the principles of equal
treatment and striving to ensure the diversity, understood as recognizing of the differences and consciously using
them for the development of the organization and a work environment free of any discrimination, particularly on the
basis of: gender, age, race, national and ethnic affiliation, religion, creed and irreligion, worldview, political beliefs,
disability, health condition, sexual orientation, family status, trade union membership, form, scope and basis of
employment, lifestyle and other grounds that expose a discriminatory behavior. The Diversity Policy sets out the
objectives and standards for managing of the diversity at TAURON Group. It is a commitment to respecting the
human rights of all of the persons providing work for TAURON Group and all of the other stakeholders. It is a
declaration of an openness to all of the dimensions of the diversity and an opposition to any manifestation of the
discrimination regardless of any rationale. The Policy, as implemented, takes into account the EU and national
legislation in force in this area.

Measures are taken to prevent any manifestations of the discrimination by building the right atmosphere at work,
creating and strengthening of the positive relationships among the work force and building of an organizational
culture based on the corporate values.

The Director in Charge of the Human Resources at TAURON is responsible for updating of the Diversity Policy.
The President of the Company's Management Board supervises its compliance.

The following regulations are in place as part of employee issues that support the implementation of the directions
set by the Diversity Policy:

1. TAURON GrmPalpiogdy Compl i ance wi t hEttlshian dPoumtce pil mg anddd bbi ng
Discrimination

2.Policy of Respectwhioaoh Hderfainn eRi gthites prtihfeaimgine sr i @fthtes e ameaelc t
measures takamytol phemeaf promote an at mosphere of dignit)

3.adequagel! awi ohsrtec ptelca&i ni ng and devel opment programs that
the devel opment of each employee,

4 . regul ations to ensurewiftah rmespBectodgermij zatt iicoainpgafh swaor, k  anc
inclpuydamgng other things
1)TAURON GrCompénsRrtiiromi pl es,
2)TAURON @rslaium@an Capit al Ma,nagement Policy
3)Regul awioimsrespect to the benefits (entitlements)
4)Fl exi bl e working houarseneond twoe kpossibility of

5. TAURON GroupéspPes of Recruitment,

6 . TAURON Gremunp e ebad.el
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